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Shoveling Sand Against the Tide
By Ray Hill, President

great deal of our time at the branch 2902 Union office is spent processing grievances, some of them
at the Informal A level, most of them at the Formal A
level, of the grievance procedure.
USPS Management violates the National Agreement
(our contract) constantly, leading to a variety of contractual
grievances. USPS Management also issues various forms of
discipline to our carriers often, leading to a variety of disciplinary grievances. As
I have written before,
our grievance workload
is never-ending and at
times it feels like we are
shoveling sand, not just
against the tide, against
a tidal wave. The good
news is that our work
days and work weeks
go by quickly. The bad
news is that the piles of
files on our desks grow
and grow and grow and
never diminish.
Our
contractual
grievances include a
virtual buffet of violations, with Article 8 (overtime) issues heading the list. The
disciplinary grievances include a variety of alleged charges
against our carriers, with “irregular attendance” and safety
violation charges at the forefront.

Defenses to Discipline

As a Union, NALC is quite successful defending our
carriers against discipline that has been issued to them. Of
course, Management’s inability to properly discipline carriers
sure as hell doesn’t hurt NALC’s success. In order to aid
Stewards and branch officers in our very important obligation
to defend carriers from discipline, NALC created a manual

titled “Defenses to Discipline” which opens with a prologue
from NALC President Fredric V. Rolando, reprinted in part
as follows:
“…Job security is the most important employee guarantee
in any collective bargaining agreement. Wages, benefits and
work rules mean little without contract language to protect the
right to stay employed. Discipline is a grave threat to a letter
carrier’s job security. So the National Agreement restrains management’s
disciplinary
powers, proclaiming in
article 16.1 that the employer may not discipline
or discharge an employee
unless it can show “just
cause.” NALC spends
a significant amount of
its resources grieving
discipline, arguing that
management lacks the
required “just cause.”
Discipline can accumulate in an employee’s
personnel file and lead to
discharge, so NALC may
grieve to challenge any
level of discipline, from a
letter of warning to discharge…”
When contesting discipline in the grievance procedure,
NALC first examines whether the discipline was issued for just
cause. What is just cause, you ask? Just cause is complicated and there is not enough space in this column for a proper
explanation; if you are interested in learning, check out Article
16 in the USPS-NALC Joint Contract Administration Manual,
better known as the JCAM. The JCAM is easily accessible on
the internet if you want any information regarding the provisions of our contract. The first test of just cause asks, “Is there
a rule”? USPS will often issue discipline for a variety of bogus
continued on page 2
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ing mail or driving. He looked at me like I was crazy and said
he had both hands on the wheel, so what was the big deal?
I explained the rules to him and cautioned him about the
safety blitzes going on in our District. I then left and drove to
my meeting, unconvinced that he understood my message
or that he would heed my advice. Like I always say, we can
lead a horse to water but we can’t make them drink. Make no
mistake, NALC will defend you to the gates of hell and argue
every possible procedural error if Management screws up in
issuing you discipline, which they probably will. All I am asking is that you make a commitment to start following the rules
now. And do me a favor, please, stay off your phones except
for lunch, breaks and emergencies. Lastly, remember that
many of our patrons have “Ring” camera devices aimed at
you, so you really are being watched at all times.

reasons, without citing a USPS
rule violated by the disciplined
carrier. Other than determining whether or not discipline was issued for just
cause, NALC looks for procedural arguments that may help to mitigate the
penalty. Again, space prohibits a detailed explanation regarding procedural errors and the purpose of this writing is not to explain
how NALC will get you off the hook when you screw up; my
purpose is to ask you to not screw up in the first place.

Take a Look in the Mirror

As written above, NALC is often successful at getting discipline thrown out because of the fact that USPS routinely
does an extremely poor job of properly issuing discipline. Because of our success and because Management sucks at issuing discipline, many carriers have come to expect to have
discipline issued to them thrown out, whether they are guilty
of a rule violation or not.
My main focus in writing today will no doubt anger and
annoy some of you readers. Get over it! My main focus is
to appeal to those of you who are rule violators that may
have been issued discipline that actually meets the tests
of just cause. I have a request for you; instead of deflecting the blame from yourself after being caught violating
the rules, how about taking a good, long look in the mirror and making an immediate commitment to knock off the
bullshit and start to follow the rules? Instead of looking for
every possible loophole and excuse to get out of trouble
after you screw up, how about staying out of trouble in the
first place by following the simple USPS rules that you get
paid by the hour to follow? Is that really so hard to do?
Apparently it is, because lots and lots of you are getting
caught every day violating the rules.

Good News - CCA Conversions

NALC and USPS have settled a national-level grievance
regarding non-compliance with the contractual caps on the
employment of City Carrier Assistants (CCAs). This settlement
(M-01906) provides that all city carrier assistants in any size
office with 30 months of relative standing on February 15,
2020, will be converted to career status within 60 days from the
signing of the agreement on January 22, 2020. CCAs meeting
this criteria in 200-workyear offices or larger will be converted
to full-time regular, and CCAs meeting this criteria in all other
offices will be converted to part-time flexible. In our branch,
North Hollywood and San Fernando are currently our only
200-workyear offices. A copy of M-01906 is printed in this
issue of the Mail Bag News immediately following this article.
All CCA’s with a Relative Standing date of August 15, 2017 or
earlier are included in this grievance settlement. All conversions must be made no later than March 21, 2020 in order for
USPS to be in compliance with the settlement.
Until next time, be safe out there and follow the rules so
you can return home in one piece each day and stay out of
trouble as well.

How Many Today?

How many of you will be observed committing driving infractions today? How many of you will be placed on emergency suspension for driving without a seat belt, texting while
driving or dismounting your vehicle with the engine running
today? I will set the OVER/UNDER total at 2 and keep my fingers crossed that the total goes UNDER, but if I were placing
a wager I would definitely take the OVER. That, brothers and
sisters, is absolutely pathetic. How many times can we warn
you about the “Safety Blitzes” going on daily in the Sierra
Coastal District before you get the message? Last week I was
driving to a grievance meeting and pulled up and stopped at
a red light next to a new CCA carrier from one of our offices
that I had not yet met. I was going to go straight through the
intersection while he was going to make a left turn. He had
both hands on the wheel but was wearing a Bluetooth and
carrying on a conversation with someone, laughing and having a great time. I deviated from my destination and was able
to find him as he was parked and standing at the back of his
LLV, loading his satchel. He was still talking to someone as
I approached. I introduced myself and explained to him that
he must not drive or deliver mail with his Bluetooth in his ear,
and that he should not be talking on the phone while deliver-

Pictured above is recently retired Moorpark Carrier Lori
Stewart as she is presented with her 35-year Union Membership
Pin. Thanks for all your years of support Lori.
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M-01906
January 22, 2020
Mr. Fredric V. Rolando
President
National Association of Letter
Carriers, AFL-CIO
100 Indiana Avenue, NW
Washington, DC 20001-2144

Re: Q 6N-4Q-C 19225551
Class Action
Washington, DC 20260-4101

Dear Mr. Rolando:
Recently, our representatives met at the Interpretive Step to discuss the above referenced case. Time limits were
extended by mutual consent.
The issue in this case concerns the number of City Carrier Assistants (CCAs) employed.
After reviewing this matter, we mutually agree to the following:
1. CCAs in 200 workyear offices with 30 months or more of relative standing on February 15, 2020, will be converted
to full-time regular career status in their installation.
2. CCAs in offices below 200 workyears with 30 months or more of relative standing on February 15, 2020, will be
converted to part-time flexible career state in their installation.
3. Select districts will make conversions to career status in addition to those enumerated above. The districts where
these conversions will take place and the number of months relative standing to be used are identified on the
attachment. The criteria for these additional conversions will otherwise be the same as in items 1 and 2 above.
4. The conversion to career status under items 1, 2 and 3 above will be effective as soon as administratively
practicable, but will occur no later than 60 days from the date of this agreement.
5. Conversions of CCAs to full-time career status referenced in items 1 and 3 above are in addition to conversions to
full-time regular opportunities pursuant to the Memorandum of Understanding, Re: Full-time Regular Opportunities
- City Letter Carrier Craft.
The above-referenced agreement constitutes a full and complete settlement of national grievance Q16N-4Q-C
19225551 and any assertion or claim in any other case pending as of the date of this settlement at any level of the
grievance-arbitration procedure concerning exceeding CCA caps.
This agreement is made without prejudice to the parties’ position in this or any other matter and may only be cited to
enforce its terms.

_____________________________________
Doug A. Tulino
Vice President, Labor Relations
U.S. Postal Service

_____________________________________
Fredric V. Rolando
President
National Association of Letter
Carriers, AFL-CIO
Date ________________________________
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Who Will Be the New Postmaster General?
Why Should We Care?

T

By James Perryman, Executive Vice President

service to anyone no matter where they live in the U.S. and
may also force the Postal Service into bankruptcy.
The most dangerous challenge we face as letter carriers
is the attack on our jobs, our benefits, the company we work
for, our ability to collectively bargain, and basically the threatened destruction of the Postal Service.
Our National Association of Letter Carriers President,
Fredric V. Rolando said there are three major areas of danger.

he United States Postal Service finds itself at a crossroads between the Trump administration’s prescription
for privatization and the potential to implement more
innovative services. The current Postmaster General,
Megan J. Brennan, announced her retirement in October
2019, and whoever the Board of Governors appoints to fill
the vacancy will decide which path the USPS takes.
The Postmaster General has a lot to do with the well-being
of the Postal Service. However, a new PMG cannot decide to
sell the Post Office but they can undermine it and set it up to
be sold by putting in a policy that would ripen it for privatization.
Neither President Trump nor his administration has any say
on who the next Postmaster General is, but members of the
USPS Board of Governors, who make the decisions, are all
appointed by the President. The board has also been directly
coordinating with the Treasury Department, whose report favored the steps towards privatizing the Postal Service, which
could lead to the loss of letter carriers jobs
The four Postal Service Unions, including the NALC, have
made it clear that whoever replaces Brennan should commit to not privatizing the USPS. They’ve pressed this point
through demonstrations, petitions, and a national advertising
campaign call “U.S. Mail: Not for Sale.” The fear has been
palpable since the Trump administration published reports in
2018 that recommended varying degrees of privatizing the
Postal Service, which could lead to the elimination of Postal
jobs.
The USPS has net losses on its balance sheets, but not
because of its operation costs. The underlying financial
problem was the 2006 Postal Accountability and Enhancement Act, implemented by Congress in 2006, which put an
absurd, onerous, and unheard-of burden that no other company and no other agency has to face. The Postal Service
actually makes a modest profit based on its current operating revenue and costs, but the Postal Accountability and
Enhancement Act forced the USPS to start funding retirees’
health benefits in advance for the next 75 years, saving for
employee benefits who are not even born yet.
These retirement savings were also mandated to be invested in low-yielding Treasury bonds, which have earned less
interest that even the standard Thrift Savings G-fund plan.
This law also makes the USPS the third-largest creditor of the
U.S. Treasury, which can force the USPS into bankruptcy and
null and void all Collective Bargaining Unit Contracts.
The Trump administration’s solution to this artificially manufactured financial struggle is not to support the USPS Fairness Act, H.R. 2382, which would repeal the pre-funding
burden, but instead to open up the Postal Service to private
interests. The government’s recommended approach risks
the USPS’s universal-service requirement, which guarantees

1. Postal reform, dealing with the manufactured pre-funding crisis from 2006 legislation.
2. The congressional budget that may eliminate COLAs
for retirees
3 The threat from the White House to eliminate Postal employee’s collective bargaining rights.
The Postal Unions, including the NALC believe there are
many creative and proactive ways to expand on the Post Office services and add streams of revenue. The Post Office
could return to offering Postal banking that can cash checks,
provide international money transfers, facilitate bill payments,
and offer Americans a simple bank account.
The USPS has additional possible roads for expansion, including participating in the growing demand for vote-by-mail
ballots, offering printing services and wireless internet, and
in some locations approving hunting and fishing licenses or
electric-car charging stations. However, the implementation
of these ideas rest on the willingness of the next Postmaster
General.
Our political involvement and the above mentioned
expansions could save the USPS from privatization,
bankruptcy, and the loss of jobs for letter carriers. The LCPF
provides the vehicle to secure our future and the success of
the United States Postal Service.

Letter Carrier Political Fund

The Letter Carrier Political Fund contribution pays for the
NALC to lobby congress to prevent the Postal Service from
bankruptcy. It also pays to secure the rights of letter carriers
to have good paying jobs, benefits, and retirement. All of the
gains that the union has fought for letter carriers can be taken
away with the stroke of a political pen.
It is up to us to have a seat at the political table, to fight for
the jobs and rights of letter carriers. This is why it is important
for every active and non-active letter carrier to make small
campaign contributions to the Letter Carrier Political Fund. It
provides a path to reach out to political figures that will protect the interest and concerns of letter carriers.
continued on page 6
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Sundays Matter
By Albert Reyes, Vice President

S

Other violations on Sundays include Carriers not taking
10-minute breaks, or not taking a 30-minute lunch after working for more than six hours. Some Carriers are working more
than 111/2 hours on a single Sunday. Carriers are scheduled
at 8:00 am but told to wait to clock in until 9:00 am because
parcels are not ready. All the above are contractual violations
and I implore you to contact your Shop Steward or the union
hall if they are occurring in your office.
Very little is being done because management has intended to instill fear into some Carriers so that they will be silent.
Many deals are being made during the week between Carriers and management. Some Carriers are constantly being
scheduled to work on Sundays, while others haven’t worked
a Sunday in weeks. We know who they are.
Unfortunately, there is not a pecking order of seniority when
it comes to being scheduled to work on Sundays. It is clear
that this is based on your relationship with the supervisor.
Only a handful of Carrier’s have had the guts to say something but fear that their hours will get cut during the week,
so ultimately they have to work on Sunday week after week.
For those Carriers that have spoken up your voice has
been heard. Continue to exercise your rights. Do not fear retaliation. See your Steward. Your Union has your back. Be
safe out there and see you at the next meeting every third
Thursday of the month.

undays are considered as a
day of rest. A time to gather
yourself and reflect upon the
past week. A time to spend
with family counting blessings and enjoying the fruits of their labor. Some will start their Sundays
sleeping in or rejuvenating at a place of worship. Some may
start up the grill for a family bbq, run a race or venture out on
a hike. Some cheer on their favorite sports team or meet up
with friends for brunch and bottomless mimosas! Whatever it
is that brings you peace and happiness on your one day of
rest, Sunday is your day.
Now, what if you are scheduled to work on a Sunday?
For starters, the schedule must be posted Wednesday
preceding the service week, Tuesday preceding a holiday week. Sunday is no different. I’ve heard many different
reasons why management cannot post a weekly schedule
including Sunday on time. See your Steward if this is not done
in a timely manner.
Many violations are occurring on Sunday, and the posting
of the schedule is just the beginning. Carriers are not being cleared by a clerk for their arrow keys. Management is
not properly checking and correcting clock rings. Carriers
are being instructed by management to use personal cell
phones causing some to go over on their data to deliver
parcels. It is not a requirement that you use your personal
phone to conduct Postal Service business.

Who Will Be the New Postmaster
General?

continued from page 5

The Letter Carrier Political Fund contributes to candidates who support issues important to letter carriers. Only NALC members can contribute to the Letter
Carrier Political Fund, it’s our Political Action Committee (PAC).
Letter Carrier Political Fund contributions cannot
be taken from union dues, it is prohibited by Federal
Campaign Laws. We only ask that you donate $5.00
per pay period, which is a very inexpensive way to
insure the future and way of life for letter carriers and
their families. Letter Carriers can make contributions
by using POSTALease, Electronic Funds Transfer,
OPM Annuity, Check and Cash.
There are applications available online or at union
hall that are user friendly to help you set up to make
campaign contributions. If you have any question or
need my assistance, please contact me. I am the
LCPF coordinator for our branch and I will be happy
to help you.
Thanks, to all who make campaign contributions
to the Letter Carrier Political Fund. God bless you and
stay well.

Letter Carrier Political Fund

By making a contribution to the Letter Carrier Political Fund, you
are doing so voluntarily with the understanding that your contribution is not a condition of membership in the National Association
of Letter Carriers or of employment by the Postal Service, nor is it
part of Union dues. You have a right to refuse to contribute without
any reprisal. The Letter Carrier Political Fund will use the money it
receives to contribute to candidates for federal office and undertake other political spending as permitted by law. Your selection
shall remain in full force and effect until cancelled. Contributions
to the Letter Carrier Political Fund are not deductible for federal
income tax purposes. Federal law prohibits the Letter Carrier Political Fund from soliciting contributions from individuals who are
not NALC members, executive and administrative staff or their
families. Any contribution received from such an individual will be
refunded to that contributor. Federal law requires us to use our
best efforts to collect and report the name, mailing address, occupation and name of employer of individuals whose contributions
exceed $200 per calendar year. Any guideline amount is merely
a suggestion, and an individual is free to contribute more or less
than the guideline suggests and the Union will not favor or disadvantage anyone by reason of the amount of their contribution or
their decision not to contribute.
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Extra Insurance Benefits at
No Cost to our Members

I

By Chris Alessi, MBA/NSBA Representative

n February of 1985 the NALC and
the MBA established a $5,000 basic
group accidental life insurance policy,
(The G-001 Policy). Currently all active and retired NALC members are provided this benefit at no
cost to the members or the branches. Branch members are not
required to pay any premiums for this policy. The NALC pays for
all the premiums for the basic G-001 accidental death policies.
In addition to coverage under the basic G-001 policy, The
MBA offers supplemental group insurance policies to
the branches that elect to provide additional accidental
death benefits and/ or term life insurance for their active
branch members, including CCAs. No physical exams or
individual insurance applications are required for a member to
be covered by any of MBA’s group G-001 policies.
MBA’s G-001 Supplemental Accidental Life insurance
plan will insure the Active Branch Members only for as little
as 3 cents/month per member for every $1,000 worth of coverage up to a maximum of 75 cents /month per member for
$25,000 worth of accidental death coverage. Death benefits are
paid when the death is a result of direct bodily injuries sustained
by an accident based on documentation from the pronouncing physician, the coroner’s office, or the medical examiner, the
MBA does not determine the manner of death.
MBA’s G-001 Supplemental Term Life Insurance plan on
the other hand pays a death benefit no matter what the cause of
death is. Active Branch Members can have extra protection at
the rate of 44 cents/month per active members only for every
$1,000 not to exceed $20,000 of term insurance. When a branch
purchases one or both of the G-001 supplemental life insurance

plans, it must provide coverage for all of its Active Members for
the same amount of coverage through the MBA. There is no accumulated cash value attributed to either of the G-001 policies.
After a branch member retires or their branch group coverage
terminates under the G-001 Supplemental Insurance plans, not
to worry, the MBA has a conversion period for retiring members,
membership termination of active members or the cancellation
of the group supplemental term life plans by a branch. Members
previously under these plans have a 31 day option period to
convert to an individual insurance policy with the MBA without
taking a physical exam by providing a written application to the
MBA. The conversion amount of insurance cannot exceed the
elected amount of coverage that the branch has or had covering
its active members. Under the conversion option, premiums are
based upon the individual insured’s age at time of conversion.
Branches can also benefit from electing to give their members
this added protection, because a pro-rated portion of all unused
premiums is refunded annually to the participating branches as
an experience refund. Since 1985 the MBA has paid over $5 million in basic accidental claims. The member does not pay any
premiums for the supplemental group plans; the branches pay
the whole premium for its active members.
In closing, it will be 24 years ago on April 10th that Brother
Jon Gaunce, our former President and founder of Branch
2902 has passed away. Jon was a Great Leader and a strong
advocate for workers’ rights and the labor movement. He defended the rights of all Letter Carriers, and saved many of their
jobs including mine. I will never forget him, and his spirit lives
on in many of our members today. GOD BLESS YOU BROTHER
JON, until we meet again, in solidarity always.

Treasurer’s Report
12/16/2019- 1/14/2020

General Account
Previous Balance
Receipts
Sub-Total
Disbursements
Total-on-Hand

$149,453.64
$ 39,137.82
$188,591.46
($33,746.91)
$154,844.55

Payroll Account
Previous Balance
Receipts
Sub-Total
Disbursements
Total-on-Hand

$148,391.77
$ 25,000.00
$173,391.77
($18,111.07)
$155,280.70

Convention Fund
Checking Acct #7 .15% rate-USPS-CU
Total of Convention Fund

Contingency Fund
C.D. 6mos .747% rate-Premier CU-#1
C.D. 6mos .648% rate-Premier CU-#2
C.D. (1) year 1.094% rate Premier CU- #3
MM Cert #21 26wks .25% rate-USPS-CU
MM Cert #18 26wks .25% rate-USPS-CU
MM Cert #19 26wks .25% rate-USPS-CU
MM Checking #8 26wks .15% rate-USPS-CU
C.D. 6mos .380% Priority One CU
Shares acct USPS-CU
Total of Contingency Fund
Retiree Fund
Daniel A. Gorman
Financial Secretary-Treasurer

$ 69,880.84
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$ 87,642.32
$ 11,867.72
$110,693.91
$ 25,024.53
$ 23,252.83
$ 68,357.78
$ 46,296.88
$ 33,607.54
$7.11
$406,750.62
$

5,567.287

New Benefits for 2020

B

By Mary Stanley, Assistant Health Benefits Representative

for eating disorders and other health conditions. Please
consult your HBP brochure for more detailed information and
other changes to our High Option, Consumer Driven, and
Value Option health plans.
Keep in mind with the new year comes a new calendar
year deductible. For High Option, $300 per person and
$600 per family. Copayment of $20 with a PPO provider. Lab
services are 100% covered if you use LabCorp or Quest Diagnostics. Certain specialty X-rays require pre-authorization
(i.e. CT/CAT; MRI; MRA; NC; PET). Maternity Care (complete)
is 100% with a PPO provider & facility.
Please refer to the HBP brochure or call the NALC HBP
number(s) listed on the back of your medical information
card for complete coverage costs and benefits. PPO providers may be located through the NAPC HBP provider locator
online at www.nalchbp.org or for an up-to-date provider call
the HBP number 1-888-636-6252.
Don’t hesitate to call Joe Gutierrez or myself if you have
any questions about our health plan. Thank You. Wishing you
all a Happy Spring/Happy Easter. May God Bless You All and
Me. Keep Safe and Healthy.

eing aware of what’s new for
2020 helps its NALC Health
Benefits Plan members in keeping your medical costs low. For
those NALC HBP members of past and
present years, I want to say THANK
YOU for your continuous loyalty to our plan. You are greatly
appreciated!! New members to our plan, Welcome to OUR
HBP Family. You may have already noticed a considerable
increase in your pay checks due to our competitive health
premiums. That is what our plan is all about, “Offering excellent benefits with affordable premiums.”
Some of the new benefits for 2020 are as follows. Telehealth virtual visits with a physician or nurse practitioner for
minor acute conditions saves time and money (copay of $10
per visit). The Real Appeal Program through Optum is an
online weight loss program offering group and/or personalized coaching. The program focuses on proper nutrition, exercise, sleep and stress management. Osteoporosis screening for all postmenopausal women, at increased risk, age 65
and younger. Vasectomies at 100% when performed by a
PPO provider. Selective educational classes and programs

Bi-Partisan Relief in Sight for
Postal Service Finances

G

By David Hyman, Branch 2902 Trustee & Political Liaison

There are presently five members of the Board of Governors
with four additional seats that are vacant. These five with the
Postmaster General and the Deputy Postmaster General,
with the consent of the U.S. Senate are in charge of finding
the new Postmaster General. The President has appointed
the current five members and he would love to privatize
the USPS. Not sure how much clout he has over these appointees but as the impeachment hearings just demonstrated, he can remove folks that do not support his agenda or in
this case the President can fill the remaining four seats with
board members screened to privatize the USPS.
I’ve heard legislation has passed in Washington to crack
down on telemarketers. I have not noticed any decrease
in these calls but beware of callers claiming to be from the
IRS or a utility company such as the Department of Water &
Power. The IRS and DWP use the Postal Service and do not
call people with such threats.
Spring training is here and lets hope our Dodgers
can avenge the cheaters they have encounter the last
few seasons!

reetings Sisters & Brothers. We had a Congressional
victory passing H.R. 2382, the USPS Fairness Act in
February. The bi-partisan bill passed the House by
a vote of 309-106 with 222 democrats and 87
republicans voting for the bill. Before the vote, there were
301 co-sponsors.
The Senate has their version of the same bill, S-2965 that
was introduced by Steve Daines of Montana. Shortly there
will be a big push to get co-sponsors, for currently there are
only two. Eventually this year, S-2965 will pass and the two
bills will go to a conference committee to become a compromised version & remove this burden from the USPS.
Both the House and Senate versions of the anti-privatization resolutions have majorities. H Res 33 has 266 co-sponsors and S Res 99 has 53 co-sponsors including both our
California Senators Feinstein and Harris. Not too many new
co-sponsors on our other bills dealing with Six Day Delivery,
Door Delivery & Service Standards.
Postmaster General Megan Brennan has postponed her
retirement so she can help her replacement take her position.
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RETIREES LUNCH
RAFFLE AT 12:30

Lori Stewart

NALC Branch 2902 Shop Steward
Retired Letter Carrier
35 years of service
Moorpark, CA 93021
Email: Lschultzy@aol.com

MARCH
Where:

Golden Panda
1825 Madera Rd.
Simi Valley

When:

Tuesday, March 17, 2020

Time:

11:00am to 1:00pm

Office: 805.368.0444
Toll Free: 800.527.0606

APRIL
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Where:

Golden Panda
1825 Madera. Rd
Simi Valley

When:

Tuesday, April 21, 2020

Time:

11:00am to 1:00pm

Moving Forward

TogETHEr
Serving Postal workers for over 86 Years

LOnG BEACH

• Get Paid Two Days Early! Your USPS paycheck
delivered to you TWO DAYS EARLY with direct deposit

3738 Bayer Ave., Suite 102
Long Beach, CA 90808

• Low Auto Loan Rates with 100% financing

nEw LOCATiOn

Toll Free: (877) 337-2728
Mon., Tues., Thurs. 9 am–5 pm
Wed. 8 am–5 pm
Fri. 9 am–6 pm

• FREE Checking and Visa® Debit Card
• Over 30,000 Fee-FREE ATMs
• FREE Mobile and Online Banking with Bill Pay
• 5,300+ Shared Branches

nORTH HOLLywOOD
11304 Chandler Blvd.
North Hollywood, CA 91603
Phone: (818) 769-4200

• Platinum Visa® with no annual Fees
and FREE Rewards

Wed. 12 pm -5 pm
Fri. 12 pm - 5 pm

• Mortgage and Home Equity Loans
If you work for, or are retired from the USPS
call (877) 337-2728, visit any of our convenient
branches or join online at www.postcitycu.org.
Minimum $300 monthly direct deposit required into ExpressPay Checking to waive
monthly fee. Please visit www.postcitycu.org for complete rates and terms.
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wEST SACRAMEnTO
3775 Industrial Blvd.
West Sacramento, CA 95799
Toll Free: (800) 300-7053
Mon.–Thur. 9 am–5 pm
Fri. 9 am–6 pm

BRANCH #2902 OFFICERS

SHOP STEWARD LIST

PRESIDENT
• Ray Hill
EXECUTIVE VICE PRESIDENT
• James Perryman
SENIOR VICE PRESIDENT
• Alex Lopez
VICE PRESIDENT
• Albert Reyes
TREASURER/FINANCIAL SECRETARY
• Dan Gorman

Agoura Hills Chief S.S.

Greg Gaddis

Chatsworth Chief S.S.

Angel Hale

Fillmore Chief S.S.

Connie Ramirez

Moorpark Chief S.S.

Adriana Serrano

No. Hollywood Chief S.S.

Louie Rodriguez

Chandler

Greg Gaddis

Laurel Canyon

Louie Rodriguez

Studio City

Greg Gaddis

Valley Village

Louie Rodriguez

Northridge Chief S.S.

Onofre Varela

Porter Ranch

Onofre Varela

Ojai Chief S.S.

Philip Navarro

Oxnard Chief S.S.

Johnny Boyd

RECORDING SECRETARY

Kathi Albritten

• Laura Rowe

Pablo Galvan
Alternate S.S.

DIRECTOR OF RETIREES
• Bev Sucich
MBA/NSBA REPRESENTATIVE
• Chris Alessi
HEALTH BENEFIT OFFICER
• Joe Gutierrez

Louie Tanglao

Pacoima Chief S.S.

Call Office

Reseda Chief S.S.

Oscar Cortez

San Fernando Chief S.S.

Albert Reyes

M.C.A.

Albert Reyes

North Hills

Albert Reyes

Sylmar / Main Office

Martin Diaz
Robert Tracy

ASSISTANT HEALTH BENEFITS REPRESENTATIVE
• Mary Stanley

Santa Paula Chief S.S.

Marcos Aldrete

Simi Valley Chief S.S.

Sal Lopez

Simi Valley S.S.

SGT.-AT-ARMS

Sandra Dearborn
Durim Kamberi

• Bob Golden
Mt. McCoy Station S.S.
TRUSTEES:

Sal Lopez

Thousand Oaks Chief S.S. Alex Lopez

• Greg Gaddis

Walter Williams

• David Hyman

Mary Stanley

• Louie Rodriguez

Alternate S.S.

• Frank Salazar
• Walter Williams
WEBMASTER
• Larry Orcutt
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Rochelle Harvey

Newbury Park S.S.

Alex Lopez

Ventura Chief S.S.

Laura Rowe

East Ventura S.S.

Laura Rowe

Woodland Hills Chief S.S.

Manny Gonzalez
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The Mail Bag News is the official publication of Tri-Valley
Branch 2902 (Chatsworth, California) of the National
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BEV SUCICH

Will be serving Snacks at the
APRIL Union Meeting
Thursday, April 16, 2020

Snacks start at 6:00pm

Calendar of Events
MAR 17
			

Retiree Lunch 11:00am
Golden Panda-Simi Valley

MAR 19
			
			

Regular Branch Meeting 7:00pm
Union Hall-Chatsworth
Dinner served 6:00pm

APR
2
			

Executive Board Meeting 6:00pm
Executive Council Meeting 7:00pm

APR 16
			
			

Regular Branch Meeting 7:00pm
Union Hall-Chatsworth
Snacks served 6:00pm

APR 21
			

Retiree Lunch 11:00am
Golden Panda-Simi Valley

MAY
7
			

Executive Board Meeting 6:00pm
Executive Council Meeting 7:00pm

MAY
9
			

NALC
Food Drive

