H SOLIDARIT Y
H EDUCATION
H ORGANIZ ATION

OFFICIAL PUBLICATION OF TRI-VALLEY BRANCH 2902
NATIONAL ASSOCIATION OF LETTER CARRIERS AFL-CIO
PROUDLY REPRESENTING: AGOURA, ARLETA, CALABASAS, CHATSWORTH, FILLMORE, GRANADA HILLS, MISSION HILLS, MOORPARK,
NEWBURY PARK, NORTH HILLS, NORTH HOLLYWOOD, NORTHRIDGE, OJAI, OXNARD, PACOIMA, PORT HUENEME, RESEDA, SAN FERNANDO,
SANTA PAULA, SIMI VALLEY, SYLMAR, THOUSAND OAKS, VENTURA, WESTLAKE AND WOODLAND HILLS
MEMBER: LOS ANGELES FEDERATION OF LABOR, AFL-CIO

VOLUME 61, NO. 4

MEMBER: TRI-COUNTIES CENTRAL LABOR COUNCIL, AFL-CIO

CIRCULATION 2,500

JULY - AUGUST 2019

Success
in
Feeding
Others
2019 NALC Food Drive Once Again Delivers

T

By Ray Hill, President

the annual food drive
he 27th annual NALC/
could not succeed like
USPS Food Drive has
it has for the last 27
come and gone, with
years. I can’t name all
Branch 2902 collectof you that go above
ing 332,774 pounds of food
and beyond the call of
this year. Although the amount
duty during the food
of food collected this year is
drives in this article, but
down from last year’s total, it
I must give a special
is still an impressive amount
thanks to our branch
of food that was picked up by
food drive coordinator,
our Carriers and will definitely
Sandy Dearborn, and to
help to feed the needy in our
her husband Jim. I can’t
local communities. This year’s
overemphasize
how
Food Drive was relatively
invaluable Sandy and
problem-free, other than the
Jim have been to the
normal minor problems we
success of our annual
usually face on food drive day
food drive. Lastly on
and in the days afterwards.
the food drive, thanks
When I say in the days afterPictured above is simply what the NALC Food Drive is all about.
to our NALC Region 1
wards, I am referring to the
The Joy of being involved when others are in need of a hand. Thanks
usual issues we have getting to Leslie Sotello from the Ventura P.O. and her granddaughters for Food Drive coordinator,
Janette Dolabson, for
the food that straggles in conveying that Joy.
her hard work this year
following
food
drive
helping to ensure things ran smoothly for all the branches.
day picked up by the respective food banks. I also have
Great job, keep up the good work!
concerns about the accuracy of the totals reported by the
Lastly, to the very few of you who bitch and moan
food banks but I can’t weigh all the food we collect, obviously,
about having to pick up food for the needy one day a year, I say
so I report the totals I am given.
“Bah-humbug.”
My sincere thanks to each and every one of you who
continued on page 2
participated in this year’s event; without all of your stellar efforts
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Success in Feeding Others

Attitude Adjustment Anyone?

Continued from page 1

translate into violence risk factors”…Supervisors and
managers, of course, cannot control how their employees
behave. However, they do exert a profound influence on their
employees’ immediate environment and daily experiences,
as well as on the broader organizational culture. If supervisors
are poorly chosen or trained, they may create dysfunctional
environments. If supervisors are
abusive and authoritarian, they can
create dissatisfaction and hostile
the reported
environments (emphasis added).

Although the work room floor climate
in most of our offices is much better
than it was in the “old days,” we are still dealing with some
supervisors who are in need of serious attitude adjustments.
There are times I wish I could administer attitude adjustments
like Moe Howard of the Three
Stooges would have done, but
that would probably just land me
Listed below are
in jail. For you politically correct
amounts of food collected
readers out there, I’m joking!!!
That really sums it up in
this year from each office in
Most, not all, of these
a nutshell; poorly chosen or
Branch 2902.
supervisors are new, poorly
poorly trained supervisors create
chosen and poorly trained. Most
dysfunctional environments. We
Installation
Pounds Collected
of them have little or no experience
all know of poorly chosen or
Agoura Hills
7,000
carrying mail, yet they think they
poorly trained supervisors working
Chatsworth
18,000
know it all. They rely mainly on
in some of our offices. Abusive
Fillmore
1,550
DOIS projections to determine
and authoritarian Supervisors/
Moorpark
8,000
their Carriers’ daily workloads
Managers create dissatisfaction
LCCA/Valley Village
11,381
and often harass and intimidate
and hostile environments and
Chandler
15,000
them in an attempt to make these
we also all know of abusive and
Studio City
6,311
DOIS projections. I wrote at length
authoritarian supervisor/managers
Northridge/Porter Ranch
12,000
on this topic in the last issue of
working in some of our offices.
Ojai
10,900
The Mailbag News and closed
Remember that you do not
Oxnard/Port Hueneme
31,175
by saying that we can’t fix crazy
have
to put up with abuse or
Pacoima
11,875
but we can control how we react
unprofessional
behavior from
Reseda
6,000
to crazy.
your
Supervisor
or any other
San Fernando/MCA
7,740
Management has both the right
member of management. Every
North Hills/Sepulveda
17,775
and the responsibility to manage
Letter Carrier who is mistreated
Sylmar
8,646
Letter Carriers. Management also
by management in a manner that
Santa Paula
7,400
has the responsibility to set the
violates any of the provisions of
Simi Valley Main Office
19,230
tone as to how employees will
our National Agreement or the
Mt. McCoy
21,540
be treated and must maintain an
USPS Handbooks and manuals
Thousand Oaks
36,580
atmosphere of dignity and respect.
should notify their Steward as
Newbury Park
2,000
At the 2016 NALC National
soon as possible after the violation
Ventura Main Office
11,116
Convention, our National Director
so that a grievance may be filed.
East Ventura Station
42,155
Of Safety and Health, Manny
Witness statements are a critical
Woodland Hills
19,400
Peralta, conducted a “workshop”
component of any grievance filed
on Dignity and Respect where
challenging the unprofessional
he discussed the “Toxic Work
conduct of management, so if you
Environment.” Manny’s “Power Point Presentation” at his
see a fellow Letter Carrier being abused, step up and offer to
workshop contained some excellent language regarding
write a statement on that carrier’s behalf. If you choose to look
“organizational cultures” that I will reprint here:
the other way and ignore the violation because you don’t want
Some organizations may have a culture where members
to get involved, shame on you. Your abusive Supervisor might
of the organization believe that aggression is just part of
not be badgering you today, but chances are he or she might
the job. In addition, some organizations may be more
be after you at some point in your career. You too will want your
contentious than others. In either case, “an organizational
fellow Carriers to speak up on your behalf when you are the one
climate characterized by job stress from authoritarian
suffering from the abuse.
managers, negative personalities, and work overload is
not uncommon, and in such climates stressors can easily
continued on page 5
2
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Collective Bargaining vs. Collective Begging
By James Perryman, Executive Vice President

P

carriers up to $3,600-4,350 per year. That’s your money!
Eliminating cost-of-living adjustments (COLAs) for current
and future retirees under the Federal Employees Retirement
System (FERS). The average FERS annuitants would lose:
· $23,430 over 10 years
· $99,471 over 20 years
· $169,874 over 30 years

rior to 1970, pay raises for employees of the Post
Office Department could only be authorized by
Congress. Wages were not livable. In fact, Letter
Carriers in some parts of the country were eligible for
welfare, even after receiving pay for 40-hour workweeks. This
led to frustration among Letter Carriers.
Demanding better, on March 18, 1970, Letter Carriers went
on a wildcat strike. As a result, Congress passed the Postal
Reorganization Act, which gave us full collective-bargaining
rights for the first time over wages, hours and working
conditions. Had we not fought for and achieved this important right, we would be forced to beg rather than bargain. A
Task Force on the Postal Service created by the current
administration has recommended eliminating collective
bargaining over wages for Letters Carriers and aligning our
pay with other federal employees.
The numbers in the left hand column below represent the
pay increases Letter Carriers achieved through collective
bargaining over the last decade or so. The numbers in the
right column represent the estimated pay increases Letter
Carriers would have received during the same period if given
the same increase as other federal employees authorized by
Congress and the White House over the same period. This is
evidence enough to show how we must continue to fight to
defend our collective bargaining rights.
2008
2009
2010
2011
2012
2013
2014
2015
2016
2017
2018

Bargaining
$2,890
$935
$911
$978
$0
$566
$2,221
$565
$739
$1,381
$2,434

Begging
$1,270
$1,510
$804
$0
$0
$0
$544
$549
$555
$560
$792

$13,620

$6,583

Reducing COLA’s for Civil Service Retirement (CSRS)
annuitants by one-half of one percent (0.5%) each year, the
average annuitant would lose:
· $12,598 over 10 years
· $60,576 over 20 years
· $169,874 over 30 years
Eliminating the Social Security supplement for FERS
employees who retire before 62. If the supplement is eliminated
through Legislation, here is what you would lose if you retired
at age 57 with 30 years of career federal/Postal Service:
· From age 57-62 (5 years) you will lose $1,100 a month.
· $1,100 X 12 months= $13,200 a year.
· $13,200 X 5 years= $66,000 of retirement.
Slashing the rate of interest paid on assets invested in the
Thrift Savings Plan Government Securities Fund (G Fund), costing active and retired letter carriers alike $32 billion over 10
years. That’s Your Retirement!
A $46 billion in vaguely defined cuts and revenue changes to
the Postal Service, most likely through reducing the frequency
of delivery (eliminating Saturday delivery) and scaling back door
delivery. That’s Your Route and Your Job!

LCPF and how it Supports Candidates
The Letter Carrier Political Fund builds NALC’s clout on
Capitol Hill in important ways. First, the LCPF provides
direct support to candidates’ campaigns to help them win their
elections. The LCPF also devotes resources to working with
the AFL-CIO to get out the vote for worker-friendly candidates.
This support is valuable because it relies on union members
engaging fellow union members one on one about the issues
that bind us all, working to get out the vote early in states that
have no-excuse absentee or vote-by-mail elections, or simply
turning out union members on election day. These efforts
involve contacting voters by phone and talking to them at their

What’s at Stake for you?
Here is a summary of what the current administration
proposes in the way of Postal reform:
Raising federal employee’s pension contributions between
6 and 7.25% of pay over the next six years, costing active

continued on page 6
3
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#Trending
By Albert Reyes,Vice President

ictionary.com defines this
word as an adjective “1.
Emerging as a popular
trend:
trending
fashion
accessories. 2. Widely mentioned or discussed on the
Internet, especially on social media websites:” There is not
a single mention of the United States Postal Service in their
definition. “Trending” is the best way I can describe on how
the Post Office operates, especially the way management runs
the floor. What’s trending in your office?
#letterofwarning
#fornotmaking6pm
#meetandgreet
#7daynotimeoffsuspension
#tuckinyourshirt
#forfailuretodeliveranexpress
#forexpansionoflunch
#14daynotimeoffsuspension
#returntoworkpacket
#irregularattendance
and my favorites:
#letmecheckyourshoes #takeapictureofyourcasedupmail.
Whatever the trend may be it’s here today gone tomorrow and
may return sometime in the future. If management only reviewed
employee’s PS Form 3972 with the employee every quarter as
stated in the ELM 513, attendance discipline would probably no
longer be trending. “Supervisors or installation heads who have
evidence indicating that an employee is abusing sick leave privileges may place the employee on the restricted sick leave list. In
addition, employees may be placed on the restricted sick leave
list after their sick leave use has been reviewed on an individual
basis....” But management does not do this and of course issuing discipline for calling out three times for irregular attendance
becomes the new trend. If management is requiring you to sign
any return to work packets or management’s notes on PS Form
3972 see your Steward immediately for this is a violation.
If management’s daily goal starts trending from 6pm to 5pm
just remember that there’s nothing in our current contract that
states we must be back to the office before 6pm or even 5pm.
PS Form 3996 is in the contract as an Article 8 provision and
Handbook M-41, in regards to a Carrier’s request for auxiliary
assistance. This is your way of communicating with management if you’re unable to complete your assignment within
eight hours (not 6pm). Sometimes management will tell you
what DOIS projects for your route, saying things like “you don’t
need overtime” or “you can make it without auxiliary assistance”.
Regardless of the trend verbally request PS Form 3996 and
completely fill it out and make sure you have clear instructions
from your supervisor before you leave to the street.
For those Carries that are receiving discipline for express mail
failure, keep reading. Is the new trend of leaving express mail
in your parcel hamper? Are you being blamed? M-39 states,
“Schedule the accountable clerk to avoid delaying the Carriers

departure in the morning and for clearance of Carriers on their
return to the office.” If you’re not signing out for the express on
PS Form 3867 then how do you know that you have an accountable item. You definitely won’t find any of these hashtags
on any social media websites. But for some reason these are
the most popular trends in almost every Post Office. If your
office is trending with discipline or conflicting instructions
against the contract see your Steward immediately. Follow your
Supervisor’s instructions and grieve it later, unless it’s unsafe.
On a more uplifting trend I want thank those hard working Carriers and volunteers during the NALC 27th Annual
Stamp Out Hunger Food Drive 2019. It takes coordination and
cooperation from all sides. San Fernando Postmaster Sandra
Eng, Supervisors Sina Dehlavi and Marshallyn Brown all made
monetary contributions towards the Carriers potluck during the
food drive, allowing for the purchasing of chicken and wedges.
Carrier Monica Diaz came through with homemade pasta salads, custodian Jeanne Lashey went above and beyond setting
up the food making sure everything went smoothly for the Carriers. Carriers Gena and Ricardo Santibanez along with Ulises
Escartin supplied the chips. Also a big thank you to Subway
Mission Hills for donating sub sandwiches and several dozen
trays of cookies, UCLA Medical Center for donating bottled water, Valley Presbyterian School in North Hills for donating the
soft drinks, and Little Caesars North Hills for their generous pizza donations. Thanks to everyone who helped make this food
drive a positive trending success
Be safe out there and if you haven’t done so already download the NALC app! See you at the next meeting every third
Thursday of the month!

Letter Carrier Political Fund

By making a contribution to the Letter Carrier Political Fund,
you are doing so voluntarily with the understanding that your contribution is not a condition of membership in the National Association of Letter Carriers or of employment by the Postal Service, nor
is it part of Union dues. You have a right to refuse to contribute
without any reprisal. The Letter Carrier Political Fund will use the
money it receives to contribute to candidates for federal office
and undertake other political spending as permitted by law. Your
selection shall remain in full force and effect until cancelled. Contributions to the Letter Carrier Political Fund are not deductible
for federal income tax purposes. Federal law prohibits the Letter
Carrier Political Fund from soliciting contributions from individuals
who are not NALC members, executive and administrative staff or
their families. Any contribution received from such an individual will
be refunded to that contributor. Federal law requires us to use our
best efforts to collect and report the name, mailing address, occupation and name of employer of individuals whose contributions
exceed $200 per calendar year. Any guideline amount is merely
a suggestion, and an individual is free to contribute more or less
than the guideline suggests and the Union will not favor or disadvantage anyone by reason of the amount of their contribution or
their decision not to contribute.
4

MBN_JulAug2019_6.26.19_2.indd 4

6/26/19 4:15 PM

The Postal Service has recently solicited customers to change the way they receive their mail. For the most part, USPS has
solicited customers to change from receiving mail to their home or business door to a centralized location where a number
of deliveries are made into a cluster box. The cluster box could be placed anywhere, from a sidewalk to a location at the end
of the street. In such cases, customers have to go to the cluster box to retrieve their mail. The Postal Service refers to this as
“conversion of mode of delivery.” It is important that postal customers understand their rights and the rules and regulations
that govern such changes.
The regulations and restrictions discussed below are contained in an internal Postal Service manual called the Postal
Operations Manual (POM). Specifically, they are found in Section 631.7 of the POM. This section is printed on the
second page of this document.
• In new developments, delivery must be established for over one year before the USPS solicits to convert the
mode of mail delivery
• Customer signatures must be obtained prior to any conversion of the mode of mail delivery
o Where residences and lots are owned, property owners must agree to the conversion in writing and those
who do not agree must be allowed to retain their current mode of delivery
o In communities controlled by an owners’ association, it controls the mode of delivery
o In rental areas, such as apartment complexes or mobile home parks, the owner or manager controls the
mode of delivery
• Owners who do not agree in writing must be allowed to retain their current mode of delivery
• When a residence is sold, the existing mode of delivery cannot be changed prior to the new resident moving in
These regulations make it very clear that property owners are in control of where they receive their mail.
If property owners wish to retain their existing mode of mail delivery, they have the right to do so.

Success in Feeding Others

Continued from page 2

Arbitrators find it much more persuasive when a grievance
file has individual statements written by individual Carriers
explaining how a Supervisor’s unprofessional behavior
made them feel, personally. Arbitrators place more value
on individual statements as opposed to a petition-type letter
signed by multiple people. Therefore, I urge any and all of you
being subjected to unprofessional behavior to write your own
individual statement describing your own personal feelings to
be included in the grievance file.

receiving increased street scrutiny from management. Take the
time to work safely and follow the rules and you will have no
problems at work, discipline-wise. Apparently, I can’t say this
often enough because, even after all of our preaching, Carriers
keep getting caught committing safety infractions. And for
those of you deviating without authorization or extending your
lunches, remember the scanner has GPS capabilities and big
brother knows your whereabouts at all times. Apparently I can’t
say this often enough, either, because Carriers keep getting
busted extending their lunches and deviating from their lines of
travel without authorization. How many times do we have to tell
you that the scanner “sees” everything?
Follow the rules and your life at work will be much, much
simpler. Until next time, remember, if you see something,
say something!

Safety Related Discipline (still) on the Rise
Far too many Carriers in our branch are getting busted for
safety infractions and are receiving disciplinary actions, up to
removals, as a result. A few of our offices have had multiple
accidents and consequently the Carriers in those offices are
5
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Only One Premium for Your Lifetime

H

By Chris Alessi, MBA/NSBA Representative

ello Brothers and Sisters, It is
amazing how fast this year is
going. I hope you are all having
a great summer and that you
take some time out to look into having
“Good Family Protection.” In case of any unforeseen
circumstances the MBA offers a whole life insurance policy
called INDEPENDENCE. This is a very unique plan where you
can have a lifetime of benefits without a lifetime of premiums.
This policy is designed for all NALC members and their
families. It is a very convenient way to help your loved ones get
closer to financial independence. All you need to do is make one
premium payment at the time of purchase and that’s it! You do
not have to make any more payments, and this will insure you
or your loved ones with protection for the rest of their lifetime.
Immediate cash value starts on your very first and only
payment which is tax deferred until you decide to cash it
out. This cash value increases every year with a good interest
rate that is better than any bank or financial institution, our
current rate is 3.25%. This plan is available to you and your
spouse and is really ideal for your children, grandchildren, great
grandchildren and also step children, step grandchildren, and
step great grandchildren too. Also for your parents and legal
guardians. The premium is based on the age of the insured at
the time of purchase and there are no more payments for the
rest of your life. You can have a death benefit from as little as

$5,000 to as much as $100,000.
This plan has instant availability of low interest loans based
on your cash value while keeping your policy in force with full
death benefits. Independence also has generous dividends that
are paid on the anniversary date each year when the policy
has been in force for 3 years and more. The National Trustees
calculate a divisible surplus of all the premiums paid and pass it
on to the owners of the policies.
The MBA was created in 1891 as a service to Letter Carriers
and their families, with low overhead and no salespeople on
commission (the savings are passed on to the members).
To purchase the independence policy or any other plans that
the MBA has to offer just fill out a one page simple application
and when you receive your policy you can examine it for
30 days, if for any reason you are not satisfied, you can return
it for a full refund of your premium paid. To make it easy for
our members you can go on line at NALC.ORG and click on
member services. Then click the MBA and you can download
all the applications and brochures.
If you need any other help or information please feel free
to call me any time. My number is in The Mailbag News, or
you can call the MBA toll free at 800-424-5184 Tuesday and
Thursday from 8:30 am to 3:30 pm eastern time.
In closing, have a Great Summer and be safe, GOD BLESS
YOU. In Solidarity.

Collective Bargaining vs. Collective Begging

Continued from page 3

doors. NALC long has been a leader in these grassroots efforts,
given our experience going door to door every day.
LCPF also finds innovative ways of supporting campaigns
through coordinated efforts, leadership political action committees and super PAC’s, which allow us to influence elections
indirectly. As federal election laws change and as our PAC
grows, we continue to find new ways to engage in the process
to ensure that the voices of our members are heard loud and
clear. This is especially important as corporations continue to
outspend labor. In the 2018 election cycle, corporations spent
almost $2.8 billion to labor’s nearly $165 million. While NALC
does well within our industry, private shippers are increasing
their spending to promote their agenda. “To match these efforts, we hope more letter carriers will consider joining LCPF so
we can increase our impact on the Hill,” NALC President Fredric
Rolando said.

through PostalEASE. Automatic payroll deduction spreads your
donation across the year, while giving the Political Fund a steady
source of support”, NALC President Fredric Rolando said. “That
steady funding helps the Political Fund by allowing it to plan
how to best use the funds in each two-year election cycle.”
Career Carriers and City Carrier Assistants (CCAs) may sign up
for LCPF donations through payroll deduction. CCAs must sign
up following each five day break in service, and former CCA’s
who have converted to career status must sign up again following their conversion to career status. Active or retired Letter
Carriers also can easily arrange for automatic deductions from
a bank account or annuity. NALC members also have the option of making one-time contributions, or of supplementing their
automatic donations, by writing a check to the Letter Carrier
Political Fund. To sign up or to get more information on how to
donate, visit nalc.org/pac. Letter Carriers can also contact me,
I am the Letter Carrier Political Fund Coordinator for Tri-Valley
Branch 2902, and I will assist you.
Thanks to all who continue to make campaign contribution
donations to our PAC.

How to Support LCPF?
Most donors to LCPF sign up for automatic withdrawal of a
small amount of money from their paychecks each pay period
6
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Encouraging “Signs” from Friends
Who Support our Cause
By David Hyman, Branch 2902 Trustee & Political Liaison

G

is titled the “USPS Shipping Equity Act”. This bill would allow the
Postal Service to get into the wine shipping business. Presently
there is pre-prohibition legislation prohibiting the Postal Service
from shipping alcoholic beverages to consumers over the age
of 21. None of our local representatives are on this bill yet.
The Dodgers are looking good again this year. Rusty Hicks,
chairman of the Los Angeles County Federation of Labor
(LA Fed) will be stepping down this summer to take a
position as the Chair of the California State Democratic Party.
We wish him continued success. It is yet to be seen who will be
his replacement with the LA Fed but next season this person
will decide if the LA Fed returns to Dodger Stadium since the
Dodgers crossed the October 2018 picket line at the Marriott
in Boston during the World Series.

reetings Sisters & Brothers! Katie Hill continues to
rock! She promptly co-signed, along with Brownley, on
to HR 2382 which would repeal the USPS pre-funding mandate. The bill is titled the USPS Fairness Act,
introduced by Peter Fazio of Oregon and Tom Reed of New
York. The NALC is strongly behind HR 2382 and we still need
to encourage others to co-sponsor the bill if we are to become
successful in getting the bill passed.
A bipartisan majority of the House of Representatives has
now cosponsored House Resolution 23 (H. Res. 23), which
expresses the sense that the U.S. Postal Service should take
all appropriate measures to ensure the continuation of door
delivery for all business and residential customers. It now has
220 cosponsors.
Thanks to the efforts of Letter Carriers nationwide, the resolution reached the 218-co-sponsor threshold and is now the
fourth of NALC’s five priority resolutions that enjoy a majority of
support in either the House or Senate.
Both the Senate and House have majorities against
privatization and all our local Representatives are supporting
us here as are the two California Senators. These two bills are
HR 33 in the House and SR 99 in the Senate. There is also a
majority of the House supporting HR 23 for “Door Delivery”
Julia Brownley co-sponsored HR 23 “Door Delivery” and
HR 54 “Six Day Delivery” in early June. That just leaves Sherman
and Cardenas not signed on to HR 60, “Delivery Standards”
There is another bill the NALC is looking at, HR 2517 by
Jackie Speier. This bill also has a lot of bi-partisan support and

Treasurer’s Report
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DOHERTY

& DONELON

SCHOLARSHIPS
Deadline: This form must be returned to NALC Headquarters no later than December 31, 2018.

Eligibility
Applicant must be the son,
daughter or legally adopted
child of a letter carrier NALC
member in good standing—
active, retired or deceased.
Stepchildren and grandchildren are eligible if they live
with the letter carrier in a
regular parent-child
relationship.

n

Winners may accept other
college scholarship assistance in addition to the NALC
award.

n

Any change of schools
or course of study must be
done only with the permission of the NALC Scholarship Committee.

n

A transcript of grades
must be forwarded to the
committee at the end of
each school year.

n

Applicant’s parent must be
a member in good standing
of NALC for at least one year
prior to making application.

n

Applicant must be a high
school senior when making application and must
submit the form provided at
right, signed by the NALC
member and an officer of
the member’s NALC branch.
This form must be returned
to NALC Headquarters by
December 31, 2018.

n

n

Requirements
All applicants must take
the Scholastic Assessment
Test (SAT) or the American
College Test (ACT) in either
their junior or senior year. A
copy of the official scores
from the administering organization must be received
at NALC Headquarters by
midnight, March 31, 2019.
(Computer-generated printouts of test scores will not
be accepted.)

n

All biographical questionnaires and secondary school
reports must be received at
NALC Headquarters by midnight, March 31, 2019.

n

Regulations
Scholarship is to be used
toward pursuing undergradu-

n

n Doherty Scholarship awards
will be $4,000 per year and the
Donelon Scholarship award
will be $1,000 per year. Each
scholarship is renewable
for three consecutive years
thereafter providing the winner
maintains satisfactory grades.
Award money will be deposited annually with the college.
It will be credited to the winner’s account to be drawn
upon under the rules and
regulations which the college
has established for handling
scholarship funds. Award
money is to be used for required college fees, including
room and board and transportation fees.

ate degree at an accredited
college of recipient’s choice.

If winner suffers certified serious illness, scholarship will
be held in abeyance for not
more than one year.

Children of NALC national
officers are not eligible.

n

If unusual conditions are
going to require an interruption in schooling, recipient must state reason(s) in
writing to the Scholarship
Committee and request that
the scholarship be held in
abeyance. Request(s) will be
reviewed by the Committee
and a decision rendered.

n

In honor of NALC’s
president from 1941
to 1962, the William C. Doherty
Scholarship Fund
will again award five
$4,000 scholarships to
children of members
in good standing. The
John T. Donelon
Scholarship Fund
will award one scholarship in honor of
Donelon, longtime
NALC assistant to the
president. Applicants
must be high school
seniors and must
meet all of the following eligibility criteria
to be considered.

SCHOLARSHIP APPLICATION
Date _______________________

(PLEASE PRINT CLEARLY)

Please send instructions as to how I can compete for a scholarship
award. I am a senior in the 2018-19 school year.

r daughter
r son
I am the r *stepdaughter r *stepson
r *granddaughter r *grandson

If the NALC member is suspended by his/her local NALC
branch or enters supervision,
scholarship will be cancelled.

r active
of r retired
r deceased

n

letter carrier ________________________________________________
of Branch No.___________ City __________________ State _______
My name is ________________________________________________

Terms of awards

My address is_______________________________________________

The official scholarship
judges will award one William C. Doherty Scholarship
in each of the five USPS
Regions and one John T.
Donelon Scholarship. Winners are judged on the basis
of secondary school records,
personal qualifications and
test scores. As in the past,
the scholarship judges will
consist of experienced persons in the educational field.
Decisions of the judges will
be final.

City ________________________ State _____________ ZIP ________

n

Phone No. __________________

__________________________
Signature of branch officer

__________________________

Signature of NALC parent member
(or spouse if deceased)

______ ______ ______ ______
Last 4 digits of Social Security No.

__________________________
Printed name of branch officer

__________________________
Title

Date

This form must be returned no later than December 31, 2018, to
the NALC Scholarship Committee,
in care of the National Association of Letter Carriers,
100 Indiana Ave. NW, Washington, DC 20001-2144.
* Stepchildren and grandchildren are eligible if they live with
the letter carrier in a regular parent‑child relationship.

8
MBN_JulAug2019_6.26.19_2.indd 8

6/26/19 4:15 PM

RETIREES LUNCH
RAFFLE AT 12:30

Lori Stewart

NALC Branch 2902 Shop Steward
Retired Letter Carrier
35 years of service
Moorpark, CA 93021
Email: Lschultzy@aol.com

Office: 805.368.0444
Toll Free: 800.527.0606

JULY

Where:

Golden Panda
1825 Madera. Rd
Simi Valley

When:

Tuesday, July 16, 2019

Time:

11:00 am to 1:00 pm

Where:

AUGUST

Golden Panda
1825 Madera. Rd
Simi Valley

When:

Tuesday, August 20, 2019

Time:

11:00 am to 1:00 pm

9
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Moving Forward

TogETHEr
Serving Postal workers for over 86 Years

LOnG BEACH

• Get Paid Two Days Early! Your USPS paycheck
delivered to you TWO DAYS EARLY with direct deposit

3738 Bayer Ave., Suite 102
Long Beach, CA 90808

• Low Auto Loan Rates with 100% financing

nEw LOCATiOn

Toll Free: (877) 337-2728
Mon., Tues., Thurs. 9 am–5 pm
Wed. 8 am–5 pm
Fri. 9 am–6 pm

• FREE Checking and Visa® Debit Card
• Over 30,000 Fee-FREE ATMs
• FREE Mobile and Online Banking with Bill Pay
• 5,300+ Shared Branches

nORTH HOLLywOOD
11304 Chandler Blvd.
North Hollywood, CA 91603
Phone: (818) 769-4200

• Platinum Visa® with no annual Fees
and FREE Rewards

Wed. 12 pm -5 pm
Fri. 12 pm - 5 pm

• Mortgage and Home Equity Loans
If you work for, or are retired from the USPS
call (877) 337-2728, visit any of our convenient
branches or join online at www.postcitycu.org.
Minimum $300 monthly direct deposit required into ExpressPay Checking to waive
monthly fee. Please visit www.postcitycu.org for complete rates and terms.

wEST SACRAMEnTO
3775 Industrial Blvd.
West Sacramento, CA 95799
Toll Free: (800) 300-7053
Mon.–Thur. 9 am–5 pm
Fri. 9 am–6 pm

10
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BRANCH #2902 OFFICERS

SHOP STEWARD LIST

PRESIDENT
• Ray Hill
EXECUTIVE VICE PRESIDENT
• James Perryman
SENIOR VICE PRESIDENT
• Alex Lopez
VICE PRESIDENT
• Albert Reyes
TREASURER/FINANCIAL SECRETARY
• Dan Gorman
RECORDING SECRETARY

Agoura Hills Chief S.S.

Greg Gaddis

Chatsworth Chief S.S.

Angel Hale

Fillmore Chief S.S.

Call Office

Moorpark Chief S.S.

Call Office

No. Hollywood Chief S.S.

Louie Rodriguez

Chandler

Greg Gaddis

Laurel Canyon

Louie Rodriguez

Studio City

Greg Gaddis

Valley Village

Louie Rodriguez

Northridge Chief S.S.

Onofre Varela

Porter Ranch

Onofre Varela

Ojai Chief S.S.

Philip Navarro

Oxnard Chief S.S.

Johnny Boyd
Kathi Albritten

• Laura Rowe

Pablo Galvan
DIRECTOR OF RETIREES
• Bev Sucich
MBA/NSBA REPRESENTATIVE
• Chris Alessi
HEALTH BENEFIT OFFICER
• Joe Gutierrez

Alternate S.S.

Louie Tanglao

Pacoima Chief S.S.

Lorie Moore

Reseda Chief S.S.

Call Office

San Fernando Chief S.S.

Albert Reyes

M.C.A.

Albert Reyes

North Hills

Albert Reyes

Sylmar / Main Office

Martin Diaz

ASSISTANT HEALTH BENEFITS REPRESENTATIVE

Robert Tracy

• Mary Stanley
SGT.-AT-ARMS

Santa Paula Chief S.S

Marcos Aldrete

Simi Valley Chief S.S.

Sandra Dearborn
Dan Cabrera

• Bob Golden
TRUSTEES:

Mt. McCoy Station S.S.

Sal Lopez

Thousand Oaks Chief S.S.

Alex Lopez

• Greg Gaddis

Walter Williams

• David Hyman

Mary Stanley

• Louie Rodriguez
• Frank Salazar
• Walter Williams
WEBMASTER

Newbury Park S.S.

Alex Lopez

Ventura Chief S.S.

Laura Rowe

East Ventura S.S.

Laura Rowe

Woodland Hills Chief S.S.

Nilo Gatus
Manny Gonzalez

• Larry Orcutt
11
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Address Service Requested

The AIDS walk
Los Angeles
is coming up
Sunday, October 20, 2019.
The USPS is a Corporate Sponsor and
encourages all members to participate by
either walking or sponsoring
someone on the 10 Kilometer walk!
In Hollywood starting at 10 a.m.
David Hyman, Retiree out of North Hills
(818) 893-8613 will be walking in case you’d
like to sponsor a Branch 2902 member.
For walk forms or more info, call
(213) 201-WALK or visit their web site at
www.aidswalk.net

BEV SUCICH

Will be serving Dinner at the July Union Meeting

Dinner starts at 6:00 pm

MBN_JulAug2019_6.26.19_2.indd 12

Calendar of Events

JUL 11
Executive Board Meeting 6:00 pm
			 Executive Council Meeting 7:00 pm
			(Note changed date)
JUL 16
Retiree Lunch 11:00 am
			 Golden Panda-Simi Valley
JUL 18
Regular Branch Meeting 7:00 pm
			 Union Hall-Chatsworth
			 Dinner served 6:00 pm
AUG		 1
Executive Board Meeting 6:00 pm
			 Executive Council Meeting 7:00 pm
AUG 15
Regular Branch Meeting 7:00 pm
			 Union Hall-Chatsworth
			 Snacks served 6:00 pm
AUG 20
Retiree Lunch 11:00 am
			 Golden Panda-Simi Valley
SEP
2
Labor Day-Holiday
SEP
5
Executive Board Meeting 6:00 pm
			 Executive Council Meeting 7:00 pm
SEP 17
Retiree Lunch 11:00 am
			 Golden Panda-Simi Valley
SEP 19
Regular Branch Meeting 7:00 pm
			 Union Hall-Chatsworth
			 Dinner served 6:00 pm

6/26/19 4:15 PM

