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The Blitz Is On
By James Perryman, Executive Vice President
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Letter Carrier Political Fund
By making a contribution to the Letter Carrier Political Fund, you are doing 

so voluntarily with the understanding that your contribution is not a condition 
of membership in the National Association of Letter Carriers or of employment 
by the Postal Service, nor is it part of Union dues. You have a right to refuse 
to contribute without any reprisal. The Letter Carrier Political Fund will use the 
money it receives to contribute to candidates for federal office and undertake 
other political spending as permitted by law. Your selection shall remain in full 
force and effect until cancelled. Contributions to the Letter Carrier Political Fund 
are not deductible for federal income tax purposes. Federal law prohibits the 
Letter Carrier Political Fund from soliciting contributions from individuals who 
are not NALC members, executive and administrative staff or their families. Any 
contribution received from such an individual will be refunded to that contribu-
tor. Federal law requires us to use our best efforts to collect and report the 
name, mailing address, occupation and name of employer of individuals whose 
contributions exceed $200 per calendar year. Any guideline amount is merely a 
suggestion, and an individual is free to contribute more or less than the guideline 
suggests and the Union will not favor or disadvantage anyone by reason of the 
amount of their contribution or their decision not to contribute.

The Mail Bag News is the official 
publication of Tri-Valley Branch 2902 
(Chatsworth, California) of the National 
Association of Letter Carriers. All opin-
ions expressed are those of the indi-
vidual author(s) and do not necessarily 
reflect the opinions of the NALC or its 
officers. The Mail Bag News welcomes 
articles and letters to the editor; however 
the editorial staff of The Mail Bag News 
assumes complete authority to decide 
which letters are presented for publi-
cation. Anonymous articles are not ac-
cepted. Permission is hereby granted to 
re-print articles. We just ask that you give 
the author and the publication appropri-
ate credit.
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Don’t Let them Just Take your Money
By Alex Lopez, Senior Vice President

Hello Branch 2902 members. As I write this, it looks like 
summer is finally tapering off, and not a moment too 
soon. I know we had a few heat-related incidents within 
our branch offices, but nothing too serious I’m aware 

of. I hope everyone did what they needed to do to stay hydrated 
and as cool as possible.

I recently had a CCA bring me a copy of his most  
recent paystub, where it showed that the Postal Service had  
deducted some money from their paycheck. Well it turns out that 
they had originally paid this CCA Carrier for the Fourth of July  
holiday. But unfortunately for the CCA, Holiday fell within his 
mandatory 5-day break that CCAs are required to take once 
they have completed 360 days of service. Now I think these 
5-day breaks are dumb. Not really sure what the point is.  
Management doesn’t really have a choice on whether they want 
to reappoint a CCA or not. But because the holiday fell within 
the CCA’s 5-day break, the CCA was not entitled to the holiday 
pay since when they go on the 5-day break, they are technically 
terminated when they leave for their break, and rehired when 
they comeback.

That’s a tough break for this CCA. When the CCA category 
was created by the Das award in 2013, CCA’s were originally 

not paid for any holidays at all. But our union negotiated for 
them to get paid for six of the ten federal holidays the Postal 
Service observes. It really is too bad that because of his hire 
date, this CCA will only be paid five holidays. At least until he 
makes career status and paid for all ten. But there was an error 
that caused an overpayment to the Carrier, and management 
does this from time to time, where they erroneously overpay an 
employee for whatever reason. But management can’t simply 
just take any overpayment back by deducting it from a Car-
rier’s paycheck. This is all laid out in article 28 of our national 
agreement. It states… “in advance of any money demand upon 
an employee for any reason, the employee must be informed 
in writing and the demand must include the reason therefor.” 
Furthermore, section 28.4.A says “If a grievance is initiated and 
advanced through the grievance procedure/arbitration proce-
dure…. Regardless of the amount and type of debt, collection 
of this debt will be delayed until disposition of the grievance has 
been had.” They cannot collect on a debt until the grievance 
has been settled. 

Article 28 also allows for the Carrier to request a “waiver of 
claims for erroneous payment of pay.” Carriers must request 
and fill out PS Form 3074 and submit it to their installation head, 
usually the Postmaster. They can waive any claim of overpay-
ment. The process is outlined in section 437.32 of the ELM. 
So if you notice money being deducted from your paycheck 
for whatever reason other than for our usual deductions for 
taxes and benefits, see your Shop Steward, even if you were  
erroneously overpaid. Management needs to follow the rules 
and do things the right way, and give you a chance to grieve it 
and\or apply for a waiver.

We want to try something new here at The Mailbag News. 
Is there something you want to know about or have a ques-
tion about? Email me your questions. It would be preferred if 
you would keep it to Postal/Carrier issues, but I will entertain all 
questions. Please include your name and which office you work 
at. If you wish to remain anonymous because you fear retalia-
tion or something like that, let me know. Email me at hey.shop.
steward@gmail.com. I hope to answer all questions even if  
I don’t choose yours to publish in the next Mailbag News.  
Hope to hear from you!
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Excessive Reverse 
By Albert Reyes, Vice President

One of the latest trends to hit your office is “excessive  
backing”, also known as “excessive reverse”. No, it’s not 
a trending hip term used on the dance floor up in the club.  
Unfortunately it’s trending on the workroom floor. What 

is excessive backing or excessive reverse? Well, according to 
the Supervisors I’ve asked, it’s when a Carrier on the street 
drives in reverse for an excessive amount of time. I know…very 
detailed and descriptive, right? I get the impression that man-
agement believes we do our routes in reverse for no reason. 

If you don’t already know, management has a program to 
“review” your daily performance out on the street. According 
to this program, DMS (Delivery Management System) your  
Supervisor can track your whereabouts. Originally it was  
created to improve Carrier efficiency for street delivery. In 2014 
the Office of Inspector General (OIG) “assessed the Postal 
Service’s efforts to implement geo-fence technology in deliv-
ery operations.” What the OIG found was “inaccuracy in the  
Delivery Management System.” See the finalized report at  
www.uspsoig.gov/sites/default/f i les/document-l ibrary-
files/2015/dr-ma-14-006.pdf

DMS (Delivery Management Systems) used with GPS  
(Global Positioning System) data will allow management 
to identify routes and or Carriers that they believe require  
attention. Instead of improvement of customer service being 
their main objective, they are often using it only as a tool to  
issue discipline or at least a fact finding. Are you ready to an-
swer questions such as “why were you observed via DMS hav-
ing excessive reverse?” Or “what were you doing backing up via 
DMS 100 feet at such and such address?” Be ready because 
it’s coming. If management isn’t observing you visually how can 
they determine if you’re backtracking to a blocked mailbox or 
walking back to deliver an oversized parcel? 

For example, if management observes a Carrier driving, 
they first must issue PS FORM 4584, Observation of Driving 
Practices. PS FORM 4584’s are the things of the past, but the 
Union still recognizes and files grievances when they are not 
issued to a Carrier by the end of their tour. Your Supervisor 
would have to visually observe you and write something nice 
if you were observed driving safely. Instead management has 
taken it upon themselves to “review” your daily performance via  

DMS (through your scanner). If this form is not in your  
possession by the end of your tour, see your Shop Steward. 
Hold management accountable.

So what is excessive to management? Is it how many times 
or how many feet? Who knows? As of now there is absolutely 
nothing in the contract that explains or identifies excessive re-
verse. It is made up by someone in management or maybe at 
district just like having to be back by 6:00pm. Postal Employ-
ee’s Guide to Safety Handbook EL-814 explanation on backing 
up is “Avoid backing up whenever possible. If you can, park  
where you will not have to back up to pull away from a  
parking place. If you must back up, first walk around your  
vehicle to make sure there are no pedestrians, children,  
obstructions, etc., in your way.” 

Haven’t you realized by now that NALC prides itself on the 
integrity of the contract and “has had a long and distinguished 
history of defending the rights of Letter Carriers before abusive 
Supervisors, unfair Presidential administrations and indifferent 
Congresses. NALC is the only force that fights to protect the 
interests of City Letter Carriers.” This is found at NALC.org.  
I do not know who is giving these instructions to management 
however I do know that the Supervisors are following up on 
them. Regardless who is making the decisions you can count 
on your Union to challenge each one of them. 

As always be safe out there and if you haven’t done so al-
ready download the NALC app. See you at the next meeting 
every third Thursday of the month! 

As a side note I would like to make a correction regarding my 
last article “A Squeaky Wheel Gets The Grease” the official form 
to request a temporary schedule change is on PS FORM 3189. 

Happy Holidays! 
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Happy Thanksgiving and Merry Christmas
By Chris Alessi, MBA/NSBA Representative
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Upgrading to a 1st Class Plan
By Mary Stanley, Assistant Health Benefits Representative

The FEHBP Open Season for 2020 is scheduled from  
November 11, 2019 through December 9, 2019.  
Although, November 11th is a National Holiday in ob-
servance of Veteran’s Day, Open Season will begin on 

 Monday, November 11th. The OPM (Office of Personnel  
Management) has already announced the new 2020 premi-
ums for Health, Dental, and Vision Plans prior to Open Season.  
Just a reminder that active employees represented by NALC  
fall under Postal Category 1 rates.  (See the back cover of the  
NALC Health Benefit Plan Brochure RI 71-009 for more infor-
mation on Categories 1 and 2, Postal and Non-Postal rates).

On the OPM website there is a comparison tool that  
allows up to four different health plans to be compared. You can  
compare your current plan with three others. It’s easy and fun  
to access. Type in your home or work zip code, click on  
US Postal Service (Category 1) or Annuitant. Select your pay 
frequency and click on search. On the next page, you will  
select Your Current Plan with the other plans you want to  
compare. Here is the address https://www.opm.gov/health-
care-insurance/healthcare/plan-information/compare-plans/. 

The new 2020 premium rates for NALC HBP High Option 
are: self $87.56; self + family $181.15; and self + one $211.31.  
Our NALC HBP rates still beat out the other High Option  
Fee-for-Service (PPO) plans.  That is not a surprise to me, nor 
should it be for you. Our plan prides itself in offering excellent 
benefits and quality medical care with affordable premiums.  
Even our calendar yearly deductible is lower than the other two 
plans I compared.

Our plan covers both in-network as well as out-of-network 
providers. However, you save more when you use in-network 
providers. Co-pay is $20 for primary care or specialist pro-
vider. No referral needed to see a specialist. Diagnostic tests 
(blood work, x-ray) costs $0 when you use LabCorp or Quest 
Diagnostics. Specialty imaging (such as CT/PET scans, MRI’s) 
require pre-authorization. Annual Physical Exams with a PPO 
$0 (copay only). Adult routine immunizations $0. Well child 
care (up to age 2) is $0. Maternity (inpatient hospital care –  
precertification required) is $0 (copay only). Per calendar year, 
24 chiropractic care manipulations. Cost savings of prescrip-
tion medication filled in a 90-day supply at a participating  

pharmacy in the NALC CareSelect network. NALC senior antibiotic  
generic list available to plan members at $0 when Medicare  
Part B is the primary payor. NALC advanced control specialty 
formulary list of certain specialty drugs defined as high-cost 
prescription drugs available (see Brochure for what’s covered 
and cost) or visit www.cvscaremarkspecialtyrx.com. 

I get excited when I start thinking of all our plan has to  
offer. I can go on and on about our benefits and discount  
programs.  Check it out for yourself. Visit https://www.nalchbp.org/ 
high-option-plan/plans-and-benefits/plan-brochure.  

We offer three different plans: High Option Plan, Value  
Option Plan, and CDHP. Each plan has different coverages 
and expenses (for full details visit www.nalchbp.org , see the  
brochure, or call membership at 202-662-2859). In order to 
help you maneuver through Open Season, the NALC HBP  
Customer Service will be extending their hours to accommo-
date you. Beginning Monday, November 4th through Monday, 
December 9th, they will be available to you until 5:30 EST.  
If you have any questions, you may always call Joe or myself 
(phone number listed on back of the Mail Bag News).

With the new year around the corner, how about a new 
year resolution of upgrading your health care to a union plan 
that actually delivers for you and your family. Thank you all for  
supporting me as your Assistant Health Benefits  
Representative. Wishing you all a very Happy Gobble, Gobble 
Turkey Day, a Healthy and Safe Holiday Season and a Happy 
New Year. May God Bless Us All.
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Greetings Sisters & Brothers. The NALC is working on 
getting 280 co-sponsors on each of the four bills we 
have actively been pursuing. So far HR 54 (Six Day 
Delivery) has reached this goal with 281. The Fairness 

bill, HR 2382 to rescind the pre-funding mandate on the Postal 
Service has 261 co-sponsors. Door Delivery, HR 23 & Delivery 
Standards HR 60 have 250 & 196 respectfully.  

We still have to remind Representatives Sherman and  
Cardenas to come on board with the delivery standards bill. 
These four bills are non partisan and reaching the higher  
threshold demonstrates this. The Shipping Equity bill,  
HR 2517 to ship wine has 38 co-sponsors including our  
Representative Katie Hill, although she has recently resigned 
her position in Congress.

The Senate recently confirmed on a 52-44 vote for Eugene 
Scalia as the new Secretary of Labor on a party line vote. He 
is the son of the late Supreme Court Justice Antonin Scalia.  
Scalia is a partner of the Washington law firm of Gibson Dunn, 
whose clients include UPS, Ford, Walmart and other big  
companies. Senate Democrats opposed him and labeled him 
“Anti Worker”. Senator Patty Murray of Washington claimed 
he would be the “Secretary of corporate interest, not a Secre-
tary of Labor”. AFL-CIO President Richard Trumka referred to  
Scalia as a “lifetime union buster”.

The Los Angeles Federation of Labor is now led by  
Ron Herrera who replaces Rusty Hicks. He is from the  
Teamsters Union.

How about those Dodgers? What a great season, even 
though the World Series drought continues!  

The USPS AIDS Walk LA team raised over $400.   
Best wishes for the upcoming holiday season.

Close, But Not Quite There Yet
By David Hyman, Branch 2902 Trustee & Political Liaison  
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Lori Stewart 
NALC Branch 2902 Shop Steward

Retired Letter Carrier 
35 years of service 
Moorpark, CA 93021 Office: 805.368.0444 
Email: Lschultzy@aol.com Toll Free: 800.527.0606

CANCELLED
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Moving Forward 
TogETHEr

If you work for, or are retired from the USPS 
call (877) 337-2728, visit any of our convenient 
branches or join online at www.postcitycu.org.

Minimum $300 monthly direct deposit required into ExpressPay Checking to waive 
monthly fee. Please visit www.postcitycu.org for complete rates and terms.

Serving Postal workers for over 86 Years
•   Get Paid Two Days Early! Your USPS paycheck 

delivered to you TWO DAYS EARLY with direct deposit

•   Low Auto Loan Rates with 100% financing 

• FREE Checking and Visa® Debit Card

•  Over 30,000 Fee-FREE ATMs

•  FREE Mobile and Online Banking with Bill Pay

•   5,300+ Shared Branches

•   Platinum Visa® with no annual Fees  
and FREE Rewards

•   Mortgage and Home Equity Loans

LOnG BEACH
nEw LOCATiOn 

3738 Bayer Ave., Suite 102 
Long Beach, CA 90808

Toll Free: (877) 337-2728 

Mon., Tues., Thurs. 9 am–5 pm
Wed. 8 am–5 pm
Fri. 9 am–6 pm

nORTH HOLLywOOD 
11304 Chandler Blvd. 

North Hollywood, CA 91603

Phone: (818) 769-4200 

Wed. 12 pm-5 pm 
Fri. 12 pm - 5 pm

wEST SACRAMEnTO 
3775 Industrial Blvd. 

West Sacramento, CA 95799

Toll Free: (800) 300-7053

Mon.–Thur. 9 am–5 pm 
Fri. 9 am–6 pm
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Happy  
Thanksgiving!


