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NEW YEAR BRINGS
NEW CHALLENGES

By Frank Salazar, President

| would like to take this opportunity
to wish all our membership and all
our NALC friends around the coun-
try a safe, better, and more pros-
perous and healthy New Year. The
year 2007 starts as a challenge for
our National President Bill Young
and the NALC. We were unable to
negotiate an agreement with the
Postal Service. Therefore, we are
headed towards binding arbitration.

USPS Makes
Insulting Offer

On December 4th, 2006, the Postal
Service made its final proposals to
the NALC, which were to say the
least regressive and reprehensible
in comparison to the profit and val-
ue that the carrier craft generates
for the USPS. The final offer to the
NALC was (1) No wage increases
in the first year, lump sum only, which is not rolled into
base pay. (2) Increases of 1% in the second and third
years. (3) All COLA’s to be lump-summed (not rolled
into base pay. (4) COLA's to be eliminated at the end
of the contract. (5) Letter Carriers who have family
health insurance coverage pay an additional $1,300 a
year. (6) Current employees to pay to pay an addition-
al 1% payroll deduction to “pre-fund” future retiree
benefits. (7) USPS also proposed large cuts in annual

Newly appointed NBA Manny Peralta presents Benjamin Kelly from
Simi Valley His Gold Card for 50 years of membership in the NALC.

leave, sick leave, night shift premium, Sunday premi-
um, and overtime premiums. (8) Eliminate the “no lay-
off “clause. (9) Eliminate local negotiations. (10) In-
crease the number of low-paid, no benefit workers.
(11) Permit managers to perform bargaining unit work.
However, the USPS did propose a 2.5% annual in-
crease in uniform allowances. So, there you have it.
For all the hard work and sacrifices we make for the
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Continued from page 1

good of the service, this is how
our employer wants to reward us.
Now, | hope that many of you will
now realize why we need a
strong NALC. A strong Union
looks as far as it can into the fu-
ture, and seeks long term stabili-
ty, a good living wage and safe
working conditions for all its
members. What is at stake for the
NALC is its future.

APWU Makes Tentative Deal

In Early December of last year, the APWU struck a ten-
tative agreement with the USPS. The APWU agree-
ment calls for a four-year agreement. During that 4-
year agreement, employees represented by the APWU
will have two general wage increases and will maintain
the COLA twice a year. (2) All APWU covered employ-
ees will get a one level upgrade. The increases are as
follows:

effective 11/25/06
effective 2/16/08
effective 11/21/09

e 1.3% raise
* one level upgrade
e 1.2% raise

(3) PTF's will be eliminated in 200 man-year offices.
PTF’s in these offices will be converted to full-time by
12/1/07. (4) The USPS will pay 95% of healthcare pre-
miums for APWU covered employees in the APWU
Consumer Driven Health Plan. For those not in the
plan, their health care premiums will increase 1% a
year for four years beginning in 2008 through 2011. (5)
The “no layoff” clause is retained. (6) Automatic 3 days
of leave (your own i.e. A/L, LWOP) for death of a fam-
ily member. These were the highlights of the deal.
(Check the APWU web site for further details).

On the surface, many might think that this is a good
deal. Reviewing the highlights, | like the idea of retain-
ing an uncapped COLA, a full-time regular workforce
in 200 man year offices, pay increases including a one
level increase, and the ability to take a few days off for
a death in the family. However, there are a few things
I don't like. | don't like the fact that employees repre-
sented by the APWU are discriminated against for not
having the APWU Consumer Driven Health Plan. By
not belonging to the plan, an employee represented by
the APWU loses 4% over the life of the contract due to
the automatic 1% increase in healthcare premiums.
Second, the APWU has opened Pandora’s Box when
it comes to the issue of healthcare premiums. Now, a
major Postal Union is on record as accepting higher

healthcare premiums and dividing its own member-
ship. Basically, an APWU represented employee is
monetarily penalized for exercising their freedom to
choose an alternative healthcare program that may
work better for their individual needs. Down the road,
this may come to affect all the other crafts in some
way: | hope not. Third, who wants to go 21 months
without a raise except for a COLA? The one level in-
crease takes effect on 2/16/08, and the next raise after
that is on 11/21/09.

Where Do We Go From Here

Since there was no agreement with the Postal Service,
the NALC is preparing to go to arbitration. In the mean-
time, we have no agreement and are working under the
terms of the old contract. Like | wrote earlier, this year
will be a challenging year for the NALC and our Na-
tional President Bill Young. This will be President
Young’s first agreement that he will have to negotiate,
and this will be a tough one, maybe the toughest yet. |
am sure President Young could have gotten us the
same deal the APWU is about to ink. However, our
leadership is thinking about the future of the Postal Ser-
vice and the NALC. And, for the NALC contracting out
is out. What good is it to secure a good agreement to-
day, if we have no job tomorrow? The NALC has to
have some kind of assurances that we will have work in
the future, and that it will not be contracted out to some
unreliable, low wage, no benefit worker. So in essence,
we are going to arbitration over job security and on that
note we should back our National Leadership. These
issues will be discussed at our National Rap Session in
Los Angeles on Sunday, January 28th, 2007 from 8am-
12 pm at the Wilshire Grand Hotel. Any member in
good standing can attend. Check the bulletins and the
upcoming Postal Record for additional details.

Postal Reform

On December 9th, 2006, the Senate joined the House
of Representatives in passing Postal Reform legisla-
tion. It was a 13 year struggle that is now awaiting
President Bush'’s signature. He is expected to sign the
bill. The bill maintains our collective bargaining rights
and universal six-day delivery. It also resolves the mil-
itary pension and escrow account issues, and gives
the USPS greater pricing flexibility. However, a provi-
sion that only affects Postal employees was unable to
be removed from the bill: a 3-day waiting period for
those injured on the job before collecting Continuation
of Pay Benefits. This provision was the reason that
President Young killed or put a hold on Postal Reform
a few months ago. It is a provision we detest, but look-
ing at the whole bill, it is something we have to accept
for the betterment and well-being of the whole Postal
community. President Young thanks all who helped at

continued on page 8




Will Management’s Training On
““Return to Duty’” prove to be:

Better Late than Never?

By: Ray Hill, Executive Vice-President

Happy New Year! | hope that all
of you survived the Holiday Sea-
son and were able to have some
fun with your family and friends.
It's hard for me to fathom that it is
now 2007 as the years keep
steam rolling along.

On December 14, 2006 | attend-
ed another Union President’s
Meeting at the Sierra-Coastal
District Office located in Santa Clarita. Due to several
pressing commitments and deadlines, President Frank
Salazar was unable to attend the meeting, so | gladly
represented Branch 2902 in his place.

In attendance at the meeting was USPS Occupational
Health Nurse, Julia Williams, who answered a variety of
guestions from the Union Representatives that were
present. The main topic discussed with Nurse Williams
involved the problems that many Sierra-Coastal letter
carriers are experiencing when they attempt to return to
work after an extended absence due to illness or injury.

There are different rules and regulations for medical
conditions that are not job-related than there are for
medical conditions that are job-related.

During the meeting, we focused our questioning main-
ly on the problems that letter carriers are having in re-
turning to duty after an extended absence due to med-
ical conditions that are not job-related.

Section 865 of the “Employee and Labor Relations
Manual”, better known as the “ELM”, contains the rules
regarding USPS employees returning to duty after an
absence for medical reasons. In 2005, the language
contained in ELM Section 865 was changed substan-
tially. Prior to 2005, any USPS employee returning to
duty after an absence of 21 days or more was re-
quired to submit medical documentation to the USPS
Medical Unit before that employee was allowed to re-
turn to work. In 2005, the USPS deleted the language

from ELM Section 865 that automatically required em-
ployees returning to duty after an absence of 21 days
or more to be cleared by the USPS Medical Unit before
they were allowed to return to work.

Section 865 of the ELM now reads as follows, in appli-
cable part:

865 Return to Duty after Absence for Medical Rea-
sons

865.1 Certification Required: All Bargaining Unit
Employees and Those Nonbargaining Unit Em-
ployees Returning From Non-FMLA Absences

Return-to-work clearance may be required for ab-
sences due to an illness, injury, outpatient medical pro-
cedure (surgical), or hospitalization when manage-
ment has a reasonable belief, based upon reliable
and objective information, that

a. The employee may not be able to perform the
essential functions of his/her position, or

b. The employee may pose a direct threat to the
health or safety of him/herself or others due
to that medical condition (emphasis added).

Please note that the language of ELM 865 deals with
employees returning from “Non-FMLA” Absences.

Section 513.37 of the ELM contains the provisions
dealing with employees returning to duty after an
FMLA absence and reads as follows:

513.37 Return to Duty

An employee returning from an FMLA-covered ab-
sence because of his or her own incapacitation
must provide documentation from his or her health
care provider that he or she is able to perform the
functions of the position with or without limitation.

continued on page 9




The case of the $6800 Doctors
Visit... or Dr. Yuson on Patrol

By: Paul Drapkin, Vice-President

| don't know about you but |
thought that all you needed to
work for the Postal Service, in the
way of education, with the possi-
bility of someday becoming a
Postmaster, was a high school
diploma and some common
sense. Apparently | was very,
very wrong. It seems that you
now need to be a doctor. At least
that is what Postmaster Yuson
would like us to believe. You see Dr. Yuson has now
seen his way clear to take it upon himself to diagnose
medical conditions and determine when a carrier
needs medical certification in order to return to work
after an extended medical absence. Let me explain.

Several months ago a carrier at our station was injured
off the job. This carrier missed several weeks of work
but was under the care of a physician. When this car-
rier was ready to return to work after being absent for
20 days of work, this carrier spoke with Dr. Yuson. He
declared that this carrier must be cleared through the
medical unit in order to return to work (see Executive
Vice President, Ray Hill’s article in this issue for a fur-
ther explanation).

You see in previous editions of the ELM, it stated that
if you were absent for a period of 21 days or more for
some off the job medical condition it was a requirement
that you must be cleared through the medical unit in
order to be returned to work. It did not matter to Dr. Yu-
son that he could not count and that the carrier had on-
ly been away from work for only 20 days. However the
latest edition of the ELM no longer contains this lan-
guage. Of course this latest edition of the ELM is about
2 years old so you would think that management would
be up to date on the new regulations...yea right!

The new edition of the ELM requires that an employee
be cleared through the medical unit when manage-
ment has a reasonable belief, based upon reliable
and objective information, that

a. The employee may not be able to perform the es-
sential functions of his/her position, or

b. The employee may pose a direct threat to the health
or safety of him/herself or others due to that medical
condition.

In making this determination, management must con-
sider the essential functions of the employee’s job, the
nature of the medical condition or procedure involved,
guidance from the occupational health nurse ad-
ministrator, occupational health nurse, and/or the
Postal Service’s physician regarding the condition or
procedure involved, and any other reliable and ob-
jective information to make an individualized assess-
ment whether there is a reason to require the return-
to-work documentation.

The part of the ELM that Dr. Yuson clearly has not
been brought up to speed on is the highlighted part of
the text above. Certainly had he been aware of these
changes to the ELM he would never have taken the
hard line stance that he chose to take. Even after the
union informed the Dr. that he was inappropriate in his
actions, Dr. Yuson could not dig his heels out of the
sand long enough to make an objective decision.
Maybe reconsider his stance. Get some guidance,
nope not Dr. Yuson.

You see Dr. Yuson has no ability to be objective in his
assessments nor would he ever consider any other
outside guidance such as the opinion of the occupa-
tional health nurse and certainly not the Postal Ser-
vices physician. After all Dr. Yuson has all the answers,
even if they are the wrong answers.

Unfortunately because of Dr. Yuson’s unreliable and
unobjective decision in this matter the carrier was
forced to stay home, out of work for many, many weeks.

Naturally the union filed a grievance for the carrier.
Well once again the higher ups in the grievance pro-
cedure were able to apply the terms of the national
agreement properly and decided that Dr. Yuson was
wrong...again! Yep, once again Postmaster Yuson (he
has now been demoted back to Postmaster status)
took a stance that was not based on reliable informa-
tion or common sense but based on his own unedu-

continued on page 10




Newbury News

By: Susan Degenhardt, Newbury Park Shop Steward

Well, we are off and running for
another year. It is hard to believe
that 2006 has come and gone.
Here in Newbury Park we have
stayed pretty busy with all the
route changes, management
changes and policy changes.
Some good changes and some
bad changes. It is all in your per-
spective.

New Retiree

Newbury just had one of our own retire. Scott Petrick
has now joined the ranks of those who can say “who
cares what time it is?” Scotty was my first T-6 in New-
bury Park 26 years ago and has remained the stan-
dard by which | judge T-6's to this day. | have to con-
fess that | even got a little weepy on the last day that
we worked together. I'm not sure if | was sad because
he was leaving or because | wasn't. It was always a
pleasure to see Scotty as he always had a smile and
something funny to say to make you laugh. We are
planning a big shindig at the Alamo to send him off in
style in January. | wish only the best to him and his wife
Breck, who now has to put up with him full time, poor
girl. May you live a long and healthy life my friend, and
collect lots of retirement money.

Perspective: Bad for us, good for Scott.
Route Adjustments

In October we finally got the routes adjusted closer to

8 hours. We had routes that were averaging 9-10
hours. We got route 2009 back and an auxiliary route.
It really did help to make those adjustments before
elections. They are not perfect and there still needs to
be some tweaking done here and there, but overall it
is an improvement. | wish to thank President Frank
Salazar, President Emeritus Bev Mattes and NBA
Manny Peralta for their help in getting those adjust-
ments done. Without their hours of hard work we
would still be delivering those oversized behemoth
routes.

Perspective: Good for us, good for management (even
if they won'’t admit it).

Management changes

It has become the office with a revolving door. Four
different station managers in one year. Phil Schoef-

fling, Kelsey Vela, Hector Calderon and now Tom Cloo-
nan. Who'’s next? Hard to say. | just know that the car-
riers are doing their jobs despite the changes.

My own personal perspective on this one: too many
changes in management makes for inconsistencies.
Bad for carriers, bad for management.

Start times

What can | say about this? 99% of us want to start ear-
ly and be done early. | am relieved that our new district
manager took the bull by the horns, and put a plan in
place to get the carriers back from the street by a de-
cent hour and is managing to get the truck runs to us
earlier. | hope this trend continues as the customers
appreciate earlier mail delivery.

Perspective: Good for carriers, good for customers,
good for the Service.

New hires

The district has hired PTF's and that should help with
the staffing problems. Several new employees have
started here in Newbury. We welcome them with open
arms, and hope they don't get frustrated and quit. Note
to PTF's: Opt on anything you can. That is the only
sanity you will find. You are entitled to the hours and
schedule of the route that you opt on. Management
can schedule you to work on the non-scheduled day
for that assignment, but it will be at the overtime rate.
Take your breaks and lunch, you deserve them and
you need them. Management will not believe you if you
come back in the office early and tell them you skipped
your lunch. Take the time to deliver the mail correctly-
please. This will make the regulars take more kindly to
you. Regulars do not like to have customers yelling at
them for something the PTF incorrectly delivered. If
there are 10 letters for Smith and 1 for Jones, please
be sure the letter for Jones has the same address as
the 10 for Smith. Note for regulars: Hey, be nice to the
PTF’s. We have all been through that crummy period
in our careers. In fact, it would be nice if we all tried a
little mentoring of these employees.

Perspective: Good for the regulars, good for the Ser-
vice, bad for the PTF'’s (only because it is hard to be a
PTF, but hang in there...you’ll make it).

Good luck to Jesus Campos who just transferred to

continued on page 10




Misinterpretation of Communication

By: Robbie Elsaleh, Moorpark Alternate Shop Steward

As a former carrier of the Agoura
Hills office, | am pleased to be writ-
ing this article on behalf of all the
carriers at that station. Believe it or
not, January the 8t 2007 is the 2-
year mark since my transfer out of
Agoura to Moorpark. Your Chief
Steward Greg Gaddis has allowed
me this opportunity to express my
thoughts and views on your recent
arbitration victory over your Joyous
ex-postmaster concerning your overburdened routes and
the annual route and unit reviews.

Doesn't this sound familiar? You communicate to man-
agement about your overburdened route, and they call
you a whiner. You communicate to them about the need
for your daily router, and they call you a whiner. You com-
municate to them that you're burning out and getting off
of the overtime list, so they call you selfish and a whiner.
You suck-it-up, and push-it every day because after all,
unlike management, we have to do our job. We have to
deliver the mail, and we have to do it efficiently or face the
negative consequences.

As we all know, the past Agoura Postmaster did not do
her job. Her management team was definitely unskilled
and incapable of comprehending simple communication
from the people who actually do the work, and inept in
performing their duties as set forth in their own manage-
ment manuals. Fortunately for us carriers, we have the
NALC and the grievance procedure. The arbitrator in
Agoura’s case had no problem seeing things through the
carriers’ eyes. He seemed astonished that certain indi-
viduals are even allowed to manage others. You can ex-
amine the arbitrator's comments for yourself and see
what you think. The following are excerpts from his deci-
sion:

“Management at Agoura Hills failed miserably”. “Local
management’s conduct in this case was not only defiant,
but was also tantamount to being willful.” 26 of 32 routes
are “found to be so excessively overburdened.” “Routes
at Agoura Hills were in fact excessively out of adjust-
ment”. “In plain and simple English this means that 26
routes had been required to do the work of 31 routes”.
“The responsibility was on management to see that none
of the routes were overburdened”. “Local levels (man-
agement) are cognizant of these rules”. “Working an
overburdened route has negative aspects“and “certainly

has a detrimental effect upon the carrier's domestic life
style.”

Need | quote more? It would seem that we carriers were
just trying to communicate our concerns to management
and not whining at all. But of course, management does-
n't want to listen and do their job. After all, DOIS says
this, and DOIS knows all. Will they now finally under-
stand what the arbitrator’s communication to them is, or
will they think the arbitrator is just whining as well? It took
years, but at last someone put management at Agoura in
their place. We carriers aren’t whiners; we just want a fair
and reasonable size route that our bodies can endure
year after year. Maybe this will drastically cut down on the
rising on-the-job injuries? Hmmm...

Hope the upcoming territorial adjustments work out for
you guys. Congratulations Agoura!

Now to Moorpark. Understandably, everyone’s stressed
out from the understaffing combined with the holiday malil
and we are getting upset at one another. Recently, tem-
pers have been flaring and some carriers have been turn-
ing on each other. This is a road that can only lead to de-
struction and it gives management the upper hand to do
us harm. It's not our fault that we are in this present
predicament. Management had 2 months prior notice of
the 2 recent retirees. Employees in the private sector
give their employers only 2 weeks notice when they de-
cide to quit.

I know that every carrier in Moorpark is doing his or her
best to cope in this difficult time, but we need to stick to-
gether or we will all suffer. We are all under great strain
of being mandated, working in the dark, and it creates a
stressful situation where mistakes are bound to happen.
If someone upsets you or makes a boo-boo, talk to them
and work it out. Don'’t run to management about every lit-
tle thing. Don't turn your back on a fellow carrier in need.
Do firefighters, policemen, and soldiers attack each other
when the going gets though? Of course not. They battle
on side by side. If a firefighter makes a mistake and falls
through a roof, the rest of the team jumps in after him to
pull him out. They don’t run to the chief and say, that id-
iot stepped where he shouldn’t and deserves to be writ-
ten up.

I know that all the carriers in Moorpark have good hearts
because I've seen it. But we need to mellow out on the

continued on page 7




Wishes for a Prosperous
New Year Ahead

By: Chris Alessi, MBA/NSBA Rep.

Wishing all the brothers and sis-
ters and their families of the
NALC a very happy “2007" New
Year ahead filled with prosperity,
peace, and love.

A good way to have a prosperous
year ahead is to have good finan-
cial planning for protection. Plan-
ning now for the future protection
of your family’s financial stability is
vital in today’s economy to secure a brighter tomorrow.

The Maturity Income Plan it is a deferred annuity plan
that can help secure you and your family’s future with
as little as $15.00 a pay period. This great plan is now
accruing 5.5% interest locked in on your contributions
until 9-30-07. You can contribute up to $4500 if you are
under 50 years old and $5000 if you are 50 years and
older. This plan can also be set up as a Roth or Tradi-
tional IRA. An easy way to pay your premiums is by
payroll deductions or if you prefer you can make
monthly or annual payments. The convenience of pay-
roll deductions assures the policies will always be paid

on time while maintaining your financial security.

Another way to secure a prosperous peace of mind
New Year is to have enough life insurance to cover
your family’s needs if the breadwinner’s income is
gone. The MBA offers six different types of life insur-
ance plans from whole life, universal life, term life, sin-
gle payment and limited payment plans along with a
hospital confinement plan. All these plans are very af-
fordable and have cash build up that can be used in
time of need, except the term insurance plan.

When you retire from the post office, life insurance is
very costly to continue at the same coverage you have
now, some could cost over $2.00 per every one thou-
sand dollars of coverage. This is why it is very crucial
to secure your family and your own financial future
now while you are able and costs are more affordable.
In closing | wanted to make a correction from my last
article in regards to my friend and letter carrier “Kevin
Trono who transferred up north, he got his transfer to
Washington State not Oregon, sorry all.

Take care and God bless you,
In solidarity, Chris

MISINTERPRETATION...

Continued from page 6

gossip. Words are intentionally being twisted and taken
out of context by our management team and used to turn
carriers against each other and their union. When some-
thing is said near route 1, by the time it reaches route 14,
it's completely different. If you're offended by what you
heard from so and so, that so and so said this, and so and
so said that, before you jump to any bad conclusions, give
that person the benefit of the doubt. Approach him or her
and find out the real story. Chances are, it's not what you
think at all.

Moorpark is too small to have friction between carriers. |
urge everyone to start communicating better and cut
down on the gossip. Question management’'s motives
before believing what they tell you. And to Supervisor
Melvin, there’'s more to being a leader than doing fact-
findings and issuing discipline. You have to know how to
count the malil first...

P.S. We want you back Wayne...

“There are two kinds of statistics, the kind
you look up and the kind you make up.”

Rex Stout,
American Author (1886-1975)

&222Brookfield” Uniforms

UNION MADE

ROBERT “BOB” SCHULTZ
Father of Letter Carrier - Moorpark, CA
Featuring Weinbrenner, Rocky and New Balance Shoes

Serving the San Fernando Valley and Ventura County
3324 FAXTON COURTeSIMI VALLEY, CA 93063
PHONE: 805-526-4972




PRESIDENT'S REPORT...

Continued from page 2

every level for getting this legislation passed.
We’re on the Web

The Branch has finally moved into the 21st century!
We have a branch website. Check out
www.nalcbranch2902.org. The website was put to-
gether by Brother Larry Orcutt. Larry is a Letter Carri-
er out of Northridge and he is also an alternate Shop
Steward for the branch. Larry approached me one day
with the idea, and the Executive Board and | gave him
the green light. The website is better than | expected.
It has many useful links and resources, a calendar of
events, maps, directions, Steward’s resources, and
the Mail Bag News on line. So, check it out and give us
some feedback. Thanks Larry for your ideas and good
work.

Malignant Managers

Just when we thought that most of the uneducated,
abusive, and non-employee friendly supervisors were
quitting or retiring, a new cadre has been hatched from
the ASP. Although the acronym fits (it's a name of a
venomous snake), the Associate Supervisor Program
is graduating many new Supervisors, who | think are
unfit to supervise. It's the old story beginning again. The
Postal Service has made supervising so unattractive
and unappealing that the job is attracting many who
should not be given the authority to supervise others.
There are more than a few who don'’t know the jobs of
those they supervise, were not good at carrying malil
themselves, are of questionable character, have a poor
work ethic, have anger management issues, and gen-
erally don't work well supervising adults. In short, we
are going to have problems on the workroom floors.

Now look, there are more than a few 204bs and Su-
pervisors who don’t know how to converse with em-
ployees. They will look at you in ways you don’t agree
with or talk to you in tones you will dislike. Don't get
overly sensitive, however, don’t let them disrespect
you. Number one, follow an order given to you unless
it is illegal or violates your health and safety. Follow the
order and grieve later. Two, don’t argue with someone
who isn’t going to listen anyway. Most arguments start
over overtime or auxiliary assistance. Managers are al-
ways trying to undercut your estimate or trying to ca-
jole you into doing more work in less time. It's in their
nature. You know the route better than they do. You
carry it everyday, so you shouldn’t care what DOIS
says. Fill out your 3996, call from the street, and ask
them what they want you to do. Bring it back or con-
tinue. If they ask you to continue, it's authorized. If a
Supervisor yells at you, calls you names, swears at

you, insults you or threatens you, by all means file a
grievance. What helps in these types of situations is a
well detailed statement of the facts and statements
from any witnesses present. Abusive Supervisors like
to hide their tracks by lying, twisting your words, losing
documentation, having selective memaries and intimi-
dating others around you. We cannot tolerate this kind
of conduct. If we don’t squash it early, it becomes a
malignant behavior that spreads to other supervisors.
They either have to change or go. We have to look out
for each other and stay united. We may have our dif-
ferences with Management, but we should be treated
with dignity and respect.

Strong Representation Continues

In reviewing the grievance activity of this past year, it
is highly evident that your Branch Officers and Stew-
ards have done an outstanding job of representing the
craft. Year to date, we have had 92 Letters of Warning
rescinded, 84 reduced to review periods, 14 Suspen-
sions rescinded, 27 reduced to review periods, 50 re-
duced in length, 13 Removals rescinded or settled, 5
reduced to suspensions, 1 denied, 1253 contract cas-
es settled, and 25 denied or withdrawn.

This is kind of embarrassing to write. I'm not embar-
rassed for the Branch, but for District Management.
Year to Date (mid December), the Branch has collect-
ed over $195,185.40 in lump sum payments to affect-
ed carriers. Using the following figures at a conserva-
tive average of a Grade 1 Step H Letter Carrier we've
recovered or collected: $121,581.17 in overtime hours,
$41,253.95 in straight-time hours, $14,288.29 in
penalty overtime hours, $5,664.96 in re-credited sick
leave, $2,573.28 in re-credited annual leave, and
$15,308.88 in administrative leave. This results in a
conservative total recovery of $395,855.93 ytd. Most of
the moneys collected seemed to have come from two
offices: Oxnard and San Fernando. These two installa-
tions have been understaffed for years resulting in dai-
ly Article 8 overtime violations such as working carriers
not on the overtime list unwanted overtime, forcing
carriers not on the OTDL to work overtime on their
days off or working work assignment carriers and non-
otdl carriers on other assignments. We also have a
plethora of holiday scheduling violations and of work-
ing regular carriers and T-6s off their assignments dur-
ing the day. In addition to all this, they do not track
overtime in the San Fernando Installation, which re-
sults in quarterly overtime inequities where thousands
of dollars are paid out at the end of the quarter. Some-
thing needs to be done about complement soon or this
will repeat itself again in the coming year. | hope not,
our carriers are tired. Hopefully, this year will be differ-
ent, if not; our level of representation will continue to
get stronger. Enough for now back in two.




“RETURN TO DUTY™...

Continued from page 3

Limitations described are accommodated when
practical.

Bargaining unit employees must also comply with
requirements in 865.

What the hell does all this mean, you ask? In a nut-
shell, it means that USPS Management may only re-
quire clearance of an employee by the USPS Medical
Unit when the requirements of ELM Section’s 513.37
and 865 are met. USPS Management may no longer
require clearance of an employee automatically af-
ter an absence from work of 21 days or more.

During the President’s Meeting in Santa Clarita, we
told Nurse Julia Williams that many letter carriers are
being improperly required to provide return to work
medical documentation for clearance by the USPS
Medical Unit. Nurse Williams stated that there are still
many members of Management that are confused
about this issue. Nurse Williams also said that they
were in the process of providing training to all of their
promoted Management Personnel and she stated that
this training included the subject of the return to work
ELM Provisions that | have discussed above. | was
told that a large group of Supervisors, Managers and
Postmasters received this training in Van Nuys on De-
cember 15, 2006. This training is supposed to be pro-
vided to all Sierra Coastal District Management Per-
sonnel by January 4, 2007.

| find it interesting that ELM Section 865 was changed
in early 2005 and that Management is just now getting
around to providing training regarding the revisions. In
the meantime, carriers are being delayed in their at-
tempts to return to duty and many grievances have
been filed on this issue.

When carriers are unjustly delayed in their attempts to
return to duty after an absence from work, it causes
problems that tend to have a domino effect. The carri-
er that is not allowed to work is forced to use sick or
annual leave in order to get paid. If the carrier is out of
sick and annual leave, they will be in “Leave Without
Pay” (LWOP) status and will not get paid. The delivery
unit that the carrier works in must replace this carrier
with another carrier who is much needed elsewhere in
the unit. The other carriers in the unit suffer because
the replacement carrier is not available to provide
them with auxiliary assistance. Service to our patrons
suffers as well.

The USPS suffers because after the Union successfully

grieves the delay in return to work, the USPS will have
to re-credit the leave used by the carrier or, if the carrier
was in LWOP status, pay them. This means that the
USPS is forced to waste more of their precious dollars
by paying someone that wanted to work for sitting at
home and not working. Crazy, dumb-ass stuff, ain’t it?

If you are a carrier that has been on extended leave
and Management requires you to receive return to
work clearance from the USPS Medical Unit, contact
your Steward or the Branch Office. Your Steward will
conduct an investigation to determine whether or not
Management has violated the ELM Sections dis-
cussed above.

Remember, there will be times when Management
does have the right to require return to work clearance.
However, we need to investigate the situation and file
grievances every time that Management improperly
requires this clearance and delays a letter carrier from
returning to work. Hopefully, the training that Manage-
ment provides to their Management employees on this
subject will help alleviate the problem. Forgive me if |
don’t bet the farm on the probability of that happening,
but who knows?

| like the moves that the Dodgers have made during
the off-season and | am confident that they will win the
Western Division in 2007. With all of their talented
youngsters | sincerely believe that they will soon be
winning a World Series.

Congratulations to my nephew, Duke Lemmens, on his
Oaks Christian High School football team’s winning of
the California State Division Ill championship. Oaks
Christian’s football team was ranked number 6 in the
Nation by USA Today and was expected to blow out
their opponent, Cardinal Newman of Santa Rosa. It
turns out that the Cardinal Newman team played the
game of their lives and dominated the time of posses-
sion, keeping Oaks Christian’s powerful offense off of
the field for most of the game. The way they played
Oaks Christian probably should have lost the game,
but they won in overtime, 27 to 20. Oh well, as Al Davis
used to say, “Just win, baby”. Duke is going to be a
Florida Gator next year, so | guess I'm going to have to
start rooting for the Gators. Talk to you all in two
months...

“Anything one man can imagine, other
men can make real”

Jules Verne, French author




$6800 DOCTORS...

Continued from page 4

cated, hot headed, stubborn stance. The big difference
this time is that it cost the Postal Service big bucks, to
the tune of $6800. That's right. Because of the wise
decision of the P.M. the Postal Service had to pay the
grievant in this matter more than $6800.00 in back pay
for the time spent sitting at home waiting to be cleared
by the grievant’'s doctors and the Postal Service’s
medical unit. Basically this was the case of the $6800
doctor’s visit. Not a bad vacation!

The sad part of all this is that this is just one in a contin-
uation of bad decisions made by the administrative staff
of the Woodland Hills P.O. As long as the Sierra Costal
District allows and condones this behavior without any
repercussions to those who are responsible | fear that
the Postal Service has no place to go but down.

NEWBURY NEWS...

Continued from page 5

Texas. Somewhere in this office there is a PTF who will
now make regular to take your place.

I would like to thank all the carriers who helped make
this last year a little more tolerable by sharing a joke or
making someone smile. | would also like to thank EVP
Ray Hill for his support and wisdom this past year. This
was his first year working full time at the Union office,
and he has been a delight to work with.

It would be great to see some faces from Thousand
Oaks/Newbury Park at a Union meeting in 2007. There
are going to be issues of great importance to be dis-
cussed as the contract goes to arbitration. Make going
to a meeting one of your resolutions for the New Year.
Happy New Year to all!

Welcome New Members

The following is a list of new members.

If any of these members work in your office stop and welcome them to our branch.

Agoura
Alfredo Samson Jr.

Chatsworth
Natalia Salinas

North Hollywood
Jaime Alvarez
Ana Martinez
Jason Reiffen
Allan Sanchez

Juan Tielemans
Dung Vu

Northridge
Chris Naldo

Oxnard
Mario Lovillo
Michelle Ortiz

Pacoima
Arturo Ayala
Felix Caudillo
Rocio Fraire
Benita Smith

Reseda
Lawrence Manalpit
Teresa Muratalla
Leovani Perez
Patricia Seifert
Binh Tran

San Fernando
Adrian Bonilla
Randy Cohen
Lestor Escobar
Renata Guzauskiene
Olga Medina
Emmanuel Montilla
Felimon Saromo

Santa Paula
Steve Johnson

Simi Valley
Artur Aghakhanyan
Maribel Beas
Joanne McVay
Nelson Ruiz

Thousand Oaks
Glenn Grabhorn
Ignacio Hinojosa
Febe Koesnaidi
Veronica Montelongo
Daniel Oropeza
Frans Van Ouwerkerk
Mario Perez
Renee Stine

Ventura
Jenoveva Becerra
Sara Marquez
Stephanie Miller
Romulo Nocon Jr.
Louis Olivera Jr.
Chad Parker
Sheri Patison
Victor Quilantip
Joseph Quintana
Isela Tellez

Woodland Hills
Byron Las Ramirez
Guillermo Ramirez

Mandeep Singh
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Union Meeting

October 17, 2006
Newbury Park

President Salazar called the
meeting to order at 7:08 PM. Lee
Leighton led the pledge of alle-
giance.

Roll call of officers was done.
Asking to be excused were Joe
Gutierrez, Paulette Dyer, Lori
Stewart, Marva Golden, Steve
Leyton, Chris Alessi, Steve Dick-
erson, Laura Walters, Don Min-
ster, Bev Mattes and Jim Mette. Fred Shaw makes a
motion to excuse the brothers and sisters, S/C. Presi-
dent Salazar announces sale of the 50/50 raffle tickets
and reminds members to sign the attendance book.
The membership reviews the minutes from the Sep-
tember 19 meeting. Marian Walters makes a motion to
accept the minutes as printed, S/C.

ANNOUNCEMENTS

President Salazar asks for a moment of silence for
Brother Rodney Wittrock from Oxnard who recently
passed away.

Elections- Get out and vote! We need to elect labor
friendly senate and congress. Last day to register to
vote for November election is October 23. We are look-
ing for volunteers to do phone bank work to help get
the vote out. Fred Shaw informs the members that De-
mocrat Jill Martinez is running against Elton Gallegly in
the 24th district.

Open Season- November 13 through December 11.
OPM is offering vision and dental plans for the first
time to federal employees. Website info is on
www.benefeds.com, or call 1-877-888-FEDS for more
information. NALC Healthplan is still rated one of the
best.

COMMUNICATIONS

Yoggi Riley of the APWU and NALC taught a class on
retirement at the Union office on 9/15. It was well at-
tended and informative. One on one counseling is still
available to prospective retirees, but it must be request-
ed. Contact personnel and set up an appointment.

PTF School was held on 10/14. President Salazar
taught the class. Approximately 12 PTF's showed up

and discussed leave, forms 3971and 3996’s and sev-
eral other issues.

New Employee Orientation was done by President
Salazar in Van Nuys today. Signed up 28 out of 29 new
hires.

Early start times- Currently, Simi Valley starts 6:30-
7:00 everyday, Thousand Oaks 6:30 Mon. and

Tues. Out of schedule pay applies if this is not official-
ly made permanent.

PTF'S are not being given case training until they have
been in their offices for awhile. PTF’'S are being ripped
off by being given a non scheduled day when they
have applied for sick or annual leave.

Membership discusses the arbitration decision from
Woodland Hills, where management tried to end a long
standing past practice of allowing carriers to get a bev-
erage from the breakroom.

President Salazar attended the Committee of Presi-
dents meeting in Minneapolis and gives an update on
contract negotiations. All craft contracts will expire at
the same time. Wages, COLA, benefits are on the line.
NALC website has all the information. NALC Health-
plan rates are announced. President Young will bring
Customer Connect success issue to the table. It gener-
ated a lot of business for the Service, and the carriers
deserve their share. President Young'’s focus is to get a
negotiated settlement. President Young pulled the plug
on Postal Reform due to language attached to it. Elec-
tion issues discussed. President Young wants to have
the legal fees paid for the officers sued by David Nobel.

Hawaiian earthquake discussed by members.
COMMITTEES

MDA- Sandy Gaunce asks for any and all suggestions
for raising money.

COLCPE- Ernestine Hernandez reports on COLCPE
activity and invites all members to sign up.

UNFINISHED BUSINESS - None

David Hyman announces that he and his wife raised
continued on page 13
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Union Meeting

November 21, 2006
Chatsworth

7:11PM President Salazar called the meeting to order.
Bob Golden led the pledge of allegiance. Roll call of of-
ficers was taken. Asking to be excused were Marian
Walters, Sandra Gaunce, Jim Dearborn, Joe Vedder,
Carlos Delgado, Steve Dickerson, Art Hernandez, Jim
Mette, Bev Mattes, Laura Walters and Marva Golden.
Fred Shaw makes a motion to excuse the brothers and
sisters, S/C.

President Salazar reminds the membership to sign the
attendance book and that tickets for tonight’s raffle are
for sale.

James Perryman makes a motion to excuse C.C.
Flatts from the October 17th meeting, S/C.

President Salazar introduces newly elected NBA Man-
ny Peralta as tonight’'s guest.

The membership reviews the minutes from the Octo-
ber 17 meeting. Fred Shaw makes a motion to accept
the minutes as printed, S/C.

ANNOUNCEMENTS

Open Season- November 13 — December 11. OPM
now offers vision and dental plans. Different plans and
rates available. These plans are not associated with
the NALC. The NALC Healthplan is a good plan de-
signed for letter carriers. Presentation will be given lat-
er in the meeting.

Postal leave year begins on January 6, 2007. Leave
will be credited on 1/26/07.

Branch website is announced, www.nalcbranch2902
.org. There are links to many sites associated with the
NALC. Steward Larry Orcutt from Northridge did a
great job setting up the website for the branch.

COMMUNICATIONS

President Salazar has spoken with Marilyn Coleman
from personnel in Santa Clarita regarding individual re-
tirement counseling. Those wishing this service must
request it from their personnel office.

The letter that District Manager Kerry Wolny sent to all
employees was read and discussed by the member-
ship. Wolny addressed people, service and costs in his
letter.

President Young pulled the plug on Postal Reform due
to language for a 3-day waiting period for continuation
of pay for injured employees.

National contract deadline has been extended until
midnight 11/30.

Thank you to the election volunteers who made phone
calls. Fred Shaw, Sandy Gaunce, Ernestine Hernan-
dez, Bev Sucich and Carlena McKnerney. Membership
discusses outcome of the election.

No bills were submitted.

NBA-Elect Manny Peralta presents a Gold Card to
Benjamin J. Kelly from Simi Valley for 50 years of
membership.

Brother Peralta speaks to the membership expressing
his appreciation for being elected. He also spoke
about mentoring, labor management meetings, the
NALC healthplan, hiring of supervisors and NBA staff.

COMMITTEES

Recreation- Paulette Dyer has coupons for attractions
here tonight. She donates See’s candy for door prizes.

Retirees- Don Minster announces that the December
retiree luncheon will be December 21 at the Home-
town Buffet in West Hills.

Health Benefits- NALC video shown to membership.

MBA/NSBA- Chris Alessi speaks to the membership
about Target 65 plan, Disability plan (which is closed),
and the Maturity Income plan.

UNFINISHED BUSINESS - None

NEW BUSINESS

Trustee James Perryman reports to the membership
that the trustees audited the accounts and books and
found them to be in order.

GOOD OF THE ASSOCIATION

President Salazar presents retiree Sandra Muir from
San Fernando with a watch.

continued on page 13
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NEWBURY PARK...

Continued from page 11
over $1200.00 at the AIDS walk.
NEW BUSINESS

Sandy Gaunce makes a motion adopt an E-Board rec-
ommendation to make the December 19 meeting dark,
S/C.

Paul Drapkin makes a motion to accept an E-Board rec-
ommendation to send President Salazar to the installa-
tion of the national officers and pay for ticket, travel ex-
penses, 2 nights’ hotel and 3 days per diem, S/C.

President Salazar presents Oxnard retiree Kandathil
Varughese with his watch.

KNOW YOUR RIGHTS

The membership discusses transfers, mutual ex-
changes, routers, working PTF's over 12 hours, and
work assignment overtime.

The members review the Treasurer’s report. Fred Shaw
makes a motion to accept the report as written, S/C.

Retiree from Thousand Oaks, Mary Wallin wins the
50/50 raffle.

The membership drawing was worth $1081.00. Juani-
to Borreta from Oxnard was the name drawn. He was
not present to win.

Respectfully submitted by Susan Degenhardt, Record-
ing Secretary

CHATSWORTH...

Continued from page 12

Membership reviews the Treasurer’'s report. Angel
Hale makes a motion to accept the report as written,
SIC.

Chris Alessi makes a motion to include all executive
board officers in the steward’s appreciation dinner.
Dan Gorman seconds the motion. Mike Steele speaks
against the motion. Chris Alessi speaks for the motion.
Don Minster speaks against the motion. Ray Hill
speaks for the motion. Vote is taken. Chris Alessi calls
for a division. 6-for, 21-against the motion, motion de-
feated.

Mike Steele makes a motion to always keep this din-
ner as a shop steward dinner and not allow motions to
include all the officers to be made again. Motion is sec-
onded. Brother Alessi calls for a division. 6-against,
22-for the motion. Motion carries.

Lori Stewart makes a motion to adjourn, S/C.

Angel Hale won the 50/50 drawing. Door prizes won by
Benjamin Kelly and J.P. Alvarado.

Membership drawing was worth $1114.00. Fabian
Vasquez from San Fernando was the name drawn.
He was not present to win.

Respectfully submitted by Susan Degenhardt, Record-
ing Secretary

Branch 2902 President
Frank Salazar presents
new Retiree Sandra Muir
With her retiree watch ...
Congratulations Sandra!




RETIREES LUNCH

Where: Hometown Buffet
Vons Center
1855 Cochran Street

Simi Valley

When: Thursday,

January 18, 2007

Time: 11:30am to 12:30pm

S Y P

Hometown Buffet
Fallbrook Mall

6633 Fallbrook Ave.
West Hills

Holiday Fun!!l (L-r) Webmaster/Alternate Shop
Steward Larry Orcutt, MBA/NSBA Representative
Chris Alessi, Reseda Chief Shop Steward Mike
Longress and Executive Vice President Ray Hill
enjoy a well deserved break at the annual Shop
Steward Appreciation dinner held in December.

Where:

When: Thursday,

February 15, 2007

Time: 11:30am to 12:30pm

Attention: National Association of Letter Carriers

You're Eligible To Join!

"Where Members Are

P " Expenience The Déference at U. S. Postal Service FCU
Priorityl
We're a not-for-profit Member Benefits:
North Hollywood financial institution with *Interest Checking
Federal Credit Union a "People Helping .:I:A omine & To
People” philosophy. " AcssuntAceess
11304 Chandler Bivd « Access to over 20,000
P.O. Box 41 Experience everything ATMs nationwide
North Hollywood, CA 91603 you've always wanted or *perEeS oA
needed in financial Loans
services, and more. « Overdraft Protection and
ﬁ Direct Deposit

818-769-4200
818-769-0451 fax

www.NorthHollywoodFCU.org

I U. S. Postal _Servi_ce
For More Information: Federal Credit Union

10919 Sepulveda Bivd., PO Box 7851
Mission Hills, CA 91346-7851

Email: uspsfcu@uspsfcu.org

Internet: www.uspsfou.org

© www.uspsfcuorg

Tel: (800) USPS FCU
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BRANCH #2902 OFFICERS

PRESIDENT
« Frank Salazar
EXECUTIVE VICE PRESIDENT
* Ray Hill
SENIOR VICE PRESIDENT
* Mike Steele
VICE PRESIDENT
e Paul Drapkin
TREASURER/FINANCIAL SECRETARY
e Dan Gorman
RECORDING SECRETARY
* Susan Degenhardt
DIRECTOR OF RETIREES
* Don Minster
MBA/NSBA REP
e Chris Alessi
HEALTH BENEFIT OFFICER
* Joe Gutierrez
ASST. HEALTH BENEFIT
* Marva Golden
SGT.-AT-ARMS
* Bob Golden
TRUSTEES:
Beverly Sucich
Ernestine Hernandez
James Perryman
Sandy Gaunce
Sonny Castellano

“The average man does not know what to do
with this life, yet wants another one which will
last forever”
Anatole France,
French author (1844-1924)

SHOP STEWARD LIST

Agoura Hills Chief S.S. Greg Gaddis

Chatsworth Chief S.S. Angel Hale
Alternate Sonny Castellano

Fillmore Chief S.S. Call Office

Moorpark Chief S.S. Lori Stewart

Robbie Elsaleh

North Hollywood Chief S.S. Mike Steele
Chandler Mike Steele
Laurel Canyon Steve Leyton
Studio City Mike Steele
Valley Village Mike Steele

Northridge Chief S.S.
Alternate Shop Steward/

Onofre Varela

Webmaster Larry Orcutt
Porter Ranch Marva Golden
Ojai Chief S.S. Philip Navarro

Oxnard Chief S.S.
Pacoima Chief S.S.

Ernestine Hernandez
Steve Dickerson
Art Hernandez
Call Office
Mike Longres
James Perryman

Port Hueneme
Reseda Chief S.S.
San Fernando Chief S.S.

M.C.A. James Perryman
Noth Hills C.C. Flatts
Sylmar / Mainfiaé Mike Steele

Yvette Solache
Alternate Gilbert Leon
Altenate Ignacio Castellanos

Santa Paula Chief S.S.
Simi Valley Chief S.S. Sandra Gaunce
Mt. McCoy Station Sandra Gaunce
Thousand Oaks Chief S.S  Jim Mette
Bev Mattes
Sue Degenhardt
Laura Walters

Laura Wlters

Newbury Park
Ventura Chief S.S.
East ¥ntura Laura Walters
Woodland Hills Chief S.S.  Joe Vedder
Paul Drapkin
Carlos Delgado

RECREATION NEWS

SEAWORLD:
Adults: $42.00 (Reg. $54.00)

Child: $37.00 (Reg. $43.00)
These tickets are good until 5/31/07; each ticket allows you to
visit twice before the expiration date.

LEGOLAND:

Adults: $34.00 (Reg. $54.00) Savings ($20.00)
Child: $34.00 (Reg. $44.00) Savings ($10.00)

(2nd DAY FREE: (The 2nd day visit must be within 7 days of
the first visit).

SEE’S GIFT CERTIFICATE:
$11.50 (Retail Value $14.10)

SIX FLAGS MAGIC MOUNTAIN:
2 FOR 1 Coupon

Questions or any information can be obtained by
contacting:

Recreation Director

Paulette Dyer
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CALENDAR
MIKE STEELE OF EVENTS

Will Be Serving

JAN 16 Regular Branch Meeting 7pm
D I N N E R Union Hall-Chatsworth

Dinner served 6pm

At The January JAN 18 Retiree Lunch 11:30am

Hometown Buffet-Simi Valley

Union Meeting

FEB 6 Executive Board Meeting 6pm
Executive Council Meeting 7pm

DINNER starts at 6 p.m.

FEB 15 Retiree Lunch 11:30am
Hometown Buffet-West Hills

7N
FEB 19 Presidents Day-Holiday 5“2 *:

FEB 20 Regular Branch Meeting 7pm
Garden Palm Hotel-Newbury Park

MAR 6 Executive Board Meeting 6pm
Executive Council Meeting 7pm

MAR 11 Daylight Savings Time Begins

“Ideas are one thing, and what happens is

another.”
John Cage,

. . . . American composer & author
Chatsworth Carriers participate in the annual Holi- P (1912-1992)
day Parade held in Chatsworth last December.
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