
Happy New Year! The upcoming year is going to
have some challenges. PMG Donahoe still wants
to make cuts that are hurting the Service like call-

ing for 5-day delivery of the mail. This year 2014 is also
an election year, and Postal reform is still up in the air.
Those of you waiting for an early out will probably have
to continue to wait. But, you never know, this could be
the year. Otherwise, life goes on in the Postal Service
and the challenges to come will bring big changes for
some of those in our branch.

Excessing
Fourteen carriers in our

branch got excessing notices;
10 out of Thousand Oaks, 3
out of Agoura, and 1 out of
Oxnard. As far as I know, the
excessing is still a go. Howev-
er, Management has not pro-
vided anyone with a list of as-
signments and locations they
can choose. Hopefully, we
can get you a route close to
home. We know this process is going to cause these
excessed carriers undue anxiety. But, we will try to
make it a soft landing. Those offices with unassigned
carriers should beware. Management could also open
up excessing plans in your office.

Route Adjustments
Why does Management do route adjustments? Well,

is not to properly adjust routes to 8 hours and balance

the workload. If Management is scheduling route ad-
justments in your office, it’s because their program
data is telling them they can take a route or routes out.
Management is not going to come into your office and
add or build up routes. They are aiming to remove as
many as possible. If it’s a legit inspection, there is no
problem. However, don’t make your route look artifi-
cially less than 8 hours or whatever time it really is.  Fill
out a 3996, use a 1571 (cut slip), don’t skip your lunch

or breaks, and deliver all parcels
to the door whenever appropri-
ate. You guys in Chatsworth
hang-on. You got a bad deal on
that FSS adjustment. Hopefully,
we can get you guys adjusted
this year.

CCA’s
Boy, it was brutal to be a new

CCA hired and trained during
the Christmas period. Of course,
rather than hire CCA’s early in

the fall, Management waits till the last minute and hires
and trains CCA’s during the Christmas period . . . real-
ly bright idea . . . not! If you are a CCA and you made
it through this period, it’s all downhill from here. We
should make an effort to help out our brother and sis-
ter CCA’s. Management in some offices has been very
impatient with CCA’s. It takes time to learn the job. You
can’t expect new employees to learn overnight. So,
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please make that extra effort to
help out your fellow carrier.    

Abusive Managers
The Branch leadership has

been very aggressive in dealing
with unprofessional Management
behavior. Basically, we are tired
of it. Management has no right to
threaten, yell at, or make unpro-
fessional remarks to any employ-

ee. As upper Management puts more pressure on the
workroom floor through unrealistic budgets, unrealistic
expectations and a lack of personnel, we have Man-
agers on the workroom floor verbally abusing our
membership in order to make the numbers. If we the
Union find out about this, we will handle it. However,
we are not mind readers and you have to let us know
immediately. Properly documented, we can keep this
behavior in check. As examples, we had an abusive
Postmaster in Moorpark lateral out to another office.
We also had an abusive supervisor in Simi Valley re-
moved from the 204b program.  

Vacant Assignments
We hear you PTF’s. We know you want to be made

regular and we are working on it. Per the new Nation-
al Agreement, Management is required to have one
regular carrier per route and one regular carrier per T-
6 string. In our District, Management continues to with-
hold routes for events that never occur. Our Branch
has taken the position to grieve all vacancies. This way
we have a record of the vacancy and eventually Man-
agement will have to make the proper arguments at
the higher levels to retain the position(s) or they will
have to make their case to an arbitrator, who may have
to make the decision for them. In my opinion, continu-
ing to hold the positions is unreasonable. 

Consolidations
Another challenge this year is the consolidation of

some of our offices. Management has put us on notice
that they will be closing the Reseda Post Office and
moving all the carriers to Tarzana. The Branch may
lose 52 members to the Van Nuys local and the rev-
enue that goes with them. This will be a big change for
the Reseda carriers, because they will be in a different
location with another branch. Our Branch will have to
make some adjustments due to the loss of revenue.
Moreover, the Port Hueneme Office is also scheduled
to close. However, these carriers will remain in the
Branch, but they will be moved out to the Oxnard Main
Office. This will be a big change for the Port Hueneme
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MORE CHALLENGES TO COME…
Continued from page 1

carriers given the small family sized environment of
their current location and being put into a larger office
over 7 times their present size.

New Administrations
New challenges may be in store for the carriers in

San Fernando, Simi Valley and Oxnard depending on
who they get as Postmasters. Tom Ludovico of San
Fernando, Sue Morris of Simi Valley and Russ Adams
of Oxnard are all scheduled to retire so we will have a
new leadership styles in these offices. Hopefully,
everything will work out well. Time will tell.

Legislation
This year will be important and critical for Postal re-

form. Our chief concern is rescinding the retiree pre-
funding which is killing the Postal Service, retaining 6-
day delivery and stabilizing Postal finances. This year
is also an election year, and if we want to protect our
jobs, our benefits, and the Postal Service, we have to
get a labor and family friendly Congress. Politicians lis-
ten to people who donate money and vote. We should
make it a habit to call and or write our Congressional
representatives and Senators. The NALC E-Activist
network is a good way to stay informed of important
and crucial bills. And, COLCPE, the NALC political ac-
tion committee, is a good way to donate to politicians
who care about our issues. Presently, we have about
100 members who donate to COLCPE. But, we can do
better. You can see a list of the Branch’s donors in the
upcoming February issue of the Postal Record. Make
an effort to get involved, because all this directly af-
fects all of us. Together, we can meet all these chal-
lenges. All for now back in two.

Pictured above are a small but mighty bunch of
bowlers who came out early on a November Sun-
day morning to help raise money for the Muscular
Dystrophy Association. On that day, Branch 2902
raised over $700 which will be contributed to a
very worthy cause. Thank you to all the partici-
pants.
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Parcel Overload
By Ray Hill, Executive Vice-President

.  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .

While visiting Branch 2902 of-
fices during the month of
December, I was im-
pressed by the large vol-

ume of parcels being delivered by
our carriers. I was also reminded of the fact that USPS re-
ally is ill-equipped to handle their ever increasing parcel
volume. Attempting to process parcels in a timely manner
presents a daily struggle for USPS. The carriers are receiv-
ing their parcels in their gurneys later and later and later
every day and this is not just a “Christmas Period” problem.

Instead of fixing the parcel processing problems, Man-
agement responds by moving carrier start times later and
later, thereby causing carriers to routinely work in the dark
(but that is another bone of contention that I will discuss fur-
ther below).

Then there is the matter of the problems associated
with the actual delivery of the high volume of parcels by
the carriers. In Branch 2902 most of our carriers still drive
Long Life Vehicles (LLV’s) or Flex Fuel Vehicles (FFV’s),
neither of which comes anywhere close to being conducive
to efficient parcel delivery. Even an otherwise empty LLV or
FFV can only accommodate a limited amount of parcels;
an LLV or FFV that is also full of letters, flats and cover-
age’s is really limited in the amount of parcels it can carry.
The carriers must load their parcels as best they can on top
of the aforementioned letters, flats and coverage’s and
pray that they don’t roll around too much while they are
driving. The carriers are then required to perform an all-day
(or all-night) juggling act while trying to deliver the parcels,
letters, flats and coverage’s from the tiny confines of their
LLV’s or FFV’s. Throw Management’s bone-headed,
dumb-ass, refusal to acknowledge the amount of time it
takes to properly deliver parcels into the mix and the result
is one aggravating, inefficient  mess. 

Allow me to ask two rhetorical questions to which I don’t
expect answers; Instead of wasting tons of money on the
Flat Sequencing System (FSS), why couldn’t USPS have
instead invested in some new, parcel friendly, fuel efficient
vehicles? 

Why doesn’t USPS invest in a fleet of larger, parcel friend-
ly vehicles and then create parcel delivery assignments
staffed by carriers that do nothing but deliver parcels?

Night Vision Goggles not Included
District Management gets an A plus for their flip-flop-

ping abilities. A couple of years ago District Management
wanted all of the offices to start their carriers as early as
7:00 AM in order to get the carriers off the street earlier and

to get all the outgoing mail to the plant for processing as
early as possible. Fast forward to today and District Man-
agement wants carriers to start at 8:30 AM or, rumor has it,
as late as 9:00 AM. This is because USPS struggles pro-
cessing the parcels and getting them to the carriers for de-
livery in a timely manner. As written above, instead of fix-
ing the parcel processing problem, Management’s “solu-
tion” is to start the carriers later and later. The later starting
times means that our carriers now routinely deliver mail in
the dark and no, night vision goggles are not included. Hell,
some offices can’t even provide flashlights or headlamps to
the carriers. But why should night vision goggles, flash-
lights or headlamps be necessary for delivery of the mail?
Why is it acceptable for carriers to be forced to deliver mail
in the dark on a daily basis? 

Darkness In and Of Itself (Blah,
Blah, Blah)

One of the toughest jobs that I have as a Branch Offi-
cer is trying to give a satisfactory answer to a carrier that
asks me why the Union allows Management to force carri-
ers to work in the dark. I hate having to try and answer that
question because there is no satisfactory answer! Under-
stand this; we as a Union do not agree with or condone the
fact that carriers are now routinely forced to deliver mail in
“other than daylight hours”. We understand that during the
4 or 5 months of “non-daylight savings time” during the
year, after dark delivery of mail is somewhat inevitable. Our
12 hour Overtime Desired List carriers understand that
there are many times they will have to work in the dark. But
I do not believe that carriers should have to deliver mail in
the dark almost every day during non-daylight savings
months and that is what seems to be currently happening
in some of our offices. After dark mail delivery should be
the exception, not the norm.

The NALC has tried to challenge this practice (routine,
daily delivery of mail after dark) in the past, but we have
been unsuccessful in our attempts to do so. Arbitrators
have ruled that “Darkness, in and of itself” does not consti-
tute an unsafe working condition. 

We have also been unsuccessful in our attempts to
overturn discipline issued to carriers when darkness was a
factor.     Several years ago a few of our carriers received
suspensions after they brought back mail on a night they
were delivering in the pouring rain and visibility was practi-
cally zero. We challenged the suspensions in the grievance
procedure and, believe it or not, we lost!

The Arbitrator ruled that the simple fact that it was dark
and pouring rain did not justify the carriers’ failure to com-

continued on page 8
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Don’t Let the Walls Crumble
By Branch 2902 Vice President/Oxnard Chief

Shop Steward Ernestine Hernandez
.  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .

Ihave not written an article in a
while but I want you to know that
I have been taking notes of what
has been going on. I’ve watched

as employees in our office have been violated verbally, fi-
nancially and contractually. In each situation, steps were
taken to correct the harm, be it by giving advice, filing griev-
ances, or seeking outside Congressional assistance, as a
maintenance union brother successfully did.

Some of you may think that the Supervisors in our of-
fice know everything and have all the rights, and that we
have to silently endure all the crap they throw at us. Well
let me assure you that is not the case as some Supervisors
have recently learned the hard way, so listen up.

Dignity and respect are the strong walls that our con-
tractual protections were built on. You are the backbone of
this organization and do not have to put up with bad
mouthing from any Supervisor! If you are getting that kind
of treatment, don’t keep it to yourselves. It only makes
them bolder to continue treating you that way. File a griev-
ance, get witnesses and stop this disrespect from happen-
ing to you and others. And don’t engage in the same your-
self on the workroom floor with your fellow employees; in-
stead show your integrity and strong character.  

Know that you have protections when you call in sick,
when you need help on the street, and also when you have
not been paid correctly when working overtime. If manage-
ment threatens you with discipline, they first have to prove
they had just cause to do so. Don’t let that threat of disci-
pline keep you from speaking up for yourself or others.  

Our Union brothers and leadership in the past and pres-

ent have built us these strong contractual walls over the
100+ years that they have existed which include many ben-
efits. Our job as members is to protect those walls, but it is
very sad to see how many of you don’t realize this. When
you allow yourselves to be victimized because you don’t
understand how strong your protections are; it’s like endur-
ing standing in the rain because you’re afraid your Super-
visor will get mad if you open your umbrella. Who cares if
they get mad?!? They would have to prove they were right
in preventing you from doing so. So stop allowing your-
selves from being badmouthed and bullied on the work-
room floor, Supervisors don’t have that right. It falls under
Violence and Behavior in the Workplace.

We have new Supervisors in our office but I have heard
they have also started to act the same as their predeces-
sors. There is no such thing as “you owe me”! If you re-
ceived street assistance it is because you needed it. If you
had to take the day off because you were sick or in pain,
then it was because you needed it, and not because they
did you any favors. You are already putting in a full days
work and working overtime, you’ve done your job. Don’t let
them make you feel stressed and that you have to give
more on top of that. And if they start retaliating on you, then
file a grievance and get it on record to put a stop to it im-
mediately. And if you see them treating someone else this
way, speak up and let us know so that we can put a stop
to it too. No one deserves to be mistreated on the job un-
necessarily when the protections are there for you. You
owe that to yourselves to enforce and strengthen the pro-
tective walls to keep them from crumbling down; as well as
protecting all our rights and benefits too.

Pictured above is Branch 2902 Trustee Greg Gaddis as
he accepts his 35 year union membership pin.

Pictured above is Gary Bergman from Woodland Hills as he ac-
cepts his retirement watch. Good luck in your newfound life.
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Letter from PMG (Postal Mail Guy) Robbie
By Robbie Elsaleh, Moorpark Chief Shop Steward

.  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .

On 11/25/2013, PMG Donahoe posted a Thanksgiving
message for employees on Liteblue.  As I read it, I
couldn’t help but feel that he forgot some crucial in-
formation in his letter that should have been shared

with us.  I hope that he will post a corrected version for a
New Year’s message, and in my opinion, this is how his let-
ter should read…

New Year message from PMG
Robbie to fellow Carriers

New Years offers us an opportunity to come together to
reflect, remember and give thanks for all that the Postal
Service has done for us.  In that spirit, we need to express
our gratitude to management for their FSS debacle, COR
disaster, pitiful clerk staffing, unnecessary Plant closures
and mail processing operation shifts, which caused untime-
ly mail transportation, which collectively led to our later
starting-times, which drove increased overtime and result-
ed in night-time delivery.  Wow!  Can you say all that in one
breath?  If management thinks we’re slow during daylight;
do they think we will be faster in the dark?

Despite managements greatest efforts in increasing the
obstacles and barriers impeding our success, carrier’s un-
relenting hard work and dedication to Postal Service cus-
tomers continued.  No doubt, management will strive to
make many changes in 2014 as they did in 2013 persisting
in their calculated efforts to destroy and privatize the Postal
Service.  These changes will include the deterioration of
services and continued closing of needed Processing
Plants and Post Offices, the continued gutting of the clerk
craft, the continued late mail transit to Stations while hav-
ing a single clerk to sort and spread it all, the continued
mistreatment and unrealistic expectations of newly hired
CCAs resulting in a 70% national turnover rate, the contin-
ued use of the disastrous FSS and COR route adjustments
producing disheveled and overburdened 1000+ deliveries
routes, and the continued later starting times approaching
8:30-9:00AM just to name of few things.

But thanks to us, the professional Letter Carriers, our
customer service and productivity will never falter despite
how the Postal Service treats us, or what they may assume
of us.  In fact, professional Letter Carrier devotion impelled
the rebirth of one of the most promising parts of our organ-
ization – our package delivery service, which rose 8% just
last year.  Our scans has also quintupled (from 5 billion to
25 billion) since 2008.  By the time this prints in January, it
is estimated that you have delivered a 12% increase in
packages this past Holiday season.  This growth holds
tremendous potential for us, because every day, more peo-
ple go online to shop, work and do business.  Thanks to

you, we’re still here to serve them.

You also did a tremendous job dealing with illogical ex-
pectations this past year as you have done for many years
before.  You kept the mail moving, delivering prescriptions,
Social Security checks and packages despite manage-
ment’s daily disposition of you insinuating your worthless-
ness and untrustworthiness.  What impresses me most is
how you never failed to provide outstanding service to our
customers regardless of the daily interrogation and demor-
alizing routine of justifying every moment of your day, being
tracked (GPS’d) every second of the day, even when
you’re dealing with your own hardships at home. I appreci-
ate it, and I know your customers do, too.

Each morning last year, armchair managers tallied up
your case-able letters and flats and inputted these num-
bers on their weegie boards (DOIS), touched it with their
finger tips and started to speak to the spirits.  The spirits
would always respond; “under time”.  Problem is, they al-
ways forget to inform the spirits about your messy right-
side up/upside down, left-right-left letters & flats intermin-
gled in your messy NLM buckets, they failed to mention
your DPS volume and the unorganized reverse-load order
way that it arrives from the Plants on multiple pieces of
equipment, the number of parcels you have and lack of
LLV parcel shelves to organize them, the number of ac-
countables you found in your hamper, the weather, road
construction, trash day, growth on your route, how many
scans need to be manually inputted, the Express’s requir-
ing route deviation, night-time delivery, and numerous
other unpredictable daily variations.  The day after Veter-
ans Day we were all told we should be either 8 hours or
under-time with taking all mails.  Well, we all cut 100% of
the 3rd class flats and worked 10+ hours each.  DOIS is
great!

Recently, on 9/26/13, the OIG released a report on
Plant Efficiency.  Although this study focused on Process-
ing Plants, they made a shocking discovery that relates to
us carriers as well, so I want to share this quote from the
report with you.  “In FY 2012, productivity in all plants de-
creased by slightly more than 1.6 percent over the prior fis-
cal year.  Part of the decrease in productivity was due to
the plants processing more packages in FY 2012, as a per-
centage of total mail volume.  Processing packages de-
creases overall productivity because it was more labor
intensive to sort packages than to sort other types of
mail.” Whaaaat???  Are you kidding me???  No way! This
can’t be! Parcels take more time???  Unbelievable! Isn’t
this what we’ve been apprising management of every sin-
gle day?  Duh!

continued on page 6
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CCA’s Can Now Be Part of the
NALC Health Plan

By Joe Gutierrez, Branch 2902 Health Benefits Representative
.  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .

Ihope that everyone had a Happy
Holiday. By the time this gets to
all of you the holidays will have
passed. Now that contract negoti-

ations are over and we continue to have very healthy
health plan, my hats’ off to Brian Hellman. He did a great
job. Not only did our premiums stay low but the plan really
got better in part because our new employees can now
have health coverage.

I know by the time this article is in your hands open sea-
son will be over but hopefully you made use of the Health
Benefits Representatives that our local union has. We can
answer most questions or research the subject and get you
an answer. Those of you who are already union health plan

members have received your brochures and I hope that
you have read and understand the plan and its benefits.
Those of you with no dental insurance can now belong to
a plan with reduced rates. Not real dental insurance but a
discount plan. Also if you complete the Health Risk Assess-
ment (HRA) questionnaire, the plan will pay your premi-
ums, self or family if at least two members fill out the HRA. 

Please take the time to read the brochure and find out
how the plan benefits you. The deductible is still $20 and
lab work is free if done at Lab Corp. or Quest Diagnostics.
Also remember to get pre- authorized before you receive
any X-rays or an MRI (or any other procedure that needs
pre-authorization) so as not to pay non-network fees. I will
offer more information as it becomes available to us.

Yes, we faced a lot of senseless, ridiculous and absurd
challenges in 2013, which will undoubtedly increase in
2014. In the coming years, regardless of a defective Postal
leadership lacking business logic and human intellect, our
customers will continue to turn to us carriers to deliver their
medications, holiday cards and packages. I know we Let-
ter Carriers will all work together to uphold the public’s trust
and confidence in us, despite management paving an in-
tentional pathway to destruction. So once again, thanks for
everything you do for the oblivious Postal Service, our cus-
tomers, and our country as a whole.  Please know how
much your customers appreciate your efforts, and have a
great New Year!

LETTER FROM PMG…
Continued from page 5

Pictured above on the left is Dan Perego (receiving his retirement watch and
his 30 year union membership pin) and on the right is John Harris (also receiv-
ing his retirement watch). Both guys are from Simi Valley. Congratulations gen-
tlemen and thanks for the many years of support. Enjoy every minute of that
well earned retirement.

Pictured above is North Hollywood retiree Ralph Esparza as he accepts his re-
tirement watch from President Salazar. Congratulations Ralph and enjoy the
retirement life.

Pictured above is Thousand Oaks Letter Carrier Jeff Ross as he accepts his 35
year union membership pin.
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Expanding Our Family,
Happy New Year to One and All

By Mary Stanley, Branch 2902 Assistant Health Benefits Representative
.  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .

Ihope you all had a very happy
and healthy holiday season.  Well
I don’t know about you, but for
me, it seemed that the time went

by like a flash right after the Labor Day Holiday.  So much
has happened since September, that when I reflect on
what the difference was from one year ago to this year, I
can see why time flew by for me.

I would like to W E L C O M E those who chose our
NALC health benefit plan into our family. Those of you who
remained with our NALC health benefit plan, 

THANK YOU for trusting in our NALC health benefit
plan for all your health service needs. I know it was a big
step for those new members to make the change. It’s only
human nature to become comfortable with what we are use
to, especially if there was no need for change. Each one of
us differs in our requirements for health insurance cover-
age. It’s very important to weigh all options. It’s also a very
difficult decision to make in choosing the right health insur-
ance that has the coverage we need and at an affordable
cost. So I’ve come to realize that when we do have to make
a change, it’s a bit scary and thoughts of uncertainty cross
our minds. Let me ease your thoughts, I am here for you!!
I believe you have made the right choice for you and/or
your family. Not only will you experience helpful customer
service representatives from the NALC health benefit plan,
but you will also enjoy the extra savings. 

The NALC health benefit plan has been designed for
Letter Carriers. Its Union operated, Union owned, and it is
a not-for-profit plan. It was established in 1950. Member-
ship is not restricted to letter carriers only. A number of
Federal Government employees have recognized the ad-
vantages of our NALC health care provisions and have
joined in our family membership. The NALC HBP was cre-
ated with unionism and solidarity in mind.

As always with a new year come new changes, some
good and some not so good. Many of you noticed the ad-
ditional expenses of your health insurance premiums. That
was to be expected from the Das interest arbitration award
settlement of our 2011–2016 NALC/USPS National Agree-
ment (see The Postal Record, February 2013 issue, page
8). What came as a surprise to many of us was how high
the other Health Benefits Insurance Companies had raised
their premiums. Well I hate to be the one who brings tiding
of bad news, BUT for 2015, the HBP premiums will go up
another 1% according to the Das settlement. So if you
missed out on switching from your HBP to our NALC HBP

for 2014, then there is always next year’s open season.  
Reflecting on my personal experiences with the NALC

HBP in 2013, I have found that although a specialist doctor
may be within network, the facility that the doctor performs
procedures may not be.  So our insurance would cover the
doctor’s expenses “within network”, but the facility will bill
as an “out of network expense”.  When I spoke to the office
manager at the doctor’s office, they told me they would talk
to the doctor and as a result for me, the doctor would ac-
cept what our insurance was willing to pay and not charge
me for out of network expenses for the facility.  So work
with your doctors and their office managers, they are there
to provide you a service.  Many of them are willing to work
with you and your NALC HBP insurance.  

Just a reminder, the NALC HBP OAP Online Provider
Directory may not always be up to date. The best thing to
do is to call the NALC HBP Provider Locator. If your doctor
is not within network, there is a referral form you can fill out
requesting the NALC HBP to submit the information on
your doctor to Cigna for possible consideration to the net-
work. You can download the form from the NALC HBP on-
line website. On the left tool bar it is “CIGNA Provider Nom-
ination Form”.

For your information, by choosing CIGNA’s in network
providers, you receive the best benefits of the Plan’s PPO
resulting in cost savings to you. The NALC HBP PPO net-
work is through CIGNA. Phone numbers you need to keep
handy are:  Eligibility, Claims, Benefits & Member Services
(888-636-6252); Provider Locator, Care Allies (Precertifica-
tion) (877-220-6252); Prescription Drugs (CVS Caremark)
(800-933-6252); Mental Health Program (877-468-1016).

Refer to your 2014 NALC HBP Brochure for complete
coverage of benefits or go online to http://www.nalc.org/de-
part/hbp/

Just a suggestion for those of you who considered it but
didn’t switch over to our NALC HBP, you have the whole
year of 2014 ahead of you to do your research homework
on health insurance.  So go ahead, don’t be shy.  Ask your
co-workers what HBP they have and what their experience
has been.  Weigh out your options and then compare the
coverage with the cost. 
You add it up: Quality + Affordability + 64 years
of service = The NALC Health Benefit Plan
Once again I would like to say thank you to our new

family members and also to our continuing members. If
there is anything I can help you with regarding our NALC

continued on page 9
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Start 2014 Off With the MBA’s 10 Year
Renewable & Convertible Term Insurance

By Chris Alessi, Branch 2902 MBA/NSBA Representative
.  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .

The MBA offers a Ten Year
Term Life Insurance policy that
is renewable after ten years,
and it can be converted to a

whole life policy at time of renewal until the policy anniver-
sary date after the insured’s 80th birthday. These features
offer extra protections and convenience. This means you
get 10 years of insurance protection at a time. After each
ten year term you are guaranteed the right to renew your
policy for another ten years, without taking a medical exam.
Your premiums will increase according to your age.

Convertible means that you may choose to convert your
policy to an MBA Whole Life policy until the policy anniver-
sary date after the insured’s 65th birthday. It can be con-
verted any time before that date without taking a medical
exam. The only requirement is that the face value cannot
be greater than the face amount of your existing policy.

You can select a policy of $10,000, $25,000, $50,000,
or $100,000. You can also choose to purchase a policy for
your Spouse, Child, Grandchildren, Great Grandchildren,
Step-Children, Step Grandkids, and Step Great Grandchil-
dren between the ages of 17 and 70.

DIVIDENDS - Each year the NALC Board of Trustees

determines if the MBA 10 Year Renewable and Convertible
Term Life Insurance plan has a divisible surplus for distri-
bution as a dividend. If so, the dividend amount is credited
to each policy on the policy anniversary date. The policy
owner has the following options:

1 - Leave the dividend on deposit at an interest rate set by
the MBA (never less than 2%).

2 - Receive the dividend in cash.
3 - Use the dividend to pay premiums on the policy.

You decide how often you want to pay your premiums–
Monthly, Annually or Biweekly under the MBA’S automatic
payroll deduction plan. It’s very easy to get started, just fill
in the application and mail it to the MBA postage free. The
MBA will send your policy to your home. You may return it
within 30 days for a full refund of your premium if you de-
cide not to keep the policy. The 10 year Renewable and
Convertible Term Insurance Plan is designed exclusively
for Letter Carriers from your NALC/MBA. 

In closing I hope all of our members of BRANCH 2902
and their families had a great Christmas and I wish you all
very good New Year ahead. 

God Bless You, In solidarity.

8

plete delivery of the mail. According to the Arbitrator, the
carriers failed to identify any specific unsafe conditions
other than darkness and darkness alone was insufficient to
justify their actions.

What have we learned?
What we have learned from these and other “darkness

related” Arbitration decisions is that carriers cannot simply
refuse to deliver mail because it is dark. We need to be
specific in describing unsafe conditions that may prevent
us from safely delivering mail on our routes during “other
than daylight hours”. Examples of unsafe working condi-
tions that are amplified by darkness include such things as
barking dogs you can hear but cannot see, broken, uneven
sidewalks on park and loop deliveries with no street lights,
or “unsavory” characters loitering nearby while you are de-
livering mail in the dark. If you ever feel threatened by such
unsavory characters call 911. For other unsafe conditions
such as those listed above, call Management and report
these specific unsafe conditions when you encounter them.

PARCEL OVERLOAD…
Continued from page 3

Never take it upon yourself to curtail mail or bring mail back
to the office without authorization from Management. Make
the call and follow Management’s instructions. Report the
Hazards on PS Form 1767 when you return to the office
and also notify your steward.

NALC Creates Network to Address
Safety Issues

NALC President Fred Rolando released the following
statement on December 9, 2013:

“The dedicated men and women who deliver our na-
tion’s mail should not work in environments that pose
threats to their health or safety. I approached the Postal
Service with the idea of identifying and addressing what
poses such threats. After a meeting with high-level USPS
management, we have agreed to establish a nationwide
network to jointly look at those offices with safety issues,
whether during the daylight hours or after dark and at
those offices that routinely deliver mail well past tradi-
tional delivery hours (emphasis added). This nationwide
network will identify the cause of these issues in each of-
fice and address them based on the facts and needs of

continued on page 9
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For the Good Life
By Bev Sucich, Branch 2902 Director of Retirees

.  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .

Hi again to all branch 2902 re-
tirees and to all our new re-
tirees. I don’t have too much to
announce this month other

than the winners of the prizes that
are given at the monthly retiree luncheon.

September winners are; Lois Perkins, Jose Betancourt,
Rich Thatcher Jim Stevens, Joe Majzel,  Don Minster, Bill
Everette, Bev Anderson and June Tipton

October winners are; Paul Decareau, Bill Egan Rich
Thatcher, Ardie Beers, Lois Perkins, Maynard Owens, Jon
McClaren,  John Mendez, Lucille Mahan, Mike Munoz,
June Tipton, Joe Majzel, Don Draper, and Harry Wilson.

November winners are: Rudy Hernandez, Ron Erb, Joe
Majzel, Lois Perkins, Alan Cox, Ralph Otte, and Dave
Perez.

Ralph Otte was visiting from Colorado and it was good
to see him attend our luncheon.

Once again, a big thank you goes out to Joe Gutierrez
for the donated prizes.

In the September-October mail bag I mentioned I was
going to look for some different restaurants.  Well I did and
the restaurants did not comply with our needs. So we will
stay where we are for now.

In 2014 we will have some retirees that have been in
the union for 50 years.  I will announce them in future Mail
Bag News articles.

If you have any articles or news that you would like to
share and see printed in the Mail Bag News please let me
know. 

I want to thank Lois Perkins for bringing some crafts
(knitted scarves and hand made jewelry) to our November
and December luncheons. They make good holiday gifts.

I do have some social security pamphlets and 2014 cal-
endar booklets from the NALC and the MBA. 

I would like to thank all of you for making my 3rd Thurs-
day of the month a pleasure   I really enjoy seeing all of you
every month.

Have a wonderful and a prosperous New Year.

Stay safe and healthy.

each office. While there are common causes of some prob-
lems, the causes of safety issues often differ from office to
office, so the solutions will differ as well. Identifying the
causes will involve looking at all factors including letter
carrier start times, transportation schedules, staffing,
route adjustments and the structures of the routes,
just to name a few (emphasis added).

I realize that these words from President Rolando will
provide little comfort to those of you that are actually out
delivering mail in the dark on a daily basis. But I know for a
fact that President Rolando cares greatly about the health
and welfare of letter carriers and I am hopeful and cau-
tiously optimistic that some sort of acceptable resolution to
the problem of routine, after dark mail delivery can be
found. In my opinion, parcel processing, start times and
staffing are the greatest causes of the problem. 

Speaking of staffing, when will District Management
make the decision to  promote all of the 204bs currently su-
pervising in many of our offices to full time supervisor and
to then replace them with carriers that actually deliver mail?
If District Management will not or cannot promote these
204b’s to supervisory positions then send them back to
their carrier assignments so that they actually deliver mail!
We need the help!

In addition, why are CCA’s allowed to be 204bs? Don’t
get me wrong; my gripe is not with our hard working CCA’s
because I fully understand why a CCA would want the
guaranteed work hours that come with being a 204b. When
you’re trying to feed a family, you will do whatever it takes.
But, as Branch 2902 President Frank Salazar asked in the
December Postal Record, aren’t CCA’s supposed to be
“City Carrier Assistants”, not Management Assistants?

Until next time, grow a pair of eyes in the back of your
heads and be extra careful out there!

PARCEL OVERLOAD…
Continued from page 8

HBP, call me. My home number is listed in the back of the
Mail Bag News. Please leave your number, when the best
time is to return your call, and a brief message. I look for-
ward to serving you and your families.  

I have 2014 NALC HBP pocket calendar booklets avail-
able at the Union Hall.

EXPANDING OUR FAMILY…
Continued from page 7

In Memorium
Susan M. Fisher

Woodland Hills - Active Carrier
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“Where Members Are Priority”

Join North Hollywood F.C.U. for great rates, 
great customer service, and free services.

We offer:
Auto Loan Purchases and Refinances as low as 3.45%

Signature/Personal Loans as low as 8.90%
Emergency Loans up to $500 instant approval

Birthday Loan available during Birthday Month $1000 instant approval

Regular Share/Checking Accounts
First box of Checks are on us

FREE checking accounts & VISA debit card with free use of 
thousands of ATMs

Free online and phone services
Certificate, IRA, and Money Market Accounts

Plus more!!!

North Hollywood Federal Credit Union
11304 Chandler Blvd.

P.O. Box 41
North Hollywood, CA 91603

Phone: 818-769-4200
Fax: 818-769-0451

www.NorthHollywoodFCU.org
*Call for more information so that you too can save 
thousands of dollars like many of our current satisfied members

10

RETIREES LUNCH
RAFFLE AT 12:30

Where: Sea Horse Buffet
2022 First Street
Simi Valley

When: Thursday,
January 16, 2014

Time: 11:00am to 1:00pm

Where: Hometown Buffet
Fallbrook Mall
6633 Fallbrook Ave.
West Hills

When: Thursday,
February 20, 2014

Time: 11:00am to 1:00pm

s y p
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RECREATION NEWS
SEA WORLD:
Adults: $60.00 (Gate price $78.00)
Child:   $60.00 (Gate price $70.00) 3-9

SEE’S GIFT CERTIFICATE:
$15.00 (Retail Value $17.50)

At the monthly meetings (every third Tuesday of the month)
coupons and flyers for various venues are available.

My famous homemade oatmeal chocolate chip cookies are 
4 for $1.00.

PAULETTE DYER
7061 KESTER AVE. #D, 
VAN NUYS, CA 91405
(818) 909-0319

PRESIDENT
• Frank Salazar (805) 581-4776

EXECUTIVE VICE PRESIDENT
• Ray Hill (818) 504-9706

SENIOR VICE PRESIDENT
• Paul Drapkin (818) 626-8667

VICE PRESIDENT
• Ernestine Hernandez (805) 258-2788

TREASURER/FINANCIAL SECRETARY 
• Dan Gorman (818) 881-2596

RECORDING SECRETARY
• Susan Degenhardt (805) 376-2592

DIRECTOR OF RETIREES
• Bev Sucich (818) 881-2596

MBA/NSBA REPRESENTATIVE
• Chris Alessi (805) 526-8486

HEALTH BENEFIT OFFICER
• Joe Gutierrez (805) 501-9275

ASSISTANT HEALTH BENEFITS REPRESENTATIVE
• Mary Stanley (805) 583-2084

SGT.-AT-ARMS
• Bob Golden (661) 245-2328

TRUSTEES:
Debbie Riggs (805) 498-4820
James Perryman (818) 362-0378
Sandy Gaunce (805) 522-1663
Greg Gaddis (805) 492-5800
David Hyman (818) 893-8613

WEBMASTER
Larry Orcutt (818) 205-3565

Agoura Hills Chief S.S.  Greg Gaddis  (805) 492-5800
Chatsworth Chief S.S. Angel Hale (805) 584-8741
Fillmore Chief S.S. Call Office (818) 700-9615
Moorpark Chief S.S. Robbie Elsaleh (805) 526-1998

Alternate Lori Stewart (805) 523-1390
North Hollywood Chief S.S. Steve Leyton (818) 261-0609

Louie Rodriguez (661) 618-7539
Chandler Greg Gaddis (805) 492-5800
Laurel Canyon Steve Leyton (818) 261-0609
Studio City Greg Gaddis (805) 492-5800
Valley Village Steve Leyton (818) 261-0609

Northridge Chief S.S. Onofre Varela (323) 636-2493
Porter Ranch Onofre Varela (323) 636-2493
Alternate Kurt Whitesell (818) 322-7215

Ojai Chief S.S. Philip Navarro (805) 794-0759
Oxnard Chief S.S. Ernestine Hernandez (805) 258-2788

Johnny Boyd (805) 798-2134
Pablo Galvan (805) 504-6468

Pacoima Chief S.S. Steve Dickerson (661) 533-2600
Alternate Lorie Moore (818) 421-8051

Port Hueneme Chief S.S. Kathi Albritten (805) 816-8032
Reseda Chief S.S. Jeff Hastert (818) 216-2097
San Fernando Chief S.S. James Perryman (818) 362-0378

Albert Reyes (818) 383-0569
M.C.A. James Perryman (818) 362-0378
North Hills C.C. Flatts (818) 882-9071
Sylmar / Main Office James Perryman (818) 362-0378

Santa Paula Chief S.S. Laura Rowe (805) 405-5305
Simi Valley Chief S.S. Sandra Gaunce (805) 522-1663

Sal Lopez (818) 381-3936
Mt. McCoy Station Sandra Gaunce (805) 522-1663
Thousand Oaks Chief S.S Jim Mette (805) 494-7655

Alex Lopez  (818) 314-7503
Walter Williams (805) 304-1370

Alternate Mary Stanley (805) 583-2084
Newbury Park Jim Mette (805) 494-7655

Debbie Riggs (805) 498-4820
Ventura Chief S.S. Laura Rowe (805) 405-5305
East Ventura Laura Rowe (805) 405-5305
Woodland Hills Chief S.S. Joe Vedder (805) 523-8532

Paul Drapkin (818) 626-8667

BRANCH #2902 OFFICERS SHOP STEWARD LIST
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“Let us so live that when we come to die even the under-
taker will be sorry.”

-Mark Twain
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Canoga Park, CA 

THE MAIL BAG NEWS
NALC BRANCH 2902
21540 PRAIRIE STREET, #C
CHATSWORTH, CA 91311
(818) 700-9615  FAX (818) 700-9755
br2902@sbcglobal.net
www.nalcbranch2902.org

Address Service Requested

JAN 7 Executive Board Meeting 6pm
Executive Council Meeting 7pm

JAN 16 Retiree Lunch 11:00am
Sea Horse Buffet-Simi Valley

JAN 20 Martin Luther King Jr. Birthday-Holiday

JAN 21 Regular Branch Meeting 7pm
Union Hall-Chatsworth
Dinner served 6pm 

FEB 2 Super Bowl XLVIII

FEB 4 Executive Board Meeting 6pm
Executive Council Meeting 7pm

FEB 14 Valentine’s Day

FEB 17 President’s Day-Holiday

FEB 20 Retiree Lunch 11:00am
Hometown Buffet-West Hills

MAR 4 Executive Board Meeting 6pm
Executive Council Meeting 7pm

BEV SUCICH
Will be serving 

DINNER
At the January
Union Meeting

DINNER starts at 6pm

The Mail Bag News is the official publication of Tri-
Valley Branch 2902 (Chatsworth, California) of the
National Association of Letter Carriers. All opinions
expressed are those of the individual author(s) and
do not necessarily reflect the opinions of the NALC or
its officers. The Mail Bag News welcomes articles
and letters to the editor; however the editorial staff of
the Mail Bag News assumes complete authority to
decide which letters are presented for publication.
Anonymous articles are not accepted. Permission is
hereby granted to re-print articles. We just ask that
you give the author and the publication appropriate
credit.

ROBERT “BOB” SCHULTZ
Father of Letter Carrier - Moorpark, CA

Featuring Weinbrenner, Rocky and New Balance Shoes

Serving the San Fernando Valley and Ventura County
3324 FAXTON COURT•SIMI VALLEY, CA 93063

PHONE: 805-526-4972
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About Time
By Frank Salazar, President

.  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .

It’s about time that Managementstarted releasing full-time with-
held letter carrier positions. In
January of this year, the Branch

started receiving pre-arbitration and
Dispute Resolution Team grievance decisions releasing
withheld assignments and promoting the senior PTF em-
ployees to regular and assigning them to the routes. Many
of these positions have been withheld for 3-4 years or more
for excessing events that never occurred. In North Holly-
wood, Management released 15 withheld carrier positions
for 14 PTFs. Now, we have 14 new full-time regulars in
North Hollywood and no PTFs. I was informed by the pow-
ers that be in the Sierra Coastal District that all withheld po-
sitions will be released, and believe me they were probably
forced to do so. The question now is when will all the posi-
tions in our Branch be released and when will the PTFs fill-
ing these positions be converted to regular? For you new
regulars, we are currently trying to negotiate with Postmas-
ters under national decision M-01828 for your right to sign
the overtime desired list for overtime work on your own as-
signment or the right to sign the 10 or 12 hours overtime
desired list to work overtime on or off your assignment in-
cluding your non-scheduled days.

It’s Not A Negotiation Process
As I conduct station visits across our Branch, I over

hear conversations by Supervisors that they have to go
and “negotiate” 3996s with carriers. And, I hear the same
from letter carriers, “Here comes the Supervisor to negoti-
ate 96’s”. Brothers and Sisters, the 3996 procedure is not
a negotiation process!  Please stop referring to it as a ne-
gotiations process, because it’s not. Per the M41 Hand-
book, after your last dispatch of mail, if you don’t think you
can complete your assignment in 8 hours by taking out all
the mail at your case, you have to technically request a
3996 from your supervisor, they don’t have to bring one
around, but many times they do. Once you fill out the 3996,
Management has to let you know whether they are going
to approve or disapprove your request. There is no negoti-
ation. Management reads your reasons under Item “J” and
they can ask you questions about your stated reasons for
overtime or auxiliary assistance. This is not a negotiation.
A Supervisor can instruct you to cut the third class mail, or
cut the coverage or whatever else and reduce the amount
of time you requested based on their instructions. Howev-
er, if you disagree tell them why you disagree, but don’t
argue with them; just call from the street at the appropriate
time. This is not a negotiation process, and, if it was, why

would you negotiate against yourself and negotiate down
and not up? Simply ask for a 3996, fill it out properly, and
follow Management’s instructions. If they ask questions
about your reasons for requesting overtime or auxiliary as-
sistance; answer them. There is no negotiating involved.
Who knows the route the best? The regular letter carrier,
your Supervisor, or DOIS?

The USPS Is Making $$$
In the media, we hear a lot of trash talk from the far right

wing Republicans, the Teabaggers and other assorted
Wing-nuts about the Postal Service going broke and need-
ing a future taxpayer bailout, but we who follow what’s up
with the Postal Service know it’s the prefunding mandate
for future retiree benefits at the tune of $5.65 billion a year
that’s killing the Service. If it wasn’t for this constant income
drain, the Postal Service could invest in new vehicles and
scanners and get involved in other businesses that would
help us expand, help the economy grow, and help the
American people benefit by helping them save time,
money and effort. However, as we have suspected all
along, there are forces out there who want to privatize the
Postal Service. If you don’t believe me, would you believe
a sitting U.S. Senator? Senator Tester (D-MT) is quoted in
a Washington Post article as stating that PMG Donahoe
wants to privatize the Postal Service. Well, ain’t that some-
thing. 

According to an article by National NALC President
Fred Rolando, the Postal Service is expected to have
made an operating profit of $765 million for the first quarter
of fiscal year 2014 on an increase of 14% in parcel volume.
In a similar article, the USPS states that they made $1 bil-
lion. However, if the first quarter cost for future pre-funding
is $1.4 billion, the USPS really has a paper net loss of $354
million. The Postal Service is really making money and lots
of it. However, what the USPS makes Congress takes, and
this is what is really killing the Service.

But, do you think our politicians care?  Many do, such
as Senator Tester of Montana, Senator Bernie Sanders of
Vermont, and Senator Elizabeth Warren of Massachusetts.
Senator Warren has proposed postal banking, where the
under-represented in society can get basic affordable
banking services like bill paying, check cashing and small
loans. However, like any good idea that would bring rev-
enue to the Postal Service, it’s going to get a big push back

continued on page 3
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from the banking industry lobbyists and the rip-off pay day
loan industries where you pay over 25% interest for a pay
day loan and use your first born as collateral. Do you think
PMG Donahoe would run with this idea? Hell no! Just like
Senator Tester stated,    PMG Donahoe is trying to priva-
tize the Postal Service by closing post offices and selling
them off not by keeping them open and profitable. Dona-
hoe is also trying to contract out as much work as possible
like clerk work to Staples.

Stop Staples
In case you haven’t heard, PMG Donahoe entered into

a deal with Staples to put post offices in Staples stores.
However, these Staples post offices will not be staffed with
APWU clerks. These post offices will be staffed with low
wage Staples workers. It’s a good deal for Staples, be-
cause it potentially brings in more business customers for
Staples, and it’s a good deal for PMG Donahoe because it
gives him another avenue to privatize the Postal Service
and cut out good wage paying jobs. At our last Executive
Board meeting, I instructed our Branch Recording Secre-
tary to not purchase any more office products from Staples,
and to switch to another retailer like Office Depot, which
does the same thing.  I also told our board that we should
boycott Staples. Why should we support an enemy of the
Postal Service and labor Unions? If the Postal Service
goes after APWU clerks, it’s only a matter of time before
they come after NALC letter carriers. If you hadn’t noticed,
they contracted out our Express Mail runs from the plant
hubs and airports to private courier services like Universal
Delivery back in the 1990’s. Management and their anti-
government, pro corporate, Union busting, low wage pay-
ing, business partners have not given up on their dreams
and schemes to privatize the postal service, they will just
try to keep chipping away and they will use every crisis,
congressionally contrived or not, that comes there way to
achieve this goal. And, besides, are PMG speaks with a
forked tongue.

U.S. Mail Is Not For Sale!

Staples attacks good jobs
and public post offices

Staples and the U.S. Postal Service have cut a deal that
jeopardizes your mail service and your local post office. In
fact, post offices across the country are at risk – along with
thousands of good jobs. The Staples deal will replace full-
service U.S. Post Offices with knock-off post offices in Sta-
ples stores that are not staffed with U.S. Postal Service
employees.

A bad deal for workers
and consumers

You have a right to post offices staffed by workers who
are accountable to you and the American people. You
have a right to postal services provided by highly trained,
uniformed Postal Service employees, who are sworn to
safeguard your mail – whether it’s at the Post Office or Sta-
ples. The Staples deal is bad for consumers like you who
will pay the same for less service. And if Staples and the
USPS move forward with this deal, it could lead to the end
of the Postal Service as we know it.

Undermining good jobs
In the meantime, the Staples deal is replacing good-

paying jobs that our community depends on with low-wage
jobs that hurt our economy.

Legislative Alert
If nothing else, we have to constantly watch our repre-

sentatives in Congress who are looking out for their corpo-
rate sponsors rather than their constituents (you and us).
S.1486, which was introduced by Sen. Tom Carper (D-DE)
and Sen. Tom Coburn (R-OK) further weakens the Postal
Service rather than strengthens it. On a recent Senate
hearing on the bill, Senator Carper got 5 other democrats
to side with him on some rather dangerous amendments
that will be devastating to the Postal Service, if they are re-
tained in the bill and sent to the house. These amendments
will:

ABOUT TIME
Continued from page 2

continued on page 4
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ABOUT TIME
Continued from page 3

Threaten 100,000 full- and part-time postal jobs;

Lead to pension cuts;

Weaken workers’ position in upcoming contract negoti-
ations;

Require the USPS to pre-fund workers’ compensation
by $17 billion, further strangling USPS finances;

Permit the USPS to close and consolidate mail pro-
cessing facilities after two years;

Allow the Postal Service to further reduce service and
delivery standards;

Eliminate Saturday delivery after 2017;

Eliminate door-to-door mail delivery for new business-
es and households, and expose injured workers to impov-
erishment once they reach retirement age.

Brothers and Sisters, now is a good time to give to
COLCPE and become an E-Activist. Visit NALC.org to
learn how.

Food Drive
Brothers and Sisters, the next Letter Carrier Food Drive

will be Saturday, May 10th. I thank everyone for your past
and continuous support. And, I hope that you will continue
this support by delivering all the cards and bags provided
by our postal partners and by picking up all the food that is
put out by our patrons. We see and come in contact with
people in our communities hurting all the time, and this is a
good opportunity to give back by helping out. Thanks for
your support. Below are some facts on hunger that I dug up
on the internet. 

Hunger & Poverty Statistics
Although related, food insecurity and poverty are not

the same.  Unemployment rather than poverty is a stronger
predictor of food insecurity.

Poverty
In 2012, 46.5 million people (15.0 percent) were in

poverty.

In 2012, 26.5 million (13.7 percent) of people ages 18-
64 were in poverty.

In 2012, 16.1 million (21.8 percent) children under the
age of 18 were in poverty.

In 2012, 3.9 million (9.1 percent) seniors 65 and older
were in poverty.

The overall poverty rate according to the Supplemental
Poverty Measure is 16.1%, as  

compared with the official poverty rate of 15.1%.

Under the Supplemental Poverty Measure, there are

49.7 million people living in poverty, 3.1 million more than
are represented by the official poverty measure (46.5 mil-
lion). 

Food Insecurity
and Very Low Food Security

In 2012, 49.0 million Americans lived in food insecure
households, 33.1 million adults and 15.9 million children. 

In 2012, 14.5 percent of households (17.6 million
households) were food insecure. 

In 2012, 5.7 percent of households (7.0 million house-
holds) experienced very low food security. 

In 2012, households with children reported food insecu-
rity at a significantly higher rate than  those without chil-
dren, 20.0 percent compared to 11.9 percent. 

In 2012, households that had higher rates of food inse-
curity than the national average  included households with
children (20.0 percent), especially households with chil-
dren headed  by single women (35.4 percent) or single
men (23.6 percent), Black non-Hispanic households (24.6
percent) and Hispanic households (23.3 percent).

In 2011, 4.8 million seniors (over age 60), or 8.4% of all
seniors were food insecure.  Food insecurity exists in every
county in America, ranging from a low of 2.4 percent in
Slope County, ND to a high of 35.2 percent in Holmes
County, MS. 

Ten states exhibited statistically significant higher
household food insecurity rates than the U.S. national av-
erage 2000-2012: 

United States               14.7%

Mississippi                   20.9%

Arkansas                     19.7%

Texas                          18.4%

Alabama                      17.9%

North Carolina              17.0%

Georgia                       16.9%

Missouri                       16.7%

Nevada                       16.6%

Ohio                            16.1%

California                     15.6%

Thanks for all your efforts. All for now back in two.
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Soapbox Rant Time
By Ray Hill, Executive Vice President

.  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .

About once every couple of
years, something that I hear
being said propels me to get
on my soapbox and preach

the value of our Union, the National
Association of Letter Carriers (NALC). Usually these soap-
box rants are generated when I hear someone bad
mouthing the Union or making derogatory comments about
the Union that are not accurate. In the past few weeks I
have heard some things being said about our Union that
are either not factual or are based on hearsay and I feel
that they must be addressed, if for no other reason the
sake of my own sanity.

You Do Need the Union
While visiting one of the three stations in North Holly-

wood last month, I spoke to a carrier whom I have known
for many years. This carrier is a 25 year NALC member
and has always been a strong supporter of our Union. Dur-
ing our brief conversation she told me that earlier that
morning she heard two of the carriers in her office talking
about the Union in a negative manner. Specifically, she
said that they were discussing how neither of them ever
needs to “use the Union” because they never sign up to
see their Steward and they never file any grievances. Ac-
cording to my carrier friend, they were also wondering out
loud why they should be Union members and pay Union
dues since neither of them ever need to use the Union. 

The carrier told me that she later thought about what
these two other carriers had said and wished that she had
told them that just because they didn’t need to see their
steward or file any grievances didn’t mean that they never
used the Union. We both agreed that these two carriers
“used the Union” every time they cashed their paychecks,
enjoyed one of our ten paid holidays per year (that’s right,
ten paid holidays!) took their four or five weeks of paid va-
cation leave each year, took paid sick leave or used their
Health Benefit plan to see their doctor. 

It is the NALC that negotiates wages and benefits for all
Letter Carriers and if not for the Union we’d probably get
paid about $10 per hour with no paid holidays and little if
any other benefits. If anyone thinks for a moment that they
do not need or use the Union just because they do not
need to file any grievances, they are wrong, wrong, wrong.
Does anyone really think that Management would be pay-
ing us $ $27.44 per hour (for a top step, CC1 Carrier) if we
didn’t have a contract negotiated by our Union, the NALC?
Does anyone really think that they would get ten paid holi-
days per year? Dream on, dreamers. Just because you

never need to see your steward or you never need to file
any grievances does not mean that you do not need the
Union, unless of course, the idea of making $10 per hour
with no benefits sounds appealing to you. Does it? 

Become more active in the Union
Instead of talking about simply getting out of the Union

and deserting the ship because you don’t ever request to
see your Steward or file any grievances, how about trying
to help make the Union stronger by contributing some solid
ideas to help us do so? How about coming to a Branch
Meeting and letting us know what is going on in your of-
fice? The lifeblood of a successful Union is the active par-
ticipation of the membership; start attending branch meet-
ings and become more active. In other words, try to be-
come a part of the solution. Remember, you are the Union
and I urge those of you that have considered getting out of
the NALC to take a deep breath and strongly reconsider
before you make the foolish decision to desert the ship.

Finally
Congratulations to our 14 North Hollywood PTF’s that

are being converted to full-time status effective February
22, 2014. All 14 of our soon to be ex-PTF’s have been as-
signed to full-time assignments that were being withheld in
North Hollywood. These assignments include 2 routes and
4 T-6 assignments at the Laurel Canyon Carrier Annex
(LCCA), 4 routes and 2 T-6 assignments at the Chandler
Station and 2 T-6 assignments at the Studio City Station.

We have been filing grievances for the past couple of
years as these 14 assignments went up for bid and had no
bidders for them. In our grievances we argued that there
were no legitimate reasons to withhold these 14 assign-
ments and that Management should promote PTF’s and
assign them to these routes and T-6 assignments instead
of withholding them. The only real reason the assignments
were being withheld was because Management did not
want to promote PTF’s. Management has finally admitted
that there is no reason to withhold these assignments and
have, finally, “cried uncle”. It took a hell of a long time but,
finally, all of North Hollywood PTF’s have made regular.
This means that our City Carrier Assistants (CCA’s) will
now also have a shot at career appointments as more as-
signments go up for bid in North Hollywood and there are
no bidders on those assignments.

Residual Vacancies Posted
in eReassign

Any North Hollywood assignments that go up for bid
with no bidders will be posted in eReassign for 21 days in

continued on page 7
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the next posting cycle. Applications for these assignments
will be accepted only from career city letter carriers, PTF’s
included. If there are no requests for these assignments
from career city letter carriers, then the assignments could
be filled by transfer requests from other crafts from within
North Hollywood or through eReassign. If there are no
such requests to fill these vacant assignments, the next
step will be to convert a CCA to career status and to assign
it to him or her.  This leads me back to my original topic of
this article; why you need the Union.

NALC Had a “Master Plan”
All of our former Transitional Employees (TE’s) were

upset after our last contract was arbitrated and Arbitrator
Das greatly reduced the pay of our CCA’s. Although NALC
argued strongly for a higher wage for our CCA’s, the Arbi-
trator did not agree and hence the pay cut. But NALC
paved the way for CCA’s to become USPS career employ-
ees and it appears that locally the NALC’s Master Plan will
soon be coming to fruition. In other parts of the country
there have been many conversions of CCA’s to career em-
ployees and we should be seeing some local conversions
within the next year or so as well. Hang in there, CCA’s;
there is a light at the end of the tunnel! And kudos to our
NALC National officers for their well thought out negotia-
tions of our last National Agreement. I admit I was a bit
skeptical about the CCA’s chances of becoming career
employees but it looks like our National Officers sure as

hell knew what they were doing. 

Flip flopping yet again
In the last issue of the Mail Bag News I wrote that our

District Management gets an A plus for their flip flopping
abilities. I made that comment in reference to District Man-
agement’s continual flip flopping of our carrier’s starting
times from earlier to later and from later to earlier. I also
wrote that Management’s answer to their parcel processing
problems was to change carrier start times later and later,
rather than dealing with the cause of the problems and at-
tempting to get the problems fixed. As soon as my article
had been written and was sent off to the printer I received
word from President Frank Salazar that District Manage-
ment had contacted him to discuss starting the carriers ear-
lier, once again. 

That was welcome news because the overwhelming
majority of our carriers like starting as early as possible. It
gets tiring trying to keep up with the starting time changes
in our District, though. Starting time changes are disruptive
because carriers do have lives outside the Post Office that
require some sort of scheduling. But, earlier starting times
are always better and most of our carriers are happy start-
ing as early as possible. I have one question though: why
does Management always seem to start our carriers earli-
er when we are about to change the clocks for daylight sav-
ings time and the days are getting longer?

Anyway…until next time, enjoy the earlier starting times
and the longer days.

New Year, New Rules
for your Health Plan

By Joe Gutierrez, Branch 2902 Health Benefits Representative
.  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .

Happy belated New Year to all
of you Postal employees,
working or retired. As of today
everyone has made a decision

as to what health plan they wish to belong to. No matter
what I say or the Postal Record prints, there are those of
you who refuse to switch to the union health plan. Why I
still do not understand. The NALC policy is the same if not
better with lower premiums. But still, many union members
refuse to change plans. As long as you are covered I guess
that is all that matters.

This being the first of the year please be aware of the
deductibles that have to be met before insurance pays for
services. Please read your brochure as many changes or
clarifications were made to the plan. 

Many routine tests and procedures are covered by the
plan for you or your dependants. Many vaccines and
screening are provided free of charge to our members and

dependants. Over the counter vitamins such as vitamin D
and aspirin are covered for members who are a certain age
from 45 to 65 years of age with a prescription from a doc-
tor. Iron supplements and oral fluoride supplements are
covered when purchases at a preferred or network retail
pharmacy. These and many more changes or clarifications
are in the brochure mailed to our members so I encourage
everyone to please read your brochures, and that includes
other health plans brochures. 

As I previously wrote the plan will pay your premiums
for you or family for the CignaPlus Savings dental program.
This is a discount benefit and not a dental insurance plan.
You get discounted rates for dental procedures which are
not as good as an insurance plan but still a good cost sav-
ing plan. All you do is fill out the Health Risk Assessment
(HRA) form. Fill out one for yourself, if under the self only
plan, or for members under the self and family plan any two
members.

SOAPBOX RANT TIME
Continued from page 6
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DO You Have Enough
Life Insurance

By Chris Alessi, Branch 2902 MBA/NSBA Representative
.  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .

As spring arrives it would be a
good time to evaluate your life
insurance needs for your fam-
ily’s future protection. With the

MBA insurance products, they can offer policies that can
suit your individual needs based on your families particular
life styles.

According to the Life insurance marketing research as-
sociation they reported that 45% of widows and 37% of
widowers say their spouse was inadequately insured.
One or two years after spouse’s death half of the widows
and one-third of the widowers are just getting by financial-
ly. 12% of U.S. households would have immediate trouble
meeting everyday living expenses if a primary wage earn-
er died, and another 15% would have difficulty keeping up
with expenses after several months. And lastly 25% of
household heads don’t feel they have a plan in place to
provide decent standard of living for their families if they
died tomorrow.

This is why we should at least once a year review your
income and debt ratio based on life’s changes to see if you
would have enough income to live a good quality of life for
your family if your love one passes away and there is loss
of their income.

Some Important expenses to consider are:

(1) Final Expenses- onetime expenses incurred by
your death, including funeral costs, legal fees, and estate
taxes.

(2) Outstanding Debt- to be paid off at your death.
(3) Readjustment Expense- to cover a transition peri-

od, including child care, additional homemaking help, and
training for a surviving spouse.

(4) Dependency Expense- until all children are self-
supporting

(5) Educational Expense- Annual college cost in cur-
rent dollars multiplied by the number of years and children
to attend.

(6) Life Income for the surviving spouse- After all the
children are self-supporting, estimated annual amount de-
sired minus annual income from employment.

(7) Retirement Income for the surviving spouse- An-
nual Income desired in current dollars minus Social Secu-
rity and any Pension Income.

Now is the time to plan your purchase of life insurance
coverage and to do research on insurance carriers. The fi-

nancial soundness of the insurer is a very critical concern,
you have to have assurance that the company will be
around in case you aren’t.

The MBA was established in”1891” and is a non-profit
fraternal benefit arm of the NALC to provide low cost life in-
surance to members of the NALC. The MBA is financially
sound with 200 million in assets and 27 million in reserves.
You can always contact the insurance companies and ask
about its ratings. In general its best to go with an insurer
rated “A” or better, the most financially sound insurers are
rated “AAA”. Make sure any reports you get are current,
specifically within the last six months. Always review your
coverage every few years or when changes occur, such as
buying a home or having children.

You can call me any time to make sure your coverage
is always aligned with your needs or you can call the MBA
at: 1-800-424-5184 Tuesday and Thursday 8:30-3:30 PM
EST. Or call: 202-638-4318 from 8:30 -3:30 EST Mon- Fri. 

In Closing I would like to extend my deepest heartfelt
Congratulations to my “Case Buddy” for over 25 years, Art
Negrete who finally retired on Feb 28, 2014. It has been a
great pleasure to work next to you all those years Art; I will
never forget the good times we shared. May you have a
great life ahead and enjoy your freedom with many good
years of happiness and peace. 

Take care, and God Bless You, In solidarity always.

In Memorium
Donald B. Esterman

Simi Valley - Retired

Richard L. Luman
Chatsworth - Retired

Don Minster
Oxnard - Retired

“In my many years I have come to a conclusion that one
useless man is a shame, two is a law firm, and three or
more is a congress.”

-John Adams
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I Want You!!
By Mary Stanley, Branch 2902 Assistant Health Benefits Representative
.  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .

It’s hard to believe, but I’ve justcompleted my second year as
your Assistant Health Benefits
Representative.  I am very thank-

ful for the trust you have placed in
me and I will continue to do every-

thing that I can to validate your trust in serving you.  I am
here for “All of You”!  It is because of you that I continue to
educate myself in the numerous benefits of our NALC
HBP.  If I don’t have an answer, I will get one for you.  It’s
not just those of you who are members of our plan, but
those of you who are NOT members of our NALC HBP
family.  “I Want You” to be part of our family.  So one of my
2014 New Year’s resolutions is to reach out and convince
you to join our family in 2015.

The last two years have been a lot of fun, working with
those in the NALC HBP. Our plan is Union operated and
Union owned.  It is a “Not-for-Profit Plan” that has proven
itself over the test of time, with more than sixty years of
legacy.  During the past two years, I have shared with you
several experiences of my family which affirm the priceless
value of the NALC HBP.  Joe Gutierrez and I have also had
the opportunity to discuss circumstances that deserve cau-
tion (i.e. labs, pre-certification, etc.).  We have talked about
costs and benefits.  We (those of you who have asked)
have explored the value of the FEHB program for retirees,
advising not to let your benefits lapse.  We have seen the
premiums of other HBP escalate while our NALC HBP has
remained stable.  I have noted that our NALC HBP will treat
“out-of-network facilities” as being “in-network”, provided
the primary caregiver is “in-network”.  Joe and I have re-
ported that selection of the appropriate lab for diagnostic
testing results in “no cost to us”.  I could go on and on about
the topics that we have shared over the past two years, but
I want to spend a little time discussing my most recent ex-
perience.

All of us are currently facing the annual filing of income
taxes.  For more than a decade, Tom (husband) and I have
benefited from a medical Flexible Spending Account
(FSA).  At the end of each year, we review our medical
spending for that year.  Then we guesstimate the amount
of medical expenses that we will incur for the next year.
During Open Season (Nov/Dec), I arrange for a specified
amount to be withheld from my paychecks to be deposited
into the FSA.  The dollar amount that is withheld is not
taxed.  As we incur medical expenses (including, but not
limited to co-pays, non-prescription medications, just about
anything that is purchased in the pharmacy area), we tap
into the FSA for reimbursement.  This process (FSA) al-
lows us to have the same tax benefit that we would expe-

rience if the medical expenses were deductable.  Even if
you don’t itemize your deductions, you can still use the
FSA for tax relief.  The only note of caution is that you must
make sure that your medical expenses exceed the amount
that you withheld in the FSA.  If you come up short, then
the government will keep any of the funds remaining in the
account after you have claimed all of your medical expens-
es. For more information on FSA, go to
www.liteblue.usps.gov and click on My HR, then type FSA
in the search or call 1(800)842-2026 Monday – Friday 8 am
to 8 pm.

Again, thank you for allowing me to serve you over the
past two years and I will continue to be there for you in the
years to come.  You are all part of my family in union and
solidarity. 

REMEMBER, I Want You!!
To enjoy the saving benefits of Quality + Affordability +

Experience = NALC Health Benefit Plan.
Wishing you all a Happy Easter and a Healthy and Safe

Spring Break.

The Mail Bag News is the official publication of
Tri-Valley Branch 2902 (Chatsworth, Califor-
nia) of the National Association of Letter Carri-
ers. All opinions expressed are those of the in-
dividual author(s) and do not necessarily re-
flect the opinions of the NALC or its officers.
The Mail Bag News welcomes articles and let-
ters to the editor; however the editorial staff of
the Mail Bag News assumes complete author-
ity to decide which letters are presented for
publication. Anonymous articles are not ac-
cepted. Permission is hereby granted to re-
print articles. We just ask that you give the au-
thor and the publication appropriate credit.

ROBERT “BOB” SCHULTZ
Father of Letter Carrier - Moorpark, CA

Featuring Weinbrenner, Rocky and New Balance Shoes

Serving the San Fernando Valley and Ventura County
3324 FAXTON COURT•SIMI VALLEY, CA 93063

PHONE: 805-526-4972
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Attitude is Everything
By Angel Hale, Chatsworth Chief Shop Steward

.  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .

Hello from Chatsworth, I'm so
sorry to have missed the last
issue, but with all changes in
all the routes, and the OIC's &

204b's, well I have been busy. I
think that we have gotten used to

FSS by now. Do we like it? NO. Did we really need it? NO.
Did it save us that much
time? NO. I wish I could say
that it is great, and that all of
the employees love it, but I
can't.  I have to say, that I
am sure that everyone has
finally gotten the smile
wiped clean off their faces. I
am sure that their arms,
their backs, their knees and
their shoulders are scream-
ing help from the benefits of
FSS. Add to that the 204b
who stands behind you 4
out of 6 days a week, it's
too much.  You carriers who
got stuck on the routes from
HELL and management
told you that if you could not
make your times, that they
would be on you twice as
much, and this time, they
were telling the truth! Are ya
feeling the love yet?

When are they ever
going to learn that we are
the beams that support the
house, and without those
beams, the house will fall
down? Why don't they
focus on giving us the right
tools to do our jobs? Why
don't they spend the money
on good tires for our LLV’s,
not retreads?  Why don't
they use soap on the LLV’s to keep them clean, not just
water? Maybe a wax job, if it is not to late for that. In my en-
tire career, I have never been as embarrassed of the vehi-
cles as I am the last few years. The stripes and the emblem
all cracked. If you are trying to give the Postal Service a
facelift, do it all the way. When you take an LLV for main-
tenance, do not leave us with a replacement that has no
breaks, or some other major flaw that puts us in danger.

As long as I'm at the Bitchfest, we are killing ourselves
with all the tubs that come to us with one wheel missing, or
one that is on backwards, or has crap wrapped around the
wheels. Do you know how hard it is to push a tub with 200
pounds in it? It is like 400 pounds with 3 wheels. With all
the parcels we get now, we need 2 tubs, or some racks in
the vehicles. The trays that are cracked, that pinch the skin

right off you fingers. You all
know this job is hard
enough already, no person
wants to get hurt. We need
new supplies to do our jobs
the way they should be
done, safely!

Moving on, we said
goodbye to Harold Strauss
before the holidays. Harold
came to Chatsworth in
1983. The Cabbage Patch
doll came out in 1983. Sally
Ride was the first woman in
space in 1983. The first
mobile phone came out.
Gas was $1.25 a gallon
and milk was $1.35, and
Microsoft word was
launched. We hope that
you are enjoying your re-
tirement. Every time some-
one leaves that started
after me, I have to cry just a
little. Have lots of fun and
don't forget us. 

We also lost a Retiree
last month, Richard Luman.
He passed away on 1-30-
2014 after a three-year bat-
tle with cancer.  Dick was a
very special person to
everyone who worked in
Chatsworth. He was a Car-
rier for 30 years. Dick also

served in the Army with the 1st Calvary in the Vietnam
War. I was fortunate to be next to him for most of those
years. We used to have so much fun in our little corner of
the world, and we got the job done. We will miss you, and
I will try to pass on what you taught me…”ATTITUDE IS
EVERYTHING”.

10
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Union Meeting
December 17, 2013

Chatsworth
.  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .

The meeting was called to order at 7:08 by President
Salazar. Pledge of allegiance was led by Don Minster. Roll
call of officers was taken. Asking to be excused were
Ernestine Hernandez, Jeff Hastert, Steve Dickerson, Kathi

Albritten, Bob Golden and Jim Mette. Fred Shaw makes a motion
to excuse these members, S/C. Members review the minutes
from the November 19 meeting. Fred Shaw makes a motion to
accept the minutes as printed, S/C.

ANNOUNCEMENTS
National convention delegate voting is taking place tonight

during the meeting. 

The “no penalty” period ends on December 27.

According to management, the Port Hueneme post office will
move into the Oxnard post office. Another consolidation plan is
to move Reseda to Tarzana.

Excessing letters were sent to carriers in some offices.

Upcoming steward training in Burlingame April 4. Stewards
should let Frank or Sue know by December 27. 

COMMUNICATIONS
Canada has given up door to door delivery. Daryl Issa has

applauded this move by Canada Post. 

USPS trying to get customers to agree to change mode of
delivery, from door to door, to centralized NDCBU delivery. Cus-
tomer rights are reviewed and discussed.

NALC announces the creation of network to address safety
concerns. Hazardous situations should be notated on form 1767.

Postal Service to start a test contracting out parcel sorting to
UPS in Chicago, IL. This could hurt the clerk craft.

Budget deal from Washington reviewed. Senator Paul Ryan
is still pushing for 5-day delivery, increased pension contributions
for new hires, changes in health insurance options. Issa’s bill is
dead for now.

COMMITTEES
MDA- Sandy Gaunce announces that the Bowl-a-thon went

well. There will be a poker tournament in late March or early
April.

Recreation- Paulette Dyer announces that she has made
Christmas goodies for everyone!

Retirees- Bev Sucich announces the next retirees luncheon
on Dec. 19, at Hometown Buffet in West Hills,

Legislative- David Hyman announces the latest issues from

the L.A. County Federation of Labor. Immigration reform and the
increase in the minimum wage are discussed. David is working
on tickets for next year’s member appreciation night at Dodger
Stadium.

Health Benefits- Mary Stanley thanks all members who
switched to the NALC plan. She gives information on how the
CCA’s health benefits work. There is a dispute between the
USPS and the NALC on the $125.00 CCA entitlement.

MBA/NSBA- Chris Alessi informs the members about the 10
Year Renewable and Convertible term insurance plan. CCA’s
who are members can purchase any MBA plan. The MBA retire-
ment plans are earning 4 ½ % interest. Calendars and brochures
are available.

UNFINISHED BUSINESS-
None

NEW BUSINESS-
None

GOOD OF THE ASSOCIATION
Ralph Esparza from North Hollywood is presented with a re-

tirement watch. He started in 1979 and was an OJI for many
years, and trained over 250 carriers.

Bowl-a-thon plaques are presented to members from North
Hollywood for high score for individual (Setu Molina), and team
(Blue Eagles). 

Know your rights- Article 10 and annual leave carryover are
reviewed. Date for the new leave year is January 11, 2014. 

Article 11 for holiday scheduling and the pecking order are
discussed and reviewed.

Sandy Gaunce makes a motion to accept the Treasurer’s re-
port as written, S/C.

Susan Degenhardt makes a motion to pay a bill submitted by
Paul Drapkin for $8.70 for CD’s, S/C.

Sandy Gaunce makes a motion to adjourn (in memory of
Marva Golden), S/C.

Abel Salazar won the 50/50 drawing for $43.00, and Paulette
Dyer, Onofre Varela, John Braden and Ralph Esparza won door
prizes. Jose Navarro from North Hollywood was the name drawn
for the $2248.50 membership drawing. He was not present to
win.

Respectfully submitted by Susan Degenhardt, Recording
Secretary.
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Pictured above on the left is Jack Rice and on the right is
Paul Bogle. Both Carriers are out of Northridge and both
are accepting their retirement watches. Congratulations
gentlemen and enjoy that newfound freedom.

Pictured above is our very own Sergeant-at-Arms, Bob
Golden as he is presented with a certificate of appreciation
recognizing his extraordinary efforts in raising funds for
the MDA Delivering the Cure Bowl-A-Thon. Thanks for all
your efforts in this worthy cause.

RETIREES LUNCH
RAFFLE AT 12:30

Where: Sea Horse Buffet
2022 First Street
Simi Valley

When: Thursday,
March 20, 2014

Time: 11:00am to 1:00pm

Where: Hometown Buffet
Fallbrook Mall
6633 Fallbrook Ave.
West Hills

When: Thursday,
April 17, 2014

Time: 11:00am to 1:00pm

s y p

Pictured above is Chatsworth Chief Shop Steward, Angel
Hale as she accepts her 35 year union membership pin.

CCA Health Insurance
The 2013 Das interest arbitration award states: 
Article 21–Health Insurance
After an initial appointment for a 360-day term and upon reappoint-
ment to another 360-day term, any eligible noncareer CCA employ-
ee who wants to pay health premiums to participate in the Federal
Employees Health Benefits (FEHB) Program on a pre-tax basis will
be required to make an election to do so in accordance with appli-
cable procedures. A previous appointment as a transitional employ-
ee will count toward qualifying for participation in FEHB, in accor-
dance with the Office of Personnel Management (OPM) regulations.
The total cost of health insurance is the responsibility of the nonca-
reer CCA employee except as provided below. Beginning in Plan
Year 2014, the Postal Service will make a bi-weekly contribution to
the total premium for any CCA employee who wishes to participate
in the USPS Noncareer Health Care Plan (USPS Plan) equal to the
greater of (a) $125, or (b) the minimum required by the Patient Pro-
tection and Affordable Care Act, and applicable regulations, for self-
only. The CCA employee is fully responsible for the cost of premi-
ums for any health insurance plan beyond a self-only plan. Any CCA
employee wishing to make their health care contribution on a pre-
tax basis will be required to make an election to do so in accordance
with applicable procedures. All CCA employees will be eligible for
the USPS Plan within a reasonable period from the date of hire and
entry into a pay status, consistent with the requirements established
under the Patient Protection and Affordable Care Act. If for any rea-
son the USPS Plan is not available to a CCA, or if a CCA elects
more than self-only coverage, the Postal Service will make a bi-
weekly contribution for any eligible CCA who selects an NALC Con-
sumer Driven Health Plan equal to the greater of (a) $125, or (b) the
minimum required by the Patient Protection and Affordable Care
Act, and applicable regulations, for self-only.
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My dad was a hard-working man who always wanted the best
for his family. He was also in charge of the punishment depart-
ment. I never really understood why he was so strict until later on
in life. He was a man that was always right, never wrong, and let
my mother have the last word. That was a compliment to her,
being no one else could ever get the last word. He loved to talk
with people. Several times we would leave a store and get to the
car and he would be missing. He was still in the store talking to
the check-out clerk. 

He loved HO scale trains so much that he would collect more
than he had time to work on. He put together model ships, planes,
played cards and loved to take pictures. As kids my dad would
take us all camping as a family. We started with a tent and grad-
uated to a camper and then a motor home. He loved to travel. He
would even collect road maps and plan trips that we never went
on.

My dad loved Oregon. Four months out of the year my par-
ents would visit and stay at their second home. My dad loved to
go fishing and we would often fish at a lake he very much en-
joyed. Our fishing trips gave me a chance to learn more about my
dad from his times working on his dad's ice truck, his years in the
service when he was in Japan to when he met my mother. She
was the love of his life and always will be. As proof, he woke from
his coma as my mom was talking to him. She gave him a kiss with
the words "Hugs n Kisses" and after the kiss he took his last
breath on this earth as we know it.

This last summer, my daughter Shannon and I went on an
Alaskan cruise with my dad and mom. He always dreamed of
salmon fishing and his dream finally came true. He caught five.
My dad was a registered Democrat and I am running for office as
a Republican. We would often pick on our affiliations with one an-
other with the understanding that we loved one another. 

Most people want to live to be 100 years of age so they can
get a letter from the President. My dad left this world at 85, knowing that when you reach 100 you can't remember who the president is
anyway. He left this world on his terms. The doctors first predicted he would not make it to the first of the year. Then they predicted the
second week of January. What those doctors didn't realize is that he was in the military and was a postal worker. Those are the two
areas in government with the longest lines. I will miss creating new memories with Dad and will always cherish the ones I have.

I love you, Dad...

Submitted by Richard Esterman.

Donald B. Esterman
June 22, 1928 - January 24, 2014

.  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .
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“Where Members Are Priority”

Join North Hollywood F.C.U. for great rates, 
great customer service, and free services.

We offer:
Auto Loan Purchases and Refinances

as low as 3.45%

Signature/Personal Loans
as low as 8.90%

Emergency Loans
up to $500 instant approval

Birthday Loan available during Birthday Month
$1000 instant approval

Regular Share/Checking Accounts
First box of Checks are on us

FREE checking accounts
& VISA debit card with free use of 

thousands of ATMs

Free online and phone services
Certificate, IRA, and Money Market Accounts

Plus more!!!

North Hollywood Federal Credit Union
11304 Chandler Blvd.

P.O. Box 41
North Hollywood, CA 91603

Phone: 818-769-4200
Fax: 818-769-0451

www.NorthHollywoodFCU.org

*Call for more information so that
you too can save 
thousands of dollars like many of our current
satisfied members

14
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RECREATION NEWS
SEA WORLD:
Adults: $60.00 (Gate price $78.00)
Child:   $60.00 (Gate price $70.00) 3-9

SEE’S GIFT CERTIFICATE:
$15.00 (Retail Value $17.50)

At the monthly meetings (every third Tuesday of the month)
coupons and flyers for various venues are available.

My famous homemade oatmeal chocolate chip cookies are 
4 for $1.00.

PAULETTE DYER
7061 KESTER AVE. #D, 
VAN NUYS, CA 91405
(818) 909-0319

PRESIDENT
• Frank Salazar (805) 581-4776

EXECUTIVE VICE PRESIDENT
• Ray Hill (818) 504-9706

SENIOR VICE PRESIDENT
• Paul Drapkin (818) 626-8667

VICE PRESIDENT
• Ernestine Hernandez (805) 258-2788

TREASURER/FINANCIAL SECRETARY 
• Dan Gorman (818) 881-2596

RECORDING SECRETARY
• Susan Degenhardt (805) 376-2592

DIRECTOR OF RETIREES
• Bev Sucich (818) 881-2596

MBA/NSBA REPRESENTATIVE
• Chris Alessi (805) 526-8486

HEALTH BENEFIT OFFICER
• Joe Gutierrez (805) 501-9275

ASSISTANT HEALTH BENEFITS REPRESENTATIVE
• Mary Stanley (805) 583-2084

SGT.-AT-ARMS
• Bob Golden (661) 245-2328

TRUSTEES:
Debbie Riggs (805) 498-4820
James Perryman (818) 362-0378
Sandy Gaunce (805) 522-1663
Greg Gaddis (805) 492-5800
David Hyman (818) 893-8613

WEBMASTER
Larry Orcutt (818) 205-3565

Agoura Hills Chief S.S.  Greg Gaddis  (805) 492-5800
Chatsworth Chief S.S. Angel Hale (805) 584-8741
Fillmore Chief S.S. Call Office (818) 700-9615
Moorpark Chief S.S. Robbie Elsaleh (805) 526-1998

Alternate Lori Stewart (805) 523-1390
North Hollywood Chief S.S. Steve Leyton (818) 261-0609

Louie Rodriguez (661) 618-7539
Chandler Greg Gaddis (805) 492-5800
Laurel Canyon Steve Leyton (818) 261-0609
Studio City Greg Gaddis (805) 492-5800
Valley Village Steve Leyton (818) 261-0609

Northridge Chief S.S. Onofre Varela (323) 636-2493
Porter Ranch Onofre Varela (323) 636-2493
Alternate Kurt Whitesell (818) 322-7215

Ojai Chief S.S. Philip Navarro (805) 794-0759
Oxnard Chief S.S. Ernestine Hernandez (805) 258-2788

Johnny Boyd (805) 798-2134
Pablo Galvan (805) 504-6468

Pacoima Chief S.S. Steve Dickerson (661) 533-2600
Alternate Lorie Moore (818) 421-8051

Port Hueneme Chief S.S. Kathi Albritten (805) 816-8032
Reseda Chief S.S. Jeff Hastert (818) 216-2097
San Fernando Chief S.S. James Perryman (818) 362-0378

Albert Reyes (818) 383-0569
M.C.A. James Perryman (818) 362-0378
North Hills C.C. Flatts (818) 882-9071
Sylmar / Main Office James Perryman (818) 362-0378

Santa Paula Chief S.S. Laura Rowe (805) 405-5305
Simi Valley Chief S.S. Sandra Gaunce (805) 522-1663

Sal Lopez (818) 381-3936
Mt. McCoy Station Sandra Gaunce (805) 522-1663
Thousand Oaks Chief S.S Jim Mette (805) 494-7655

Alex Lopez  (818) 314-7503
Walter Williams (805) 304-1370

Alternate Mary Stanley (805) 583-2084
Newbury Park Jim Mette (805) 494-7655

Debbie Riggs (805) 498-4820
Ventura Chief S.S. Laura Rowe (805) 405-5305
East Ventura Laura Rowe (805) 405-5305
Woodland Hills Chief S.S. Joe Vedder (805) 523-8532

Paul Drapkin (818) 626-8667
Nilo Gatus (909) 856-5321

BRANCH #2902 OFFICERS SHOP STEWARD LIST
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“When you are dissatisfied and would like to go back to
youth, think of Algebra.”

-Will Rogers
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Canoga Park, CA 

THE MAIL BAG NEWS
NALC BRANCH 2902
21540 PRAIRIE STREET, #C
CHATSWORTH, CA 91311
(818) 700-9615  FAX (818) 700-9755
br2902@sbcglobal.net
www.nalcbranch2902.org

Address Service Requested

MAR 4 Executive Board Meeting 6pm
Executive Council Meeting 7pm

MAR 9 Daylight Savings Time Begins

MAR 18 Regular Branch Meeting 7pm
Union Hall-Chatsworth
Dinner served 6pm 

MAR 20 Retiree Lunch 11:00am
Sea Horse Buffet-Simi Valley

APR 1 Executive Board Meeting 6pm
Executive Council Meeting 7pm

APR 15 Regular Branch Meeting 7pm
Union Hall-Chatsworth
Snacks served
Tax Day

APR 17 Retiree Lunch 11:00am
Hometown Buffet-West Hills

MAY 6 Executive Board Meeting 6pm
Executive Council Meeting 7pm

BEV SUCICH
Will be serving 

DINNER
At the March
Union Meeting

DINNER starts at 6pm

TRI-VALLEY BRANCH 2902
ANNOUNCES

MEMBERSHIP APPRECIATION
NIGHT AT 

DODGERS STADIUM
vs the

ARIZONA DIAMONDBACKS
Tommy Lasorda Bobble Head

Night
SATURDAY JUNE 14, 2014

7:10PM
TICKETS ARE IN THE
LEFT FIELD PAVILION 
TICKETS ARE $30 EACH

CONTACT DAVID HYMAN AT 
(818) 893-8613 or at 

davidahyman@aol.com
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Please Pay Attention
By Frank Salazar, President

.  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .

Brothers and Sisters, I just want-
ed to remind everyone that this
is an election year and that we

should pay attention to the candi-
dates and the issues. Many of us

are already registered to vote, but we don’t always vote.
Others have not registered to vote, and some of us have
moved and failed to register at our new addresses. I want
to let you all know that the last day to register for the elec-
tions this June is May 19th. If you haven’t registered to vote,
please do so while you still have time. If you miss the May
19th deadline, still register to vote because we have the
midterm elections this fall on November 4th.

If voting isn’t so important, why are there so many enti-
ties across the country making it harder for people to vote?
At our last general membership meeting in April, I went
over a Washington Post Article about the GOP budget pro-
posal put forth by Congressman Paul Ryan of Wisconsin.
The Washington Post is a conservative newspaper based
in the Washington D.C. metro area and Congressman Ryan
is a conservative Republican from Wisconsin. Look, I’m not
picking on conservatives or republicans, I’m just pointing
out some facts in this article. The article was published April
1st in the Washington Post and written by Joe Davidson.
Here are some of the items I wanted to point out in that ar-
ticle.

•  The House Republican fiscal 2015 spending plan
released Tuesday repeats previous proposals to in-
crease the amount federal employees would pay to-
ward retirement, with no increase in benefits. (In ef-
fect, that would be a pay cut.) 

•  The plan does not specify the size of the increase
but says it would be “in keeping with a recommenda-
tion from the National Commission on Fiscal Re-
sponsibility and Reform,” better known as the Simp-
son-Bowles Commission of 2010. Ryan’s staff said
that employee contributions would increase 6.35
percent of salary under the retirement system for
most feds, which would be a jump of more than 5.5
percentage points for the majority of the workforce.
(That’s money out of the pockets of federal workers.)   

•  The Republican document also seeks “reform” of a
supplemental benefit for FERS employees who re-
tire before age 62, when eligibility for Social Securi-
ty benefits begins. Republicans previously called for
abolishing that supplement, which duplicates the
value of a Social Security benefit earned while a fed-
eral employee.

•  For postal employees, Ryan’s budget says that
they “currently pay a smaller share of costs of their
health and life-insurance premiums than other feder-
al employees,” so he wants them to pay more.

So, you can see and read for yourself, if we don’t pay at-
tention to the issues and who we vote for bad things can
happen.  Beware of the fact that there are forces out there
that want to make us pay more money for our retirements
without getting more out of retirement. Where’s that extra
money going? And, they don’t really tell us how much more
they want us to pay into retirement, but it’s at least 5½%
more out of your pocket! And, if that isn’t bad enough, guys
like Paul Ryan want to take away our supplement and have
us work into old age. And, to rub salt into our wounds make
us pay more for health and life insurance too! So, we might
retain some of the trappings of the middle class, but we
won’t have enough discretionary income left to enjoy life.

Brothers and Sisters, our votes do count! So, be count-
ed!    

COLCPE
Our political action committee (PAC) is called the Commit-
tee on Letter Carrier Political Education. Why do we have a
PAC? We have a PAC, because we are at war with political
and legislative entities and ideologies that want to privatize
the Postal Service, strip us of our benefits, reduce our
wages, and make us politically weak so we cannot interfere
with their agenda of control and enriching the 1%. More-
over, we cannot use dues to fight this war. As President
Rolando recently stated at our California State Convention,
“. . . we are at war and the balance of power in Congress is
important.” There are legislators and lobbyists on the Hill
that want to take away our collective bargaining rights, re-
tirement benefits, health benefits, and who want to degrade
our delivery system by going to 5-days of delivery or less,
closing plants, and selling off the business a building at a
time. Even if the balance of power shifts, these issues are
not going away. This is why we need COLCPE, because
unfortunately the way our system is designed our politi-
cians are influenced by money and votes. If we don’t sup-
port our friends monetarily and at the voting booth, they will
not defend us or listen to us. Speak with your wallet and
with your vote. Make yourself heard this June and Novem-
ber by voting and giving to COLCPE!  Here is some legis-
lation you should be knowledgeable about.      

H.R. 2748: The Postal Reform Act of 2013, H.R. 2748, was
introduced by Rep. Darrell Issa (R-CA), the Chairman of

continued on page 3
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the House Oversight and Government Reform Committee,
and Rep. Dennis Ross (R-FL) on July 19, 2013. The bill
was marked up and approved by the committee on a party-
line vote on July 24, 2013, with all Republicans voting “yes”
and all Democrats voting “no.” On behalf of its 275,000 ac-
tive and retired members who live and work in every con-
gressional district across the country, the National Associ-
ation of Letter Carriers urges Congress to reject H.R. 2748. 

S. 1486: The proposed Postal Reform Act of 2013 (S.
1486), a bill introduced by Senators Tom Carper (D-DE)
and Tom Coburn (R-OK) in the Senate, sets the Postal
Service on a direct path to failure. It falls far short of what is
needed and is much worse than the deeply flawed bill that
passed the Senate during the 112th Congress. S. 1486
would slowly dismantle the Postal Service’s invaluable re-
tail, mail processing and last-mile delivery networks, which
are crucial for the booming e-commerce sector, while main-
taining a misguided mandate to pre-fund retiree health
benefit costs decades in advance. This is the last thing
Congress should do.

H.R. 961: H.R. 961 would require OPM to recalculate the
postal surplus in the FERS pension fund using postal-spe-
cific salary and demographic assumptions. The legislation
would then require that any returned surplus funds be used
by the Postal Service in making any outstanding payment
obligations. The bill would also require the practice of using
postal-specific assumptions moving forward. H.R. 961
takes a responsible and fair approach to determining the
USPS’s FERS surplus and/or liability. 

S. 316 & H.R. 630: Over the past several years, there have
been numerous measures introduced in the House and
Senate to address the Postal Service’s financial condition
and to facilitate a viable future for one of America’s most
useful and popular institutions. Many of these bills had im-
portant components to return the Postal Service to operat-
ing as a financially sound company, while many others
completely miss the mark, favoring efforts to dismantle the
Postal Service rather to save it. However, S. 316 and H.R.
630, both titled “The Postal Service Protection Act,” are the
only pieces of legislation that include all the key provisions
necessary to return the Postal Service to financial health in
both the short and long terms, while preserving its vital net-
works, high-quality service standards and solid middle-
class jobs. 

Protect your job give to COLCPE!
COLCPE = Job Insurance!

Wage Theft
Attention all full-time regular carriers. Please take a

close look at your paychecks, especially if you are working
on a non-scheduled day or holiday. We have learned that

the time clocks are not defaulting to 8 hours for full-time
regulars working on a non-scheduled day or holiday. Full-
time regular employees are guaranteed 8 hours of pay or
pay in lieu thereof anytime they are scheduled to work.
When a full-time regular employee works 40 hours per
week and receives his or her pay check, you should be get-
ting paid 80 hours per pay period not 79.0, 79.94, 79.96 or
79.99 hours. If you are not getting paid 80 hours, see your
Shop Steward as soon as possible.

We are also finding that if you are taking a no lunch and
even if you filled out a PS Form 3971, Management is not
making the proper adjustments and is only paying you 7.50
hours for the day instead of the 8 hours you actually
worked. Remember, a no lunch should be the exception not
the rule. If you take a no lunch and work 8 hours, Manage-
ment should not be deducting a half-hour for a lunch that
was not taken. Also, if you are a PTF and taking sick or an-
nual leave at the beginning of the week, Management is
improperly denying you this leave and working you later in
the week and not properly paying you overtime for that 6th
day. If this is happening to you, you are getting ripped off;
See your Steward as soon as possible. Remember, if you
work you should get paid, and you should get paid proper-
ly. We don’t work for free. Pay attention to your pay check.
Oxnard employees should be the most vigilant, because
the Oxnard Installation is the worst violator of these rules
and they don’t want to fix the problem without a fight (griev-
ance).

Route Inspections
Please pay close attention to the PS Form 1838-C. You

should be getting a copy of this form at the end of the day
or by the next morning. If you are not getting a copy of this
form, see your Shop Steward. It’s important that you review
this form on a daily basis to check for errors and changes
that may have been made by management without your
knowledge. Remember, if it doesn’t sound right or make
sense it’s probably wrong or improper. Management is not
using their best and brightest to do route inspections, be-
cause they didn’t have many to begin with and most of
them have retired or found a way to get out of inspections.
Pay attention to this form, because it’s the base form for the
1838 and 1840 front and back. If you snooze, you will lose.
Make sure you fill the form out properly and get your copy.
All for now back in two.

PLEASE PAY ATTENTION
Continued from page 2

In Memorium
Veronica J. Montelongo

Thousand Oaks - Active

Mailbag May-Jun 2014__  4/30/2014  12:51 PM  Page 3



4

Mailbag May-Jun 2014__  4/30/2014  12:51 PM  Page 4



5

Don’t Hold Your Breath
By Ray Hill, Executive Vice President

.  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .

Iread an article written by AndyMedici in the March 24, 2014 edition
of the Federal Times that claimed
the average age of USPS Employ-

ees, including Letter Carriers, is 52.
Many of us Letter Carriers are eligible for immediate retirement
and many of us will be eligible to retire within the next 5 to 10
years.

The Federal Times article reported that “…the Postal Service
plans to shrink its workforce by 10,000 positions in fiscal 2015,
according to Postmaster General Patrick Donahoe…” The article
continued by quoting Postmaster General (PMG) Donahoe as
saying that the reduction in the USPS workforce will be “…entire-
ly through attrition-there will be no buy-outs…” (Emphasis
added). So, my advice to those of you that are waiting for a cash
“buy-out” to push you into retirement is that you should not hold
your breath as you wait. Of course, just because PMG Donahoe
says that “there will be no buy outs” today certainly doesn’t guar-
antee that there will be no buy-outs tomorrow. My point is that if
you are waiting for a buy-out to retire, you might be waiting for a
very long time.

Playing With House Money
I began my USPS career as a Letter Carrier on July 30, 1984.

Who cares, you ask? I care, because as of July 30, 2014 I will
have completed 30 years with USPS and will be eligible for im-
mediate retirement. Damn, that sounds good! Although I won’t be
retiring on July 30 of this year it is great to know that I can retire
any time I choose after that date and that I will, as I like to say, be
“playing with house money”. Even though I am very close to
being eligible for an immediate retirement, I am still embarrass-
ingly ignorant regarding some aspects of the retirement benefits
that I will soon be eligible to receive. I know that many of you
share my lack of knowledge because I am asked many questions
about retirement while visiting your respective offices. In this arti-
cle I’d like to pass along some retirement information that I’ve ob-
tained from a booklet published by the NALC that is titled “NALC
Questions & Answers on FERS”. Some of the information I will
paraphrase and some will be quoted directly from the NALC
Questions and Answers booklet. In the next issue of the Mail Bag
News I am going to attempt to apply this information to “real life”
as I calculate, in print, an approximation of the monthly amount
of retirement income I could expect to receive if I retired on July
30, 2014.

Two Retirement Systems
For Letter Carriers

There are two retirement systems for Letter Carriers, the
Civil Service Retirement System (CSRS) and the Federal Em-
ployees Retirement System (FERS). USPS Employees hired

prior to 1984 were covered by the CSRS. CSRS employees are
not covered by Social Security. 

Those of us that began our USPS Careers after January 1,
1984, myself included, are covered by the FERS. Why are there
two retirement systems for Letter Carriers? In 1983, Con-
gress passed Amendments to the Social Security Act de-
signed to “bail out” the Social Security system. One of the
amendments passed in 1983 mandated Social Security cover-
age for all federal and USPS employees that were hired on or
after January 1, 1984. Another one of the amendments required
that a new retirement plan be developed to supplement the So-
cial Security benefits of federal and USPS employees who are
covered by Social Security. FERS is the supplemental plan called
for by the 1983 legislation. That’s why there are two retirement
systems for Letter Carriers.

There aren’t very many active Letter Carriers left that are cov-
ered by the CSRS. In my home office of North Hollywood there
are 180 career Letter Carriers and only 18 of them, or 10% of the
total, are covered by the CSRS. The rest of us North Hollywood
carriers (90%) are covered by the FERS. Although I am only
going to address the FERS in the remainder of this article, that
doesn’t mean that I don’t care about you few remaining CSRS
Letter Carriers. If you have questions regarding your retirement
benefits, the NALC also has a “Questions and Answers on
CSRS” booklet that explains CSRS retirement in depth. Talk to
me during my next station visit to your office or call us here at the
Union hall if you have any CSRS retirement questions.

Three Components of a
FERS Retirement

There are 3 components, or parts, of a FERS retirement that
provide income and other benefits: Social Security, the FERS
Basic Benefit Plan and the Thrift Savings Plan.

Part 1: Social Security
Social Security refers to a variety of social insurance bene-

fits provided by two programs: (1) Old Age, Survivors and Disabil-
ity Insurance (OASDI) and (2) Medicare. I am only going to give
a brief explanation of OASDI and I am not going to discuss
Medicare in this article. 

OASDI protects workers and their families against the loss of
income that results from retirement, disability and death and
provides the following benefits:

• Monthly retirement benefits for workers and their de-
pendents. 

•  Monthly disability benefits for disabled workers and their
dependents.

• Monthly survivor benefits for dependents upon death, as

continued on page 6
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well as a lump-sum death payment. 

FERS Employees are fully covered under the Social Security
system and money from Social Security will comprise a good
chunk of our monthly income when we retire.

Part 2: FERS Basic Benefit Plan
The FERS Basic Benefit Plan (BBP) provides retirement, dis-

ability and survivor annuities to supplement similar benefits pro-
vided by Social Security. FERS Employees contribute 0.8 percent
(eight-tenths of one percent) of their basic pay for FERS basic
benefits. If you look at you Earnings statement (pay stub) you will
see at the bottom right hand corner it says, “USPS Retirement”
and there is a number written under that. Well, that number is the
total 0.8 percent that you have contributed to the FERS Basic
Benefit Plan throughout your USPS Career. I am sometimes
asked where the hell that that number actually comes from so I
will give you a quick explanation. Look at your Earnings State-
ment under the Middle Column that says, “Gross to Net”. If you
look down the middle column you will see a heading of “Retire 8”
and it will give an amount for the pay period corresponding to that
particular earnings statement. If you multiply your basic pay (80
hours of straight time, excluding overtime) for the pay period
times .008 you will come up with the number listed for “this peri-
od”. If you total the amount that you have contributed for every
pay period you have been employed with USPS you will get the
number you see at the bottom right hand corner of you pay stub
under “USPS Retirement”.

Annuity Supplement
The FERS annuity supplement is an extremely important

component of the FERS Basic Benefit Plan. FERS annuity ben-
efits are designed to supplement Social Security retirement ben-
efits. However, FERS annuitants (retirees) are not eligible to re-
ceive Social Security benefits until they reach age 62. In order to
compensate annuitants who are less than 62 years old for their
inability to collect Social security benefits, the FERS Basic Ben-
efit Plan provided a temporary annuity supplement to FERS em-
ployees who retire with unreduced annuity benefits (meaning
those who are eligible for a regular retirement). The FERS annu-
ity supplement is designed to approximate the monthly retire-
ment benefit employees will receive from Social Security at age
62 for their years of service under FERS. This annuity supple-
ment is payable until age 62 at which time Social Security retire-
ment benefits may begin.  So, in a nutshell, the annuity supple-
ment provides a bridge for those of us that retire before age 62
until we reach age 62 and are actually eligible to receive Social
Security payments. The formula for calculating this annuity sup-
plement requires one to know what their full career Social Secu-
rity benefit will be. Social Security defines a full career as 40
years. I’ll explain the formula and calculate what supplement I
can expect to receive in the next issue of the Mail Bag News.

Part 3: Thrift Savings Plan (TSP)
The Thrift savings Plan (TSP) is a retirement savings plan

similar to an Individual Retirement Account (IRA). The money

employees contribute to the TSP is tax-deferred, which means
they do not have to pay taxes on it until they withdraw it during re-
tirement. The USPS automatically contributes 1 percent of each
FERS employee’s basic pay to the TSP each pay period, even if
the employee contributes nothing. The USPS will match 100 per-
cent of the first 3 percent of basic pay contributed to the TSP by
FERS Postal Employees. In addition, it will match 50% of the next
2 percent of basic pay that FERS employees contribute to the
TSP. The NALC Booklet on FERS Claims that FERS Employees
can boost their annual retirement income by as much as 33 per-
cent by contributing an average of 5 percent of their basic pay
during their working years. The TSP is as good a retirement plan
as you will find anywhere and all FERS employees should con-
tribute as much as they can afford to the TSP to maximize their
retirement income. When you retire and want to start withdrawing
your money from the TSP you have various options on how your
TSP money can be paid to you and I will explain those options in
the next issue as we “do the math” regarding my own retirement
income. Sounds like a lot of fun, doesn’t it? Yeah, right.

Keep an eye on those vacant
Routes and T-6 assignments

I am seeing violations in various offices within the branch re-
garding compliance with the NALC/USPS Memorandum that dic-
tates the proper way for the offices to fill their residual assign-
ments. Residual assignments are those routes or T-6 assign-
ments that go up for bid and no one bids on them. There is a
pecking order that Management is obligated to follow in order to
fill those residual assignments. In the offices that still have PTF’s,
which is every office in our branch except for North Hollywood,
Management is supposed to promote the senior PTF to full time
regular and assign them to a residual assignment and that is not
happening. I’m getting sick of Management’s failure to follow the
Memorandum and I’m getting even sicker of the attitude of some
Managers and Postmasters that seem to think that their failure in
this regard is “no big deal”. If they were PTF’s for years and years
and years it would sure as hell be a big deal to them! We will
grieve the violations as they occur but, in the meantime, please
let us know if you are aware of any vacant routes (or T-6 assign-
ments) in your office that have not been posted for bid or were
posted for bid but never awarded to anyone. Until next time, your
help will be greatly appreciated.

DON’T HOLD YOUR BREATH
Continued from page 5

ROBERT “BOB” SCHULTZ
Father of Letter Carrier - Moorpark, CA

Featuring Weinbrenner, Rocky and New Balance Shoes

Serving the San Fernando Valley and Ventura County
3324 FAXTON COURT•SIMI VALLEY, CA 93063

PHONE: 805-526-4972
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If you don’t care and are willing to see a
NON-UNION - Privatized Postal Service

AS AN EMPLOYEE
* 5 DAY OR LESS WORK WEEK WITH THE FOLLOWING:
* MASSIVE LAY OFFS
* MINIMUM WAGES - BEGGING FOR INCREASES
* NO OVERTIME PAY
* REDUCED ANNUAL LEAVE AND SICK LEAVE
* REDUCED PAID HOLIDAYS
* ONE HEALTH INSURANCE 
* NO RETIREMENT PENSIONS
* NO SURVIVOR BENEFITS
* NO JOB SAFETY REQUIREMENTS
* ONLY TEMPORARY JOBS
* RESTRICTED JOB OPPORTUNITIES
* NO VETERAN PREFERENCES

7

THE FIGHT FOR WHAT IS RIGHT
By Ernestine Hernandez, Vice President

.  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .

Delivery of one’s mail was once a
luxury few people could afford.” It
seems there are those who would
like to see it that way again. Many

of you do not know or care about the
NALC’s history, but it would amaze you as it did me. The 131
page book, Carriers In A Common Cause, which can be found
and downloaded on the www.nalc.org web site and I have quot-
ed from liberally throughout this article, gives a complete history
of letter carriers and all the struggles they have had to overcome
in the last 220 years to our present time. It also describes the
changes customers have had to endure in regards to their mail
delivery service.

“Let us bind these people together to us with a chain that can
never be broken” -George Washington.  When George Washing-
ton, our country’s first president, spoke these words in 1782, he
and other prominent figures of the time were seriously concerned
about the fate of this fledgling nation. Many Americans worried
that a democratic republic composed of thirteen states and a vast
frontier covering over a million square miles would never survive:
the United States was geographically too vast to govern; the cus-
toms, opinions and laws of each state were too different; and
each state jealously guarded its rights and powers. As George
Washington’s remark suggests, he was acutely aware of Ameri-
ca’s precarious situation and saw the development of a national
Postal Service as a way to bind Americans together into a unified
nation. In 1794, Congress officially established the Post Office as
a permanent part of the federal government and authorized the
appointment of this country’s first letter carriers. 

And while that was an important step, necessary to unite our
country, throughout the years we find that the government has
not appreciated the work done by letter carriers. Nor, do they care
about the established delivery network that reaches every corner
of our nation. Dismantling it now could have serious conse-
quences that we will be paying for the rest of our lives. The only
thing that interests those people trying to destroy the USPS and
privatizing it, is the profits they can make by it. 

And don’t believe that hogwash about the Postal Service
being in a financial crisis. The pre-funding mandate of retiree
health benefits imposed on US Postal Service is the disguise
used to hide all the profits being made by the USPS.  Recently,
the profits were over a billion dollars, but with the prefunding re-
quirement, it makes it look as though the USPS is in the red. 

The NALC came to be when letter carriers,” like other work-
ers, had to organize because of economic necessity and injus-
tices on the job. We’ve come a long way; from 2 cents per letter
delivered, to our current salaries. And we’ve had to continually
battle Congress & Postal managers for fair benefits and working
conditions. Luckily for us, the NALC’s officers, and rank and file
have never given up in the struggle to improve letter carrier
wages, benefits and working conditions. You may wonder why
that is so. It’s because they too have been letter carriers, and
know that letter carriers have always been proud to serve the
American people. It is a difficult but honest profession, truly need-
ed by our society to survive and avoid becoming like a third world
country. NALC President James C. Keller expressed this senti-
ment well in the early 1900s: “We hold that he [the letter carrier]
is not a messenger boy, but that he is an intelligent part and par-
cel of the social and industrial organization of this land of ours.”

Well, if we need to continue the fight for survival then we need
to stay informed of what is happening.  Don’t expect manage-
ment to keep you informed because it is not in their best interest.
Go to union meetings or go online to the union website to find out
the latest news. Don’t wait until it’s too late and our jobs are gone.
Take action. Contribute to COLCPE by pay roll deductions, by
checking account deductions,  by annuity deductions, or cash do-
nations. COLCPE is the official political Political Action Commit-
tee (PAC) used only for political actions that directly affect letter
carriers. Union dues cannot be used for political purposes. 

Look at the following lists to get an idea of what is on the line
and decide what is important to you.  If you allow changes to hap-
pen by not doing anything to prevent them now, then you will
have no right to say or do anything later.

continued on page 8

If you want to continue to see and enjoy:
UNIONIZED - United States Postal Service

AS AN EMPLOYEE
* 6 DAY WORK WEEK WITH THE FOLLOWING:
* JOB SECURITY
* DECENT LIVING WAGES WITH INCREASES
* OVERTIME PAY
* ANNUAL LEAVE AND SICK LEAVE BENEFITS
* TEN (10) PAID HOLIDAYS
* HEALTH INSURANCE WITH CHOICES
* RETIREMENT PENSION
* SURVIVOR BENEFITS
* JOB SAFETY REQUIREMENTS
* PERMANENT JOBS
* EQUAL OPPORTUNITY FOR JOBS
* VETERAN PREFERENCES
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Know the Rules and the Benefits
of YOUR Health Plan

By Joe Gutierrez, Branch 2902 Health Benefits Representative
.  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .

The year is almost half over now
and hopefully you understand
the Affordable Health Care Act
(Obama care) as it is some-

times referred to as. As Postal Carriers we have sort of
been immune to the problems people across the country
have been having getting or signing up for health insur-
ance.

The NALC has been good at protecting our needs when
negotiating for us during contract negotiations, but you
never know what may happen next time so please sign up
for COLCPE and help protect our rights. 

The NALC health plan, as I have always said is one of
the best if not the best plan for Letter Carriers. One which I
wish all of you would belong to. I have been getting phone
calls from people reaching the age of 65 and asking about
Medicare and what should they do. I cannot tell you what to
do but can tell you that combined you will be covered al-
most 100%. Should you join? I can't say. That is a choice
only you can make but with NALC as your health plan you
can delay joining and not be penalized. 

I do recommend taking hospital coverage as it is free

and I recommend that you do not take the drug plan as you
are well covered and may not need it. 

Again as I say as least once a year I can only help
NALC members. I can not help Carriers who belong to
other health insurance plans so please don't call unless
you belong to NALC as I am completely unfamiliar with the
other plans available. My specialty is the NALC health plan
only. 

I ask that you read your health benefits brochure and
become proficient with of all the benefits you have. You
don't have to be sick for some benefits such as support
groups for major illnesses as diabetes. These groups can
guide you thru the recovery process and help with under-
standing how to control the illness. Weight loss and smok-
ing cessation are other programs that are really helpful and
I encourage everyone to understand and use these pro-
grams. Remember the mail order program or a CVS Phar-
macy must be used for maintenance drugs. CVS pharma-
cy may fill mail order prescription at mail order prices.  

Only 2 prescriptions for the same medicine can be filled
at a local pharmacy before it has to be filled by mail or you
pay a higher price.

* NO PROTECTIONS FOR DISCIPLINE
* NO PROTECTIONS FOR VIOLENCE AND 
* BEHAVIOR  IN THE WORK PLACE        

AS A CUSTOMER
* 5 DAY OR LESS MAIL DELIVERY
* POSTAL SERVICE FOR PROFIT
* OVER-INFLATED & UNCONTROLLED PRICING
* NO MAILING PROTECTIONS - RISKY
* CENTRALIZED MAIL DELIVERIES WITH FEES
* UNSEEN OCCASIONAL CARRIERS
* ----NOTHING----
* TEMPORARY MINIMUM WAGE JOBS
* MORE UNEMPLOYMENT - MORE NEEDY PEOPLE
* VOTING ONLY AT POLLING PLACES
* UNTIMELY NOTIFICATIONS
* NO FOOD DRIVE
* ----NOTHING----

* BUSINESS MAILINGS UN-AFFORDABLE
* ONLINE VERIFICATIONS TEMPORARY
* GOING ONLINE  MANDATORY  (+NOT FREE)

* PROTECTIONS AGAINST DISCIPLINE
* PROTECTIONS FOR VIOLENCE AND
* BEHAVIOR IN THE WORK PLACE

AS A CUSTOMER
* 6 DAY MAIL DELIVERY
* UNTAXED POSTAL SERVICE FOR THE PEOPLE
* FAIR CONTROLLED POSTAGE RATES
* GOVERNMENT PROTECTED MAIL - SAFE
* FREE HOME DELIVERY IN ALL AREAS
* REGULAR KNOWN CARRIERS
* CARRIER ALERT PROGRAM
* GOOD JOB OPPORTUNITIES
* MORE PEOPLE WITH JOBS
* VOTE BY MAIL
* IMPORTANT NOTIFICATIONS BY MAIL
* CARRIER FOOD DRIVES FOR COMMUNITY
* CARRIER CONTRIBUTIONS TO COMBINED FEDERAL    
CAMPAIGN
* BUSINESS MAILINGS HELP COMPANIES GROWTH
* PAPER TRAIL VERIFICATIONS  PERMANENT
* GOING ONLINE OPTIONAL  (CONFUSING TO MANY) 

THE FIGHT FOR WHAT IS RIGHT
Continued from page 7
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H E L P!   H E L P!  CALL  911
By Mary Stanley, Tri-Valley Branch 2902, Assistant Health

Benefits Representative, Thousand Oaks Shop Steward
.  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .

This is recognized as an emer-
gency situation. Just recently,
one of our new Health Benefit
Plan (HBP) family members

asked me about emergency situations and the various
costs associated with them. According to our NALC HBP
2014 brochure, “A medical emergency condition is the sud-
den and unexpected onset of a condition or an injury that
you believe endangers your life or could result in serious in-
jury or disability, and requires immediate medical or surgi-
cal care.” (See pg. 68 and pg. 129 in the plan brochure)  Be-
fore I get into our NALC HBP coverage, I’d like to talk about
an emergency.

How do you handle an emergency situation? Well that
depends upon the emergency. So here are some general
steps for dealing with any emergency situation. Timing is
critical in any emergency.  Timing may be the key to saving
a life or lives. Take a deep breath and exhale. The brain
cannot function efficiently with lack of oxygen. I know you
may be feeling a rush of adrenaline, but if you start panti-
ng, this will increase the adrenaline you’re already feeling.
So take some deep breaths to calm yourself so you can
handle the situation. Quickly evaluate the situation and do
what you need to do.  Immediately, call 911 or your local
emergency number (if it is different). Do not hang up on the
emergency dispatcher! Tell them the situation, listen to
what they are asking you, follow their instructions, and stay
with them on the phone (sometimes the ambulance will ar-
rive before you are off the phone). Every situation is differ-
ent. The important thing is to stay as calm as you can to
handle the emergency situation and call 911.

In the event of a medical emergency, those of you that
have the High Option (see bottom of pg. 69 in your
brochure) for “Outpatient hospital medical emergency serv-
ice for a medical emergency condition”, you pay 15% of the
plan allowance for “In-Network PPO providers”.  If the
provider is a “Non-PPO/out-of-network”, you pay 15% of
the plan allowance PLUS the difference, if any, between
NALC HBP allowance and the billed amount. Yes, you read
that correctly. 15% for Non-PPO providers, BUT you are re-
sponsible for the difference, if any, as mentioned above.
The brochure continues to state “Note: When you need out-
patient medical emergency services for a medical emer-
gency and cannot access a PPO hospital, we will pay the
non-PPO hospital charges, up to the Plan allowance, at the
PPO benefit level”. For Consumer Drive Health Plan
(CDHP) and Value Option members, you pay “In-Network:
20% of the Plan allowance”. For “Out-of-Network: you pay

50% of the Plan allowance and the difference, if any, be-
tween our allowance and the billed amount” (See pg. 130-
131 in the 2014 brochure). (Remember: The calendar year
deductible applies to almost all benefits: $300 per person
and $600 for family).

So when I was asked about our plan’s emergency cov-
erage and the hospitals, I decided to look up the availabili-
ty of hospitals in Ventura County online. In the NALC HBP
website there is a link “CIGNA HealthCare OAP Online
Provider Directory” that provides a list of PPO providers
and much more. I looked into hospitals in Ventura, CA; click
on “Near my search location”.  It gave me a complete list-
ing (name, address, phone number and map) of six in-net-
work Hospitals within a 20 mile radius. There were 23 in-
network hospitals within a 50 mile radius. Then I looked up
San Fernando, CA.  There is a listing of 30 in-network hos-
pitals within a 20 mile radius. Based on this, I conclude that
our NALC HBP is well subscribed by populous networks of
hospital providers, just within the small areas of San Fer-
nando and Ventura.

This information can be found in your NALC HBP 2014
brochure; on the NALC HBP website www.nalc.org/de-
part/hbp; or just call the NALC HBP Member Services at 1-
888-636-NALC (6252).  Their hours are Monday – Friday
8am to 3:30pm eastern time (ET).

I hope that you find this information informative and
helpful.  I would like to thank our new HBP family member
who asked about emergency situations. You gave me the
idea of this issue’s topic. I thank the NALC HBP in provid-
ing us with the best quality and affordability in health care.
I also thank all of you who put your trust in the NALC HBP
to be a part of our family in caring for you and your families’
health needs.

The Mail Bag News is the official publication of
Tri-Valley Branch 2902 (Chatsworth, Califor-
nia) of the National Association of Letter Carri-
ers. All opinions expressed are those of the in-
dividual author(s) and do not necessarily re-
flect the opinions of the NALC or its officers.
The Mail Bag News welcomes articles and let-
ters to the editor; however the editorial staff of
the Mail Bag News assumes complete author-
ity to decide which letters are presented for
publication. Anonymous articles are not ac-
cepted. Permission is hereby granted to re-
print articles. We just ask that you give the au-
thor and the publication appropriate credit.
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Despicable SCABS
By Robbie Elsaleh, Moorpark Chief Shop Steward

.  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .

Up until now, I have refrained
from speaking my mind when it
comes to SCABS.  I’ve written

an article or two in the past encour-
aging SCABS to join and held out

hope that they would. I’ve educated SCABS on their rights
and answered their questions or concerns, but no more.
The time has come in which I expressed my personal feel-
ings about the remaining SCABS, as well as any new
SCABS, and this will undoubtedly offended some of you.
Either you will see the light, stop being selfish, wise up and
join/rejoin, or you won’t.  What are SCABS you may be ask-
ing?  I will break it down in a relatable personal life experi-
ence so that anyone can understand.  So here it is…

When I was a young whippersnapper around 10 years
old, I had a used beat-up hand-me-down 10-speed street
bicycle from my older cousin.  All my friends had their “rad”
(awesome) dirt bikes that can be used for riding dirt trails,
jumping ramps/curbs, doing wheelies and other various
tricks. I begged my Dad for a new dirt bike and knew exact-
ly what I wanted, a Mongoose.  Back then, 35 years ago,
Mongoose dirt bikes were popular amongst kids.

After some weeks of persistent begging, my Dad took
me to a bicycle shop so I could show him what I wanted.
After practically running in the store to point out the perfect
dirt bike to my Dad, he turned around and pointed to a
Huffy dirt bike with a banana seat, which was half the price.
Now there’s nothing wrong with Huffy bicycles, but with my
circle of friends, Huffy was considered a sissy bike.  There
was no way they would allow me to ride with them on a
Huffy.  I was so sad I started tearing.

Sensing my sadness walking out of the store back to
the car, my Dad said; Son, you have been working hard in
school and earned yourself a new dirt bike, I can buy you
the Huffy today and you’ll have one, but I cannot just give
you the Mongoose.  He further explained; the Mongoose is
an “extra benefit” that you can acquire through additional
hard work, you can’t just have it for “free”; if you really want
it, you’ll have to contribute more and “earn it”.

While driving home, we discussed and worked out de-
tails on how I can “earn” the “benefit” of the Mongoose.  I
told him I would rake the front and back lawns weekly, take
out the house trash as needed, roll out the trash cans curb-
side on trash day and retrieve them back to the yard after
school.  In return, he agreed to pay me $10 per week.  But
I wanted to earn more money, so I added that I will also
dust and clean my room every Sunday, respectively, my
Dad raised the pay to $15 per week.  I was happy now.  Al-
though I had to bargain and sacrifice much of my free time,

the resulting benefit would be worth it and I could earn the
Mongoose that much sooner.

When I finally earned enough for my new benefit, my
Dad took me back to the bike shop and purchased that
Mongoose.  All my hard work paid off and provided me the
extra benefit that I would not have had if I did not contribute
anything.  I learned early on that everything worthwhile has
a cost.  I could now ride with pride alongside my friends.
The next few months were nothing but amazing, enjoying
the fruits of my labor and sacrifices.

Unbeknownst at the time, my newly acquired benefit
would be very short-lived. One day, my family was out of
the house grocery shopping.  When we returned home and
pulled up into our driveway, the garage door was complete-
ly open with the padlock laying cut on the ground.  I had a
direct line of vision to where I parked my Mongoose.  Low
& behold, it was gone.  I opened the car door, jumped out
before my Dad finished parking and ran into the garage
searching.  It was too late.  SCABS (Scum Criminals Ac-
quiring Benefits by Stealing) had broken into our garage
and stolen my Mongoose. Yes, that’s what SCABS are, and
that’s what SCABS do. They are selfish freeloaders who
acquire things from others for free and are currently steal-
ing from your generous sacrifices and contributions on a
daily basis. They don’t sacrifice or contribute anything
themselves, they just take someone else’s hard fought for
benefit by openly, consciously, and deliberately shoplifting
it. They are despicable criminals.

Every two weeks when SCABS receive their decent liv-
ing wage paycheck, they stole from you and me; when they
enjoy their 10 paid Holidays, they stole from you and me;
when they use the Annual and Sick Leave benefit, they
stole from you and me; when they pay less for their Health
Benefits compared to the private sector, they stole from
you and me; when they get the Union negotiated pay in-
crease, they stole from you and me; when they get the
Union negotiated COLA increase, they stole from you and
me; when Regulars enjoy the Union negotiated 40hr work-
week guarantee, they stole from you and me; when they
get the Union negotiated $400 Uniform Allowance, they
stole from you and me; when they exercise the Union ne-
gotiated Seniority privilege to outbid you for a Route or An-
nual Leave, they stole from you and me; when they enjoy
the Union negotiated No Lay-Off protection, they stole from
you and me; when they enjoy their Retirement Pension,
they stole from you and me; and on and on...  I could keep
going, but if you don’t get it yet, you never will.

SCABS must think that Management is giving us all the
continued on page 11
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above mentioned benefits because they are kind and truly
care for us.  SCABS are too self-absorbed and busy self-in-
dulging to see and recognize the true harsh world realities.
As Ray Hill mentioned in his March/April article, some car-
riers think that they never use the Union because they
never sign up to see their Steward or never file a grievance.
Well I have news for you; you’re naive, dense and clueless.
You are using the Union every single minute whether you
want to admit it or not. All your Benefits and respectable
Salary are at risk every day because you chose to weaken
the Union by being SCABS. Even Management benefits
from the Union.  Every time the Craft acquires a Union ne-
gotiated pay increase, Management has to raise their own
pay correspondingly.

The Bureau of Labor Statistics (BLS) found that weekly
median annual earnings in 2012 for a high school graduate
were $652; and $1,066 for a college graduate with a bach-
elor’s degree. The BLS reported that Americans at private
companies worked an average of 34.5 hours per week. Do
the math on those numbers and you’ll see that high school
graduates earned $28,309; and college graduates earned
$50,734 per year.  What is a high school graduate median
(Step H) Letter Carrier making these days? It’s $54,509.
That’s $26,200 more than the equivalent median high
school graduate in the private sector, and $3,775 more
than the median college graduate with a bachelor’s degree.
That’s not even taking into consideration any of the other
benefits we enjoy.

What have you SCABS contributed to deserve all these
benefits? Nothing! You are hastily and unwisely robbing
from and weakening your very best friend and provider (the
NALC).  United we stand, divided we fall.  If the NALC falls,
you will be making poverty wages with zero benefits. If that
happens, you’ll have no one to thank but yourself, but of
course, you’re too egotistic, blind, and unaware to see that.

To all you SCABS out there, there’s still time to confess,
repent, redeem yourselves and ask for forgiveness. Stop
your detrimental selfish behavior now and JOIN UP!

YOUR SUPPORT IS NEEDED
By David Hyman, Branch 2902 Political Liaison

.  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .

Greetings Sisters & Brothers,
We're still trying to get Con-
gressman Brad Sherman to co-

sponsor HR 630, The Postal Protec-
tion Act that has 178 co-sponsors

and was introduced by Peter DeFazio. He recently had a
telephone town hall meeting. I management to get through
and thanked him for his previous support of our issues and
reminded him that he had not yet co-sponsored this bill
which is identical to previous bills he supported. His re-
sponse was that if the bill was not in one of the committees
he serves on, he does not usually rush to co-sponsor other
committee bills. I hope all of you have had the chance to
contact your member of Congress to thank them or encour-
age them to co-sponsor this bill. To find out if your member
of Congress has already taken a stand in support of us and
the USPS, Google H.R.630 - 113th Congress (2013-
2014): Postal Service and look for your representatives’
name.

It's time for Dodgers baseball! I might still have a few
seats left for the Branch Dodgers-Diamondbacks member-
ship appreciation night baseball game on Saturday June
14th @ 7:10 pm. We're sitting in the Left Field Pavilion this
time. The price of the tickets is $30 and it is Tommy Lasor-
da bobble head night for the first 50,000 in attendance. We
chose these seats since the all you could eat seats went up
to $45. If you promise not to drink at the game, here's your
tip on acquiring a free drink or popcorn coupon. Visit any
Dodgers hospitality booth at the stadium and sign up for
the Designated Driver program and receive the freebee
coupon after filling in the short form. Parking is $10 if you
buy it in advance from the Dodgers website or $15 the day
of the game. You can also pay $3 per person roundtrip from
the San Fernando Valley red line stations at either North
Hollywood or Universal City, There is a free bus shuttle
from Union Station at the end of the red line. 

They have made several fan improvements in the out-
field near where we are sitting for this game. They removed
some parking spots and added two additional food ven-
dors. Near right field you can purchase Italian food at the
Lasorda restaurant and in left field they have BBQ and you
can purchase BBQ'd sandwiches. There is also a bar be-
hind the Dodgers bullpen with seats or standing room to
watch the game, first come, first seated. 

Since we don't have access to the new Dodgers TV sta-
tion, I still managed to see the Dodgers open the MLB sea-
son against the Diamondbacks…In Australia. It was well
worth the long flight especially since I had not been to Syd-
ney before and our timeshare had a property in Sydney. It

was a culture shock to find that 80% of the fans attending
the game wearing Dodgers gear had an Aussie accent and
were locals there. I did miss the L.A. home opener again. 

Hope to see you at the June 14th game or later in the
World Series at Dodgers Stadium.

davidahyman@aol.com (818) 893-8613 for June 14th
tickets.

DESPICABLE SCABS
Continued from page 10
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POSTMASTER FOR HIRE
By Angel Hale, Chatsworth, Chief Shop Steward

.  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .

Iknow in my heart that man isgood. That what is right will always
eventually triumph, and there’s

purpose and worth to each and
every life.”  I see this quote every

day on a stone on my route. Yes, I know it was Ronald Rea-
gan and yes I know he was a Republican, but I admired him
growing up and for me this quote is close to my heart for
life. I feel that if we don’t believe that right will triumph, we
give up hope for our future.

In the Chatsworth office, we have had so many OIC’s
the past few years it’s making us crazy. Each OIC comes in
with their own set of rules, their own contract and their own
work ethic. These inconsistent practices have made proce-
dures very confusing for all. 

The last OIC, Manuel Davis, in all truth, I liked him.  Not
to say that we agreed on everything, because we didn’t.  He
was fair and you were given the chance to be heard. He
was still a person that treated people with compassion. I
didn’t think there were any more out there like Joe
Knowles, our Postmaster, and then here comes Manuel
Davis. Sorry to see you go, you will be missed.    

As far as what is going on now, we are walking across
a frozen lake. Be careful where you step! Every time I pass
that stone on my route, I say I know in my heart that man

is good. We can never give in to people who don’t respect
the hard work that we do. We are supposed to be working
together; we should be on the same page.

We are now using GPS in LLV’s, so tell me why we have
to add more barcodes on routes? Our parcels have tripled,
we scan almost everything. That should be the focus, not
where we are at a certain time. Let’s not waste any more
time with that. Let’s make money for the Postal Service.
Let’s take that time wasted and apply it to our SERVICE! It
doesn’t take much time to give good service to our cus-
tomers. All people are old-school when it comes to SERV-
ICE. 

It is not all about doing the route faster. Faster is not al-
ways better!  Sometimes that faster can get you into an ac-
cident. That faster can be the reason you deliver mail to the
wrong house. The reason you don’t see that dog coming up
behind you. The fact of the matter is, we are not machines.
We are just people with moving parts that wear out with
abuse after time. We all have to help each other to make
things work. That is a UNION! 

“To sit back hoping that someday, someone will
make things right is to go on feeding the crocodile,
hoping that he will eat you last—but eat you he will.”-
Ronald Reagan

Pictured above is new retiree from Chatsworth, Harold
Strauss as he accepts both his retirement watch and his 30
year union membership pin from President Frank Salazar.
Congratulations Harold and enjoy that newfound freedom.

By the Numbers
Membership 2013
By Susan Degenhardt,

Branch 2902 Recording Secretary
As of Pay Period 26, 2013

Active 1205
Retired 408 (including 31 Gold Card

members) =
1613 total members

During the last year:
*Separated 98
Retired 28
Deaths 2

(active members)
Transfers out 25
Cancel   6  
Total 159
*New Members 144
Transfers In 3
Re activate   0  
Total 147

*Numbers are high due to hiring and
separation of CCA’s

“I once wanted to become an atheist but I gave
up…they have no holidays.”

-Henny Youngman, American Comedian (1906-1998)
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Maturity Income for the Wise
By Chris Alessi, Tri-Valley Branch 2902 MBA/NSBA Representative
.  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .

TThe Maturity income plans of-
fered by the MBA are a very
wise and smart way to invest

your income for your future. All of
our plans are earning at a rate of

4.5% interest, which will stay locked in until September 30,
2014. Beyond that the board of trustees will offer a new rate
that will be locked in for another year. The MBA offers three
plans under our Maturity Income Policies.

1 - The Traditional IRA- Contributions are all tax de-
ductible and the interest earnings and contributions
accumulate tax free until withdrawal. The maximum
contribution under the age of 50 is $5,500 per year,
and 50 years and older is $6,500 per year. The Mod-
ified Adjusted Gross Income to qualify is $60,000 for
single and $96,000 for married.

2 - The Roth IRA- Contributions are not tax de-
ductible but the interest earnings and contributions
are tax free at time of withdrawal as long as you
have had the policy for 5 years and are 59.5 years
old. The maximum contribution is $5,500 if you’re
under 50 years old and 50 years and older is $6,500
per year. The Modified Adjusted Gross Income to
qualify is $114,000 for single and $181,000 for mar-
ried. 

3 - Non- Qualified (Deferred Annuity) - Contribu-
tions are not tax deductible and the interest earn-
ings are tax free until withdrawal. There is no maxi-
mum contribution (unlimited) and there is no income
limit.

All of the MBA Plans are open up to your spouse and
you can contribute as little as $15.00 per pay period. There
are four choices for retirement payments every month.

Option 1- Full cash refund, annuity monthly payments
as long as the payee is alive. Beneficiary will receive the re-
maining payments after the payee’s death.

Option 2 - Life Annuity, monthly payments as long as
the payee is alive. No more payments after death.

Option 3- Life Annuity with 10 or 20 year certain, month-
ly payments up to the 10 or 20 years specified. If payee
dies during that period of time payments will be paid to the
beneficiary for the remainder of the years.

Option 4- Joint Life Annuity, monthly annuity payments
during the joint lifetimes of two payees.  All Monthly Pay-
ments are determined by the ages of payees when the an-
nuity begins. 

In closing I just want to remember the founder of our

branch, Tri-Valley branch 2902. Jon Gaunce, who always
kept our branch strong and fought very hard for the rights
of all Letter Carriers, who went to be with the Lord 18 years
ago on April 10th and would have been 59 years old on
May 23rd.  GOD BLESS YOU BROTHER, we will all see
you soon. 

In Solidarity Always.

Pictured above is a contingent of Stewards headed to the
California State Association of Letter Carriers training ses-
sions in Burlingame. From left to right is Alex Lopez (Thou-
sand Oaks), Jeff Hastert (Reseda), Mary Stanley (Thousand
Oaks), Kathi Albritten (Oxnard), Vice President Ernestine
Hernandez (Oxnard), Johnny Boyd (Oxnard), Walter
Williams (Thousand Oaks) & Senior Vice President Paul
Drapkin (Woodland Hills).

Pictured above is San Fernando retiree, Alfonso “Poncho”
Covarrubias as he accepts his 45 year union membership
pin.

PARAPROSDOKIANS...
(Winston Churchill loved them) are figures of
speech in which the latter part of a sentence or
phrase is surprising or unexpected; frequently
humorous.
To be sure of hitting the target, shoot first and call
whatever you hit the target.
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For The Good Life
By Bev Sucich, Branch 2902, Director of Retirees

.  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .

Hi to all Branch 2902 retirees and
welcome to the new retirees.
The following is a list of the win-

ners for January, February and
March:

January winners-Ron Erb, Bev Pegram, Paul Decareau,
Joe Betancourt, Ardie Beers and Jim Dearborn.

February winners-Joe Majzel, Cynthia Draper, Bill Egan,
June Tipton, Sandy Gaunce and Jim Dearborn.

March winners-Alan Cox, John Mendez, Jon Mc Claran,
Joe Betancourt, Joe Majzel, Rudy Hernandez, Jack Rice,
and Bill Egan.

Thank You Joe Gutierrez for donating the extra gifts.

We have retirees that have been members of the union
for many years.

30 years-Bev Anderson, Harold Strauss, and Dan Perego.

35 years-Greg Gaddis. 

45 years-Al Covarrubias, John Mendez, Lois Perkins, and
Dave Perez.

Our 50 year pin and gold card members are:

Al Cox, Larry Sartor and Marvin Waller.

60 years-Bill Everett.

Congratulations to Dan Perego, Jack Rice, Paul Bogle,

Ralph Esparza, John Harris and Gary Bergman receiving
their retirement watches. Enjoy your retirement fellows.

If I left any one out please let me know and I will an-
nounce it in the next Mailbag News.

I was contacted by retiree Harold Weed from Minneso-
ta who is a representative for A.M.E. Uniform Inc. Mr. Weed
was wondering if anyone from our Branch is interested in
making some extra income by selling uniforms to current
Postal employees. If anyone is interested please call Harold
Weed at 800-418-2550 or his cell phone at (507) 779-6444
and get the information that might put a few extra bucks in
your pocket.

If you have any news that you would like to share please
let me know and I will publish it in the Mail Bag News. 

Remember, the luncheon in June is CANCELLED.
I do enjoy seeing new retirees coming to the luncheons

but make sure you stay a union member. The dues are only
$24.00 a year and it is worth the money. Keep contributing
to COLCPE. It is a good cause, helping active and retired
Carriers in the Postal Service

Our prayers and condolences go to the family and
friends of our retirees that have passed away recently.

Stay safe and healthy till next time.

In a continuous effort to educate the newly cre-
ated employee category of City Carrier Assis-

tants (CCA), Tri-Valley Branch 2902 offers an on-
going Know Your Rights (KYR).

How are CCAs considered when applying the Letter Carrier
Paragraph? 
CCAs are considered as auxiliary assistance. Accordingly,
management must seek to use CCAs at either the straight-
time or regular overtime rate prior to requiring letter carriers
not on the overtime desired list or work assignment list to
work overtime on their own route on a regularly scheduled
day.  
Is there a limit on the number of hours CCAs may be sched-
uled on a workday? 
Yes, CCAs are covered by Section 432.32 of the Employee
and Labor Relations Manual, which states: Except as desig-
nated in labor agreements for bargaining unit employees or in
emergency situations as determined by the PMG (or de-
signee), employees may not be required to work more than
12 hours in 1 service day. In addition, the total hours of daily
service, including scheduled work hours, overtime, and meal-
time, may not be extended over a period longer than 12 con-
secutive hours. Postmasters, Postal Inspectors, and exempt
employees are excluded from these provisions. 

Opting and Hold-Downs
The terms opting and hold-down mean the same
thing. CCAs have the right to “opt” on temporarily
vacant full-time assignments. An assignment is a
route or other work performed by a full-time regu-
lar letter carrier on a daily basis. When an assign-
ment is temporarily vacant for five days or more
(because the regular letter carrier is on vacation, ill,
the assignment temporarily has no regular letter
carrier assigned, etc.), CCAs may exercise their
right to opt to work (or hold-down) that assignment
for the duration of the temporary vacancy by sub-
mitting a request to their supervisor.

Overtime Work
CCAs are paid time and one-half for all work over
8 hours in a service day and over 40 hours in a
service week. This is referred to as regular over-
time. CCAs are paid double time for all work over
10 hours in a service day and over 56 hours in a
service week. This is referred to as penalty over-
time.
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2014 CSALC Primary Endorsements
.  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .

State Constitutional Offices
Board of Equalization

District 1         Chris Parker (D)

District 2         Fiona Ma (D)

District 3         Jerome Horton (D)

District 4         No Recommendation

Superintendent of Public Instruction Tom Torlakson

Insurance Commissioner Dave Jones (D)

Treasurer John Chiang (D)

Controller John A. Pérez (D)

Attorney General Kamala Harris (D)

Secretary of State Alex Padilla (D)

Lieutenant Governor Gavin Newsom (D)

Governor Edmund “Jerry” Brown (D)

United States Representative in Congress

District Candidate
1 No Endorsement

2 Jared Huffman (D)

3 John Garamendi (D)

4 No Endorsement

5 Mike Thompson (D)

6 Doris Matsui (D)

7 Ami Bera (D)

8 Paul Cook (R)

9 Jerry McNerney (D)

10 Michael Eggman (D)

11 Mark DeSaulnier (D)

12 Nancy Pelosi (D)

13 Barbara Lee (D)

14 Jackie Speier (D)

15 Eric Swalwell (D)

16 Jim Costa (D)

17 Mike Honda (D)

18 Anna Eshoo (D)

District Candidate
19 Zoe Lofgren (D)

20 Sam Farr (D)

21 Amanda Renteria (D)

22 No Endorsement

23 No Endorsement

24 Lois Capps (D)

25 Lee Rogers (D)

26 Julia Brownley (D)

27 Judy Chu (D)

28 Adam Schiff (D)

29 Tony Cardenas (D)

30 Brad Sherman (D)

31 Pete Aguilar (D)

32 Grace Napolitano (D)

33 No Recommendation

34 Xavier Becerra (D)

35 Norma Torres (D)

36 Raul Ruiz (D)

District Candidate
37 Karen Bass (D)

38 Linda Sanchez (D)

39 Ed Royce (R) ??

40 Lucille Roybal-Allard (D)

41 Mark Takano (D)

42 Tim Sheridan (D)

43 Maxine Waters (D)

44 Janice Hahn (D)

45 No Endorsement

46 Loretta Sanchez (D)

47 Alan Lowenthal (D)

48 No Endorsement

49 Dave Peiser (D)

50 Jason Kimber (D)

51 Juan Vargas (D)

52 Scott Peters (D)

53 Susan Davis (D)

Statewide Ballot Measures

Proposition 41 Veterans Housing Bond Recommend: Vote YES
Proposition 42 Public Records Recommend: Vote YES

Mailbag May-Jun 2014__  4/30/2014  12:51 PM  Page 15



16

California State Assembly

District Candidate
1 No Recommendation

2 Jim Wood (D)

3 Jim Reed (D)

4 Dan Wolk (D)

5 No Recommendation

6 Brian Caples (D)

7 Kevin McCarty (D)

8 Ken Cooley (D)

9 Darrell Fong (D)

10 Erin Carlstrom (D)

11 Jim Frazier (D)

12 Harinder Grewal (D)

13 Susan Talamantes 

Eggman (D)

14 Susan Bonilla (D)

15 Elizabeth Echols (D)/

Tony Thurmond (D)

16 Tim Sbranti (D)

17 David Campos (D) / 

David Chiu (D)

18 Rob Bonta (D)

19 Phil Ting (D)

20 Bill Quirk (D)

21 Adam Gray (D)

22 Kevin Mullin (D)

23 No Endorsement

24 Rich Gordon (D)

25 Kansen Chu (D)

26 Carlton Jones (D)

District Candidate
27 Nora Campos (D)

28 Evan Low (D)

29 Mark Stone (D)

30 Luis Alejo (D)

31 Henry T. Perea (D)

32 No endorsement

33 Rick Roelle (R)

34 Virginia Mari

Goodman (D)

35 No Recommendation

36 Steve Fox (D)

37 Das Williams (D)

38 No Recommendation

39 Raul Bocanegra (D)

40 Melissa O’Donnell (D)

41 Chris Holden (D)

42 Karalee Hargrove (D)

43 Mike Gatto (D)

44 Jacqui Irwin (D)

45 Matt Dababneh (D)

46 Adrin Nazarian (D)

47 Cheryl Brown (D) 

48         Roger Hernandez (D)

49 Ed Chau (D)

50 Richard Bloom (D)

51 Jimmy Gomez (D)

52 Freddie Rodriguez (D)

53 Miguel Santiago (D)

District Candidate
54 Sebastian Ridley-

Thomas (D)

55 No Recommendation

56 Eduardo Garcia (D)

57 Ian Calderon (D)

58 Cristina Garcia (D)

59 Reggie Jones-

Sawyer (D)

60 Oliver Unaka (D)

61 Jose Medina (D)

62 Autumn Burke (D)

63 Anthony Rendon (D)

64 No Recommendation

65 Sharon Quirk-Silva (D)

66 Al Muratsuchi (D)

67 No Endorsement

68 Anne Cameron (D)

69 Tom Daly (D)

70 Patrick O’Donnell (D)

71 No Endorsement

72 Joel Block (D)

73 Wendy Gabriella (D)

74 Anila Ali (D)

75 No Endorsement

76 No Endorsement

77 No Endorsement

78 Toni Atkins (D)

79 Shirley Weber (D)

80 Lorena Gonzalez (D)

California State Assembly

District Candidate
2 Mike McGuire (D)

4 C.J. Jawahar (D)

6 Roger Dickinson (D)

8 No Endorsement

10 Bob Wieckowski (D)

12 Anthony Cannella (R)

14 Luis Chavez (D)

16 No Endorsement

18 Robert Hertzberg (D)

20 Connie Leyva (D)

District Candidate
22 Ed Hernandez (D)

24 Kevin de Leon (D)

26 No Recommendation

28 Glenn Miller (R)

30 Holly Mitchell (D)

32 Tony Mendoza (D)

34 Jose Solorio (D)

36 No Endorsement

38 No Recommendation

40 Ben Hueso (D)
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RETIREES LUNCH
RAFFLE AT 12:30

Where: Sea Horse Buffet
2022 First Street
Simi Valley

When: Thursday,
May 15, 2014

Time: 11:00am to 1:00pm

Where: Hometown Buffet
Fallbrook Mall
6633 Fallbrook Ave.
West Hills

When: CANCELLED
June 19, 2014

Time: 11:00am to 1:00pm

s y p

WINNERS FROM THE
MDA/SAXSENMEIER

CHARITY POKER TOURNAMENT
1ST Place-Jeff Hastert

2nd Place-Christina Cisneros
3rd Place-Rob Torchun
4th Place-Mark Drew
5th Place-Jose Orozco

A total of $647 was raised for two
very worthy causes.

Thank you for your continuing support.

“Show me a man who cannot bother to do
little things and I’ll show you a man who
cannot be trusted to do big things.”

-Lawrence D. Bell,

Aircraft Manufacturer 1894-1956
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RECREATION NEWS
SEA WORLD:
Adults: $60.00 (Gate price $78.00)
Child:   $60.00 (Gate price $70.00) 3-9

SEE’S GIFT CERTIFICATE:
$15.00 (Retail Value $17.50)

At the monthly meetings (every third Tuesday of the month)
coupons and flyers for various venues are available.

My famous homemade oatmeal chocolate chip cookies are 
4 for $1.00.

PAULETTE DYER
7061 KESTER AVE. #D, 
VAN NUYS, CA 91405
(818) 909-0319

PRESIDENT
• Frank Salazar (805) 581-4776

EXECUTIVE VICE PRESIDENT
• Ray Hill (818) 504-9706

SENIOR VICE PRESIDENT
• Paul Drapkin (818) 626-8667

VICE PRESIDENT
• Ernestine Hernandez (805) 258-2788

TREASURER/FINANCIAL SECRETARY 
• Dan Gorman (818) 881-2596

RECORDING SECRETARY
• Susan Degenhardt (805) 376-2592

DIRECTOR OF RETIREES
• Bev Sucich (818) 881-2596

MBA/NSBA REPRESENTATIVE
• Chris Alessi (805) 526-8486

HEALTH BENEFIT OFFICER
• Joe Gutierrez (805) 501-9275

ASSISTANT HEALTH BENEFITS REPRESENTATIVE
• Mary Stanley (805) 583-2084

SGT.-AT-ARMS
• Bob Golden (661) 373-0268

TRUSTEES:
Debbie Riggs (805) 498-4820
James Perryman (818) 362-0378
Sandy Gaunce (805) 522-1663
Greg Gaddis (805) 492-5800
David Hyman (818) 893-8613

WEBMASTER
Larry Orcutt (818) 205-3565

Agoura Hills Chief S.S.  Greg Gaddis  (805) 492-5800
Chatsworth Chief S.S. Angel Hale (805) 584-8741
Fillmore Chief S.S. Call Office (818) 700-9615
Moorpark Chief S.S. Robbie Elsaleh (805) 526-1998

Alternate Lori Stewart (805) 523-1390
North Hollywood Chief S.S. Steve Leyton (818) 261-0609

Louie Rodriguez (661) 618-7539
Chandler Greg Gaddis (805) 492-5800
Laurel Canyon Steve Leyton (818) 261-0609
Studio City Greg Gaddis (805) 492-5800
Valley Village Steve Leyton (818) 261-0609

Northridge Chief S.S. Onofre Varela (323) 636-2493
Porter Ranch Onofre Varela (323) 636-2493
Alternate Kurt Whitesell (818) 322-7215

Ojai Chief S.S. Philip Navarro (805) 794-0759
Oxnard Chief S.S. Ernestine Hernandez (805) 258-2788

Kathi Albritten (805) 816-8032
Johnny Boyd (805) 798-2134

Alternate Pablo Galvan (805) 504-6468
Pacoima Chief S.S. Steve Dickerson (661) 533-2600

Alternate Lorie Moore (818) 421-8051
Reseda Chief S.S. Jeff Hastert (818) 216-2097
San Fernando Chief S.S. James Perryman (818) 362-0378

Albert Reyes (818) 383-0569
M.C.A. James Perryman (818) 362-0378
North Hills C.C. Flatts (818) 882-9071
Sylmar / Main Office James Perryman (818) 362-0378

Santa Paula Chief S.S. Laura Rowe (805) 405-5305
Simi Valley Chief S.S. Sandra Gaunce (805) 522-1663

Sal Lopez (818) 381-3936
Mt. McCoy Station Sandra Gaunce (805) 522-1663
Thousand Oaks Chief S.S Alex Lopez  (818) 314-7503

Walter Williams (805) 304-1370
Mary Stanley (805) 583-2084

Newbury Park Debbie Riggs (805) 498-4820
Ventura Chief S.S. Laura Rowe (805) 405-5305
East Ventura Laura Rowe (805) 405-5305
Woodland Hills Chief S.S. Joe Vedder (805) 523-8532

Paul Drapkin (818) 626-8667
Nilo Gatus (909) 856-5321

BRANCH #2902 OFFICERS SHOP STEWARD LIST
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“If you don't learn to laugh at trouble, you won't have
anything to laugh at when you're old.”

-Will Rogers
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Address Service Requested

MAY 6 Executive Board Meeting 6pm
Executive Council Meeting 7pm

MAY 10 NALC FOOD DRIVE

MAY 11 Mothers Day 

MAY  15 Retiree Lunch 11:00am
Sea Horse Buffet-Simi Valley

MAY  20 Regular Branch Meeting 7pm
Union Hall-Chatsworth
Dinner served 6pm

MAY  20 Memorial Day-Holiday

JUN 3 Executive Board Meeting 6pm
Executive Council Meeting 7pm
Election Day

JUN  15 Fathers Day

JUN  17 Regular Branch Meeting 7pm
Union Hall-Chatsworth
Snacks served

JUN  19 Retiree Lunch 11:00am
Hometown Buffet-West Hills
CANCELLED

JUL 1 Executive Board Meeting 6pm
Executive Council Meeting 7pm

BEV SUCICH
Will be serving 

DINNER
At the May

Union Meeting
DINNER starts at 6pm

TRI-VALLEY BRANCH 2902
ANNOUNCES

MEMBERSHIP APPRECIATION
NIGHT AT 

DODGERS STADIUM
vs the

ARIZONA DIAMONDBACKS
Tommy Lasorda Bobble Head

Night
SATURDAY JUNE 14, 2014

7:10PM
TICKETS ARE IN THE
LEFT FIELD PAVILION 
TICKETS ARE $30 EACH

CONTACT DAVID HYMAN AT 
(818) 893-8613 or at 

davidahyman@aol.com
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NEWS
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THE

National Award Winner

Idon’t know about you, but the year is movingquickly. By the time you read this newsletter, it will
be summer. And, when summer comes so does

the heat; it looks like another hot and dry summer in
Southern California. As the temperatures start to climb,
I’d like to remind the membership of a mandatory
stand-up that was supposed to
be given last year, but should be
given this year also, entitled: 
Shade Rest Water
USPS employees, like many

others who work out in the ele-
ments face various environmen-
tal conditions while performing
their daily duties. This includes
the risk of such illnesses as
heat stroke, heat exhaustion,
heat syncope (fainting) and
heat rash. Exposure to exces-
sive heat can lead to these ill-
nesses or even death in severe
cases! By knowing the signs
and symptoms associated with
these illnesses and practicing
preventative measures, you can reduce the risk of
heat-related health problems. A good way to remem-
ber how to keep cool and healthy is to follow these 3
simple rules:

1. Shade–Limit time exposed to the sun and
heat by finding a shaded area to take authorized

work breaks.

2. Rest–Utilize authorized breaks to relax from
high heat conditions.

3. Water–Make sure to drink plenty of water
throughout your work shift. It is recommended
that you drink 1 cup of water every 20 minutes in

order to stay hydrated.

If you experience any of the fol-
lowing symptoms, or notice them
in your coworkers while working
within high heat environments,
contact your supervisor immedi-
ately for assistance and seek relief
in a cool area:

•Chills

•Clammy skin

•Cramps

•Dizziness

•Elevated temperature

•Extreme weakness

•Fatigue

•Headache

•Heavy sweating or hot, dry skin

•Nausea

•Pale complexion

•Slurred speech

Heating Up
By Frank Salazar, President

.  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .
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Resentment
Or, as I would say, hot under

the collar. As I have been doing
station visits across the branch,
I’ve been told by many senior car-
riers that they resent these newly
hired CCAs being made 204b’s. I
understand what these carriers
are talking about. I once joked to
the District Manager that if he re-
ally wanted to run the Post Office

like a business, why would he use career employees at
$27.17 an hour to supervise, when he could use a
CCA at $15.00 per hour. They both know as much,
which is nothing. Didn’t get much a response from the
District Manager, but the next thing you know you see
more and more CCA’s detailed to 204b positions. 

I never liked the idea of CCAs being detailed to
204b positions, because they are hired to help the craft
not Management. Second, they are not paid higher
level. And, most important, when newly hired CCA’s
are used it can be an issue, because they don’t know
the job so how can they tell us what to do and how
much time it should take. But, don’t blame them; blame
upper Management. Management has failed to proper-
ly develop good supervisors and they have made the
204b job so unappealing that most qualified craft em-
ployees don’t want to do it. And, Management knows
that we have many craft employees with college de-
grees and other specialized training and or manageri-
al experience. We have also been through this before
with casual and Transitional Employees who were also
used as 204b’s and people who were hired off the
street when Management went begging for supervi-
sors. So, take the CCA 204b Supervisor with a grain of
salt and gently correct him or her when they are obvi-
ously wrong. Otherwise, treat them like any other su-
pervisor.

Route Inspections
This last spring, Management conducted route in-

spections in a few of our offices. If you are not satisfied
with your recent inspection, you should have filed a
grievance. If not, you are stuck with the adjustment you
received. You can either put in for a special route in-
spection or wait until the next inspection, which can be
in a few years. I don’t want to burst anyone’s bubble,
but if you think Management conducts inspections to
adjust routes to as close to 8 hours as possible, you
are naïve.

What freaks Management out is under time. Man-
agement says carriers never give back time, which is

HEATING UP
Continued from page 1

not true. But, try to convince the Manager of that. Since
Management fears under time, they use historical data
to pick the lightest week in the lightest month to con-
duct route inspections. In general, Management fig-
ures that from spring through summer your route
should be 8 hours or less, and from fall through winter
your route will be over 8 hours. That is if they do a de-
cent job adjusting the routes in the unit. If Management
didn’t inspect your office and it has been awhile since
your last inspection, it’s probably because there are
too many systemic problems in the unit or their num-
bers tell them that they will have to add a route. And,
may the good Lord forgive them if they have to add a
route.

If your route has been recently adjusted, you should
have been given a PS Form 1840 at least one day prior
to your consultation, and you should have been given
the PS Form 1840 reverse during your second consul-
tation. The left side of the 1840 reverse should indicate
how your route was evaluated time wise and the right
side should indicate how it was adjusted time wise and
the middle indicates what was added or removed. Take
a look at the front of the 1840 and it will indicate what
your average volumes are with your new evaluated and
adjusted time. You can use this information as a de-
fense against Management and their DOIS numbers.

Abusive Managers
In some of our offices, managers are starting to be-

come abusive, and for the most part, its numbers driv-
en especially in offices that have just been inspected.
We know, and Management knows that the inspec-
tions conducted were improper to some degree. How-
ever, Management will attempt to pound that square
peg into the round hole. The 204b’s are taught that
DOIS is gospel and that’s what they are going by. Cur-
rently, we are counting our parcels and sprs because
Management is in the process of developing DOIS
5.2.0 and they want to be as accurate as possible. Just
remember, DOIS is a Management tool. Your route is
not adjusted to DOIS. It’s adjusted to those figures and
volumes on your 1840 and it’s an average time. It does
not give the Supervisor the right to threaten you, be-
rate you, harass you or make unprofessional com-
ments about you. If this is happening, please contact
your Shop Steward and have your case mates look out
for each other. Don’t argue with your Supervisor over
overtime or your request for auxiliary assistance. It
won’t get you anywhere. Follow the instructions, and
call from the street at the appointed time. If you expe-
rience problems, contact your Steward a.s.a.p.

Politics
At our last Branch meeting, we spoke about Con-

continued on page 3
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gressman Darrell Issa (R-CA) introducing HR 4670,
which calls for the Postal Service to convert at least 1.5
million door delivery points per year from 2015-2024 to
centralized, curbside, or sidewalk delivery without a
way to pay for it. If this isn’t bad enough, our Postmas-
ter General Patrick Don-A-Hoe just prostituted himself
to the far right corporate sponsored wack jobs in Con-
gress such as outgoing House Majority Leader Eric
Cantor (R-VA) to use USPS funds to pay for a short-
term extension of the Highway Trust Fund, which runs
out of money in August unless the gas tax is raised or
another source of funding is found.

Cantor’s scheme would fund this legislative scam
by forcing the USPS to eliminate 6-day delivery and
use the anticipated savings to fund the Highway Trust
Fund for the short term. The move to eliminate 6-day
delivery would wipe out tens of thousands of Letter
Carrier, Clerk, Mail Handler, maintenance and mana-
gerial jobs across the nation not to mention those jobs
in the private sector. It would also hasten the degrada-
tion of our last mile delivery structure and drive away
customers to the competition. Now, we can see the
true nature of PMG Don-A-Hoe. He would dig a deep-
er economic hole for the USPS, and degrade its cus-
tomer service and last mile delivery structure in order
to get what he wants, which would still put us in a hole.
I knew that no good could come from a PMG who
spent most of his time as a number cruncher in Oper-
ations Programs Support. The truth is out; Don-A-Hoe
has got to go!     

Food Drive
I truly want to thank everyone who participated in

the recent Letter Carrier’s Food Drive. It was an out-
standing effort. Nationally, we took in over 73 million
pounds of food. Locally, we took in the most food we
have ever taken in; we took in 425,359 pounds of food
and it was probably more than that, but the food banks
don’t tell us what they pick up from the offices after
Saturday. Thanks to everyone who delivered the cards
and bags and picked up the food. In areas where we
delivered the bags, we took in the most amount of
food. The bags make a big difference. Once again,
East Ventura Station took in the most food. Way to go
EVS! Please see Sandy Gaunce’s article for more de-
tails.

New Regulars
As of May 31st, there should have been approxi-

mately 134 more regulars in our Sierra Coastal Dis-
trict. It’s been a long time coming, but that day finally
arrived for many of our PTF’s. Those of you who just
became regular should have been given an opportuni-

ty to sign the overtime desired list. If you refused the
opportunity, I don’t blame you! Enjoy your 8 hour days
and paid holidays. For those of you who are still PTF’s,
your time is coming soon . . . hold on.

$2600.00+
This is the amount of money you could win, if you

are present at a Union meeting and your name is
pulled. Northridge letter carrier Kenny Eng’s name was
pulled, but he was not in attendance and lost his
chance to rake in that big jack pot. Don’t miss your
chance for the big cash! Since the jackpot has in-
creased, attendance at our meetings has more than
doubled. Remember, you can’t win if you don’t attend.
Take a chance to get lucky and attend a meeting. All for
now back in two.

HEATING UP
Continued from page 2

Pictured above (L-R) is Pacoima retiree Larry Sarter as he
is presented with his 50 year Gold card by Region 1 Re-
gional Administrative Assistant Brian Voigt.

Pictured above (L-R) is newly retired Oxnard Carrier Daniel
Perez as he is presented with his union retirement watch by
Branch 2902 Vice President Ernestine Hernandez. On
Ernie’s left is Oxnard Carrier Robert Ortega who is showing
off his 25 year union membership pin. Congratulations to
both gentlemen.
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Break Out the Coffee
By Ray Hill, Executive Vice President

.  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .

In the last issue of the Mail Bags
News I wrote that I was going to
calculate, in this issue, a close
approximation of what I could ex-

pect to receive as an annuity if I
were to retire on July 30, 2014 when I will have completed
30 years with the USPS. So, as promised, written herein
are my calculations and resulting estimates of the amount
of money I would receive if I were to retire as soon as I am
eligible to do so. Before you read this you just might want
to guzzle a couple of cups of strong coffee to ensure that
you don’t doze off from boredom. 

As a quick recap, remember that there are 3 compo-
nents to a Federal Employees Retirement System (FERS)
retirement: Social Security, the FERS Basic Benefit Plan
(which includes the FERS Annuity Supplement for those
who retire before age 62) and the Thrift Savings Plan
(TSP).

FERS Basic Benefit Plan (BBP)
Calculating the amount of money that I would receive

each month from the FERS BBP was simple. The formula
is 1% times the number of years worked under FERS times
the average consecutive high-three years of salary. While
making this calculation for myself, I used $56,507 as my
high 3 salary.  However, in actuality, my high- three salary
would be a little more than that because we received a pay
raise in November, 2013 and a Cost of Living Adjustment
(COLA) in March of 2014. However, I did not calculate an
exact high-three salary but instead used $56,507 (which is
what I was earning annually prior to the pay raise and
COLA).  I then multiplied .01 (one percent) X 30 Years X
$56,507 (High-three salary) and that totaled $16,952.10
per year. Divide this amount by 12 months and it comes to
$1412.675 per month. 

I checked the Annuity Chart on page 39 of the May
2014 Postal Record and found that the estimate printed
there was $1416 per month which indicates that a truly ac-
curate high-three salary (that included the pay raise and
COLA) was used for the Postal Record calculations.  So, I
will use the Postal Record’s more accurate figure of $1416
per month as what I can expect to receive from the FERS
BBP. Remember that this is a gross figure that does not in-
clude deductions for a survivor annuity, Health Benefit Pre-
mium costs and state and federal income tax withholdings
that will reduce my net take home pay for the FERS BBP
Monthly annuity. 

Here is a simple explanation of the survivor benefit: My
$1416 per month would be reduced by ten (10) percent in

order to entitle my wife to receive 50% of my annuity (prior
to the 10 percent reduction) when I die. The survivor bene-
fit is a bit more complicated than this simple explanation but
this gives you the basic gist of it. Ready for more coffee
yet?

FERS Annuity Supplement
If I were to retire on July 30, 2014 I would not be eligi-

ble to collect Social Security payments because I won’t be
62 years of age yet. However, I will be eligible to collect the
FERS Annuity Supplement.

In the last issue I wrote that I was going to explain the
formula and calculate my FERS Annuity Supplement in this
issue. However, while doing my research I discovered that
the formula for calculating the FERS Annuity Supplement
is highly complex and time consuming. For those of you
mathematicians out there that have a lot of spare time on
your hands and would like to make an exact estimate I will
direct you to a website that will explain the formula to you.
Go on line and search for the CSRS/FERS Handbook US
Office of Personnel Management. After you have accessed
the Handbook go to Chapter 51 Retiree Annuity Supple-
ment. Here you will get all the information you need to
make an exact calculation of your FERS Annuity supple-
ment. If any of you readers actually take the time and ex-
pend the mental energy required to successfully and accu-
rately make this complex calculation I would like to hear
from you because I have a Black Jack Card Counting sys-
tem that I can teach you and perhaps we can make some
real money and not have to worry about any of this. Just
kidding, just kidding.

The Simple Formula
There is a simple formula for calculating the FERS An-

nuity Supplement that is much easier to explain than the
complex formula that is required for making an exact calcu-
lation. Although the simple formula is not as precise as the
complex formula it will suffice for my calculations here. 

In order to calculate the amount of the FERS Annuity
Supplement one must know what their full career (or “full
retirement”, as the Social Security Administration calls it)
Social Security benefits would be. A full career is defined
as 40 years. If you want to find out what your expected full
career (or full retirement) benefit would be you should visit
the following Social Security Administration website:
www.SSA.gov/planners/calculators. 

From this website you will be able to access the Social
Security Retirement Estimator. You will be required to enter
some personal information including your Social Security

continued on page 5
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number, your mother’s maiden name, etc. You will also be
required to enter the amount of money that you made dur-
ing the last year. Once you enter the required information,
you will receive an estimate of how much you can expect to
receive in Social Security benefits at your full career (or full
retirement) age. Once you get that amount you can calcu-
late your expected FERS Annuity supplement amount
using the simple formula I will now use for my own person-
al calculation. Before I do so I will quote directly from the
NALC Questions & Answers on FERS Booklet to explain
the simple formula. “…The supplement is computed as if
the retiring employee were age 62 and fully insured for a
Social Security benefit when the supplement begins. By
law, the U.S. Office of Personnel Management (OPM) first
estimates what the employee’s full career (40 Years) Social
Security benefit would be. Then OPM Calculates the
amount of his or her civilian service under FERS and re-
duces the full career Social Security benefit accordingly.
For example, if the employee’s estimated full career Social
Security benefit would be $1,000 and he or she worked 30
years under FERS, OPM Would divide 30 by 40 (.75) and
multiply ($1,000 X .75 = $750). The result would be the re-
tiring employee’s special retirement supplement, prior to
any deductions…” 

When I accessed the Social Security website I discov-
ered that my full retirement benefit would be $2,239 per
month. Since I will have worked 30 years as of July 30,
2014 I divide 30 (years of FERS Service) by 40 (full career
as defined by Social Security Administration) and the an-
swer is .75.

I then multiply $2,239 (my full career benefit) X .75 and
come up with $1679.25 which is roughly the monthly
amount I would receive for my FERS annuity supplement if
I were to retire on July 30, 2014.

When I turn 62 the FERS Annuity Supplement ends be-
cause I will be eligible to receive actual Social Security Pay-
ments that the website estimated will be $1656 per month.
The amount I will receive from Social Security when I reach
age 62 is very close to the FERS Annuity Supplement
amount, as you can see.

Thrift Savings Plan
When you are ready to retire and want to withdraw

money from your Thrift Savings Plan account, you have a
few different options how you may do so. Once again, to ex-
plain the options I will quote directly from the NALC Ques-
tions & Answers on FERS Booklet. “…What are the basic
TSP withdrawal options? Transfer his or her vested account
balance to an Individual Retirement Account (IRA) or other
eligible retirement plan; or receive his or her account bal-
ance in a lump sum payment; or Receive his or her account
balance in substantially equal payments over a fixed peri-
od of time or in a fixed amount until the account is deplet-
ed; or receive a life annuity based on the amount in his or

her account…the TSP Offers 18 different types of annu-
ities…Additional information is available in a booklet enti-
tled Thrift Savings Plan Annuities, available from the Postal
Service and other federal agencies…” I have not done any
research on the TSP annuities so I will not discuss them in
this article.

If I were to retire on July 30, 2014 I would choose the
option of receiving my TSP account balance in a fixed
amount until the account is depleted. I would take $1000
per month until my TSP account is gone. This $1000 per
month would be taxable but the remaining balance of my
TSP account will not be taxed until I actually withdraw it
each month and the remaining TSP balance will continue
to accrue interest as it is slowly but surely being depleted. 

Let’s Add it Up
FERS Monthly Annuity = $1416 per month  

FERS Annuity Supplement = $1679.25 per month

TSP Withdrawal from Account = $1000 per month

$1416 plus $1679.25 plus $1000=$4095.25 per
month of gross income that I would receive if I re-
tired on July 30, 2014.

After I subtract deductions for a survivor’s annuity for my
wife (deduct $141/month), Health Benefit Premiums
(deduct approximately $350/month) and State and Federal
Income tax withholdings (I do not have an exact amount), I
conservatively estimate that my take home annuity would
be approximately $2700 per month if I retired on July 30,
2014. The great variable in my estimate is the actual
amount of state and federal income taxes that I will pay
after I retire. But I think my $2700 estimate is pretty darned
accurate and as the old-timers used to say, it is definitely
“close enough for Government work”.

Although I think I can actually survive on this amount,
some extra income from Black Jack would be nice, so don’t
forget to call me after you successfully demonstrate that
you can accurately calculate an exact FERS Annuity Sup-
plement amount. Until next time, enjoy some happy retire-
ment thoughts and remember that you too will someday be
eligible to retire.

BREAK OUT THE COFFEE
Continued from page 4

The Mail Bag News is the official publication of
Tri-Valley Branch 2902 (Chatsworth, Califor-
nia) of the National Association of Letter Carri-
ers. All opinions expressed are those of the in-
dividual author(s) and do not necessarily re-
flect the opinions of the NALC or its officers.
The Mail Bag News welcomes articles and let-
ters to the editor; however the editorial staff of
the Mail Bag News assumes complete author-
ity to decide which letters are presented for
publication. Anonymous articles are not ac-
cepted. Permission is hereby granted to re-
print articles. We just ask that you give the au-
thor and the publication appropriate credit.
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Food Drive 2014...Good for the Soul
By Sandra Gaunce, Tri-Valley Branch 2902 Food Drive Coordinator
.  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .

The 22nd annual Food Drive
brought record breaking totals of
food for our branch this year with
425,359 pounds.  That's over

56,000 pounds more than last year.
This year we had plastic and paper bags. The plastic bags

were sponsored by Ralphs grocery stores and MEND Food Bank
in the San Fernando Valley, which were made available to us
from Branch 2462. Thank you Janette Dolabson.  

I also want to thank Food Share, the Ventura County Food
Bank sponsored by Farmers Insurance and Monticito Bank and
Trust. Those bags went to Oxnard, Thousand Oaks, Ventura &
East Ventura stations. 

The paper bags were sponsored by the International Actors
Theatrical Stage Employees Union, and were targeted for certain
areas of their choice which was North Hollywood where we saw
the largest volume increase. The bags do make a BIG difference.

Thank You to all the Carriers who worked so hard making this
the largest one day food drive in the nation. Also Thanks to the
volunteers who helped me with the distribution of 600,000 food
drive cards and the bags. Without the help of Jim Dearborn, Bev
Sucich, Dan Gorman, James Perryman, Ernestine Hernandez,
Dan Perego and Ray Hill it would not have happened.

Although the 2014 National totals aren't in yet, I'm sure we did
well. In each of the past 10 years Letter Carriers collected over
70 million pounds of food per year.  Our Branch offices collected
the following amounts:                                                

Agoura Hills 5,300
Chatsworth 17,660
Fillmore 2,080
Moorpark 13,000
LCCA/Valley Village 28,607
Chandler 20,500
Studio City 4,216
Northridge Main Office/ 21,000
Porter Ranch
Ojai 4,000

Oxnard/Saviers Station 28,365
Pacoima 8,612
Port Hueneme 8,000
Reseda 24,000
San Fernando/MCA 33,635
North Hills/Sepulveda 20,580
Sylmar 32,928
Santa Paula 3,150
Simi Valley Main 12,072
Simi Mt. McCoy 19,634
Thousand Oaks 35,950
Newbury Park 9,300
Ventura Main Office 11,225
East Ventura Station 39,545
Woodland Hills 22,000

FOOD DRIVE SATURDAY
Pictured above are just a few of the Carriers who help to
make the Postal Service/NALC National Food Drive held on
May 11, 2014 such a huge success in helping to feed those
in need. Thanks to everyone for your continued participa-
tion in such a worthy cause.

ROBERT “BOB” SCHULTZ
Father of Letter Carrier - Moorpark, CA

Featuring Weinbrenner, Rocky and New Balance Shoes

Serving the San Fernando Valley and Ventura County
3324 FAXTON COURT•SIMI VALLEY, CA 93063

PHONE: 805-526-4972

Welcome your next Postal Delivery vehicle!
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In Memorium
Kisung Chun

Active Carrier - Woodland Hills

Bill D. Yadon
Retired - San Fernando

Family Protection
By Chris Alessi, MBA/NSBA Representative

.  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .

The MBA has Life Insurance for
all members of the NALC includ-
ing CCA’s. It is important to have

protection and security for your fam-
ily in these times we are living in.

Life insurance is a great way to have security for the ones
you love in the event that you or the breadwinner or both
are taken away.

Here are our five insurance plans through your unions’
Mutual Benefit Association. 

MBA 10-Year Renewable and Convertible Term
Insur-ance - This plan is a 10 year renewable and convert-
ible insurance policy. Term insurance provides members
with death protection for a specific term of years, in this
case 10 years. This plan is guaranteed renewable every 10
years until the anniversary date after the insured’s 80 birth-
day. You can convert this policy to a whole life plan up until
the anniversary date after the insured’s 65th birth-day with-
out any physicals exams. With this plan, a poli-cyholder
does not accumulate a cash value: it is pure insurance for
a given term. This low-cost coverage is ide-al for young
families and policyholders in the prime of life.

MBA Whole Life Paid Up at Age 90- This plan is a lim-
ited payment whole life insurance policy. This is a very af-
fordable Whole life insurance policy backed by the NALC.
This plan provides a way to give your family fi-nancial se-
curity both during your lifetime and beyond. In the event of
your death, your survivors receive the full amount of your
policy benefit. While you are alive you are setting aside
money you can use as a nest egg for your family. Your pre-
miums stop on the anniversary date after the insured’s 90th
birthday. 

MBA Whole Life Paid Up at Age 65 -This plan is a lim-
ited payment whole life insurance policy. It is ideal for all
Letter Carriers and their family members. The plan offers
lifelong insurance protections without lifelong payments.
Your premiums end on the policy anniversary date follow-
ing the insured’s 65th birthday. This allows the insured to
reduce their financial obligations upon retirement while
maintaining their insurance coverage throughout the in-
sured’s lifetime.

Independence –Single Payment Plan – This plan is a
convenient, whole life insurance policy. A once-in-a-lifetime
premium pays off the policy at the time of pur-chase. In the
event of the insured’s death, the Independ-ence Plan pays
the survivors the full amount of the poli-cy. This plan also
helps with future needs by building cash value at current
dividend rates. In times of need, a policyholder may borrow

against this value or surrender the policy for the entire
value.

MBA 20 Pay Whole Life – This is a limited payment life
insurance plan especially suited for Letter Carriers with
young children. The policyholder pays the premiums for 20
years. In the event of the insured’s death, the policy pays
the beneficiaries the full amount of the policy. The policy
also builds cash value for the future, which policy-holders
may borrow against during cash emergencies. After the 20
years are paid up, the policyholder can elect to continue
coverage at no cost. In that event, death benefits remain in
force and the cash value continues to build up at current
dividend rates.

In closing, I wish all our Brothers and Sisters and their
Families of branch 2902 to think seriously about protect-ing
your family and to have a safe summer ahead filled with
lots of fun, peace, and happiness. 

God Bless You, In Solidarity.

Pictured above is Congressional Candidate Dr. Lee Rogers
as he makes a campaign stop at Tri-Valley Branch 2902
headquarters to make his case for his election to the 25th
congressional district.
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Countdown Time
By Mary Stanley, Tri-Valley Branch 2902 Assistant Health Benefits Representative
.  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .

By the time you get this issue of
The Mail Bag News, you will
have a “guess-ti-mate” (all carri-

ers should know this, it’s a guess on
the estimate when you ask for a

3996) of 3 ½ months before “Open Season” in November
for Health Benefits.  If you haven’t already, start asking your
co-workers and shop stewards about their HBP and com-
pare it to yours. Our plan, NALC HBP = Quality + Afford-
ability + over 60 years of service.

It seems like just yesterday that most of you were strug-
gling over issues and costs concerning the health benefits
plans (HBP) during “open season”.  I had written articles
and announced at the union meetings about comparing
costs and variations in health plans.  I clearly remember the
impact of the arbitration panel’s decisions over the contact
mediations which increased our health benefits premiums
for all postal carriers (both active and retired).  In particular,
I recall how difficult it was to get accurate information from
the Office of Personnel Management (OPM) website re-
garding HBP.  When I telephoned the OPM help desk, I re-
ceived information from an individual that was confused
and misinformed.  Fortunately, there was little change for
those covered by the non-profit NALC HBP.

I can’t believe it, but it's almost time for open season
again.  Unfortunately, I regret to remind all of us that the
same sorts of things are in store for us this year again.  Yes,
you read that correctly!!  All HBP premiums will increase by
1%.  (Refer back to The Mail Bag News of March – April
2013, page 2, under “Health Benefits”.)  Among other
things, there may be an adverse response due to the Af-
fordable Care Act.  Based on our experience from last year,
you should realize that the next open season is just around
the corner.  Now is the time for each of you to begin look-
ing at your current health benefits plan and evaluating op-
tions.

On another topic, I recently experienced pain in my calf
muscle that was so severe that I went to my Doctor.  My
Doctor sent me across the street to the hospital for a “stat”
blood test to rule out a blood clot.  I informed him that my
insurance fully covers Lab Corp or Quest Diagnostics. Un-
fortunately, the lab was already closed and I had no other
choice.  So I asked my Doctor to make sure he uses the
right code on the lab slip so I don’t get billed for going out-
of-network.  Fortunately, the results of the test were nega-
tive.  However, the insurance company disapproved the test
because it was not performed at one of the approved labs.
The bill was outrageous!  I think it was over $400.

I called the NALC HBP customer service to enquire

about the EOB (Explanation of Benefits).  They took one
look at it, and told me that they would take care of it.  The
moral of the story is that you should not just accept an ad-
verse outcome from an EOB.  If you have any doubts or
confusion about any billings, take the time to call and in-
quire.  If you belong to the NALC HBP, I can assure you that
Customer Service will give you all the help necessary.

SUMMER TIME BRINGS ON FUN IN THE SUN

So don’t forget to take those extra precautions. 

Use Sunscreen and Drink plenty of Water.

HAPPY SUMMER

8

Membership appreciation night at Dodgers Stadium.

Pictured above is (L-R) Stephen Houghton from Northridge
as he receives his retirement watch, Antonio Respicio from
North Hollywood as he receives his 25 year union member-
ship pin and David Dhindsa, also from North Hollywood, as
he receives his retirement watch. Congratulations gentle-
men.
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Make a Difference...Get Involved
By David Hyman, Branch 2902 Political Liaison

.  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .

The California State Association
of Letter Carriers (CSALC)
hosted the Southern California

version of 2014 Campaign School
May 16th-18th in Pasadena with

another one planned for Northern California in mid-June.

Ernestine Hernandez and I attended this program rep-
resenting our Branch. It was an informative program for
political junkies like Ernestine & I to help reach out to our
fellow Union members both in our craft and the others in
the labor movement. Not only was it good training for both
of us should we again be offered the option to be carriers
that are released for the November election, but we also
discussed changing the narrative describing those of us
working folks.

The program started with a session on "Changing the
Narrative", Labor going on the offense.  For too long the
media has described Union members in a negative way
as they have attacked workers with benefits such as our
retirement plans.  We need to remind people we know that
Unions are working people standing together. The middle
class is shrinking as big corporations ship our jobs over-
seas. Working people need a seat at the table through
union representation to negotiate wages otherwise you'll
find more CEO's negotiating themselves bigger bonuses
and compensation packages.

We need to re-frame the problem. CEO's and big Cor-
porations are dismantling the American dream. The prob-
lem isn't that working people are getting too much, it's that
big Corporations and wealthy CEO's are taking the whole
pie and leaving the rest of us to fight over the crumbs.
Public sector workers are under attack from Corporations
and CEO's.  Instead of doing their jobs, some politicians
are scapegoating workers, furloughing them in the hun-
dreds of thousands and slashing wages  and benefits.

We need to put a human face on Union workers. Do
you know who Union members are? Union workers are
regular working people like you and I. The grocery clerk
who greets me with  a smile in the check-out line at my
local store. The teacher who inspires my child to read
every night before she goes to bed. The peace officers
and firefighters who put their lives on the line daily to keep
our families safe. The friendly USPS driver who picks up
our packages at my office and always delivers them on
time. The sanitation workers who pick up our trash every
morning at 5 am without fail. The nurse who lovingly cared
for my mother when she was hospitalized with a serious
illness. They're the scientist at our great California Univer-

sities whose innovation and creativity helped us create
the eighth largest economy in the world. No, working folks
aren't the state's problem but are part of the solution to
maintaining a thriving middle class with upward mobility.

During our first day, we also had a member of Con-
gress visit with quite an interesting story. Raul Ruiz was
elected to Congress in 2012 in a swing district. His district
is one of 10 our CSALC is looking to play an active role
in. Ruiz was raised in a trailer park and his parents were
farm workers. Education and becoming a doctor were the
goals of Ruiz growing up.  To fund his college education,
Ruiz wrote out a contract to return to his community as a
doctor and canvassed his local neighbors  and business-
es for their financial support to reach this goal. He hon-
ored his contract and came back as a doctor and served
his community. Eventually he sought these same stake-
holders support as he ran for Congress in 2012 surpris-
ing Mary Bono by beating her in that election. The district
leans Republican and Ruiz is a Democrat running in an
off year election with no Presidential ballot. He is very
supportive of our issues and has told his patients to sup-
port six day delivery to assure they'll get their medication
on time. It's going to be a challenge to keep the good doc-
tor in Congress but that's just the medicine his district
needs.

As for the campaigning portion of the training, there
have been a lot of changes since the first campaigns I vol-
unteered in over 40 years ago. It used to be mailers or
phone calls targeting Democrats or Republicans but this
has radically changed by the use of data out there that
can be used to target certain voter habits. Calls or mailers
can be used to target frequent  voters, vote by mail vot-
ers, hispanic voters and numerous other smaller sub
groups. I'm sure most of us have noticed these trends
while we deliver political mail which I look at as job secu-
rity. 

Those of us at the training were given the opportuni-
ties to run mock campaigns. We got to analyze the data
for our mock campaigns, write scripts for the phone
banks, plan campaign events and run the campaign
headquarters. The real test will come in the fall campaign
because that is when we working people need to stand
together and elect officials that will be looking after work-
ing folks rather than the corporations. I hope to see some
of you get involved for an hour or two to make a difference
in your future benefits. Otherwise this race to the bottom
will continue and the middle class will become an endan-
gered specie. We're worth more then Walmart wages.
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Don’t Be Afraid to See What You See
By Angel Hale, Chatsworth, Chief Shop Steward

.  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .

Hello from Chatsworth, where
everything is constantly chang-
ing. We just finished route in-

spections, and I haven’t got all the
Carriers opinions on what has been

done. It has been a long time since we have gone through
6 day inspections, and I have to say, that never in all the
years I have been working in Chatsworth, have we ever
had to go out with inspectors for 3 days out of the 6 days.
It kind of gave me the feeling that they had to make sure
that they would not have to give back a route or two. I hon-
estly think that management didn’t do the reviews from the
previous inspection on purpose. Having realized that just
maybe they put the carriage before the horse, and imple-
mented FSS after the fact.

What I am really feeling is that they should not have im-
plemented it at all. The time it saved is only swallowed up
by the loading time and the fact that you have to keep
changing the trays over the course of the day. We are now
dealing with  triple the amount of parcels, and the lack of
organized space in the LLV which equals time. 

We need these parcels to survive. This is our future. I
am so happy for the Postal Service and for the fact that they
decided to compete, finally! However, what I am not happy
about is the fact that management refuses to think of
parcels as taking more time. Therefore, when you ask for
more time, they kind of give you that deer in the headlight
look. 

One thing is for sure, if they are not adding more routes,
as they should, then they are taking territory from over bur-
dened routes, and putting it on routes that are 8 hours, and
overburdening those routes. This is how it is done!  A route
is figured at 8 hours and the route is added to because it is
in the right location to help out the route that is 1½ hours
over.      

This is my favorite part, they told me that they were tak-
ing 40 minutes from a route, and adding it to my route but
they know I can do it in 20 or 30 minutes. This is wrong in
so many ways. Lets make it clear. If they remove 40 min-
utes from another route, they must credit my route with the
40 minutes. Not what they believe I can do it in. Don’t be
fooled by management’s attempt at magic or flattery. You
will only pay the price for it later on. 

I wanted to bring up another bad habit that some peo-
ple have gotten into, working off the clock. This bad habit
changes all the numbers of your route. Therefore, when
you ask for extra time on the route, their thinking you are a
liar. You’re thinking after all I’ve done for them. Everyday
you have done it for nothing. You have worked for free. That

9th hour was a gift from you to the Post Office. So whose
the Goose? So now you come to the union to do something
about it because they are hounding you to death, asking
you how come you did it before and now you are asking for
time. That Supervisor or OIC or 204b, SHAME ON YOU?
You sit there everyday and you see what is happening and
you do nothing. Are those chairs painted on your Butts?

One thing I know for sure after 36 years of busting my
butt for the Chatsworth office, there are no consequences
for management! They don’t have to be perfect. They don’t
have to do their jobs like us. They are not held to the same
standards as craft employees! They don’t think they have to
follow the contract and I am now sure that it is ok that they
can break Labor Laws as well. I am sorry that I had to be
the whistle blower for those who choose to work for noth-
ing and those who choose to do nothing. 

All Carriers, PTF’s , CCA’s & Regulars. You have a
voice, and it is called the UNION. DON’T BE AFRAID TO
SEE WHAT YOU SEE.

KNOW YOUR RIGHTS
Article 8 Section 1. Work Week
The work week for full-time regulars shall be forty (40) hours
per week, eight (8) hours per day within ten (10) consecutive
hours, provided, however, that in all offices with more than 100
full-time employees in the bargaining units the normal work
week for full-time regular employees will be forty hours per
week, eight hours per day within nine (9) consecutive hours.
Shorter work weeks will, however, exist as needed for part-
time regulars.
8.8.B When a full-time regular employee is called in on the
employee’s non-scheduled day, the employee will be guaran-
teed eight hours work or pay in lieu thereof.
8.8.C The Employer will guarantee all employees at least four
(4) hours work or pay on any day they are requested or sched-
uled to work in a post office or facility with 200 or more
workyears of employment per year. All employees at other
post offices and facilities will be guaranteed two (2) hours
work or pay when requested or scheduled to work.
Part-Time Flexible Employee Call-In Guarantees Article
8.8.C, applies only to part-time flexible employees (see Arbi-
trator Mittenthal, H4N-NAC 21, September 11, 1987, C-
07323).
• A part-time flexible employee requested or scheduled to
work in a post office or facility with 200 or more workyears of
employment is guaranteed four hours of work (or pay in lieu of
work). If branch officers need to determine if their post office
has 200 or more workyears of employment, they should con-
tact their national business agent.
• A part-time flexible employee requested or scheduled to
work in a post office or facility with fewer than 200 workyears
of employment is guaranteed two hours of work (or pay in lieu
of work).
Waiving guarantees: The Step 4 settlement H4N-2D-C
40885, November 14, 1988 (M-00879) provides that “Manage-
ment may not solicit employees to work less than their call in
guarantee, nor may employees be scheduled to work if they
are not available to work the entire guarantee. However, an
employee may waive a guarantee in case
of illness or personal emergency. This procedure is addressed
in the F22, Section 22.14 and the ELM, Section 432.63.”
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Injured on the Job?
By Albert Reyes, San Fernando Shop Steward

.  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .

First and foremost, every on the
job injury should be reported as
soon as possible to a Supervi-

sor or to management. In the event
that medical attention is necessary,

care can be obtained from a personal doctor or a local
contracted Federal doctor's office (HealthLine for exam-
ple). However, with that said, we as a union highly recom-
mend seeking medical attention from your own physician
rather than any Postal Service physicians.  Management
is required to supply you with a Form CA-1 at the time of
injury. A statement from the employee on the injury may
be requested by management, alongside the completion
of Form CA-1. The injured employee is responsible for
sections 1-15 on this form. Management is responsible for
sections 17-39. Keep all copies and notes in a separate
folder or file. Any employee who suffers an on the job in-
juring and is disabled (unable to perform their duties) is
entitled to continuation of pay (COP) for the period that
they are disabled up to 45 calendar days. This should be
submitted within 30 days following the injury on Form CA-
1. If OWCP requests it, an employee has 10 working days
to submit medical documentation stating the disability.
Again, keep all copies for your records. 

After the 45 calendar days of COP have been exhaust-
ed (and if still disabled), you may use leave or LWOP up
until the date that your claim has been accepted. By this
time, The Office of Workers Compensation Program,
(OWCP) will inform the employee if their claim has been
accepted or denied. Keep this letter and all correspon-
dences from OWCP as proof of your claim. The employ-
ee has several options by requesting his or her sick leave,
annual, or LWOP. However, the employee cannot buy
back their annual or sick leave once the claim has been
accepted (acceptance date). Every request should be
made on Form 3971 at the time the employee is aware of
any and all scheduled absences. I suggest obtaining
management's signature when submitting each request.
Keep all copies for your records.  

If an employee is completely disabled for more than 45
days from the date of injury then Form CA-7 and CA-20
are filed. This is a claim for compensation. Sections 1-6
(first page CA-7) are the employee's responsibility and
the treating physician is responsible for entries 1-32 (sec-
ond page CA-20). If an employee is requesting LWOP, the
dates that are being claimed on section 2 on Form CA-7
must match the dates on Form 3971. Again, Form 3971
needs to be submitted to management indicating the kind

of leave they're requesting. This is to be done every two
weeks before a pay period ends. Keep a separate folder
for all your copies and notes such as doctor visits, physi-
cal therapy appointments, and certified letter tracking
numbers. 

It takes several weeks to obtain compensation of
wages from the Department of Labor, so having the nec-
essary paperwork filled out properly will save time. Most
of these forms can be downloaded from the Department
of Labor's website. If an employee chooses to have their
compensation deposited directly into their checking ac-
count, then Form 1199 should be completed by their fi-
nancial institution. This will give the Department of Labor
authorization to deposit their funds directly into their ac-
count. This method is faster and saves time. The employ-
ee doesn't have to wait for check to be mailed out. The
Department of Labor reviews all claims for compensation
at the beginning of each week. After the employee's CA-
7 and CA-20 are received in Santa Clarita, Human Re-
sources then has 5 days to process their claim to the De-
partment of Labor. Each claim must be authorized by the
employee's claim adjuster before Wednesday of that
week to be paid on time. If there is a holiday or the forms
are incomplete, the employee will have to wait the follow-
ing Friday for compensation or until the forms are proper-
ly completed. Keep all copies for your records.

Follow up with the treating physician and their portion
of Form CA-20 on a regular basis (at least every two
weeks). The employee's status is important to the Depart-
ment of Labor. Remember, all employees are responsible
for their own paperwork. Having gone through this
process myself, I was able to ask many questions. It took
some practice before getting it right, but I encourage
every employee to do the same. I hope I was able to shed
some light on this confusing situation, good luck and be
safe!

All forms mentioned and additional questions can be
found on the websites below.

http://webapps.dol.gov/libraryforms/FormsByNum.asp

http://www.dol.gov/owcp/dfec/regs/compliance/feca55
0q.htm

November 14, 1977, NC-W-8815
A supervisor on street supervision may open a locked
postal vehicle to ascertain the sequence of delivery and
prescribed line of travel.  However, the supervisor should,
whenever possible, notify the employee that it was neces-
sary to enter his vehicle.
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For The Good Life
By Bev Sucich, Branch 2902, Director of Retirees

.  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .

Greetings to all Branch 2902 re-
tirees and welcome to the new
retirees.

The following is the list of prize
winners for April & May.  In April the

Winners were Don Shiller, Paul Bogle, Dan Perego, May-
nard Owens, John Mendez, June Tipton, Dave Perez, and
Jim Dearborn. The May winners were Jon McClaran, Alan
Cox,Lois Perkins, Hal Grunland, Joe Majzel, Sonny Castel-
lano and Sue Degenhardt.

Once again thanks to Joe Gutierrez, retiree from Wood-
land Hills for donating the extra gifts for our luncheons.

Just a little information on some of the retirees. Ed and
Betty Smith celebrated their 50th wedding anniversary. Ed
Smith is from Thousand Oaks.  

Jean Graham, wife of Bob Graham from Northridge, is
doing okay for 93 years old. She is not getting out of the
house as much as she would like. God bless her.

My 14 year old granddaughter wants to be a dancer and
she  has been winning first place dance competitions in
solo and group. She is competing in Las Vegas, Nevada in

July. It is Hard to believe how fast grandchildren grow up.

If anyone has information they want to publish in the
MBN, please contact me for details.

I want to thank everyone who voted for me to attend the
convention in Philadelphia this July. 

The July luncheon is cancelled. The next luncheon
will be on August 21, 2014 at Home Town Buffet in Canoga
Park.

If you are a new retiree, please stay in the union be-
cause you have access to many good benefits for the low
price of $24 each year. Please fill out the forms when you
receive them from Sue Degenhardt, our secretary.

Also keep donating to COLCPE, we need to keep our
benefits and keep our Postal brothers and sisters working
six days per week.

On a sad note, retirees from MCA Bill Yadon and Don
Melton passed away in the last few months. Our prayers
and  condolences goes to both their friends and families.

Have a great 4th of July, stay safe and healthy, till next
time.

I. NON-CAREER COMPLEMENT
The parties shall establish a new job classification called City Car-
rier Assistant (CCA).
1. GENERAL PRINCIPLES

a. The CCA work force is comprised of noncareer, city letter
carrier bargaining unit employees.
b. CCA employees shall be hired for terms of 360 calendar
days and will have a break in service of 5 days between ap-
pointments.
c. The provisions for determining the number of CCA employ-
ees that may be employed are found in Article 7.1.C.
d. The Postal Service shall provide a report every other pay pe-
riod with information needed to monitor compliance with the
above provision.
e. The hourly rate for CCA employees shall be established in
accordance with Table 2, Step BB. Transitional Employees
(TEs) employed as of the date of this Agreement who become
CCAs shall be paid at Step AA of Table 2. The parties may mu-
tually agree to increase the CCA pay rates should they deter-
mine it necessary for the recruitment or retention of CCAs. Ad-
justments to salary shall be in accordance with Article 9.7.
f. When hired, a CCA's relative standing in an installation is de-
termined by his/her original CCA appointment date to the in-
stallation, using Article 41.2.B.6.(a) where applicable, and
adding the time served as a city letter carrier transitional em-
ployee for appointments made after September 29, 2007 in any
installation.
g. When the Postal Service hires new city letter carrier career
employees, CCA employees within the installation will be con-
verted to full-time regular career status to fill such vacancies
based on their relative standing. A CCA who does not accept
the career opportunity will not lose his/her relative standing for
future career opportunities.

h. CCA employees may be separated at any time during their
term of appointment for lack of work. Separations for lack of
work shall be by inverse relative standing in the installation.
Such separations are not grievable except where the separa-
tions are pretextual. CCAs separated for lack of work will be
given preference for reappointment ahead of other CCAs with
less relative standing in the installation if the need for hiring
arises within 18 months of their separation.
i. CCA employees are separated for 5 days between appoint-
ments.  When operational circumstances indicate that reap-
pointment for a CCA(s) is not needed and the installation em-
ploys a CCA(s) with lower relative standing, the CCA(s) will be
reappointed and the CCA(s) with the lower standing in the in-
stallation will be separated instead. Such separation of a
CCA(s) with the lowest relative standing is not grievable except
where the separation is pretextual.  These CCAs separated for
lack of work during or upon completion of their term of appoint-
ment will be given a preference for reappointment ahead of
other CCAs with less relative standing in the installation provid-
ed the need for hiring arises within 18 months of separation.
j. All current transitional employees will be given the opportuni-
ty to be employed as CCAs, consistent with their test results
and legal requirements. These employment opportunities and
the phasing out of the transitional employee category will occur
within 90 days of the effective date of this Agreement.
k. As Part-time Flexible (PTF) employees are converted to full-
time in accordance with existing contractual processes, the
PTF classification shall be phased out. There shall be no new
hiring of PTF employees.
l. CCA is the only noncareer category in the NALC bargaining
unit.
m. Opting provisions applicable to CCA employees (Article
41.2.B.4) are applicable beginning 90 days after the effective
date of this Agreement.

CCA Know Your Rights
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RETIREES LUNCH
RAFFLE AT 12:30

Where: Sea Horse Buffet
2022 First Street
Simi Valley

When: CANCELLED
July 17, 2014

Time: 11:00am to 1:00pm

Where: Hometown Buffet
Fallbrook Mall
6633 Fallbrook Ave.
West Hills

When: Thursday,
August 21, 2014

Time: 11:00am to 1:00pm

s y p

“The worst-tempered people I’ve ever met were people
who knew they were wrong.”

-Wilson Mizner, American playwright (1876-1933)

Pictured above is (L-R) Region 1 National Business Agent
Chris Jackson as he presents 150 years of Gold (as in Gold
cards) to Pacoima retiree Marvin Waller, San Fernando re-
tiree Alan Cox and Simi Valley retiree Richard Thatcher, as
they each receive their 50 year Gold cards as members of
the NALC. Thanks for the years of support and enjoy your
now free membership.
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Address Service Requested

JUL 1 Executive Board Meeting 6pm
Executive Council Meeting 7pm

JUL 4 4th of July-Holiday 

JUL   15 Regular Branch Meeting 7pm
Union Hall-Chatsworth
Snacks served

JUL   17 Retiree Lunch 11:00am
Sea Horse Buffet-Simi Valley
CANCELLED

JUL   21 NALC National Convention-
Philadelphia

AUG 5 Executive Board Meeting 6pm
Executive Council Meeting 7pm

AUG  19 Union Hall-Chatsworth
Dinner served 6pm

AUG  21 Retiree Lunch 11:00am
Hometown Buffet-West Hills

SEP 1 Labor Day-Holiday

SEP 2 Executive Board Meeting 6pm
Executive Council Meeting 7pm

BEV SUCICH
Will be serving 

DINNER
At the July

Union Meeting
DINNER starts at 6pm

The Heat is On
Don’t allow yourself to look or feel like this at
the end of the day. Follow the guidelines as
presented in President Salazar’s article begin-
ning on page 1.
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NEWS

★ SOLIDARITY

★ EDUCATION

★ ORGANIZATION

THE

National Award Winner

NALC Philadelphia Convention 2014
125 Years of Service, Solidarity and Progress

NALC national president President Fred Rolando presides over the national convention in Philadelphia, PA.

ELECTION NOTICE

This is official notice to all members of Branch 2902 that nominations for branch officers will be accepted at the October 21, 2014 and November 18, 2014 meetings be-
ginning at 7:00 p.m. at the Jon Gaunce Union Hall, 21540 Prairie St., Ste. C, Chatsworth. Ballots will be counted on December 16, 2014.

The following officer positions will be open for nomination: president, executive vice president, senior vice president, vice president, treasurer-financial secretary, record-
ing secretary, director of retirees, MBA/NSBA officer, health benefit officer, assistant health benefit officer, sergeant at arms and five trustee positions. These officers serve a
three year term. The president, executive vice-president, senior vice-president, vice-president, secretary-treasurer, and recording secretary shall be delegates to state and
national conventions by virtue of their office.

All nominations may be accepted or declined verbally at the nominating meetings, or in writing no later than seven calendar days after the close of nominations. Failure
to accept nominations as stated, will result in an automatic decline. 

The election will be conducted by secret ballot. Ballots will be mailed to each member in good standing at their last known address. Completed ballots will be accepted
up to 5PM on December 16, 2014 at Jon Gaunce Union hall.
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continued on page 3

This past July, I and fifteen other
delegates attended the 69th Bi-
ennial Convention in Phila-del-
phia, PA; kudos to Philadelphia

Branch 157 for hosting such a great
convention. In attendance were

6,276 delegates representing 588 branches from all 50
states, the District of Columbia and Puerto Rico along with
72 at-large delegates and 28 National Officers. While I can’t
go into detail on everything that happened at the conven-
tion, I’d like to comment on a few of the highlights. 
The convention started out with a dispute. Although I

didn’t see a picket line or any people leafleting where I en-
tered the convention center, the delegates were informed
that the local Teamsters and Carpenters Unions were in a
dispute with the facility that runs the Pennsylvania Conven-
tion Center. We were told that is why members of both
those Unions were distributing leaflets to NALC Convention
delegates. We were told that it was not a picket line, but an
“information effort”. It was successful enough to keep one
of Philadelphia’s local politicians away from our convention
who also happens to be a card carrying member of the
Carpenters Union. The information was basically one-
sided, because we didn’t hear from representatives of the
Carpenters or Teamsters.  
The 69th Biennial Convention was also the 125th An-

niversary of the NALC. The theme of the convention was
“Remembering Our Past, Finding Future Success”. In his
opening remarks, President Rolando quoted the late Pres-
ident Emeritus Vincent Sombrotto by stating that “. . . con-
ventions are about the future.” Although we were here two
review the last two years since our last convention and to
celebrate our 125 years of history, President Rolando re-
minded us that this was the third convention that we are
battling the USPS over Saturday delivery. Management
sees Saturday delivery as a cost; but, the NALC sees it as
a competitive advantage. Rolando went on to discuss how
these battles with the USPS have also become legislative
battles and our efforts have persuaded the Obama admin-
istration to discuss alternative proposals for postal reform
in the next budget and strengthened our ties with the other
postal unions.
There were also a slew of speakers, live and on tape

from the political arena, labor, postal industries and the
NALC itself. The most notable were Senator Elizabeth War-
ren (D-MA), Senator Bernie Sanders (I-VT), Ed Schultz of
the “Ed Show” on MSNBC, Mark Dimondstein APWU Pres-
ident, President Emeritus Bill “Big Slick” Young, our former
National Business Agent and former Director of City Deliv-
ery, Dale Hart (who was actually very funny), and a host of
others too numerous to mention.
If you were interested in knowledge, this convention in-

cluded many morning and afternoon workshops covering a
variety of subjects such as: Social Security, City Delivery,
Shop Steward Training, the MDA, Processing Grievances,

NALC & Capitol Hill, Investing in the Thrift Savings Plan,
The Postal Service in 2025, FERS, CSRS & CSRS Offset,
Three Ways to be Appealing OWCP Denials, NALC Bene-
fit Plan, Women & Leadership, Route Adjustments, Safety
& Health, Suicide Prevention, College Planning for Letter
Carriers and their Children, Food Drive, etc.
This convention was also an audio visual feast. I think

this being the 125th Anniversary of the NALC, we had
more video presentations at this convention than any other
I can remember. We actually had some real good videos. I
was pleased to see that President Emeritus James H.
Rademacher finally got the respect he was due after 70
years of activism in labor.  If you don’t know who he is,
President Emeritus Rademacher was our 14th President of
the NALC and the National President at the time of the
Great Postal Strike in 1970. The NALC put together an ex-
cellent :16 minute video of his 7 Decades of Activism. He
was also featured in a video called The Network News Cov-
ers the 1970 Postal Strike and the NALC’s 1970 Conven-
tion Highlights.
Also, there were other video presentations honoring our

other past National President Emeritus Vincent R. Som-
brotto. One video was called remembering Vince and the
other video that featured Vince was The Strike at 40. Both
presentations were well done and gave us an overview of
his time in the NALC. If that wasn’t enough, there were also
videos on the history of the Letter Carrier Craft and the
NALC; 125 Years Delivering for America, NALCs 100th An-
niversary (1989), and NALC at 50 (1939). These are all in-
teresting videos and can be viewed online at the NALC
website under the heading News drop down to Convention.
We also had our regular business at the convention

covering National Agreement Resolutions (NR), General
Resolutions (GR), and Legislative Resolutions (LR). Here
is a list of some of the approved resolutions:
- Negotiate with the USPS during contractual negotiations
to pay Sunday Premium to CCAs when they work (NR).
- Negotiate with the USPS during contractual negotiations
to return the wage differential of new and senior employees
to levels prior to the Das Award (NR).
- Negotiate with the USPS during contractual negotiations
to include CCAs in the National Agreement under Article
10 (Leave) and to allow CCAs to carry over the maximum
amount of annual leave, currently 440 hours (NR).
- Change definition of family member to include significant
other with whom the member resides (NR).
- Negotiate with the USPS to include CCAs as eligible em-
ployees to receive military pay (NR).
- Negotiate with the USPS to have USPS sick leave earned
for time spent on military duty (NR).  
-Negotiate to allow mutual exchanges between CCAs
(NR).
-Negotiate to have the USPS contribute more to the total

Convention Notes
By Frank Salazar, President
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cost of a CCAs health insurance premium in any health
plan beyond self-only coverage (NR).
-Negotiate to have CCAs receive a retirement account with
matching contributions from the Postal Service (NR).
-Negotiate to have Management remove all MSP labels
and to permanently abolish the MSP program (NR).
-The NALC to persuade the Postal Service to issue a com-
memorative postage stamp honoring Vincent R. Sombrotto
(GR).
-Encourage Branches to defend Door to Door Delivery
(GR).
-Support a $15 minimum wage (GR).
-That the NALC seek legislation to amend existing federal
law to subject the conduct of Independent Medical Exam-
iners to the same review and oversight by federal authori-
ties as those injured workers who are suspected and inves-
tigated for injury compensation fraud (LR). 

I would like to thank Brother Paul Drapkin for putting
out another National Award winning publication these last
two years. Although we didn’t win first place for large
branch publications, we did get a third place and we can
still wear the banner National Award Winner.

I would also like to thank Brother Chris Alessi for mak-
ing our MDA donation at the convention in the memory of
our past president’s Jon Gaunce and Bev Mattes and for
having his NALC Constitutional Amendment approved by
the Convention. Now, a member’s parent or legal guardian
up to the age of 80 can apply for membership in the Letter
Carrier’s Mutual Benefit Association.
Lastly, I would like to thank all our delegates to the Na-

tional Convention. Unlike other branch delegations, our del-
egates were in attendance every day of the convention and
they all attended some of the workshops. We really have a
good group of people and I want to thank them all for prop-
erly representing our membership at the convention.
I just want to remind the membership that the next Na-

tional Convention will be in 2016 in Los Angeles down at
the convention center. Any member in good standing, who
has attended 80% of the general membership meetings
prior to nominations, and who is nominated has an oppor-
tunity to attend as a paid delegate. But, it will depend on
how many paid delegates the branch will decide to send
and how many votes you receive. Many times, members
drop or cannot make it for one reason or another and we
have gotten to the bottom of the list a few times. However,
even though you may not attend as a paid delegate, you
may attend as an unpaid delegate and you may just want
to go on a non-scheduled day or take a few days of annu-
al leave. Based on the national constitution, the Branch can
send up to 82 delegates. If you haven’t attended a Nation-
al Convention, you will be surprised how big the place is
and how many carriers are there from all across the nation
and the U.S. territories. The NALC really does put on a
good convention. So make the effort and try to attend a
branch meeting. Attending a National Convention will
change your perspective about the NALC and what a
strong and vibrant NALC is doing and can do for you in the
workplace. All for now back in two.

3

CONVENTION NOTES
Continued from page 2

Congratulations
to the Mail Bag News

for once again obtaining

national recognition by

receiving 3rd place honors

in the category of

General Excellence

for a large branch

or state association

at the NALC National

Convention in Philadelphia

Pictured above is Senior Vice President Paul Drapkin (L) ac-
cepting on behalf of Branch 2902, 3rd place honors at the
National Convention in Philadelphia for the Mail Bag News
in the category of General Excellence-Large Branch or
State Association, from NALC photographer Michael Shea.
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Giving Credit Where Credit is Due
By Ray Hill, Executive Vice President

.  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .

In early June of this year, Branch
2902 President Frank Salazar re-
ceived a copy of the “new” Sierra
Coastal District City Letter Carrier

Flow chart. The copy was sent to
Frank as a courtesy by the Sierra Coastal District Manager
of Human Resources. Frank gave copies of the new flow
chart to those of us that work here at the Union office so
we could check it for possible contractual violations and
areas of disagreement. 

We did find a few items on the new flow chart that we
felt were in violation of our National Agreement and the
USPS Handbooks and Manuals so we asked our Stewards
to file Class Action Grievances in their respective offices
challenging the items in dispute. 

About a week later, I received a call from Rick West,
who is the Manager of Post Office Operations (MPOO) for
many of the offices represented by Branch 2902. Rick told
me that he had heard about the grievances we were filing
on the new flow chart and he asked me why we were filing
the grievances. I pulled out a copy of the flow chart and
read to him the items that were in dispute. I then explained
why these disputed items were being challenged and to
Rick’s credit, he agreed with my position and offered to
“tweak” the new flow chart and remove the items that we as
a Union disagreed with. Lo and behold, about a week later
we received another Flow Chart with the disputed items
omitted. I’d like to thank MPOO Rick West for his coopera-
tion in this matter and especially for his willingness to cor-
rect a contractual violation without our having to grieve it
and then wait for the grievance to be resolved. That rarely
happens in Branch 2902 and when it does I like to give
credit where credit is due.

There is no “5 Minute” PM Rule
One of the disputed items on the flow chart was regard-

ing “PM Office Duties” and read as follows: “PM Office Du-
ties-Complete PM Office Duties in 5 Minutes or Less”. As
I explained to Rick West the day he called our office, com-
pletion of PM Office duties in 5 minutes or less is Manage-
ment’s goal, it is not a USPS Rule or Regulation. Rick
agreed with me and the flow chart was changed to read,
“PM Office Duties-Complete efficiently as outlined in M-41
#112 & 411-470”. I bring this topic up because I hear that
in some offices carriers are still being told, in stand ups,
that they must complete their PM Office duties in 5 minutes
or less. That is flat out wrong and should be challenged in
any and all offices where Management is still spouting that

garbage. Carriers are expected to follow their flow chart
without wasting time in the PM and as long as they are
doing so, the PM Office time “takes what it takes”.  When
carriers buy into the 5 minutes or less BS, they sometimes
take risky chances that can get them in a lot of trouble, as
I will next describe.

Why do you think they are called
“accountables”?

One thing that really aggravates me is when I hear sto-
ries of offices where there are no accountable clerks avail-
able to clear the carriers in the PM, so instead of waiting at
the registry cage for a clerk to clear them properly, the car-
riers simply leave their arrow keys and other accountable
items (registered mail, COD Items, cash or checks) sitting
somewhere to be “cleared” later when the clerk finally gets
to it. That’s what I was referring to when I spoke of taking
“risky chances” in an attempt to get off the clock in 5 min-
utes or less in the PM. If an arrow key or a registered item
or cash or anything else goes missing and you left the item
sitting somewhere without being properly cleared because
a clearing clerk was not available, guess who will be held
“accountable” for that item? That’s right, you will be held ac-
countable. Why do you think they are called “accountable
items” and why do you think they require your signature
when you take possession of them? Because you, and you
alone, are responsible for those items once you take pos-
session of them and sign your name on the dotted line. 

Section 116.1 of Handbook M-39 reads as follows: 116.1
Scheduling Clerks in a Delivery Unit

Schedule distribution clerks in a unit with decentralized dis-
tribution so that service standards will be met and an even
flow of mail will be provided to the carriers each day
throughout the year. Schedule the accountable clerk to
avoid delaying the carriers’ departures in the morning and
for clearance of carriers on their return to the office (em-
phasis added).

Management has a contractual obligation to schedule
accountable clerks to “avoid delaying the carriers’ depar-
tures in the morning and for clearance of carriers on their
return to office”. We should make sure that Management
complies with this provision of the Handbook M-39 and
when they do not, we must grieve the violations as they
occur. If Management in your office is failing to provide an
accountable clerk to clear the carriers on their return to the
office, please notify your steward immediately or phone us
here at the Union office. I’ve heard horror stories of carriers
being forced to pay for accountable items that were never

continued on page 5
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properly cleared and “went missing”. Don’t be a fool; be
sure that you properly clear all of your accountable items
each and every day. If you have to wait for a clearing clerk,
then wait. I guarantee you that once Management starts
paying carriers at the Overtime or Penalty Overtime rate for
waiting in a line for a clearing clerk to appear, they will start
providing one promptly.

Parcel or “Small Parcel and Roll”
(SPR)?

I’ve been receiving questions recently about the defini-
tion of a “parcel” versus the definition of “Small Parcels and
Rolls” (SPRs). Apparently, the Supervisors and Managers
in some offices are disputing the carriers’ parcel counts and
telling them that what the carriers are calling “parcels” are
really “SPRs”. For your information, a parcel is “officially”
defined as “a First or Fourth-class package over 2 pounds
in weight and/or larger than a shoebox”. As I told the carri-
ers that have asked me about this, there is no reason to get
agitated over the parcel versus SPR issue when trying to
determine your workload for the day and/or requesting
overtime or auxiliary assistance on PS Form 3996. To me
the real question is not what you call the item (a parcel or
a SPR); it is the amount of time that it will require you to de-
liver the item. If you have an item that will not fit in the mail-
box and therefore requires you to take that item to the door,
I don’t really care what you call it, that item will require ad-
ditional time for delivery. Of course it will be a bit faster de-
livering SPRs to the door than it will be delivering some
parcels to the door, because you can carry SPRs in your
satchel while a 40 pound parcel will require you to carry the
parcel, by itself, to the door using 2 hands. Nevertheless,
SPRs that do not fit in the mailbox will require additional
time for delivery. Now that Management has you counting
your parcels and SPRs in the office, it should be fairly easy
for you to count how many items you have (either parcels
or SPRs) that will not fit in the mailbox and will require you
to go to the door for delivery. Then you should be able to
calculate the time it will require to deliver them. I know this
is not an exact science, but you should be able to give a
fairly accurate estimate to Management of the time re-
quired to deliver items that do not fit in the mailbox to the
customer’s door, no matter what you call the item. 

Dodgers Silence
When I was visiting the Chandler Station in North Hol-

lywood last month a fellow Dodger fan asked me why I
never write about the Dodgers anymore. I think the real an-
swer to that question is because I am pissed off at the
Dodgers’ ownership group (also known as the greedy bas-
tards) and the fact that, even though they claim to care
about us fans, the only thing they really care about is
money. When they bought the Dodgers a couple of years
back we fans were all so sick of Frank McCourt that we

thanked the Lord for our new saviors, the Guggenheim
Group, with the beloved Magic Johnson as their front man.
They held a big press conference and told us all how they
wanted to restore the Dodgers’ brand and take care of us
abused fans. Blah, blah, blah. Turns out their master plan
was to create their own TV Network, which they did (Sports
Net L.A.), and to squeeze as much money as they could
from whichever sucker would pay the most to distribute
their channel. The winner? Time Warner Cable (TWC), who
ponied up 8.5 billion dollars for the rights to distribute
Sports Net L.A. for the next 25 years. The problem is that
70% of us in the Los Angeles market, myself included, can-
not watch the games. But the Guggenheim group doesn’t
care about that, they got their 8.5 billion dollars. Although I
still follow the team religiously and actually listen to all of
the games on the radio, I won’t be visiting Dodger Stadium
and spending my money there any time soon (not that the
greedy bastards need my money). Until next time, I will
continue to root for the Dodgers while I curse their owners,
Magic Johnson included.

GIVING CREDIT...
Continued from page 4

Pictured above is President Salazar with other craft em-
ployee presidents as he represents Branch 2902 at the Sta-
ples Store helping out with the boycotting of Staples and
the Postal Service attempt to farm out Postal employee
jobs to low wage, untrained Staples employees.

The Mail Bag News is the official publication of
Tri-Valley Branch 2902 (Chatsworth, Califor-
nia) of the National Association of Letter Carri-
ers. All opinions expressed are those of the in-
dividual author(s) and do not necessarily re-
flect the opinions of the NALC or its officers.
The Mail Bag News welcomes articles and let-
ters to the editor; however the editorial staff of
the Mail Bag News assumes complete author-
ity to decide which letters are presented for
publication. Anonymous articles are not ac-
cepted. Permission is hereby granted to re-
print articles. We just ask that you give the au-
thor and the publication appropriate credit.
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The Good, the Bad, and the Ugly
By Ernestine Hernandez, Vice President, Oxnard Chief Shop Steward

.  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .

Iwould like to start off by saying
congratulations to all the carriers
who were recently made regulars
(the good). We are glad that the

union was there to push the issue
and did not make you wait until 2016 for it to happen, you
have certainly earned the right to become regulars with all
the hard work and hours you have put in. So again cheers
to all of you. Now we will work on getting the CCA carriers
promoted. Our goal has always been to have a regular
work force that knows how to do the job and can give good
service to our customers.

We have seen so many new carriers come and go so
quickly because this job is not an easy one.  But this is still
a job worth defending. Good middle class jobs are being
robbed from the working class people by billionaires and
corporations who want to privatize everything (the bad).
They do not believe anyone should be making a living
wage, nor that we should have union protections.  Unfortu-
nately, our Postmaster General (Donahoe) feels this way
too. Why you may ask? GREED- plain and simple. If they
have everything and you have nothing, then you are easier
to control and can be discarded at any time when no longer
needed, without owing you anything.

At the National Convention in Philadelphia, our NALC
Union Leadership was very adamant about not letting that
happen to us. But we need everyone to realize that until
Congress enacts permanent Postal Service protections
against privatization that we have to continue to defend our
jobs through political mobilization. We cannot be defeated
unless we give up the fight, and brothers and sisters we
cannot afford to do that. We must fight for what is right -
right now!

Now I’d like to know how many carriers are being told
their routes are under 8.00 hours according to DOIS re-
ports (the ugly), but you know it is not? Well, DOIS cannot
set performance standards- mainly because it does not in-
clude everything. I am continually told that my own route
has lower parcels than average. That average was estab-
lished during the route inspection which included each cov-
erage bundle as a parcel, so of course, it looks as if the
parcels are under the average but they are not really. Kevin
always tells me that Michelle says that it is not true that the
coverage bundles were included in the average, but she
had nothing to do with the route inspection counts and
doesn’t know. But I do remember my route examiner (Rus-
sel) making a point of counting and entering each coverage
bundle as a parcel in addition to entering the total amount
of coverages delivered, saying that’s how they were in-

structed. Well since most carriers did not challenge their
route inspection results, what they should now be doing is
documenting everyday on a PS Form 3996 when they will
be working over 8.00 hours, and fill out PS Form 1571- cut
slips if they are instructed to cut mail. Do not be intimidat-
ed by management into believing these forms are not re-
quired, or that you do not need to call from the street if you
will be going over 8 hours. This paper trail along with your
clock rings will establish if your routes are overburdened or
not. Now if your route shows overtime or auxiliary assis-
tance being used, including cutting mail, three (3) times a
week, for six (6) months then your route qualifies for a spe-
cial route inspection. Put in for one if your route has shown
that it is overburdened. And don’t believe that working off
the clock, including loading your parcels and/or coverage,
will make your route times less. In fact, the opposite hap-
pens. When you make your route seem like it can all be
done in 8.00 hours or less, then more will be added to it, so
work smarter not harder.

Pictured above is newly retired Simi Valley Carrier Art  Ne-
grete as he prepares to make his last punch at the time
clock. Good luck Art and enjoy all that free time. You de-
serve it.

ROBERT “BOB” SCHULTZ
Father of Letter Carrier - Moorpark, CA

Featuring Weinbrenner, Rocky and New Balance Shoes

Serving the San Fernando Valley and Ventura County
3324 FAXTON COURT•SIMI VALLEY, CA 93063

PHONE: 805-526-4972
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Don’t Let This Happen To You
By James Perryman, San Fernando Chief Shop Steward

.  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .

Greetings sisters and brothers
have you ever felt under the
weather and could not report to

work but you did anyway? Most let-
ter carriers have experienced this

situation and regretted showing up for work. Some carriers
demonstrate their dedication to the Postal Service by trying
to work through their illness only to be ridiculed by a super-
visor for allegedly having a bad attendance record when re-
questing to leave work early. It appears that management
placed you on the shit list because of your inability to com-
plete your assignment due to the illness. Just when you
think you’re doing management a favor by coming in to
work sick, they pounce on you like you have the worst at-
tendance record in the world, you’re worthless, and you’re
the scum of the earth.
Now you are sicker than before you came to work, be-

cause you had to deal a supervisor who is thoughtless and
doesn't care about the effort you made to come to work nor
your well-being. The supervisor who you thought under-
stood that you were sick is now instructing you to bring
back medical documentation before you can return back to
work.  
At this point, as you’re walking out the door, you say to

yourself,  “What the hell just happen, I’m not on RSL(Re-
stricted Sick Leave), management never said anything
about my attendance record being bad prior to today“.
“Now I have to drive out of my way to the doctor’s office,
pay for parking, pay co-pay visit, and spend time waiting to
see a doctor“.  “I would have been better off just calling in
sick for the whole day“.
If you are involved in a situation like this, please do your-

self a favor and don’t get mad, and don’t panic! The worst
thing that you can do at this point is not follow the supervi-
sor’s instruction. Believe me, the situation can get worse if
you don‘t attempt to follow the supervisor’s instruction. The
best way to protect yourself in this situation is the following.
Document what the supervisor(s) said to you. Make sure
that you fully understand the supervisor’s instructions, if
you need clarification for an instruction(s), ask! Complete
and submit a PS Form 3971 for the requested leave, hand
it to your supervisor. Get a copy of your PS Form 3971 that
indicates that the supervisor was notified of your request
before you leave or end tour. Go to your doctor. Make sure
you get a copy of all receipts for all expenses that you ac-
crue while following management’s instructions, for exam-
ple: Co-pay, parking fees, etc.  
In addition, get medical documentation that shows a

time in and time out from your doctor’s visit, if possible.
Keep track of the miles that you drive to and from your doc-

tor’s visit. Remember, management may not accept med-
ical documentation that use phrases such as UNDER MY
CARE.  However, postal employees are not required to pro-
vide medical documentation that provides a prognosis or
diagnosis from a doctor’s visit. (Note:In most cases a su-
pervisor is not required to approve or disapprove a carrier’s
PS Form 3971 request for leave on the form immediately.
Each office has its own local MOU that governs the time
limits for management to give a disposition (Answer) for
3971 request. However, the supervisor is required to sign
and date the section on the PS Form 3971 where it states:
(SIGNATURE OF SUPERVISOR AND DATE NOTIFIED).
The carrier has the right to request and receive a copy of
the date that the supervisor was notified on a PS Form
3971 request immediately, subject to local MOU policy).
Request to see the Shop Steward for any concerns regard-
ing the request for leave under the provisions of the Local
Agreement for your office.
In some cases a carrier will not be allowed to return

back to work if the instruction to provide medical documen-
tation was not followed. Failure to follow instructions to pro-
vide medical documents may lead to an AWOL (Absent
Without Approved Leave) charge and may lead to addition-
al consequences such as discipline. For example: A carrier
refuses to follow the instruction to provide medical docu-
mentation and shows up for work because he/she feels
that the supervisor’s instruction was improper. The carrier
also believes that he/she has a good attendance record, is
not on Restricted Sick Leave, and believes that he/she is a
hell of a letter carrier and nothing should happen if medical
documentation is not provided. Although this may be true,
please understand, even with the perception mention
above, the carrier may still end-up receiving a discipline let-
ter for failing to follow management‘s instruction.  
I think it’s great to have self-confidence and pride in your

work. Just don’t have foolish pride.  In other words, don’t
believe just because you may have a good work ethic and
attendance record, that management will not take action for
not following their instructions. Remember it is a rule to fol-
low your supervisor’s instructions, unless it is unsafe or ille-
gal.
Let’s discuss what happens when a carrier follows man-

agement’s instructions to provide medical documentation
and what happens to management for giving the improper
instructions to provide medical documentation that is not
warranted. The union will investigate and challenge man-
agement’s instructions if there is evidence of a contractual
violation. You should request to meet with your shop stew-
ard immediately to begin the grievance procedure process.

continued on page 11
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Philadelphia 2014
By David Hyman, Tri-Valley Branch 2902 Political Liaison

.  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .

I'd like to acknowledge that this isbeing written on the 15th anniver-
sary of the racist attacks on both

the North Valley Jewish Communi-
ty Center and the murder of our

brother Joseph Ileto who was murdered delivering mail in
Chatsworth just because the white supremacist saw he
was a person of color.  Racism is not a family value that
should be tolerated especially here in this melting pot we
call America.
I was part of our delegation at the 125th Anniversary

of the NALC this past July in Philadelphia.  There were
numerous speeches and presentations during our five
day convention. The first one was by NALC President
Fred Rolando. He discussed the three main fronts chal-
lenging our members. They are Political, Legislative and
managerial.
Keeping Saturday delivery gives us a competitive ad-

vantage. Keeping pressure on Congress to pass Postal
Reform legislation and preserving six day delivery is crit-
ical for the future of the USPS.  The stalemate continues
in DC because legislative dysfunction rules Washington
DC. 
Managements "Shrink to survive" attitude will destroy

the Postal Service. The USPS is viable if we don't de-
grade the network. We have to support our brothers and
sisters in the mail handlers and clerks unions by fighting
plant closures that destroy the network and outsourcing
our clerk jobs to minimum wage Staples employees.
We're fighting this race to the bottom. Degrading our serv-
ice will cause a loss of customers.
We had Senator Bernard Sanders of Vermont visit. He

was adamant in increasing decent paying jobs, not de-

creasing them. He strongly supports six day delivery and
opposes the PMG plot to close an additional 82 plants. He
stressed he was with us to stop them and not let them de-
stroy middle class jobs. The USPS is not going broke, the
pre-funding mandate is the problem. The USPS made 9
billion between 2003 & 2006. The 47 billion over payment
is the problem. The Koch family is worth 80 billion and 12
of those billion they made in the last year. They're exercis-
ing class warfare to make more and drop the buying
power of 99 % of the population. The buying power of
most jobs in the generation before us was sufficient to buy
a house, something that is more difficult with the salaries
most Americans receive today. Did your net worth in-
crease by 1/6 in the last year? Senator Sanders and Ed
Schultz from the "Ed Show" on MSNBC gave two of the
most rousing speeches. They both had a true feeling for
working folks like us and didn't forget their roots.
There were several video's, the two most popular ones

were the on the 125 years of "Delivering for America" by
the NALC and the one on 1970 postal strike which led to
collective bargaining and the living wage we enjoy today.
Aside from the numerous invited speakers and guests,

each day started with the optional workshop before the
main session started and ended with  work shops after
the main session ended. Many of the workshops were full
and were offered at another time during the week. There
were numerous workshops to choose from such as train-
ing for stewards, trustees, secretaries & treasurers. There
were educational courses for NALC activist on national
level, trends in international postal operations, govern-
ment offset, City Delivery, Health and Safety.
The next Convention will be in August 15-19, 2014

here in Los Angeles. Hope you all are planning to attend,
education is powerful.

Pictured above is new retiree Jeff Jenkins (R) from Wood-
land Hills as he celebrates with his retiree watch and his
own brand of bubbly!

In Memorium
June M. Tipton
Retired- San Fernando

Arthur Knell
Retired- Simi Valley

Oliver J. Logacz
Retired- North Hollywood

Gary Leist
Retired- North Hollywood
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Parents & Legal Guardians
By Chris Alessi, MBA/NSBA  Representative

.  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .

Great News for all Letter Carriers
and their Families across this
Nation. At our 69th National Bi-

ennial Convention in Philadelphia,
the National board of trustees, the

National director of life Insurance and President Fred
Rolando  APPROVED our local resolution to amend the
national constitution to now purchase and insure our par-
ents or legal guardians with all our current life insurance
plans up to the age of 80 yrs old. This is going to blessing
and a big help for Letter Carriers and their families for many
years to come. I want to say thank you to all our members
and officers who supported this resolution and stood by me
and had the confidence in our union to finally get this
amendment approved.

In our MBA workshop at the convention, the class was
dedicated to 4th Quarter of life. This was entirely different
than the workshops in the past; the whole session was in-
structed by Collins Compere who is an attorney with the
Regions Bank Institutional Services from Birmingham Ala-
bama. His teachings were on Financial Planning, Estate
Planning, Benefits of Last will and Testament, Beneficiary
Planning, Gift Planning, Disability Planning, Life Insurance
Planning, and lastly Burial Planning.

Some of the Important Benefits of a
Last Will and Testament are:

•  That it allows you to name the Executor or Personal Rep-
resentative. This person, persons, or corporate entity will
be responsible for fulfilling your wishes outlined in your will.

•  Allows parents to name a Guardian(s) for minor children 

•  Potentially reduces Estate Taxes.

•  Establishing a Trust to provide ongoing benefits for your
loved ones or charities.   

Some of the Important Duties
of an Executor / Personal
Representative are:

•  Meet with the family.

•  Locate and gather your assets

•  Hire legal counsel to probate your Last Will and Testa-
ment.

•  Have the assets appraised.

•  File claims for life insurance and other benefits.

•  Collect rents and debts owed to you.

•  Pay your final bills and other debts.

•  Distribute the remaining assets to your heirs.

•  Maintain detailed records of assets and transaction.

•  Prepare accounting generally submitted to Probate
Court.

So be very wise in choosing your Representative, This
is an extremely important decision. You may want to have a
Corporate or Non- Corporate Trustee, a Relative or close
friend, or even a Professional such as Attorney, or even a
CPA.

In closing I am very glad that The MBA is strong with
$221 Million dollars in assets and $29 Million dollars in sur-
plus. Our interest rate on all our IRA’s and Differed Annuity
plans is at 4.5%. In 2013 the MBA paid back $665 thou-
sand dollars in dividends back to its members.

I want to say Congratulations to our friend and fellow
carrier Nancy Valadez on her recent retirement. Good Luck
to you and GOD BLESS YOU. May you have a great new
chapter in your life ahead and enjoy!!

In solidarity.

Pictured above is North Hollywood Shop Steward, Steve
Leyton showing off his 25 year union pin at the July union
meeting. Congratulations and thanks for your continued
support.

KNOW YOUR RIGHTS
M-00552 Step 4

October 24, 1983, H1N-4B-C 16840

While an employee is in a 204B supervisory
status, he or she cannot exercise a bid prefer-
ence for a temporary assignment available
under Article 41, Section 2.B.3 or 2.B.4.
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Go Figure!
By Angel Hale, Chatsworth, Chief Shop Steward

.  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .

Itook a Spin Class the other day,and as I was going up hill I started
to think about our job as Carriers,

and how hard it is to just keep on
going faster and faster. That is what

it’s like for a mail carrier these days. Your entire body gets
a work out. Management is constantly shouting out orders
and new rules. Always reminding us that we are really
doing bad in one area or another. Every once in a while
they throw us a bone but those bones are few and far be-
tween.

I look at Carriers when they are leaving at the end of the
day and can see the day that they have had. Sweat dried
to their faces, uniforms blackened, still racing till the final
swipe. Carriers call in from street to tell management that
they need more time, and we then proceed to explain every
detail of our day. We are sitting in this LLV, like a piece of
bacon in a tin can and wondering just how much more in-
formation we need to spew before we can continue. 

I don’t think management will ever remember that our
3996 is just an estimate of our day. We are in new territory
every day. Our parcels are taking us down a road we have
never been on. We are so grateful for this new business,
don’t get me wrong. Even though I never thought that I
would be delivering toilet paper and paper towels in mass
quantities, the fact of the matter is you have to make 2 or 3
trips to the door. Parcels take time, and I don’t want to see
anyone getting reamed for doing their job the way it is sup-
posed to be done. We attempt every parcel, unless it is un-
safe to do so, and that takes time. Almost every spur has a

tracking number and that takes time. We are delivering so
much medication for our customers and these are impor-
tant items. Many are not legible, and that takes time. There
are so many items now that we track that you’re not sure if
you should scan it or not. If you don’t, and you should have,
that could be a Letter of Warning, or something similar. If
you do scan it and it needs a signature that takes more
time. Really, it has got everyone worried all the time.  

I am afraid that the New Postal Service, by that I mean
the Carriers of tomorrow, the CCA’s, will be beat down to
nothing in no time for half price! What is really frightening is
that no one seems to be phased by it. People skills do not
matter anymore. Supervisors and OIC’s have no conse-
quences for anything they do or say. They have forgotten
how to treat people. We have a Supervisor in our office
now, who seems to be trying, but you can almost see that
the person above this person has got him on a choker
chain. We may be on opposite sides, but we should be
fighting for the same common goal, The United States
Postal Service and its success.  

We have a contract, and we have JCAM that explains
all of it to both sides. Still I have to file grievances and the
Postal Service has to pay money for breaking the contract.
This would be money that did not have to be paid out.
Money that is wasteful, and maybe put towards new LLV’s
or new tubs to load our mail in, thus saving on workers
compensation injuries. Not posting routes, really! That cost
the Postal Service a few thousand, for what? Management
expects so much from us and all we are asking is to be
treated like people, not machines. GO FIGURE!

Pictured above is Branch 2902 MBA representative, Chris
Alessi captured on the big screen at the National Conven-
tion in Philadelphia as he presents the national with our
contribution of $2902 for the Muscular Dystrophy Associa-
tion.

Some carriers may feel that this is a waste of time and
nothing is going to happen, however I can assure you that
this is not true.  
The grievance procedure is the only way that you can

help the union put a stop to management inappropriate in-
structions to provide medical documentation when it is not
necessary or warranted. 
Remember when it was mentioned near the beginning

of this article not to panic and make sure that you keep
track of all expense accrued when instructed to provide
medical documentation?  Filing a grievance is when the
union will put that information to use. The union will file a
grievance to try to recover all expenses that a grievant has
accrued while following management’s instructions. For ex-
ample, co-pay(s), parking fees, vehicle mileage used driv-

continued on page 12

DON’T LET THIS HAPPEN TO YOU
Continued from page 8
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ing to and from doctors office may be part of the remedy re-
quested to resolve the grievance. The union may even re-
quest the re-credit of time spent at the doctor’s office, which
may be credited back to the affected carrier(s) sick leave
balance.
This is the one way to stop management’s abuse of au-

thority when instructing carriers to provide medical docu-
mentation when calling in sick or ending tour before com-
pleting their assignment due to illness, when the instruction
is not warranted. Have you ever heard the saying money
talks and BS walks? Well, this is one way to get managers
who continue to violate the employee’s rights and the con-
tract, to comply within the rules.   
Please understand that this may not apply to carriers

who are on restricted sick leave or carriers who demon-
strate misuse of sick leave privileges. If you are issued a re-
stricted sick leave letter, it will be in your best interest to re-
quest to see your shop steward immediately. Remember if
you are placed on RSL you must provide medical docu-
mentation upon your return to work. In addition, you will
have 14 days from the date you received the RSL notice to
file a grievance.  If you don’t notify the union to investigate
and file your grievance in a timely fashion, you may be re-
quired to provide medical documentation whenever you re-
quest sick for an extended period of time. Keep in mind that
even if you think that management’s action to place you on
RSL was warranted, you should still have the union inves-
tigate the issue. Believe me, I have dealt with carriers who

Time Again…to make the right choice
By Joe Gutierrez, Branch 2902 Health Benefits Representative

.  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .

Greetings everyone, this is again
the time of year to start think-
ing of health insurance. What

health plan should I belong to or
which one is best for me and my

family?

First of all a lot of you will be ready to retire in the next
5-8 years. Hard to believe the time has come when you
are now the senior carriers when not so long ago you
were the junior carriers. 

I need to remind all of you that in order to carry the
Federal Employees Health Benefits Plan (FEHBP) pro-
gram into retirement you must have one of their insurance
plans for 5 years prior to retirement. It does not matter
which plan you have but hopefully it’s the NALC plan. One
important thing to remember is the union plan is good no
matter where you retire in the U.S.A. or the world for that
matter. In the months following this article, open season

for the federal plans and the affordable care plan will open
up. Please read the brochures and make a wise choice as
to which plan is best suited for you and your family, don’t
let cost be the sole determining factor. Look at the bene-
fits, co- pays and providers offered. In all these categories
the NALC health plan is the best in my opinion as this has
been my plan of choice for 35 years. I have had few prob-
lems through the years but nothing that a phone call
would not clear up and almost always in my favor. So
when its time to make a decision as to which health plan
to belong to check out the NALC health plan and find out
all the benefits that the plan has to offer. Whether you are
sick or not you can use many of the benefits the plan has
to offer. From health club discounts to smoking cessation
programs the plan far outshines all others so please give
me or Mary a call if you have any questions. You can also
speak to your Shop Stewards or call the union office for
advice. Until next time good luck and good health.

have received RSL letters and chose not to have the union
investigate management’s actions.These carriers were
going to the doctor as instructed and they were forced to
pay a lot of money out of their pockets following the RSL in-
structions.  Months went by before these carriers realized
that it was getting expensive to pay all the fees to meet the
requirement of the RSL letter when requesting sick leave.
In fact, some carriers were paying as much as $100 per
doctor’s visit, not including other fees. When the carrier(s)
finally requested the union to investigate their RSL issues,
the union discovered that some actions of management to
place the carrier(s) on RSL were procedurally defective. In
other words, not warranted.  
Even though, the union was able to get the carriers RSL

letters removed through the grievance procedure, the union
was not able to recover the money and other losses that
the carriers accrued while following the RSL instructions,
due to the fact that the carriers chose not to have the union
investigate and file a grievance in a timely manner, from the
time when they were first placed on RSL. 
In closing, please don’t let the above happen to you.

Letter Carriers have the right to use sick leave when need-
ed as long as they comply within the rules. I advise all car-
riers to use sick leave wisely.  You never know how many
sick leave hours you will need for an illness or injury, so try
to bank as much as possible. Remember whenever you
have questions about your rights being violated please re-
quest to see your shop steward immediately, don’t wait,
and don’t let your grievance go untimely!  Until next time go
Lakers!

DON’T LET THIS HAPPEN TO YOU
Continued from page 11
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Just About that Time
By Mary Stanley, Tri-Valley Branch 2902 Assistant Health Benefits Representative
.  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .

By the time this article comes out,
many of you will know that I
thought of every one of you

(non-union members included) at
the recent Convention in Philadel-

phia, PA. Our NALC Health Benefit Plan and partners
(Cigna, CVS/Caremark and OptumHealth) had booths set
up for delegates to stop by and ask questions. They actual-
ly allowed me to take a box full of sunscreen containers to
share with you all. Of course, due to TSA regulations in liq-
uid containers on air flights, I mailed the box home to our
branch. They will be available at our August branch meet-
ing.

This will be the last article before the annual Open Sea-
son (scheduled for Monday, November 10, 2014 to Mon-
day, December 8, 2014).  A question that is on many of our
minds (including myself) is how much the premiums will go
up?  So I asked. Unfortunately, the answer was that it’s up
to OPM (Office of Personnel Management). One of many
of their responsibilities, is to oversee benefits. As you well
know from my last article, the premiums will go up for 2015
according to the arbitration decisions. Current career Letter
Carriers hired before 1/12/13 will pay 23%, while the em-
ployer pays 77% in 2015. Career Letter Carriers hired after
1/12/13 will pay 23%, while the employer pays 77%. (See
Mail Bag News March – April 2013, page 2 under Health
Benefits). CCA’s please refer to the NALC HBP website for
your rates and benefits (http://www.nalchbp.org/high-op-
tion-plan/plans-and-benefits/rates). Health Benefits Pack-
ets (2014) are still available at the union hall that contains
information for CCA’s. The new 2015 Health Benefits Pack-
ets are not available until OPM allows its release to the var-
ious health agencies (which will be sometime in Novem-
ber). I will get the NALC HBP packets to you as soon as I
can get them.  

For those members who are not part of the family of the
NALC Health Benefit Plan, I’d like to share with you their
Mission and History. In 1950, NALC established its own in-
dependent health benefits plan. At that time two employees
managed 4,116 members in the new health plan. Within
five years or so, membership grew to 30,000 members with
26 employees managing the plan. In the early 1960’s, when
the NALC HBP was included in the FEHBP, membership
grew to over 100,000. Membership was opened to all Fed-
eral Employees (not just carriers). By 1990, membership
grew to 220,000. The NALC HBP aspires to provide quali-
ty medical care so that federal employees are willing to pay
the union dues membership into the NALC in order to be-
come members of our health plan. In 2014, two new op-

tions were offered (CDHP: Consumer Driven Health Plan
and the Value Option Plan).  

NALC HBP’s Mission is to provide its members acces-
sibility to quality medical care as well as maintaining a com-
prehensive benefit package plan with affordable premiums.
The NALC Health Benefit Plan is Union Owned; Union Op-
erated; and is a Not-for-Profit Plan.  If “You Add it Up”, you
get Quality + Affordability + 60 years plus of service =
NALC Health Benefit Plan.

So what are you waiting for?!? Go Ahead and Give Us
a Try! What do you have to lose? OPPS!!! Did I say lose?
Actually, many of you will see and feel (in your pocket) the
savings you will experience when you join our family.

Wishing you all a Safe and Healthy Labor Day and
Happy Haunts!

Mailbag Sep-Oct 2014__  9/2/2014  11:43 AM  Page 13



14

By Fred Shaw, Retiree

A Retirees Look at the NALC Convention

Brother and sister retirees
and those getting ready to
step into the "Golden Years"-

Whether we like it or not our
CSRS or FERS retirements are
inextricably tied to us staying in-
formed and involved.

If certain House Resolutions
had cleared the Senate, eligible
CSRS employees would have

been paying 12% versus 7% for retirement. And the
USPS share would have dropped from 7% to 2%. Basi-
cally a 5% pay cut. Our NALC lobbyists saved us from
that. But continued wrangling in the House and Senate
(thank Issa and Coburn, et.al.) has FERS employees
hoping to keep the TSP 5% match from the USPS in-
tact. The Coburn/Chambliss bill (S644) called the Pub-
lic-Private Employee Retirement Parity Act could gut
the USPS 5% match and eliminate a major benefit of
the Thrift Savings Plan.

Another push to lessen FERS retirement is a sug-
gestion to change the baseline from high 3 to high 5
year average when computing your retirement. Hopeful-
ly this will die in committee as so many of our foe's res-
olutions do for lack of support. It could cost a retiree up
to $100 a month.

Currently all career carriers bring their and their
spouses health benefits into retirement with them. But if
a carrier does not pay the spousal annuity then upon
his/her death federal health benefits cease for the sur-
viving spouse. If you are a CSRS retiree you are al-
lowed to designate less than 55% spousal annuity but
for my mind it's worth paying the full amount as it will still
only be around $1300 dollars after deductions. And due
to Reagan's Windfall/Offset law the survivors Social Se-
curity could be impacted. And speaking of that onerous
law it would appear to be a dead issue to fix for the fore-
seeable future.

As far as COLA's, CSRS retirees can expect them to
take effect the first December after retirement with the
first one being pro-rated. For FERS employees your re-
tirement COLA doesn't apply until the December after
age 62 (except in the case of disability). Fortunately the
current Federal Budget eliminated a COLA based on a
reduced Consumer Price Index.

Remember that your unused sick leave can be ap-
plied towards your total work time but cannot help you
reach retirement eligibility. Our local Vice President Ray
Hill has done an excellent job of ball-parking FERS re-
tirement pay in his last article for the Mail Bag News but
get on the NALC Legislative Website because House
and Senate Resolutions are always being introduced
that can change the rules. And while it's less volatile,
CSRS retirement rules are always prey to a conserva-
tive Congress.

When the USPS offers retirement counseling or in-
formation take advantage of it. There can be many great
"Golden Years" if you do.

REMEMBERING THE GREAT
STRIKE

As a member of the dwindling group of union dele-
gates involved in the great Postal Strike of 1970, I was
asked to participate in an audio/video session with a
history professor from Duke University.  Strikers from all
parts of the country reminisced on where we were in our
personal and professional lives. The audio/video tapes
will be edited down to a presentation that will become
part of the U.S. Postal Museum. With all of my contem-
poraries there seemed to be two common threads. We
were all frustrated enough to sacrifice our jobs and pos-
sible freedom to attain the respect and pay we de-
served, and 100% of our supervisors were on our side-
there’s a switch.  The professor took all of our contact in-
formation so when I hear more about the end product so
will you.
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Treasurer's Report - 7/11/14 to 8/18/14
By Daniel Gorman, Branch 2902 Treasurer/Financial Secretary

.  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .

Pictured above is Tri-Valley Branch 2902 Recreation Direc-
tor, Paulette Dyer as she accepts her 30 year union pin.
Thanks for all your support and congratulations.

Pictured above is (L-R) Canoga Park Shop Steward,
Ernesto Espinosa, Branch 2902 Senior VP Paul Drap-
kin, Congressman Brad Sherman, Canoga Park Branch
4006 President Jill Lemons and Branch 2902 Political
Liaison David Hyman at a recent fundraiser for the
congressman's upcoming reelection campaign.

ATTENTION ALL NORTH HOLLYWOOD CARRIERS
In the past week I have received several questions about the grievances that were filed in 2012 challenging the detailing of clerks to perform

carrier craft work in the North Hollywood Installation. The questions have all been related to the monetary payouts that were received by some
North Hollywood carriers but were not received by others. These questions came up after I had written my article and this issue of the Mail Bag
News had already been sent to the printer.  Otherwise I would have dedicated my article in this issue to that topic. In the next issue of the Mail
Bag News I will give an in-depth explanation of the background leading to the grievances and do my best to explain why some carriers were
paid while others were not. The following is a brief explanation of what we, as a Union, did when the clerks were detailed to work in our craft. 
Branch 2902 filed grievances in all of the zones where the clerks were detailed to do carrier craft work. We processed the grievances and

they were eventually appealed to Arbitration by our National Business Agent’s office. The grievances were recently settled at the Pre-Arbitra-
tion stage of the grievance procedure and payouts were made to several North Hollywood carriers. These grievances were not resolved local-
ly but were resolved by Arbitration Advocates in another region of the country.
The decision of who got paid, how much they were paid and who did not get paid was made by the Advocates that resolved the grievances

and Branch 2902 did not make the decision of who would or would not get paid. I have notified our National Business Agent’s Office that I would
like to get the contact information of the NALC Advocate that resolved the grievances so that I can discuss the payouts with them and find out
exactly how they determined who to pay and who not to pay. Then I will provide all of the information that I received in my article in the next
issue so that everyone will understand how and why the grievance payouts were determined. 
I must say that it bothers me to hear all the grumbling about the payouts and how Branch 2902 or the NALC failed because he or she was

paid and he or she was not paid. I get it, we all want a share of the pie, but in this case Branch 2902 did not get to cut up the pie. Stay tuned
for the next issue and I will explain, in-depth, all about these grievances and how they were finally resolved.-Ray Hill

Mailbag Sep-Oct 2014__  9/2/2014  11:43 AM  Page 15



16

Union Meeting
June 17, 2014 - Chatsworth
By Susan Degenhardt, Tri-Valley Branch 2902 Recording Secretary

.  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .

President Salazar called the
meeting to order at 7:08PM.
Bob Golden led the pledge of al-

legiance. Roll call of officers was taken. Asking to be ex-
cused from the meeting were: Steve Dickerson, Sal Lopez,
Laura Rowe and Johnny Boyd. Fred Shaw makes a motion
to excuse these members, S/C.

President Salazar introduces Tim Maynard, President
SFV-APWU.

Members review the minutes from the previous meeting
on May 20. Fred Shaw makes a motion to adopt the min-
utes as printed, S/C.

ANNOUNCEMENTS
President Salazar asks for a moment of silence for the

passing of Brother Bill Yadon from San Fernando.

There will be a delegate’s meeting on Tuesday, July 1 at
6:30PM.

COMMUNICATIONS
APWU President, Tim Maynard speaks to the members

about an upcoming protest rally against Staples for using
their employees to do postal work. The rally is to be held on
July 12, at 1:00pm at the Staples store on Sepulveda Blvd.
He asks that all available members help by turning out for
the rally. All attendees will receive a T-shirt.

There is a letter writing campaign to protest the parole
of a killer who killed a letter carrier while she was on duty.
Info is in tonight’s handout.

President Salazar announces winners of the Saxsen-
meier scholarships. No one from our branch won this year.

OIG report about the LLV’S is shared with the mem-
bers. They have outlived their expected life and are falling
apart.

President Salazar discusses the Issa bill, HR4670, the
Highway Funding bill, Amazon drones, and the latest video
from PMG Donohoe. A new DOIS program that figures in
SPR’s and parcels is discussed. Earlier start times and new
scanners are discussed.

COMMITTEES
MDA- Sandy Gaunce reminds members that the annu-

al Bow-a-thon is scheduled for the 1st Sunday in Novem-
ber. We want to get teams of 4 people together. Start mak-
ing plans now.

Recreation- Paulette Dyer speaks to members about
the tall ships event at the LA waterfront, and she donates
prizes for the raffle.

COLCPE- Ernestine Hernandez reminds members that
this fund helps to elect representatives who are friendly to
letter carrier causes.  The money helps to support their
campaigns. We must support the people who support us.
She reminds active carriers that they will need to do their
new PIN numbers for Lite Blue in order to make changes in
allotments online.

Retirees- Bev Sucich reminds retirees that June and
July luncheons are cancelled. The next luncheon will be
August 21 at the Hometown Buffet in Canoga Park.

Health Benefits- Mary Stanley reminds the members
how to stay healthy in the heat and avoid heat exhaustion.
She also reminds members that Open Season is only 5
months away and health premiums will probably rise, so re-
view your current plan and compare to the NALC plan.

Legislative- David Hyman speaks about labor endorsed
candidates. He reminds members to re-register to vote if
they have moved since the last election.

MBA- Chris Alessi discussed the Independence plan
with the members. It is a whole life plan with a one time
payment, an immediate cash value, a low interest loan
availability, settlement options and possible dividends. Pre-
miums are based on age.

UNFINISHED BUSINESS- None
NEW BUSINESS- None

GOOD OF THE ASSOCIATION
Brother Robert Ortega of Oxnard is presented with his

25 year membership pin, and Daniel Perez of Oxnard is
presented with a retirement watch. 

Members review the light duty provisions in Article 13.

Members review the Treasurer’s report. Ernestine Her-
nandez makes a motion to approve the report as written,
S/C.

Two bills were approved by the trustees. $2.03 for Lori
Stewart for postage, and $11.40 for Ernestine Hernandez
for postage. Fred Shaw makes a motion to pay the bills,
S/C. 

Ernestine Hernandez makes a motion to adjourn (in
memory of Marva Golden), S/C.

Ray Hill won the 50/50 drawing, and Valentina Aparicio,
Leah St.John, Mary Stanley, Daniel Perez, Joe Aguilar, An-
nette Oerlemans and Robbie Elsaleh won door prizes. The
membership drawing was worth $2623.50, and could have
been won by Kin Eng of Northridge if he had been present
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RETIREES LUNCH
RAFFLE AT 12:30

Where: Sea Horse Buffet
2022 First Street
Simi Valley

When: Thursday,
September 18, 2014

Time: 11:00am to 1:00pm

Where: Hometown Buffet
Fallbrook Mall
6633 Fallbrook Ave.
West Hills

When: Thursday,
October 16, 2014

Time: 11:00am to 1:00pm

s y p

The AIDS walk 
Los Angeles 
is coming up  

Sunday, October 12, 2014.

The USPS is a Corporate sponsor and 
encourages all members to participate by ei-

ther walking or sponsoring 
someone on the 10 Kilometer walk! 

In Hollywood starting at 10 a.m.

David Hyman of North Hills 
(818) 893-8613 will be walking in case you’d

like to sponsor a Branch 2902 member.

For walk forms or more info call 
(213) 201-WALK or visit their web site at

www.aidswalk.net
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Canoga Park, CA 
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NALC BRANCH 2902
21540 PRAIRIE STREET, #C
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br2902@sbcglobal.net
www.nalcbranch2902.org

Address Service Requested

SEP   2 Executive Board Meeting 6pm
Executive Council Meeting 7pm

SEP 16 Regular Branch Meeting 7pm
Union Hall-Chatsworth
Dinner served 

SEP   18 Retiree Lunch 11:00am
Sea Horse Buffet-Simi Valley

OCT   7 Executive Board Meeting 6pm
Executive Council Meeting 7pm

OCT   13 Columbus Day-Holiday

OCT 16 Retiree Lunch 11:00am
Hometown Buffet-West Hills

OCT   21 Regular Branch Meeting 7pm
Union Hall-Chatsworth
Snacks served

OCT   31 Halloween

NOV 2 Daylight Savings Time ends

NOV   4 Executive Board Meeting 6pm
Executive Council Meeting 7pm

BEV SUCICH
Will be serving 

DINNER
At the September
Union Meeting

DINNER starts at 6pm
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continued on page 3

As I am writing this article, it’s
about 3½ weeks before the
fall mid-term elections and
many of the nation’s most im-

portant Senate and Congressional
races are very close and will de-

pend on voter turnout. Typically, in non-presidential elec-
tions, Republicans have the upper hand, which could be
a problem in some of the Senate races. If the Democrats
lose the Senate, the NALC and the other Postal Unions
will have a very steep hill to climb in passing any kind of
meaningful Postal legislation.

One good thing that will come out of the mid-term
elections is that Darrell Issa (R-CA) is at the end of his 6
year term as the Chairman of the House Oversight and
Government Reform Committee. However, the bad news
is that he will probably be replaced with another right-
winger who is just as bad. We are not just fighting ene-
mies in the house; we are also fighting some mis-guided
Democrats in the Senate such as Senator Carper (D-DE)
who teamed up with Senator Coburn (R-OK) to co-spon-
sor a very damaging Postal reform bill. Our NALC leader-
ship recently met with Senator Carper and other Senators
and the meeting didn’t go to well. Senator Carper wanted
the NALC and the other members of the postal coalitions
to get on board with his bill to close 82 plants and cut
back to 5-day delivery. The NALC came back with the re-
sponse that “. . . no bill is better than your bill . . .”, which
sent Carper ballistic! Brothers and Sisters, there is a war
in the halls of Congress just look at the language in some
of the bills put forward; no healthcare or reductions in
healthcare coverage, reductions or hits to retirement, get-
ting rid of 6-day delivery, getting rid of door to door deliv-
ery, cutting back on delivery standards, closing plants and
post offices, and trying to limit or hamper collective bar-
gaining, etc. Brothers and Sisters, we have to be alert and
pay attention to politics, especially Postal politics or we
will just up end up hoping for the best, which is not a good
strategy.

Conversions
The last numbers I received on conversions was about

10,000 City Carrier Assistants (CCA’s) being converted to
full-time regular nationwide. Currently, on a national level,
we are down to about 2,000 Part-time Flexible carriers
(PTF’s) and most of the PTF’s are in the western part of
the United States. More regulars mean more CCA’s. Cur-
rently, on e-Reassign, there about 4,000 more Full-time
Opportunities for PTF’s and CCA’s to be converted to reg-
ular status. Per the Das Award, by May of 2016, every
PTF will have been given the opportunity to convert to
regular status. 

At the beginning of October, we discovered that Man-
agement in the Sierra Coastal District improperly posted
a number of Full-time Opportunities in e-reassign. I say
improper, because we still had PTF’s in the offices. What
should have happened is that Management should have

promoted the PTF’s in the office to regular full-time status
first. Any remaining Full-time Opportunities should have
been posted on e-Reassign for other PTF’s to be convert-
ed. Once these PTF’s are exhausted and transfer re-
quests are filled per the established ratios, then CCAs will
be promoted by their relative seniority in the offices. So,
those of you who are still PTF’s, your opportunity to con-
vert to full-time regular is coming quickly.

Scanners
Here is the latest I have on the scanners. The first

75,000 have been shipped out. Per the Management
Handbook M-41 at section 261.11, the scanner is not an
accountable item.
261.1 Acquiring Accountable Items
261.11 Accountable items are keys, postage due, cus-
toms duty, and special services mail.

A customer is able to sign on the screen, but this func-
tion is still a test, because Management has not figured
out how to clear an accountable item without of PS Form
3849.The scanner has a camera and a microphone. Car-
riers are concerned that they may be recorded. These
features are supposed to be disabled. But, if the functions
are live, they are to be disabled.There is a built in GPS
feature that works just like the cell phone. There are other
tracking features capable for future use, but these fea-
tures are not currently active.

CDRAAP
Here we go again with another route adjustment

process (rap). This process is called City Delivery Route
Alternative Adjustment Process 2014-2015 (CDRAAP).
Yes, I know how it reads if you drop the letter D, however,
we will try to make this process work better than the ones
that proceeded it. I’ve had complaints from carriers that
didn’t like the previous raps. When those processes ex-
pired, Management reverted to 6-day counts and I heard
carriers grumble about about having to be counted for 6-
days, and why we couldn’t do the Joint Route Adjustment
Process (JRAP) instead of being counted. So, here we go
again, but this time it’s a more improved version.  

While I haven’t studied the agreement in depth yet,
what I do know is that there is no unilateral adjustment,
there is language for the use of replacement carriers, and
there is a review process 30-75 days following implemen-
tation, if there is a problem. In the past, we didn’t have too
many problems with the evaluations, but we got screwed
on the adjustments. This time more than ever were aim-
ing for honest and fair adjustments.

USPS Now Delivers
Groceries & Water

Amazon Fresh is a new delivery service where the
Postal Service delivers groceries for Amazon. In this serv-
ice, a customer orders at night (no later than 10:00 p.m.)
for delivery the next morning. You can purchase a variety

Hope for the Best
By Frank Salazar, President

.  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .
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of foods such as meats, vegetables, fruits, milk, eggs,
bread etc. The items are shipped in insulated uniform
containers, which are given a number but no address. The
numbers are sequenced and placed on a manifest. The
carriers are to grab the container and drop. Delivery is be-
tween 3:00 a.m.-7:00 a.m. The biggest safety issue has
been raccoons. Once the containers have been dropped,
raccoons are getting into them and eating the contents. 

Test Site: San Francisco, CA
7 CCA’s are scheduled per night to deliver Amazon

Fresh containers, which are called totes. The CCAs start
at 2 a.m. and work until 8 a.m. The average delivery is 15
containers per route. LLVs are utilized for delivery and
special jackets are worn by the CCAs that are highly re-
flective with special lighting that can be attached. Scan-
ners and i-phones give directions. Customers can give in-
structions as to where they want the totes delivered (i.e.
porch, side of house, garage, etc.). The average amount
of totes per delivery is 3. The carrier doesn’t carry more
than 2 totes at a time. As containers are scanned, the
scans show up on a lap top monitored by an Amazon
technician. The CCA’s stated that they like delivering
Amazon Fresh containers. This business is growing and
will continue to grow as long as we deliver the service the
customers want.

Test Site: Manhattan, NY 
Letter Carriers are delivering cases of water. The

water is delivered directly to the Post Office, and stored at
the Post Office. The water never sees a plant. The carrier
receives a print out on how many cases to take out and
where. On the way out, the Carrier stops and picks up the
cases of water that need to be delivered.

Currently, Sunday Amazon has been expanded to
7,000 zip codes nationwide. Management expects to see
a 20-25% higher volume at peak season. Management
will start mixing priority parcels into Amazon deliveries on
Sundays starting soon. Amazon has also installed parcel
lockers in businesses and business areas. The Postal
Service is delivering Amazon parcels to these parcel lock-
ers, while the carrier is out on the route. Customers can
have access to these lockers with a key code to retrieve
their items on the way home or at another convenient lo-
cation other than home. 

Peak Season
Recently, EVP Ray Hill and I attended a District Meet-

ing about the Peak Mailing Season. USPS upper level
managers are paranoid about UPS and FEDX dumping
parcels on us at the last minute and hurting our brand.
The District is banking on receiving at least 236,074 pack-
ages a day or 1 package for every 10 houses. Manage-
ment expects to receive package growth of about 15% to
17% over average (but plans to prepare for 30%-35%).
This equates to an extra 80 packages more a day or an
extra hamper. 

District Management is currently hiring Postal Support
Employees (PSE’s) to the caps. They also plan to open
post offices earlier and to get carriers to leave on time.
Management also plans to use CCA’s to throw packages,
if no other clerks are available. Amazon, who has a large
warehouse(s) in Ontario, CA wants Post offices open 24

3

HOPE FOR THE BEST
Continued from page 2

hours a day. Management is starting to solicit retired car-
riers as holiday CCA’s for the period of 12/6/14-1/2/15,
but have only received  one reply to date. When asked
about vehicles, Management stated that the Postal Serv-
ice is committed to spending $100 million for new vehi-
cles. In the meantime, our District plans to lease cargo
vans to make up for a lack of vehicles. The vans will have
side doors.

Another District change for the peak season will be a
lack of consolidated hubs for Sunday Amazon delivery. In-
stead, parcels will be delivered straight to the appropriate
Post office. This will probably occur mid-November
through December. Also, beginning in November, Ama-
zon Fresh will come to our District.

As you can already see, this is going to be a very
tough holiday season. Management is hiring CCA’s and
PSE’s late in the game, there is a lack of vehicles, and
carriers are retiring at a faster pace. If this isn’t bad
enough, the District is only retaining 40% of its CCA’s;
that means 60 out of every 100 CCA’s hired are quitting
or getting fired. In the meantime, we will hope for the best
and try to get through this season in a healthier and
wealthier manner. Despite all the volume, the weather, the
darkness, and lack of Management cooperation on the
workroom floor, we will persevere. To all our membership,
friends, and families have a great and safe holiday sea-
son. All for now back in two.

ROBERT “BOB” SCHULTZ
Father of Letter Carrier - Moorpark, CA

Featuring Weinbrenner, Rocky and New Balance Shoes

Serving the San Fernando Valley and Ventura County
3324 FAXTON COURT•SIMI VALLEY, CA 93063

PHONE: 805-526-4972

Pictured above is newly “released” Chatsworth carrier
Louie Garcia as he finds his newfound freedom from the
P.O. Good luck in retirement Louie.
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2015 Carl J. Saxsenmeier 
Scholarship Program 

 
The California State Association of Letter Carriers (CSALC) is now accepting applications for the 2015 
Carl J. Saxsenmeier Scholarship Program. All applications must be received by the Scholarship Chair 
by January 2, 2015. The Chair will send scholarship packets to all applicants by the end of January 
2015.  The scholarships are available to the dependent children or grandchildren of members of NALC 
Branches within the State of California who have not served in a supervisory capacity in the previous 
two (2) years from the date of 2014 award announcement.  Applicant’s parent / grandparent must be 
a member in good standing of the NALC for at least one year prior to applying.  Applicant must be a 
high school senior when applying.  Saxsenmeier Scholarship awards are issued in the year of 
graduation and are not renewable. 

 
Jeff Parr 

Saxsenmeier Scholarship Chair 
1177 Levine Dr-Santa Rosa, Ca 95401 

707-523-1818 
 

Saxsenmeier Scholarship Application 
(Please Print) 

 
 
Student’s Name____________________________________________________________________ 
 
NALC Member’s Name______________________________________________________________ 
 
Home Address______________________________________________________________________ 
 
City / State / Zip_____________________________________________________________________ 
 
Home Telephone____________________________________________________________________ 
 
Cell / Fax___________________________________________________________________________ 
 
Email Address_______________________________________________________________________ 
 
Applicant’s Signature_________________________________________________________________ 
 
NALC Member Signature_____________________________ Relationship to Applicant____________ 
 
Local NALC Branch Officer Signature required for verification of member in good standing: 
 
NALC Branch Officer Signature____________________________________ Title__________________ 
 
Branch Officer Printed Name &Branch 
Number__________________________________________________ 
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Show Me the Money
By Ray Hill, Executive Vice President

.  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .

On page 15 of the September /
October 2014 issue of the
Mail Bag News, there was an
item printed at the bottom of

the page that was titled, “Attention
All North Hollywood Carriers”. In

that item, I wrote that I had been receiving questions
about the grievances that Branch 2902 filed in 2012 chal-
lenging North Hollywood Management using clerks to
perform Letter Carrier (LC) Craft work in the North Holly-
wood Installation. I also wrote that the questions I was re-
ceiving were all related to the monetary payments that
were received by some North Hollywood carriers but were
not received by others and that in this issue of the Mail
Bag News I was going to give you an explanation of the
grievances and try to explain why some of you were paid
and some of you were not paid as part of the grievance
resolutions. So, as promised, this article will be dedicated
to that topic. My apologies to those of you that are not
from North Hollywood and are therefore probably not in-
terested in this lengthy article, but it is an article that I felt
must be written due to the inquiries we have received. 

Grievances were filed
by Zip Code Unit (Zone)

Starting in January of 2012 and continuing through
September of 2012, North Hollywood Management uti-
lized 5 different clerks to work in the LC Craft for varying
amounts of time in 5 of the 6 North Hollywood Zip Code
Units or Zones. Branch 2902 filed grievances in each of
the zones where the violations occurred. Each grievance
was specific to the zone where the violation occurred and
the remedies requested by the Union varied by zone be-
cause the amount of time the clerks worked in the LC
Craft also varied by zone.
The breakdown is as follows:
91601 Zone (Chandler Station) - a clerk was utilized to
work in the LC Craft from 5/19/2012 through 6/11/2012.
91602 Zone (Chandler Station) - a clerk was utilized to
work in the LC Craft from 6/11/2012 through 07/13/2012.
91604 Zone (Studio City Station) - a clerk was utilized to
work in the LC Craft from 1/19/2012 through 5/17/2012.
91606 Zone (Laurel Canyon Carrier Annex or LCCA) - a
clerk was utilized to work in the LC Craft from 1/25/2012
through 4/28/2012.
91606 Zone (Laurel Canyon Carrier Annex or LCCA) - an-
other clerk was utilized to work in the LC Craft from
1/25/2012 through 2/06/2012.
91607 Zone (Valley Village Station) a clerk was utilized to
work in the LC Craft from 7/16/2012 through 8/10/2012.
91607 Zone (Valley Village Station) - another clerk was
utilized to work in the LC Craft from 7/30/2012 through
9/10/2012.

There were no violations in the 91605 zone of North
Hollywood since Management never utilized any clerks to
perform LC Craft work in that zone. 

It began in Studio City
Starting on January 12, 2012, Management detailed a

North Hollywood clerk to perform work in our craft at the
Studio City office (the 91604 zone). Our steward for the
Studio City office, Greg Gaddis, conducted an investiga-
tion and filed our first grievance challenging Manage-
ment’s actions. Management worked this particular clerk
in our craft at the Studio City office from January 12, 2012
through May 17, 2012 and Greg filed several grievances
on the issue throughout that time period. After Greg met
on the grievances at the Informal A Level of the grievance
procedure, he appealed them to the Formal A level and I
met with Management on the grievances at the Formal A
level.  When I met with Management on the grievances
they tried to argue that they needed to provide work for
this particular clerk and alleged that there was no work for
him to perform in the clerk craft, thereby justifying their
action of detailing him to work in the LC Craft. They also
argued that the LC Craft was experiencing a very heavy
workload so the National Agreement supported their ac-
tions and that they were in compliance with Article 7.2.B
and 7.2.C of our National Agreement, which I will discuss
briefly now. 
The Relevant Contractual Provisions
There are provisions in our National Agreement that

allow Management, in very limited and specific cir-
cumstances, to work employees across craft lines like
they did when the clerks in question performed work in
the LC craft.

Articles 7.2.B and 7.2.C of our National Agreement
read as follows: 

B. In the event of insufficient work on any particular
day or days in a full-time or part-time employee’s own
scheduled assignment, management may assign the em-
ployee to any available work in the same wage level for
which the employee is qualified, consistent with the em-
ployee’s knowledge and experience, in order to maintain
the number of work hours of the employee’s basic work
schedule.
7.2. C. During exceptionally heavy workload periods

for one occupational group, employees in an occupation-
al group experiencing a light workload period may be as-
signed to work in the same wage level, commensurate
with their capabilities, to the heavy workload area for such
time as management determines necessary.

So, to put it in the proverbial nutshell, there are 2 cir-
cumstances that allow USPS Management to work em-
ployees across craft lines:

1. If there is insufficient work for an employee to per-
form in their craft on a particular day, or

2. If there is an exceptionally heavy workload period in
one craft and another craft is experiencing a light work-
load period.

When North Hollywood Management detailed the
clerk to perform Letter Carrier Craft work at the Studio

continued on page 6
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City Station in North Hollywood, they alleged that these
provisions of our National Agreement applied and there-
by justified their actions. That was Management’s main ar-
gument in all of the grievances that were filed by the
Union challenging the clerk details to the LC Craft. The
Union disagreed and argued that neither of these 2 cir-
cumstances applied and that Management made no real
effort to find work for these clerks in the clerk craft but in-
stead chose to hit the easy button and detailed them to
perform LC craft work. My personal opinion at the time
was that local Management was being pressured to re-
duce their Function 4 (Clerk Craft) spending and they
thought they could get away with working these clerks in
the LC Craft (Function 2), where they are allowed a more
generous budget. Once again, Management made a fool-
ish decision that would cost them dearly in grievance pay-
outs once the dust was settled.
Burden of Proof was on the Union
These were contractual grievances so the burden of

proof was on the Union to successfully demonstrate a vi-
olation of our National Agreement. In order to do so, we
started by documenting the fact that there was not really
an exceptionally heavy workload period being experi-
enced in the LC Craft. By demonstrating that there was
not an exceptionally heavy period being experienced in
our craft we would be able to rip to shreds Management’s
argument that Article 7.2.C of our National Agreement ap-
plied. Steward Greg Gaddis did an excellent job compiling
documents for the grievances and the completed griev-
ance files were quite bulky.

In order to prove that we were not experiencing an ex-
ceptionally heavy workload period in the LC Craft, it was
necessary to include the clock rings of our Overtime De-
sired List (ODL) carriers, our Part Time Flexible (PTF)
carriers and our Transitional Employees (TE’s) in the
grievance files.

After checking the clock rings and the hours worked by
our ODL, PTF and TE Carriers and checking the clock
rings and hours worked by the clerk in the LC Craft, Stew-
ard Gaddis then painstakingly compiled charts that docu-
mented the hours worked by the clerk in our craft. These
charts also listed which carriers were available to perform
the work that was instead performed by the clerk for the
entire time period that the clerk worked in the Studio City
office. This was a time consuming and tedious process
that provided an exact breakdown showing which Letter
Carrier was available to do the work and who we felt
should be paid for each and every hour that the clerk per-
formed LC Craft work. These carriers included ODL carri-
ers, PTF’s and TE’s.

Steward Gaddis also handled the grievances filed at
the Chandler Station for the 91601 and 91602 zones and
he did the exact same thing with those grievances, giving
a day by day breakdown of which ODL, PTF or TE Carri-
er should have done the work the clerk did and who
should get paid.

Our Steward that handled the grievances in the 91606
and 91607 zones, Steve Leyton, also followed the same
formula used by Greg Gaddis, and Steve gave day by day
breakdowns of which ODL, PTF and TE Letter Carriers
should be paid for the work that was performed by the
clerks in those zones. Remember, as I wrote above, each
grievance was specific to the zone where the violation oc-

curred and the settlements varied depending on how long
the clerks performed LC Craft work in each particular
zone.

Management hired PSE Clerks
During the time period involved in these grievances,

Management shot themselves in the foot (surprise, sur-
prise!) by hiring 2 PSE clerks to work in North Hollywood.
This effectively negated Management’s bogus Article
7.2.B argument as well as their bogus Article 7.2.C argu-
ment and truly solidified the Union’s position and virtually
guaranteed that we would win the grievances.  How could
Management say that there was insufficient work for
these clerks in the clerk craft or that the clerk craft was ex-
periencing a light workload period if they needed to hire 2
PSE Clerks to perform clerk work in North Hollywood?
Couldn’t the clerks that were working in our craft perform
the work being done by the PSE Clerks Management
hired in North Hollywood? Of course they could have
done that work. 

Grievances settled at
Pre-Arbitration Level

Management would not settle the grievances at the
Formal A level so they were sent to Step B. The Step B
Team did not settle the grievances so they were appealed
to Arbitration by our National Business Agent (NBA). The
grievances were ultimately settled at the Pre-Arbitration
Level of the grievance procedure by 3 different Arbitration
Advocates. All of the grievance settlements involved mon-
etary payouts, which brings me back to the reason I am
writing this article in the first place. I know that several
North Hollywood carriers are upset that they were not in-
cluded in the grievance payouts and I understand why
some of you are upset, especially those of you on the
ODL that were not paid. I wish I could give you a totally
acceptable reason why he or she was paid and he or she
was not, but I cannot do so.

When 2 of the grievances were settled by Arbitration
Advocates working outside our region, I was unaware that
the USPS Advocate had actually made the grievance
payouts to the employees. I received a call from a carrier
who was asking me why another carrier had received a
$1000.00 grievance payout. I mistakenly told this carrier
that no one had received any payouts and told him that
someone was telling him something that was not true.  It
turned out that I was wrong and not speaking the truth be-
cause I did not know that the payouts had been made. I
talked to Steward Louie Rodriquez and he told me that he
had seen a couple of carrier’s pay stubs and that they had
in fact already received the payouts. 

I have since spoken to the carrier that I gave bad infor-
mation to and apologized for telling him no one had re-
ceived any payouts when in fact they had. I had never
seen any Pre-Arbitration Settlements in the past where
the USPS Advocate made the grievance payouts; it was
always up to the local office to follow through and pay the
carriers.

Why were the
Transitional Employees paid?

Some of our current CCA carriers who were Transi-
tional Employees (TE’s) in 2012 received grievance pay-
outs and this also upset some of you, especially since a

SHOW ME THE MONEY
Continued from page 5

continued on page 8
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Talking out of Both Sides
of their Mouth

By Paul Drapkin, Senior Vice President
.  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .

Management continues to
make it almost impossible
for us the have real respect
for them. In the FY Quarter 3

Results of the VOE scores that were sent out to Sierra
Coastal District employees, the Manager of Human Re-
sources states that “We depend upon your good ideas
and honest feedback, to help shape the Postal Service’s
future. Use the VOE survey as your tool to communicate
your ideas and feedback.” 

Once again management takes what would be consid-
ered dismal results in any other forum and attempts to
spin the numbers to reflect “significant improvement”.
Yeah, right, whatever! It is impossible to take them seri-
ously when they can not even get the questionnaires to us
in a timely manner. 

On August 16, 2014 I was handed my VOE question-
naire and asked to complete it. Much to my surprise,
clearly stated in bold type on the questionnaire was the
wording that the questionnaire must be returned to and in
the hands of  the survey company by no later than August
16, 2014. Really? You hand me the VOE questionnaire on
the date that it must be in the hands of the independent
survey company, ask me to fill it out and yet tell me in the
Memorandum for all employees dated July 22, 2014 how
important it is for us to participate in the survey. Exactly
how dumb do you think that I am? Clearly they think that
we are really dumb because when I showed the discon-
certing problem to my Postmaster he dismissed the date
as being insignificant and merely a suggestion rather than
a requirement. Man, these people can talk out of both
sides of their mouth with ease and not seem to have any
shame about it. When I had an opportunity to show the
problem to the MPOO, he said he would look into it and
get back to me. As I write this article it is early October
and I have not heard back. Shocker!

CONSTERNATION AMONG
THE RANKS

I am well aware of the frustration felt in Woodland Hills
when recently it appeared that management went out of
their way to sweep under the rug what allegedly appeared
to be blatant highly improper activity of a 204b/supervisor.
Especially when there were two witnesses who were will-
ing to put their careers on the line by writing statements
to what they witnessed. It was abundantly clear that man-
agement went out of their way to protect “one of their
own” by contaminating the investigation so much so that
even when the OIG’s office was finally called, they did not
even want to get involved in the situation. It truly was a
miscarriage of justice to witness what in any other case
would have resulted in some sort of discipline had it not
been a member of the management team. However,
please keep in mind that the union has no control over
who gets disciplined. That is completely management’s
job. When you ask us “what is the union going to do about
this”, the only way I can respond is that it is manage-
ment’s decision on who to discipline. Working at the
Postal Service is not a democracy where each of us gets

a vote on the outcome of each event that takes place.
While management attempts to encourage us to be vigi-
lant, clearly that is only meant if we are willing to rat out
one of our fellow craft employees. Apparently if it is one of
the management team members…we should have a blind
eye! I can only hope that this unfortunate incidence will
not discourage those of you from coming forward to the
union when it is appropriate to do so. This continued talk-
ing out of both sides of their mouth on the part of man-
agement only continues to cause consternation among
the ranks and contributes to the continuing air of distrust
between management and craft. And they wonder why
their VOE scores in the trust category continuously rank
so low.

UPDATE YOUR RECORDS
Recently in Woodland Hills we had brand new CCA

Carrier suddenly pass away while delivering mail. Yes it
was very warm that day but not exceedingly hot as we
usually have during the summer months here in the San
Fernando Valley. No, this was just an unfortunate, unfore-
seen circumstance of genetics catching up with a young
man who was clearly unaware of his medical condition.
We mourn for his sudden untimely passing. I have to
admit that I really did not know Kisung Chun at all. He was
brand new to the Postal Service and as is the case in a
large office such as ours we rarely have time to get to
know new employees. Especially given the record of CCA
retention that the Postal Service has faced with new
CCA’s recently.

One of the issues that did come to light as a result of
Kisung’s passing was how important it is to keep our per-
sonal information up to date with our employer. A large
percentage of us change phone numbers, addresses and
e-mail addresses often over the years and it is easy to for-
get that we should keep our employer abreast of these
changes. When Kisung passed away the Postmaster at-
tempted to contact the family. When he went to the web
page that management has our phone number on, there
was no phone number for Kisung. This lack of information
only led to delays in contacting the family of Kisung.

In the meantime, to his credit, the Postmaster attempt-
ed to contact me to let me know what was happening. He
was unsuccessful because I also had not updated my
phone number change on LiteBlue. Luckily, through the
“network” someone was able to contact me to inform me
of what had happened asking me to call the Postmaster
right away. After all the dust had settled I had an opportu-
nity to go into LiteBlue and review my personal informa-
tion and discovered that there were other important
pieces of information that were outdated and needed to
be updated. I am aware that most of us want the Postal
Service to stay out of our personal lives as much as pos-
sible but in case of an emergency such as the one we
faced during the sudden death of Kisung I am sure that
you would want our employer to be able to contact your
family as soon as possible. When you have an opportuni-
ty, log on to LiteBlue and have a look at what is there. You
might be very surprised at what you find.

Mailbag Nov_Dec 2014__  11/13/2014  9:40 AM  Page 7



8

25 Year Membership Pins
.  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .

The following members (retired and active) are invited to the January 20, 2015 meeting at the Jon Gaunce
Union Hall to receive their 25 year membership pin. Please call to confirm your attendance at this meeting, or to
request that your pin be mailed to you.

Agoura
Elaine Pawelczyk

Chatsworth
Christine Elias
Graciela Garcia
In Pyo Hong
Minh Ky
Hugo Paredes
Jose Rodriguez

Fillmore
Deborah Hilgerman

Moorpark
Cheryl Herbig

North Hollywood
Carlito Balmonte
Rudi Bendig
Patricia Connally
Jesus DeLeon
Edward DeRueda
Antonio Escriba
Noel Garion
Daniel Garza
Patricia Hess
Gilbert Johnston
Janice Klein
Kai Lau
Eva Mazur
Stella Padilla
Vutany Phao

Loronda Reyes
Efren Saclolo
Bret Saito
Paul Santeramo
Aida Underwood

Northridge
Debra Anderson
Randy Barrientos
Pam Bolin
Ya Pao Chen
Pat Gonzales
Tom Hongskula
Steve Houghton
Min Lwin
Vincent Raygoza
David Stafford
Tim Tindell
Onofre Varela
Scott Verheim
George Vintamilla

Oxnard
Jesus F. Hernandez
Juan J. Hernandez
Nusi Hulshoff
An Fu Wang
Anthony Wrecenyar

Pacoima
Michael Calima
Art Hernandez
Ralph Hinton

Lorie Moore
Darryl Morris
Reseda
Terina Estrella
Karen Grasslin
Dennis Porter
Rafael Zarragoitia

San Fernando
Carlos Angulo
Francisco Betancourt
Phillip Bledsoe
Rita Cope
John Dominguez
Elsa Huizar
Victor Jaramillo
Keith Kubinski
Erin MacDonald
George Martinez
Raul Martinez
Juan Patino
Laura Peach
Ideana Pullum
Vincent Roberts
Josephine Rodriguez

Simi Valley
Craig Baker
Cheryl Braun
Vincent Camara
Gregory Martin
Arthur Negrete

Thousand Oaks
Martin Bloomquist
Blaine Bowman
Alan Chan
Richard Gavia
Carlos Lopez
Debbie Riggs
Clark Smith
Lloyd Spradlin
Paul Stephen
Pat Tampbulvong
Ross Zangri

Ventura
Douglas Hale
Leslie Heath
Kashia Kurz
Jim Pompe

Woodland Hills
Robert Avery
Gregorio Balleser Jr.
Romarico Bautista
Kangwan Guedpong
Jay Kim
Tony Lam
Alfred Mena
Brett Ogier
Stephen Quist
Joan Salvatore
Francisco Tomala
Pam Tombaugh
Jose Uribe

couple of them are not members of the NALC. As I wrote
earlier in this article, in order to prove that the Letter Car-
rier Craft was not experiencing an exceptionally heavy
workload period, we had to include the clock rings of our
TE’s as well as our ODL’s and PTF’s. Some of the TE’s
were not even working 8 hours at the time the grievances
were filed and that is why some of them were paid. We
could not exclude the two non-member’s clock rings from
the grievance files because that would leave Branch 2902
open to the possibility of a lawsuit. Unfortunately, we have
to represent NALC members as well as NALC non-mem-
bers. That’s why a couple of scabs were paid.
Grievance procedure is not perfect
For those of you that are upset because you did not

get paid, I’m sorry, I don’t have the perfect answer for you
to alleviate your concerns, many of which I agree are le-
gitimate. I spoke to one of the Arbitration Advocates who

SHOW ME THE MONEY
Continued from page 6

settled 4 of the grievances involving large payouts and
she told me that her USPS counterpart insisted they go
through all the clock rings themselves to determine who
USPS would agree to pay. They spent a lot of time work-
ing on these grievances and deciding who to pay and who
not to pay, based on the hours the clock rings showed. I
can’t be upset with her because, like I said, she spent a
lot of time working on the grievance payouts and did a
pretty damned good job, albeit not a perfect job.

There are some of you that I think should have been
paid (but were not) and I wish I could change that. But I’m
sorry, these grievance decisions are final and binding, as
are the payouts, and they cannot be changed by me or
anyone else. The grievance procedure is not absolutely
perfect, but for the most part I think that NALC gets it right
and we do a pretty darned good job.

Until next time, we’ll keep doing our best to represent
you and hope that it evens out in the end and we all get
our fair share of the pie.
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Open Season…
Time to Make the Right Choice

By Joe Gutierrez, Tri-Valley Branch 2902 Health Benefits Representative
.  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .

Once again it is that time of year
to make a decision about
health insurance…open sea-
son. This year it is November

10, 2014 through December 8, 2014. I have written in the
MBN and I have spoken to the membership at the branch
meetings about how important it is to research health in-
surance carriers. Often I have felt that it seems to fall on
deaf ears. This is one of the most important decisions a
person has to make especially if married or having major
health problems. 

The choosing of which health plan to pick should not
be made solely on premiums cost. Research the co-pays,
deductibles, doctors in plan and which hospitals are in the

plan. Look to see if the plan is a HMO, PPO, or fee for
service plan. All of these are important in choosing a plan. 

The NALC plan is a fee for service plan which means
you can go anywhere for medical problems with a savings
if the provider is a PPO provider The plan is available in
all states. Not like some plans that are only good in cer-
tain states or regions. As in other plans there are restric-
tions such as pre-authorizing certain procedures. This is
a requirement of most plans. 

There is not much new to report as the year is winding
down but as I have asked you all before please read the
brochures provided and hopefully you will pick the NALC
as your health benefit plan. It will be the right choice.

Another Election Cycle,
Come and Gone

By David Hyman, Tri-Valley Branch 2902 Political Liaison
.  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .

Greetings Brothers and Sisters,
another election season will
have ended by the time you
are reading this.  I hope you all

were able to participate and help us elect labor friendly
elected officials.  I'm sure by now you know these federal
elected officials, the members of Congress and the US
Senate are the ones that can tinker with our benefits and
retirements. Now we'll have a four to six month break from
the political mail until many of our local cities have their
city elections. 

Postmaster General Patrick Donahoe was in Santa
Clarita October 9th for the filming of a USPS television
commercial.  I was off that day with other plans and would
have liked to have gone since I did that kind of work prior
to the Postal Service but they probably would have boot-
ed me out because I would have been tempted to wear
my "Dump the PMG" button. There were three carriers
there from my MCA office, Valentina Aparicio, Teri Pear-
son and Robert Cox. There were also other Branch 2902
members there and my apologies for not including your
names as well since I don't know who all was there. They
were there from 9am with some asked to stay as late as
4:30pm. They will be in an upcoming November Postal
commercial and who knows, maybe discovered since we
are located not far from Hollywood. 

Ernestine Hernandez and I were again released carri-
ers working to elect Julia Brownley and some other labor
endorsed candidates in Ventura County. By the time this
issue reaches you, we'll know if we our endorsed candi-
dates came through or not. Being the political junkie I've

always been since long before the Postal Service, I
looked forward to being able to participate in the electoral
process. Turnout is the key to winning elections, and in
non-presidential elections it is more challenging since
there is a lot less voter participation. 

It was not a good ending for our two Southern Califor-
nia baseball teams but at least we can cheer the Kings on
to hopefully repeat their Stanley Cup win earlier this year. 

Vote early & often.

Pictured above is (L) Assistant Health Benefits representa-
tive, Mary Stanley as she presents Thousand Oaks retiree
and former Chief Shop Steward Jim Mette with his retire-
ment watch.
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2015 Wake–Up
By Mary Stanley, Branch 2902 Assistant Health Benefits Representative
.  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .

Here we go again, Open Sea-
son has finally arrived (No-
vember 10th through Decem-
ber 8th). I would like to take

the opportunity to congratulate
those union members who decided

to switch over to our NALC Health Benefit Plan. Thank
You for putting your trust in our family. The mission of the
NALC Health Benefit Plan (HBP) is to accommodate its
members with access to quality medical care while main-
taining an extensive benefit package. The NALC HBP is
proud to offer excellent benefits with affordable premiums.
New members, you will soon experience for yourself the
quality, affordability and great customer service that our
NALC HBP has to offer. 

Several of our branch members will be looking forward
to retirement in the coming year. Joe Gutierrez (our
Branch 2902 Health Benefits Representative) had men-
tioned in the previous Mail Bag News the Federal Employ-
ees Health Benefits Plan 5 year rule. Some of you may be
thinking of dropping your health plan just as soon as you
qualify for Medicare.  Please think this over very carefully.
Once you drop your health plan, you may find it was not
the right decision. Another thought for those soon to be
retirees is considering the cost of your health plan premi-
ums. Regardless of which health plan you carry with you
into retirement, keep in mind that the premiums will be
paid monthly rather than bi-weekly. The Postal Service will
continue to pay part of the cost, but the proportion of the
cost that the Postal Service will pay is less for retired em-
ployees. Since the frequency of premiums is different, it’s
possible to compare the costs on an annual basis by mul-
tiplying the bi-monthly cost by 26 and the monthly cost by
12.  For example, in 2015, the annual cost of the NALC
HBP High Option Self and Family for the active employee
(i.e. “your share”) will be $3,238.30 while the annual cost
for the retired employee will be $4,048.20. So as you can
see, it will cost more for the retirees. Please prepare your-
self for this extra expense upon retirement. Check with
your own Health Plan Provider regarding your premiums
upon retirement. I’d like to wish all those planning on re-
tiring soon congratulations and best wishes for a happy
retirement.  

For those CCA’s who have completed 360 days, you
do not have to wait until Open Season to enroll in the
Health Benefit Plan. You should have received a letter
from Human Resources informing you that you are eligi-
ble to enroll in the Federal Employees Health Benefit Plan
(FEHBP). Once you qualify, you only have a short open
window to enroll, otherwise you have to wait till Open
Season. If you did not get this letter, see your Shop Stew-

ard or call Joe Gutierrez or myself.
Whether we like it or not, it’s inevitable that our premi-

ums will continue to increase. So we need to Wake Up to
cost savings. If you missed changing your Health Benefit
Plan this year, look into the changes of your own Health
Plan and compare them to our NALC HBP.  Hopefully, you
made that change this year. BUT if not, there will always
be next year to make that change.

For information about the Ebola virus outbreak, please
check the World Health Organization web site (who.org).
I will be providing information in future articles as the in-
formation becomes available and matures.

Wishing you and your families a very safe and healthy
(Gobble, Gobble) Happy Thanksgiving and a Wonderful
Holiday Season. May your spirits be bright and cheerful!!

Pictured above is new Reseda retiree Richard Fernandez as
he accepts his retirement watch at the Jon Gaunce union
hall.

Pictured above is (L) Shop Steward Nilo Gatus & Senior VP
Paul Drapkin, both out of the Woodland Hills office as they
accept their 25 year union membership pins.
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The Mail Bag News is the official publication of
Tri-Valley Branch 2902 (Chatsworth, Califor-
nia) of the National Association of Letter Carri-
ers. All opinions expressed are those of the in-
dividual author(s) and do not necessarily re-
flect the opinions of the NALC or its officers.
The Mail Bag News welcomes articles and let-
ters to the editor; however the editorial staff of
the Mail Bag News assumes complete author-
ity to decide which letters are presented for
publication. Anonymous articles are not ac-
cepted. Permission is hereby granted to re-
print articles. We just ask that you give the au-
thor and the publication appropriate credit.

HAPPY HOLIDAYS from the MBA
By Chris Alessi, Tri-Valley Branch 2902 MBA/NSBA Representative
.  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .

How fast another year has gone
by. I am pleased to announce
that all Maturity Income plans
that include Roth IRA, Tradi-

tional IRA, and Non-Qualified or
Deferred Annuity plans will be kept

at a 4½% interest rate until December 31, 2014 with a
guaranteed rate never to go below 3½%. 

As of January 1, 2015 the new rate for Maturity In-
come Plans will be 4% until December 31, 2015 with a
guaranteed rate never to go below 2%. These new rates
will now start every January 1, 2015 and be good until the
end of the calendar year December 31, 2015.

For those of you who purchased your policies prior to
November 1999, you will will continue to receive the 4½%
guaranteed rate. For those of you who purchased your
policies later than November 1999, you will continue to re-
ceive the 3½% guaranteed interest rate. I highly recom-
mend that if you haven’t started an IRA or a Deferred An-
nuity policy that the best time to acquire one would be
now thru December 31, 2014 to lock in your Guaranteed
Rate before it changes.

All of the plans are very easy to pay the premiums
through our Bi-Weekly payroll deductions, 12 monthly
payments, or one annual payment. There is a 30 day

guarantee that if you are not satisfied with your policy for
any reason whatsoever the MBA will refund your premium
paid with no questions asked.
For all CCA’s- you are eligible for all products from

the MBA, as long as you are a member of the NALC. Be-
sides all the great life insurance plans for you and your
family’s protection you can start a retirement savings
plan, and then when you become a regular, you can
transfer your funds into the Thrift Savings Plan (401K) to
start building a great nest egg for your future. The TSP is
where the Postal Service will match up to 5% of what you
have deducted from you paycheck. This is a very smart
thing to do, FREE MONEY!!!  

In closing I would like to say thank you for all your
years of continuing support as your MBA. I will continue
to learn as much as possible about all MBA products and
will inform the membership immediately so that you can
get all the updates on new products when they first come
out, and I will continue to be educated in the details and
the provisions of each and every product that the MBA
has to offer.

I want to wish all of our officers and members of
Branch 2902 and their families and a very happy holiday
season filled with great joy, peace, and love. God bless
you all.

Pictured above is Tri-Valley Branch 2902 political liaison
David Hyman posing proudly as he crosses the finish line
of the AIDS Walk LA. Thanks to all who supported David in
this very worthy cause.

In Memorium
Joe Messineo

Retired - Ventura
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For the Good Life
By Bev Sucich, Tri-Valley Branch 2902, Director of Retirees

.  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .

Hi to all retirees and to any new
retirees since my last report in
the April/May edition of the
Mail Bag News. As you all

know there were no luncheons for
June or July.  The following is the
list of prize winners for August and

September. The August winners were Larry Orcutt, Rich
Thatcher, Bev Pegrin, Rudy Hernandez (again), Al Covar-
rubias, John Mendez, Harry Wilson, Bev Anderson, Don
Draper, and Gurdev Dhindsa. The September winners are
Lois Perkins, Rudy Hernandez, Ron Erb, Ralph Esparza,
jack Rice, Paul Bogle, Ed Smith, and Gurdev Dhindsa. 

At the national convention earlier this year, I attended
the director of retiree’s class and we do about the same
as most other branches do. One of the duties is to help
families who have had a retired letter carrier pass away.
Also to help new retirees with any questions they have on
how to go about staying in the union or getting a csa num-
ber. I bring brochures to the luncheon about information
on union things and social security pamphlets. If you need
any assistance please call me and I will assist you in
whatever way possible.

When you retire, Sue Degenhardt takes care of all the
paperwork for you when she gets an affirmation from the
national union that you have retired. She then sends you
forms to fill out and you need to return that back to her.
Sometimes it takes a little longer because she is only in
the office every other week. She is very good at her job
and she will expedite it as she gets information from na-
tional.

I spoke to Jean Graham, wife of Bob Graham from
Northridge, and she is still doing pretty good. She would
like to come to the luncheons but getting out of her house
is a little hard to do. She just had her 94th birthday. We all

miss you Jean and I will keep the group informed about
you.

Maynard and Marge Owens celebrated their 52nd
wedding anniversary this past June. Congratulations to
both of you and we all wish you many more. I had men-
tioned my 14 year old granddaughter last month and now
I should announce that my 17 year old granddaughter
came in 2nd place in a track meet with other runners.
They both attend Simi High School.

Our prayers and condolences go out to the family and
friends  of  Oliver Logacz from North Hollywood and June
Tipton from Granada Hills. June and her daughter Bar-
bara were regulars coming to all the luncheons. June will
be missed by all her friends that she sat with at the lunch-
eons. May both retirees rest in peace.

Lois Perkins will bring a few items to the luncheons for
the holidays again like scarves, jewelry and other items.
So please support her in her efforts. They make for some
good gifts. If anybody wants to do the same thing please
bring items to the luncheons and we can have a small
boutique. It would be fun.

Please donate to COLCPE if you have not already. You
can have your donation automatically  taken  out of your
annuity. They would accept any donation, even $1.00 a
month. I want to thank all the retirees that come to the
luncheons for all the goodies that they share with others.
Bill Everette, Betty Smith, wife of Ed Smith, Carol, wife of
Al Covarrubias, and anyone else that I may have missed.
I am saying this now because November and December
is when retirees do the sharing again.  

I just want to remind all retirees that if you want to
change your medical insurance, open season starts No-
vember 10, 2014 and ends December 8, 2014. 

Have a great Thanksgiving, and December holiday
season. Stay safe and healthy until next time.

Pictured above is Tri-Valley Branch’s very own Webmaster,
Larry Orcutt, out of the Northridge installation as he ac-
cepts his retirement watch. Enjoy the retirement Larry but
keep up the good work on the web site.

Pictured above is brand new retiree, Charlene Brown, from
the North Hollywood P.O., proudly showing off her retire-
ment watch at the October union meeting. Good luck in
your retirement.
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RETIREES LUNCH
RAFFLE AT 12:30

Where: Sea Horse Buffet
2022 First Street
Simi Valley

When: Thursday,
November 20, 2014

Time: 11:00am to 1:00pm

Where: Hometown Buffet
Fallbrook Mall
6633 Fallbrook Ave.
West Hills

When: Thursday,
December 18, 2014

Time: 11:00am to 1:00pm

s y p

KNOW YOUR RIGHTS
Holiday Scheduling

THE METHOD OF SELECTING EMPLOYEES
TO WORK ON A HOLIDAY.

The method for selecting employees to work on a
holiday is as follows:
1. Part-time Flexibles (PTFs)
2. Full-time and Part-time regulars who have vol-
unteered to work on the holiday, or their designat-
ed holiday by seniority.
3. City Carrier Assistants (CCAs)
4. Full-time and Part-time regulars who have vol-
unteered to work on their non-scheduled day by
seniority. 
5. Full-time and Part-time regulars who have  not
volunteered to work on the holiday, and whose
holiday it is not: such employees shall be select-
ed on a juniority basis.
6. Full-time and Part-time regulars who have not
volunteered to work on the holiday, and whose
holiday it is: such employees shall be selected on
a juniority basis.
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Address Service Requested

NOV   2 Daylight Savings Time ends

NOV   4 Executive Board Meeting 6pm
Executive Council Meeting 7pm
Election Day

NOV  11 Veterans Day-Holiday

NOV 18 Regular Branch Meeting 7pm
Union Hall-Chatsworth
Dinner served 

NOV  20 Retiree Lunch 11:00am
Sea Horse Buffet-Simi Valley

NOV  27 Thanksgiving Day-Holiday

DEC   2 Executive Board Meeting 6pm
Executive Council Meeting 7pm

DEC   16 Regular Branch Meeting 7pm
Union Hall-Chatsworth
Snacks served

DEC 18 Retiree Lunch 11:00am
Hometown Buffet-West Hills

DEC   21 Winter begins

DEC 25 Christmas Day-Holiday

JAN    1 New Years Day-Holiday

BEV SUCICH
Will be serving 

DINNER
At the November
Union Meeting

DINNER starts at 6pm

ATTENTION ALL
DIRECT DUES

PAYING RETIREES!
MEMBERSHIP DUES

ARE DUE AND PAYABLE,
JANUARY 1, 2015

Please remit your $24
to the Branch office:

21540 Prairie Street #C
Chatsworth, CA 91311

Attn: Dan Gorman
Financial Secretary-Treasurer
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