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Back to Basics
By Frank Salazar, President

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
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PS Form 3971

Half the job is just reporting to work on time and doing
what you’re told (unless it is illegal or unsafe). If you’re
going to take annual leave, call in sick, be late or have a
scheduled Doctor’s appointment, or request LWOP you’re
going to have to use a PS Form 3971- Request for or No-

3. Put the date you submitted the request on the form.

The date can be important for the issuance of spot or
posted annual leave. Moreover, if you are requesting
sick leave in advance for a scheduled appointment, it is
continued on page 2

type of leave, if any, must be noted along with the reasons for disapproval. AWOL determinations must be
similarly noted.

PRESIDENT’S REPORT…
Continued from page 1

not an unscheduled absence, and
should not be used against you for
disciplinary purposes.

513.34 PS Form 3971, Request for or Notification of Absence
513.341 General

4. Fill out the number of hours
you are requesting, the dates, the
times, the time of your call or request, and your reporting time. All
this information helps in resolving
any conflicts.

Request for sick leave is made in writing, in duplicate, on
PS Form 3971. If the absence is to care for a family
member, this fact is to be noted in the Remarks section.
513.342 Approval or Disapproval
The supervisor is responsible for approving or disapproving requests for sick leave by signing PS Form
3971, a copy of which is given to the employee. If a supervisor does not approve a request for leave as submitted, the Disapproved block on the PS Form 3971 is
checked and the reason(s) given, in writing, in the space
provided. When a request is disapproved, the granting of
any alternate type of leave, if any, must be noted along
with the reason for the disapproval. AWOL determinations must be similarly noted.

5. If you are going to be late/tardy
and wish to change/revise your
schedule, fill out the revised schedule box by filling in the
date and mark the box indicating if the request was approved in advance. Most carriers don’t take advantage of
this option.
6. Fill out what kind of leave you want to use. If you don’t
check this box, the wrong leave could be charged or you
could be put in a LWOP situation.

514.5 Forms Required

7. Use the remarks column to put in information you may
feel helpful. You are not required to put medical information here.

514.51 PS Form 3971
A request for LWOP is submitted by the employee on PS
Form 3971. If the request for leave indicates that the
LWOP will extend over 30 days, a written justification
and statement of reason for the desired absence is required.

8. Most importantly make sure you sign and date the
form and get your supervisor to sign it as received. Also,
get a copy for your records. Supervisors tend to misplace these forms, especially if they don’t like you. Making copies is always advised.

PS Form 3996

9. Don’t forget to turn the form over and mark the reason
you were incapacitated for duty. This can be very useful
in resolving any disputes.

512.421 Purpose

Theoretically, all routes are to be adjusted to as close to
8 hours as possible. However, in the real world of the workroom floor, there are a variety reasons as to why you made
need overtime/auxiliary assistance on any given day. If you
are going to need assistance or overtime, you’re going to
have to verbally notify your Supervisor no later than after
your last dispatch of mail. Ask for a PS Form 3996, “96”, or
“overtime form”. Management will know what it is. If you
ask for the 3996, Management is required to give you one
whether they think you need it or not. If Management does
not give you a 3996 or states you do not need one, do not
argue with them. Ask to speak with a shop steward or contact your steward as soon as possible.

Request for annual leave is made in writing, in duplicate,
on PS Form 3971.

When you receive the PS Form 3996, fill it out in its entirety.

As you can see, there are a few things that a Supervisor must do to complete your form. Properly filling out a PS
Form 3971 benefits the carrier by resolving problems more
equitably and hopefully quicker. Please see the provisions
from the Employee & Labor Relations Manual (ELM)
below.
512.42 PS Form 3971 Request for or Notification of Absence

1. Under Items C, D, & E, record the date, your name
and route number and your lunch place and time. You
would be surprised to see how many 3996s we have
seen without a name or route number.

512.422 Approval or Disapproval
The supervisor is responsible for approving or disapproving the request for annual leave by signing PS Form
3971, a copy of which is given to the employee. If a supervisor does not approve a request for leave, the Disapproved block on PS Form 3971 is checked and the
reasons given in writing in the space provided. When a
request is disapproved, the granting of any alternate

2. Under Item F of the 3996, indicate what you need to
give off for street auxiliary assistance.
3. Under Items G, H, & I, mark the boxes for keys recontinued on page 10
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Brilliant Timing, Eh?
By Ray Hill, Executive Vice-President
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

J

ust in time for the “Christmas
rush”, Sierra-Coastal District
Management changed the starting times for carriers in the Branch
2902 Offices that have FSS to 8:00
AM, effective December 8, 2012.
Brilliant timing, eh? Management couldn’t wait until January or February or March to change the starting times, they
had to change them on December 8th? Really?

Probably the most important condition of employment
that we are paid to adhere to is the condition that we must
work in a safe manner and follow all of the USPS safety
rules. Safety rules are of the utmost importance and a habitual failure to adhere to them is one of the easiest, surest
ways to get removed from your job as a Letter Carrier.
When most carriers get busted for violating USPS safety
rules they use the excuse that they were in a rush to deliver their routes in the time approved by Management or to
make it back by 1700, etc. etc. So, in order to meet Management’s unrealistic goals, they cut corners, safety wise
and sometimes service wise. That’s a bad decision every
time a carrier makes it.

I am writing this on December 5th and some of our
Stewards are still in the process of investigating Management’s reasons for the later start times, so I can’t make any
educated comments on the change other than to say that
with it getting dark earlier and with the parcels increasing
as Christmas approaches, the timing could not be worse.
No doubt Management will still be pressuring carriers to get
off the street by 1700 (5:00 PM) and I’m sure that at least
some carriers will buy into the BS and do whatever it takes
to please their supervisors and meet their unrealistic expectations. Make sure that you don’t fall into the potential
trap of cutting corners (especially safety-wise…more on
this topic below), or skipping your lunch or breaks so that
you make it back to the office by 1700 because if you do,
other than an “atta-boy” or “atta-girl” from your supervisor,
your only reward will be an addition to your route during the
next round of route adjustments.

At the risk of making you all sick to your stomachs, let
me remind you of something that the Union has preached
over and over and over, regarding time to deliver your
routes. If you need more time to complete your assignment, complete a 3996 and ask for the time. You know, or
should know by now, the rest of the drill. If Management
disapproves your 3996, call from the street later and ask for
instructions to either deliver the mail with additional overtime approval or to bring the mail back. If Management is
rude, hangs up on you, or fails to give you clear instructions
or they give you conflicting instructions (i.e. finish delivering
the mail but your time is not authorized), file a grievance
each and every time that happens.
If you choose to violate the safety rules because you
don’t get your time authorized or for any other reason then,
so be it, let the chips fall where they may. When you get
caught and later receive your Letter of Warning or your 7
Day Suspension or your 14 Day Suspension or your Notice
of Removal for Failure to Follow the USPS Safety Rules
we as a Union will defend you to the best of our abilities.
But it’s getting harder and harder to do so.

Upper Management personnel from the Headquarters
level on down are drooling over the prospect of reducing
more and more routes from all of the offices in the very near
future. Don’t make it so damned easy for them to do so.
When it is time to inspect and adjust the routes, if you try to
tell Management that you skipped your lunch and breaks
therefore your route is really 40 or 50 minutes longer than
your clock rings show, your cries will fall on deaf ears and
you can look forward to a nice add-on to your route. Or
worse still, Management could abolish your route and piece
it off to other routes held by other carriers that skipped their
lunch and breaks. Be forewarned; route inspections and
adjustments are on the horizon. Your best approach to
protect your route is to case and carry it every day as
though you were being watched and inspected.

Arbitrators Are Becoming More
Sympathetic to Management’s Position
It is very difficult to be removed from the USPS but it is
also very possible, especially if you fail to follow the USPS
safety rules and regulations.
It is a fact that Arbitrators are getting more conservative
these days and they are also more sympathetic to the position of the “cash-strapped” USPS. Arbitrators hear the
same news everyone else does about the financial woes of
the USPS and the economy in general and some Arbitrators have developed the mindset that believes that in these
troubled economic times, we are extremely lucky to have
a decent middle class job that pays a decent living wage
with good fringe benefits. These Arbitrators also believe

Follow the Rules
As part of this approach, you should resolve to follow all
of the USPS Rules at Work. All of the Rules, OK? Remember, Management pays us by the hundredth of an
hour (one click on the time clock) and they pay us rather
well, as a matter of fact. Management has imposed a set
of rules upon us that we are paid to follow and that we
must follow as a condition of employment.

continued on page 4
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Overtime Rules In a Nutshell
For Non-Overtime List and Work Assignment List Carriers
By Robbie Elsaleh, Moorpark Chief Shop Steward
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
your own assignment on your regularly scheduled day.
NON-OVERTIME
For the purposes of OT on a non-scheduled day, carriers
DESIRED LIST CARRIERS
on the Work Assignment List are treated exactly the
f you are not on any Overtime Desame
as any other full-time carrier not on any OTDL.
sired List (OTDL) and it is your
(Also note that you are not entitled to volunteer to work
regularly scheduled day, you
your day off unless all the above criteria are met, and other
should not be required to work overtime (OT) unless the
contractual guidelines are followed.)
following occurs:

I

Pay Guarantee: If you are worked on your N/S day,
you are guaranteed 8 hrs of work or pay in lieu thereof.
This guarantee also applies on a holiday or designated holiday.

1. All available PTFs, TEs, & Casuals are worked up to
10 hrs (111⁄2 hrs in December).
2. All 10/12 hrs OTDL carriers are worked up to 10 hrs
(12 hrs in December).

*Note: If management violates the above rules and instructs or gives you a direct order to work OT on a regularly scheduled day or non-scheduled day (whichever is applicable), do not refuse to obey that order. Follow the
order, and file a grievance. Sign up to see your steward
or call the Branch Office.

If the above criteria are met, then management can
work you OT on your own assignment for up to 10 hrs.
Before management can work you OT off your own assignment, they must work PTFs, TEs, & Casuals 10 hrs
(111⁄2 hrs in December), and the 10/12 hrs OTDL carriers
12 hrs (these times do not include lunch).

BRILLIANT TIMING…

Management should not be scheduling or mandating
you to work on your non-scheduled day unless all PTFs,
TEs, & Casuals are scheduled to work up to 10 hrs (111⁄2
hrs in December), and the 10/12 hrs OTDL carriers 12
hrs.

Continued from page 3

that if we don’t want to follow the rules that our employer,
the USPS, is paying us to follow then perhaps we shouldn’t be working for the USPS. These Arbitrators feel, probably rightfully so, that if a carrier chooses to refuse to follow
the rules that they are paid to follow, the USPS can find
someone else who will gladly follow those rules if given the
job. Like it or not, you are expendable and might very well
be “expended” (Removed from the USPS) if you fail to follow the rules. Most Arbitrators are just not sympathetic to
the “frequent flyers” that habitually fail to follow the rules
and their Arbitration Decisions prove that fact. It is all really up to you; you can either choose to follow the rules or
you can roll the dice and face the possible disciplinary consequences of your failure to so.

WORK ASSIGNMENT LIST CARRIERS
You are entitled, for the most part, to work all the OT on
your own assignment on your regularly scheduled day.
Management can provide you assistance in the following
manner:
1. Anyone on under-time.
2. PTFs, TEs, & Casuals on straight time or overtime.
3. 10/12 hours OTDL carriers on overtime only if you
will go into penalty overtime.
Management should not provide you assistance if carriers not on the OTDL are forced to work OT. You should
work your own OT and the others should be helping the
non-OTDLs.

Management has a variety of other rules besides safety
rules (i.e. scanning, following your flow chart, using cell
phones only during lunch, breaks and for emergencies, getting overtime authorized, properly handling the mail etc.
etc.) that they pay you to follow and you’ve got to follow
them. Remember, Management pays you by the click to follow the USPS rules while working, so just follow them, OK?

In addition, you cannot work off your assignment on
your regularly scheduled work days unless all available
PTFs, TEs, & Casuals are scheduled to work up to 10 hrs
(111⁄2 hrs in December), and the 10/12 hrs OTDL carriers
12 hrs.

Deliver Parcels Properly
With the decline in first class letter mail and the increase
in on line shopping, we all know that parcel business will be
the biggest money maker and job saver for the USPS in the
future. While visiting the Porter Ranch station last week I

Non-Schedule Day: Management cannot schedule
you or mandate you to work on your N/S day unless all
available PTFs, TEs, & Casuals are scheduled to work up
to 10 hrs (111⁄2 hrs in December), and the 10/12 hrs
OTDL carriers 12 hrs. You are only available to work on

continued on page 5
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Try UNIVERSAL LIFE in 2013
By Chris Alessi, Tri-Valley Branch 2902 MBA/NSBA Representative
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

I

hope all our members and their
families enjoyed a wonderful
Christmas and New Years and all
the celebrations that go with them.
My wish is that you will have a great
year ahead filled with Love, Happiness, Prosperity, and Good Health.

your spouse, especially if your family depends on two incomes. Universal Life can help pay off your mortgage and
buy your children things they need. You can even use your
policy to contribute to their college expenses. Because the
plan builds cash value, it can provide you and your spouse
with a nice retirement nest egg. Premiums are based on
your age at time of purchase.

The MBA’s Universal Life Insurance Plan it is the most
affordable and flexible way to protect your family while investing for the future. Especially in these days when
money is tight you can decrease or even suspend paying
premiums while your insurance coverage stays in force. As
your financial responsibilities to your family grow you can
increase the amount of insurance protection. For example,
when the kids are off to college, you can tell the MBA to
lower your insurance protection. You can also decide to accelerate the growth of your nest egg by increasing your
payments.

The MBA will keep you informed by sending you an annual report of your policy stating: how much insurance coverage you have, how much it costs to provide you that insurance coverage, how much your policy is worth in cash,
and lastly how much interest you earned in the previous
year.

Unlike Whole Life policies, if you need any of your cash
back, in times of emergencies you don’t have to take a loan
from the insurance company and pay interest…you simply
make a withdrawal. As long as your cash account maintains a positive balance, your policy stays in force.

In closing I want to say thanks to all our officers who
worked so hard last year to keep our branch strong and for
all your hard work and dedication to keep it going well in
2013.

I encourage all of the members of the NALC, if you are
considering life insurance, that Universal Life is the way to
go. You can choose to pay through convenient bi-weekly
payroll deductions, or you can opt for direct monthly or annual payments.

In solidarity always, God Bless You,

This policy is available to you as an NALC member and
to your immediate family. It is always a good idea to insure

BRILLIANT TIMING…

when you are inspected? The right way, correct? Do it the
right way all the time and your life at work will be discipline
free and your route will be protected against an improper
add-on. Enough said.

Continued from page 4

was impressed by the large volume of parcels that the carriers had to deliver. One of the carriers I spoke to was voicing his displeasure over the upcoming start time change
and he told me he was having daily conflicts with his supervisor over the time needed to deliver his route. He told me
that Management just doesn’t understand, or likes to pretend that they don’t understand, exactly how long it takes
to properly deliver parcels. I could not agree with him more.
It is up to the carriers to make sure that you take the time
to properly handle parcels. This includes scanning them
when necessary and making sure to handle them with
care. If parcels do not fit in the mail box you are supposed
to leave a notice unless the customer has given you written authorization to leave the parcel somewhere else (i.e.
on the porch, behind a gate etc.) or if it is a “Carrier-release” Parcel. Also, if the customer is normally home you
are supposed to make a second attempt of the parcel the
next day and then leave a notice if they are not home on
the second day. I know, I know, this takes a lot of time but
these are the rules and you get paid by the click to follow
those rules. Besides, how are you going to handle parcels

DODGER$$$$$
A few words on the new Dodger ownership’s spending
money like drunken sailors who just won the lottery; although their overspending on players gives me an uneasy
feeling, “karma-wise” (see New York Yankees), I still prefer
the drunken sailor spending tactics to the “on the cheap
years” and subsequent bankruptcy of the Frank McCourt
era. Lord knows us Dodger fans suffered enough through
the McCourt years to last a lifetime.
Nevertheless, the Dodgers can spend all the money
they want to spend, but until they play the games and actually win, it’s all just hopeful speculation. In the meantime
the San Francisco Giants, who did everything right last
year on the way to their second World Series title in 3
years, are still the team to beat in the National League
West. The Dodgers look good on paper and I’m cautiously
optimistic, but they’ve won nothing yet. We will see what
happens soon enough. Until next time, Happy New Year.
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IT JUST KEEPS GETTING BETTER!
MDA BOWL-A-THON 2012
By Sandy Gaunce, Tri-Valley Branch 2902 MDA Coordinatore
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

O

his friends from his office, also thanks to Paul Drapkin for
taking all the pictures for us.

n November 4th, branch 2902
participated in the fourth Annual NALC Bowl-A-Thon for Muscular Dystrophy. This year we had
26 bowlers, with a total donation of $1281. There were
MDA T-Shirts and water bottles for everyone.

Game scores ranged from 53 to 300, yes a perfect
game for Jim Kirkland out of Woodland Hills. BIG congratulations on that one.
Our next Bowl-A-Thon will be the 1st Sunday in November 2013. MDA only asks for a minimum donation of $25
per bowler, everyone had a lot of fun and they are looking
forward to next year so come out and join in on a fun day.

Again we thank Brunswick Zone bowling alley in Simi
Valley for donating the lanes and shoes for all the bowlers.
Thank you also to Dan Rathbone, retired carrier from Br.
2462 for his donation, to Bob Golden for collecting over
$400 in donations and to Louie Rodriquez from North Hollywood for not only bowling but also sponsoring several of

Thank you for all your support. I wish everyone a
healthy and happy NEW YEAR !

Pictured above are all the bowlers who participated in the MDA Bowl-A-Thon in November. The Branch
raised $1281 for MDA and everyone had a great time while donating to such a worthy cause.

KNOW YOUR RIGHTS
Step 4 Settlement
March 13, 2002, Q98N-4Q-C-01045840
The Managed Service Points (MSP) initiative is a national program intended to facilitate management’s ability to assess and
monitor city delivery route structure and consistency of delivery
service. The following reflects the parties understanding of MSP:
The parties agree that management will determine the number of
scans on a city delivery route. Time credit will continue to be
given during route count and inspections and will be credited in
total street time. MSP does not set performance standards, either
in the office or on the street. With current technology, MSP
records of scan times are not to be used as timecard data for pay
purposes. MSP data may not constitute the sole basis for disciplinary action. However, it may be used by the parties in conjunction
with other records to support or refute disciplinary action issued

pursuant to Article 16 of the National Agreement. City letter carriers have the option of using a personal identification number
(PIN) other than the last four digits of their social security number.
Step B Decision 4/21/03
“. . . DRT reminds the parties that DOIS may not be utilized to set
work and time standards or street times for letter carriers and it
may not be used as the sole basis for discipline. Upon receipt of
the last dispatch of mail, letter carriers will assess the workload
and upon request will be provided PS Form 3996. After the appropriate dialogue Management will address the employee’s request for time to perform the duties of the assignment and where
there is not agreement the employee will be given appropriate
specific instructions.
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Thanks for the Hard Work
By David Hyman, Branch 2902 Trustee & Congressional District Liaison
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
of NALC Branch 4006 and Patricia Recinos of the AFLreetings all! I had the privilege
CIO. Ernestine Hernandez was also working to elect Julia
to represent our branch as one
Brownley in the Oxnard, Santa Paula & Ventura areas.
of the 29 released carriers to
She also has the thankless job of having you all sign up to
help elect labor friendly candidates
participate in COLCPE. Our Team Simi organized a
to Congress & defeat proposition
precinct walk to do the labor to labor household’s cam32, the deceptive proposition that alpaign. I’d again like to thank the following Branch 2902
legedly would have leveled the playing field between
members for helping out in Simi Valley for a few hours on
Unions & Corporations by banning payroll deductions for
a Sunday during the campaign. They were President:
political purposes whereas in reality, corporations don’t use
Frank Salazar, Ernestine Hernandez, Mary Wallin, Paul
this process, they just write checks.
Hopkins, Bob Golden, Richard Ribota along with Teresa.
I’ve been involved in campaigns since age 12 and the
My apologies if I left anybody off this list by mistake.
last two months I took a detail for the NALC to help defeat

G

Despite being assigned to the Tri Counties Labor Federation, I also put together a couple phone banks at our
Chatsworth Branch Hall in conjunction with the Los Angeles Federation of Labor. I’d again like to thank President
Frank Salazar, Ernestine Hernandez, Chris Alessi, Bob
Golden, Octavia Opelivsas, Jill Lemons from Branch
4006, Phil Russ from branch 2200, Jeff from branch 2462,
Carolyn from Pasadena and my wife Rosalyn whom is an
AFT 1521 member, for their participation on the September 27th phone bank.

an anti labor proposition (32) and elect Julia Brownley to
Congress. Most of the time we were precinct walking in
Simi Valley, Moorpark and Thousand Oaks. Some of the
time I used my bicycle since we were targeting only labor
households on our list and they were spread out on each
street. If not we were making phone calls to labor household voters or helping run the local Democratic/Tri Counties Labor headquarters. I’m not used to eating out so
much. Now I’m back at work so I can loose the 10 pounds
I gained. I was almost going to vote for Romney but I flip
flopped when I filled in my ballot!!!

We had a 2nd phone bank at our Chatsworth Branch
Hall in conjunction with the Los Angeles Federation of
Labor. I’d again like to thank President Frank Salazar,
Ernestine Hernandez, Paul Drapkin, Sue Degenhardt, Bob
Golden, Octavia Opelivsas, Jill Lemons from Branch
4006, Phil Russ from branch 2200, Carolyn from Pasadena and my wife Rosalyn whom is an AFT 1521 member, for
their participation on the October 25th phone bank. Bob
Golden is such a trooper that he joined me after doing the
MDA Bowl-a-Thon on November 4th to help canvass for
our labor slate after bowling.

We were happy with most of the results. Even prop 30
passed and at least four labor friendly Democrat seats in
Congress were added here in California. The Democrats
now have super majorities in both the assembly & state
senate so that should bode well for labor. The larger Hispanic vote carried the President over the top in several battle ground states, voting 70% for Obama.
We were very fortunate in re-electing President Obama.
I don’t think a President has been re-elected with such a
high unemployment rate before but a combination of the
Presidents strategy of defining Romney before Romney
could define himself, Labor’s mobilization, single women
voters, and the increase in the Hispanic vote were all key
parts of the results we witnessed Tuesday. A woman’s
place is in the House & Senate, we now have 20 women
Senators including two from our great State of California.
My Team Simi added Julia Brownley to Congress, and I
believe she’ll represent all of Ventura County except Simi
Valley. Fran Pavley was another candidate we were promoting in the three Cities we were canvassing. Presently
she is in the State Senate and had a new district that included Simi Valley, Moorpark & Thousand Oaks, all cities
she has not represented before in addition to parts of the
western San Fernando Valley.

It’s not time to celebrate but time to activate. The battle
for Civil rights must be fought and won with each generation
(Corretta Scott King). Now it’s time to start looking at the
L.A. Mayoral and City Council races. Vote early and often.

ROBERT “BOB” SCHULTZ
Father of Letter Carrier - Moorpark, CA
Featuring Weinbrenner, Rocky and New Balance Shoes

Serving the San Fernando Valley and Ventura County
3324 FAXTON COURT•SIMI VALLEY, CA 93063

There was a lot of work involved in our winning campaign; I was working six or seven days a week. The original Team Simi crew consisted of me, Jill Lemons, President

PHONE: 805-526-4972
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Here’s to a New Year, Your New
Health Plan, and Peace of Mind
By Joe Gutierrez, Tri Valley Branch 2902 Health Benefits Representativee
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
address them.
appy New Year to everyone, I
hope you all had a great year. I
Just see the Assistant Health Benefits Representative,
know the Post Office didn’t but
Mary Stanley’s testimonial articles on how the plan has afthat was to be expected. As long as
fected her and her family and how the results have made a
you do your job and follow the contract and advice of your
believer out of her.
shop stewards you will be fine.
Being retired and covered under Medicare I made the
Now that the New Year is here, you have made your sedecision to continue to carry NALC as my secondary health
lection of which health plan to elect for your medical needs.
plan. A lot of people ask why I would carry so much insurAs I have always said it’s a shame that people pick their
ance; the reason being is that Medicare does not cover
health plan without really seeing if there is a better plan
100%. But not to worry because the NALC health plan will
available to them. Why the NALC health plan, which is oppick up the balance. When I found out I had a bad back and
erated by the union and is a non-profit plan, is not chosen
needed extensive tests plus medicine plus therapy, the
by some of our members simply amazes me. The plan is
costs quickly added up. Knowing I had great coverage and
comparable if not better than all the other plans offered to
my insurance would cover all my expenses really put my
Federal employees.
mind (not to mention my wife) at ease. Paying my premiums to both Medical and the NALC has proven to be a wise
The plan is tailored to Letter Carrier needs. It addressed
decision on my part and well worth the cost. The moral of
most concerns of our members. The plan always has
this story is when you reach retirement age make sure your
someone to listen to your problems and concerns. The premedical needs are secure because you never know when
miums are low and usually beat the competition. The coa medical problem will occur and you will need peace of
pays are low and the benefits are high. Last months Postal
mind that you are taken care of insurance wise.
Record gave all the benefits the plan has too offer so I
won’t go over them in this article but in future issues I will

H

The Mail Bag News is the official publication of Tri-Valley Branch 2902 (Chatsworth,
California) of the National Association of Letter Carriers. All opinions expressed are those
of the individual author(s) and do not necessarily reflect the opinions of the NALC or its
officers. The Mail Bag News welcomes articles and letters to the editor; however the editorial staff of the Mail Bag News assumes
complete authority to decide which letters
are presented for publication. Anonymous articles are not accepted. Permission is hereby
Pictured above is new retiree Stuart Sult (Woodland Hills) wishing all of his co-workers, and especially his friend Jeff, a hearty so long as he accepts
his union retirement watch. Good luck in that well
deserved retirement Stu.

granted to re-print articles. We just ask that
you give the author and the publication appropriate credit.
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WELCOME TO OUR FAMILY
By, Mary Stanley, Assistant Health Benefits Representative
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

H

NC, or PET scans. NALC HBP offers many different programs. Among a few are: CVS Caremark (for prescriptions), Cost-Free Quit For Life Tobacco Cessation, Weight
Management Program for adults and children, Healthy Rewards Program, Solutions for Caregivers (formerly known
as Enhanced Eldercare), 24-Hour Nurse Help Line, OptumHealth Behavioral Solutions Resources, and discounts
on health and wellness products through MyCareAllies.
See your 2013 NALC HBP Brochure, call them, or go online for more information regarding these and other programs.

appy New Year to one and all. I
hope all of you had a very
happy and healthy holiday season. Well, with a new year ahead of
us comes new resolutions. One of
my resolutions is to try and live a
healthier life style with diet, exercise and peace of mind
with yoga. I never tried yoga before, but I hear it’s great for
your mind and soul.
To those new members of the NALC Health Plan I
would like to take this opportunity to say thank you and welcome to our family. I know it must have been a big step for
those of you who found it a bit scary to take that initiative
and change what you were so used to. I believe you have
made the right choice for you and your family. My family
and I went through the same process two years ago, and
we have been very pleased with the results. The NALC
HBP has been designed for Letter Carriers. Its Union operated, Union owned, and it is a not-for-profit plan. It was established in 1950 with a total membership of 4,115. Today,
we are 116,857 members strong. This membership includes a number of Federal Government employees that
have joined the NALC Health Plan, recognizing the advantages of the health care provisions. This plan was created
with unionism and solidarity in mind.

For those of you who are already members, I would like
to notify all of you on a drug recall. Atorvastatin is the
generic version of Lipitor. This drug is prescribed to lower
your cholesterol and to decrease the risk of associated cardiac events. The recall includes Ranbaxy Laboratories
Atorvastatin 10, 20, and 40 mg tablets (not the 80 mg
tablets) that were distributed between 9-25-12 and 10-2612, through the retail CVS Pharmacy (NOT the mail order
pharmacy). To learn more about the Atorvastatin recall visit
www.ranbaxyusa.com. Anyone who has questions regarding their Atorvastatin prescriptions should speak to their
CVS pharmacist.
Once again I would like to say thank you to our new
family members and also to our continuing members. If
there is anything I can help you with regarding our NALC
HBP please call me. My home number is listed in the back
of the Mail Bag News. Please leave me a message with
your number and when is the best time to return your call.
I look forward to serving you and your families.

Keep in mind that by choosing CIGNA’s network
providers, you receive the best benefits of the Plan’s PPO
resulting in cost savings to you. The NALC HBP PPO network is through CIGNA. The CIGNA HealthCare Shared
Administration Open Access Plus (OAP) Network is accredited by the National Committee of Quality Assurance
(NCQA). What does all this mean to you? It assures you a
choice of the highest quality health care providers. These
specialists have gone through months of a rigorous credentialing process. They include cardiology, obstetrics &
gynecology, and general surgery to name a few. CIGNA
recognizes these providers for the excellent quality of care
and service they provide to patients and their families. If
you need a specialist, you can call the NALC HBP (1-877220-6252) or go to their web site www.nalc.org/depart/hbp
and look in the OAP Online Provider Directory. If you have
any questions regarding eligibility, claims, benefits, and
member services call (1-888-636-6252).

In Memoriam
Daniel Cardenas
Retired- Simi Valley

Dan Falso
Retired- Agoura

R.J. Harris

Here are a few things you should be aware of. The calendar year deductible is $300 per person ($600 per family). Be sure to use LabCorp or Quest Diagnostics to perform your lab services. The NALC HBP pays 100% of the
expense and you do not have to file a claim if you use LabCorp or Quest. Precertification is required before scheduling your appointments for outpatient CT/CAT, MRI, MRA,

Retired- Simi Valley

Evelyn Morgan
Retired- Reseda
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PS Form 1571Undelivered Mail Report

PRESIDENT’S REPORT…
Continued from page 2

A carrier cannot curtail or delay mail without authorization from a Manager or Supervisor. Therefore, if you are instructed to curtail or delay mail, Management should issue
you a PS Form 1571 aka “cut slip”. When you receive the
PS Form 1571 (cut slip), fill it out in its entirety and leave it
with the curtailed mail or as instructed.

quired, carfare required, and accountable mail.
4. Under Item J of the 3996, indicate your reasons for
use of auxiliary assistance. Remember, this box is for
your reasons not Management’s. Some reasons could
be multiple coverages, a long stand-up, a high volume of
parcels or accountables, samples, weather conditions,
etc. Don’t be fooled! This is not a negotiation process!
This is your request. So, make a sound estimate. You
carry the route every day, the Supervisor doesn’t carrier
your route and neither does DOIS.

1. Fill out the Delivery Unit.
2. The route number.
3. The date.
4. Estimate the number of pieces of letters, newspapers,
magazines, flats, samples, and other pieces. Put the estimated number of pieces under the preferential or other
column. Preferential mail is first or second class mail and
bulk mail that is color coded for the days delivery. The
other column would be bulk mail, coverage, samples,
etc. for a future date of delivery.

5. Under Item K, estimate how much auxiliary assistance you will need in hours and minutes. Please do not
use hundredths. If your Supervisor does not come
around and speak to you about your 3996, the reverse
of the 3996 indicates that you must present it to your
Manager. Either way, you must get approval or disapproval before you leave for the street. Upon request, you
are entitled to a copy of your 3996. If your Supervisor
does not get back to you and/or disappears, call from the
street. If you are threatened by a Supervisor or treated
disrespectfully over the phone for leaving before approval or disapproval, do not argue with the Supervisor.
Do as instructed and contact a Shop Steward.

5. If you are told to curtail or delay parcels in the office or
on the street, fill in the estimated number of pieces or
sacks.
6. Make any remarks for non-delivery such as “I was instructed by Supervisor Smith to curtail the mail indicated
on the form.
7. Sign the form and indicate if you’re a regular, T-6, or
PTF.

6. If you are approved auxiliary assistance, fill out Items
M & N. Item M is the mode of transportation and Item N
is where your deliveries start and what blocks are to be
delivered. Also, if you need to pick up collection boxes
indicate the location. If you’re a foot route and have relay
boxes, indicate the locations of the collection boxes on
Item O.

It’s important to fill out this form because if mail mysteriously appears after you leave, you can prove that it wasn’t there when you left for the street. Moreover, you can
prove that you were instructed to curtail or delay mail. And,
most important of all, for route inspection purposes, you
can prove that on any given day that your route was not 8
hours. Even though the time card records may reflect an 8
hour day, in reality, the route was actually in excess of 8
hours if you take into account the amount of curtailed mail.
So, in fact, the route was not 8 hours. It would have been
longer if you had taken all the mail distributed to your case.

7. If you are providing auxiliary assistance to another
carrier, under Item P write down your name and route
number and fill out the boxes indicating begin travel to
route, end travel to route, begin delivery, end delivery,
begin travel from, and end travel from. Upon your return
to the office, place the PS Form 3996 in the designated
location or give it to a Manager.

M-41 Handbook

Most of us carriers use a 3996 on a daily basis, but we
are not filling them out correctly and your Supervisor is not
addressing them correctly. Properly filling out a 3996 will
protect you and potentially resolve most conflicts at the
lowest possible level. It may even make the difference in
tossing out a letter of warning or suspension.

131.4 Reporting Requirements
131.41 It is your responsibility to verbally inform management when you are of the opinion that you will be unable to case all mail distributed to the route, perform
other required duties, and leave on schedule or when
you will be unable to complete delivery of all mail.

Form 3996 Carrier Auxiliary Control

131.42 Inform management of this well in advance of the
scheduled leaving time and not later than immediately
following the final receipt of mail. Management will instruct you what to do.

Article 41, Section 3.G provides the following:
G. The Employer will advise a carrier who has properly
submitted a Carrier Auxiliary Control Form 3996 of the
disposition of the request promptly after review of the circumstances at the time. Upon request, a duplicate copy
of the completed Form 3996 and Form 1571, Report of
Undelivered Mail, etc., will be provided the carrier.

131.43 Complete applicable items on Form 3996, Carrier-Auxiliary Control, if overtime or auxiliary assistance is
authorized in the office or on the street.
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In review, if a carrier learns how to use these four forms
correctly and properly fills them out, it will not only keep him
or her out of trouble, it will also help resolve any potential
problems quickly and equitably. When I first started with the
Postal Service, Management told me to “Worker smarter
not harder!” I took them literally. Happy New Years! All for
now back in two.

PRESIDENT’S REPORT…
Continued from page 10

131.44 Report on Form 1571 all mail undelivered — including all mail distributed to the route but not cased and
taken out for delivery. Estimate the number of pieces of
mail.
131.45 Do not curtail or eliminate any scheduled delivery or collection trip unless authorized by a manager, in
which case you must record all facts on Form 1571.
131.46 Before you leave the office, enter on Form 1571
the mail curtailed; when you return, add any mail which
was not delivered and which was returned to the office.
Follow any special local procedures set up to identify errors and corrective actions for mail returned because it
was out of sequence.

PS Form 3849
Aka, the notice left slip. The form itself is self-explanatory, so I won’t bore you with details. However, when used
for accountable items, only fill in the delivery address on
the barcoded side of the form. The form is not to be filled
out in its entirety in the office. The 3189 is usually filled out
on the street as you make delivery. You might do it a different way, but you can read what the Carrier Handbook M41 actually states below. Moreover, the 3189 is also used
as a marker. After filling out the delivery address on the barcoded side, place the 3189 in the case at the delivery address. Do not case the actual accountable item. A carrier
can be disciplined and held liable for a missing piece. Furthermore, a PS Form 3189 can be used to document an article that will not scan, such as a delivery confirmation
piece. If your delcon item will not scan, use the 3189 to
document the name and delivery address and record as
many of the numbers as you can. Give the 3189 to your
Supervisor and explain what happened. Better to provide
some information, than be disciplined for not scanning.
Handbook M-41
262 PS Form 3849 for Registered, Certified, Express
Mail, Insured, and Other Special Services Mail
262.1 Use PS Form 3849, Delivery Notice/Reminder/
Receipt, for each accountable piece and numbered insured parcel or other special services item. (Minimum
fee unnumbered insured parcels and Delivery Confirmation items are delivered the same as ordinary mail — no
receipt is needed.) Usually prepare PS Form 3849 as
you make delivery. However, enter the address in the
Delivery section on the barcoded side of the form, for
identification, in the office at the time articles are issued.
262.2 Place PS Form 3849 in proper separation case as
a marker. Put registered articles in the pocket of satchel.
DO NOT PLACE REGISTERS IN CARRIER CASE
WITH OTHER MAIL OR IN RELAYS. Place insured
parcels loose in satchel or in relay sack. Do not tape PS
Form 3849 to mail items.

Pictured above is our very own Retiree, Fred Shaw
on the day following his successful election to the
Carpenteria City Council. Congratulations Councilman Shaw. The city of Carpenteria is in good
hands!
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Union Meeting
October 16, 2012
Chatsworth
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

P

resident Salazar called the
meeting to order at 7:11PM.
Bob Golden led the pledge of
allegiance. Roll call of officers was
taken. Asking to be excused were Kathi Albritten, Steve
Leyton, Laura Rowe, Steve Dickerson, Chris Alessi, Joe
Gutierrez, Jim Mette, Johnny Boyd, and Joe Vedder. Fred
Shaw makes a motion to excuse these members, S/C.

Recreation-Paulette Dyer donates items for the raffle
and has cookies for sale.
COLCPE- Ernestine Hernandez urges members to get
signed up to help in the fight for their jobs. She tells the
members that there are many fights in the future and
everyone needs to get involved.
Retirees- Bev Sucich announces the next luncheon will
be in West Hills (Canoga Park) at the Hometown Buffet on
October 18. The November 15 luncheon will be in Simi Valley at the Sea Horse Buffet.

President Salazar reminds members to sign the attendance book and purchase tickets for 50/50 raffle.
Members review the minutes from September 21 meeting. Fred Shaw makes a motion to accept the minutes as
printed, S/C.

Legislative- David Hyman announces the location of the
Democratic HQ in Simi Valley, a phone banking to be done
October 25th here at the Union hall with t-shirts for those
who help with the phone banking. He also announces a
Homeless Hero rally on Nov. 17

ANNOUNCEMENTS

Health Benefits- Mary Stanley announces that Open
Season begins Dec.10. New pamphlets are on order.

MDA Bowl-a-thon- Sunday, Nov. 4 at the Brunswick
Bowl in Simi Valley, 9-11PM. There is a $25.00 minimum
donation per bowler.
Members review and discuss NALC and CSALC election endorsements for the upcoming election.

UNFINISHED BUSINESS
-None

COMMUNICATIONS
Proposition 32 was talked about by David Hyman and
Ernestine Hernandez. A NO vote is urged.

NEW BUSINESS- Ernestine Hernandez makes a motion to suspend the Branch by-laws in order to make the
December meeting dark. This passed by over a 2/3 vote.

The training session put on by the CSALC and the
NBA’s office was discussed. Very positive feedback was
given by the stewards who attended.

GOOD OF THE ASSOCIATION

President Salazar gave a report on the Congressional
breakfast that he attended after the training session.

- Know your rights
Members review the rules regarding delivering mail in
the dark.

Sgt.@Arms, Bob Golden is recognized by President
Salazar for his work and dedication during this campaign
season.

Members review the Treasurer’s report. Ernestine Hernandez makes a motion to accept the report as written,
S/C.

President Salazar reports on a luncheon he attended
for Julia Brownley and Barbara Boxer.

Ernestine Hernandez makes a motion to adjourn (in
memory of Marva Golden), S/C.

New MOU about TE hiring and PTF conversions was
explained to the members.

James Perryman won the 50/50 raffle for $31.00. Door
prizes were won by Laura McCoy, Valentina Aparicio, and
Lori Stewart. The membership drawing was worth
$1597.50. The name drawn was Genji Otani from Port
Hueneme who was not present.

President Salazar highlights topics discussed at the
Committee of President’s meeting.

COMMITTEES

Respectfully submitted by Susan Degenhardt, Recording Secretary.

MDA- Sandy Gaunce reminds the members to sign up
for the November 4th Bowl-a-Thon. Bowler packets and
posters are here for the stewards to pick up.
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RETIREES LUNCH
RAFFLE AT 12:30

Where:

Sea Horse Buffet
2022 First Street
Simi Valley

When:

Thursday,
January 17, 2013

Time:

11:00am to 1:00pm

s y p
Where:

Hometown Buffet
Fallbrook Mall
6633 Fallbrook Ave.
West Hills

When:

Thursday,
February 21, 2013

Time:

11:00am to 1:00pm

“Where Members Are Priority”

Join North Hollywood F.C.U. for great rates,
great customer service, and free services.

We offer:
Auto Loan Purchases and Refinances as low as 3.45%
Signature/Personal Loans as low as 8.90%
Emergency Loans up to $500 instant approval
Birthday Loan available during Birthday Month $1000 instant approval
Regular Share/Checking Accounts
First box of Checks are on us
FREE checking accounts & VISA debit card with free use of
thousands of ATMs
Free online and phone services
Certificate, IRA, and Money Market Accounts
Plus more!!!

North Hollywood Federal Credit Union
11304 Chandler Blvd.
P.O. Box 41
North Hollywood, CA 91603
Phone: 818-769-4200
Fax: 818-769-0451
www.NorthHollywoodFCU.org

*Call for more information so that you too can save
thousands of dollars like many of our current satisfied members
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BRANCH #2902 OFFICERS

SHOP STEWARD LIST

PRESIDENT
• Frank Salazar

Agoura Hills Chief S.S.
Chatsworth Chief S.S.
Fillmore Chief S.S.
Moorpark Chief S.S.
Alternate
North Hollywood Chief S.S.

EXECUTIVE VICE PRESIDENT
• Ray Hill
SENIOR VICE PRESIDENT
• Paul Drapkin

Chandler
Laurel Canyon
Studio City
Valley Village
Northridge Chief S.S.
Shop Steward/
Webmaster
Porter Ranch
Alternate
Ojai Chief S.S.
Oxnard Chief S.S.

VICE PRESIDENT
• Ernestine Hernandez
TREASURER/FINANCIAL SECRETARY
• Dan Gorman
RECORDING SECRETARY
• Susan Degenhardt
DIRECTOR OF RETIREES
• Bev Sucich
MBA/NSBA REPRESENTATIVE
• Chris Alessi

Pacoima Chief S.S.
Alternate
Alternate
Alternate
Port Hueneme Chief S.S.
Reseda Chief S.S.
San Fernando Chief S.S.

HEALTH BENEFIT OFFICER
• Joe Gutierrez
ASSISTANT HEALTH BENEFITS REPRESENTATIVE
• Mary Stanley
SGT.-AT-ARMS
• Bob Golden

M.C.A.
North Hills
Sylmar / Main Office
Santa Paula Chief S.S.
Simi Valley Chief S.S.

TRUSTEES:
Debbie Riggs
James Perryman
Sandy Gaunce
Greg Gaddis
David Hyman

Mt. McCoy Station
Thousand Oaks Chief S.S

“We are here to add what we can to,

Alternate
Newbury Park

not to get what we can from, Life.”

Ventura Chief S.S.
East Ventura
Woodland Hills Chief S.S.

— Sir William Osler (1849-1919)

RECREATION NEWS
SEA WORLD:

Adults: $55.00 (Gate price $78.00)
Child: $55.00 (Gate price $70.00) 3-9
January 1st Seaworld Ticket price will be $60.00

SEE’S GIFT CERTIFICATE:

Greg Gaddis
Angel Hale
Call Office
Robbie Elsaleh
Lori Stewart
Steve Leyton
Louie Rodriguez
Greg Gaddis
Steve Leyton
Greg Gaddis
Steve Leyton
Onofre Varela
Larry Orcutt
Larry Orcutt
Kurt Whitesell
Philip Navarro
Ernestine Hernandez
Johnny Boyd
Pablo Galvan
Steve Dickerson
Frankie Mercado
Rocio Fraire
Lorie Moore
Kathi Albritten
Jeff Hastert
James Perryman
Albert Reyes
James Perryman
C.C. Flatts
James Perryman
Laura Rowe
Sandra Gaunce
Sal Lopez
Sandra Gaunce
Jim Mette
Alex Lopez
Walter Williams
Mary Stanley
Jim Mette
Debbie Riggs
Laura Rowe
Laura Rowe
Joe Vedder
Paul Drapkin

At the monthly meetings (every third Tuesday of the month)
coupons and flyers for various venues are available.
My famous homemade oatmeal chocolate chip cookies are
4 for $1.00.

PAULETTE DYER

$14.00 (Retail Value $16.90)

For each See’s Gift Certificate purchased received one
$5.00 Gift Card. (While supplies last)
Additional Gift Cards can be purchased for $5.00 each.
January 1st SEE’S GIFT CERTIFICATES $15.00
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BEV SUCICH
Will be serving

DINNER
At the January
Union Meeting

JAN 15 Regular Branch Meeting 7pm
Union Hall-Chatsworth
Dinner served 6 pm

DINNER starts at 6pm

JAN 17 Retiree Lunch 11:00am
Sea Horse Buffet-Simi Valley

Pictured at left is
Jim Kirkland. Jim
is a Rural Route
Carrier from
Woodland Hills
who participated
in the MDA BowlA-Thon. What
makes Jim’s participation so special is that not
only did he help
to raise funds for
a very worthy
cause, but Jim
kept us all in awe
as he bowled a
perfect 300 game
(see the score
above him).
Thanks Jim for
making the BowlA-Thon such a
memorable
event.

JAN 20 Inauguration Day
JAN 21 Martin Luther King Jr. Birthday-Holiday
FEB

5 Executive Board Meeting 6pm
Executive Council Meeting 7pm

FEB 18 Presidents Day-Holiday
FEB 19 Regular Branch Meeting 7pm
Union Hall-Chatsworth
Snacks served
FEB 21 Retiree Lunch 11:00am
Hometown Buffet-West Hills
MAR 5 Executive Board Meeting 6pm
Executive Council Meeting 7pm
MAR 10 Daylight Savings Time Begins
MAR 19 Regular Branch Meeting 7pm
Union Hall-Chatsworth
Dinner served 6 pm
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CONTRACT SIGNED
By Frank Salazar, President

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
n January 10, 2013, our
Modest General Wage InNational Arbitration case
creases 2013-2015, (6)
was decided by a three
Lower wages for new Carriparty arbitration panel. I
er hires and (7) An increase
would like to preface my artiin non-career complements
cle by stating that with all
with lower wage and benethings being considered, it
fits package. The panel also
was not a bad decision. The
took into account lower and
decision could have been a
falling volumes of first class
lot worse. We have to remail, three standard pieces
member that the NALC did
of mail to equal one first
not negotiate this decision. It
class piece of mail revenue,
was decided for us by a
and the pursuit of the USPS
three-person arbitration panof parcels and packages to
el made up of an arbitrator
make up the loss of first
for the Postal Service, one
class mail volume.
for the NALC, and one neuThe NALC Award
tral arbitrator agreed to by
• 2 year Wage Freeze
both sides. You can read the
• No COLA Year One
decision for yourself on the
NALC website. It’s about 69
• Deferred COLA Year 2
pages or you can read my
• Revised COLA Base
brief synopsis below.
• Wage Increases Fiscal
In deciding our case, the
Years 2014-2016: 1%
arbitration panel took into acincrease November
count the American Postal
2013, 1.5% Nov. 2014,
Workers Union’s (APWU)
and 1% increase Noagreement and the National Rural Letter Carriers Associavember 2015
tion’s (NRLCA) arbitration decision. The APWU agreement
• 7 Cost of Living Increases January 2013-January
and NRLCA decision both had the following elements: (1)
2016
Two year wage freeze, (2) No COLA in year one, (3) Deferral of COLA in year two, (4) A revised COLA base, (5)
continued on page 2
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District’s Letter Carrier complement.

PRESIDENT’S REPORT…

• CCA’s are guaranteed 4 hours, if scheduled to work
in a 200 man year office or a 2 hour guarantee in less
than a 200 man year office.

Continued from page 1

• Lower Entry Wage for New
Career Employees

• CCA’s receive uniform allowance.

• Top Tier of Carrier Wage Scale
Remains Unchanged

• CCA’s earn annual leave at the rate of 1 hour for
every 20 hours worked.

• Retention of No-Lay-off Protection

• CCA’s have an opportunity to elect self only health insurance on their 2nd appointment or can elect a consumer driven health plan administered by the NALC,
if they need additional insurance for family members.

• Retain No Contracting Out of
City Delivery
• 4-1/2 year Contract (November 21, 2011-May 20th, 2016)

• CCA’s have the opportunity to contribute to a 401k
plan once its set-up by the NALC.

• Part-Time Flexibles to be Phased Out By May 2016

• There is no probationary period for a CCA, if he or
she has served at least two 360 day appointments as
a CCA and is hired as a career employee directly following a CCA appointment.

• All Transitional Employees (TE’s) to Be Separated By
April 10, 2016, But Have Opportunity to Become City
Carrier Assistants (CCAs)
• There must be 1 Full-Time Regular per route and 1
Full-Time Regular Carrier per T-6 position

PAY
There will be general pay increases as follows:

• Management must maintain the 88/12 ratio (88%
Regular to 12% PTF’s) in all 200 Man Year Offices
until all PTFs are converted to Full-Time Regular

November 2013— 1.0% general pay increase
November 2014— 1.5% general pay increase
November 2015— 1.0% general pay increase

• Excessing change: Excessing will be by juniority regardless of grade. If Excessed to a lower level, save
grade applies.

Plus, 7 Cost Of Living Increases from January 20142016 (Please see pay charts for additional information)

Non-Career ComplementCity Carrier Assistant(CCA)

Health Benefits
Our health benefits are going to rise. We knew this
going into arbitration. However, don’t equate a 1% rise in
your health care costs with a 1% raise in pay. A 1% raise in
your pay is a lot more.

• CCA’s are non-career employees hired for a term of
360 days with a 5-day break in service.
• Like TE’s, CCA’s can be terminated for a lack of work
or for just cause.

Current Career Letter Carriers

• TE’s becoming CCA’s will be paid $16.25 per hour or
$16.59 per hour if they are assigned to a CC2 position.

2013

Employer Pays

80%

Carrier Pays

20%

2014

Employer Pays

78%

Carrier Pays

22%

• CCA’s are not eligible for COLA’s. However, CCA’s
will receive general pay increases like career employees (1%, 1.5%, & 1%) plus an additional 1% in 2013,
1% 2014, and 1.5% in 2015.

2015

Employer Pays

77%

Carrier Pays

23%

2016

Employer Pays

76%

Carrier Pays

24%

Career Letter Carriers Hired After 1/12/13

• CCA’s have a type of seniority called “Relative Standing”, which is the day of appointment plus time as a
TE going back to September 29, 2007.

2013-2015 Employer Pays 77% Carrier Pays

23%

2016

24%

Employer Pays 76% Carrier Pays

Uniform Allowance

• When all PTF’s are converted to Regular and Management needs to hire, CCAs will be promoted to
Full-Time Regular Carrier by relative standing.
• CCA’s have the right to opt on CC1 positions. However, PTF’s must be utilized at the straight-time rate before scheduling CCA’s to work.

11/21/12

From $371 to $390

11/21/13

From $390 to $399

11/21/14

From $399 to $409

11/21/15

From $409 to $420

City Delivery Task Forces
• Reducing Conflicts with Supervisors Over Amount of
Time

• 15% of a Districts Letter Carrier Complement can be
made up CCA’s. An additional 8,000 CCA’s can be
hired nationwide, but cannot be more than 8% of a

• Case Configurations
continued on page 14
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New Contract
By Ray Hill, Executive Vice-President
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

A

top step Letter Carriers. Although the new Carriers will start
at a lower wage, they will eventually earn the same wages
as Carriers hired before January 12, 2013.

lthough I am not going to give a
detailed description of our new
contract in this article, I need to
briefly discuss it in order to properly
lead into my main topic, which is
whether or not Letter Carriers will be
offered an “Early Out” with a monetary incentive. President
Frank Salazar has written a detailed report on the contract
in this issue that I’m sure you all have read so I’ll try to be
brief in my contract discussion.

City Carrier Assistant (CCA)
Much of the language in the new contract deals with the
formation of a new class of non-career employees called
City Carrier Assistants or CCA’s who will replace our current Transitional Employees (TE) classification. All TE positions will be eliminated as of April 10, 2013. Most of our
current TE’s have applied for CCA positions and the majority (if not all) of them will be hired as CCA’s. The CCA’s that
were previously TE’s will make $16.25 per hour, as opposed to the $22.15 per hour that they earned as TE’s. The
Union fought for a higher hourly wage for the CCA’s but in
Arbitration we have to take what we get and what we got
was $16.25 per hour for the CCA’s. However, there is an
excellent probability that our TE’s that become CCA’s will
be converted to Full-Time Regular status as career Carrier
vacancies become available. The key to career Carrier vacancies becoming available for the CCA’s is, in my opinion,
whether or not a monetary incentive is offered to Carriers
to induce them to retire.

As you all know by now, the Arbitration Board issued
their “award” on January 11, 2013 in which they set the
terms for our new National Agreement (aka Contract) that
will be effective until May 20, 2016. If you want to read the
entire award and the new updated contract language, go to
the NALC’s website at NALC.ORG.
Although the new contract could have been better, it
certainly could have been much worse. I know that the
USPS is not happy with the new contract because the ban
on “contracting out” of our work is continued and Management was unsuccessful in their attempt to eliminate the nolayoff clause for carriers with at least six years of service.
With their slash and burn approach to management of the
USPS, I’d hate to see what would happen if the new contract allowed USPS to contract out our work and to lay off
Carriers with 6 years or more of service. Like I wrote
above, the new contract could have been better but it could
also be much, much worse.

Is a “VER” with a Monetary
Incentive on the Horizon?
The question that I am most frequently asked by veteran Letter Carriers is whether or not there will be a Voluntary Early Retirement (VER) for Carriers with a monetary
incentive offered by the USPS like the recent one that was
offered to crafts represented by the American Postal Workers Union (APWU).

All PTF’s to make Regular
The new contract requires the conversions of all PartTime Flexible Carriers to Full-Time Regular status no later
than May 20, 2016 when the contract expires. Locally, we
are currently battling Management in the grievance procedure over their failure to release some withheld Letter Carrier positions (mostly T-6 positions) and their failure to convert PTF’s to Full-Time Regular to fill those positions if
there are no bidders or unassigned regulars to fill them. We
are trying to speed up the process to get our PTF’s converted to regular and I will report more on this when we learn
the ultimate outcome of our battle in the grievance procedure.

The recent VER for APWU members (Clerk, Maintenance, Motor Vehicle crafts) included a $15,000 incentive
that was to be paid in 2 installments; $10,000 to be paid in
May of 2013 and $5,000 to be paid in May of 2014. Although $15, 000 is not life changing money by any stretch
of the imagination, it is indeed a nice incentive if you are
ready to retire anyway.
As of today (February 12, 2013…Happy Birthday, Abe
Lincoln), there has been no announcement of a VER with
a monetary incentive to be offered to Carriers. However, in
my opinion, now that our contract will pay new hires lower
starting wages, it is much more likely than not that there will
be an offer for Carriers similar to the offer that was made to
the crafts represented by the APWU. I say this assuming
that we will continue with 6 day delivery of all classes of
mail and without even entertaining PMG Donahoe’s recent,
dumb-ass, announcement that the USPS would only deliv-

New Career Letter Carriers
Because there will be no more PTF’s all new career Letter Carriers hired after January 12, 2013 will be hired as
Full-Time Regulars.
The contract will start new career Letter Carriers at a
lower starting wage but includes Step/pay increases every
46 weeks until the new hires catch up to the current pay of

continued on page 16
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RESPECT!
By Paul Drapkin, Senior Vice President
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

F

way in which management disrespects our contract. As
someone who has studied and lived by this document for
many years I can tell you that there are several parts of the
contract that are open to interpretation, that is why we have
so many cases that are backlogged waiting for an arbitrator to rule on them. On the other hand, most of the contract
is pretty black and white. The rule states…and both sides
have agreed not to break that rule. The problem is that
management does not respect you enough to abide by the
rule even when it is in black and white.

or those of you who may actually have read the latest Voice of
the Employee (VOE) scores recently sent out by the Manager of
Human Resources for the Sierra
Coastal District you may have noticed that in most of the
categories the scores were not all that great. Management
will try to spin it by saying that the Sierra Coastal District
had the best scores in the nation or something like that but
the bottom line is that for those that actually answered the
survey (and I believe that number is an abysmal 50% according to a standup given by management just a few days
ago), management gets a pretty low score. When I went to
school an A was anything from 90-100%, a B was 80-89%,
a C was 70-79%, a D was 60-69% and an F was anything
below 59%. The latest scores for Trust (meaning how
much you trust your employer) were 43% for the District
and 32% nationwide. Communication was 64% for the District and 59% nationwide. Diversity and Respect were 66%
for the District and 54% nationwide.

Recently management saw fit to excess several Carriers out of the Woodland Hills installation. Management
does have the right to do this under Article 12 of our National Agreement within certain parameters. Of course
management chose to ignore those certain parameters
and eventually those Carriers that were illegally excessed
and chose to come back, were allowed to do so and
awarded a healthy chunk of change for the inconvenience.
In addition to the illegal excessing, immediately following the excessing of the 10 Carriers involved, management
began borrowing T.E. and PTF Carriers from other offices
on a daily basis to make up for the excessive overtime that
management now began to incur due to the loss of the FullTime Regular Carriers. These borrowed Carriers were
working 40-60 hours per week. The union of course filed a
grievance because our mutually agreed upon contract
clearly stated, in black and white, that T.E. carriers were to
be borrowed on an occasional basis. Now not being the
brightest guy around, I looked up the word occasional in
the dictionary and it clearly states as a definition: infrequent, occurring infrequently at irregular intervals.

I realize that anyone in management who reads this is
going to say that I have chosen to only focus in on the negative aspect of the VOE scores. Well you know what? They
are right. The reason for this focus is because those are the
categories that really matter most to those of us who are on
the workroom floor every day. Most of us have no control
over management’s strategic direction or business plan (if
they actually had one). Most of us care about how we are
treated on the workroom floor as we go about what is most
important to the service, delivering the mail.
Craft employees want to be treated with respect for the
work that we do. Our jobs are THE most important jobs in
the service, not managements (as much as they would differ on that opinion). We want management to effectively
communicate what is going on with the company rather
than assume that we are fully informed as to the changes
that are taking place at a dizzying pace these days.

Obviously nobody in management took the time to look
this word up because had they done so I am absolutely
convinced that management would have stopped disregarding and disrespecting the contract and realized that
they could not continue on their misguided ways when they
continued to work the borrowed T.E. Carriers on a daily
basis the way they did. Instead, management continued to
work these borrowed Carriers with the arrogant notion that
they had every right to do so.

For me, I have always resented the arrogant way in
which management chose to talk to my fellow Carriers and
me personally. That is one of the reasons that I became a
Shop Steward in the first place. In my previous occupation
nobody ever talked to each other the way that I was talked
to from the minute I started in the P.O. 25 years ago. The
rude disrespectful way in which I was communicated to
was appalling and I was basically pushed into the Shop
Steward role as the only way in which to at least make an
attempt to curb this type of behavior. Management simply
does not respect us and it shows in their VOE scores.

Now, because our grievance system is backlogged with
grievances waiting for adjudication, it has taken many
months for this grievance to come to fruition. But in the end,
someone on management’s side at pre-arbitration realized
that what management had done was a violation of our National Agreement (or in this case a supplemental memorandum of understanding) and that management had to pay a
penalty for their misguided ways. In this case, manage-

Respect comes in many forms, and one of them is the

continued on page 17
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Can you hear us now?
By Susan Degenhardt, Recording Secretary
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
make you contact your representatives? Don’t just sit there
t’s been two days since Postmasand watch your jobs disappear! Get your fathers, mothers,
ter/CEO (?) Donahoe went on nabrothers, sons, daughters, cousins and neighbors on the
tional television and made the anbandwagon. They too, in some way will be impacted by this
nouncement that the Postal Service
cutback in service. We have to make sure that WE ARE
would stop delivering mail on Saturdays beginning August 5. He has
HEARD loud and clear!
sold us out. He said that parcels would still be delivered on
And to you Mr. Donahoe, I can say that you have beSaturday, but really? Just like that things will change? I
trayed your employees, and betrayed the American public.
think not, Mr. Donahoe! You have drawn a line in the sand
You should no longer be entrusted with the leadership of
and dared your employees, Congress, and the American
the Postal Service. You have adopted the shrink to survive
public to cross it.
strategy that is ringing the death knell on this fine instituThe Republican Party made their intentions for the
tion. It is evident that you have sold your soul by teaming
USPS known in their 2012 platform (yes, you can read the
with those individuals who intend to destroy the Postal Serwhole thing online). Let me direct your attention to this parvice and you have lost the confidence of the employees
ticular statement from the platform, “Congress should exwho proudly serve the American public. I whole-heartedly
plore a greater role for private enterprise in appropriate
agree with President Rolando that it is now time for you to
step down. I sincerely hope that the Postal Board of Govaspects of the mail-processing system.” Please hear this,
ernors demands your resignation and can appoint somemy fellow union brothers and sisters, this means that the
one else who can develop a solid business plan that will
Republicans are outto PRIVATIZE the USPS!
take the Postal Service into the future.
Within hours of the PMG’s statement, Republicans Dar-

I

rell Issa and Tom Coburn wrote a letter to Congress supporting this cutback in service asking that “the 6-day delivery rider be omitted from any subsequent government
funding legislation, enabling the Postal Service to implement this necessary reform without impediment”. Sounds
to me like the PMG, Issa and his cronies had a behind the
scenes meeting, and came up with this idea to get their big
fat privatization foot in the door. They want to privatize
everything because there is money to be made, and they
do this all under the guise of “reducing the size of government”. Yeah, right.

By the Numbers,
Membership 2012
By Susan Degenhardt, Branch 2902 Recording
Secretary

As of Pay Period 26, 2012
Active 1199
Retired 400 (including 27 Gold
Card members) = 1599 total members

The 2006 Congress saw the USPS as a cash cow
whereby they could skim the profits off the top to fund their
pet projects. So, they mandated the USPS to pay 75 years
of future retiree health benefits in a 10 year window. It
worked well for Congress, but for the Postal Service, not so
much.

During the last year:

Tell your representatives that what is needed is legislation relieving the USPS of the pre-funding mandate that
Congress enacted in 2006. That is where the problem lies,
not with the decline of mail volume. The USPS has cut the
workforce and work hours enough to actually make a profit if it didn’t have this crazy mandate thing hanging over it
like a big wet blanket.
While our fight may rage on several fronts, we have to
look to ourselves as the army that can and will charge onto
the battlefield. We will have to mobilize and make sure our
voices are heard by the Senators and Congressmen that
represent us. How much more serious will it have to get to
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Separated
Retired
Deaths
(Active members)
Transfers out
Cancell
Total

10
19
1
6
5
41

New Members
Transfers In
Re activate
Total

13
8
0
21

IT’S GREAT TO HAVE
WEEKENDS OFF?
By James Perryman, San Fernando Chief Shop Steward/Branch Trustee
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
This is one of the reasons why it is important to support
ello, brothers and sisters. It’s
the NALC actions to defeat the Postmaster General’s plan
been awhile but I’m back. It’s
of action. We need to be on alert and pay attention to what
been a long time since my last
is happing to the Postal Service because some of these ruarticle, and many rumors have been
mors may become reality. Letter Carriers may have to be
buzzing during this time. We heard about the plan to close
prepared to make adjustments and step up to take the approcessing plants, retail stations, and some delivery units.
propriate necessary actions to help secure our jobs. We all
We also heard about the plan to excess Letter Carriers and
should make contributions to COLCPE to support the politClerks to different crafts and other installations. The alarmical men and women that support Letter Carriers and their
ing thing about some of the rumors that we have been
families. Write to your Congressmen and let him/her know
hearing is that they are becoming a reality, with more to
the importance of maintaining 6 day delivery for all MAIL!
come down the road.

H

Some may say awh, that’s just a rumor. Well, go back
and read the beginning of this article, remember some rumors may lead to becoming a reality. I don’t mean to rain
on anyone’s parade. I think it will be great to have weekends off, however I have to be honest and put things in perspective. I don’t need weekends off at the expense of Letter Carriers losing their jobs.

Letter Carriers have been excessed into other stations
and other crafts, which traumatically changed their lives.
Some Carriers are forced to drive as far as 100 miles from
their regular assigned installation to the new installation.
Other Carriers were not only excessed from their assigned
installation, they were also excessed into other crafts.
Keep in mind that when Carriers are excessed they become junior in seniority in the new installation or craft. Yes,
that means the bottom of the barrel in that office.

In closing, I believe that these are some scary times for
many Letter Carriers and some of our members may have
a tough time dealing with all the changes at the Postal Service. I’m confident that the NALC will do all it can for the
best interest of Letter Carriers. The NALC will utilize the
same effort that was presented to the Arbitration panel that
decided our current contract with the Postal Service to secure our jobs.

We have heard about the Postmaster General’s plans
to eliminate first class mail delivery on Saturdays beginning
August 5, 2013 however, we have not heard about plans
on how it will affect the Letter Carriers assignments, work
schedules, and T-6 positions (Note at the time this article
was written).

Just a reminder to all, if you are having difficulties at
work or at home, and you need to talk to someone in private, EAP is there for you and its free to all Postal Employees and his/her immediate families (1-800-EAP-4-YOU).

Some of our fellow brothers and sisters were happy and
excited to hear the news of the plan to deliver first class letters and flats only 5 days a week with the possibility of having weekends off. Unfortunately I deflated their excitement
when my opinion was asked about having weekends off if
the plan goes into effect. I explained that it may be a possibility that some of the Letter Carriers may not only have
weekends off, but they may also have every day off. Example: Under the new Contractual Agreement all Part-Time
Flexible Letter Carriers will be converted to Regular Letter
Carriers by May 2016. Under the Contractual Agreement
Regular Letter Carriers are guaranteed 40 hours a week. If
the Regular Letter Carriers schedule is changed to a five
day work week it may eliminate the need for the T-6 position. Therefore, the five day work week may cause an excess of unassigned Regular Letter Carriers due to the lack
of available work and assignments. This may lead to the
need to excess the junior unassigned Regular Letter Carrier(s) into another craft or installation if there is no work
available in their assigned craft or installation. In addition,
this may also lead to the possibilities of LAYOFFS.

Until next time, God Bless and Go Lakers!!! (Don’t
worry Lakers fans, we are going through a rebuilding
process, we’ll get there).

ROBERT “BOB” SCHULTZ
Father of Letter Carrier - Moorpark, CA
Featuring Weinbrenner, Rocky and New Balance Shoes

Serving the San Fernando Valley and Ventura County
3324 FAXTON COURT•SIMI VALLEY, CA 93063

PHONE: 805-526-4972
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No Limit Texas Hold’em Tournament!
Co-Hosted By N.A.L.C. Branches
2902 & 4006
(FRIENDS & FAMILY WELCOME)

Benefiting M.D.A. & the
Saxsenmeier Scholarship Fund

Sunday April 14th, 2013 @ 2:00pm
Registration 1:30pm

$50 Buy-in /$5000 in Chips
U n l i m i t e d A d d - O n s f o r t h e 1s t h o u r
$10 each /$1000 in chips

For e ac h payin g playe r that y ou bring, y ou will
r eceive 1 fr ee- add on . For e ver y 5 paying Player s
that you bring, your initial buy-in is free.

50% of the profit goes toward prizes and 50%
goes to mda/Saxsenmeier
Snacks and Soda/Water included
Beer & Wine, Extra

Branch 2902 Union Hall 21540 PRAIRIE ST #C
Chatsworth, California 91311-5832
Contact Dan or Joe for further information
(818) 212-0657 (818) 518-4708
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PS-3996 “Not Again”
By Greg A. Gaddis, Shop Steward / Trustee
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
from the street and the supervisor, manager or postmaster
et me first start out by congratuanswers the phone, they should be addressing your 3996
lating all of the Agoura Hills carrequest that YOU requested in the morning and was deriers for your loss. You are finally
nied. Whoever answers the phone should not be telling you
free of supervisor Eilyne Graves …
“you don’t need help” or wanting to know “why aren’t you
at least for the time being. Now let
done” or telling you “it’s an easy day”; a grievance should be
me give my condolences to the
filed every time a supervisor, manager or postmaster does
Newbury Park carriers. I feel your pain… and I am soooooo
not address your request for more time if you have to call
sorry for your gain.
from the street. If management wants to know how long you
Now on to my “rant”. I don’t mean to “beat a dead
have been doing your route, why you are not finished yet,
horse” as the saying goes but once again I must bring up
or you should be farther along, etc., etc. they can ask those
the subject of Form PS-3996 (3996). I have to keep stressquestions when you get back from the street or the next
ing to the carriers how important the 3996 form is when I
day, but not when you are following instructions to call the
am building a file for an Article 8 grievance. If I am going to
office after YOU requested a 3996 and it was denied. If you
file a grievance dealing with work hours I usually need the
don’t let your shop steward know so a grievance can be
3996 for the file.
filed, THE PHONE HARASSMENT WON’T STOP.
I am finding out that carriers who are not on the overtime
You have to remember that the overtime carriers are
list are not always requesting a 3996 if they can’t finish their
looking for any missed overtime opportunities and rightly so.
assignments in 8 hours. Some of these carriers will tell the
The overtime carriers usually let me know of a possible viosupervisor that they think they can make it just so they don’t
lation and I will start my investigation by asking the carrier
have to argue with the supervisor in the morning. Then the
who worked the overtime what happened. They usually tell
carrier uses 20 minutes, 30 minutes or more of overtime to
me that they thought they could make it and when they
complete the assignment. As a regular carrier or a carrier
called the office for more time the supervisor told them to
who is familiar with the assignment, you should know if you
keep going, resulting in overtime usage. Now the carrier on
can do the work in 8 hours. I can understand a few minutes
the overtime list wants to be paid for not working the overhere or there, but to be over 30 minutes or more when you
time. If you know you can’t complete your assignment
thought you could make it, is not giving a good faith estibased on your good faith estimate, not your supervisors esmate, just because you didn’t want to argue with your sutimate YOU have to request a 3996, regardless if you are
pervisor. You shouldn’t be calling the office 2 or 3 times reon the overtime list or not. If the supervisor refuses to give
questing more help when you knew you would need the
you a 3996 or a copy after you completed one, ask to see
time before you left in the morning. YOU should have reyour shop steward.
quested a 3996.
If you can’t complete your assignment in 8 hours, YOU
It seems to be happening more and more, the carrier
have to request a 3996, it’s that simple. YOU have to comdoesn’t want to argue with the supervisor, so the carrier tells
plete the form showing why you need extra time. The superthe supervisor they think they can make it in the time the suvisor has to address your request…period. Either the superpervisor wants, not the time the carrier feels they need. The
visor approves or disapproves your request. Your supervicarrier has to call the office to request more time. Managesor does not have to ask you if you are going to be OK in
ment is now starting to issue discipline to carriers for unauthe morning, YOU have to tell your supervisor if you can’t
thorized overtime and expansion of street time. You don’t
complete your assignment in 8 hours and YOU have to rewant to argue so you agree to the supervisor’s time and
quest the 3996. I know I am repeating myself, but the probnow you’re expanding your street time when you call for
lem keeps occurring year after year.
more time. I also understand that crap happens that’s out of
When you have received your last dispatch of mail and
your control. But that is usually the exception, not the norm.
your
parcels are ready, you should know if you can comTry to give the best estimate that you feel you need, not
plete
your assignment in 8 hours, be back by 5pm, etc.
what your supervisor wants and don’t argue. I always tell
Don’t
wait
until you have pulled down your route, don’t wait
the carrier, it takes 2 to argue.
until you are going out the door to load the vehicle to let your
When YOU request a 3996 and your request is denied,
supervisor know that you might not make it. YOU have to
call from the street. If the supervisor starts to ask numerous
request a 3996 as soon as you know you can’t complete
questions and does not give you an instruction to deliver the
your assignment in 8 hours or make it back by 5pm, etc.
mail or bring it back, ask to see your shop steward when
continued on page 11
you return from the street or the next day. If you have to call
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Retirement, is it a Comin’?
By Joe Gutierrez, Health Benefits Representativee
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
sure me we have nothing to worry about. I will keep asking
ello everyone, as of now we
questions to make sure to keep you updated.
are 4 months into the New Year
and I hope all of you are enjoyBack to our plan now that we are in a new year, you
ing great health. As for me, it seems
must remember that a new deductible is needed for medthat I have everything under control
ical care, and really important is to please make sure you
and am enjoying great health and
have pre-approval for hospital, test of any kind, and certain
resuming taking care of my grand children which is quite a
medications. To be paid under the PPO rate you must pretask. I think delivering mail was much easier.
certify a lot of procedures. Please check your brochure or
call the plan or you can call me for information.
In the coming months quite a few of you will be debating retirement. Do I or don’t I? I can’t make that decision for
As I say every year, we have the best medical plan. I
you but I do want to help you make a choice of what health
encourage everyone to read the brochure and see all the
plan to carry into retirement. The NALC Health Benefit Plan
benefits available to its members, everything from free
is the plan you should chose. It is a plan with great benemedical exams to wellness programs. Other savings we
fits and is valid in all states. Some plans are limited in
have by using covered providers which often times amount
where you can live or where the plan has coverage, a very
to no charge to us are as an example, using Quest Diagimportant fact in making a very important decision. One
nostics Laboratories or using the mail order prescription
you should make wisely.
program though Caremark or CVS pharmacy. Many inocu-

H

lations for us or our family members are available and
should be used such as during the flu season. I as always
say read your brochure or give your Health Benefits Representatives a call, that’s what were here for, have a great
year.

The new health care law is about to take effect the first
of next year. I really don’t know how it will affect our employee health plans or our retirement plans, as it seems
new information is constantly being made available.
I keep in touch with the plan administrators and they as-

grievance because they worked overtime, I may not always
be able to file a grievance if the carrier did not request a
3996. If you are the non-overtime or work assignment carrier and you know you cannot complete your assignment or
do a swing in the time the supervisor wants it done, YOU
have to request a 3996 and inform the supervisor you can’t
complete everything in 8 hours or be back by 5pm.

PS-3996…
Continued from page 10

I continually hear carriers telling me they are tired of
working overtime, they are not on the overtime list or don’t
want to carry a swing off their route because the supervisor
tells them they have “down time”. Most of the time when I
ask the carrier if they filled out a 3996, they tell me the supervisor didn’t give them one. I then follow up by asking “did
you request one” and the answer is almost always “No”.
Chances are you will not receive a 3996 IF YOU DON’T
REQUEST ONE YOURSELF.

There should be a 3996 for the swing you are instructed
to take with you in the morning. There should be a 3996 attached to the swing if someone brings the swing to you. You
also have to remember to enter the route number you delivered the swing to when you come back to the office and
enter your information in the badge reader.

What is happening is that a non-overtime carrier tells a
supervisor just as they are leaving to the street that they will
try and be back in 8 hours. Then when the carrier calls because they can’t make it back in 8 hours they are told to
keep going because there is no help. The carrier completes
the route and goes into overtime. Well guess what, usually
a max-overtime carrier knows the non-overtime carrier
worked overtime and the max-overtime carrier wants a
grievance filed because they were not maxed out first. The
non-overtime carrier did not request a 3996 because that
carrier told the supervisor they thought they could make and
didn’t want to argue. The non-overtime carrier keeps working overtime and the carrier on the overtime list keeps seeing a violation. I’m trying to stop the cycle.

I know you have all heard and read enough information
about the use of the 3996. However, I am finding out that
there are too many carriers who think the supervisor has to
give them a 3996. YOU AND ONLY YOU ARE RESPONSIBLE FOR REQUESTING THE 3996. So please help me
help you. If you can’t complete your assignment, request a
3996, give the best estimate of time that you need to complete your duties; your supervisor has to approve your request to work overtime and or give a swing off or deny your
request and give you further instructions. YOU should not
be arguing with your supervisor. Remember it takes 2 to
argue. Like I have stated, I’m just trying to stop the
cycle…Until next time.

Even when the non-overtime carrier wants me to file a
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THE IMPORTANCE OF
HAVING A WILL
By Chris Alessi, MBA/NSBA Representative
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
don’t name all your heirs, they or their legal guardian(s) will
very Adult needs a will, because
have the right to contest your will.
it tells the state and the executor
who will receive the assets of
In order to make sure that your will is up to date you
the deceased. With a will you will
should review your will after the following events:
control the distribution of your property and it will protect
You get married or divorced (change in marital status
your loved ones too. Naming a Personal Representative/
may
void your will). You are unmarried, but have a new
Executor is very important. One, it must be someone who
partner; the amount of money and/or property you own
you can trust so they can carry out the instructions of your
changes significantly; you move to another jurisdiction
will, make financial decisions that can affect your estate’s
(some states do not recognize out of state wills as valid).
value, make sure final bills are paid and distribute assets
Your executor or a significant beneficiary in your will dies;
as you specified.
there is birth or adoption of a child in your family; or you
Elvis Presley’s estate was worth $10 million at the time
change your mind about the provisions in your will.
of his death in 1977, but without the benefit of proper esNO EXCUSE
tate planning, 73% of the estate went towards legal fees,
While the legal fees associated with hiring a lawyer to
estate administration costs, and estate taxes, leaving only
draft a will are a deterrent for many Americans, there are
$3 million to his daughter.
many do-it-yourself options that are available that elimiWhile people often think that only the elderly need to
nates this obstacle. It is now quick and easy for anyone to
have a will, it is advisable for adults of all ages to have one.
write their Last Will & Testament. As uncomfortable as it
It is especially important for parents with minor children,
may be to think about it, we are all going to die. By drafting
even if they don’t have significant assets. Without a will, the
a will, you ensure that your family is taken care of, and that
government decides who will become your children’s
your estate is handled according to your wishes, not at the
guardian. In order to have a say in who will care for your
will of the government.
children, should you die before they reach adulthood, you

E

In closing I wish all our brothers & sisters a very happy
Easter and a great spring. God Bless you.

must draft a Last Will & Testament to state your wishes.
Even adults without families can benefit from having a
Last Will & Testament. You have worked hard to earn what
you have, your home, your car, and your bank accounts,
shouldn’t you have a say in how it will be distributed in the
event of your death? Without a will, your wishes will be irrelevant, and the state will decide how to distribute your estate. Precious heirlooms, that you may wish to give to a
friend upon your death, will instead be sold at auction and
the money will go to the government. In order to make sure
that your estate is handled according to your wishes, and
that your money is given to a friend, charity, or other organizations of your choice, you must draft a will.

The Mail Bag News is the official publication of Tri-Valley Branch 2902 (Chatsworth,
California) of the National Association of Letter Carriers. All opinions expressed are those
of the individual author(s) and do not necessarily reflect the opinions of the NALC or its
officers. The Mail Bag News welcomes articles and letters to the editor; however the editorial staff of the Mail Bag News assumes
complete authority to decide which letters
are presented for publication. Anonymous articles are not accepted. Permission is hereby
granted to re-print articles. We just ask that
you give the author and the publication appropriate credit.

According to the United Way, 60% of Americans die
without having a Last Will &Testament leaving the government to decide how to distribute their estate. If you want to
have the final decision about how your estate is distributed
after you pass on, a Last Will & Testament is a Very Vital
Document.
It is important to keep your will up to date. If you have a
new child after you draft your will, you must update the will
to include that child, even if you wish to state the child will
receive no part of your estate. In most jurisdictions, if you
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What, NO Coverage?!?
By Mary Stanley, Assistant Health Benefits Representative
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

A

short time ago my husband
had total hip replacement surgery. There were many different physicians and agencies that
provided services. The hospital was
part of the NALC Health Benefit
Plan (Cigna) network. However, the surgeon was not. We
knew this. The reason that we chose the “out of network”
physician for the surgery was because this surgeon used a
unique technique which significantly reduced recovery time
and enhanced the outcome. As you may be aware, the
NALC HBP insurance policy is to treat all medical providers
as “in network” providers if the primary physician is “in network”. In this instance, this was not the case, so we did not
expect such a benefit.

ical providers got their information about our insurance
from either the surgeon or the hospital. In either case, the
information was incorrect, even though we provided the
surgeon and the hospital (they made copies of our insurance cards) with the correct insurance information. (One
important lesson is that the bureaucracies of medical
provider staffs can and do make mistakes).

As we began to receive the medical bills, we observed
a large number of insurance denials from some of the
providers. We could not understand why there were any
denials, so we called the Customer Service for NALC HBP
Insurance. They reviewed the file and determined that they
had not received claims from the providers that indicated
insurance denials. (It is nice to be able to contact an insurance company and talk to people who are willing to take
the time to provide help). It turns out that many of the med-

Also, remember to take advantage of allowed screening
procedures. Be aware some procedures may require precertification before making your appointments.

The next thing that the NALC HBP Customer Service
did was to request reconsideration of the claims that had
been paid. They indicated that because the Hospital was
“in network”, it was possible that we may be entitled to improved coverage. It’s nice to realize that our insurance
company covers our backs and looks out for us. Our experience is that we can always call the NALC HBP insurance
and get information and advice.

Ladies are you aware that we can get breast cancer
even though it does not run in the family. Look for my next
article for more information on this.

Attitude of Gratitude
By Debbie Riggs, Trustee/Shop Steward, Newbury Park
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

S

o, I thought I would start the
New Year out by writing an article for the Mail Bag News (my
first!) and I want to start my article
by wishing everyone a Happy New
Year.

done for the day we have a place to go that most of us call
“home”, with food on our table and a bed to sleep in.

It is that time of year when you reflect on all the things
you never want to do again, but also consider all the good
things you would like to continue with in the New Year, you
know…out with the old (bad) in with the new (good).

In closing I would like to leave you with a couple of
quotes of famous, thankful people.

I am particularly thankful for our new contract that was
announced on January 11th of this year and thankful again
for all the hard work that went into achieving the major
goals of the new contract. Fred Rolando, you rock!

“Reflect upon your present blessings of which man has
many-not on your past misfortunes, of which all men
have some.” – Charles Dickens

I read somewhere that when you start to let that ‘stinking thinking’ creep up on you, which is easy to do considering where we work, it is time to turn it around and think
about everything we have to be thankful for, like, the fact
that we have a job to go to (there are still many people in
California without a job) or that we all have some sort of
transportation to get us to our job. And when we are all

“It is not the strongest of the species that survives, nor
the most intelligent that survives. It is the one that is
most adaptable to change.”
-Bill Gates
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What are they Thinking?
By Angel Hale, Chief Shop Steward
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

H

don’t think they will be changing our name to NSFP (no
service for people). I’ll have to play with that one for a while.
Well, we have until Aug.1st anyway?? That fell out of the
Postmaster General’s mouth, or whatever? How crazy was
that? We are trying to build our parcel business back up,
which I think we are kicking butt on, and then we find out
on the news that we are cutting Saturday delivery! We are
just like any other business only we have government to
give the business to another competitor. Now, how smart is
that? What is really going on?

ello from Chatsworth, where
moods, rules and standards
change like the weather. No
more service here in Chatsworth,
some people think it’s not necessary. It must take to much time to be
necessary. There is only one reason that it would be necessary, and that is when they don’t like you and they can
use it against you.
I can not be silent any longer. I have to tell you that
while I have not been allowed to do my route, some very
strange things have happened. One of my customers told
me that when they called to complain that their packages
were thrown over their 12 foot gate into the water, they
were told that if they did not want this to happen, they
would have to write a letter and it would be kept on file. In
this letter, they would have to put which ways they would
like to have their parcels delivered. Now, what is wrong with
this picture? CRAPY SERVICE! Yes, this time I did say
crap, for which I received a Letter of Warning for profanity
and violent behavior!! I’m sure your laughing now, because
this Supervisor who was told to issue it is pretty well known
in 2902 for being “outspoken”.

They always say,”If it looks like a skunk and smells like
a skunk, it probably is a skunk.” They say that we are not
making any money, and then they give our business away
by cutting Saturday delivery. If you think it will stop there,
you are so wrong. Saturday will turn into Saturday and
Monday, or Saturday and Tuesday, and so on. Don’t kid
yourself! These antics are a good reason to provide the
best service you can. We have to be the product the people can’t live without, even when management is telling you
that you are taking to much time. Remember, some managers only care about their numbers, and how to improve
their careers and make themselves the “Shining Star.”
These same managers are the ones that try to find something wrong with everything you do. They want your heart
or your lung when they know we need these things to exist.

Service does matter, especially now, when they are trying to eliminate the Postal Service all together. I have always been crazy about service. Anyone who has done my
route can vouch for that. I was trained that way, and I believe it is right, given that we are The Postal SERVICE. I

Save the date, March 24, 2013 we will all be getting together for a national day of action. Be safe, stay strong.
a better deal for UPS, which doesn’t have the delivery infrastructure of the USPS.

PRESIDENT’S REPORT…
Continued from page 2

The USPS’s last mile delivery network is the best in the
world and moves more mail in one day than some countries move in a month.

• Casing Standards and Time for Line Items
• City Carrier Route Structures and Capturing Under
time

UPS has no interest in “universal delivery”, because in
a business sense it’s not profitable. UPS is a business not
a government service. UPS loses money delivering to rural
areas and the suburbs. Like their non-Union competitor
FEDEX, they would rather skim the cream by picking up
and making deliveries in large cities and metropolitan
areas where the profits are higher and the deliveries are
dense. They would rather add postage to an item and have
the Postal Service deliver it to a suburb or a rural area. It
would actually save UPS money and they could brag that
they deliver there too. So, who would make more money in
this deal, USPS or UPS?

• Overtime Equitability
• Dispute Resolution Process
• Joint Alternate Route Adjustment Process
These are just the highlights. For further details, please
check the NALC website.

Blue + Brown = Green
Well, well, well, this catchy little phrase was brought to
us by Postmaster General Donahoe and his lackeys at
L’Enfant Plaza. It seems like blue (USPS) doing business
with brown (United Parcel Service) equals green (dollars)
for everyone. So, if both companies are making lots of
money, it’s a good thing right? Well, knowing Postal Management, this is not a good deal for the Postal Service. It’s

When you hear the words, “Private/Public Partnership”
think fancy words for privatization, because this is the end
continued on page 15
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to pony up $10 or $11 billion. So, why not go to 5-day delivery. Congressmen Issa and Coburn got my back. If nothing else, I got everybody’s attention now. And, if everything
goes south, I’m eligible to retire with a fat pension and I can
get a consulting job with a right-wing think tank or with a potential postal privatizer or competitor like UPS.” PMG Donahoe did give UPS a lot of business and he did give most
of our air transportation business to FEDEX. The FEDEX
deal is worth billions of dollars. Well, I think the PMG forgot
about the NALC, the other labor unions, and the American
public who want 6-day delivery.

PRESIDENT’S REPORT…
Continued from page 14

game that the far-right, Tea-Party, anti-government, antiunion, right-to work-for-less types are thinking of. A bunch
of policy wonks over at the National Academy of Public Administration got together and wrote a white paper entitled
“Restructuring the U.S. Postal Service”.
In a nut shell, the paper calls for the privatization of the
Postal Service. The wonks call for privatizing everything
except the “last mile of delivery”. The paper calls for privatizing all transportation (local and long haul), all retail outlets, all processing plants, and half of collections. The
paper goes on to argue how swell everything would be and
how lower costs would be, if everything except delivery
was contracted out. Pretty rosy picture, huh? The authors
of the paper also go on to write that the root cause of the
Postal Service crisis is the historic change in how we communicate; really? The authors state that the economic
down turn was not the cause. USPS Management is not
the cause? And, that the congressional mandate to prefund the future retirees health benefits to the tune of $5.5
billion is not the cause. Rather, it’s the “historic change in
how we communicate”. Hmmm, ok, so the USPS survived
the “Civil War”, two “World Wars”, the “Great Depression”,
the “Great Recession”, and many smaller ones. The USPS
also survived the telegraph, the telephone, the fax machine, the internet, the cell phone, e-mail, instant messaging, and texting, which are all ways to communicate. Taking this all into consideration, I opine that their thesis is bull!
What is killing the United States Postal Service is Congress
and their failure and inability to work together to rescind or
reduce the pre-funding mandate, and to refund the overpayments into CSRS and FERS along with their hamstringing of the ability of the Postal Service to compete on an
even playing field with our major competitors.

Hold the Applause
It was disappointing to hear that when Management
showed the video of the PMG’s news conference and gave
the stand-ups that the PMG wanted to go to 5-day delivery
by August 5th that some of you actually clapped and wanted to go to 5-day delivery. I’m pretty sure that those of you
who clapped most likely clapped out of ignorance. So,
have you really thought what would happen, if we went to
5-day delivery? First of all, who told you that you would
have Saturday and Sunday off? The PMG stated that we
would still deliver parcels on Saturday, and he’s talking
about delivering parcels in the evening and maybe on Sunday too. And, who would deliver the parcels on Saturday,
Sunday, or in the evenings? Hmmm, how about the
CCA’s? Well, if we go 5-day, we won’t need as many
CCA’s. So, there is a good chance, if you just got hired as
a CCA, that you would be terminated for lack of work. How
about the PTF’s? Well, Management can’t use a PTF, if
they are on an opt, unless, of course, management wants
to use lots of overtime. But, what will happen when there
are no more PTF’s? Forced overtime on your day off and
every other day you work? And, where are we going to get
all these extra vehicles? Our vehicles are aging and already falling apart.
Secondly, under our current Local Memorandums Of
Understanding’s and National Agreement, if T-6 assignments are abolished due to a lack of need, because we are
5-day, Article 41.3.O kicks in and everything in your building junior to the most senior T-6 goes up for installation
wide bidding. See that nice 8 hour route you fought so hard
to get and maintain with all those nice, friendly, generous
customers? You may no longer be servicing them or delivering in that part of the city. In fact, you could lose your
route, end up unassigned, and be excessed to another installation miles and miles away. You know of course that
we need to get rid of 1/6th of our workforce, if we go 5-day.

PMG Donahoe Flips His Lid and
Throws a Tantrum
Looks like PMG Donahoe has been having a bad year
so far. I don’t know why? It should be his year: The Year of
the Snake! The PMG didn’t get what he wanted out of our
arbitration decision. The PMG wanted a pay freeze, he
wanted to get rid of the COLAs, he wanted a large low paid,
low or no benefit workforce, and he really, really, really,
wanted the ability to lay people off and contract out delivery routes. You see the Postmaster General has no vision
for the Postal Service but to cut, cut, and cut some more.
The Postal Board of Governors has been pushing the PMG
to make some savings. Hell, the PMG just saved them over
$10 billion by defaulting on the pre-funding requirement.
But, this is not enough. So, instead of standing up to the
Board and working with the craft unions, PMG Donahoe
wants to break the law, thumb his nose at Congress, and
decide to cut a day of delivery. “Why not?”, the PMG might
say to himself. “Congress didn’t do anything when I failed

Thirdly, you realize that every week will be a holiday
week. And, what happens when everyone is a regular and
not very many people are on the overtime list, because we
are all tired of working overtime. Remember when there
were not enough PTF’s and TE’s to help out. Remember
those long hot 10-12 hour days in the summer heat or
those cold winter days out in the wind, rain and dark. I don’t
continued on page 16
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routes and more competition leads to fewer employees. It’s
a vicious downward spiral. The next time national negotiations come around expect no or lower pay raises, pay
freezes, or higher costs for retirement and health care. If
the Postal Service is still losing money, Management will
most likely cut to 3 day delivery, 2 day delivery, one day delivery, and be for you know it we work for UPS, FEDEX,
DHL, Wal-Mart, E-Bay or Amazon for lower wages and little or no benefits. It’s kind of like 6-5-4-3-2-1 and done.
Next time around, think before you clap.

PRESIDENT’S REPORT…
Continued from page 15

think there will be many CCA’s to go around. And, what do
you think will happen when a holiday actually comes
around? Do you honestly think we are going to be off 3days in a row?
Lastly, the PMG does not have a plan to grow the company. His solution is to cut. If he cuts Saturday mail delivery out, we might save some money, but I don’t believe
Management’s savings estimates. We will probably lose
more market share to the competition, because mail service will be delayed in many parts of the country. Which in
turn, would mean less volume or more lower priced pieces
coming into the system. This would in turn require cutting
more days out of the week, shutting more plants, and requiring less people. Less volume means lower revenues.
Lower revenues means more cuts. More cuts leads to bigger routes and possibly losing the monopoly on the mailbox, since we are not delivering mail every day. Bigger

Better yet, come out for our National Day of Action on
Sunday March 24th, and write, e-mail, fax, or call your
Congressional Representative and Senators and ask him
or her to support 6-day delivery. We are the Postal Service.
We serve all America not just corporate America. Save this
most American of institutions and don’t let this manufactured crisis destroy good paying middle class jobs. We
have too much to lose. All for now back in two.

104 hours of annual leave ($1734.84) we get $36,491.64
per year that a newly hired career Letter Carrier will earn
per year in base pay and monetary annual leave benefits.

NEW CONTRACT…
Continued from page 4

er parcels on Saturdays commencing in August of this
year.

Again, this total does not include overtime (paid at only
$25.06 per hour for a newly hired career Carrier) or Health
Benefit premiums paid on the Carrier’s behalf by the
USPS.

With the terms of our new contract it would certainly
make financial sense for the USPS to offer a monetary incentive for veteran Carriers to retire. Let’s do some simple
math, or arithmetic (as Bill Clinton would say), to prove my
point.

Let’s do some more simple arithmetic: $62,157.69 (Top
Step Carrier’s base pay plus monetary value of annual
leave benefits) -$36,491.64 (newly hired career Carrier’s
base pay plus value of annual leave benefits) =$25,666.05
in savings per year for USPS by replacing Top Step
Carriers with new hires.

Do the math
A current top step Letter Carrier earns $27.1668 (to be
exact) per hour and the current yearly base salary for a top
step Letter Carrier is $ 56,507 per year ($27.1668 per hour
X 40 hours per week X 52 weeks per year = $56,506.944,
rounded up to $56,507 per year). Top step Carriers also
earn 208 hours of annual leave per year. 208 hours of annual leave at $27.1668 per hour = $5,650.6944.

These savings do not even address the fact that current
Top Step Carriers make $40.75/hour for overtime and new
hires will make less at the overtime rate ($25.06/hour) than
current top step Carriers make at the straight time rate
($27.1668/hour).

If we add the yearly base salary ($56,507) and the monetary value of 208 hours of annual leave ($5, 650.6944) we
get $62,157.69 per year that a current top step Carrier
earns in base pay and monetary annual leave benefits.

So, taking these projected savings into account, a $15,
000 incentive paid in 2 installments like the one APWU
members were recently offered certainly doesn’t seem unrealistic, does it? If there is such an offer I anticipate that
there will be a mini-stampede of veteran Carriers elbowing
their way to the time clock to join the “last-punch bunch”.

Of course this total does not include overtime (paid at
$40.75 per hour for a top step Carrier) or Health Benefit
Premiums paid on the Carrier’s behalf by the USPS.

If that happens there should be some career vacancies
opening up and our former TE’s and soon to be CCA’s will
have a great chance of finally being hired as career employees. We shall see.

With our new contract, career Letter Carriers hired after
January 12, 2013 will start at $16.71 per hour. Their annual base salary will be $34,756 to start ($16.71 per hour X
40 hours per week X 52 weeks per year = $34, 756.80 per
year). They will only earn 104 hours of annual leave per
year for the first 3 years of their careers as a Letter Carrier.
$16.71 X 104 hours = $1737.84.

In the meantime the Reseda Carriers get to work a few
more months with B-Joe and James and that’s a good
thing because Reseda sure as hell won’t be the same without them. Until next time, enjoy the spring weather.

If we add the yearly base salary ($34,756.80) and the
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agements ability to convince us that they are trustworthy
and show us the dignity & respect that we deserve. Without YOU delivering the mail in the professional way that
you do, these management people have no jobs. Without
them, we continue to get the job done, in spite of them. Remember, $21,000 here or $15,000 there is what is contributing to the downfall of this once great company that we
all work for. I am fully aware that the onerous retirees prefunding requirement is the bigger issue at hand, but until
Congress fixes that mess, management still has a responsibility to run the USPS in a professional manner and not
the disrespectful, arrogant way that they currently do.

RESPECT…
Continued from page 5

ment must pay all the OTDL and PTF Carriers for all the
hours used by the borrowed Carriers at the overtime rate
of pay. I have done the calculations on the hours involved
and it amounts to almost $21,000 that management
will/has paid out just for this grievance alone.
Now I know that many of you are going to say, oh that is
just Drapkin boasting about another union won grievance. I
can assure you that is not what this article is about. The
union wins monetary grievances all the time and you do not
see me writing articles about it. No, what this article is about
is RESPECT. And let me assure you that management
does not have it. Remember those VOE scores that I talked
about at the beginning of my article? Well that is what I’m
talking about. If this costly management mistake had happened at any other self respecting company like Westinghouse or Xerox or Amgen (or any other real company) I can
assure you that someone would have been held accountable. That is the difference between working for the Post Office and a private corporation…accountability.

2013 – 25 Year Membership Pins
The following members are invited to the May 21st meeting
at the Jon Gaunce Union Hall to receive their 25 year membership pin. Please call to confirm your attendance at this
meeting, or to request that your pin be mailed to you.
Agoura
Stanley Castagnetto
Chatsworth
Joe Elias Jr.
Felipe Garcia

Whenever I have spoken to any of the higher level management personnel in the Post Office they always say that
we should be allowed to run just like any other business. Of
course whenever I also interject that management should
suffer the same consequences for their poor decision making, they immediately dismiss me as nothing but a union
stooge who has no concept of what he is talking about.

Fillmore
Delia Larios
North Hollywood
Randall Austin
Gus Calderon
George Casarez
Ranulfo Credo
Sobhy Khalil
Janet Lammon
Ramiro Legaspi
Tim Lonsinger
Don McCowan
Guillermo Mendez
Somkid Metriyakool
Jon Rymer
Aldwin Schoew
Vincenzo Scudieri
Cynthia Smith
Brenda Stephens
Karlton Watts
Sandy Woodard

Management, you want those VOE scores to move up
in the trust and diversity & respect category? Then show us
craft employees that you mean business. Someone at the
MPOO, Labor Relations, Human Resources or other District or Area level had to make the decision to wrongly excess those Full-Time Regular Carriers (financially costly
decision #1) and then to borrow Carriers on a daily basis
(financially costly decision #2) in light of the fact that the
contract states otherwise. SOMEONE in higher level management needs to be held accountable by either being dismissed from their position or demoted to a much lower
level as an example that management means business.
Believe me, as a member of the Dispute Resolution Team
(DRT) I see how management loves to hold Carriers accountable for every little indiscretion that occurs (some of it
warranted), however when it comes to their own ranks,
management takes the arrogant stand that it is none of our
business how this is handled internally. REALLY? You want
us to take responsibility for our actions but refuse to do so
when it comes to your own.

Northridge
Alvin Magcalas
Ojai
Yvette Krogh
Karl Thomasser
Oxnard
Miguel Ayala
Marty Barton
Willie Diaz
Rosa Gonzalez
Mario Gutierrez
Guadalupe Juarez

I say to every craft employee out there who is asked to
take the VOE survey, until management begins to show us
real respect by holding upper management (not just the
puppets on the workroom floor) accountable for their poor
management decisions, we insure that those scores continue to reflect the no confidence vote that we have in man-
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Michael Keough
Leslie Kirsch
Emilio Marin
Joseph Mora
Larry Naysmith
Gilberto Oliver
Daniel Perez
Pacoima
Doyle Ballard
Sam D’Anna
Dennis Janzen
Robert Magallanes
Reseda
Gonzalo DeLeon Jr.
Mary Gutierrez
Arturo Montoya
James Morris
Michael Weisser
San Fernando
Rogilio Arroyo
George Batugo
Ignacio Castellanos
Arnold Escalante
Maggie Gipson
Russell Ingebritson
Joe Lopez
Selina Martinez
William Melendres Jr.
Alfonso Mendoza
Sandra Muir
Marion Mutrie-Flowers
Robert Orozco
Larry Ortega
Rudy Ortiz
Darlene Rose
Patricia Sanchez
Robert Tracy
Bradley Walker
Kevin Woten

Simi Valley
Carrie Hodges
Leopold Idos
Phyllis Mandujano
Donald McLain
Robin Peters
Lee Rude
Dixie Uribe
Ralph Vinas
Maritza Walters
Harry Wilson
Thousand Oaks
Florence Brewster
Roxanne DeLeon
Oscar Flores
Sharon Greffin
Paul Oswalt
Ira Scher
Lynn Stewart
Lance Yanow
Ventura
Michael Cisneros
Leslie Sotelo
Jack Davis
Jan Granstrom
Keith Ritchey
Sandra Rosenkranz
Laura Rowe
Pamela Slicton
William Winfrey
Woodland Hills
Pongphun Luparat
Ron McSorley
Patrick O’Connor
Dennis Piscuskas
Cindy Pritchard
Harry Sempelsz
Richard Uhlman

RETIREES LUNCH
RAFFLE AT 12:30

Where:

Sea Horse Buffet
2022 First Street
Simi Valley

When:

Thursday,
March 21, 2013

Time:

11:00am to 1:00pm

s y p
Where:

Hometown Buffet
Fallbrook Mall
6633 Fallbrook Ave.
West Hills

When:

Thursday,
April 18, 2013

Time:

11:00am to 1:00pm

“Where Members Are Priority”

Join North Hollywood F.C.U. for great rates,
great customer service, and free services.

We offer:
Auto Loan Purchases and Refinances as low as 3.45%
Signature/Personal Loans as low as 8.90%
Emergency Loans up to $500 instant approval
Birthday Loan available during Birthday Month $1000 instant approval
Regular Share/Checking Accounts
First box of Checks are on us
FREE checking accounts & VISA debit card with free use of
thousands of ATMs
Free online and phone services
Certificate, IRA, and Money Market Accounts
Plus more!!!

North Hollywood Federal Credit Union
11304 Chandler Blvd.
P.O. Box 41
North Hollywood, CA 91603
Phone: 818-769-4200
Fax: 818-769-0451
www.NorthHollywoodFCU.org

*Call for more information so that you too can save
thousands of dollars like many of our current satisfied members
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BRANCH #2902 OFFICERS

SHOP STEWARD LIST

PRESIDENT
• Frank Salazar

Agoura Hills Chief S.S.
Chatsworth Chief S.S.
Fillmore Chief S.S.
Moorpark Chief S.S.
Alternate
North Hollywood Chief S.S.

EXECUTIVE VICE PRESIDENT
• Ray Hill
SENIOR VICE PRESIDENT
• Paul Drapkin

Chandler
Laurel Canyon
Studio City
Valley Village
Northridge Chief S.S.
Shop Steward/
Webmaster
Porter Ranch
Alternate
Ojai Chief S.S.
Oxnard Chief S.S.

VICE PRESIDENT
• Ernestine Hernandez
TREASURER/FINANCIAL SECRETARY
• Dan Gorman
RECORDING SECRETARY
• Susan Degenhardt
DIRECTOR OF RETIREES
• Bev Sucich
MBA/NSBA REPRESENTATIVE
• Chris Alessi

Pacoima Chief S.S.
Alternate
Alternate
Alternate
Port Hueneme Chief S.S.
Reseda Chief S.S.
San Fernando Chief S.S.

HEALTH BENEFIT OFFICER
• Joe Gutierrez
ASSISTANT HEALTH BENEFITS REPRESENTATIVE
• Mary Stanley
SGT.-AT-ARMS
• Bob Golden

M.C.A.
North Hills
Sylmar / Main Office
Santa Paula Chief S.S.
Simi Valley Chief S.S.

TRUSTEES:
Debbie Riggs
James Perryman
Sandy Gaunce
Greg Gaddis
David Hyman

Mt. McCoy Station
Thousand Oaks Chief S.S

Long ago, when men cursed and beat the
ground with sticks, it was called witchcraft. Today it’s called golf.
— Will Rogers

RECREATION NEWS
SEA WORLD:

Adults: $55.00 (Gate price $78.00)
Child: $55.00 (Gate price $70.00) 3-9
January 1st Seaworld Ticket price will be $60.00

SEE’S GIFT CERTIFICATE:

Alternate
Newbury Park
Ventura Chief S.S.
East Ventura
Woodland Hills Chief S.S.

Greg Gaddis
Angel Hale
Call Office
Robbie Elsaleh
Lori Stewart
Steve Leyton
Louie Rodriguez
Greg Gaddis
Steve Leyton
Greg Gaddis
Steve Leyton
Onofre Varela
Larry Orcutt
Larry Orcutt
Kurt Whitesell
Philip Navarro
Ernestine Hernandez
Johnny Boyd
Pablo Galvan
Steve Dickerson
Frankie Mercado
Rocio Fraire
Lorie Moore
Kathi Albritten
Jeff Hastert
James Perryman
Albert Reyes
James Perryman
C.C. Flatts
James Perryman
Laura Rowe
Sandra Gaunce
Sal Lopez
Sandra Gaunce
Jim Mette
Alex Lopez
Walter Williams
Mary Stanley
Jim Mette
Debbie Riggs
Laura Rowe
Laura Rowe
Joe Vedder
Paul Drapkin

At the monthly meetings (every third Tuesday of the month)
coupons and flyers for various venues are available.
My famous homemade oatmeal chocolate chip cookies are
4 for $1.00.

PAULETTE DYER

$14.00 (Retail Value $16.90)

For each See’s Gift Certificate purchased received one
$5.00 Gift Card. (While supplies last)
Additional Gift Cards can be purchased for $5.00 each.
January 1st SEE’S GIFT CERTIFICATES $15.00
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BEV SUCICH
Will be serving

DINNER
At the March
Union Meeting

MAR 5 Executive Board Meeting 6pm
Executive Council Meeting 7pm

DINNER starts at 6pm

MAR 19 Regular Branch Meeting 7pm
Union Hall-Chatsworth
Dinner served 6 pm

TRI-VALLEY BRANCH 2902

MAR 21 Retiree Lunch 11:00am
Sea Horse Buffet-Simi Valley

ANNOUNCES
MEMBERSHIP APPRECIATION
NIGHT AT

APR 2 Executive Board Meeting 6pm
Executive Council Meeting 7pm

DODGERS STADIUM

APR 15 Tax Day

VS. THE PHILADELPHIA PHILLIES
SATURDAY JUNE 29, 2013
7:10PM
TICKETS ARE IN THE RIGHT FIELD
PAVILION AND INCLUDE ALL YOU

APR 16 Regular Branch Meeting 7pm
Union Hall-Chatsworth
Snacks served
APR 18 Retiree Lunch 11:00am
Hometown Buffet-West Hills

CAN EAT DODGER DOGS, PEANUTS,
NACHO’S, POPCORN & SODA

MAY 7 Executive Board Meeting 6pm
Executive Council Meeting 7pm

TICKETS ARE $28 EACH
CONTACT DAVID HYMAN AT
(818) 893-8613 or at
davidahyman@aol.com

MAY 11 NALC Food Drive
MAY 12 Mothers Day
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Fighting the Good Fight
By Frank Salazar, President

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
n
Sunday,
heard. Again, I
March 24th,
thank those who
Branch 2902
made the effort to
members along
participate in the
with hundreds of
rally.
other members
across Southern
PMG Must
California
deObey the
scended on the
Hollywood Station
Law
Post Office for a
Looks
like
day of action to
Postmaster Gensave 6-Day deliveral (PMG) Donaery. It was a nice
hoe got slapped
warm
sunny
down again. And,
Southern Califorhe is not making
nia day that was
any friends in
well attended by
Congress. In fact,
the Branch. I
the PMG angered
wanted to thanks
Pictured above is the contingent of Carriers from Branch 2902 who many Congressthose that gave up
made the sojourn to the Hollywood P.O. for the NALC Day of Action. men and women
their Sunday to
along with a
come out and get
handful of Senathe message out. We walked around Hollywood Boulevard
tors for attempting to defy Congress. The PMG and his
spreading the message of 6-Day Delivery getting support
team of slimy lawyers attempted an end around a Congresfrom passersby and were filmed by CBS/KCAL and KMEX
sional mandate to provide mail delivery 6-days a week.
television stations. The “USA for 6-Day” rallies were held
Since it was a continuing resolution, the PMG and his legal
nationwide in the rain, snow, sleet and hail. President
team reasoned that it wasn’t really a law and that they didRolando commented that we had good timing with the raln’t need permission to cut back delivery to 5 days a week.
lies. The NALC was extremely effective in getting our mesHowever, a recent Government Accountability Office
sage out as was evident with press coverage across the
(GAO) opinion stated that the Postal Service lacked the aunation on television and in the newspapers. Sometimes,
continued on page 2
we have to get out and hit the streets to get the message

O

many new CCAs that were not formerly Transitional Employees, and are brand new to the Postal Service find out
that the job is not as easy as it looks. I have already received many tearful calls of CCAs who have failed the driving tests or were cut because they could not do the job.
Some are not showing up as scheduled, and some have
just plain quit.

PRESIDENT’S REPORT…
Continued from page 1

thority to stop delivering mail on
Saturdays.
Moreover, the Postal Board of
Governors met on April 9th and
agreed with the GAO opinion. The
PMG cannot go to a new national
delivery system where mail would
be delivered Monday through Friday and parcels would be delivered
Monday through Saturday. Therefore, the PMG’s plan has been delayed. The key word is delayed not stopped or killed, because PMG Donahoe and his Congressman friend Darryl
Issa are not giving up on dismantling the Postal Service.
We have to stay vigilant. Management is just waiting for
Congress to drop 6-day delivery from the continuing resolution. There are 5-Day coordinators in each district across
the United States. Management is still withholding Carrier
positions and is all set to go forward with 5-day delivery. If
the PMG attempts to defy Congress in the future, the
NALC is prepared to go forward using a court injunction to
stop the USPS from going forward. For now, 6-Day delivery is the law and everything dealing with 5-day is on hold.

In my orientation speech to the CCAs, I explain that
they have a path to become a full-time career employee.
The Postal Service is one of the few employers that can
provide a middle class job where you can still afford to raise
a family, get quality medical insurance, educate your children, and buy a house or a car. Basically, a Letter Carrier
job is an entry point into the middle class. I explain to these
CCAs that they are the new generation of the NALC, so we
care deeply about them succeeding in the Postal Service
and keeping the NALC strong. If you see a new CCA in
your office, ask if they belong to the NALC, because some
have slipped through the cracks without being given an
NALC orientation. If they aren’t members, ask them to join
and help them out on their postal journey. The Stewards in
your office should have a sign-up sheet and the Branch offers a $20.00 bounty for any Carrier you sign-up.

Locals
Currently, Executive Vice President Ray Hill and I are
conducting local negotiations in 17 installations. In all my
years as a full-time officer, Management has not opened up
all locals as they have done this time around. The month of
April was designated as local negotiations month, and we
have to get it all done in 30 days. To say the least, these
are very busy times around the hall.

No Growth Plan
I believe there is a proverb in the Bible that states,
“Where there is no vision, the people perish.” Well, this
holds true for postal leadership at L’Enfant Plaza. The PMG
has no vision or growth plan for the postal service. All he’s
doing is cutting back service to match revenues in a downward death spiral. However, he just got a brilliant idea. It
goes like this, why doesn’t the Postal Service go to the
NALC and the other Union’s and ask them to “reopen and
renegotiate” their recent labor contracts? Man, are you
mad or what! Must be the medication! What labor Union in
America, which had worked for over a year without a contract and just went through an expensive and lengthy arbitration process, would renegotiate their recent contracts to
lower the wages and benefits of its members? This man is
desperate, an idiot, or a madman. The PMG has got the attention of the media, Congress, the public and large mailers, but he has no plan except to cut service. The PMG
wants to cut Saturday delivery to save an estimated and
unsubstantiated $2 billion, but has lost approximately $1.5
billion because the Service couldn’t properly price flats and
magazines. This man has to go, but who will take his job?

Management has it in their mind that we Carriers get
too many annual leave slots throughout the year and in
some offices they only want to give us the amount of slots
for leave we earn not taking into account carried over
leave. Some of you out there carry over hundreds of hours
of leave and would not have an opportunity to use it. For
those offices that do not have spot leave, Management
does not want to put in provisions for spot leave. Management would rather have you beg and plead for a single day
off before they say no.
In most of the offices, Management wants to change
the holiday pecking order and force non-volunteer holiday
employees to work on their holiday before scheduling
CCAs or overtime volunteers to work. The whole point of
Article 11 Holidays is to let as many full-time carriers off as
possible to enjoy the holiday. And, it doesn’t stop there.
Management wants to take away or reduce light-duty assignments, they don’t want to guarantee parking, they want
to get rid of retreat rights and our bidding structure, and
they want us to agree to fix days off in anticipation of 5-day
delivery without designating the day off, and the list goes
on. Suffice it to say, this is turning out to be a very long
month. All for now back in two.

City Carrier Assistant Orientations
Locally, Management plans to hire at least 300 City
Carrier Assistants (CCAs). It has been my pleasure to be
given an opportunity to talk to these new hires before they
hit the workroom floor and explain the benefits of joining
the NALC and what we can offer them. Unfortunately,
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Sorry Willie, but the Glass is
Half Full And Half Empty
By Ray Hill, Executive Vice-President
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

W

master General Donahoe’s announcement about USPS
going to 5 day delivery as of August 5, 2013 will not come
to fruition. Although the Congressional “Continuing Resolution” only applies to the current Fiscal Year (which ends on
September 30, 2013) at least it buys us some time and ensures us that PMG Donahoe won’t implement his suicidal
business plan on August 5th.

hile visiting the Sylmar Post
Office a couple of weeks ago
I spoke with Letter Carrier
Willie Melendres. During our brief conversation at his case,
Willie told me that he didn’t like reading the Mail Bag News
anymore because it contained nothing but bad news about
the USPS and Willie said that he found reading all the bad
USPS news was depressing. So, in an attempt to win Willie
back as a Mail Bag News reader, I thought I would try to
write at least some positive news about the USPS. The
problem was that even after extensively racking my foggy
brain I found it really, really difficult coming up with any
positive news regarding the USPS. Then, lo and behold, the
U.S. Postal Service Board of Governors came out with
a statement this morning (April 10, 2013) that will hopefully help me get the positive USPS news snowball rolling.

After more painful racking of my foggy brain, I was able
to think of some positive news regarding our new National
Agreement, better known as our Contract. However, in
order to properly lead into the other positive/good news, I
must preface it with some negative/bad news. Sorry Willie,
but unfortunately the glass is half full and half empty.

Statement from the U.S. Postal
Service Board of Governors

Bad News - Skilled Workers
being Laid Off

The statement released by the Board of Governors this
morning reads as follows, in part:

Here at Branch 2902 we process a lot of grievances,
which requires us to make lots and lots of copies as we do
so. Our Minolta copy machine has cranked out over a million copies since the Branch purchased it in the Year 2000.
Because our copy machine is old and has definitely been
overworked, it breaks down and needs parts and repairs
on a now semi-regular basis.

Good News/Bad News

The Board of Governors of the United States Postal
Service met April 9 and discussed the Continuing
Resolution recently passed by Congress to fund
government operations.By including restrictive language in the Continuing Resolution, Congress has
prohibited implementation of a new national delivery
schedule for mail and packages, which would consist of package delivery Monday through Saturday
and mail delivery Monday through Friday, and
which would have taken effect the week of Aug. 5,
2013.Although disappointed with this Congressional action, the Board will follow the law and has directed the Postal Service to delay implementation
of its new delivery schedule until legislation is
passed that provides the Postal Service with the authority to implement a financially appropriate and responsible delivery schedule. The Board believes
that Congress has left it with no choice but to delay
this implementation at this time. The Board also
wants to ensure that customers of the Postal Service are not unduly burdened by ongoing uncertainties and are able to adjust their business plans accordingly (emphasis added).

Up until about a year ago, a man named Paul (last
name unknown) was the technician who came and fixed
our copy machine whenever it was in need of repair. Paul
was punctual, cordial, and he knew our copy machine inside and out and was always able to get our copier up and
running quickly when it was in need of repair. He drove
what appeared to be a hoarder’s car, but his car wasn’t full
of junk or trash, it was full of the parts that he needed to repair copy machines. I don’t remember Paul ever having to
order parts for our copy machine; he just went out to his car
and rummaged around for a few minutes until he found the
part that he needed. I didn’t really think about it when, approximately a year ago, Paul stopped showing up and another technician started coming to fix our copy machine.
Maybe it’s just a coincidence or it could be due to the fact
that our copy machine is now a year older, but ever since
Paul stopped fixing our copy machine it seems to break
down more and more often. Also, the new technician doesn’t carry parts around in his car like Paul did so he has to
order them if they need to be replaced.

There you have it Willie, some good, positive news
about the USPS. As many of us strongly suspected, Post-

continued on page 6
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I’M JUST SAYING…
By Ernestine Hernandez, Vice President/Oxnard Chief Shop Steward
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
own Carriers receive their 25 years union pins and get in
’ve been wondering about what’s
on the membership drawing worth over $1,700.00).
been going on lately. I mean, how
can people believe that making
All the people in the communities you serve know you
bonehead decisions won’t result in
are out there and feel better for it. You represent a feeling
getting caught and fired? Stealing,
of security; that everything in our country is normal. (You
throwing mail away, hiding and decan tell this because almost every movie that you see will
laying mail are all reasons people
have a mail carrier or mail truck in it to make it seem real).
get fired. Why do they do it? Is it because they don’t value
Plus everyone appreciates & respects you for all the hard
making an honest living? I don’t know. But what it does
work that you do. And if you feel that they don’t, then
show is that they just don’t care about anything, or anyone
maybe you should think about the kind of service and attibut themselves.
tude you are giving them to change that.
This may be a frustrating and difficult place to work
The USPS still provides many jobs and opportunities to
sometimes, and you may feel like just going home, but that
all who qualify. Plus many jobs at the USPS are also availdoes not mean you should disregard the consequences of
able to our veterans that return home after serving our
doing illegal things. This job with all it’s challenges still has
country at home and abroad. It is also well worth preservso much to offer, and we should all realize that and do our
ing since it keeps our economy growing by providing other
best to protect it.
jobs that are also related like trucking, advertising, paper
industry and office supplies to name a few. Where would all
We work for the most trusted federal agency in the U.S.
those jobs be without the USPS?
and that is nothing to sneer at. While we see and hear
about the few boneheads out there that don’t know how to
The USPS provides universal service to all at still very
appreciate that, we also see the vast majority working hard
modest prices without putting an additional tax burden on
and fighting to keep this federal agency alive. And while
the public. And while many criticize the USPS for being too
there are those few who want to see it get dismantled,
slow or “obsolete”, it is still the most reliable and less intruthere are also the rest of us who want to see this legacy of
sive method of communication available to everyone in all
ours grow and thrive once more.
walks of life. I mean, your mailboxes can’t get hacked into
from people in other countries which can give them all the
Hey guys, tell me something. Were you as surprised as
information on you that they need to hurt you financially.
I was when you heard about Al getting fired for stealing? I
And if someone does get into your mailbox, there is a betwas really shocked, but not as much as when I found out
ter chance of them getting caught locally, than if it was
he was also taking money from Carriers, a lot of money!
done online on the internet from anywhere on earth.
But why were they giving it to him? Did people feel that to
get time off or extra hours that you had to buy it? Because
Receiving a letter or card from someone you care about
that is so wrong! That is not special treatment; it is called
is always fun and special. Sending and receiving mesextortion… another form of corruption from someone who
sages, products, and services such as Express Mail make
thought he was untouchable.
sure that everyone of all ages are actively engaged in communication as long as they have an address to receive it at.
You’ve got to remember that it is the honest, ordinary
No special power devices are needed either, by people
people who work for the USPS that make it great. The
who can’t afford them or don’t know how to use them.
same people who come in day in and day out and give their
best to all their customers. The same people who know
So don’t think you are being smarter and commit a
where the mail goes even without the proper address. The
bonehead act that will cause you to lose being a part of this
same people who care enough to go the extra mile to asvaluable service that has served this country very well for
sist those same customers when there is someone in danhundreds of years. And keep doing your part in helping to
ger or lost. The same people who think about their fellow
protect it from those who would like to see it go down.
workers and don’t leave a mess behind for them to have to
Sign up to be an e-activist to get the latest news on Letclean up. The same employees who care enough to help
ter Carrier issues, join the Carrier Corps to actively particiothers in need by contributing to the Combined Federal
pate in job saving activities, and contribute to COLCPE to
Campaign (CFC), and by their hard work given on Food
help fund the political actions necessary to keep our legisDrive Day. And we cannot forget all those who join us at rallators informed on how ever changing legislation affects
lies, or call and write to our Congressional Representatives
the USPS. Let’s not make it easy for those who want to
to block legislation that will hurt the USPS’s ability to surtake it over for their own profitability, and to make it our
vive. These are all the real heroes of this job. (By the way,
biggest loss in history. Think instead about what we are
come join us at our May 21st meeting to see some of our
leaving behind, and who we are leaving it behind for!

I
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NETWORK NUANCES
By Mary Stanley, Assistant Health Benefits Representative
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

M

• Can NOT be prevented
(There is no guarantee in preventing it. However,
there are ways to reduce our risks.)
• NOT Contagious
(It is not an infectious disease.)
• It does not have to be hereditary to get it.
(Just because it does not run-in the family, does not
mean you won’t get it.)
Check your 2013 NALC HBP brochure for coverage or
call NALC HBP: 1-(888) 636-6252.
Be sure to pick up a handout at the next union meeting
for information on High Blood Pressure and Cancer!
GOOD LUCK to us all on a very productive Food Drive,
May 11, 2013
Wishing you’ll a happy Mother’s day and happy Father’s day.

ost of us have regular doctors
that we have selected taking
into account their participation in our NALC HBP. However,
sometimes we have a need to see a
specialist and discover that the doctor is not covered as a PPO within our OAP CIGNA network. We recently had such an experience with our son. If
the medical facility is a member of the PPO CIGNA network, rather than the OAP CIGNA network, our NALC HBP
will still treat the costs as “within network”.
In our case, the doctor’s office informed us that they
were participating within our network, even though the “on
line” providers listing did not list them. We verified this with
Customer Service at NALC HBP. It turns out that the doctor’s office was correct. It is always a good idea to check
with NALC HBP if ever you have doubts. There could be
reasons why the data bases were not updated. For example, the specialist’s medical facility may be new participants.
As a result of the doctor’s examination, physical therapy was prescribed for our son. The facility recommended
by the doctor was not a PPO within the CIGNA network.
However, the physical therapy facility was willing to treat
our son as if they were members of the CIGNA network, so
that the out of pocket expense that we had to pay was the
same as if they had been members of the CIGNA network.
So, next time you find a doctor you want to go to and
you think that the doctor is not covered by the NALC HBP,
call to verify that. Some medical facilities are willing to work
with you and your health insurance.
Also keep in mind that if there is more than one doctor
in the same medical facility, it is possible that only one of
the doctors is covered by NALC HBP. Make sure that the
Doctor that you make an appointment with is covered. I
had to go to the ENT (Ears, Nose and Throat) specialist.
There were two doctors at the medical facility. They were
father and son with the same last names. Only the father
was covered by the NALC HBP CIGNA network, not the
son. If I had made the mistake of going to the son, I would
have had an unexpected unpleasant surprise when the
EOB (Explanation of Benefits) came.
Some information about Breast Cancer:
• Affects both men and women
(The risk of men getting it is much lower compared
to women.)
• Occurs more in older ladies
(The risk of getting it increases as we age. KEEP IN
MIND “NO ONE” is too young to get it.)

ROBERT “BOB” SCHULTZ
Father of Letter Carrier - Moorpark, CA
Featuring Weinbrenner, Rocky and New Balance Shoes

Serving the San Fernando Valley and Ventura County
3324 FAXTON COURT•SIMI VALLEY, CA 93063

PHONE: 805-526-4972

Pictured above is new retiree Linda Waters (second
from right) as she is presented with her retirement
watch from the Thousands Oaks Post Office woman’s
Rotary Association!!! Actually those are fellow Thousand Oaks Letter Carriers Mary Stanley, Susan Degenhardt (retired) and Debbie Riggs along with Linda wishing her the very best on her well deserved retirement.
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Why Not “Term” Your Life?
By Chris Alessi, MBA/NSBA Representative
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
ance Plan has a divisible surplus for distribution as a diviello Brothers & Sisters, what an
dend. If so, the dividend amount is credited to each policy
awesome time of the year,
on the anniversary date. The policy owner has the followeverything is new again, and it
ing options:
might be the right time for you and
or your family to invest in term insur(1)- Leave the dividend on deposit at an interest rate set
ance through the MBA. The Term Inby the MBA (never less than 2%).
surance Policy is the most affordable of all the plans be(2)- Receive the dividend in cash.
cause it insures your life for a certain period of time and the
(3)- Use the dividend to pay premiums on the policy.
premiums stay the same for that entire period of time. The
MBA Ten Year Renewable & Convertible plan offers inYou decide how often you want to pay your premiums,
surance protection for a term of ten years at a time, for a
Monthly, Annually, or Biweekly under MBA’s automatic paydeath benefit from $10,000 to $100,000 of protection. This
roll deduction plan. You now can go on the web at
policy is Renewable every ten years without a physical until
(NALC.ORG) and click on departments, then go to the
the policy anniversary date after the insured’s 80th birthday
MBA where you can read all the plan brochures and print
and can be converted to a Whole Life Policy at any time on
the applications. It is very easy to get started, just fill out the
renewal without a physical until the policy anniversary date
application and mail it to the MBA. You have 30 days to reafter the insured’s 65th birthday (The only requirement is
view your policy and if for any reason you decide not to
that the face value cannot be greater than the face value of
keep it you may return it for a full refund of your premiums.
your existing policy). You can choose to purchase a policy
This Ten Year Renewable & Convertible Term Insurfor your own life, for your Spouse, Children, Grandchildren,
ance Plan is designed exclusively for Letter Carriers from
and Great Grandchildren, also Step Children, Step Grandyour NALC/MBA.
children, and Step Great Grandchildren between the ages
In closing I wish all our union members, officers, and
17-70.
their families a safe and fun summer ahead.

H

Dividends

In solidarity, GOD Bless you.

Each year the NALC Board of Trustees determines if
the MBA 10 Year Renewable and Convertible Term Insur-

my good news about the USPS and our new National
Agreement.

SORRY WILLIE…
Continued from page 3

A couple of weeks ago I was working in my office and
I heard someone walk in the front door and start talking to
Frank. The voice sounded familiar and I soon realized
that it was Paul, our old copy machine technician. I heard
Paul telling Frank that he had just come from a job interview at the business next door to us where they service
printers. Paul told Frank that he had been laid off by
Minolta about a year ago, which explains why he stopped
coming here to repair our copy machine. Paul said that
after being laid off by Minolta he had been unemployed
for some time before he was able to land another job.
Paul said that he was recently laid off from his new job
also and that he was now living with his brother. He said
that his brother had lost his job recently and that they
were having trouble paying their bills. I felt sorry for Paul
when I heard him telling Frank his story and it got me to
thinking about how Paul is just one of millions of “laid off”
Americans with specialized job skills who have similar
economic tales of woe to tell. Sorry Willie, you’re right,
that story was really depressing. But it leads me into

Good News - No Layoffs for
Letter Carriers
As I wrote in the last issue of the Mail Bag News, even
though our new Contract could have been better, it could
have been far, far worse. In our new Arbitrated National
Agreement, or Contract, we retained the “No Layoff” protection that we have had since NALC negotiated our first
National Agreement in 1971. Between 1971 and 1978 Article 6 of our National Agreement read as follows:
“It is agreed by the Employer that no employees employed in the regular workforce will be laid off on an involuntary basis during this agreement.” This language protected every regular employee from being involuntarily laid off.
The 1978 National Agreement (which was partially decided
by Arbitrator Healy) changed the language of Article 6 of
our National Agreement so that all employees that were
working as of September 15, 1978 (the date of the Nationcontinued on page 7
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Time to Vote…Again!
By David Hyman, Tri-Valley Branch 2902 Political Liaison
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
Union also supports the Carrier Connect program even if
t’s that time again for those of us
management doesn’t always follow through on our leads,
who live in the City of Angels to
we need to grow the business and save the USPS from itvote for a new Mayor. The Los Anself. Those of you in Ventura County except those in Simi
geles Federation of Labor is endorshave Julia Brownley as your member of Congress. She
ing Wendy Gruel for Mayor. The
has lived up to her promises and has co-sponsored our
Federation believes she has been a
legislation to save six day delivery (HR 30). My vacation in
stronger friend of Labor than her opponent. With only 21%
late April included a visit to DC to join the NALC Lobby on
of the eligible voters participating in the March primary, a
Washington because I also have a new member of Conlarge pro labor voter turnout could secure Wendy’s elecgress representing me, Tony Cardenas, and I wanted to
tion, a historical opportunity for her to become the first
help persuade him to follow Julia’s lead.
woman Mayor of Los Angeles.

I

It’s Time for Dodger Baseball

Labor has also endorsed Mike Feuer for City Attorney
and supports proposition C, an advisory initiative supporting the over turning of the Citizens United decision which
defines Corporations as people when it comes time to
making political contributions but it does not limit their financial participation in funding campaigns. Proposition C
will put limits on Political campaign spending and rights of
corporations.

Speaking of the City of Angels, our Los Angeles
Dodgers will be hosting the Philadelphia Phillies on Saturday June 29th @ 7:10 pm when our Branch 2902 social
event takes place there. Contact me at (818) 893-8613 or
at davidhyman@aol.com to see if I still have tickets left for
the right field pavilion and all you can eat Dodger Dogs,
popcorn, nachos, chips and soft drinks that night for $28
each. Hope to see the World Series title in So Cal this
year. We finally had my Kings win the Stanley Cup earlier
this year, something I’ve waited over 40 years for.

I hope you all have been contacting your member of
Congress and our two U.S. Senators to remind them to
support our six day delivery of mail. Your family’s future
depends on the continuation of six day mail delivery. The

nearly non-existent in private sector labor contracts today.
Accordingly, they should be excised from the parties agreement…” (Emphasis added).

SORRY WILLIE…
Continued from page 6

al Agreement Arbitration Award) were still protected from
being involuntarily laid off; other career employees hired
after September 15, 1978 achieved protection from being
involuntarily laid off after completion of 6 years of continuous service (having worked in at least 20 pay periods during each of those 6 continuous years).

Thankfully Arbitrator Das disagreed with this position
taken by the USPS and we successfully retained our COLA
clauses, no-layoff protection and restrictions keeping the
USPS from contracting out our work in our new National
Agreement. These are significant “victories” because PMG
Donahoe has no business plan that includes expansion of
the USPS and the services we provide; on the contrary his
only business plan is to slash, burn and shrink everything
that he possibly can in the USPS (i.e., the number of USPS
employees, the number of Post Offices and processing
plants, the customer services we offer, the number of days
that we deliver mail, etc.). Had we lost the No-Layoff Provisions in our new Contract you can bet the farm that Donahoe’s business plan would have led to layoffs, no doubt
sooner than later.

I am happy to say that, in spite of the efforts of the
USPS, we retained that same protection from involuntary
layoffs in our new National Agreement.

USPS Not Happy
The USPS was not happy that we retained the “No Layoff” protection that Career Letter Carriers attain after 6
years of continuous service. In the Pre-hearing briefs that
the USPS submitted to the Arbitration Board that decided
our recent National Agreement, the USPS wrote the following anti-labor rhetoric in their attempt to strip away some of
our previously negotiated job securities:

There you have it, Willie, some good news and some
bad news. I wish we had nothing but good news to report
in the Mail Bag News but that’s just not possible given the
current state of the economy and as long as PMG Donahoe is in charge of the USPS.

“…Collective bargaining does not exist in a vacuum,
and must take into account financial realities and changes
in product markets. Provisions such as COLA clauses, nolayoff protections, and restrictions on contracting out are

Until next time try to remember that even though things
are not perfect, they really could be a hell of a lot worse.
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THE GOOD LIFE
By Beverly Sucich, Tri-Valley Branch 2902 Director of Retirees
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

Pin One On

H

ello to all the past retirees and
welcome to all the new retirees.
I have not written an article
since the September-October 2012
issue of the Mail Bag News, I apologize for that and want to wish everyone a happy and healthy 2013 and thank you for all of your
support.

We are going to have some upcoming pin presentations. Don Esterman from Simi Valley will get his 60 year
pin for being a union member. Don, that’s Almost as long
as you were married. Fred Shaw from Woodland Hills will
get his 50 year pin. Boyd Blevins from Ventura will also get
his 50 year pin and Rodney Hill from Woodland Hills will get
his 40 year pin. If there is any one that I missed, let me
know and I will put it in the next issue of the MBN.

I will not give you a run down of the winners of last year
because that would be a very long list, instead I will start
with the New Year of 2013.

Road Trip
I have been looking into a trip to the Chumash Casino
in Solvang California. Here is the information for the shuttle and the prices.

And the Winners are!
The winners for Jan. 2013 are as follows:
Ron Erb, Lois Perkins, Rudy Hernandez (again), John
Mendez Al Cox, Jon McClaren , Joe Majzel, Jim Stevens,
and Harry Wilson.

The price is $20.00 per person and you will get $20.00
in free play back to you.
Here are the locations and times for pick up on a Thursday.

The winners for February 2013 are:
Maynard Owens, John Roundtree, John Mendez, Joe
Majzel, Don Draper, Lee Leighton, Dan Gorman and Ed
Smith.

Chatsworth- 10040 Old Depot Plaza Road. Pick up7:50a.m. and return at 4:00pm
Woodland Hills-21909 Ventura blvd, Ralphs shopping
center. Pick up 7:30am and return at 4:00pm

The winners for March 2013 are:
Rudy Hernandez, Rich Thatcher, & Ed Smith. Congratulations to all the winners.

Simi Valley-2700 Cochran St. The old Mervyns parking
lot pick up.8:10am and return at 4:00pm.

Dave Perez who turned 80 in March is keeping in shape
by still working part time on another job. He is keeping the
body and mind healthy. Keep up the good work Dave.

Thousand Oaks-1385 E. Janns road. Pick up 8:45am
and return at 4:00pm.
Oxnard-1411 West Channel Islands blvd, the K-Mart
parking lot. Pick up at 8:30am and return at 5:00pm.

Don Esterman and his wife Myra are going to celebrate
their 58th wedding anniversary this year. Congratulations
to both of you and we hope you have many more.

Camarillo-park & ride at Los Posas and the 101. Pick up
at 8:00am and return at 5:00pm.

I am glad to announce that we had some Carriers retire
in 2012 & 2013. Harry Wilson from Simi Valley retired on
11/30/2012, Elizabeth Cateriano from Simi Valley on
12/31/2012, Jerry Kinkade from Agoura on 1/1/2013 (that
was a great New Years day present), John Clermont from
Ventura on 1/2/2013 and Johnson Lao from North Hollywood on 2/1/2013. We had 3 carriers from Woodland Hills
retire. Bob Avery, Ron Erb, and Stuart Sult. Congratulations
to all of you and I hope to see you at the retiree luncheon...
Remember retirees you can bring a friend, spouse or family member as your guest.

Ventura-Burlington coat factory. Old Mervyn’s parking
lot. Pick up at 9:00am and return at 5:00pm.
We can decide what month we want to go, if we want to
go, at one of the luncheons. I am looking into getting
vouchers for lunch for the retiree and a guest. After you get
this edition of the MBN we can discuss it at one of the
luncheons. Yes it would be fun to go on a chartered bus to
the casino together but that would just about wipe out our
retirement fund for the year. We do not want to do that because we still want to see our friends at the luncheons the
rest of the year.

Mr. Councilman

We want to thank Joe Gutierrez for the gifts that he donates to our branch.

We want to congratulate Fred Shaw a retiree from
Woodland Hills for being elected to the Carpinteria city
council. We know that Fred is always a concerned and
conscientious person and doing an excellent job for the
city. Good luck Fred!!!

Just a reminder for all of you to donate to COLCPE if
you have not already and I want to thank all of you who
continued on page 9
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THE GOOD LIFE…

Valley, and Evelyn Morgan, Reseda.

Continued from page 8

We want to thank our officers for doing a great job and
fighting for our rights and keeping a strong union for us.

wrote out cards to the Senators and Congress people at
the last luncheon. I am glad that you took the time to write
something about saving the 6 day delivery. Hopefully it will
help.

Remember for those of you who are retiring in the near
future, please stay in the union because you have information from the MBN about your co workers, what is happening to the Post Office and your free lunch for you and your
guest, all for only $24.00 a year.

We want to send our prayers and condolences to the
families of our recently deceased retirees Daniel Cardenas, Simi Valley, Dan Falso, Agoura Hills, R.J. Harris, Simi

Until next time, stay safe.

Pictured above is our very own MBA/NSBA Representative, Chris Alessi as he accepts congratulations from President Salazar on the presentation of
his 25 year NALC membership pin.

Pictured above is Marion Mutrie-Flowers, out of
San Fernando as she accepts her retirement
watch. Congrats on the retirement Marion.

The MDA Poker Tournament/Fundraiser
yielded the following winners
Debbie Wilson & Walter Williams
tied for first prize of $347
Jan Granstrom
was 3rd and took home $250
Robbie Torchon
was 4th and took home $125
Danny Acosta
was 5th and took home $125

Pictured above is Ralph Otte as he is presented
with his 45 year membership pin.

In Memoriam

Once again we thank all of you who participated in this terrific fundraiser for MDA and
hope to see you at the next one.

Richard J. Macias
Northridge- Active Carrier
9

RETIREES LUNCH
RAFFLE AT 12:30

Where:

Sea Horse Buffet
2022 First Street
Simi Valley

When:

Thursday,
May 16, 2013

Time:

11:00am to 1:00pm

s y p
Where:

When:
Time:

Hometown Buffet
Fallbrook Mall
DAve.
6633 Fallbrook
E
LL
West Hills

E
C
N
Thursday,
A
C June 20, 2013

11:00am to 1:00pm

“Where Members Are Priority”

Join North Hollywood F.C.U. for great rates,
great customer service, and free services.

We offer:
Auto Loan Purchases and Refinances as low as 3.45%
Signature/Personal Loans as low as 8.90%
Emergency Loans up to $500 instant approval
Birthday Loan available during Birthday Month $1000 instant approval
Regular Share/Checking Accounts
First box of Checks are on us
FREE checking accounts & VISA debit card with free use of
thousands of ATMs
Free online and phone services
Certificate, IRA, and Money Market Accounts
Plus more!!!

North Hollywood Federal Credit Union
11304 Chandler Blvd.
P.O. Box 41
North Hollywood, CA 91603
Phone: 818-769-4200
Fax: 818-769-0451
www.NorthHollywoodFCU.org

*Call for more information so that you too can save
thousands of dollars like many of our current satisfied members
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BRANCH #2902 OFFICERS

SHOP STEWARD LIST

PRESIDENT
• Frank Salazar

Agoura Hills Chief S.S.
Chatsworth Chief S.S.
Fillmore Chief S.S.
Moorpark Chief S.S.
Alternate
North Hollywood Chief S.S.

EXECUTIVE VICE PRESIDENT
• Ray Hill
SENIOR VICE PRESIDENT
• Paul Drapkin

Chandler
Laurel Canyon
Studio City
Valley Village
Northridge Chief S.S.
Webmaster
Porter Ranch
Alternate
Ojai Chief S.S.
Oxnard Chief S.S.

VICE PRESIDENT
• Ernestine Hernandez
TREASURER/FINANCIAL SECRETARY
• Dan Gorman
RECORDING SECRETARY
• Susan Degenhardt
DIRECTOR OF RETIREES
• Bev Sucich
MBA/NSBA REPRESENTATIVE
• Chris Alessi

Pacoima Chief S.S.
Alternate
Alternate
Alternate
Port Hueneme Chief S.S.
Reseda Chief S.S.
San Fernando Chief S.S.

HEALTH BENEFIT OFFICER
• Joe Gutierrez
ASSISTANT HEALTH BENEFITS REPRESENTATIVE
• Mary Stanley
SGT.-AT-ARMS
• Bob Golden

M.C.A.
North Hills
Sylmar / Main Office
Santa Paula Chief S.S.
Simi Valley Chief S.S.

TRUSTEES:
Debbie Riggs
James Perryman
Sandy Gaunce
Greg Gaddis
David Hyman

Mt. McCoy Station
Thousand Oaks Chief S.S

Some people try to turn back their odometers.
Not me; I want people to know ‘why’ I look this
way. I’ve traveled a long way, and some of the
roads weren’t paved.
—Will Rogers

RECREATION NEWS
SEA WORLD:

Adults: $60.00 (Gate price $78.00)
Child: $60.00 (Gate price $70.00) 3-9

Alternate
Newbury Park
Ventura Chief S.S.
East Ventura
Woodland Hills Chief S.S.

Greg Gaddis
Angel Hale
Call Office
Robbie Elsaleh
Lori Stewart
Steve Leyton
Louie Rodriguez
Greg Gaddis
Steve Leyton
Greg Gaddis
Steve Leyton
Onofre Varela
Larry Orcutt
Onofre Varela
Kurt Whitesell
Philip Navarro
Ernestine Hernandez
Johnny Boyd
Pablo Galvan
Steve Dickerson
Frankie Mercado
Rocio Fraire
Lorie Moore
Kathi Albritten
Jeff Hastert
James Perryman
Albert Reyes
James Perryman
C.C. Flatts
James Perryman
Laura Rowe
Sandra Gaunce
Sal Lopez
Sandra Gaunce
Jim Mette
Alex Lopez
Walter Williams
Mary Stanley
Jim Mette
Debbie Riggs
Laura Rowe
Laura Rowe
Joe Vedder
Paul Drapkin

At the monthly meetings (every third Tuesday of the month)
coupons and flyers for various venues are available.
My famous homemade oatmeal chocolate chip cookies are
4 for $1.00.

PAULETTE DYER

SEE’S GIFT CERTIFICATE:
$15.00 (Retail Value $17.50)
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BEV SUCICH
Will be serving

DINNER
At the May
Union Meeting

MAY 7 Executive Board Meeting 6pm
Executive Council Meeting 7pm
MAY 11 NALC Food Drive

DINNER starts at 6pm

MAY 12 Mothers Day
MAY 16 Retiree Lunch 11:00am
Sea Horse Buffet-Simi Valley

TRI-VALLEY BRANCH 2902
ANNOUNCES
MEMBERSHIP APPRECIATION
NIGHT AT

MAY 21 Regular Branch Meeting 7pm
Union Hall-Chatsworth – Dinner served 6 pm
MAY 27 Memorial Day-Holiday

DODGERS STADIUM

JUN

VS. THE PHILADELPHIA PHILLIES
SATURDAY JUNE 29, 2013
7:10PM
TICKETS ARE IN THE RIGHT FIELD
PAVILION AND INCLUDE ALL YOU

4 Executive Board Meeting 6pm
Executive Council Meeting 7pm

JUN 16 Fathers Day
JUN 18 Regular Branch Meeting 7pm
Union Hall-Chatsworth
Snacks served
JUN 20 Retiree Lunch 11:00am
Hometown Buffet-West Hills-CANCELLED

CAN EAT DODGER DOGS, PEANUTS,
NACHO’S, POPCORN & SODA

JUN 21 Summer Begins

TICKETS ARE $28 EACH
CONTACT DAVID HYMAN AT
(818) 893-8613 or at
davidahyman@aol.com
12

JUL

2 Executive Board Meeting 6pm
Executive Council Meeting 7pm

JUL

4 Independence Day-Holiday
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By The Numbers
By Frank Salazar, President

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
In the merry month of May
When green leaves begin to spring,
Little lambs do skip like fairies,
Birds do couple, build, and sing.

I

n the nursery
a while. The catch
rhyme above,
is . . . you have to
the month of
be present to win.
May can be a very
But, that aside,
merry month, and
maybe we had a
that seems to
larger than averhave rung true at
age crowd beour May general
cause we gave
membership
out pins, a gold
meeting. At that
card,
and
a
meeting, we had
watch.
about 75-80 members
present,
60-50-40-25
which is quite a
No those are
large meeting. I
not lucky lotto
know you didn’t all
numbers or pick 4
come out to hear
numbers; these
me, but it could
Pictured
above
is
the
latest
group
of
Carriers
to
receive
their
25
year
numbers are the
have been the caNALC
membership
pin.
Pins
were
presented
at
the
May
Branch
meetamount of time
maraderie, food or
that some individthe
$1834.00 ing in Chatsworth. 25 years…where did the time go?
uals of our memjackpot for a lucky
bership
have
member in attenbeen NALC members. Brother Don Esterman, a retiree out
dance. Yes, we have had a jackpot for some time now. It
of Simi Valley, was presented with a 60 year membership
goes up by $10.00 per meeting plus half the 50/50 money
pin. Brother Esterman has been a NALC member longer
taken in at each meeting. It was program developed to try
and encourage members to come out to a meeting once in
continued on page 2

PRESIDENT’S REPORT…

Studio City

6,721

Continued from page 1

Northridge/Porter

22,000

than most of our membership has
been alive and that is saying a
whole lot. Brother Fred Shaw a 50
year member was presented with a
NALC Gold Card for his 50 years of
membership. This is also a great accomplishment. Congratulations to
Brother Shaw. As a Gold Card
member, he is also no longer required to pay dues. Also receiving a
pin was Brother Rodney Hill of
Woodland Hills. Brother Hill (no relation to Ray Hill) received a 40 year pin for his years as a NALC member.

Ojai

4,000

Oxnard/Saviers

27,405

Pacoima

8,445

Port Hueneme

7,280

Reseda

10,000

San Fernando/MCA

11,500

North Hills/Sepulveda

7,000

Sylmar

29,821

Santa Paula

3,150

Simi Valley Main

15,540

We also had a new retiree in attendance. Brother Harry
Wilson of Simi Valley was presented with an engraved retirement watch from the Branch. We wish Harry a long and
happy retirement. But, we weren’t done yet. We had at
least 10 members in attendance to receive 25 year membership pins. Receiving pins were Sister Dixie Uribe of Simi
Valley, Brother Emilio Marin of Oxnard, Brother Joseph
Mora of Oxnard, Brother Willie Diaz of Oxnard, Brother
Ralph Vinas of Simi Valley, Brother Richard Uhlman of
Woodland Hills, Brother Jon Rymer of North Hollywood,
Brother Juan Herrera of San Fernando, Brother Bradley
Walker of San Fernando, and last but not least Brother Ron
McSorley of Woodland Hills. We congratulate the Brothers
and Sisters and thank them for their years of service and
loyalty to the NALC.

Mt. McCoy

20,370

Thousand Oaks

34,085

Newbury Park

8,000

Ventura Main

10,875

*East Ventura

36,820

Woodland Hills

27,064

2012 Grievance Activity
In the calendar year of 2012, Branch 2902 processed
1,407 grievances. Following is a breakdown of some of the
grievance activity.
Letters of Warning Rescinded:

125

Letters of Warning Reduced to Review Periods:

2

Letters of Warning Denied:

Food Drive

Suspension Rescinded:

As food drives go, this year’s food drive went ok. We
had a few problems like we did not get enough cards and
bags, but overall there weren’t too many problems. I want
to thank everyone who participated in our annual Letter
Carrier Food Drive, which is the biggest one day food drive
in our Nation. Nationally, we collected over 74.4 million
pounds of food. The total volume for our 21st national food
drive was up over 5% from last year, and nationally it was
the second highest amount ever collected. Locally, we collected over 369,134 pounds. It was our third highest total
ever collected and I have listed all the offices and totals collected. Thank you all for all your support and efforts.

96
23

Suspensions Reduced to Letters of Warning with
Review Periods:

40

Suspensions Reduced in Length:

39

Number of Suspension Days Recovered/Saved:
Suspensions Denied:
Removals Rescinded or Settled:

741
5
16

Removals Reduced to Suspensions:

1

Removals Denied:

0

Contract Cases Resolved:

1,013

City

Pounds Collected

Contracts Cases Denied/Withdrawn:

Agoura Hills

11,830

Carriers Removed From RSL:

Chatsworth

17,480

Cash Settlements

Fillmore

5,461

Moorpark

8,690

The following hourly recoveries are based on Letter
Carrier Grade CC1 Step N ($26.98 per hour).

LCCA/Valley

18,097

Chandler Station

17,500

Overtime Hours Recovered:
(1939.22 hrs.)

42
5
$135,418.31

$78,480.23
continued on page 7
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LOCAL YOKELS
By Ray Hill, Executive Vice-President
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

T

tion for the meetings. On the other hand (surprise, surprise)
Management in some of the offices was not so well prepared and they had some really “wack” proposals that they
tried to get into their local agreements. Frank methodically
shot them down, one by one, and with his superior negotiating skills was able to convince Management to withdraw
most, although not all, of their ridiculous proposals during
the negotiations.

hroughout the month of April,
Branch 2902 President Frank
Salazar and I went on almost
daily road trips to negotiate local
agreements in all of the offices represented by Branch 2902. Our Senior Vice President, Paul Drapkin, came along with us to a
few of the offices so that he could gain some experience in
negotiating local agreements. I won’t bore you with all of
the details of what turned out to be both an interesting and
tedious month, but I would like to make a few comments
about the process here.

After the April negotiations my involvement in the
process was over but Frank’s work was just kicking into
high gear as he had to prepare our items for impasse as
well as prepare rebuttals to the proposals Management
would not withdraw. Frank did an outstanding job as our
Branch 2902 spokesman and chief negotiator throughout
the process and the membership can rest assured that we
are in good hands under his leadership. We shall see within the next few months how it all ultimately shakes out.

Although I had been involved in local negotiations in my
home office of North Hollywood in the past, I had never
been involved in negotiating local agreements in all of the
offices represented by the Branch. My first experience with
“locals” was in the early 1990’s when we met in the conference room at the Union hall to negotiate the North Hollywood Local Agreement with none other than the infamous
North Hollywood Postmaster, Dale Herbert, and his merry
band of misfit Managers. Jon Gaunce was our Branch
President and the Union spokesman for the negotiations.
Mike Steele was there also and what I remember most is
the irreparable lung damage that I suffered during the local
negotiations due to the constant breathing of intense second hand smoke. Although the USPS had already banned
smoking in Post Offices, we had not yet banned smoking
at the Union hall. Throughout the negotiations Mike and
Jon continually smoked from the endless supply of cigars
that Mike had on hand while Dale Herbert and his clown
crew chain smoked cigarettes from their seemingly endless
supply. My lungs still hurt to this day just thinking about it.
There was a lot of gamesmanship involved in those smoky
negotiations and the hazy session seemed to drag on and
on, with both sides doing a lot of “caucusing” throughout
the process. Although it really was entertaining to see Jon
Gaunce and Dale Herbert going toe to toe while negotiating the North Hollywood Local Agreement, I thought the
process took way too long, no doubt due in large part to the
fact that I couldn’t breathe!

Discipline must be “progressive”
Discipline is on the rise in some of the Post Offices represented by Branch 2902. Carriers are being issued discipline for charges ranging from “Irregular Attendance” to
Management’s favorite “catch all” charge, “Poor Job Performance”. I have a real problem with the lack of specificity in the bogus “Poor Job Performance” charge, but that is
an issue for another day.
While I was recently reviewing two very similar disciplinary cases (both 7 Day “No Time Off” Suspensions) that I
was handling at the Formal A Level of the grievance procedure I discovered the same aggravating problem in both of
the grievances. In order to properly support a 7 Day suspension, Management must demonstrate that they issued
the discipline in a “progressive” manner. This simply means
that before Management can issue you a 7 day suspension
for a violation of the USPS Rules or Regulations they must
first have discussed the matter with you (official discussion)
and if the violation was repeated after the official discussion
the next disciplinary progression or step would be to issue
a Letter of Warning (LOW). This means that in most cases
(other than for extremely serious violations) Management
cannot issue you a 7 day suspension without first issuing
you a Letter of Warning. Likewise, Management cannot
issue you a 14 day suspension without first issuing you a 7
day suspension and Management cannot issue you a Notice of Removal without first issuing you a 14 day suspension.

Fast forward 20 plus years and President Frank Salazar
is our spokesman for the local negotiations we conducted
this April. Times have definitely changed from the early
1990’s and with smoking banned in Post Offices it was
great being able to breathe during the negotiations. Also,
there was far less gamesmanship than I witnessed in the
“old days” and the negotiations proceeded in a fairly
smooth manner.

Even if you are guilty as charged, if Management fails

I was extremely impressed with the way Frank handled
the local negotiations, starting with his excellent prepara-

continued on page 11
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OJI Nation
By Robbie Elsaleh, Moorpark Chief Shop Steward
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
Guide.
n March 2013, The USPS and
NALC released the collaborated
2) The OJI guide page 2-2 instructs management as
updates to the Letter Carrier
follows: “Management will also allow four hours for each
Training and On-the-Job Training
OJI to review upon initial use of materials prior to providing
(OJT) Programs. These updates inOJT.”
cluded many changes and require3) Page 2-2 also directs management to “plan to proments to the 3-day OJT that a new
vide
auxiliary assistance for the OJI on each day of on-theCCA is required to receive once arriving at their assigned
job
training.”
(This is a new directive.)
office. Our Sierra Coastal District Learning Development
4) Carrier Academy Training no longer contains any
Manager has disseminated these updates to all the stahands-on simulated casing practice. This is now the retions, but the Postmasters are not doing their part in adhersponsibility of the OJI. You must allow the CCA a minimum
ing to or relaying this new information to their OJI’s for imof 2.5 hours of casing practice.
plementation.
5) Day one of OJI training under the old program only
Since the program updates, we have hired thousands
required the learner to observe tasks all day. The OJI perof CCA’s across the nation. In our district alone, we’ve lost
formed a full day’s Carrier duties while explaining to the
over 25% of the CCA’s for accidents, safety infractions, inlearner what he was doing. The new program now resufficient OJI training, discarding mail, frustration, discourquires
that on day one, after you demonstrate and explain
agement or lack of support. A major contributing factor I
a task, you must allow the learner time to perform the same
believe is that our OJI’s are not getting the proper informatask as you just did; not just to observe.
tion, time and cooperation from their managers that’s required to administer the training properly. Given the high
6) There is a new 102 item OJI Task Checklist that the
rate of turnover, management’s clearly not fulfilling its obliOJI and the new CCA must use. The checklist is included
gation or committing to the success of a new Carrier by
in the OJI guide. The OJI and CCA are supposed to initial
shortcutting the process. They are too quick and eager to
off each task completed. If either the OJI or CCA feel that
dump the new Carrier on their own and deluge them with
additional training is needed on a task, there is a place next
unrealistic expectations that only leave them feeling deto each task to indicate that.
moralized and hopeless when they’re unsuccessful.
7) There is also a new Certification of Completion form
By the time a CCA arrives at your station, they have unthat has to be filled out at the conclusion of OJI training.
dergone 5 days of classroom training and 1 day of handsYou must obtain 4 signatures on it (the OJI, CCA, Manageon LLV training. This training consists of: 1 day Orientation,
ment, & Shop Steward). You need to send the completed
1 day Safety, 2 days Carrier Academy, 1 day Defensive Driform to the District Training office, which will input it into the
ving, and 1 day of one-on-one LLV training with a Driving
database, and then forward the form to the NALC National
Safety Instructor (DSI). Then, the CCA arrives at your staBusiness Agent (NBA).
tion for 3 additional days of OJI Training. This totals 9 days
8) Each NBA office and Postal district has designated
of information overload.
a point person for problems concerning the Carrier AcadeTo me, the final 3 days of OJI Training is the most crumy and/or OJI Training. Our NALC point person is NBA
cial part of the program. This is where everything starts
Chris Jackson. If anything is not going the way it is supcoming together for the CCA and begins making any kind
posed to, the OJI needs to contact the NALC point person
of sense. It’s one thing to have a bunch of classroom inand report the problem.
structions, but it’s a completely different thing to have
9) Our district further utilizes the locally developed Drihands-on physical experience. We must take the time necver Enhancement Program (DEP). It requires that an Messary here and follow the new program as outlined so we
DIE or DSI spend one hour a week for a minimum of 5
don’t shortchange our OJI’s and CCA’s. I’ve compiled a
weeks on driving training to reinforce safe driving practices.
quick list of what every OJI needs to know on the changes.
The above information should be enough to update our
This will give you a starting point in preparing to administer
current
OJI’s and get them the tools they need to properly
the training and help our CCA’s succeed.
administer the training. Remember, before you train your
1) Before any OJI trains a new CCA under this updatnext CCA, you must, and are entitled to, receive 4 hours
ed 2013 program, management MUST provide the OJI
on-the-clock to review both the OJI and Carrier guides prior
with copies of the updated OJI Training Guide and the upto using them for the first time. Ask for auxiliary assistance
dated Standard Training for City Letter Carriers Participant

I

continued on page 6
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Basic Insurance in Retirement
By Chris Alessi, MBA/NSBA Representative
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
starts at the beginning of the second month after your 65th
he amount of your basic insurbirthday or at retirement, whichever is later. Your Basic inance is equal to your salary
surance will continue to reduce until 50% of the pre-retirerounded up to the next even
ment amount remains. When you turn 65 your “regular”
thousand, plus $2,000 dollars. In repremium for Basic insurance stops, but you continue to pay
tirement this is your Basic Insurance
an extra premium for this choice ($0.60 per each $1,000 of
Amount (BIA) at the time you sepayour basic life insurance monthly). If you retire before age
rate as an employee. This amount continues until you
65 the cost is $0.925 per $1,000 of basic coverage.
reach the age 65, after which it may reduce based on the
election options you choose when you retire. You will not
What is NO Reduction?
have Accidental Death & Dismemberment coverage in
This means your Basic insurance will not reduce. When
retirement.
you turn 65, your “regular premium” for basic insurance
When you retire, you must choose the type of reduction
stops, but you continue to pay an extra premium for this
you want by completing form SF 2818, provided by your
choice ($1.83 per each $1,000 of your basic life insurance
local personnel office. For basic insurance, you choose
monthly) If you retire before the age of 65 the cost is
75% Reduction, 50% Reduction or NO Reduction. You
$2.155 per $1,000 of coverage.
can change to 75% Reduction at any time; your coverage
The MBA has 5 different Life Insurance policies that
will be as if you had originally elected 75% Reduction and
are
good
up to $100,000 from term to whole life policies;
your “extra premium” will stop. You will not receive a refund
The
MBA
has very reasonable rates because there is no
of premiums.
middle man and we pass the savings on to you. Please
What is 75% Reduction?
take look at our insurance plans that will be better for you
and your family in the future. You can go on line at nalc.org,
This means your basic insurance will reduce by 2% of
click on departments and go to the Insurance department
the pre-retirement amount each month. The reduction
or you can call me for information. Take Care and God
starts at the beginning of the second month after your 65th
Bless You.
birthday or at retirement, whichever is later. Your basic insurance will continue to reduce until 25% of the pre-retirement amount remains. Your basic insurance is free once it
Q. Will CCA’s have access to the grievance procestarts to reduce. If you retire before age 65 the cost is
dure if disciplined or removed?
$0.3250 per $1,000 of Basic coverage.
A. A CCA who has completed 90 work or 120 calenWhat is 50% Reduction?
dar days of employment within the immediate preThis means your basic insurance will reduce by 1% of
ceding six months has access to the grievance prothe pre-retirement amount each month. The reduction
cedure if disciplined or removed. A CCA who has
previously satisfied the 90/120 day requirement eiOJI NATION…
ther as a CCA or transitional employee (with an appointment made after September 29, 2007), will
Continued from page 5
have access to the grievance procedure without reeveryday so you don’t rush through and shortcut the traingard to length of service as a CCA.
ing, which will also allow you to provide more practice and
coaching time for the CCA. If you experience resistance
from management, just do your best and report your situation to the NBA office.

T

We’re all OJI’s in one way or another. Proper training,
coaching, mentoring, following up and encouragement by
OJI’s, DSI’s, veteran Carriers, Stewards and management
alike, are all extremely important investments. Yes, this
does have an initial cost factor, but it builds a solid foundation that pays for itself many times over in employee retention. CCA’s are our future. If we don’t join together and help
them succeed, the USPS will not succeed, and if there’s no
USPS, nobody’s pension is safe.

ROBERT “BOB” SCHULTZ
Father of Letter Carrier - Moorpark, CA
Featuring Weinbrenner, Rocky and New Balance Shoes

Serving the San Fernando Valley and Ventura County
3324 FAXTON COURT•SIMI VALLEY, CA 93063

PHONE: 805-526-4972
6

Consider the Consequences
By Joe Gutirerrez, Health Benefits Representative
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
lems, letter writing, walking pickets, etc… It is always the
ere I sit trying to write an article
same 10%. Back to our health plan and by that I mean the
for the Mailbag and am drawing
NALC plan for Letter Carriers. As of today no changes are
blanks as to what to write. As I
expected but that is not to say when they finally implement
sit and wonder just what is going
what they are calling Obama Care there will not be
through the minds of all our union
changes in benefits or premiums. As to what no one seems
members. Here we are on the cusp
to know. I personally hope there will be no changes. Right
of a new health insurance program that is going to affect
now we have a health plan that is second to none but we
everyone in the country and not one person has called or
can’t seem to get enough people to change. We are creawritten as to how this will affect them. I did get a call from
tures of habit and hate to change even when it will save us
a retired Letter Carrier from the state of New York who was
money.
concerned but no one from our branch. Makes a person
wonder just what is on Carriers minds.
We check out phone plans, cable plans, cars, shoes but
rarely our health plan which is so much more important and
I know when speaking to our members at the meeting I
valuable to us. This year please get off your duff and get inlook out at who is in attendance and have often wanted to
volved in the union. Help make strong the NALC health
ask those in attendance, how much time they have with the
plan and keep it the best there is. Donate your time and
Post Office. I am sure if we have 100 in the room it would
money. Don’t wait until you retire and ask where’s my
be 10 years and under, 10%, 10-20 years, 30-to 40% and
money? Where’s my health plan? What has the union done
the rest of the Carriers at 20+ years. It seems that we don’t
for me?
care about our future until it is upon us.

H

The same goes when we need help with political probthere has also been a tide going out. At a recent District
President’s meeting, we were informed by the District Manager that we are losing about 25% (1 out of 4) of the CCA’s
being hired. Most are being terminated, and some are just
quitting or just not showing up to work. Granted, the job
may look easy to an outsider, especially if they are observing a professional Letter Carrier. But, actually doing the job
correctly, day in and day out, is no easy matter.

PRESIDENT’S REPORT…
Continued from page 2

Straight-time Hours Recovered:
(1047.20 hrs.)

$28,253.46

Penalty Overtime Hours Recovered:
(58.48 hrs.)

$3,155.58

Administrative Leave Paid:
(143.88 hrs.)

$3,881.88

Annual Leave Hours Re-credited:
(247.67 hrs.)

$6,682.14

Sick Leave Hours Re-credited:
(226.50 hrs.)

$6,110.97

The job of carrying should not be getting harder and
harder, it should be getting easier. But, it isn’t. Some new
CCA’s find the job too physically demanding. Others find
the time restraints difficult. And, others, well . . . they take
short cuts like bringing back mail without permission, not
delivering parcels, not delivering the coverages, or in at
least three different cases throwing away the mail. Suffice
it to say, these Carriers are no longer with us.

As you can see, the cost of doing business just in grievance payments to Carriers runs about a quarter of a million
dollars a year. At one time, the 1990’s, the number was at
least double if not triple this amount. It just goes to show
that management does have money to burn, because they
do not hold their managers responsible or accountable for
their actions.

However, what we do need to do is to ensure that our
new brothers and sisters get a fair shake. As a Union we
are ensuring that they get a Union orientation and that they
are put with approved and certified OJI’s and given all the
proper training. Management has forgotten what it’s like to
have new people. They expect CCA’s to be professional
Carriers overnight and are terminating CCA’s, in my opinion, too quickly. Management should allow time for CCA’s
to improve. So, when you see a CCA come into your office, greet them, ask them to join the Union if they are not
members, show them the ropes, and help them out. CCA’s

City Carrier Assistants
In recent months, there has been a flood of new hires
coming into many of our offices. These new Carriers are
called City Carrier Assistants better known as CCA’s. But,

continued on page 8
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A Good Dose of Medicine
By Mary Stanley, Assistant Health Benefits Representative
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

I

viligence is important to all of us, because it keeps our
costs down. We recently changed doctors, because our
doctor of 23 years retired. When I visited our new doctor, I
requested him to prescribe an MRI in order to evaluate a
long standing back condition that I have. It had been two
years ago that I had an MRI done on my back. With today’s
modern technology and medicine continuously advancing,
I wanted to know what my options were. Unfortunately, I
failed to give our new doctor adequate information. This resulted in the failure to sufficiently justify the need for the
MRI. Although the process of denial was inconvenient for
me, I could see that it was justified and necessary to control costs. From this I have learned to make sure that my
new doctor has sufficient information to justify procedures
that I request. As I have experienced many times with
NALC HBP member services, they are very helpful and
eager to assist in any way they can. They provided me
with valuable suggestions regarding this matter. I am
pleased to say that it all worked out.

must apologize for having missed
our last meeting in May. I have
handouts to share with you all on
cancer and hypertension. My son
and I were in Oklahoma visiting
family. Our flight was originally
scheduled to leave Tuesday morning. Due to the many
thunderstorms, the airport had to close down some of the
runways. I decided it would be
safer for us to fly out the next
day when the weather was to
clear up. Yes, we were there
when the “Tornados” struck.
My family lives about seven
miles from Moore, OK. It’s
such an eerie feeling to actually see these tornados forming in the sky. There were
thunderstorms and hail before
the tornados struck. The hail
was the size of softballs, as
shown in the picture below.
Our family donated cases of water and supplies for the victims.

With the summer weather getting hotter, DON’T FORGET to drink plenty of water with electrolytes to prevent dehydration and use a good sunscreen to protect your skin
from the damaging rays of the sun.
Wishing you all a Happy, Healthy and Safe “Fun in the
Sun” Summer!!!!

Recently we had an experience which demonstrates
the viligence of our NALC Health Insurance Program. This

management cannot move you off your assigned route for
that day (rotation), unless the regular Carrier comes in on
his/her non-scheduled day, and you agree to move to an
open route on your string. There are three elements that
must occur. One, the regular Carrier must come in on
his/her non-scheduled day. Two, there must be an open
route on your string. Three, you must agree to move to the
open route. If one of these three conditions is not met, you
cannot move. However, follow the instructions of your Manager and see a Shop Steward. If you’re on the overtime desired list, a PTF, or a CCA, Management can work you
overtime off your assignment, but you have to work at least
8 hours on the assignment (if there is 8 hours work) you are
assigned to on that day (rotation). In many offices with
staffing problems, Management is moving T-6’s off their assignments in violation of our agreements.

PRESIDENT’S REPORT…
Continued from page 7

are the Postal Service’s and the NALC’s future, help them
get started on the right foot.

Ignorance Is Bliss
Definition: Not knowing something is often more comfortable than knowing it. When it comes to supervision,
sometimes I think that “ignorance is bliss” seems to be their
motto. I say this, because as managers and supervisors retire, we are getting a whole new crop of supervisors that
are poorly trained in the contract and general postal functions. Right when we have weeded out many of the bad
and poor managers, we are getting new managers without
knowledge or leadership skills. Some of these managers
have been around awhile, but they have never been put in
leadership positions. Now that the time has come for them
to step up, they are violating the contract through ignorance, apathy, expediency or just plain laziness. Here are
a few things to watch out for:

Working Carriers not on any OTDL overtime on their
own assignments without maximizing all available assistance: To be brief, before Management can work nonOTDL Carriers overtime on their own assignments, Management must work all OTDL Carriers, PTF’s, and CCA’s

Moving Carriers off assignments: If you’re a T-6 Carrier
or a Carrier on a T-6 higher level detail, in most situations,

continued on page 11
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DC in the Springtime!
By David Hyman, Tri-Valley Branch 2902 Political Liaison
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
banking, insurance or delivering printed e-mails to people
reetings all, nice to know I have
not online. The two Bills would also prevent the closure of
a short break before the next
rural Post Offices and mail processing facilities.
local election to replace former
labor friend Bob Blumenfield who
We also were seeking support and co-sponsors for H
left his 45th State Assembly DisRES 30, a resolution for six day delivery of mail. If we had
trict seat to serve on the Los Angethe time, we’d bring up two additional Bills, HR 961, the
les City council July 1st.
“USPS Stabilization Act” which would require OPM to recalculate the Postal Service surplus in the FERS pension
I did take some vacation time April 20th-25th to join our
fund (OPM has determined
fellow brothers and sisters
that our 2012 over payin lobbying the “Hill”. John
ment was 2 billion). The
Beaumont, our State Politifinal legislation we were
cal Director, did an excelpursuing was by Susan
lent job gathering legislaDavis of San Diego, HR
tive liaisons and others
376 which would establish
from at least 22 states to
national vote by mail stanvisit their Member of Condards.
gress’ DC office to lobby
them on several priority
We ended our visit with
bills the NALC is pushing
a group Congressional
to give us and the Postal
breakfast followed by a
Service stability and job segroup photo with the Capicurity.
tol in the background. We

G

had numerous California
Congressional members
visit us to speak at the
breakfast as well as one
Congressional member
speak from both Hawaii
and Nevada. I now live in
the 29th Congressional
District represented by
Tony Cardenas. He was
just elected to Congress
this past year and despite
the Branch not having the
funds for this lobby trip, I
felt this was a just cause. I
hope you all will take the
time to notify your member
of Congress about some or
all of these House bills.
The toll free number to the Capitol switchboard is 1-866220-0044. Just provide your member of Congress’
name. My four day layover in DC ended with the remaining 8 days of my 12 day trip on the road to visit one of my
sisters overseas. The Dodgers were clearly upset at me for
leaving town, I returned home just in time for them to loose
eight straight.

Senator
Bernie
Sanders introduced S 316
and Congressman Peter
Fazio introduced HR 630,
“The Postal Service Protection Act”. Both the Senate and House versions of
this legislation will return
the Postal Service to financial health in both the short
and long term. These Bills
will preserve the Postal
Service’s vital networks,
high quality service standards and solid middle
class jobs. The identical
Senate and House Bills will
eliminate the previous future retiree health benefit
pre-funding mandate of 5.6 billion that is bankrupting the
Postal Service. The Bills also call for returning CSRS and
FERS pension overpayments as determined by OPM.
These overpayments would be returned to the Postal Service and the legislation would establish permanent six day
mail delivery, something we have to lobby for each year
currently by securing its wording in the annual Appropriations Bill. Both Bills would allow the Postal Service to provide non Postal Services to generate revenue such as

Vote early and often,
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Pictured above is retiree Rodney Hill from Woodland Hills as he accepts his 40 year NALC membership pin. Thanks for all your support over the
years Rodney and we will see you in 10 years when
you collect your gold card.

Pictured above is retiree Fred Shaw from Woodland Hills. Fred was presented with both his 50
year membership pin and his Gold Card for his
loyal membership in the NALC.

Pictured above is Don Esterman. Don is quite a
character but more importantly is the fact that at
the May meeting, Don accepted his 60 year NALC
membership pin.
Pictured above is new retiree Harry Wilson from
Simi Valley as he is presented with his retirement
watch by President Salazar. Good luck in that newfound life Harry!

The Mail Bag News is the official publication of TriValley Branch 2902 (Chatsworth, California) of the
National Association of Letter Carriers. All opinions
expressed are those of the individual author(s) and
do not necessarily reflect the opinions of the NALC or
its officers. The Mail Bag News welcomes articles
and letters to the editor; however the editorial staff of
the Mail Bag News assumes complete authority to
decide which letters are presented for publication.
Anonymous articles are not accepted. Permission is
hereby granted to re-print articles. We just ask that
you give the author and the publication appropriate
credit.

Q. Do CCAs have a work hour guarantee?
A. Yes, CCA’s employed in Post Offices and facilities
with 200 or more workyears of employment have a
four (4) hour work guarantee and CCA’s employed in
all other post offices have a two (2) hour work guarantee.
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LOCAL YOKELS…

can usually get the discipline thrown out altogether.

Continued from page 4

But, as written above, if you don’t file a grievance and
simply “eat” the discipline it will stay in your file for 2 years
and can and will be used as a steppingstone to 7 day suspensions, 14 day suspensions and even Notices of Removal. Do not allow that to happen; notify your Steward immediately when you receive any sort of disciplinary letter
from Management.

to be progressive in their disciplinary actions, we as a
Union will be able to successfully, at a minimum, get the
discipline reduced to what it should have been in the first
place if it had been issued in a progressive manner. I say
“at a minimum” because, as a Union, we are often successful in the Grievance Procedure in getting Discipline
thrown out altogether. See your Steward if you receive
any discipline!

Remember, if you simply show up for work, on time,
give your best effort and always follow the USPS Rules
and Regulations while working there is an excellent chance
that you will never be issued a disciplinary letter. Then you
won’t have to worry about any of this. Until next time, enjoy
the summer.

Now, back to the aggravating problem I discovered
while reviewing the previously mentioned 7 day suspension files. Both of the carriers that received the 7 day suspensions had previously been issued Letters of Warning
that they never filed grievances on. Management cited
those “never grieved” Letters of Warning to successfully
demonstrate that they were progressive in issuing the 7
day suspensions. Guess what happens if you don’t bother
to grieve a Letter of Warning (or any other discipline) issued to you by Management? That’s right, it stays in your
file for 2 long years and can and will be used to support
“progression” throughout those 2 long years if Management decides to issue you further discipline.

PRESIDENT’S REPORT…
Continued from page 8

to 10 hours. Before working a non-OTDL Carrier or work
assignment Carrier off their assignments, Management
must utilize all OTDL Carriers to 12 hours. If these actions
are happening to you, see your Steward so we can put a
stop to it.
Regular Carriers not being paid an 8 hour guarantee:
Believe it or not, we see this violation on a more frequent
basis especially when investigating other grievances. As
regular employees, you are guaranteed 8 hours per day/40
hours per week. And, if you are called in to work on a nonscheduled day, you are guaranteed 8 hours pay or pay in
lieu thereof. The problems we are seeing are that regulars
are being paid less than 8 hours due to clocking. If you
clock in .01 clicks or later due to congestion at the time
clock, and you clock out on time, you may have clock rings
of 7.99, 7.98, or 7.97 hours, etc. When you get your paycheck, you can have a week were you got paid less than
40 hours such as 39.90, 39.96 hours, etc., when it should
have read 40 hours. The time clock will not automatically
default you to 8 hours, and Management knows this. Carriers are getting ripped off. Believe it or not, we have had to
file grievances for .01 hours because Management refused
to fix the errors. The other problem we are noticing is that
when regular Carriers are being called in on a non-scheduled day, Management is not working you or paying you for
8 hours. You are guaranteed 8 hours of work or pay in lieu
thereof. If you can’t work the whole day, Management cannot use you unless they pay you administrative leave for
the rest of the day. It might be a good deal for you to work
less than 8 hours and not get paid for 8 hours, but it violates the National Agreement and the rights of other
OTDL’s who want to work that time or it takes away overtime work opportunities from available PTF’s and CCA’s. If
any of these things are happening to you, let your Steward
know. Ok, I’ve thrown enough numbers at you in this article. All for now back in two.

What really pissed me off when I read the Letters of
Warning that these 2 Carriers never bothered to grieve was
the fact that there was no real merit to either of them and
that there were enough procedural errors in both of them
that I would have been successful in getting them rescinded (thrown out) had we filed grievances. However, since
the carriers failed to notify the Union that they had received
the Letters of Warning and no grievances were ever filed,
they will remain on file for those 2 long years and whatever BS was written in them instantly became the gospel
truth.
About 13 years ago I tried arguing, in a “real loser” of a
Notice Of Removal Grievance, that there was no merit to 3
disciplinary letters the Carrier had received and never
grieved and I argued that if he had grieved them they
would have been thrown out. Anyone want to take a guess
how well that argument played out? Not well, and although
I was able to bamboozle my way into saving the Carrier’s
job that time (with a 21 day, no pay suspension) he continued screwing up and he no longer works for the USPS.
It is extremely important that you notify your Steward when you are issued any sort of disciplinary action
so that we can file a timely (within 14 days) grievance.
And don’t wait until the 14th day to let us know that you received discipline. Do it immediately. Even if you are guilty
as charged, you still need to file a grievance so that we can
mitigate the damage. We are usually successful in getting
the time the discipline remains on file substantially reduced, even if you are guilty. If you are not guilty as
charged or if Management makes procedural mistakes we
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2013 Food Drive
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Union Meeting
April 17, 2012
Chatsworth
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

P

COLCPE- Ernestine Hernandez is ready and willing to
sign up members for COLCPE tonight.

resident Salazar called the
meeting to order at 7:09PM.
Members are led in the pledge
of allegiance by Bob Golden. Roll
call of officers was taken. Asking to be excused were
Paulette Dyer, Jeff Hastert, Joe Gutierrez, Laura Rowe and
Johnny Boyd. Fred Shaw makes a motion to excuse these
brothers and sisters, S/C. Members review the minutes
from the March 19 meeting. Fred Shaw makes a motion to
accept the minutes as printed, S/C.

Retirees- Bev Sucich announces that the next luncheon
will be at the Hometown Buffet in West Hills on April 18.
She is checking into a Chumash Casino trip. There is no
luncheon scheduled for June due to graduations.
Legislative- David Hyman informs members that LA
County Fed. Of Labor handed out flyers for our food drive.
He announces labor rallies, and gives endorsements for
the upcoming elections.

ANNOUNCEMENTS

Health Benefits- Mary Stanley announces that she still
has 2013 pocket calendars for members. She discusses
cancer prevention for men and women.

President Salazar asks for a moment of silence for the
victims of the Boston Marathon bombing.
Member Appreciation Night - Dodger Stadium on Sat.
June 29, 7:10PM. David Hyman is selling the tickets for
$28.00 each.

MBA/NSBA- Chris Alessi reviews the 10 year renewable and convertible term insurance plan for the members.
It is renewable up to 80 years of age, and it can be converted into a whole life plan until the policy anniversary after
the insured’s 65th birthday. He explains how dividends
work. Brochures are available online. Members have 30
days to review policies.

LA County Federation of Labor- They are renting our
hall as a base to canvass for the upcoming mayoral election. They are canvassing for Wendy Greuel.
Day of Action- Several of our members attended. There
were approximately 1500 in attendance at the Hollywood
station on March 24th.

UNFINISHED BUSINESS
None

TE’s- Were all separated on April 10. CCA’s are now
working. They now have a chance to be career employees.

NEW BUSINESS
Ernestine Hernandez makes a motion to adopt an Executive Board recommendation to pay Asst. HBR Mary
Stanley $100.00 plus 4 days per diem ($160.00) for a total
of $260.00 to go to the Health Benefit Seminar in Florida,
S/C.

Food Drive- May 11th, T-shirts have been ordered, food
drive cards have been sent to post offices for delivery.
Stewards/coordinators should check to see if the boxes of
cards have arrived in their stations. Cards are not to be delivered before the Wednesday preceding the food drive
(5/8). Cards and bags must be delivered and food must be
picked up.

GOOD OF THE ASSOCIATION
Know your rights

The membership reviews and discusses the rules for
reporting accidents, reporting procedures for supervisors
when an employee reports an accident, and ELM 544 for
traumatic injuries.

Local Agreements- The month of April will be dedicated
to negotiating local agreements in each of the offices covered by the branch. Members discuss the items that are
brought up at the negotiations.

Sandy Gaunce makes a motion to accept the Treasurer’s report as presented, S/C.

6- Day delivery- Members are informed on the current
status of the PMG’s proposal to go to 5 day delivery. Issa
still has not given up. Postal Service claims it will be broke
by September.

Ernestine Hernandez makes a motion to adjourn (in
memory of Marva Golden), S/C.

Committee of Presidents- President Salazar gives a report on the COP that he attended.

Susan Degenhardt won the 50/50 drawing, and prizes
were won by Debbie Riggs and Eduardo Ornelas.

COMMITTEES

The membership drawing was worth $1824.00. The
name drawn was Michael Miller from Oxnard. He was not
present.

MDA- The Texas Hold’em poker tournament raised
over $1200.00 for MDA. This amount will be split with our
co-host, Branch 4006.

Respectfully submitted by Susan Degenhardt, Recording Secretary
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RETIREES LUNCH
RAFFLE AT 12:30

Where:

Sea Horse Buffet
2022 First Street
Simi Valley

When:

Thursday,
July 18, 2013

Time:

11:00am to 1:00pm

s y p
Where:

Hometown Buffet
Fallbrook Mall
6633 Fallbrook Ave.
West Hills

When:

Thursday,
August 15, 2013

Time:

11:00am to 1:00pm

“Where Members Are Priority”

Join North Hollywood F.C.U. for great rates,
great customer service, and free services.

We offer:
Auto Loan Purchases and Refinances as low as 3.45%
Signature/Personal Loans as low as 8.90%
Emergency Loans up to $500 instant approval
Birthday Loan available during Birthday Month $1000 instant approval
Regular Share/Checking Accounts
First box of Checks are on us
FREE checking accounts & VISA debit card with free use of
thousands of ATMs
Free online and phone services
Certificate, IRA, and Money Market Accounts
Plus more!!!

North Hollywood Federal Credit Union
11304 Chandler Blvd.
P.O. Box 41
North Hollywood, CA 91603
Phone: 818-769-4200
Fax: 818-769-0451
www.NorthHollywoodFCU.org

*Call for more information so that you too can save
thousands of dollars like many of our current satisfied members
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BRANCH #2902 OFFICERS

SHOP STEWARD LIST

PRESIDENT
• Frank Salazar

Agoura Hills Chief S.S.
Chatsworth Chief S.S.
Fillmore Chief S.S.
Moorpark Chief S.S.
Alternate
North Hollywood Chief S.S.

EXECUTIVE VICE PRESIDENT
• Ray Hill
SENIOR VICE PRESIDENT
• Paul Drapkin

Chandler
Laurel Canyon
Studio City
Valley Village
Northridge Chief S.S.
Porter Ranch
Alternate
Ojai Chief S.S.
Oxnard Chief S.S.

VICE PRESIDENT
• Ernestine Hernandez
TREASURER/FINANCIAL SECRETARY
• Dan Gorman
RECORDING SECRETARY
• Susan Degenhardt
DIRECTOR OF RETIREES
• Bev Sucich
MBA/NSBA REPRESENTATIVE
• Chris Alessi

Pacoima Chief S.S.
Alternate
Alternate
Alternate
Port Hueneme Chief S.S.
Reseda Chief S.S.
San Fernando Chief S.S.

HEALTH BENEFIT OFFICER
• Joe Gutierrez
ASSISTANT HEALTH BENEFITS REPRESENTATIVE
• Mary Stanley
SGT.-AT-ARMS
• Bob Golden

M.C.A.
North Hills
Sylmar / Main Office
Santa Paula Chief S.S.
Simi Valley Chief S.S.

TRUSTEES:
Debbie Riggs
James Perryman
Sandy Gaunce
Greg Gaddis
David Hyman

Mt. McCoy Station
Thousand Oaks Chief S.S

WEBMASTER
Larry Orcutt

Alternate
Newbury Park
Ventura Chief S.S.
East Ventura
Woodland Hills Chief S.S.

Never miss a good chance to shut up.
-Will Rogers

RECREATION NEWS
SEA WORLD:

Adults: $60.00 (Gate price $78.00)
Child: $60.00 (Gate price $70.00) 3-9

Greg Gaddis
Angel Hale
Call Office
Robbie Elsaleh
Lori Stewart
Steve Leyton
Louie Rodriguez
Greg Gaddis
Steve Leyton
Greg Gaddis
Steve Leyton
Onofre Varela
Onofre Varela
Kurt Whitesell
Philip Navarro
Ernestine Hernandez
Johnny Boyd
Pablo Galvan
Steve Dickerson
Frankie Mercado
Rocio Fraire
Lorie Moore
Kathi Albritten
Jeff Hastert
James Perryman
Albert Reyes
James Perryman
C.C. Flatts
James Perryman
Laura Rowe
Sandra Gaunce
Sal Lopez
Sandra Gaunce
Jim Mette
Alex Lopez
Walter Williams
Mary Stanley
Jim Mette
Debbie Riggs
Laura Rowe
Laura Rowe
Joe Vedder
Paul Drapkin

At the monthly meetings (every third Tuesday of the month)
coupons and flyers for various venues are available.
My famous homemade oatmeal chocolate chip cookies are
4 for $1.00.

PAULETTE DYER

SEE’S GIFT CERTIFICATE:
$15.00 (Retail Value $17.50)
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THE MAIL BAG NEWS

NON PROFIT ORG.
U. S. POSTAGE

NALC BRANCH 2902
21540 PRAIRIE STREET, #C
CHATSWORTH, CA 91311
(818) 700-9615 FAX (818) 700-9755
br2902@sbcglobal.net
www.nalcbranch2902.org

PAID
PERMIT NO. 41
Canoga Park, CA

Address Service Requested

BEV SUCICH
Will be serving

DINNER
At the July
Union Meeting

JUL 16 Regular Branch Meeting 7pm
Union Hall-Chatsworth
Dinner served 6 pm

DINNER starts at 6pm

JUL 18 Retiree Lunch 11:00am
Sea Horse Buffet-Simi Valley

AUG 6 Executive Board Meeting 6pm
Executive Council Meeting 7pm

AUG 15 Retiree Lunch 11:00am
Hometown Buffet-West Hills

AUG 20 Regular Branch Meeting 7pm
Union Hall-Chatsworth
Snacks served

SEP 2 Labor Day-Holiday

Pictured above is a contingent of Officers and
Stewards who attended Region 1 training in Sacramento in June.

SEP 3 Executive Board Meeting 6pm
Executive Council Meeting 7pm
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National Award Winner
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PROUDLY REPRESENTING: AGOURA, ARLETA, CALABASAS, CHATSWORTH, FILLMORE, GRANADA HILLS, MISSION HILLS, MOORPARK
NEWBURY PARK, NORTH HILLS, NORTH HOLLYWOOD, NORTHRIDGE, OJAI, OXNARD, PACOIMA, PORT HUENEME, RESEDA, SAN FERNANDO,
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Will You Act?
By Frank Salazar, President
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

B

rothers and Sisters, the Postal Service isn’t broke!
Although the Postal Service reported a net loss of
$740 million for the 3rd quarter of fiscal year 2013, if it
were not for the pre-funding of
future retiree health benefits
the Postal Service would have
reported a profit of approximately $660 million.
Prefunding? Yeah, you
might remember that 2006
Congressional law signed into
law under the Bush Administration that was imposed upon
the Postal Service. It was
called The Postal Accountability and Enhancement Act of
2006 (PAEA). Basically, the Postal Service is treated
differently than every other Federal Agency and pri-

vate corporation in America. Most, if not all Federal
Agencies, pay their retiree obligations as they go. Most private
corporations in America are underfunded in their obligations to
their retirees. However, the
USPS is treated differently because it is required to pre-fund
its retiree health benefits 75
years in advance and it must
fund it in 10 years at a cost of
approximately $5.65 billion per
year for employees that are not
even born yet! While I believe it
would be more prudent to prefund a little rather than pay as
you go, it’s ridiculous to pre-fund
so far out for employees who are
not even employed with the Postal Service yet. It’s like
paying off a 75 year mortgage in 10 years for a person

ELECTION NOTICE
This is official notice to all members of Branch 2902 that nominations for convention delegates for the 2014 National Convention will be accepted at the October 15, 2013
and at the November 19, 2013 meetings beginning at 7:00 p.m. at the Jon Gaunce Union Hall, 21540 Prairie St., Ste. C, Chatsworth. The number of convention delegates
and compensation will be decided at the October meeting prior to nominations.
All nominations must be accepted verbally or in writing at the nominating meetings, or they must be received in writing no later than seven calendar days after the close
of nominations. Failure to accept nominations as stated will result in an automatic decline of the nomination.
The president, executive vice president, senior vice president, vice president, recording secretary and treasurer-financial secretary will be convention delegates by virtue
of their office.
Voting will be done by secret ballot at the December 17, 2013 meeting. Members may make written requests for absentee ballots to: Election Committee, 21540 Prairie
St. Ste. C, Chatsworth, CA 91311.Requests for an absentee ballot must be received no later than November 28, 2013. Completed ballots must be received at the branch
office no later than 5:00PM on the day of the election per Article XI of the branch by-laws. Address changes must be sent in as soon as possible to ensure prompt receipt
of a ballot.
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tive Issa is not a friend of the Postal Service or of
Labor Unions.

WILL YOU ACT?…
Continued from page 1

Section 101: This section calls for a Nationwide
Mail Delivery Schedule of 5 days per week. The Postal
Service would deliver packages 6 days a week for a
period of 3 years. On the days the Service does not
deliver, it loses on its monopoly of the mailbox to the
newspaper companies (This section will eventually
wipe out 1/6 of the Carrier workforce and open up your
mailbox to outside companies).

who doesn’t even live in the
house yet!
It’s no big secret that there are
forces in the top 1% of the
wealthiest Americans that want to
weaken the Postal Service, break
its Unions, and privatize the
Postal Service. The best way to
weaken the Postal Service is to manufacture a crisis to
siphon off its cash. Back in 2006, most companies in
America were making profits. But, inevitably all good
things must come to an end. And, when the good times
end every company needs every dollar. In 2008, the
Great Recession came along and online bill paying increased. If it were not for the prefunding debt of $1.4
billion for the 3rd quarter of 2013, the Postal Service
would have made that profit of $660 million on an increase of 3.6% on operating revenue and an 8.8% rise
in parcel volume. So, the Postal Service is not broke.
The Postal Service is making money, if it were not for
the manufactured crisis of the PAEA.

Section 102: Delivery Point Modernization. The
Service is authorized to use the most cost effective
mode of delivery and to phase out door to door delivery. Businesses with door to door delivery will be
forced into centralized or curbside delivery. If you have
an established door delivery as of 1/1/13 you can pay
a fee to continue door delivery. No later than 9/30/22,
USPS Management must convert 30,000,000 door delivery points to centralized or curbside delivery (If you
think your route is big now, in the future many routes
may average over 1000 deliveries).
Section 106: Management must draw up plans to
close and consolidate area and district offices.
Section 301: Removing language that restricts a
reduction in force. This section would allow language
to furlough or lay-off employees (No lay-off protection
is removed).

So, what’s next and how do we fix it? Ok, so we know
that the retiree pre-funding of future retiree health benefits is weakening the Postal Service and in combination with a weak economy and more mail diversion to
the internet it has become a crisis due to the lack of
operating cash; we fix it through more Congressional
action and we call it The Postal Reform Act of 2013.

Section 302: Free life insurance is repealed.
Section 304: Allows Management to take into account rates and types of compensation, pay health
benefits, retirement, life insurance, leave, holidays,
stability and continuity of employment (Of course,
Management will use all these items in the future to
deny us pay raises).

There are forces in Congress that are attempting to
take advantage of this manufactured crisis (PAEA) to
further weaken the Postal Service and take away
many of our rights, pay, and benefits in the name of
Postal Reform. Brothers and Sisters, you have to pay
attention to politics and legislation, because if we don’t
we are going to pay dearly as Postal employees and
Postal customers. There are two bills currently pending hearings (S.1486 and H.R.2748) that must be
stopped or severely amended and you will see why.
I’ve recently read and skimmed over both bills, but I
became bleary eyed reading all the fine print so I will
point out a few of the nasty things in both bills. There
are many more items in the bills; however, I did not
have the time, patience or expertise to properly comment on them. These are my highlights;

Section 305: Last Best Final Offer Negotiations.
Basically, the arbitration panel receives the best two
final packages from Management and the Union. The
arbitrators can only pick one and they have the authority to modify it. The arbitration panel must take into account the financial condition of the Postal Service and
its long term condition.
Section 306: Postal Workman’s Compensation
Reforms. No additional payments for dependents. No
Workman’s Compensation when you reach retirement
age.
Section 504: Postal Service Delivery Point Modernization Fund. The USPS is authorized to borrow
over $1 billion to modernize delivery points (The Service can borrow a billion dollars to purchase and install
centralized delivery points, but where is the money for
new vehicles and new scanners?).

H.R.2748
This bill was sponsored by Representative Darrell
Issa (R-CA) and has only two co-sponsors. There is a
better Postal reform bill H.R.630 with 167 co-sponsors,
but Representative Issa is bottling it up to push his own
bill with 2 co-sponsors. If you didn’t know, Representa2
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Chapter 7 Section 702: Advocate for Competitions. Authorizes “the contracting out of functions of
the covered Postal entity that the private sector can
perform equally well or better, and at lower cost . . .”
(Gives Management the authority to contract out our
jobs).

2 years for deliveries eligible as of 1/1/2013. Management can deliver packages 7 days a week if it provides
an economic benefit to the Postal Service. The Service loses the monopoly on the mailboxes on the days
of non-delivery to the newspaper companies.
Section 205: Delivery Point Modification. Authorizes the USPS to use the most cost effective primary
mode of delivery; All new deliveries are to be centralized or curbside. Businesses with door to door delivery
are to be changed to centralized or curbside delivery.
Residential Conversions: 9 months after enactment
district offices are to make plans to identify and convert
residential deliveries to central or curbside delivery.

If you think this House bill is bad, check out the Senate version.

S.1486
Section 101: Doesn’t eliminate the pre-funding of
retirees health benefits, but stretches out the payments over time. Recalculates the FERS and CSRS
surplus/liabilities of which if found to be a surplus $6
billion can be used to pay down debt of pre-funding.

Section 405: Reduce Area and District Offices.
Within 1 year of enactment, the Service must develop
a plan for consolidating Area and District Offices.

Section 102: Gives Management the authority not
to cover new employees under FERS. Also, gives the
option of establishing a 401k plan for new employees.

Section 502: Federal Employees Compensation
Act (FECA). If you get totally or partially disabled,
watch out! If you are totally disabled and reach retirement age, your compensation will be converted to 50%
of your monthly pay. (Congress just cut your pay from
75% or 66 2/3% to 50%. Basically, Congress is forcing
you to retire). If you are partially disabled and reach retirement age, Congress proposes to cut your pay even
more. Partially disabled employees reaching retirement age shall receive 50% of the difference between
the monthly pay of the employee and the monthly
wage earning capacity after the beginning of partial
disability (In theory, this could cut you down to $5.00 or
$6.00 per hour, which would force many into retirement).

Section 103: Restructuring of payments for retiree
health benefits. Doesn’t eliminate the pre-funding of
retirees health benefits, but stretches out the payments for 15 years or until 9/30/2052, whichever is
later.
Section 104: Authorizes the USPS to negotiate a
Postal Service Health Benefit Plan with one or more
Unions. If a bargaining representative (Union) negotiates such a plan with the Postal Service, the members
are locked into it and cannot participate in the FEHBP.
Section 106: Labor Disputes: The Arbitration
Board shall consider such relevant factors as the financial condition of the Postal Service. There is no
limit on relevant factors (Look for Management to
throw in the kitchen sink in denying us a pay raise).

Section 503: No compensation for dependents. If
you are currently disabled and have dependents, you
receive 75% of your pay. If you are single, you receive
66 2/3%. This section will put everyone at 66 2/3%.
(Another pay cut for those with dependents.)

Section 201: Maintain delivery standards for 2
years from date of enactment.
Section 202: Moratorium on plant closures for 2
years.

Section 505: If you are injured and the Department of Labor (DOL) thinks you can be rehabilitated,
the DOL can force you to Vocational Rehabilitation
(Voc Rehab). If you are eligible to retire, the DOL will
not force you into Voc Rehab. However, if an employee does not comply with forced voc rehab, the DOL
can reduce your pay.

Section 203: Preserving Community Post Offices.
It’s more like closing and consolidating them. The relevant part here is that the USPS can provide retail
services through a Letter Carrier (i.e. we can sell
stamps and such). Post Offices can be co-located at a
commercial (i.e. Wal-Mart) or government establishment.

Section 507: Disability Management Review; Independent Medical Examinations. If you are totally disabled, physical examinations are required. There is an
initial examination after 6 months of total disability.
After the initial examination, they will conduct an examination at least once every 3 years. However, the
employing agency can ask for a physical examination
at any time (Guess what? If Management doesn’t like
you they can request a physical examination multiple
times a year).

Section 204: Change to Mail Delivery Schedule.
The USPS may establish a nationwide delivery schedule of 5 or fewer days per week to street addresses.
This is to be accomplished after 1 year from enactment. The USPS may also change processing and retail networks, but it won’t affect P.O. boxes. The Service can collect and deliver competitive products on a
weekend, Federal Holiday or designated day of the
week. Package delivery will continue 6 days a week for
3
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Section 508: This section deals with Continuation
of Pay. Currently, an injured employed is not entitled to
COP for the first 3 days of disability. However, an employee can take sick leave, annual leave, or LWOP for
the first 3 days. It appears to me that this section is taking away our right to request sick or annual leave for
the first 3 days of disability.

career employees, CCA employees within the installation will be converted to full-time regular career status
to fill such vacancies based on their relative standing.
A CCA who does not accept the career opportunity will
not lose his/her relative standing for future career opportunities.
Relative standing also comes into play when the
Postal Service needs to separate a CCA due to lack of
work. Section h of the CCA General Principles requires the Postal Service to separate the CCA with the
least relative standing first:

Section 510: An employee must comply with an
OWCP Field Nurse or compensation will be suspended.
As you can read, there are many nasty items in these
bills that can really hurt us as employees and make life
harder for us as Postal customers. I write this article
not for those who read the Postal Record or Mail Bag
News or even for those who regularly attend Union
meetings. I’m trying to reach those who do not read a
national publication, a local newsletter, or attend Union
meetings. Part of my job is education, and I’m trying to
reach those that are uniformed through those of you
who are informed. We have to reach our fellow Brothers and Sisters on the workroom floor. Can you please
help us spread the word as to what is happening in the
Halls of Congress? Are you signed up for E-Activist?
Do you give to COLCPE? COLCPE is the Letter Carrier Political Action Committee (PAC). What I am asking
is: Will you act when the NALC needs us to respond?

h. CCA employees may be separated at any time during their term of appointment for lack of work. Separations for lack of work shall be by inverse relative standing in the installation. Such
separations are not grievable except where the separations are pretextual. CCAs separated for lack of work
will be given preference for reappointment ahead of
other CCAs with less relative standing in the installation if the need for hiring arises within 18 months of
their separation.
Another situation where relative standing is important
is when the Postal Service decides to not reappoint a
CCA for operational reasons. In this circumstance, the
CCA with the least relative standing in that installation
is separated first. Section i of the CCA General Principles covers this:

Will you call your representative of Congress? Will
you write your representative of Congress? I will and I
hope you will too! All for now back in two.

i. CCA employees are separated for 5 days between
appointments. When operational circumstances indicate that reappointment for a CCA(s) is not needed
and the installation

CCAs-Know Your Rights - Relative Standing

employs a CCA(s) with lower relative standing, the
CCA(s) will be reappointed and the CCA(s) with the
lower standing in the installation will be separated instead. Such separation of a CCA(s) with the lowest relative standing is not grievable except where the separation is pretextual. These CCAs separated for lack of
work during or upon completion of their term of appointment will be given a preference for reappointment
ahead of other CCAs with less relative standing in the
installation provided the need for hiring arises within
18 months of separation.

CCAs are credited with something similar to seniority
called relative standing. Relative standing is determined by the original CCA hire date in an installation.
For those CCAs who were Transitional Employees
(TEs) before being hired as CCAs, all time served as a
TE after September 29, 2007 is added. Section f of the
CCA General Principles in the January 10, 2013 Das
interest arbitration award covers this:
f. When hired, a CCAs relative standing in an installation is determined by his/her original CCA appointment
date to the installation, using Article 41.2.B.6.(a) where
applicable, and adding the time served as a city letter
carrier transitional employee for appointments made
after September 29, 2007 in any installation.

In the event a CCA stops working in one installation
and begins work in another installation, relative standing credit earned in one installation as a CCA does not
transfer over to another installation. However, relative
standing credit earned as a TE always transfers with
the CCA, no matter where they work. A CCA separated for lack of work or due to operational circumstance
will be given preference for reappointment ahead of
other CCAs with less relative standing in the installation if the need for hiring arises within 18 months of
their separation.

Relative standing is extremely important for a few reasons. First, when CCAs are converted to full-time career status within an installation, the CCA with the
most relative standing in that installation is the first one
to be converted to full-time career status. Section g of
the CCA General Principles states:
g. When the Postal Service hires new city letter carrier
4
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NATIONAL

ASSOCIATION OF

LETTER

CARRIERS

Sign up
to make a

difference!
Become an NALC

Legislative
Activist

When the NALC calls
on me, I agree to
contact my Members
of Congress by:

✔ Writing a letter
✔ Sending an email
✔ Making a phone call

YES!
I want to be a

legislative
activist!

Don’t delay!
Please remove this card at the perforations and:
■ Give it to your National Business Agent or a
representative of the Legislative Department; or
■ Mail it to NALC Headquarters; or
■ Fax it to 202-756-7400; or
■ Sign up online at www.nalc.org

First Name:

Last:

Address:
City:

State:

Home:

Zip:

Cell:

@
Email: ________________________________________________
Congressional District: ________________
Social Security No. (optional but helpful):

5

Check if Auxiliary member:

NALC Branch #: ___________________________
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Street Supervision to Increase
By Ray Hill, Executive Vice-President
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

O

times and collection information as written on the 1564-A.

n August 1, 2013 the USPS Pacific Area developed a program
that they named the “Pacific
Area Street Leadership Plan”.
The Street Leadership Plan was designed by Management to “ensure
our performance on the street is acceptable”. The plan requires certain daily and weekly tasks to be performed by
Postmasters, Managers and Supervisors.

As written above, the bulk of the street observations
are supposed to be performed on those Carriers that Management feels are “most exceeding their base street
times”. What this all means is that Carriers can expect to
be observed on the street with greater frequency, especially if they are greatly exceeding their base street times. Be
forewarned and protect yourself by ensuring that you are
doing everything “by the book” while on the street (as you
should have been doing all along anyway). Note, once
again, that the plan requires Management to actually observe the Carriers out on the street. This leads me into my
next topic perfectly.

Managers are supposed to input a weekly schedule
for street management by noon on Monday of each week.
They are supposed to give priority to observing the 20% of
routes that “most exceeded their base street times the prior
week”. All Management members, including Postmasters,
Managers and Supervisors are expected to be involved in
the plan.

Cell Phone GPS
In the June 2013 Postal Record, Our Director of City
Delivery, Lew Drass, wrote an article titled "New cell phone
attachment to scanner". In his article Lew writes about the
new cell phones currently being used in many of the offices
represented by Branch 2902 and he addressed the GPS
capabilities of the new cell phones by writing as follows:

During any given week, three forms of street management are supposed to be utilized when observing the
routes chosen for that week; 3999’s, 1564-A Review and
travel to/from observation.
A 3999 is the form that is completed when someone
from Management performs a “one day” street inspection
and walks with the carrier for the entire day.

“…We have also received questions about the
GPS capabilities of the new cell phones. We
raised this issue at our meeting with the Postal
Service. USPS says the GPS function is available anytime the phone is on. However, USPS
says there are no plans at this time to use this
new technology for operational purposes.

The 1564-A is the form in your route book that contains information about your route including the lines of
travel from the office to the route, from the route to your
lunch location and from your route back to the office after
you have completed delivery of your route. The 1564-A
also contains information regarding your authorized lunch
period, lunch locations and approximate break locations.

USPS told us the first phase of the cell phone
use is about the business and scanning, not operational issues, such as keeping up with letter
carriers. USPS agreed to let us know in advance
if and when this changes. Since our meeting, we
have received a few reports from the field that
are contrary to what USPS told us…”

The Pacific Area Street Leadership Plan dictates that
the routes where Management feels “performance is most
lacking” should receive “the most supervisory oversight”.
Management, under the plan, is expected to scrutinize the
alleged “underperformers” as follows. They are instructed
to first review the “underperforming” routes to determine if
the established lines of travel, park points and relays are in
need of change. Management is also expected to observe
and review travel to and from route and to check and see
whether or not Carriers are traveling directly to and from
their route and not deviating from their authorized lines of
travel. Management is supposed to do this by actually following Carriers from the office to their routes and from their
routes back to the office. Management is supposed to ensure that the information written on the 1564-A is accurate,
up to date and certified/approved by local Management.
They are supposed to observe the Carriers to ensure they
are following the 1564-A line of travel while on the route,
taking breaks at the proper locations, and adhering to lunch

I am writing about Lew Drass’s article because, as the
cell phones are starting to be used in Branch 2902 offices,
we too are hearing reports from the field that Management
is indeed using the GPS capabilities of the cell phones for
operational purposes, or in other words for “keeping up
with the Carriers”.
While on a station visit last week a Carrier told me that
Management had taken him into the Postmaster’s office
(with his Steward) and asked him why he had driven off of
his route to a neighboring city the previous day. The Carrier and the Steward told me that Management told them
they had obtained this information from the cell phone’s
GPS. Other carriers from other Branch 2902 offices have
continued on page 13
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Guest Article from the President of the California State Association of Letter Carriers

Join the fight to Save 6 Day Delivery and
prevent the PMG and Congress from
Dismantling the Postal Service
By John Beaumont, President – California State Association of Letter Carriers
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

R

ecently, by a strictly partisan 22 to 17 vote, Congressman Issa rammed through the Committee on Oversight and Government Reform his Postal Reform bill,
HR 2748. While not one Democratic Representative supported his legislation, Chairman Issa and the Republican
Majority members on the committee decided that the best
way to reform the Postal Service would be to dismantle it.

language from the Innovate to Deliver Act of 2013; H.R.
961, the United States Postal Service Stabilization Act;
H.R. 1431, the Postal Employee Appeal Rights Amendments Act of 2013. The inclusion of these bills would permit the Postal Service to offer non-postal products and
services, recalculate the FERS surplus using Postal-specific assumptions and return any surplus.

How bad could this bill be? Well imagine a bill that
would eliminate more than 100,000 Postal jobs, end Saturday mail delivery, discontinue door to door service to nearly 40 million American households adding an additional $1
billion in debt to the USPS in conversion costs, abolish our
no lay-off clause provisions in our contract, and mandate
the terms of our future collective bargaining agreements.
Well Issa’s Postal Reform bill, HR 2748, contains all of
these provisions and more. And if that wasn’t enough this
bill does not even address the largest fiscal issue facing the
Postal Service by failing to provide any long-term solution
to the disastrous and unfair pre-funding burden.

Vote (22 against to 17 For –Amendment fails)
2. Tierney Amendment striking section 306 – this
would eliminate the Chairman’s provision to remove Postal
employees from the Federal workers’ compensation program into a Postal-specific program.
Vote (22 against to 17 For – Amendment fails)
3. Lynch Amendment #1 striking section 102 – this
amendment would eliminate the Chairman’s provision requiring the Postal Service to convert existing addresses
from door delivery to a curbside or centralized delivery
point. The Chairman’s bill would require the Postal Service to convert 30 million addresses by 2022.

Prior to the hearing our members launched a barrage
of calls to our other two committee members from California, Congresswoman Jackie Speier and Congressman
Tony Cardenas encouraging them to support our NALC
supported amendments and not support the final vote for
HR 2748. Both representatives listened to your concerns
and voted to protect our interests throughout the day. Unfortunately the numbers were stacked against us even before the hearing started and as the day went on vote after
vote went against our interests and the interests of the
American public including the final passage of the bill out of
committee. The CSALC wishes to thank all our members
who took the time to call these representatives the day of
the hearing in our effort to solicit their help on the bill.

Vote (22 against to 17 For – Amendment fails)
4.
Lynch Amendment #2 striking section 301 – this
amendment would strike the Chairman’s provision to
prospectively prohibit the use of anti-Reduction-in-Force
language in collective bargaining agreements.
Vote (22 against to 17 For – Amendment fails)
5. Lynch Amendment #3 striking sections 501 & 505
and replacing the sections with H.R. 961
Vote (22 against to 17 For – Amendment fails)
Even with this setback, the bill still must be scheduled
by the Speaker for an overall vote by all the members of
the House of Representatives, including votes on even
more amendments to try to correct many of the onerous
provisions Issa has written into the bill. Then if it is passed
by the House it must be taken up by the Senate, who at this
time is working on their Postal Reform legislation.

The following five amendments were presented by
members of the committee who believe in responsibly reforming the Post Office for both the patrons and the employees. The NALC also backs these amendments:
1. Cummings Amendment – The Ranking Minority
Member’s amendment would strike H.R. 2748 entirely and
thus prohibiting the move to a 5-day delivery schedule and
expediting the closure and consolidation process of postal
facilities. The Ranking Member’s bill would also include his

Taking this into account, we must prepare our membership for the next move. National President Rolando,
and our DC Legislative staff, will be working with us on
continued on page 10
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IT COMES FROM WITHIN
By Paul Drapkin, Senior Vice President
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
ment chooses to make it as miserable for you as they can
new CCA approached me a few
is not a reason to quit.
days ago very distraught. She
could not understand why it was
Have a look at the latest Voice of the Employee (VOE)
that no matter how hard she tried,
scores that the Manager of Human Resources for the Sierand no matter the fact that each day
ra Coastal District insists on spinning in some positive
she was getting better and better at
manner. Trust…Fail! Communication…Fail! Diversity and
the route that she had been given,
Respect…Fail! And the Sierra Coastal District did better
her Supervisor had nothing nice to say to her about her
than the Area and National!!! Their scores were even
carrying skills. She said that everything that was said to her
lower. What does this tell you?
was a negative. I told her that is the way it has been for as
The Manager of Human Resources has now taken to
long as I could remember and it was very unlikely that it
“reaching out” personally to some of the Post Offices by
was ever going to change.
having stand ups encouraging you to buy into the Postal
She pondered that for a moment and asked me why
Services 5 year plan. Don’t fall for the management propashould she stay? That the amount of money she is being
ganda. The VOE survey memo that was recently sent out
paid is not worth the negativity. I told her that whatever soluses the word “engagement” with the definition being “the
ace she was going to find while working at the Postal Servextent to which people enjoy and believe in what they do,
ice was going to have to come from within. The fact that the
and feel valued for doing it.” What! Are you kidding me?
American public has become used to receiving the best
Your knuckleheaded Supervisors continue to spew nothing
Postal service in the world is something to be proud of. The
but negativity on employees and you can not understand
American public has become used to receiving great servwhy the employees do not enjoy the job nor feel valued for
ice in spite of, not because of the knuckleheads who are in
doing it? Get a clue. While management sits in their air
charge. The fact that the people on her route are dependconditioned offices overlooking Magic Mountain they ponent upon her service to bring them the mail and packages
der a whole lot of useless numbers and wonder “why don’t
and medication that they are dependent on along with the
they like us?” It is because from the very start, when new
fact that she is being paid, is what is going to have to moemployees need encouragement, and guidance and a little
tivate her while she is on the clock. I told her that except for
understanding and perhaps even a bit more training, mana very exceptional few (yes there have been one or two),
agement turns their back on them and throws them to the
no Supervisor or Manager or Postmaster has ever been
wolves expecting to fend for themselves. When on-the-job
able to motivate me in any way for as long as I have
instructors request a refresher class to bring them back up
worked for the Postal Service. The only motivation I have
to speed because they have not trained new Carriers in so
received while working for the Postal Service has come
many years because management has not hired any new
from within.
employees, they are told NO! Is it not worth the expense to
try and get the best out of the OJI’s so that they can assist
It’s really sad now that I have had a moment to reflect
the new employees in the beginning of their new careers?
on the conversation that I had with this CCA.
The answer is no according to the geniuses we work for.
I wish that I had more profound words of wisdom to

A

have shared with her that might help her through this difficult time she is having. Management continues to allow,
and to place into positions of power, people who have absolutely no ability to motivate anyone to do a great job. I
was told from the very beginning that the way we motivate
our employees is through “fear and intimidation”. That is
the absolute truth. That is what a Supervisor told me during my first year on the job. Thankfully I was able to find a
way of fighting back the “fear and intimidation” that was
heaped upon me. It came from within (and with a little help
from some of my union brothers and sisters). I was not
going to let the ignoramuses that we work for keep me from
providing a fair days work for the fair days pay that I receive. I was not going to let them intimidate me into quitting
a job that is a really great career. Just because manage-

continued on page 12

ROBERT “BOB” SCHULTZ
Father of Letter Carrier - Moorpark, CA
Featuring Weinbrenner, Rocky and New Balance Shoes

Serving the San Fernando Valley and Ventura County
3324 FAXTON COURT•SIMI VALLEY, CA 93063

PHONE: 805-526-4972
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Disability Income Plus Plans
(Old & New)
By Chris Alessi, MBA/NSBA Representative
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

I

would like to explain some of the
basics of the Disability Income
Plus Plans. For the 150 members
of Tri-Valley Branch who still have
the plan and to the 5,100 policies still in force your plan
stays active. The MBA is no longer offering this plan, but at
the last training seminar the director stated that the MBA
will be looking into the possibilities of getting the plan
again. The Disability Income is a policy which provides a
monthly indemnity to a NALC member when they are disabled from work and they are under a physician’s care for
the disability. The insured must meet three conditions:

one injury or sickness.
Recurrent Disability- Plans Y4573– A disability is a recurrence of the prior disability if it is due to the same or related conditions and it occurs within 6 months after the end
of the prior disability. Plans Y4578 & Y4579- A disability is
a recurrence of the prior disability if it is due to the same or
related conditions and it occurs within 12 months after the
end of the prior disability. In these cases the disability will
be considered a continuation of the prior period of disability whereas the maximum benefit period will be reduced by
the number of days benefits were paid for the prior period
or {periods} of disability.

1-unable to do the material duties of regular

Exceptions to paid benefits –Plan Y4573 will not pay
benefits for suicide or any attempt thereat, whether sane or
insane, intentional self-inflicted injuries or any attempt
thereat, illegal use of drugs, war, or any act of war, declared or undeclared, or sustained while the insured is engaged in military service, commission of a felony or attempt
thereat, pregnancy, childbirth, miscarriage or abortion, (except complications resulting there from), acute or chronic
alcoholism, mental, nervous, or emotional disease or disorder. Plans Y4578 & Y4579 are act of war, whether declared or undeclared, normal pregnancy or childbirth, except complications resulting from them.

occupation
2-under the care of a physician for the disability
3-Not engaged in any other gainful occupation
The policy is guaranteed until the policy anniversary
date after the insured’s 65th birthday. There are three different Disability Income plans: Plan code Y4573 issued between 1980 and 1990. Plan code Y4578 & Y4579 issued
between 1990 and 1993.The oldest plan Y4573 has only
one benefit period – a maximum of 6 months (180 Days)
with two benefit amounts available: $500 or $1000 per
month. The newer plans Y4578 &Y4579 have two benefit
periods and three benefit amounts.

Waiver of premiums Provision-The old plan, Y4573,
MBA will waive the payment of any premiums due during
the continuation of total disability, this waiver will continue
until the next anniversary date after disability ends. The
new plans Y4578 & Y4579 premiums will be waived after
the elimination period while the insured is totally disabled
until the disability ends, the insured is responsible for the
payment of the premiums once the total disability ends.

Y4578
Benefit Period – 6 months (180 days)
Monthly Amount - $500, $1000, $1500

Y4579
Benefit Period – 12months (360days)

Grace Period- The grace period for the payment of premiums is the same for all plans of the disability income plus
insurance. The grace period is 31 days. If a premium payment is not paid on or before its due, the owner may pay
the premium during the 31 days immediately following the
due date. During the grace period, the policy remains in
force. If the premium is unpaid at the end of the grace period, the disability income policy will terminate

Monthly Amount - $500, $1000, $1500
There is an elimination period for these plans, the
number of days beginning with the date that the total disability starts (Incurred date), for which no disability benefits
are payable.
The Old Plan Y4573 Elimination Period is: 60 days for
on-the-job injury and 14 days for off-the job injury or illness.
For the newer plans Y4578 & Y4579 Elimination period is
14 days on or off the job injury or illness.

In closing I just want to say that I hope everyone had
a great summer and that you enjoyed your time with all
your friends & families.

Concurrent Disability- Plan Y4573- At no time shall
the insured be considered disabled from two or more disabilities concurrently. Plans Y4578 Y4579 are if the total
disability is caused by more than one injury or sickness, or
from both, benefits will be paid as if was caused by only

God Bless you, in solidarity,
Chris
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For the Good Life
By Beverly Sucich, Director of Retirees
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
sary…Way to go you two. Lois is a retiree from Sylmar
ello to all the retirees and all the
Post Office.
new retirees from Branch 2902.
I just want to say that I hope
For his bucket list Don Esterman wanted to go to Alaseveryone had a great summer. I
ka fishing with his family and they made his wish come
have enjoyed seeing all of you every
true. He is fishing in Alaska. Hope all of you are having a
month and I hope I am doing a good
great time. Don hope you catch some big Fish. Don is a rejob as your Director of Retirees.
tiree from Simi Valley.
I am just going to announce the winners of prizes for
I just came back from Arizona and had 5 fabulous
the following months.
breath taking days with my family. We toured Prescott Ari-

H

April winners: Don Minster, Lois Perkins, Maynard
Owens, John Roundtree, John Mendez, June Tipton, Dan
Gorman, Bev Anderson, and Jim Dearborn.

zona and the Grand Canyon. I zip lined in Williams Arizona. That was a lot of fun but that was not on my bucket
list.

May winners: Lois Perkins, Ardie Beers, and Dave

If any one has any news they would like to share in
the Mail Bag please let me know. I am sure your fellow coworkers or retirees would like to know how and what you
have been doing.

Perez
July winners: Don Shiller, Jon McClaren, Jose Betancourt, Ron Erb, Al Cox, Maynard Owens, John Mendez,
Joe Majzel, Don Minster, Rich Thatcher, Dan Prego, Jim
Stevens, Sonny Castellano, Jim Dearborn, Sandy Gaunce,
Cynthia Draper & Bev Anderson.

All our new retirees and their guests from Branch
2902 are welcome to join us for a free lunch. You have to
be in the union to have these privileges. So please stay in
the union because it is only $24.00 a year. You only pay
$2.00 a month which comes directly out of your annuity. I
have heard rumors that some are under the impression
you pay full union dues like you did before you retired. That
is not true. You also can not pay $24.00 at one time. It has
to be from your annuity.

August winners: Lois Perkins, Jon McClaren, Jose
Betancourt, Max Feinberg, Rudy Hernandez, Rich Thatcher, Ardie Beers, Dan Prego, Ed Smith, Dan Draper & June
Tipton. We had 3 winners at one table. A big thank you Joe
Gutierrez for the prizes.
We had no luncheon in June. On September 19th we
will meet at Sea Horse Buffet in Simi Valley. Time 11:001:00

Please write to your Congressional and Senatorial
representatives to keep our 6 day delivery in effect.
If you have not contributed to COLCPE call Ernestine
Hernandez and she will help you to sign up.

I will be looking into other restaurants just for a change
once in awhile. We will still have our 2 places Hometown
Buffet and Sea Horse Buffet. It will still be on the 3rd Thursday of the month and I will give everyone enough notice. I
am going to have flyers with some restaurants at the next
luncheon.

We want to thank all the officers for doing a great job
and fighting for our rights and keeping our union strong.
I would like to thank Susan Degenhardt, Debbie Riggs
and Dan Gorman for helping me with the dinners every
other month. They are a big help to me.

Some announcements from our retirees: Lois and Wil
Perkins recently celebrated their 49th wedding anniver-

Until next time, stay safe and healthy.

JOIN THE FIGHT…
Continued from page 7

The M-39 (Administration of Delivery
Services Handbook) Section 134 states:
134.12 Accompanying carriers on the street is
considered an essential responsibility of management and one of the manager’s most important duties. Managers should act promptly
to correct improper conditions. A positive attitude must be maintained by the manager at all
times.(Emphasis added)

what will be needed to lobby our congressional representatives and our patrons so we can stop Issa and Postmaster General (PMG) Donahoe in their ill-advised plan to dismantle the United States Postal Service.
Now is the time for all of us to join the fight to
Save 6 – Day Delivery and prevent the PMG and
Congress from Dismantling the Postal Service.
Everyone’s livelihoods are at stake. Can we count
on your help?
10
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Why 5?
Understand the 5-year Requirement for FEHB
By Mary Stanley, Assistant Health Benefits Representative
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

A

phone to do a little research and discover the truth, which
dispelled the myth. Because of her example, I also took
the time to do a little more research. On page 6 of the
OPM 2013 “Guide to Benefits” pamphlet that we all receive, I found more information. Some of the additional relevant items are:

n important issue for many of us
is eligibility for medical insurance coverage after we retire.
I’ve discovered that there are “myths” about requirements
that even I believed. Have you ever been asked, “Where
did you hear that? Or is that true? Or how do you know?”
About a certain topic and all you can recall is “I don’t know.
It’s been so long ago, that I don’t know how, who when or
where I heard it. I just heard it.” Hopefully this article will
shed some light on that myth of the 5-year requirement for
FEHB. (I am open to your opinions and comments because from you, I also learn. After all, I am human and I
may misinterpret things that I have read. So don’t hesitate
to correct me, BUT please do so in a nice manner).
The Federal Government’s Office of Personnel Management (OPM) web site www.opm.gov/insure under the
Healthcare, Eligibility section specifies the conditions under
which federal employees, including postal employees, can
continue with medical insurance coverage after retirement.
The web site states “Federal retirees and their surviving
spouses retain their eligibility for FEHB health coverage at
the same cost as current employees.” In order to be eligible the employee must be continuously enrolled (or covered as a family member) in any FEHB plan(s) for the 5
years of service immediately prior to retirement. If the employee has less than 5 years of service prior to retirement,
then the employee must be enrolled or covered in FEHB
plans from the first opportunity the employee was eligible
for coverage until time of retirement.

•

If you retire with a Self Only enrollment and later
want to cover eligible family members, you can do
so during the annual Open Season period.

•

If you are NOT enrolled in FEHB or covered as a
family member at the time of your retirement, you
cannot enroll when you retire.

•

If you cancel your FEHB enrollment as an annui
tant, you will never be able to re-enroll. See the
OPM pamphlet for exceptions.

•

If you want your surviving family members to con
tinue your health benefits enrollment after your
death, you must be enrolled for Self and Family at
the time of your death, and at least one of your
family members must be entitled to an annuity as
your survivor.

•

Consider whether you need to sign up for Medicare
when you become eligible.

For more complete information, refer to the 2013
OPM pamphlet or visit their web site.
Thank You All for giving me the opportunity to serve
you as Assistant Health Benefits Representative. I appreciate the confidence and support you have shown me in
continuing to educate myself so that I can better serve you,
my family.

Many of you that I’ve talked to have been aware of the
5-year enrollment period requirement, but each of us had
our own interpretation of what it meant. Virtually many of
us (yes, including myself) believed that the 5-year enrollment period requirement meant that we had to be enrolled
with the same insurance plan during that period. This is
just a myth! I have verified with “little birdie” at the NALC
HBP Customer Service that this is not the case. There is
no restriction on the number of different FEHB health plans
that you are enrolled with during the 5-year period. After
you retire, you will still have the opportunity to change your
enrollment from one plan to another during an annual
Open Season. However, you cannot change to another
plan simply because you retire. You have to wait for the
annual Open Season.

Wishing you all a very Healthy and Safe Back to
School & Happy Halloween
The Mail Bag News is the official publication of TriValley Branch 2902 (Chatsworth, California) of the
National Association of Letter Carriers. All opinions
expressed are those of the individual author(s) and
do not necessarily reflect the opinions of the NALC or
its officers. The Mail Bag News welcomes articles
and letters to the editor; however the editorial staff of
the Mail Bag News assumes complete authority to
decide which letters are presented for publication.
Anonymous articles are not accepted. Permission is
hereby granted to re-print articles. We just ask that
you give the author and the publication appropriate
credit.

I would be remiss if I failed to mention that even some
at the NALC HBP were also confused by the “myth”. To
her credit, “little birdie” took the time while I was on the
11
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CCAs-Know Your Rights-Health Insurance
The 2013 Das interest arbitration award states:
Article 21–Health Insurance
After an initial appointment for a 360-day term and upon
reappointment to another 360-day term, any eligible noncareer CCA employee who wants to pay health premiums
to participate in the Federal Employees Health Benefits
(FEHB) Program on a pre-tax basis will be required to
make an election to do so in accordance with applicable
procedures. A previous appointment as a transitional employee will count toward qualifying for participation in
FEHB, in accordance with the Office of Personnel Management (OPM) regulations. The total cost of health insurance
is the responsibility of the noncareer CCA employee except as provided below. Beginning in Plan Year 2014, the
Postal Service will make a bi-weekly contribution to the
total premium for any CCA employee who wishes to participate in the USPS Noncareer Health Care Plan (USPS
Plan) equal to the greater of (a) $125, or (b) the minimum
required by the Patient Protection and Affordable Care Act,
and applicable regulations, for self-only. The CCA employee is fully responsible for the cost of premiums for any
health insurance plan beyond a self-only plan. Any CCA
employee wishing to make their health care contribution on
a pre-tax basis will be required to make an election to do
so in accordance with applicable procedures. All CCA employees will be eligible for the USPS Plan within a reasonable period from the date of hire and entry into a pay status, consistent with the requirements established under the
Patient Protection and Affordable Care Act. If for any reason the USPS Plan is not available to a CCA, or if a CCA
elects more than self-only coverage, the Postal Service will
make a bi-weekly contribution for any eligible CCA who selects an NALC Consumer Driven Health Plan equal to the
greater of (a) $125, or (b) the minimum required by the Patient Protection and Affordable Care Act, and applicable
regulations, for self-only.

Pictured above is Carrier Gus Calderon (North Hollywood) who received his 25 year NALC membership pin at the July meeting.

Pictured above are Jeff Hastert and Mike Free,
both Carriers from Reseda, who received their 25
year NALC pins at the July meeting.

IT COMES FROM WITHIN…
Continued from page 8
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The funny thing about all this is that those Supervisors
and Managers and Postmasters and MPOO”s were for the
most part lousy Carriers and Clerks when they were craft
employees. They could not do the job in a superior way but
they are so quick to point out all of your faults.

Robert A. Meroney

I know it is difficult to work under these circumstances.
I find it difficult to get out of bed every day knowing that I
have to work for a management team that has some of the
dumbest, mean spirited, least inspiring human beings that
I have ever known. You can not let these people get to you.
You are here to provide for your family and to provide a
great service to the American people. Your family and the
American public are depending on you to find it within yourself to do a great job for them.

San Fernando- Retired
PARAPROSDOKIANS- Figures of speech in
which the latter part of a sentence or phrase is
surprising or unexpected; frequently humorous.
Since light travels faster than sound, some people
appear bright until you hear them speak.

Take your time to be safe and do the job properly.
That will be your solace young lady. Don’t let the bastards
get you down.
12
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Automated Bidding

STREET SUPERVISION TO INCREASE…
Continued from page 6

Automated bidding for routes has come to some of the
Post Offices here in Branch 2902, and just as I suspected,
a few problems have come along with the process. No
major automated bidding problems have been reported, at
least not yet, but there have been a few minor problems.

reported that they too have been approached by Management and questioned why they had deviated from their
lines of travel or extended their lunch breaks based on information obtained from cell phone GPS. Carriers should
take questions of this nature seriously and respond to them
in the same manner that they should respond to any questions asked of them by Management.

Automated bidding replaces the old method of bidding
for routes that required Carriers to make their selections
using Form 1717 (those small bid cards) and placing the
Form 1717’s in the bid box, or turning them in to the Postmaster’s Secretary or however it was done in your respective offices. Automated bidding must be done by either
computer or telephone and the Carriers no longer complete Form 1717. Automated bidding by computer is done
by using the USPS LiteBlue website and Phone bidding is
done by calling the USPS Shared Services number at 1877-477-3273. Whether bidding by computer or phone you
will need your USPS Employee Identification Number
(EIN) and your USPS pin number. Your EIN is printed on
your Earnings Statement (pay stub). If you have lost or forgotten your USPS Pin number, or if you never had one, you
can call the Shared Services phone number listed above
and get a new Pin Number mailed to you.

If Management approaches you and asks you any
questions related to your job as a Letter Carrier, you should
always answer their questions with this question; “can my
answers to your questions lead to discipline?” If Management answers, “yes, your answers may lead to discipline”
then you must ask for a Steward to be present and politely decline to answer any questions until you are provided a
Steward to represent you. This goes for questions regarding your whereabouts based on cell phone GPS as well as
any and all other questions asked you by Management regarding your Letter Carrier duties.
As Lew Drass wrote in his article, USPS at the Headquarters Level (Washington, DC) has told NALC at the
Headquarters Level (also Washington, DC) that there are
no plans “at this time” to use the GPS capabilities of the cell
phones to “keep up with the carriers”. USPS also told
NALC, at the Headquarters Level, that they would notify
NALC, in advance, if their plans changed. USPS has not
yet done so.

Local Agreement Provisions Still
Apply
The most important bit of information that I can pass
on to you regarding the Automated bidding process is that
Management must still adhere to the provisions as written
in their respective offices Local Memorandums of Understanding, or “Local Agreements” as they are commonly
called.

Be sure to let either your steward or us at the Branch
Office know if you hear anything regarding Management
using the GPS capability of the cell phones to check up on
the Carriers street activities. With the new “Pacific Area
Street Leadership Plan” Management is now expected to
get out on the street with regularity and spend a great deal
of time observing Carriers. You know that they are not
going to like this as it will cut into their computer time required to complete all the redundant reports they are forced
to deal with on a daily basis. What I suspect will happen
(and is no doubt already happening in some offices) is that
some Supervisors, Managers and Postmasters will choose
to hit the “easy button” and use the GPS from the cell
phones to perform the “street observations” required by the
Pacific Area Street Leadership Plan from the comfort of the
office while sitting at their computers. When we are made
aware by you in the field that this is happening we will challenge the practice in the grievance procedure because
Management is not supposed to be using the cell phones
to track the Carriers. Also, the Street Leadership plan requires Management to leave the comfort of the office and
to actually get out and observe the Carriers, not to use the
cell phone GPS to perform their “observations”. Please be
sure and let us know when you hear that this may be happening in your office.

The Local Agreements for the offices represented by
Branch 2902 have provisions dictating the time
frames/time limits regarding the posting of newly vacant or
newly created routes, the time limits for bidding on those
routes and the time limits for the awarding and placement
of successful bidders onto those routes. When an office
goes to Automated Bidding they must still adhere to the
time frames written in the provisions of their respective
Local Agreements.
Although we have yet to encounter any major problems with automated bidding, there have been a few glitches related mainly to Management’s failure to adhere to the
Local Agreement time frames. We are working to get those
issues resolved and to ensure that Management in the Offices using Automated Bidding adhere to their respective
Local Agreements. We will utilize the grievance procedure,
when necessary, to ensure that Management complies
with their “Locals” once they go to Automated Bidding. Until
next time, enjoy the World Series!
If you're riding' ahead of the herd, take a look back every
now and then to make sure it's still there.
–Will Rogers
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RETIREES LUNCH
RAFFLE AT 12:30

Where:

Sea Horse Buffet
2022 First Street
Simi Valley

When:

Thursday,
September 19, 2013

s y p

Time:

11:00am to 1:00pm

Where:

Hometown Buffet
Fallbrook Mall
6633 Fallbrook Ave.
West Hills

When:

Thursday,
October 17, 2013

Time:

11:00am to 1:00pm

“Where Members Are Priority”
Join North Hollywood F.C.U. for great rates,
great customer service, and free services.
We offer:
Auto Loan Purchases and Refinances as low as 3.45%
Signature/Personal Loans as low as 8.90%
Emergency Loans up to $500 instant approval
Birthday Loan available during Birthday Month $1000 instant approval
Regular Share/Checking Accounts
First box of Checks are on us
FREE checking accounts & VISA debit card with free use of
thousands of ATMs
Free online and phone services
Certificate, IRA, and Money Market Accounts
Plus more!!!
North Hollywood Federal Credit Union
11304 Chandler Blvd.
P.O. Box 41
North Hollywood, CA 91603
Phone: 818-769-4200
Fax: 818-769-0451
www.NorthHollywoodFCU.org
*Call for more information so that you too can save
thousands of dollars like many of our current satisfied members
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BRANCH #2902 OFFICERS

SHOP STEWARD LIST

PRESIDENT
• Frank Salazar

(805) 581-4776

EXECUTIVE VICE PRESIDENT
• Ray Hill

(818) 504-9706

SENIOR VICE PRESIDENT
• Paul Drapkin

(818) 626-8667

VICE PRESIDENT
• Ernestine Hernandez

(805) 258-2788

Agoura Hills Chief S.S.
Chatsworth Chief S.S.
Fillmore Chief S.S.
Moorpark Chief S.S.
Alternate
North Hollywood Chief S.S.
Chandler
Laurel Canyon
Studio City
Valley Village
Northridge Chief S.S.
Porter Ranch
Alternate
Ojai Chief S.S.
Oxnard Chief S.S.

TREASURER/FINANCIAL SECRETARY
• Dan Gorman
(818) 881-2596
RECORDING SECRETARY
• Susan Degenhardt

(805) 376-2592

DIRECTOR OF RETIREES
• Bev Sucich

(818) 881-2596

MBA/NSBA REPRESENTATIVE
• Chris Alessi

(805) 526-8486

HEALTH BENEFIT OFFICER
• Joe Gutierrez

(805) 501-9275

Pacoima Chief S.S.
Alternate
Alternate
Alternate
Port Hueneme Chief S.S.
Reseda Chief S.S.
San Fernando Chief S.S.

ASSISTANT HEALTH BENEFITS REPRESENTATIVE
• Mary Stanley
(805) 583-2084
SGT.-AT-ARMS
• Bob Golden

(661) 245-2328

TRUSTEES:
Debbie Riggs
James Perryman
Sandy Gaunce
Greg Gaddis
David Hyman

(805)
(818)
(805)
(805)
(818)

WEBMASTER
Larry Orcutt

(818) 205-3565

M.C.A.
North Hills
Sylmar / Main Office
Santa Paula Chief S.S.
Simi Valley Chief S.S.

498-4820
362-0378
522-1663
492-5800
893-8613

Mt. McCoy Station
Thousand Oaks Chief S.S

Alternate
Newbury Park

Just because you do not take an interest in politics
doesn’t mean politics won’t take an interest in you!
-- P e r ic le s ( 4 3 0 B . C . )

Ventura Chief S.S.
East Ventura
Woodland Hills Chief S.S.

Greg Gaddis
Angel Hale
Call Office
Robbie Elsaleh
Lori Stewart
Steve Leyton
Louie Rodriguez
Greg Gaddis
Steve Leyton
Greg Gaddis
Steve Leyton
Onofre Varela
Onofre Varela
Kurt Whitesell
Philip Navarro
Ernestine Hernandez
Johnny Boyd
Pablo Galvan
Steve Dickerson
Frankie Mercado
Rocio Fraire
Lorie Moore
Kathi Albritten
Jeff Hastert
James Perryman
Albert Reyes
James Perryman
C.C. Flatts
James Perryman
Laura Rowe
Sandra Gaunce
Sal Lopez
Sandra Gaunce
Jim Mette
Alex Lopez
Walter Williams
Mary Stanley
Jim Mette
Debbie Riggs
Laura Rowe
Laura Rowe
Joe Vedder
Paul Drapkin

(805)
(805)
(818)
(805)
(805)
(818)
(661)
(805)
(818)
(805)
(818)
(323)
(323)
(818)
(805)
(805)
(805)
(805)
(661)
(818)
(818)
(818)
(805)
(818)
(818)
(818)
(818)
(818)
(818)
(805)
(805)
(818)
(805)
(805)
(818)
(805)
(805)
(805)
(805)
(805)
(805)
(805)
(818)

492-5800
584-8741
700-9615
526-1998
523-1390
261-0609
618-7539
492-5800
261-0609
492-5800
261-0609
636-2493
636-2493
322-7215
794-0759
258-2788
798-2134
504-6468
533-2600
510-8472
714-3518
421-8051
816-8032
216-2097
362-0378
383-0569
362-0378
882-9071
362-0378
405-5305
522-1663
381-3936
522-1663
494-7655
314-7503
304-1370
583-2084
494-7655
498-4820
405-5305
405-5305
523-8532
626-8667

RECREATION NEWS

At the monthly meetings (every third Tuesday of the month)
coupons and flyers for various venues are available.

Adults: $60.00 (Gate price $78.00)
Child: $60.00 (Gate price $70.00) 3-9

My famous homemade oatmeal chocolate chip cookies are
4 for $1.00.

SEA WORLD:

SEE’S GIFT CERTIFICATE:
$15.00 (Retail Value $17.50)

PAULETTE DYER
7061 KESTER AVE. #D,
VAN NUYS, CA 91405
(818) 909-0319
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NALC BRANCH 2902
21540 PRAIRIE STREET, #C
CHATSWORTH, CA 91311
(818) 700-9615 FAX (818) 700-9755
br2902@sbcglobal.net
www.nalcbranch2902.org
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Canoga Park, CA
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BEV SUCICH
Will be serving

DINNER
At the September
Union Meeting

SEP 3 Executive Board Meeting 6pm
Executive Council Meeting 7pm

DINNER starts at 6pm

SEP 17 Regular Branch Meeting 7pm
Union Hall-Chatsworth
Dinner served 6 pm

Save the Date

SEP 19 Retiree Lunch 11:00am
Sea Horse Buffet-Simi Valley

NALC & MDA

OCT 1 Executive Board Meeting 6pm
Executive Council Meeting 7pm

Annual

OCT 14 Columbus Day-Holiday
OCT 15 Regular Branch Meeting 7pm
Union Hall-Chatsworth
Snacks served

Deliver the Cure
Bowl-A-Thon

OCT 17 Retiree Lunch 11:00am
HomeTown Buffet-West Hills
OCT 31 Halloween

Sunday, November 3, 2013

NOV 3 Daylight Savings Time Ends

Watch bulletin boards for details to
sign up or see your Shop Steward

NOV 5 Executive Board Meeting 6pm
Executive Council Meeting 7pm
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National Award Winner
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Hearts and Minds
By Frank Salazar, President

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

A

s I have been doing my monthly station visits
throughout the branch,
I’ve walked in on a few
Management stand-ups
describing the current state of
the Postal Service. While I
don’t agree with everything
that is stated, I do realize that
PMG Donahoe really wants to
get his message across by
preaching to a captive audience. When is the last time that
you can remember seeing
Management spend so much
time and effort to get you to believe that their course of action
is best for the service? I don’t
believe that in my 28 plus
years of Postal employment
that I have seen such a full
court press. And, after all is
said and done, what do they
want us to do? If it’s just information they want to give us
there are more cost effective
ways to get the message out.
So what’s at stake besides our future employment? Maybe
it’s our hearts and minds.

In these stand-ups, I hear that package volumes are increasing and that we are doing
good being productive and scanning. But, I also hear the message that the Postal Service is
losing money and that we are
going broke, and that we need to
cut back to 5-day delivery, sell
some Post offices, and put everyone into a Postal health plan
(Donahoe Care) to keep the
Postal service in business. And,
Management is not kidding! I just
polled our membership at the October general membership meeting about what they think of these
stand-ups and they are all telling
me the same thing.
The truth is the Postal Service
is making money! What is killing
the Postal Service is the pre-funding for future retiree health benefits imposed on the Postal Service
by the Bush Administration in
2006. I know you have heard this
over and over again, but much of
our membership still doesn’t understand, the public is oblivcontinued on page 2

estate. CBRE is contracted to sell Postal service properties
at or above fair market value. However, the company of
Feinstein’s husband is conducting their own appraisals of
the property and selling the property to their corporate
friends like Goldman Sachs well below market value. For
example, CBRE sold a property in Seattle for $8 million
when it was assessed for $16 million.
Fourth, you would need to reduce labor costs by installing a cheaper part-time workforce. In the letter carrier
craft we have City Carrier Assistants and in the clerk craft
they have Postal Support Employees. The NALC fought for
a higher wage for CCAs in national arbitration, but ultimately we were harmed by the APWU Clerk contract, which set
the pattern for lower wages in the Postal Service.
Fifth, you have to cut back days of delivery and make
routes bigger. The end result, you need less employees
and you can absorb the loss of manpower with more
CCA’s (lower paid employees) and larger routes. Management is currently in the process of changing modes of delivery from park and loop and door to door delivery to cluster boxes and NDCBUs. Currently, we have some routes in
Moorpark, Santa Paula and Ventura with over 1,000 deliveries. A route in Moorpark has at least 1,250 deliveries.
Sixth, you start to reduce or dump what Executives call
“legacy costs” like retirement and health care. An entity
from the outside doesn’t want to buy a company saddled
with high legacy costs. They usually buy a company, leverage it with high debt, pay themselves big bonuses and
salaries, claim bankruptcy, reorganize and dump the retiree plans on the US Guaranty Corporation for cents on a
dollar. What PMG Donahoe proposes to do with Postal retirement is get the USPS out of the FERS program and into
401k programs. Guess who benefits in using this money
and charging fees to maintain the accounts? You guessed
it; Wall Street, Goldman Sachs, et al. And, it doesn’t end
there. Since we have this manufactured crisis, the USPS
has to reduce its health care costs, so why doesn’t it put all
its employees into a Postal health care plan such as “Donahoe Care”. This would probably save the USPS about
$300-$500 million a year. Initially, I believe that employees
would probably save money in premiums, but more likely
than not premiums will eventually increase and service will
decrease. Private health care companies such as United
Health Care, Humana and others get rich in profits by
denying service not by giving service. The Postal Service
is currently working on this concept.
Seventh, if you can’t reduce wages further, then you go
for the reduction of other benefits like annual leave, sick
leave, and holiday pay. The Postal Service is currently
looking for contractors to do an analysis of our benefits in
comparison with private sector employees. Why? Well,
they want to cut down on costs by cutting out or cutting
down our benefits package. We get too many benefits you

HEARTS AND MINDS…
Continued from page 1

ious, and the major news networks
don’t accurately report on it. According to the PMG’s last talking head
video, revenue for the last quarter
will probably be up $1 billion or
more, because package volume is
up. And, this is in spite of a 5% drop
in first class mail volume.
So, who wins in this congressionally manufactured crisis? We
know that the ultimate end game is
to privatize the Postal service. You might not believe me,
but look what just happened to Royal Mail in Great Britain.
Royal Mail is a 500 year old institution that was recently
partially privatized by the British Government. I believe the
British Government owns about 60% and they sold off
about 40% of the business. To make a long story short, the
company was purposely undervalued and those buying
shares in Royal Mail made about a 50% profit in a few
days. Now, the employees of Royal Mail have less job security and a fear of wage and benefit cuts, while the British
public will probably encounter deteriorating service and
higher prices. The next victim of privatization will most likely be Canada Post, and if the privatizers win there is the
United States Postal Service next?
Well, in my humble opinion, to make the USPS a candidate for some type of quasi-privatization workshare type
partnership model, you have to make the Postal Service
appealing for a buyout offer. So how would one go about
making the Postal Service appealing for a buyout?
First of all, you would have to weaken its finances;
cause a crisis you might say. This is what we have with the
Retiree Health Care Pre-funding mandate. This is draining
$5.65 billion a year from the Postal Service. So, now the
Service can’t buy new vehicles, scanners, or develop new
products or services.
Second, you tell the public that you need to close plants
and Post offices and relax delivery standards. This aggravates the public and small businesses and they turn towards the competition. In turn, the Postal Service is forced
to raise prices and more of the public and business interests move away from the Postal Service to the competition
and on-line bill paying. Note that on January 26, 2014, the
rate for a first class letter will increase to 49 cents.
Third, you start selling off the business piece by piece.
Instead of leasing out the property or renting it until things
turn around, the Postal Service holds a fire sale. Recently
there was an investigation by a reporter in the Bay Area
who dug up a connection between Senator Feinstein’s
husband Richard Blum who is the company chairman of
C.B. Richard Ellis Group, Inc. (CBRE), which has an exclusive contract to negotiate nationwide sales of USPS real

continued on page 8
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Scan, scan, scan
By Ray Hill, Executive Vice-President
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

I

evening and one showing when it left the Santa Clarita
Plant early the next morning. I kept checking on-line
throughout the day on Tuesday and there were no other
entries. On Wednesday I checked several times and there
were no entries. On Thursday, same thing, there were no
entries. Finally, when I checked on Friday morning it
showed that my Priority Flat had been delivered on Thursday evening at 7:20 PM.
So, there were no scans made from the time the flat left
the Santa Clarita Plant early Tuesday morning until it was
finally delivered on Thursday evening at 7:20 PM. That really is an unacceptable level of scanning service and I fully
understand why our customers get angry when we don’t
properly scan items that they have either mailed or are
waiting to be delivered to them. Also unacceptable is the
fact that a Priority Flat mailed on a Monday from
Chatsworth was not delivered in Van Nuys until Thursday
evening. By the way, according to MapQuest, it is 9.80
miles from the Branch 2902 office in Chatsworth to the Van
Nuys Post Office. Yeah, I know, I could have walked it
there in about 3 hours. But, as Frank would say, I digress.
Although both Union and Management agree on the importance of scanning items every step of the way throughout their USPS journey, Union and Management have
greatly differing opinions on how those precious parcels
should actually be delivered. In order to capture and retain
parcel business, there’s a lot more to it than simply scanning the product throughout the journey from mailer to recipient.

t doesn’t take a genius to understand just how important revenue
from parcel business is to the financial well-being of the USPS.
Although the internet has greatly
deflated first class mail volumes, it has also greatly inflated
parcel volumes for the USPS as well as for its competitors.
Until a method for transporting parcels through telekinesis
or some other ethereal method is developed, there will remain a need for someone to physically move parcels from
point A to point B. And don’t scoff at my movement of
parcels through telekinesis comment; we really don’t know
what marvels the future holds.
In order to capture and retain parcel business in the
present, the USPS needs to maximize their scanning capabilities and all USPS employees handling parcels need to
ensure that they are properly scanning them every step of
the way.
Both the Union and Management keep preaching the
importance of scanning parcels and this is one of the few
topics that Union and Management are in complete agreement on. Scanning is extremely important because the recipient of a parcel wants to have the ability to accurately
track it throughout the journey from the mailer to their door.
On the flip side, the mailer wants to have the ability to track
their product from mailing to the actual delivery to their customer. If the USPS cannot (or will not) provide accurate
scanning data throughout the parcel’s journey, the customer will use an alternate means of shipping (such as
UPS or FedEx).
Earlier this year I learned, firsthand, just how aggravating it is when USPS does not properly scan a piece of mail
every step of the way. My aggravating experience occurred
after I mailed a grievance file from the Chatsworth Post Office to a Manager who works at the Van Nuys Post Office
on Sherman Way. Although Van Nuys is not part of Branch
2902, I was dealing with a Van Nuys Manager who had
been designated to handle this particular grievance at the
Formal A Level of the grievance procedure. I mailed the
grievance file in a Priority Flat Rate Envelope at a cost of
$5.60 and I received a tracking number from the
Chatsworth Post Office when I mailed the file at 5:15 PM
on a Monday afternoon. The following morning, which was
Tuesday, I went on-line to track the Priority Flat containing
my grievance file. The tracking information that I accessed
from the USPS website indicated that my grievance file
had left the Chatsworth Post Office at 5:40 PM Monday afternoon. There were 2 more scans after that, one showing
when it had arrived at the Santa Clarita Plant later that

Proper Parcel Delivery Requires
More than Scanning
The Handbook M-41 is titled City Delivery Carriers
Duties and Responsibilities and it can best be categorized as the Letter Carrier’s Bible. A copy of Handbook
M-41 should be in the route book at your case and it explains most of the USPS Rules and Regulations pertaining
to City Letter Carriers.
Section 322.31 of the Handbook M-41 discusses Parcel
Delivery and reads as follows, in applicable part:
“…For any parcel that does not fit into the customer’s mailbox or parcel locker (when available),
an attempt must be made at the customer’s
door. If no one is available to receive the parcel,
follow the procedures in 322.311 and 322.312...”
(emphasis added).
Section 323.3 c. reads as follows, in applicable part:
“c. If a parcel is heavy, will not fit into your satchel,
continued on page 9
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Senate introduces disastrous Postal Reform
Bill forcing us to fight on two fronts!
By John Beaumont, President - California State Association of Letter Carriers
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

J

ust a couple of weeks after Congressman Issa
pushed his Postal Reform bill, HR 2748, through the
House of Representatives Senators Tom Carper and
Tom Coburn followed suit by introducing their version
of Postal Reform, S 1486, in the US Senate. This is the
second try in as many years that Congress has tried to
pass postal reform that would not only destroy our nation’s
largest delivery network it would also eliminate over
100,000 postal jobs.
In the last session of Congress the Senate was the first
to introduce Postal Reform with S 1789. Within weeks of
hearings and debate they went ahead and pushed this
flawed legislation through committee and passed it on the
Senate floor. If it weren’t for the 2012 General Election, S.
1789 would have been voted on by the House and possibly enacted into law.
While relieved that Postal Reform stalled at the end of
the last Congressional Session, we soon learned that reprieve was short lived. Recently introduced S 1486 is by
far more damaging to the American Public and the survival
of the USPS than S 1789 ever was.
S 1486, the so called Postal Reform Act of 2013, contains the following provisions which, if enacted without
amendments, will gut the Postal Service and prepare it to
be parceled off to private industry:
Eliminate Saturday mail delivery after just a
one-year delay.

efits. Neither House nor Senate bills eliminate the prefunding requirement, even though we already have banked
close to 50 billion dollars in this fund. That’s correct 50 billion dollars! This amount is more than enough to completely cover the cost of future retiree health benefits for the next
50 plus years.
The USPS recent third quarter financial statements
stated that, without the pre-funding payments, the USPS
would have made a $660 million profit. The Postal Service
is now moving out of the recession and back on a path to
rebuild itself as a service for our nation’s consumers.
The only thing standing in the way of really saving the
USPS is Congress itself, and while S 1486 has been introduced, there is still time to address all of the provisions
contained in this bill as well as the issues it left out. The bill
still needs to have hearings and then be marked up by the
full committee prior to moving for a vote on the Senate
floor. Unlike Issa’s HR 2748 bill in the House, the Senate
bill will have opposition from senators who agree with us
that many of the provisions of this bill would do more harm
than good for both the Postal Service and their constituents.
We must fight back to stop Congress and PMG Donahoe from advancing their plan to dismantle the Postal Service and eliminate our jobs. The battle is just beginning,
there is still time to get our message out to the general public and community organizations, but it takes action. The
best way for us to do this is being informed and getting active. Our NALC e-Activist program will help our members
be able to do just that. National President Rolando will be
using the network to keep all of us up to date on the current legislative proposals dealing with Postal Reform, and
the best way we can take a stand to address them.
Please take just a moment and fill out the NALC eActivist form so that you too can join with us in our ongoing fight to Save the Postal Service.

Eliminate Saturday parcel delivery after two
years.
Give the Postmaster General authority to eliminate additional days of delivery going forward.
Mandate elimination of door-to-door delivery of
mail for all business and new households
Phase-out most of the remaining of door to
door delivery to millions of established addresses.
Promote a two-tier workforce
Assist the Postal Service’s efforts to leave the
Federal Employees Health Benefit Program
(FEHBP)
While proposing the above legislation in their ill attempts to try to positively reform the Postal Service, Congress completely ignored the 600 pound gorilla in the
room, our mandate to prefund our future retiree health ben-

ROBERT “BOB” SCHULTZ
Father of Letter Carrier - Moorpark, CA
Featuring Weinbrenner, Rocky and New Balance Shoes

Serving the San Fernando Valley and Ventura County
3324 FAXTON COURT•SIMI VALLEY, CA 93063

PHONE: 805-526-4972
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RIP, USPS
By Raymond Freeman
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

N

panies tried to block that in court. The judge told them to
boil their heads. No problem: they simply went to their Republican pals in Congress and got them to kill the ads. And
the Postal Service cannot even raise the price of postage
to an economic level. By international standards, the cost
of a first-class stamp is ridiculously low.
Could it be that FedEx and UPS contributions of $50
million to the Republican Party had anything to do with the
slow destruction of the Post Office? Nah, couldn’t be. Don’t
be cynical.
In short, the Postal Service was given a deliberately insane set of rules under which no company could possibly
survive. Now that it has run into trouble, as intended, we’re
told that the thing doesn’t work and must be privatized (with
nary a peep about that $56 billion stashed away). The family silver will get passed over the fence by Republican burglars to their pals, postal workers will be rehired at slave
labor rates, and postal rates will go sky-high.
But surely, as the American public owns the USPS with
all that family silver, you’ll get some compensation like any
other takeover? Dream on. Small children with silver are no
match for large burglars with experience. And with more
legislative tricks, guess who’ll get that $56 billion? Retired
postal workers? You? Aw, c’mon, it’ll be Darrell Issa’s
friends!
Get this: poverty-stricken Republicans in rural areas in
Red States, who need decent jobs and post offices the
most, voted for Republicans and for this rip-off! If you don’t
know whether to laugh or cry, cry very hard. Those states
have gone from Norman Rockwell’s America to Charles
Dickens’s London. Republican consultants figured out
years ago that Republican voters can’t think.
And there are two bonuses. Votes by mail for Democrats will get mysteriously “lost” by Republican-friendly private carriers. Political campaigns need fliers mass-mailed
at bulk rates. But campaigns will become ruinously expensive when the rates get jacked up. That’s not a problem for
well-funded Republicans, is it?
The British media report about Republican schemes almost as though America were a Third World country run by
robbers. Americans will be robbed blind if Issa’s heist succeeds. Moral? To prevent robbery, don’t vote for robbers in
the first place.
Reprinted with permission from the Ventura County Reporter

o more Saturday delivery. No more door-to-door mail
service for millions of Americans. The Postal Reform
Act of 2013 recently introduced by Rep. Darrell Issa,
R-Oceanside, would force these drastic changes on
the Postal Service, slashing more than 100,000 jobs and
fatally gutting it
Don’t be surprised. It’s part of the GOP’s plan to destroy America to get rich. It’s business as usual. They’ve
been doing it for years, in broad daylight, in a democracy,
in the Information Age. It’s like taking candy from children.
Republicans have done an outstanding job of destroying America’s industry and sending jobs overseas, solely to
make the top 1 percent even richer. Many of the remaining
jobs are ones that can’t be shipped out (food, hotels, warehousing, etc.) and pay starvation wages. A quarter of
America’s workforce makes less than $10 an hour. Millions
have full-time jobs but live in poverty. Most of the jobs created since the Crash of 2008 have been at minimum wage.
By rights, minimum wage should be $22 an hour, to keep
up with productivity gains. It’s $16 (American) in Australia.
(No, it doesn’t cause unemployment; theirs is lower.)
In 24 states Republicans have passed “right to work”
laws, meaning that workers have the “right” to slave labor
because unions are essentially banned. The latest wheeze
is “80/20,” which puts 80 percent of workers on “flexible”
schedules, meaning they’re basically slaves on call. These
workers must then rely on welfare. So taxpayers subsidize
hugely profitable companies and overpaid CEOs. Even
Newt Gingrich was disgusted, calling it “right-wing social
engineering.”
The USPS is America’s second-largest employer, is not
subsidized, and is unionized. But the GOP doesn’t want
slave workers to see secure, well-paid workers. They want
to privatize it (a) to weaken unions further, (b) to make their
rich pals richer, (c) so that they’ll finance their campaigns.
Clearly, this cannot be done by rational Jeffersonian debate. So the trick is to manufacture a crisis. The USPS is
bankrupt! The sky is falling!
In 2006, the GOP pushed through a time bomb whereby the USPS had to pre-fund all retiree benefits for 75
years within a 10-year span. Hence, money has to be set
aside, super-fast, for workers who haven’t yet been born.
This is pure Alice in Wonderland. Without this, the USPS
would be profitable and have $1.5 billion on hand. In fact,
the USPS has overpaid its various retirement funds by an
estimated $56 billion.
Republican treachery is nothing new. The Postal Service once ran an ad campaign showing that Express Mail
was vastly cheaper than FedEx and UPS. These two com-

“Experience is a wonderful thing; it enables you to
recognize a mistake every time you repeat it.”
-Anonymous
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HAPPY HOLIDAYS from the
MBA with 4½%
By Chris Alessi, MBA/NSBA Representative
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

N

ow is the time to start a “Maturity Income Policy” through
your MBA. At the present time
all policies such as a Qualified
Traditional or Roth IRA and a Non-Qualified Deferred Annuity plans are earning 4.5% interest on all your contributions for another year, good until Sept.30th 2014.
Traditional IRA - In a traditional IRA, the contributions
you make each year can be fully deducted from your federal income taxes. In addition, earnings accumulate taxfree until the time of withdrawal. Upon distribution at age 59
½ or older, the earnings and principle are taxed as ordinary
income. The maximum annual contribution for a single filer
under the age of 50 is ($5,500) and ($6,500) for those 50
and older with income eligibility limits of $59,000 for single
filer and $95,000 for a married couple filing jointly.
Roth IRA - Contributions to a Roth IRA are not tax-deductible, but your earnings accumulate tax free. At the time
of withdrawal, earnings are tax free from taxes if the owner
has held the IRA for a minimum of 5 years and are at least
59 ½ years old. This Roth IRA allows you to contribute a
maximum of ($5,500) per person each tax year and
($6,500) for those 50 and older if your adjusted gross in-

come does not exceed $127,000 for single filers and
$188,000 for married couples filing jointly.
NON-QUALIFIED ANNUITY - There are no age or income limits for eligibility, no limits on your annual contributions to the plan, and no requirements to begin taking
mandatory distributions at a certain age. Earnings accumulate tax-free until time of withdrawal, and then distributions
are taxed only on the interest you’ve earned. The Nonqualified Annuity is not an IRA, but a deferred investment
contract that makes regular payments upon ”annuitization”.
Choose how you receive your maturity Income –
Options include monthly payments for as long as you live,
a joint annuity payable during the joint lifetimes of two people, and a lifetime annuity with a guaranteed minimum of 5,
10, 15, or 20 years.
So start your nest egg growing today for a better tomorrow, and join the MBA and keep yourself and loved ones
secure for the future.
In closing I would like to wish all of the officers and the
brothers & sisters of our great union & all their Families a
great Thanksgiving and a Very Merry Christmas. In solidarity always, God Bless you.

HEARTS AND MINDS…

still can enter the middle class, get affordable health care,
be able to buy a home or a car, raise a family and maybe
get your kids a college education. The NALC wants to keep
the USPS strong, viable, and profitable. We don’t think
Management has the right plan and we plan on doing
everything in our power to help the Service survive. Yes,
that means writing our Senators and Congress people, donating to COLCPE, becoming an E-Activist and signing up
that non-member. We are all in it together. Unlike Management, we are asking for your help in making things better
for all of us.
In closing, I would like to wish everyone a Happy and
Safe Holiday Season. All for now back in two.

Continued from page 2

know, especially when we are compared to fast food workers, Walmart workers, the unemployed and the homeless.
Lastly and continuously, you work with entities, who
hate government, government employees, and middle
class unionized workers to weaken or block legislation to
help the Postal Service become profitable. You work with
big banks on Wall Street, big business, big mailers, UPS,
and FEDX to block legislation giving the Postal Service
pricing flexibility and ability to pursue other revenue
streams outside mail delivery and processing.
Don’t get me wrong, we work for a very good company
and we service the best customers on earth; the American
Public. Employees of the United States Postal Service
come from every race, creed, color, and religion. Men and
women of the USPS come from all over the United States
and other countries around the world. We don’t discriminate on gender or disability and we are home for many
women, minorities, and veterans. The jobs and careers in
the Postal Service are one of the few jobs where you can

PARAPROSDOKIANS...are figures of speech in
which the latter part of a sentence or phrase is
surprising or unexpected; frequently humorous.
I'm supposed to respect my elders, but it’s getting harder and harder for me to find one now.
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Effects of Affordable Care Act
Still Uncertain
By Joe Gutierrez, Tri-Valley Branch 2902 Health Benefits Officer
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

H

ello all NALC members. As
you read this article the new
health law (The Affordable
Care Act) should be out and
people will or should know what is in it and how will it affect
them. The reality is that we are unsure how or if it changes
how our plan operates. On October 1st you are eligible to
enroll or find out about the new health plans available to us.
Those of us who have coverage either with NALC or other
health plans offered to us in open season have no need to
join or switch plans. In October open season will begin and
you can decide what to do. I don't know about other plans
but the union plan far exceeds what ever else is offered.
For those of you who have no insurance or are covered
under someone else's plan make sure that plan has no
major changes and you will still be fully covered. You have
until open season to check out the other plans before open
season begins at which time you can make your decision.
I have been telling all of you in articles and at union
meetings to be aware of what Congress is doing to the new
health care law. Call and write your congress and tell them
hands off!!

We have a great health plan, one that covers you, your
family including children up to age 26. The plan has a small
deductible and low co-payment so your medical costs are
kept fairly low, but Congress would like that to change.
How is that possible? Simple, eliminate all federal health
plans and make us go into the exchanges. The premiums
may be comparable but the benefits will not compare to
what we now have. Hopefully this will never happen but do
not put it past this Congress.
I know the year end is approaching quickly but I hope
all health plan members have made use of all the benefits
of the health plan. Most routine exams and immunizations
are covered as are many cancer screenings, EKG, chest xrays etc. Please read your brochures and see what is available to you and your family as members. Many illnesses
can be avoided if we used these benefits and catch illnesses before they become serious. The co-payments are a
small price to pay to for staying healthy. If prescriptions are
needed the plan has a great drug program. The mail order
system or use of CVS Pharmacy is a great cost saver to
our members.

SCAN, SCAN, SCAN…

Regulations. The USPS rules are clear and unambiguous
and require us to attempt parcels at the customer’s door
and not by simply trying to call the customer on the apartment building’s intercom/phone.
Additionally, not all of the intercom/phone systems in
apartment buildings work. Or, when the carrier calls a customer on the intercom/phone, the customer simply
“buzzes” the carrier into the building without actually answering the phone. Or, the customer might be home but
doesn’t want to see any uninvited/unexpected visitors so
they don’t answer the intercom/phone. By the time the
phone rings 5 times and the answering machine comes on
and gives a recorded spiel to leave a message (you know
how long that takes), the carrier could have already been
at the customer’s door, attempting the parcel properly and
in compliance with the USPS rules.
We are challenging this supervisor’s improper instructions (to not attempt parcels at the customer’s door) in the
grievance procedure but, until the grievance is resolved,
the carriers in that office must follow those instructions. Remember, unless an instruction places a carrier’s safety and
health in jeopardy or unless the instruction is illegal, we

Continued from page 4

or requires a signed receipt, determine if someone
is available at the address by ringing the doorbell
or knocking on the door at the time of delivery of
the rest of the mail. If no answer, follow the procedures in 322.311 and 322.312…” (emphasis
added).
Both of these provisions from the M-41 clearly state that
if a parcel does not fit in the customer’s mailbox or parcel
locker, delivery of the parcel must be attempted by “ringing the doorbell or knocking on the door”! I bring this
topic up because in one Post Office represented by Branch
2902 a supervisor recently gave a stand up instructing the
carriers who deliver to apartment buildings that they were
to utilize the apartment building’s intercom/phone system
to attempt parcels that do not fit in the mailbox and they
were not to attempt delivery of them at the customer’s
door. That is just wrong, for a variety of reasons.
First and foremost, those instructions violate the provisions of the Handbook M-41 as written above. Local Management does not have the authority to implement their
own local policies that conflict with the USPS Rules and

continued on page 13
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Here We Go Again,
Open Season is Here
By Mary Stanley, Assistant Health Benefits Representative
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

T

age at the same cost as current employees.” After my article was published, it was pointed out to me that retired
Postal employees have to pay more than active duty Postal
employees. In continuing my investigative research to find
what this OPM quote meant, I first called NALC HBP Customer Service. I have confidence in them to know that they
would guide me in the right direction in pursuing my quest
for the truth that lay behind this quote. They told me to call
the OPM.
So I called the OPM and surfed through the menu. After
an 18 minute wait, Mathew came on the line. I read the
quote from the OPM website and explained the issue.
Mathew emphatically asserted that the quote in the OPM
website was “absolutely correct”. Mathew said, “It may
seem like more to retired employees because they make
their payments once a month and non-retired employees
make their payments biweekly”. Don’t stop here, keep on
reading! Between me and Tom, we figured out the true
meaning of the quote. We knew from researching, that retirees paid more than active duty Postal employees. So
keep on reading! Mathew also told me something that I
found very interesting. He told me that as an OPM employee his cost for medical insurance is greater than the costs
for Postal employees. He said that Postal employees have
better medical insurance benefits than other Federal Government employees.
So what’s the truth behind OPM’s quote? Well, I would
call it a double edged sword. There is truth to it, but with a
huge misinterpretation.
Despite Mathew’s assurance, we decided to perform a
simple calculation. Based on data from the NALC HBP
2013 handbook and the OPM website, I identified the 2013
costs for “High Option, Self Only”. The “Government
Share”, Monthly contribution for (retired employees) “NonPostal Premium” is $413.49 and the (retired employee’s)
“Your Share”, Monthly payment is $160.66. The total annual cost, Government plus retiree is $6,889.80.
The “Government Share”, “Postal Premium”, Biweekly
contribution for active employees “Category 1” is $212.04
and the (active employee’s) “Category 1 Your Share”, Biweekly payment is $52.95. The total annual cost, Government plus active duty employees is $6,889.74.
Therefore, Mathew was correct, as far as what he said.
The total annual cost for retired employees is the same as

he time has come again to review Health Benefit Plans and
balance the cost against the
benefits. I used to go through
this every year with my husband, Tom. We would agonize
over the choices and carefully review all of our options.
During my years with the Post Office, we have had several different types of insurance plans, both PPO and HMO.
We have tried inexpensive plans and expensive plans.
Our experience has been that the inexpensive plans ended
up costing more that the expensive plans. The last plan
that we had before switching to the NALC HBP was Blue
Cross/Blue Shield. That was a good plan and had features
that we liked. However, we got fed up with the annual cost
increases. When we looked carefully at the NALC HBP,
we realized that the coverage was comparable, if not better, and the price was right!
When we changed to the NALC HBP, we were in for a
surprise! The service that we get has been outstanding.
The NALC HBP staff is always helpful and works hard to
treat us like customers. The benefit of the service is something that cannot be quantified with dollars, because it is
priceless.
I have a simple request to make of each of you who are
not participating in the NALC HBP. I ask each of you to
carefully review your current health benefit coverage and
consider the cost. If you do this, you will be doing yourself
a favor. For your information, I have included charts which
show the costs for all PPO and HMO FEHBP available to
active Postal Employees. There is also a chart for retirees.
You can observe from the charts that many of the plans
are increasing their price in 2014. The NALC HBP is making available two new plans: The CDHP (Consumer Driven
Health Plan) and the VOP (Value Option Plan). However,
the OPM (Office of Personnel Management) will not allow
the NALC to disclose any details of the new plans until November.

OPEN SEASON IS
NOVEMBER 11 – DECEMBER 09
I need to provide more information on the topic that I
discussed in my last article concerning continuing with the
FEHP into retirement. I quoted directly from the Federal
Government’s Office of Personnel Management (OPM)
website www.opm.gov/insure under the Healthcare, Eligibility section which states: “Federal retirees and their surviving spouses retain their eligibility for FEHB health cover-

continued on page 13
Always drink upstream from the herd. -Will Rogers
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Open Your Eyes!
By Angel Hale, Chatsworth Chief Shop Steward
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

H

member 200 Parcels. Oh, wait, you only have to remember one parcel, the one you are going to deliver next. We
also need for the tray up front to be wider or needs to be
round, like a Lazy Susan. Oh, but they are probably working on it, I’m sure they will ask for our input! (HAHA)
As long as I am wishing, please, let’s not forget about
customer service. I know that management only cares
about time and numbers, and faster. Take the time to give
the service. This is who we are, The Postal Service. We
are the people who care about what we do, which is bringing a service door to door for as long as I can remember.
Be proud of that even though some will try to break your
spirit. We welcome Manuel Davis to our office. He has
been here for the past few months. A very pleasant
change, but we are still waiting for our Postmaster Joe
Knowles to return.
In closing, I would like to quote something from Rudyard Kipling that has stayed in my mind. “For the strength
of the pack is the wolf, and the strength of the wolf is the
pack.” It is sad that our company is struggling because
management doesn’t get this.

ello from Chatsworth, the City
that just won’t give up. We will
always work hard no matter
what management throws at
us! We were finally hit with FSS
right after route inspections which
makes absolutely no sense. So now we will just get used
to bringing back not one error a day, but 100 errors. I look
at a bill that did not make it to its destination and I then think
about the late fee that will follow it. That is until people get
sick of it and pay their bills online. I hope that these errors
will get fixed soon.
How about learning to read upside down DPS? Well,
now we look forward to every 5th flat being on the side with
no address. Doesn’t take anymore time!
I then think about the speech that was given about management needing us to bring in new business (customer
connect) and how it will be Letter Carriers that save the
Postal Service. The next thing that comes to mind is that
management now tracks us, and takes pictures of our
parcels, so that they just might catch us in a lie. Having
spent so much money on the tracking, why would you need
to follow a Carrier on the street? So much to digest, or not!
The good news is that our parcel business is hauling. I am
so thrilled for “OUR” Company. But, open your eyes it is
going to take more time when there are more parcels. If
you handle them, as you should, it takes more time. There
should be no harassment on this subject. If there is, I want
to hear about it. We are fighting for that Amazon business
and we need to do this right. This is what will make or break
us.
I am listening to the words coming out of management’s
mouth and I can’t believe what I am hearing. All the people who lost their routes, and have been moved to other
routes that are way over burdened due to COR stupidity
will now be targeted because they can’t make their times,
which really are not their times. Now give us another inspection, with an allowance for COR error. Who thought of
the FSS system anyway?
The yellow tray’s that we lift from above most of our
shoulder height? Maybe management should hire personal trainers, so that we don’t blow out our shoulders or jack
up our backs. That’s it, get rid of the supervisors and hire
trainers, they can work half day weight training and the
other half burning gas following carriers. Also, some
gloves would be nice, just to avoid the blood blisters from
the handles that you pull down to make it easier! As long
as I am making my wish list, you better add a longer LLV
with shelves on the sides so that we don’t have to try to re-

Pictured to the left
is San Fernando
Carrier David
Hyman and his
wife Rosalyn Kahn
taken just after
they completed
another successful
AIDS Walk LA.

The Mail Bag News is the official publication of TriValley Branch 2902 (Chatsworth, California) of the
National Association of Letter Carriers. All opinions
expressed are those of the individual author(s) and
do not necessarily reflect the opinions of the NALC or
its officers. The Mail Bag News welcomes articles
and letters to the editor; however the editorial staff of
the Mail Bag News assumes complete authority to
decide which letters are presented for publication.
Anonymous articles are not accepted. Permission is
hereby granted to re-print articles. We just ask that
you give the author and the publication appropriate
credit.

12

then I will find one through research and investigation.
There may be times where it may not be to your likings, but
I will attempt to be as through as I can, reminding you that
it is from you that I also learn. So again please do so in a
nice manner.
I will have handouts on the 2014 FEHBP rate charts at
the October and November Union meetings. The 2014
NALC HBP handbooks will not be available until November
when OPM releases them. Anyone who is currently not a
member of our family at NALC HBP, I encourage you to
talk to your fellow brothers and sisters who do have the
NALC HBP. It’s never too early to start shopping and comparing your benefits to your cost. DO NOT wait to the last
minute to do your research homework on what plan is best
for you and your family. I’m on the waiting list at NALC HBP
for the 2014 handbooks and pocket calendars. As soon as
I get them, they will be available to you at the Union Hall.
Wishing you and your families a very safe and
healthy (Gobble, Gobble) Happy Thanksgiving and a
Wonderful Holiday Season. May your spirits be bright
and cheerful.

HERE WE GO AGAIN…
Continued from page 10

the total annual cost for active duty employees (within six
cents to be exact).
The Government contribution is different for the retirees
and the active duty employees. The Government contributes $4,961.88 for retirees and for the active duty employees the Government contributes $5,513.04. Therefore,
the retirees pay, out of pocket, $551.22 more per year than
the active duty employees. Again, this example was calculated for the “High Option, Self Only” 2013 plan. Similar results exist for the other options.
So the quote from OPM is “correct” and “true”, BUT misinterpreted by the fact that retirees DO pay more than current employees.
I now take this opportune moment to address another
misunderstood/misinterpreted important topic. At a recent
union meeting, I was discussing Medicare with a fellow
brother. Tom, my husband is covered under my NALC
HBP. He also qualifies and is covered under Medicare. The
misunderstanding/misinterpretation of which insurance is
the primary was challenged. Our NALC HBP is the primary
and Medicare is secondary. We have heard many comments from several people. How can this be?!? No, I’m
wrong! That’s not true or possible. What do you mean …?
I can’t believe that. Are you sure? Comments such as
these can go on and on. The truth of the matter is so simple that it can be easily misunderstood or misinterpreted.
Since I am the insurance carrier, and I am still currently/actively employed, that makes my insurance the primary and
Tom’s Medicare secondary. I do not qualify for Medicare
(10+ years to go before I am old enough). If I were to retire today, then Tom’s Medicare would be his primary and
our NALC HBP would be his secondary. The OPM website
appropriately suggests that everyone review the benefits of
Medicare when making insurance decisions in retirement.
We have found the combination of the two is excellent. Before you retire, investigate carefully and make the best decision for yourself and your family.
My article from the last issue was not to deliberately and
intentionally misinform or mislead anyone in my efforts to
clarify a “myth” that you had to have the same HBP for 5
years before you retire. This deviation that I’ve had to
confront regarding my article was not a pleasant experience for me (referring to taking direct quotes from websites/handbooks and having to research and clarify its
meanings; long waits on the phone; intently listening to various menus; trying to get a hold of a real live human being,
etc.), but never-the-less a learning experience for me. I am
very sorry that I may have offended or insulted anyone by
my article(s). This probably will not be the first nor the last
in which my opinions/research will be challenged. I do welcome open-mindedly any comments, either good or bad
regarding my articles. If I don’t have an answer for you,

SCAN, SCAN, SCAN…
Continued from page 9

must obey the instruction and file a grievance.
After hearing about the standup given instructing carriers to attempt parcels via intercom/phone and not at the
customer’s door it reminded me, for the trillionth time, just
how little some USPS Management personnel really care
about customer service. With a forked tongue they preach
the importance of scanning and parcel delivery to the financial well-being of the USPS and then they instruct carriers
to violate the M-41 by not attempting to deliver apartment
dweller’s parcels at their door.
Our customers want us to do more than simply scan
parcels throughout their journey; they want us to properly
handle those parcels and they want us to knock on their
damned door to deliver them!
Until next time, try to enjoy the Holidays and be sure to
deliver that Christmas parcel sent from Grandma and
Grandpa to the customer’s door.

ATTENTION ALL DIRECT
DUES PAYING RETIREES!
MEMBERSHIP DUES ARE NOW DUE
AND PAYABLE, JANUARY 1, 2014
Please remit your $24 to the Branch office:
21540 Prairie Street #C
Chatsworth, CA 91311
Attn: Dan Gorman
Financial Secretary-Treasurer
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RETIREES LUNCH
RAFFLE AT 12:30

Where:

Sea Horse Buffet
2022 First Street
Simi Valley

When:

Thursday,
November 21, 2013

Time:

11:00am to 1:00pm

s y p
Where:

Hometown Buffet
Fallbrook Mall
6633 Fallbrook Ave.
West Hills

When:

Thursday,
December 19, 2013

Time:

11:00am to 1:00pm

“Where Members Are Priority”

Join North Hollywood F.C.U. for great rates,
great customer service, and free services.

We offer:
Auto Loan Purchases and Refinances as low as 3.45%
Signature/Personal Loans as low as 8.90%
Emergency Loans up to $500 instant approval
Birthday Loan available during Birthday Month $1000 instant approval
Regular Share/Checking Accounts
First box of Checks are on us
FREE checking accounts & VISA debit card with free use of
thousands of ATMs
Free online and phone services
Certificate, IRA, and Money Market Accounts
Plus more!!!

North Hollywood Federal Credit Union
11304 Chandler Blvd.
P.O. Box 41
North Hollywood, CA 91603

Phone: 818-769-4200
Fax: 818-769-0451
www.NorthHollywoodFCU.org
*Call for more information so that you too can save
thousands of dollars like many of our current satisfied members
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BRANCH #2902 OFFICERS

SHOP STEWARD LIST

PRESIDENT
• Frank Salazar

Agoura Hills Chief S.S.
Chatsworth Chief S.S.
Fillmore Chief S.S.
Moorpark Chief S.S.
Alternate
North Hollywood Chief S.S.

EXECUTIVE VICE PRESIDENT
• Ray Hill
SENIOR VICE PRESIDENT
• Paul Drapkin

Chandler
Laurel Canyon
Studio City
Valley Village
Northridge Chief S.S.
Porter Ranch
Alternate
Ojai Chief S.S.
Oxnard Chief S.S.

VICE PRESIDENT
• Ernestine Hernandez
TREASURER/FINANCIAL SECRETARY
• Dan Gorman
(818) 881-2596
RECORDING SECRETARY
• Susan Degenhardt

(805) 376-2592

DIRECTOR OF RETIREES
• Bev Sucich

(818) 881-2596

MBA/NSBA REPRESENTATIVE
• Chris Alessi

(805) 526-8486

HEALTH BENEFIT OFFICER
• Joe Gutierrez

(805) 501-9275

Pacoima Chief S.S.
Alternate
Port Hueneme Chief S.S.
Reseda Chief S.S.
San Fernando Chief S.S.

ASSISTANT HEALTH BENEFITS REPRESENTATIVE
• Mary Stanley
(805) 583-2084
SGT.-AT-ARMS
• Bob Golden

(661) 245-2328

TRUSTEES:
Debbie Riggs
James Perryman
Sandy Gaunce
Greg Gaddis
David Hyman

(805)
(818)
(805)
(805)
(818)

WEBMASTER
Larry Orcutt

(818) 205-3565

M.C.A.
North Hills
Sylmar / Main Office
Santa Paula Chief S.S.
Simi Valley Chief S.S.

498-4820
362-0378
522-1663
492-5800
893-8613

Mt. McCoy Station
Thousand Oaks Chief S.S

Alternate
Newbury Park

In every age “the good old days” were a myth. …For every age
consisted of crisis that seemed intolerable to the people who
lived through them.
-Brooks Atkinson, 1894-1984 “Once around the sun,” 1951

Ventura Chief S.S.
East Ventura
Woodland Hills Chief S.S.

Greg Gaddis
Angel Hale
Call Office
Robbie Elsaleh
Lori Stewart
Steve Leyton
Louie Rodriguez
Greg Gaddis
Steve Leyton
Greg Gaddis
Steve Leyton
Onofre Varela
Onofre Varela
Kurt Whitesell
Philip Navarro
Ernestine Hernandez
Johnny Boyd
Pablo Galvan
Steve Dickerson
Lorie Moore
Kathi Albritten
Jeff Hastert
James Perryman
Albert Reyes
James Perryman
C.C. Flatts
James Perryman
Laura Rowe
Sandra Gaunce
Sal Lopez
Sandra Gaunce
Jim Mette
Alex Lopez
Walter Williams
Mary Stanley
Jim Mette
Debbie Riggs
Laura Rowe
Laura Rowe
Joe Vedder
Paul Drapkin

(805)
(805)
(818)
(805)
(805)
(818)
(661)
(805)
(818)
(805)
(818)
(323)
(323)
(818)
(805)
(805)
(805)
(805)
(661)
(818)
(805)
(818)
(818)
(818)
(818)
(818)
(818)
(805)
(805)
(818)
(805)
(805)
(818)
(805)
(805)
(805)
(805)
(805)
(805)
(805)
(818)

492-5800
584-8741
700-9615
526-1998
523-1390
261-0609
618-7539
492-5800
261-0609
492-5800
261-0609
636-2493
636-2493
322-7215
794-0759
258-2788
798-2134
504-6468
533-2600
421-8051
816-8032
216-2097
362-0378
383-0569
362-0378
882-9071
362-0378
405-5305
522-1663
381-3936
522-1663
494-7655
314-7503
304-1370
583-2084
494-7655
498-4820
405-5305
405-5305
523-8532
626-8667

RECREATION NEWS

At the monthly meetings (every third Tuesday of the month)
coupons and flyers for various venues are available.

Adults: $60.00 (Gate price $78.00)
Child: $60.00 (Gate price $70.00) 3-9

My famous homemade oatmeal chocolate chip cookies are
4 for $1.00.

SEA WORLD:

SEE’S GIFT CERTIFICATE:
$15.00 (Retail Value $17.50)

PAULETTE DYER
7061 KESTER AVE. #D,
VAN NUYS, CA 91405
(818) 909-0319
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BEV SUCICH
Will be serving

DINNER
At the November
Union Meeting

NOV 5 Executive Board Meeting 6pm
Executive Council Meeting 7pm
NOV 11 Veterans Day-Holiday

DINNER starts at 6pm

NOV 19 Regular Branch Meeting 7pm
Union Hall-Chatsworth
Dinner served 6pm

CCA ALERT!!!
If you recently returned from your five (5) day break between appointments check your pay stub to be sure
you are being paid correctly. There have been instances reported where the CCA hourly rate was incorrectly reduced from $16.25 to $15.00. Pursuant to the
January 10, 2013 interest arbitration award, CCAs who
were on the rolls as TE’s as of January 10, 2013 shall
be paid at Step AA of Table 2, which is the higher
hourly rate of the two steps for CCAs. Below are both
the current hourly rates and the new ones effective November 16, 2013.
Current
CCA Grade
BB
AA
1
$15.00
$16.25
2
$15.32
$16.59

NOV 21 Retiree Lunch 11:00am
Sea Horse Buffet-Simi Valley
NOV 28 Thanksgiving Day-Holiday
DEC 3 Executive Board Meeting 6pm
Executive Council Meeting 7pm
DEC 17 Regular Branch Meeting 7pm
Union Hall-Chatsworth
Snacks served

Effective November 16, 2013
CCA Grade
BB
AA
1
$15.30 $16.58
2
$15.63 $16.92

DEC 19 Retiree Lunch 11:00am
Hometown Buffet-West Hills

Also, check the new re-appointment letter you receive
in the mail from Shared Services, PS Form 50, Notice
of Personnel Action, item number 62, "Base Salary" to
be sure your hourly rate is correct.
If you are being paid incorrectly contact USPS Shared
Services at 1-877-477-3273, Option 5 to advise them
that you are being paid incorrectly. Also, discuss with
your NALC Shop Steward or local branch officer and
local management.

DEC 25 Christmas Day-Holiday

16

JAN

1 New Years Day-Holiday

JAN

7 Executive Board Meeting 6pm
Executive Council Meeting 7pm
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