H SOLIDARIT Y
H EDUCATION
H ORGANIZ ATION

OFFICIAL PUBLICATION OF TRI-VALLEY BRANCH 2902
NATIONAL ASSOCIATION OF LETTER CARRIERS AFL-CIO
PROUDLY REPRESENTING: AGOURA, ARLETA, CALABASAS, CHATSWORTH, FILLMORE, GRANADA HILLS, MISSION HILLS, MOORPARK,
NEWBURY PARK, NORTH HILLS, NORTH HOLLYWOOD, NORTHRIDGE, OJAI, OXNARD, PACOIMA, PORT HUENEME, RESEDA, SAN FERNANDO,
SANTA PAULA, SIMI VALLEY, SYLMAR, THOUSAND OAKS, VENTURA, WESTLAKE AND WOODLAND HILLS
MEMBER: LOS ANGELES FEDERATION OF LABOR, AFL-CIO

VOLUME 61, NO. 1

MEMBER: TRI-COUNTIES CENTRAL LABOR COUNCIL, AFL-CIO

CIRCULATION 2,500

JANUARY - FEBRUARY 2019

from all of us at
Tri-Valley Branch 2902

New Year, New Leadership
By Ray Hill, President

T

here will be a couple of major changes in branch 2902’s
leadership as we begin 2019. Executive Vice President (EVP), Paul Drapkin, will be retiring from USPS
and from his position as EVP on February 1, 2019.
During the relatively brief time that I have worked with Paul at
the branch office, I have been extremely impressed with his
work ethic and his ability to expertly handle, without complaint,
any and all tasks that I assigned to him. Paul is an excellent
grievance handler and was instrumental in resolving many grievances favorably for our members.
Prior to becoming EVP for the branch, Paul was a longtime Steward in the Woodland Hills office. Paul is the editor of
the publication you are now reading, The Mail Bag News, and
he has agreed to continue in that position for the good of the
branch. After his upcoming retirement, Paul will be moving to
Santa Barbara and will be living the good life in that beautiful town. Our Senior Vice President (SVP), James Perryman,

will assume Paul’s job as EVP and will be working with me as
branch 2902’s other full-time officer. James is currently the Chief
Steward in the San Fernando Installation where he handles
grievances at both the Informal A and the Formal A level of the
grievance procedure. James has been a Steward and officer of
the branch for many years now and I am confident that he will
thrive in his new job and I look forward to working with him. Vice
President (VP) Alex Lopez will become our new SVP and I will be
appointing San Fernando installation Steward, Albert Reyes, to
take Alex’s place as VP of the branch. I want to wish Paul all the
best in his well-deserved retirement and thank him for his many
years of outstanding service to the membership of branch 2902
and the NALC. Good luck to you, Paul.

Here We Go Again

In early November, some of the offices in Branch 2902 were
affected by wildfires driven by severe winds. The offices affected the most were the Agoura Hills office, the Simi Valley office,
the Thousand Oaks office (which includes Newbury Park), and
the Woodland Hills Office (which includes Calabasas). Some of
our members and several Postal employees were evacuated
from their homes and two Postal employees lost their homes, a
Simi Valley clerk and a Thousand Oaks Supervisor.
Last December the branch was severely affected by
wildfires fueled by severe winds and 11 months later, here
we go again. I visited the Agoura Hills office with our National
Business Agent (NBA), Bryant Almario, where we spoke to the
Carriers and heard some of their stories about the destruction
on their routes. Bryant and I drove through some of the areas
that were most affected by the fires, including a mobile home
park where more than 200 units burned to the ground. We
spoke to a couple there whose mobile home was destroyed
and I was surprised and really impressed with how upbeat and
positive they seemed, in spite of their loss. Thanks to Calvin
Brookins from NBA Almario’s office for keeping the branch
continually informed on what was going on during the fires.
Thanks also to the Sierra Coastal District Management team
for doing a good job keeping tabs on all of the employees
affected by the fires and making sure they were all accounted
for. Last, but certainly not least, kudos and thanks to all of our
Carriers who, once again, went way above the call of duty and
performed admirably in terrible conditions, doing their best to
ensure that the mail would go through.

President Hill surveys the landscape shortly after the
devastating fires that ravaged homes in the Agoura
Hills area.
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Retroactive Payments Made for
Missed Holidays

who bids on a Grade 2 (T-6) job will be paid Grade 2, Step A
pay, and the time credit earned in Grade 1 will count toward the
46 weeks needed to advance to Grade 2, Step B pay.
The other issue challenged by NALC concerned a made-up
rule that was not even contained in the proposed handbook
changes. Management sent a letter to NALC with their proposed handbook changes and included the following language
in that letter:

Our 2016-2019 National Agreement (better known as our
“Contract”) includes six paid holidays for CCAs. When our
current contract was ratified by the membership in August of
2017, USPS took the position that CCAs should only be paid
for the holidays that came after that date. NALC disagreed
and felt that the CCAs should be paid for all holidays that came
after the first wage increase that we received, retroactively,
under the terms of the 2016-2019 National Agreement, November 26, 2016. The NALC filed a National Level grievance on the
issue and the grievance was resolved on July 27, 2018 with the
following agreement, in applicable part:

“…Employees who were assigned to a Grade 1
position in RSC Q7, subsequently placed in a
Grade 2 position, and remain in a Grade 2 position
will have a one-time additional step waiting period
of 92 weeks, minus time in step credit at time of
their most recent promotion in RSC Q7, added to
the current step waiting period…”

“…Employees who were on the rolls as CCAs on
Christmas Day 2016 (December 25), New Year’s
Day 2017 (January 1), Memorial Day 2017 (May 29)
and Independence Day 2017 (July 4), and remain
on the rolls as a CCA or career city Letter Carrier
as of the date of this agreement, will receive holiday pay pursuant to Article 11.8 of the 2016-2019
National Agreement for the above-mentioned dates.
These payments will be made as soon as
administratively practicable…”

USPS had named this made-up rule the “hold in place”
proposal to correct alleged salary overpayments. Management sent 8,970 letter carriers a PS Form 50 with an adjusted
schedule that delayed their next step increase to reflect this
so called “hold in place” rule. The Form 50 stated that the
step waiting period was “updated to address promotion
overpayment.”
NALC initiated a national grievance on the unilateral
handbook change and pay freeze and the grievance was
resolved on July 27, 2018 with the following agreement, in
relevant part:

I am pleased to report that these payments have now
been made and several of our members received grievance
payments ranging from $208.92 to $517.12 in the paychecks
they received on December 14, 2018.

continued on page 4

Promotion Pay and “Hold in Place” Dispute

NALC had also challenged two other issues. The first
issue concerned a proposed change to the promotional pay
rules contained in Section 422.2 of the Employee and Labor
Relations Manual (ELM). NALC National Vice President, Lew
Drass, wrote his column in the December 2017 Postal Record
on this topic and I have gathered most of the information written below from Lew’s column. The language in ELM Section
422.2 provided that when a Grade 1 letter carrier who was converted to career status after January 10, 2013, and then bid to a
Grade 2 (T-6) job, would advance two steps in the pay scale
and begin a new 46-week waiting period for their next step
increase. So if you were a Grade 1, Step A Letter Carrier who
bid on a Grade 2 (T-6) job, you would advance to Step C, but
would have to wait 46 weeks before advancing to Step D of the
pay scale. In exchange for this benefit, you lost any time credit
earned in Grade 1, Step A toward your next step increase. This
rule was in place for many years until USPS unilaterally changed
it. The unilaterally implemented change provides for Grade 1
Letter Carriers converted to career status after January 10,
2013, who then bid to a Grade 2 (T-6) job, to retain their in-step
credit and stay in the same Step in Grade 2 as they were in
Grade 1. Under the new rule, a Grade 1, Step A Letter Carrier

Pictured above is Christopher Rigali from Thousand Oaks
as he receives his NALC retirement watch at the November
Branch Meeting. Good luck in your retirement Chris.
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New Year, New Leadership

Several of our members were affected by the “hold in place”
and are awaiting their retroactive pay for their delayed/denied
step increases. Those payments have not yet been made and
we do not have a date yet when they will be paid. Stay tuned for
an update on this matter.

Continued from page 3

“After reviewing this matter, we mutually agree to the
following:

This Ain’t Middle School

1. The “Hold in Place” rule will be rescinded.
City letter carriers affected by this action will
receive their step increases as scheduled prior to
being held in place and have their pay calculated
retroactive to the time they should have received
their step increase(s)…”

Within the past month there have been a couple of
“incidents” in the branch involving what I would best describe
as “middle school” behavior. One of the incidents involved
two male craft employees (one carrier, one clerk) having a
“conversation” that lead to the two employees making physical
contact with each other. Well, long story short, both employees
were placed off work on Article 16.7 emergency suspensions.
The Carrier subsequently received a 14-day suspension letter that was grieved and is awaiting adjudication in the grievance procedure. Another recent incident involved one female
carrier cussing out another female carrier over some really
petty bullshit; Management is currently investigating what
happened in that case. I’m old and getting less and less patient
as I age and it absolutely drives my blood pressure to the limit
when I hear stories about Carriers fighting with their co-workers. I’m really not sure what would make any Carrier think that
behavior of this nature is acceptable in the work place but I
can assure you that it is not. I have zero patience for Carriers
exhibiting this type of bad behavior and I will end this annoying discussion with a bit of advice for the very few of you who
need it: Grow up and knock off the crap, children. This ain’t
middle school.
Until next time, Happy New year to all!

Treasurer’s Report
11/14/18 - 12/18/18

General Account
Previous Balance

$138,292.53

Receipts

$41,115.43

Sub-Total

$179,407.96

Disbursements

($43,252.95)

Total-on-Hand

$136,155.01

Payroll Account
Previous Balance

$137,460.61

Receipts

$37,000.00

Sub-Total

$174,460.61

Disbursements

($39,474.91)

Total-on-Hand

$134,985.70

Convention Fund
Checking Acct #7 .15% rate-USPS-CU

$24,277.83

Total of Convention Fund

$24,277.83

Contingency Fund
C.D. 6mos .747% rate-Premier CU-#1

$86,425.11

C.D. 6mos .648% rate-Premier CU-#2

$11,706.54

C.D. (1) year 1.094% rate Premier CU- #3

$108,553.68

MM Cert #21 26wks .25% rate-USPS-CU

$24,610.77

MM Cert #18 26wks .25% rate-USPS-CU

$22,871.18

MM Cert #19 26wks .25% rate-USPS-CU

$67,297.92

MM Checking #8 26wks .15% rate-USPS-CU

$46,047.11

C.D. 6mos .380% Priority One CU

$33,480.09

Shares acct USPS-CU
Total of Contingency Fund
Retiree Fund

$7.11
$400,999.51
$5,693.08

Pictured above is Dickie Liu. Dickie is from the North
Hollywood P.O. and is pictured here accepting his
retirement watch at the November Union Meeting. Good
luck in your retirement Dickie.

Daniel A. Gorman
Financial Secretary-Treasurer
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What a Long Strange
Trip it’s Been
By Paul Drapkin, Executive Vice President

W

hen I was hired at the Post Office, the Dodgers
who could not do their route in eight hours. This gave me the
were on their way to the last time they actually
opportunity to gather the words of wisdom from old veteran
won a World Series. That was 1988 and I had
Carriers who would emphasize that while management was
absolutely no clue as to what I was getting into.
constantly pushing you, it really didn’t matter what they had to
I had just graduated college a few years earlier and was working
say so long as you worked safely and were not just sleeping
on my Master’s degree in educational psychology when a friend
under a tree.
who really wanted to work for the Post Office was going to
No matter what of course, management never felt we were
Van Nuys to take the entrance exam again (he kept passing
going fast enough. Nothing has changed in that respect in that
but getting rejected as an employee because he had several
management was only concerned with how fast you could carry
tickets on his driving record) and asked me if I wanted to join
the swings given to you.
him. I wasn’t busy that day and went along for the ride. Upon
For whatever reason, I was eventually assigned an
my arrival I was asked if I wanted to take the test by some lady
auxiliary route that just happened to be next to one of the Shop
administering the test. I figured that I had to wait for my friend
Stewards. He would witness the nonsense way in which
anyway so… what the heck. Much to my dismay, I somehow
management would talk to me about how slow I was in a very
passed the test and it wasn’t more than a few weeks later that
unprofessional manner and he told me that I didn’t have to take
I got a call from the Woodland Hills P.O. asking me to come in
that. I asked well what can I do? He told me to start coming
for an interview with the Postmaster. At first I declined the offer
to the union meetings and they would show me how to “fight
but after a second call from the then secretary I agreed to the
back” against the bullying tactics that were being used on me.
interview date.
Well I did begin attending union meetings. And soon enough I
I’ll never forget that I went in with a very big chip on my
continued on page 6
shoulder because I wasn’t really seeking employment with the
Post Office. Luckily, the person interviewing me
(who shall remain nameless because they still
are employed with the P.O.) had an even bigger
chip on their shoulder and was only concerned
with my availability. I was still single at the time
with no children and I could see that this was
pleasing to the Supervisor who only wanted
to make it clear that I could be scheduled for
any day, time, place, split shift or length of day
they wanted. Unlike nowadays with Amazon in
the picture, Carriers rarely worked on Sundays
so that did not have to come into play in my
decision making.
Suddenly I was a PTF Letter Carrier learning
my way around a city that I was not very
familiar with. Yes, at first the job was
really hard and on several occasions I thought
what the heck am I doing here, but as time
progressed, I became fairly good at delivering
mail. In those days (pre-DPS) we cased
Pictured above are Jim Pompe and Art Padilla. Both are newly retired from
all the letters and flats into separate cases the Ventura P.O. Both accepted their retirement watches from the Union
so you worked closely with other Carriers at the November Union Meeting. Tri-Valley wishes both men a hearty
preparing the mail by “routing” flats for the ones congratulations on this fabulous achievement.
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A Long Strange Trip

that fear and intimidation was the way to motivate Carriers.
For me, it did the exact opposite and instead of looking for
a way to perform at my highest level possible, I sought out
ways to perform at the bare minimum required and still keep
my job. After all, what was the point in performing at a high
level only to be berated by managers that couldn’t do the
very job that I was now performing? While I always treated
the public with the utmost respect because I was truly proud to
be a Letter Carrier, at the same time I did my best to treat those
in management that that I deemed deserving, with the utmost in
disrespect. By this point I had already gained more knowledge
about Postal Service rules and regulations than any of the
Supervisors could ever hope to know. This just gave me the
power to let them know that we Carriers were not going to
stand for management’s unprofessional conduct towards
Carriers. I was often guilty of boisterous outbursts aimed at
management when they were clearly acting like bullies and
thugs towards carriers. I often said to management that if
Carriers didn’t show up for work the mail would never get
delivered but if management didn’t show up for work the mail
would still get delivered just fine.
Bev also had a very untimely death and Frank Salazar was
elevated to President. Somewhere along the way, Frank placed
my name in the hat to become a DRT member and suddenly
I found myself studying how to be a DRT member at the USPS
Bolger center near D.C. and becoming certified as a DRT
member. I got really lucky to be put to work right away at the
DRT as the backup to union full-time DRT representative Joe
McDonough. Joe has been the full time union representative at
the Sierra Coastal District DRT since its inception and a master
of the craft. Joe was so instrumental in helping me when
I was unsure of the direction I might take on some very difficult
grievances. The skills that I acquired as a DRT member were
absolutely invaluable to me as a Formal A representative and
now as a full-time officer since Frank retired in 2017.
Well I am officially an old man now having passed my
60th birthday and I always swore that I would not die in my
boots the way my good friend Joe Vedder did a few years ago,
or even just shortly after I retired as my other good friend “Wild”
Bill Speer had done.
I have tried to pass whatever knowledge I have acquired
on to whoever was willing to listen. As I have written in other
articles, it is time for the younger generation of activists to step
up and fight for our rights to better wages, hours and working
conditions. I have been doing it for the better part of 25+ years
and I have given my best to represent the Carriers of this branch
but there comes a time when our life’s priorities must take
precedence and I have reached that point.
I am eternally grateful for all the opportunities that this
local and the NALC have afforded me. I have had the
pleasure of having worked for four different presidents including Jon Gaunce, Bev Mattes, Frank Salazar and now Ray Hill.

Continued from page 5

began to learn about how management is expected to treat all
employees in a professional manner at all times.
In those days the President of the local was a guy named
Jon Gaunce. Jon was quite a character but he was a VERY
strong leader of the branch. He was very adamant about our
rights as Carriers and was clear that we did not have to put up
with nonsense from management if they were acting in an
unprofessional manner. I was always impressed with Jon’s
demeanor but unbending insistence on our rights. I listened to
the meeting for several months when one day Jon approached
me and commented on how he had seen me attending the
meetings on a regular basis. He of course was interested to
see if I would like to become a Steward. I had no ambition
to become a Steward but after several more months Jon was
becoming rather insistent on his wanting me to become a
Steward to the point where he began telling me rather than
asking me. I still resisted the flattering advances that Jon made.
It was not until one of the Stewards in the office had suddenly
stepped down that I had finally relented and agreed to become
a Steward. I had no idea what that move was going to lead to.
From there I really began to study the craft of what being a
Steward, and especially what working for the branch was all
about. When Jon died rather unexpectedly, Bev Mattes became
the President of the Branch. Under her tutelage, I honed my
craft and my writing skills from college resurfaced to help me
to begin to write the kind of grievances that elevated me to
the point that I began writing my own Formal A appeals to the
newly formed, almighty Dispute Resolution Team (DRT), fondly
referred to as the dirt team. At the same time Bev seemed to
see something in me that I had yet to recognize when we began to collaborate on the editing of The Mail Bag News. As
President she was also the editor and she was looking for
someone she could train as the editor so that she could be
free to concentrate on being the president of Tri-Valley. I also began to express my complete disdain for management in the way
that I witnessed the treatment of my fellow Carriers. I often wrote
articles in The Mail Bag News about the fact that Supervisors,
Managers and Postmasters were all guilty of failing to obtain the
skills that were necessary to motivate employees to perform
at their best in a professional manner or that management
really doesn’t care about safety. Instead I witnessed management that was so lacking in skills that they honestly believed

There is no distinctly American
criminal class – except Congress.
— Mark Twain
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Each one of them has had qualities that have helped to shape
me into the kind of activist that I have become. I have also had
the pleasure of having worked along with some of the great
National Business Agents who all have gone on to become
national officers and one of them (Bill Young) even the national
President of the NALC. Guys like Bill Young, Tom Young, Dale
Hart, Manny Peralta, Chris Jackson and current NBA Bryant
Almario have all had an effect on me as I have navigated this
very long strange trip I have been on. I want to thank them all
for the wisdom they have been more than willing to pass on
to me. I have often times felt like Forest Gump from the movie
of the same name. Forest, if you might recall, was not the
brightest bulb but seemed to have this uncanny ability to be
in the right place at the right time and brush up against greatness at every turn. I have also been fortunate enough to have
brushed up among the greatest. I will miss all of them in some
manner or another; however, I will not miss the work that the
job of being a Letter Carrier entails. 30+ years of the Post Office
and the knuckleheads that are in charge just wears on you and
I have reached the point in my life where I want my life back.
I have witnessed far too many who have passed to the great
beyond without having enjoyed life to the fullest. I have no
intention of joining that crowd.
Although I may be retiring from the Postal Service and as
your Executive Vice President for Tri-Valley Branch 2902,
current President Ray Hill has asked me to stay on as the
editor of The Mail Bag News and although I have agreed to do
so, I would hope that someone younger and far more skilled

and smarter than me will come along and want to take The Mail
Bag News to new heights and continue in the tradition of a great
local NALC newsletter and bring the issues of importance to
the local membership. A new perspective is always welcomed
here. I remember years ago when then branch Secretary Sue
McVicker was leaving the branch after so many years in that
position, I had asked Frank what are we going to do with all
that skill and knowledge walking out the door and he said that
change is always good. At the time I did not really agree with
that perspective, but as many more years have passed, I have
come to appreciate the wisdom of that philosophy. Change
is one of the constants in our lives that we can all count on.
Nothing stays the same and just like carrying mail has changed
in so many ways over the past 30+ years, so the union will
change to meet the needs of the membership. After all, the
membership is the Supreme Being of this local and the national
and with the face of the membership changing; the union needs
to reflect that change.
I leave the branch in excellent hands. President Hill certainly has all the skills necessary to continue to captain this ship
and Senior Vice President James Perryman who will step up
to become the EVP is quite capable of becoming an excellent
full-time leader of the branch.
As I have stated in the title of my article, I recognized that
life is a long strange trip a long time ago, at least my life has
been. I wish you all the best and keep in mind that life is but a
short ride and we make the ride what we want it to be. Make it
a great ride.

Membership 2018 by the Numbers

Letter Carrier Political Fund
By making a contribution to the Letter Carrier Political
Fund, you are doing so voluntarily with the understanding
that your contribution is not a condition of membership in
the National Association of Letter Carriers or of employment by the Postal Service, nor is it part of Union dues. You
have a right to refuse to contribute without any reprisal. The
Letter Carrier Political Fund will use the money it receives
to contribute to candidates for federal office and undertake
other political spending as permitted by law. Your selection
shall remain in full force and effect until cancelled. Contributions to the Letter Carrier Political Fund are not deductible for federal income tax purposes. Federal law prohibits
the Letter Carrier Political Fund from soliciting contributions
from individuals who are not NALC members, executive
and administrative staff or their families. Any contribution
received from such an individual will be refunded to that
contributor. Federal law requires us to use our best efforts
to collect and report the name, mailing address, occupation
and name of employer of individuals whose contributions
exceed $200 per calendar year. Any guideline amount is
merely a suggestion, and an individual is free to contribute
more or less than the guideline suggests and the Union will
not favor or disadvantage anyone by reason of the amount
of their contribution or their decision not to contribute.

By Laura Rowe, Branch 2902 Recording Secretary

As of Pay Period 24, 2018 Tri-Valley Branch 2902 has:
Active Carriers
1,312
Retirees (including 24 Gold Card members)
for a total membership of
During the last year:
Separated*
Retired
Deaths
(active members)
Transfers out
Cancel
Total
New Members*
Transfers In
Re-activate
Total

451
1,763

362
61
6
14
30
473
142
16
3
161

*Numbers are high due to hiring and separation of CCAs

Branch 2902 is 96.6% Organized!!!
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The Fight is Not Over
By James Perryman, Senior Vice President

H

appy New Year and greetings to all. Recently the
Trump administration’s task force released its report evaluating USPS finances and operations (United States Postal Service: A Sustainable Path Forward). The report was due on August 10 to the White House.
However, the administration sat on the report for nearly four
months, leaving both the Postal Service and Congress to delay
meaningful action on addressing core issues in order to wait for
these recommendations.
Rather than fully addressing the artificial financial crisis caused by the 2006 retiree health pre-funding mandate
enacted by Congress in 2006, the report launches an all-out
attack on the collective bargaining rights of Postal employees,
calling for the revocation of the right to negotiate wages by
America’s Postal unions. President Rolando said “The NALC
totally rejects this attack on hard-working American workers
and we are confident that bipartisan majorities in both houses
of Congress will too.”
The report also calls for massive service cuts – allowing
USPS to reduce the frequency and quality of delivery
services, which would result in huge job losses for City Letter Carriers.

difficult life would be for active and non-active Letter Carriers
if we lose all the gains and accomplishments that the NALC
has made.
This is why it is important for every active and non-active Letter Carrier to get involved and fight back. There are
ways to protect our jobs and secure the future of the Postal
Service. The Letter Carrier Political Fund is a way to reach out
to political candidates that will protect the interest and concerns
of Letter Carriers in Washington D.C.
The Letter Carrier Political Fund (LCPF) is a non-partisan
Political action committee (PAC) established for the purpose
of electing qualified candidates who support Letter Carriers
and who are committed to maintaining a strong and innovative
United State Postal Service.
Each year the NALC fights to fend off attacks in Congress
that threatens Letter Carriers Collective Bargaining rights,
retirement benefits and livelihood. We’ve been successful so
far, and we want to continue to help elect House and Senate candidates who will protect us, promote our issues and
deliver our message to Washington, D.C. Your small
contribution to the Letter Carrier Political Fund will help send
Letter Carriers to Washington, D.C. to insure that we have a
voice at the political table. The Letter Carrier Political Fund
identifies and contributes to candidates who support issues
important to Letters Carriers. Only NALC members can
contribute to the Letter Carriers Political Fund.
Letter Carrier Political Fund contributions cannot be
taken from union dues because it is prohibited by Federal
Campaign Laws.
Letter Carrier Political Fund Contributions are voluntary and
can stop at any time. There is no open season.
Letter Carriers can make contributions by using PostalEASE,
Electronic Funds Transfer, OPM Annuity, Check, and Cash.
There are many different types of insurances: Home, auto,
and life. Making contributions to the Letter Carrier Political
Fund should be viewed as making contributions to Job and
retirement insurance which is offered for a very low price.
A Letter Carrier can make contributions based on what he or
she can afford. Every little bit helps.

Although it was a huge success for the Democrats to win
back the majority of power in Congress, it does not mean
the fight is over. The current White House administration can
implement the above agenda items with a stroke of a pen.
There are political figures in Washington, D.C. who are not
friendly to the working class and their families. These political
figures can write laws that could have an adverse impact on the
Postal Service and the jobs of Letter Carriers like the following:
Reduce mail delivery to five days, elimination of door-to-door
delivery, reduce health care benefits (Medicare), reduce retirement benefits, and restrict collective bargaining rights from the
unions.
The NALC successfully negotiated a contract that insured that Letter Carriers and their families will have
good wages, benefits, and job security for the duration of
the National Agreement. The NALC has also made strides in
insuring that Letter Carriers received good and well deserved
retirement benefits. However, there are threats in Washington, D.C. that will strip active and retired Letter Carriers of
these benefits by the simple stroke of a pen. Just imagine how

continued on page 11
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Safety Depends On Me
by Albert Reyes, San Fernando Shop Steward

H

ave you noticed management’s attempt to bring awareness on safety issues? Both in the office and on the
street they’re done daily if not weekly through stand
ups or safety talks. Topics include dog bite prevention,
bending at the knees, hazardous materials and proper hydration. This isn’t anything new as it is management’s responsibility
to promote safety. As per EL-801 1-7, “Scheduled safety talks
are intended to promote safety awareness. All line-supervisors
are required to conduct safety talks at least once a week with
their employee groups.”
What about safety talks or awareness of outdated vehicles?,
Or scanners?, Or satchels? All three are necessary for the work
we do on a daily basis. As carriers we depend on the Postal
Service to supply us with the right equipment to do our job. As
per M-41 141, “All necessary equipment and supplies required
will be furnished by the U.S. Postal Service.” Is management
supplying you with the right equipment to do your job? Are we
holding management accountable if equipment or supplies are
not being furnished? Or do we believe the answer they give and
move on?
One might ask how a scanner can be a safety issue? We all
have received safety texts throughout the day on our scanners,
correct? On top of the annoying scan 15 pieces of flats first
then letters messages, management has been able to add dog
warning alerts specific to the addresses on the routes. If the
scanners are not working properly we may miss a dog hazard
alert as we approach a home with a safety issue. What happens
when you tell management your scanner isn’t working properly? There are forms, codes, and functions for everything we
do at the Post Office, but when it comes to properly submitting
a scanner issue, we don’t create a paper trail. Without that, It’s
all verbal.
Other than route inspection week are you performing the
daily routine inspection on your vehicle? This is our responsibility. We must make a daily safety check of our assigned vehicle
as outlined in Notice 76, the Expanded Vehicle Safety Check.
This is to be done before leaving the Post Office parking lot or
garage. Use PS Form 4565, Vehicle Repair Tag, to report all mechanical defects, failures, and vehicle damage to your Supervisor. Sign and date the form and keep a copy for your records. If
the issue doesn’t get repaired then complete PS Form 4707 DO
NOT USE tag (red tag) and tie it to the keys. Management has
been known to give your vehicle to a CCA who may start later
in the morning. This will eliminate that.

And last but not least, the satchel. Ever had a broken shoulder strap? Tried tying it together with rubber bands or worse
advo straps? Have you called management to report a busted
satchel strap only be told to do your best, keep going, but make
it back before 6pm? Of course! So what do you do? Well, to put
this back on management, ELM 811.2 states, “It is the responsibility of management to provide safe and healthful working
conditions in all postal owned and postal leased installations.
Educate all employees in safe work practices, and ensure that
all employees work safely. Safety is an integral part of all managers’ responsibilities.”
So in other words, yes, safety depends on us, and it is our
responsibility to notify management of any potential safety hazards. It is still managements’ responsibility to provide a safe and
healthy condition so that all employees are safe. Do you know
where your PS Form 1767’s are in your office? What are PS
Form 1767s? You do not need to be a safety captain or part
of a safety committee to report an unsafe condition. PS Form
1767 can be filled out anonymously. This can be a leaking faucet, busted light bulb or anything deemed a safety hazard. See
your shop steward to follow up with any safety concerns you
may have.
As always be safe out there. Download the NALC app if you
haven’t done so already!

Pictured above is Michael Zeiper, retiree from the North
Hollywood P.O. as he is presented with his 50-year Gold
Card by RAA Calvin Brookins (l) and President Hill (r). Congratulations Michael, and thanks for the 50 years of supporting the NALC.
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MBA-Staying Strong in 2019 with
3.25% and new IRA Contribution
Amounts from the IRS
By Chris Alessi, MBA/NSBA Representative

H

Non-Qualified Annuity - There are no age or
income limits for eligibility, no limits on your annual
contributions to the plan, and no requirements to
begin taking mandatory distributions at a certain
age. Earnings accumulate tax-free until time of
withdrawal, and then distributions are taxed only on
the interest. The non-qualified annuity is not an IRA,
but a deferred investment contract that makes regular payments upon annuitization.

appy New Year Brothers and Sisters. The Good News
for the New Year is the New Interest Rate for all the
Retirement Savings Plans will stay the same at
3.25 % for 2019. This will stay in effect till the end of
the year. Those of you who have opened your policies in past
years will still receive the guaranteed rate of 4.5% and 3.5%
depending when you opened your account.
The IRS has announced an increase in the IRA Contribution
limits. For 2019 the annual contributions which last increased
in 2013 is increased from $5,500 to $6,000 for individuals
under 50 years old and for individuals 50 years old and over is
increased to $7,000.

These Great plans are available to all Members of the NALC
and their spouse, children, grandchildren, great-grandchildren,
step children, step grandchildren, and step great-grandchildren
18 and older.
Choose how you receive your maturity Income – options
include monthly payments for as long as you live. A joint annuity
payable during the joint lifetimes of two people, and a lifetime
annuity with a Guaranteed minimum of 5,10,15, or 20 years.
So start your nest egg growing today for a better tomorrow,
and join the MBA and keep yourself and your loved ones secure
for the future.
In closing I would like to wish all of the officers and the
brothers and sisters of our great union and all their families
a great new year ahead filled with happiness, prosperity and
good health.
In solidarity always, God bless you.

Now is the time to start a Retirement Savings Plan through
your MBA, such as a Qualified Traditional IRA, Roth IRA, or a
Non-Qualified Deferred Annuity.
Traditional IRA - In a traditional IRA, the contributions you make each year can be fully deducted
from your federal income taxes. In addition, earnings
accumulate tax-free until the time of withdrawal.
Upon distribution at age 59 ½ or older, the earnings and principle are taxed as ordinary income.
The maximum annual contribution for a single filer
under the age of 50 is ($6,000) and ($7,000) for
those 50 and older with income eligibility limits of
$64,000-$74,000 for single filers, and $103,000$123,000 for a married couple filing jointly.

KNOW YOUR RIGHTS

Roth IRA - Contributions to a Roth IRA are not
tax-deductible, but your earnings accumulate tax
free. At the time of withdrawal, earnings are tax
free from taxes if the owner has held the IRA for a
minimum of 5 years and are at least 59½ years old.
This Roth IRA allows you to contribute a maximum
of ($6,000) per person under 50-years old and
($7,000) for those 50 and older with maximum
income eligibility limits of $122,000-$137,000 for
single filers and $193,000-$203,000 for married
couples.

M-00552 Step 4
October 24, 1983, H1N-4B-C 16840

While an employee is in a 204B supervisory status, he or
she cannot exercise a bid preference for a temporary assignment available under Article 41, Section 2.B.3 or 2.B.4.

M-00489 Step 4
November 3, 1983, H1N-5B-C 3489

For the purposes of ELM 513.362, an absence is counted
only when the employee was scheduled for work and failed
to show. A nonscheduled day would not be counted in determining when the employee must provide documentation
in order to be granted approved leave.
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2018 MDA Bowl-A-Thon
By Sandy and Jim Dearborn, MDA Coordinators

T

his year we had 13 bowlers show up for the MDA fund
raiser and we brought in $561 to help support the
MDA. MDA supplied several prizes which were given
out to our bowlers.

Snacks were provided by: Panera Bread - bagels, David
Hyman - butter and cream cheese, and James Espinosa - egg
rolls. Thank you to Patty Uhlman for all her help.

Once again everyone had a good time and these are the teams
with the individual High Scores.
Team Woody Hills 		

Team Blue Eagles

J. Kirkland
200
R. Uhlman
227
		
		

J. Espinosa
J Alvarez
L. Rodriquez
B. Sucich

Team Once-A-Year 		

Team Odd Balls

D. Hyman
D. Gorman
B. Golden
F. Salazar

M. Hill
J. Dearborn
R. Hill

153
112
127
116

253
114
100
108

128
111
163

Pictured above is the MDA “crew” that shows up each
year to participate in the branch MDA Bowl-A-Thon
to help raise money for the NALC’s campaign to help
defeat Muscular Dystrophy. Thanks to everyone who
participated to such a worthy cause.

We hope everyone had Happy Holidays and we
hope to see you next year at the Bowl-A-Thon.

The Fight is Not over

Continued from page 8

A Letter Carrier can make contributions based on what he or she can
afford. Every little bit helps.
To pay as little as $5.00 a pay period to help insure that the way of life that
we have become accustomed to will not be stripped away with the stroke of
the Presidential pen is the cost of that Starbucks latte that we might enjoy.
$5.00 a pay period to help insure that we can continue to fund our children’s
future education is a mere pittance. The investment of $5.00 a pay period is
a very inexpensive way to insure our very existence continues uninterrupted.
Every Letter Carrier should find a way to make this voluntary contribution
towards their job insurance.
If any active or non-active Letter Carrier needs assistance setting up their
contributions feel free to contact me. I am the Letter Carrier Political Fund
Coordinator for Branch # 2902 and I will be more than happy to assist.
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The Mail Bag News is the official publication of
Tri-Valley Branch 2902 (Chatsworth, California)
of the National Association of Letter Carriers.
All opinions expressed are those of the
individual author(s) and do not necessarily
reflect the opinions of the NALC or its officers.
The Mail Bag News welcomes articles and
letters to the editor; however the editorial staff
of The Mail Bag News assumes complete
authority to decide which letters are presented
for publication. Anonymous articles are not
accepted. Permission is hereby granted to
re-print articles. We just ask that you give the
author and the publication appropriate credit.

White House Task Force Report has
Postal Service in Crosshairs
By David Hyman, Branch 2902 Trustee & Political Liaison

H

ope you all had a nice holiday season. We have a
new Congress that was sworn in January 3rd and
will shortly have them build on what the previous
Congress did. As you might recall, the present administration has us in the radar with the threat of privatization.
The White House Task Force Report is now out and available
to read at:
www.21cpw.com/wpcontent/uploads/2018/12/USPS
A Sustainable_Path_Forward_report_12-04-2018.pdf
The report is not supportive of the USPS as it now is. We
proactively have the President stopped with House Resolution
993 by Stephen Lynch (MA) & Rodney Davis (IL). This bill
had 239 co-sponsors to require the USPS remain the entity it
presently is, and not a privatized business. This total represents
a majority of the House so unless the president issues some
sort of executive order, we are safe for now.
This past Congress we had 246 co-sponsors House
Resolution 15 for Six Day Delivery, 241 co-sponsor House
Resolution 28 for Door Delivery, and 213 co-sponsor House
Resolution 31 for Service Standards. Most likely these bills will
be re-introduced for the new Congress session.
Sgt.-at-Arms, Bob Golden and I will be in DC the last week
of February to lobby our members to get them on board
with co-sponsoring these bills. We’ll also get the chance to
meet the new representative for the 25th Congressional District,
Katie Hill.
Bob and I spent countless hours in Simi Valley helping to get
her message out. Although Steve Knight eventually supported our issues this past session, his timing and the Blue Wave
did him in.

Another bill in the Senate to keep an eye on is Senate Bill
2755 by Kristen Gillibrand (NY). This bill would allow the USPS
to provide financial services throughout the USA establishing
Postal banks in up to 30,000 post offices. Priority would be
given to low income locations that lack traditional banking services and therefore need to rely on the costly payday lending
industry. Previously Senators Bernie Sanders (VT), Elizabeth
Warren (MA) and Cedric Richmond (LA) attempted similar legislation. Senate Bill 2755 was sent to the Homeland Security and
Government Affairs Committee last April so we’ll see if anything
happens this year with it.
Hard to believe spring training is just around the corner.
There is a possibility Labor will not be supporting the Dodgers
this upcoming season. During the Worlds Series while visiting
Boston, their host hotel, the Marriott had a labor dispute with
the UNITE union. The Dodgers entered the hotel through the
back to avoid the picket line. Rusty Hicks, the President of the
Los Angeles Federation of Labor wrote to the Dodger president
regarding this incident demanding an apology and this issue
has not been adequately resolved.
Labor may not be in the ball park this year as a group like
the 5,000 of us were this past season. Labor tried to get
the Dodgers in replacement hotel lodging but this was not
accepted. Another issue was that some of the player’s
contracts specified they were to stay in suites which may not
have been an option with the other hotels. We might not be
doing our annual group Dodger game if this is not resolved. The
Yankees also crossed the picket line in the American League
Championship Series.
Best wishes for the New Year!

KNOW YOUR RIGHTS
MEMORANDUM OF UNDERSTANDING BETWEEN THE UNITED STATES POSTAL SERVICE
AND THE NATIONAL ASSOCIATION OF LETTER CARRIERS, AFL-CIO
Re: Bereavement Leave
City letter carriers may use a total of up to three workdays of annual leave, sick leave or leave without pay, to make arrangements
necessitated by the death of a family member or attend the funeral of a family member. Authorization of leave beyond three
workdays is subject to the conditions and requirements of Article 10 of the National Agreement, Subsection 510 of the Employe
e and Labor Relations Manual and the applicable local memorandum of understanding provisions.
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RETIREES LUNCH

WANTED

RAFFLE AT 12:30

Your clean, gently used or brand new, unwanted
Postal uniforms. New CCA Carriers are in need.
Please help by donating your excess uniforms to
the Union Hall, where they will be distributed to
new fellow union member CCAs.
Your Shop Steward can help with details.

JANUARY

Where:
When:
Time:

Golden Panda
1825 Madera. Rd., Simi Valley
Tuesday, January 15, 2019
11am to 1pm

FEBRUARY

Where:
When:
Time:
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Golden Panda
1825 Madera. Rd., Simi Valley
Tuesday, February 19, 2019
11am to 1pm

Moving Forward

TogETHEr
Serving Postal workers for over 86 Years

LOnG BEACH

• Get Paid Two Days Early! Your USPS paycheck
delivered to you TWO DAYS EARLY with direct deposit

3738 Bayer Ave., Suite 102
Long Beach, CA 90808

• Low Auto Loan Rates with 100% financing

nEw LOCATiOn

Toll Free: (877) 337-2728
Mon., Tues., Thurs. 9 am–5 pm
Wed. 8 am–5 pm
Fri. 9 am–6 pm

• FREE Checking and Visa® Debit Card
• Over 30,000 Fee-FREE ATMs
• FREE Mobile and Online Banking with Bill Pay
• 5,300+ Shared Branches

nORTH HOLLywOOD
11304 Chandler Blvd.
North Hollywood, CA 91603
Phone: (818) 769-4200

• Platinum Visa® with no annual Fees
and FREE Rewards

Wed. 12 pm -5 pm
Fri. 12 pm - 5 pm

• Mortgage and Home Equity Loans
If you work for, or are retired from the USPS
call (877) 337-2728, visit any of our convenient
branches or join online at www.postcitycu.org.
Minimum $300 monthly direct deposit required into ExpressPay Checking to waive
monthly fee. Please visit www.postcitycu.org for complete rates and terms.
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wEST SACRAMEnTO
3775 Industrial Blvd.
West Sacramento, CA 95799
Toll Free: (800) 300-7053
Mon.–Thur. 9 am–5 pm
Fri. 9 am–6 pm

BRANCH #2902 OFFICERS

SHOP STEWARD LIST

PRESIDENT
• Ray Hill
EXECUTIVE VICE PRESIDENT
• Paul Drapkin
SENIOR VICE PRESIDENT
• James Perryman
VICE PRESIDENT
• Alex Lopez
TREASURER/FINANCIAL SECRETARY
• Dan Gorman
RECORDING SECRETARY

Agoura Hills Chief S.S.

Greg Gaddis

Chatsworth Chief S.S.

Angel Hale

Fillmore Chief S.S.

Call Office

Moorpark Chief S.S.

Call Office

No. Hollywood Chief S.S.

Louie Rodriguez

Chandler

Greg Gaddis

Laurel Canyon

Louie Rodriguez

Studio City

Greg Gaddis

Valley Village

Louie Rodriguez

Northridge Chief S.S.

Onofre Varela

Porter Ranch

Onofre Varela

Ojai Chief S.S.

Philip Navarro

Oxnard Chief S.S.

Johnny Boyd
Kathi Albritten

• Laura Rowe

Pablo Galvan
DIRECTOR OF RETIREES
• Bev Sucich
MBA/NSBA REPRESENTATIVE
• Chris Alessi
HEALTH BENEFIT OFFICER
• Joe Gutierrez

Alternate S.S.

Louie Tanglao

Pacoima Chief S.S.

Lorie Moore

Reseda Chief S.S.

Call Office

San Fernando Chief S.S.

James Perryman

M.C.A.

James Perryman

North Hills

Albert Reyes

Sylmar / Main Office

Martin Diaz
Robert Tracy

ASSISTANT HEALTH BENEFITS REPRESENTATIVE
• Mary Stanley

Santa Paula Chief S.S

Marcos Aldrete

Simi Valley Chief S.S.

Sandra Dearborn

SGT.-AT-ARMS

Dan Cabrera

• Bob Golden
TRUSTEES:

Mt. McCoy Station S.S.

Sal Lopez

Thousand Oaks Chief S.S.

Alex Lopez

• Greg Gaddis

Walter Williams

• David Hyman

Mary Stanley

• Louie Rodriguez

Newbury Park S.S.

Alex Lopez

• Frank Salazar

Ventura Chief S.S.

Laura Rowe

• Walter Williams

East Ventura S.S.

Laura Rowe

Woodland Hills Chief S.S.

Nilo Gatus

WEBMASTER

Manny Gonzalez

• Larry Orcutt
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ATTENTION ALL DIRECT
DUES PAYING RETIREES!
MEMBERSHIP DUES ARE DUE
AND PAYABLE, JANUARY 1, 2019
Please remit your $24
to the Branch Office:
21540 Prairie Street, #C
Chatsworth, CA 91311
Attn: Dan Gorman
Financial Secretary-Treasurer

BEV SUCICH
Will be serving Dinner at the
January Union Meeting
Dinner starts at 6:00 pm

Calendar of Events
JAN 15
			
			
JAN 17
			
			
JAN 21
FEB
7
			
FEB 18
FEB 19
			
			
FEB 21
			
			
MAR
7
			
MAR 10
MAR 19
			
			
MAR 20
MAR 21
			
			

Retiree Lunch 11:00 am
Golden Panda-Simi Valley
1825 Madera Rd.
Regular Branch Meeting 7:00 pm
Union Hall-Chatsworth
Dinner served 6:00 pm
Martin Luther King Jr. Day - Holiday
Executive Board Meeting 6:00 pm
Executive Council Meeting 7:00 pm
Presidents Day - Holiday
Retiree Lunch 11:00 am
Golden Panda - Simi Valley
1825 Madera Rd.
Regular Branch Meeting 7:00 pm
Union Hall - Chatsworth
Snacks served 6:00 pm
Executive Board Meeting 6:00 pm
Executive Council Meeting 7:00 pm
Daylight Savings Time begins
Retiree Lunch 11:00 am
Golden Panda - Simi Valley
1825 Madera Rd.
Spring Begins
Regular Branch Meeting 7:00 pm
Union Hall - Chatsworth
Dinner served 6:00 pm

H SOLIDARIT Y
H EDUCATION
H ORGANIZ ATION

OFFICIAL PUBLICATION OF TRI-VALLEY BRANCH 2902
NATIONAL ASSOCIATION OF LETTER CARRIERS AFL-CIO
PROUDLY REPRESENTING: AGOURA, ARLETA, CALABASAS, CHATSWORTH, FILLMORE, GRANADA HILLS, MISSION HILLS, MOORPARK,
NEWBURY PARK, NORTH HILLS, NORTH HOLLYWOOD, NORTHRIDGE, OJAI, OXNARD, PACOIMA, PORT HUENEME, RESEDA, SAN FERNANDO,
SANTA PAULA, SIMI VALLEY, SYLMAR, THOUSAND OAKS, VENTURA, WESTLAKE AND WOODLAND HILLS
MEMBER: LOS ANGELES FEDERATION OF LABOR, AFL-CIO

VOLUME 61, NO. 2
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OSHA Issues P.O. a
Citation and Penalty

2/28/19 12:08 PM

Death of Woodland Hill Carrier
Prompts Investigation Finding

A

By Ray Hill, President

s you all know, NALC suffered a tragic loss on July
6, 2018 when Woodland Hills’ Letter Carrier and
28-year Branch 2902 member Peggy Frank died
while delivering a mounted route in blistering,
117 degree heat. Peggy had been off work since
March 22, 2018 due to an on-the-job ankle injury and it was
her first day back to work when she died.
After Peggy’s death, The U.S. Department of Labor’s
Occupational Safety and Health Administration, better known
as OSHA, conducted an investigation in the Woodland Hills
Post Office and OSHA’s investigation is now complete. As a
result of their investigation, on 01/02/2019, OSHA issued the
USPS a “Citation and Notification of Penalty” (hereinafter
referred to as “Citation”).

(1)], which was contained in OSHA inspection number 538158, citation number 1, item number 1 and was
affirmed as a final order on October 24, 2014, with
respect to a workplace located at 14200 E 32nd Street
South, Independence, Missouri 64055.

OSHA’s citation describes
violations of the Occupational Safety
and Health Act of 1970 that were
found in Peggy’s case and the
penalties listed in the citation are
based on these violations.

3) Provide heat stress training to all levels of supervisors/
management and employees that includes the following:

The following quoted information (printed in italics) is taken
directly from the Citation:

c.) The employers procedures for responding to symptoms of possible heat-related illness and for contacting
emergency medical services, if needed.

Among other methods, feasible and acceptable means of
hazard abatement include the following:
1) Develop and implement a heat acclimatization program
for employees starting a new job or returning to work after
an extended absence
2) Develop and implement control measures to include,
but not limited to, engineering, administrative, and personal protective equipment

a.) The principles of acclimatization and implementation of
the program
b.) The importance of employees immediately reporting to
their supervisors/management any signs of heat related
illness in themselves or their coworkers

“…Citation 1 Item 1 Type of Violation: Repeat
OSH ACT of 1970 Section (5) (a) (1): :The employer did
not furnish employment and a place of employment which
were free from recognized hazards that were causing
or likely to cause death or serious physical harm to
employees in that employees were exposed to excessive
heat hazards:

d.) Prevention methods and first aid of heat-related illness
before employees begin working in a hot environment
e.) Having supervisors/management conduct in-person
evaluations of employees complaining of heat-related
symptoms and arranging for medical attention, when
necessary
ABATEMENT DOCUMENTATION REQUIRED FOR
THIS ITEM
Date By Which Violation Must Be Abated 01/22/2019
Proposed Penalty $129,336.00

Mail routes within Woodland Hills, California: On July
6, 2018 a letter carrier was delivering mail with a heat
index in excess of 108 degrees F, which is categorized
as “DANGER” by the National Oceanic and Atmospheric
Administration. The employee was exposed to heatrelated hazards and died as a result of hyperthermia. The
U.S. Postal service was previously cited for a violation
of this occupational safety and health standard or its
equivalent standard [OSH ACT of 1970 Section (5) (a)

“Citation 1 Item 2 Type of Violation: Repeat
29 CFR 1904.29 (b) (3): The employer did not enter
each recordable injury or illness on the OSHA 300 Log
and 301 Incident Report within seven (7) calendar days
2
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After receipt of the Citation from OSHA, USPS first responded with option #2, requesting an informal conference, which
was conducted telephonically on January 16, 2019. NALC
National Director of Safety and Health, Manny Peralta,
participated during the informal teleconference and I did as
well. It was extremely important that Manny was involved in the
conference because he has more knowledge than any other
NALC Representative on the topic of heat related safety.
During the conference the attorney representing the USPS
wanted OSHA’s Regional Director (RD) to specify exactly how
USPS should, “Develop and implement a heat acclimatization
program for employees starting a new job or returning to work
after an extended absence.” The OSHA RD made it clear, in no
uncertain terms, that OSHA would not tell USPS exactly how
they should develop a heat acclimatization program. OSHA’s
RD strongly suggested that USPS should actually do some
research and look into programs that might already be in place.
The OSHA RD also suggested that USPS seek guidance
from NALC.
Manny Peralta’s participation in the conference was important because he was able to respond to, and rebut, a few of
the comments that were made by the USPS attorney. After the
first informal conference, USPS requested a second informal
conference that was conducted telephonically on January 28,
2019. Much like the first informal conference, the main thrust
of the second informal conference was the USPS attorney’s
futile attempt to get OSHA to describe exactly what USPS
should do to “develop and implement a heat acclimatization
program.” Once again the participants from OSHA made it clear
that OSHA would not tell USPS exactly how to develop and
implement a heat acclimatization program and that they needed
to do some research and figure out how in the hell to get this
done on their own, without OSHA spoon-feeding them.
As Manny Peralta pointed out during both informal
teleconferences, far too many Letter Carriers have suffered
heat related illnesses in various parts of the country over the
past several years and a few of these illnesses proved to be
fatal, including Peggy Frank’s. Although Manny didn’t use these
exact words, he basically made his point that it is way past time
for USPS to finally pull their collective head(s) out of the sand
and get their act(s) together with regards to protecting Letter
Carriers from heat related illness and the tragic consequences
of such.
After the two informal conferences with OSHA, USPS then
exercised option #3 and have contested OSHA’s Citation and
the nearly $150, 000 in penalties proposed. The case will
now go before the Occupational Safety and Health Review Commission, which settles workplace safety and health
disputes between the U.S. Department of Labor and employers
such as USPS.

of receiving information that a recordable injury or illness
has occurred:
Woodland Hills Station:
a) On July 7, 2018, a letter carrier was on route and
suffered heat exhaustion. The work-related illness was not
recorded on the OSHA 300 Log.
b) On September 28, 2018, a letter carrier was on route
and suffered heat exhaustion. The work-related illness
was not recorded on the OSHA 300 Log.
The U.S. Postal service was previously cited for a violation of this occupational safety and health standard or its
equivalent standard [29 CFR 1904.29 (b) (3)], which was
contained in OSHA inspection number 1122884, citation
number 1, item number 1A and was affirmed as a final order
on June 19, 2017, with respect to a workplace located
at 8827 Monard Drive, Silver Spring, Maryland 20910.
The U.S. Postal service was previously cited for a violation of this occupational safety and health standard or its
equivalent standard [29 CFR 1904.29 (b) (3)], which was
contained in OSHA inspection number 955929, citation
number 1, item number 1 and was affirmed as a final order on March 21, 2014, with respect to a workplace located at 1606 Huron Street, Ypsilanti, Michigan 48197.
The U.S. Postal service was previously cited for a violation of this occupational safety and health standard or its
equivalent standard [29 CFR 1904.29 (b) (3)], which was
contained in OSHA inspection number 974326, citation
number 2, item number 1 and was affirmed as a final order on July 24, 2014, with respect to a workplace located
at 7451 Templhof Drive, Indianapolis, Indiana 46241.
ABATEMENT DOCUMENTATION REQUIRED FOR
THIS ITEM
Date By Which Violation Must Be Abated 01/22/2019
Proposed Penalty $20,328.00
TOTAL PROPOSED PENALTIES $149,664.00
As you have just read, OSHA has cited USPS for repeated
violations and has proposed monetary penalties totaling $149,
664.00.
Upon receipt of the Citation from OSHA, USPS had 3 options in which they could respond.
1) They could abate the hazards and pay the fines and be done
with it, or
2) Request an Informal Conference during which there could be
potential for reclassification of the violations and reduction of the
penalties/fines, or
3) Contest any portion of the Inspection findings. If
USPS chooses this option the case will go to trial before an
administrative judge.

continued on page 4
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Investigation Finding

M-01302 Pre-arbitration Settlement
February 24, 1998, H90N-4H-C 95018608
This grievance was resolved at the Pre-Arbitration “step”
of the grievance procedure with the following language:

Continued from page 3

Manny Peralta has requested party status so that NALC is
involved in the proceedings to protect the interests of all Letter
Carriers as it pertains to this Citation. It will probably take 1 to 2
years before the case is actually heard before a judge. I want to
thank Manny Peralta for his invaluable assistance in this matter
and I will keep you all posted on any new information I receive
pertaining to this OSHA Citation.

The issue in this grievance is whether management
violated the National Agreement when a local policy was
issued and carriers were required to sign off that they
were present when the information was read to them.
After reviewing this matter, the parties mutually agreed
to the following: There is no requirement that a
carrier sign that the subject information was
received (emphasis added).

Do Not Sign on the Dotted Line

Lately I have been hearing complaints from Stewards and
Carriers about Management telling Carriers to sign their names
or write their initials on various “locally developed forms” that
are not approved USPS Forms. For example, management has
asked Carriers to sign or initial on a locally developed form (or
forms) indicating that they have been present at a stand up talk,
that they have viewed a “training” video, that they have had
their attendance reviewed or discussed with them, that they
have been given an official discussion, etc. NALC has always
challenged management’s attempt to require Letter Carriers to
sign locally developed forms through the grievance procedure
and we have always been successful in our challenges.
Printed below (in italics) are two Step 4 Decisions and one
Pre-Arbitration decision that were resolved with the agreement
that Letter Carriers are not required to sign or initial locally developed forms.

The above Step 4 Decisions and Pre-Arbitration settlement
make it clear that Management may not require Carriers to sign
or initial any locally developed forms.
I will offer this one bit of advice to you all; do not sign
your name or write your initials on any locally developed
forms when asked by management to do so.
If Management in your office is asking you to do so, please
notify your Steward or call us here at the branch office so
that we may investigate and file the appropriate grievances, if
necessary.
Until next time, make an effort to attend our branch meetings
which are on the third Thursday of every month.

KNOW YOUR RIGHTS

M-00544 Step 4
July 5, 1985, H1N-1J-C 40875
This grievance was resolved at Step 4 of the grievance
procedure with the following language:

Step B Decision 4/21/03
“. . . DRT reminds the parties that DOIS may not be
utilized to set work and time standards or street times for
letter carriers and it may not be used as the sole basis for
discipline. Upon receipt of the last dispatch of mail, letter
carriers will assess the workload and upon request will be
provided PS Form 3996. After the appropriate dialogue
Management will address the employee’s request for time
to perform the duties of the assignment and where there
is not agreement the employee will be given appropriate
specific instructions.

Management may document the fact that specific
provisions of handbooks and manuals were reviewed
by the carriers and that information regarding vehicle
operations was given to the carriers. However, in
as much as there is no national requirement
for Carriers to acknowledge that the subject
information was received, carriers should not be
required to sign a local form (emphasis added).

Form 4584, Observation of Driving
Practices

M-00465 Step 4
September 1, 1982, H1N-1N-C 325
This grievance was resolved at Step 4 of the grievance
procedure with the following language:

To enforce a high standard of professional driving performance, you must complete Form 4584, Observation of
Safe Driving Practices, for each driver under your supervision semiannually and at other times deemed appropriate. You must familiarize yourself with defensive driving
techniques so that you know what the common driving
errors are, how they can be detected, and how they can
be prevented.

PS Form 2548-A is completed by the training agent and/
or immediate supervisor. The initialing of this form
by an employee is not a condition of employment
and employees should not be required to initial
the form under the threat of disciplinary action
(emphasis added).
4
MBN_MarApril2019_2.27.19.indd 4

2/28/19 12:08 PM

Happy to Be Here
By James Perryman, Executive Vice President

H

ello everyone. This is my 1st article for the Mail Bag
News as the Executive Vic President for Tri-Valley
Branch 2902. I have to give thanks and gratitude to the
members of Branch 2902 for having the confidence
in me to learn and grow to become a full-time branch officer.
I’m looking forward to my continuous learning and growing
experience to serve the branch to the very best of my ability.
I began my career with the United States Postal Service as
a Letter Carrier in 1986. I was 18 years old when I was hired. I
had many opportunities to apply for other positions within the
Postal Service. However, I chose to stay in the Letter Carrier
craft. One may think that I was young and dumb to want to
stay in the Letter Carrier craft with so many options, and yes, it
was a lot work and a lot of drama dealing with the delivery
and the collection of mail and the bullshit of management.
Nevertheless, I learned that the position of a Letter Carrier was a
secure position within the Postal Service. I also realized that I belonged to a union that was strong and supported its members.
I learned within the first three months of my career that my rights
were protected by the National Associations of Letter Carriers,
and all that I had to do was follow the rules. I also learned that
some managers would disrespect you and treat you like a piece
of shit if you did not stand up for your rights. The most important
thing that I realized when I began working as a Letter Carrier is
that I was making good money with good benefits and had a
good future. With all due respect to the other crafts or positions
within the Postal Service, it just appeared to me that they were
not secure positions and did not receive the same representation that the NALC was providing to the Letter Carrier craft.
That’s not to say that is was a piece of cake working in the
Letter Carrier craft. I experienced my fair share of bullshit from
management as well. I had to deal with false accusations and
the questioning of my work performance, attendance, and
conduct. I learned early in my career to not accept management’s nonsense and to challenge their inappropriate actions
and behavior. With the help of our local union, Branch 2902 I
prevailed in kicking management’s ass within the grievance procedures. You have to understand that back in those days, some
managers were pure assholes. Believe it or not, there were

Supervisors who wanted to physically fight me. It’s needless to
say who would have won the fight. However, I was wise enough
to know that I could lose my job after kicking that manager’s
ass, and I’m not a violent person. Not all managers were bad
and awful back in the day, but there were enough bad apples
in the barrel to make me step up to become pro-active and
become a Shop Steward.
I became an alternate Shop Steward in or about the year
1999. Yes, just like the words, in part, in the song by one of my
favorite artist, Prince “Two Thousand 0-0 oops out of time,”I
began to party like it was 1999. Management was officially out
of time taking advantage of Letter Carriers who were being
mistreated and harassed by Supervisors when there was no
union representation available on site on a daily basis at the San
Fernando Post Office.
In a short time period I became Chief Shop Steward of the
San Fernando Post Office. I knew the job was going to be
challenging and it was. I definitely had to dot my (I’s) and cross
my (T’s). When taking the roll as a Shop Steward you are
representing Letter Carriers, you become their voice. As a
Shop Steward you have to be honest and have integrity. You
must be able to lead by example and be in contract compliance at all times. It does not matter if you are carrying mail or
conducting work as a Shop Steward, you must follow the rules.
You will have a target on your back, because when following
all the rules it requires time to complete the task.
Some managers don’t understand or don’t want to understand that it will take a Carrier longer to complete an
assignment when applying all the rules, as opposed to a Carrier who is non-compliant within the rules. I was able to defend
my character by consistently remaining contractually compliant.
By staying the course, I was able to resolve many issues at
the lowest possible level, which gave me the opportunity to
exercise my ability to lead. The experience that I received representing Letter Carriers as a Shop Steward give me the opportunity to become a branch Trustee, Vice President, Senior Vice
President, and now the Executive Vice President.
So here I am. Over 31½ years as a Letter Carrier and over
continued on page 6
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Happy to Be Here

me to conduct business at union hall.
Last but not least. I want to thank retired Execute Vice
President Paul Drapkin for his dedication and outstanding work
for the members of this branch. Paul has demonstrated the
ability to be a great advocate, teacher, and leader while serving as a Shop Steward and a Branch Officer. During my first
two weeks as a full-time union officer, Paul has been very
nspirational and helpful while navigating me through the duties
and responsibilities of being the EVP of the branch. I was able
to witness Paul conduct himself in a professional manner as
a union leader during conversations with manager, Letter
Carriers, and branch Shop Stewards. When Paul addressed
issues, it didn’t matter if he was conducting meetings over
the phones or in person, his message was clear, he’s a no
nonsense, strictly business type of guy.
People sho knew Paul knew that he is a straight shooter and
not a bull-shitter. The time that I spent with Paul conducting
station visits and working at Union Hall, gave me the opportunity to observe the confidence that Letter Carriers had in his
knowledge of the contract and his ability to represent. I also
observed the respect that management demonstrated towards
him. I will always be grateful and thankful for the time we worked
together and I wish him a happy and blessed retirement.
I am very happy to be here and I look forward to meeting all
the members of Tri-Valley who do not have an opportunity to
attend the branch meetings.

Continued from page 5

20 years as a union representative, and now a full-time officer
of the branch. It was a journey to get here. All of the grievance meetings with management, consultations with Carriers,
and training from the union helped mold me to be the union
advocate that I am today. I want to give thanks to the union
members of San Fernando Post Office for their confidenc
e and support. I also want to thank management, both past and
present, at the San Fernando Post Office for working with me
to resolve most issues at the lowest possible level while improving the environment and the culture at the work place. The San
Fernando Post Office has come a long way from those
dog days and I am confident in the local leadership of Vice
President/Chief Shop Steward, Albert Reyes and Shop
Stewards Martin Diaz and Robert Tracy to continue to stay
the positive course, all of whom were also instrumental in my
success as a union local leader. In addition, I want to thank
ex-Shop Steward, CC Flatts who demonstrated a great
example on how to lead while earning the respect of members
and managers.
At the time of writing this article, I have conducted station
visits in Fillmore, Moorpark, Chatsworth, Ojai, Thousand Oaks,
Ventura Main Office, and East Ventura Station, all of which
went very well. It gave me the opportunity to meet some of our
branch members and visit Post Offices for the first time that
I have not had the opportunity to visit before. During my visits I
was welcomed by the Letter Carriers and managers that were
very cordial. I also had the pleasure of meeting rural Carriers
and Clerks at some of the offices that were receptive as well. I
am looking forward to working with all the offices that Branch
2902 represents and I have confidence we can accomplish our
goals in being respectful, successful, and gainfully employed.
I want to thank our local President Ray Hill for his decision to acclimate me into the Execute Vice President position.
I had the opportunity to experience the challenging side of
representing as a full-time branch leader and Ray has made
it look easy. Although, it appears that he is dealing with a full
plate of duties and responsibilities, he conducts his business in
a professional manner that I admire and respect.
The assistance that I receive from our Branch Recording
Secretary/Shop Steward Laura Rowe and Trustee/Shop
Steward Greg Gaddis has been very helpful, and I appreciate
their wisdom and guidance that they provided in navigating me
during the first weeks of my promotion. I also thank local branch
President Emeritus Frank Salazar who has been my long-time
mentor and very instrumental in my success as a union leader
and advocate. They all have made it a wonderful experience for

Pictured above is Dennis Graham, retiree from the
Reseda P.O. as he accepts his 45-year Union
Membership Pin as presented by Bev Sucich, Director
of Retirees, at the February retiree luncheon. Thanks for
your many years of membership Dennis.
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Helping Hand

S

by Albert Reyes,Vice President

aying you are a member of the NALC should make
you stand tall with pride and confidence. Confidence
that you will be treated with dignity and respect on
the workroom floor at all times. Pride in the history of
over one hundred years that your union consistently has had
your back. We will always remember this history of our fellow
brothers and sisters who stood in solidarity to fight diligently to
advocate for what we have today. We know that the NALC
has been there for us but we must always remember is to be
there for one another.
Would you believe that fifty years ago a Letter Carrier’s
yearly salary was barely enough to qualify for food stamps and
welfare? Compare that with what you make today and let that
sink in for a while. It’s amazing how far we have come as Letter Carriers. But it wasn’t just handed to us. Individuals we
may never meet had to sacrifice daily setting the foundation for
collective bargaining. With our busy lives we may take for
granted this foundation. How many can remember what it was
like thirty, forty, even fifty years ago? Who ran the floor back
then, management or the Carriers?
Doing our part looking out for each other by keeping
management honest will help continue this fight for those who
come after us, for example, a newly hired CCA on the workroom floor. Other than the OJI or Shop Steward,are there
any other employees looking out for them and their rights?
Remember our first days and the experienced Carriers who
were there looking out for us? Do you think CCA’s starting later in the morning are being reminded by management to take
their ten-minute break? Do you think management is reminding
them to fill out their 3996 with every auxiliary swing they get?
Remember getting a completely filled out 3996 with every swing? This will avoid any miscommunication between
management and the auxiliary being given away.
Do you think management is educating employees on their
rights with important issues such as working off the clock or
skipping breaks and lunches? Giving two hours auxiliary (saying
it’s an hour) plus a full route on a coverage day and say, “You
better make six.” What about inputting Carriers pay correctly?,
track your hours! What about the use of cellphones? Do you
think management is properly educating employees when they
say, “Wait for my call in the morning to see if I can give you the

day off”? Or better yet, “Call me before 8:00am and I’ll let you
know if you’re not needed.” No, management is not. We need
to start holding them accountable.
Can CCA’s be required to remain on “stand-by” or remain at home for a call-in on days they are not scheduled to
work? The answer is NO! This also applies to OTDL Carriers in
regards to their non-scheduled days off. You are not required to
call in, verify, check in, or wait for a call. Check your schedule
before you leave daily and if you’re not scheduled then you’re
not scheduled to work. If management attempts to call you at
home or says “wait for my call” simply don’t answer your phone.
Eventually they will schedule you the proper way. If you answer
then be ready to report.
Using CCA’s as an example is important because they are
new employees to the craft and may not know much. Who’s
looking out for them? As experienced Carriers we all should.
CCA’s are Carriers too! What are we teaching them when “own
assignment” or “eigh hour” Carriers work off their assignments
on overtime for management? Taking overtime hours away from
OTDL Carriers or CCA’s is wrong and an Article 8 violation if not
done properly. For management and experienced Carriers to
make “sweetheart deals” so that management’s 6:00pm goal is
reached can only divide the floor. Clearly this is not looking out
for one another.
Nowhere is it written in the contract that Carriers need to
violate their own rights and the rights of others to make a
6:00pm goal. Clocking out at 6:00pm then speaking to management about parcels for the route is a violation. You are working for free. Even if you are about to go into penalty, first inform
management and allow them to make the decision to approve
or disapprove your overtime. Article 41.3.K states that supervisors shall not require, nor permit, employees to work off the
clock. If this is happening see your Shop Steward. Would this be
allowed during route inspection?
Look out for one another. Help each other. Some of us are at
work more than we are home. Hold management accountable.
If your office is slowly changing or falling apart just stand strong
in confidence and pride that your union is still strong. The Postal
Service will continue to change, but the NALC will always stand
with you! Be safe out there and if you haven’t done so already
download the NALC app!
7

MBN_MarApril2019_2.27.19.indd 7

2/28/19 12:08 PM

Group Life Insurance, G-001 Policy
By Chris Alessi, MBA/NSBA Representative

A

every $1000 per month of insurance up to $20,000. Any benefit
over $5,000 of insurance the rate decreases to 33 cents for
every $1000 not to exceed $20,000 of term insurance. It is
mandatory that when a branch purchases one or both of this
G-001 polices that it must provide coverage for all its active
members for the same amount of coverage though the MBA.
After a branch member retires, their branch group coverage
terminates under the group plan G-001 supplemental plans.
Not to worry, the MBA has a conversion period for retiring
members or the cancellation of policies by the branch.
Members previously under these plans have a 31-day option to
convert to an individual policy without taking a physical exam,
just a written application to the MBA. Under this conversion,
option the insurance amount cannot exceed the elected amount
of coverage that the branch has or had covering its active
members. Under this conversion, premiums are based on the
individual age at time of conversion. Branches can also benefit
from electing to give their members this added protection because a pro-rated portion of all unused premiums is refunded
annually to all the participating branches as an experience fund.
In closing,I want to say thank you to our Mail Bag News
Editor and Executive Vice President, Paul Drapkin, who has
done an excellent job for Branch 2902 in his many years of
great service. You will be missed dearly brother, but I know you
will enjoy your freedom and the great life of retirement!!
GOD BLESS YOU, and all our members and their families in
the year ahead.
In Solidarity Always.

s we start this New Year, it would be a good time to
evaluate your insurance needs to see if you will have
enough insurance in the case of a loved one or the
breadwinner of the family having passed on.
In February of 1985, our union the NALC and the MBA
established a $5,000 basic accidental Group Life Insurance
Policy called the G-001. Currently all active and retired NALC
members are provided this benefit at no cost to the members
or the branches. Branch Members are not required to pay any
premiums for this policy. The NALC pays for all the premiums for
the basic G-001 accidental death policies.
In addition to the coverage of basic G-001 policy, The MBA
offers supplemental group insurance policies to the branches
that elect to provide additional accidental death benefits and
or term Insurance for their Active ONLY branch members,
including CCA’s. No physical examination or individual
insurance applications are required for a member to be covered
by any of MBA’S Group G-001 policies.
The Supplemental Accidental Life Insurance plan will
insure the active branch member and CCA’s for only 3 cents for
every $1,000 per month of insurance up to $25,000 of death
benefit. There is no accumulated cash value attributed to either
of the G-001 policies. Death benefits are paid when a death is
a result of direct bodily injuries sustained by an accident based
on documentation from the pronouncing physician, coroner’s
office, or the medical examiner. MBA does not determine the
manner of death.
The Supplemental TERM Insurance plan on the other
hand pays a death benefit no matter what the cause is. Branch
members can have an extra protection at a rate of 44 cents for

KNOW YOUR RIGHTS

Fingering Mail

The Mail Bag News is the official publication of Tri-Valley
Branch 2902 (Chatsworth, California) of the National
Association of Letter Carriers. All opinions expressed are
those of the individual author(s) and do not necessarily
reflect the opinions of the NALC or its officers. The Mail Bag
News welcomes articles and letters to the editor; however
the editorial staff of The Mail Bag News assumes complete
authority to decide which letters are presented for
publication. Anonymous articles are not accepted. Permission is hereby granted to re-print articles. We just ask that
you give the author and the publication appropriate credit.

Carriers must be instructed not to finger mail when
driving, walking up or down steps or curbs, crossing
streets, or at any other time the practice would create
a hazard to the carrier or to the public.
It is equally important to caution employees that
sorting or reading addresses while a vehicle is in
motion is forbidden and cannot be allowed under any
circumstances. A vehicle must be properly stopped,
with its transmission in a parked position, before any
attempt is made to put the mail in order.
8
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NALC Health Benefit Plan –
1st Class Benefits
By Mary Stanley, Assistant Health Benefits Officer

W

ith a new year of 2019 upon us, many Carriers
have taken the big step of switching their health
plan to join our NALC HBP. To all those new
members, welcome to our family. I’d also like to
take the opportunity to say thank you to those long-time members of our Health Benefit Plan.
It can be challenging to find the right combination of
affordable cost and comprehensive coverage. I’m sure all the
new members have found an increase in their pay checks.
Our NALC HBP has always tried to keep the cost increase at
a minimum. They take pride in offering excellent benefits at
affordable premiums.
Keep in mind that a new year resets your deductible. The
calendar-year deductible is $300 per self, $600 per family
and $600 self plus one. To briefly cover some benefits under
the High Option, there is a cost savings if you stay within the
network of PPO providers. Preventive Care for an annual
routine physical exam, adult routine immunizations and tests,
well child care (through age 2) with a PPO, you pay nothing. Office visits with a PPO are $20 copayments. You pay
nothing for Laboratory services if you use Quest Diagnostics
or LabCorp. Prescription Drugs’ generic equivalents may be
filled with a 90-day supply from CVS/Caremark Pharmacy,

Target, or the mail order program. Certain drugs may require
prior approval. The following radiology/imaging services
require pre-certification: MRI, CT/CAT, MRA, NC, and PET.
Chiropractic care and acupuncture care are also covered.
Please see your HBP brochure for cost and a complete list
of other health coverages.
You can access the NALC Health Benefit Plan website at
www.nalchbp.org. You can call the HBP Customer Service
Department at 1(888) 636-6252 and PPO Locator Service at
1(877) 220-6252, Monday through Friday, 8:00a.m.-3:30p.m.
(EST). The 24-Hour Nurse Line is 1(877) 220-6252. Prescription Drug Program is 1(800) 933-NALC, 24/7. CVS/Specialty
Pharmacy is 1(800) 237-2767, Monday through Saturday,
7:30a.m. to 9:00p.m. (EST).
We (Joe Gutierrez and I) are here for you if you have any
questions. Our numbers are listed in the back of the Mail Bag
News. Wishing you all a Very Happy Easter and Happy Spring.
Stay Healthy.

Letter Carrier Political Fund
By making a contribution to the Letter Carrier Political
Fund, you are doing so voluntarily with the understanding
that your contribution is not a condition of membership in
the National Association of Letter Carriers or of employment by the Postal Service, nor is it part of Union dues. You
have a right to refuse to contribute without any reprisal. The
Letter Carrier Political Fund will use the money it receives
to contribute to candidates for federal office and undertake
other political spending as permitted by law. Your selection
shall remain in full force and effect until cancelled. Contributions to the Letter Carrier Political Fund are not deductible for federal income tax purposes. Federal law prohibits
the Letter Carrier Political Fund from soliciting contributions
from individuals who are not NALC members, executive
and administrative staff or their families. Any contribution
received from such an individual will be refunded to that
contributor. Federal law requires us to use our best efforts
to collect and report the name, mailing address, occupation
and name of employer of individuals whose contributions
exceed $200 per calendar year. Any guideline amount is
merely a suggestion, and an individual is free to contribute
more or less than the guideline suggests and the Union will
not favor or disadvantage anyone by reason of the amount
of their contribution or their decision not to contribute.

Pictured above is Branch 2902 Political Liaison David
Hyman (far left) and Branch 2902 Sgt-at-Arms Bob Golden
(far right) as they pay an educational visit to Congressman
Tony Cardenas’ office in D.C. to enlighten the Congressman on the importance of the four bills regarding the Postal
Service awaiting him to sign on to. Apparently it worked as
the just before going to press, The Mail Bag News learned
that the Congressman has signed on. Good work guys.
9
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Just when I thought I was out...
they pull me back in
- Michael Corleone, Godfather Part 3

W

By: Frank Salazar, President Emeritus

ell, I was about a year and a half into retirement
be-fore I was asked by President Ray Hill, if I would
like to help out in the Reseda Office. Since the
former Steward Jeff Hastert resigned, no one in
the office was willing to step up. I get it... being a Steward is
not an easy job. Who wants to put a target on their back? An
individual has to want to do this job, to look out for others, to be
responsible for the wellbeing of Letter Carriers on the workroom
floor and for upholding the princi-ples of the National
Agreement in the workplace. So, since no one wants to step
up, here I am.
Don’t get me wrong; I love retirement. During the first couple
of months, I missed the people I interacted with on a daily basis,
not the grievance work. I have been a Shop Steward since I was
24-years old, so when I retired, I got back to doing the things
I had no time for. I got around to dusting off the fishing poles,
watching Dodger games in the afternoon in the middle of the
week and planning some world travel, which I actually got to do
and at the same time I was able to scratch some items off my
bucket list.
Last October, I finally took that trip I always wanted to. I took
a trip to the Middle East, specifically Egypt, Jordan and Israel.

I never dreamed that I would see and climb the Great Pyramid
let alone ride a camel around the base of it or that I would see
the Sphinx, have lunch on the Nile River, wade into the Red
Sea or walk along the Mediterranean Ocean. It was truly awe
inspiring to see and roam the ancient city of Petra, which was
carved out of rock by hand and is said to have been settled as
early as 9,000 B.C. Talk about back in the day, that is a long
way back!
And, to see the holy city of Jerusalem, the Temple Mount,
to sail the Sea of Galilee and to float on the Dead Sea; to
experience the site where Christ was crucified and where he
was buried was truly remarkable. However, just when I thought
I was done with representing Letter Carriers and getting into
my retirement groove, President Hill made me an offer he knew
I couldn’t refuse. He gave me the opportunity to repre-sent the
letter carriers of Reseda. “Just when I thought I was out... they
pulled me back in.”
So, I’m back at what I have been doing for over three
decades; representing Letter Carriers. Ok, Reseda Letter
Carriers. I’m in your office every Thursday, so if you have a
problem, sign up to see me, I’m not a mind reader. Hasta luego!
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A New Congress Reintroduces
Bi-Partisan Postal Related Bills
By David Hyman, Branch 2902 Trustee & Political Liaison

G

Spring training is here. Can the Dodgers make it to the Worlds
Series three years in a row without Labor in the House? As
you may recall from last October’s Series, the Dodgers stayed
at the Marriott in Boston which had a labor dispute with the
local UNITE Union. The players exited the bus in the parking

reetings Sisters & Brothers. All four of the bills from
the last Congress have been re-introduced.The AntiPrivatization bill, House Resolution 33 by Stephen
Lynch (MA) & Rodney Davis (IL) has generated the
most support and is well on its way to having a bi-partisan
majority shortly. Julia Brownley and Tony Cardenas signed
onto the bill in late January. We hope to have the rest of our
local representatives on board within a week of the visit that
Bob Golden and I make to D.C. in late February to garner
support for this bill and the three others we are pushing.
This year the Six-Day Delivery bill is known as House
Resolution 54 by Gerry Connolly (VA) and Sam Graves (MO).
So far, only Brad Sherman is a co-sponsor from our area. The
Door Delivery bill was introduced again by Susan Davis (CA),
Peter King (NY) and David Joyce (OH). The Service Standards
bill was introduced by David McKinley (WV) and it is House
Resolution 60, of which Julia Brownley is a co sponsor.
Katie Hill is not on any of our bills yet but she is new and we
will be educating her. Please contact your member and have
them sign on to these bills as a co-sponsor.

structure to avoid the picket lines. They were offered other union
lodging, but for whatever reason stayed with the Marriott. Rusty
Hicks, the President of the Los Angeles Federation of Labor
attempted to reach out to the Dodger owners to resolve this
issue with an apology but this has not happened so there will
not be a Union Night at Dodgers Stadium this season and
we also will not be doing a branch membership appreciation
game.
“True wealth is not measured in money or status or power. It is measured in the legacy we leave
behind for those we love and those we inspire.”
— Cesar Chavez

Treasurer’s Report
12/18/18 - 1/14/19
General Account
Previous Balance
Receipts
Sub-Total
Disbursements
Total-on-Hand
Payroll Account
Previous Balance
Receipts
Sub-Total
Disbursements
Total-on-Hand
Convention Fund
Checking Acct #7 .15% rate-USPS-CU
Total of Convention Fund

Contingency Fund

$136,155.01
$38,724.76
$174,879.77
($40,408.02)
$134,471.75

C.D. 6mos .747% rate-Premier CU-#1
C.D. 6mos .648% rate-Premier CU-#2

$134,985.70
$18,000.00
$152,985.70
($18,283.38
$134,702.32

$108,704.61

MM Cert #21 26wks .25% rate-USPS-CU

$24,610.77

MM Cert #18 26wks .25% rate-USPS-CU

$22,910.05

MM Cert #19 26wks .25% rate-USPS-CU

$67,347.37

MM Checking #8 26wks .15% rate-USPS-CU

$46,066.03

C.D. 6mos .380% Priority One CU

$33,512.17

Total of Contingency Fund

$27,793.22

$11,717.90

C.D. (1) year 1.094% rate Premier CU- #3

Shares acct USPS-CU

$27,793.22

$86,490.88

Retiree Fund

$7.11
$401,366.89
$5,693.08

Daniel A. Gorman
Financial Secretary-Treasurer

11
MBN_MarApril2019_2.27.19.indd 11

2/28/19 12:08 PM

Caring for Loved
Ones with Dementia
or Alzheimer’s
Caregiving for someone with dementia or Alzheimer’s can pose many challenges. Mood swings,
difficulty with self-care or completing tasks, and even dangerous consequences of memory loss could
put your loved one at risk. Changes in behavior can come on
gradually or suddenly. Behaviors that seem unusual for the
person may be a sign of brain disorder and signals that your
loved one will need more constant supervision.
Failing to bathe or put on clothes
Emptying closets
Having emotional outbursts
Wandering or getting lost
Incontinence
Agitation
Difficulty being oriented to day and time
Your loved one may not be able to tell you why they are doing
such things and it is best not to argue with them about their
behaviors. Check with a doctor as there may be some medication that can assist in managing the
problem. Sometimes changing routines, improving socialization, and ensuring good nutrition and sleep
can reduce symptoms.
Recognizing the signs of dementia will help you to
bring information to medical specialists and to make
decisions that will ensure the safety of your loved
one. While it is difficult to watch the mental decline
of someone we care about, talking with a
professional counselor can assist with managing
feelings of grief and worry. Learn about available
resources for your loved one as well as
for you.
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RETIREES LUNCH
RAFFLE AT 12:30
Lori Stewart

MARCH

NALC Branch 2902 Shop Steward
Retired Letter Carrier
35 years of service
Moorpark, CA 93021
Email: Lschultzy@aol.com

Where:

Golden Panda
1825 Madera. Rd
Simi Valley

When:

Tuesday, March 19, 2019

Time:

11:00am to 1:00pm

Office: 805.368.0444
Toll Free: 800.527.0606

APRIL
Where:

Golden Panda
1825 Madera. Rd
Simi Valley

When:

Tuesday, April 16, 2019

Time:

11:00am to 1:00pm
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Moving Forward

TogETHEr
Serving Postal workers for over 86 Years

LOnG BEACH

• Get Paid Two Days Early! Your USPS paycheck
delivered to you TWO DAYS EARLY with direct deposit

3738 Bayer Ave., Suite 102
Long Beach, CA 90808

• Low Auto Loan Rates with 100% financing

nEw LOCATiOn

Toll Free: (877) 337-2728
Mon., Tues., Thurs. 9 am–5 pm
Wed. 8 am–5 pm
Fri. 9 am–6 pm

• FREE Checking and Visa® Debit Card
• Over 30,000 Fee-FREE ATMs
• FREE Mobile and Online Banking with Bill Pay
• 5,300+ Shared Branches

nORTH HOLLywOOD
11304 Chandler Blvd.
North Hollywood, CA 91603
Phone: (818) 769-4200

• Platinum Visa® with no annual Fees
and FREE Rewards

Wed. 12 pm -5 pm
Fri. 12 pm - 5 pm

• Mortgage and Home Equity Loans
If you work for, or are retired from the USPS
call (877) 337-2728, visit any of our convenient
branches or join online at www.postcitycu.org.
Minimum $300 monthly direct deposit required into ExpressPay Checking to waive
monthly fee. Please visit www.postcitycu.org for complete rates and terms.

wEST SACRAMEnTO
3775 Industrial Blvd.
West Sacramento, CA 95799
Toll Free: (800) 300-7053
Mon.–Thur. 9 am–5 pm
Fri. 9 am–6 pm
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BRANCH #2902 OFFICERS

SHOP STEWARD LIST

PRESIDENT
• Ray Hill
EXECUTIVE VICE PRESIDENT
• James Perryman
SENIOR VICE PRESIDENT
• Alex Lopez
VICE PRESIDENT
• Albert Reyes
TREASURER/FINANCIAL SECRETARY
• Dan Gorman
RECORDING SECRETARY

Agoura Hills Chief S.S.

Greg Gaddis

Chatsworth Chief S.S.

Angel Hale

Fillmore Chief S.S.

Call Office

Moorpark Chief S.S.

Call Office

No. Hollywood Chief S.S.

Louie Rodriguez

Chandler

Greg Gaddis

Laurel Canyon

Louie Rodriguez

Studio City

Greg Gaddis

Valley Village

Louie Rodriguez

Northridge Chief S.S.

Onofre Varela

Porter Ranch

Onofre Varela

Ojai Chief S.S.

Philip Navarro

Oxnard Chief S.S.

Johnny Boyd
Kathi Albritten

• Laura Rowe

Pablo Galvan
DIRECTOR OF RETIREES
• Bev Sucich
MBA/NSBA REPRESENTATIVE
• Chris Alessi
HEALTH BENEFIT OFFICER
• Joe Gutierrez

Alternate S.S.

Louie Tanglao

Pacoima Chief S.S.

Lorie Moore

Reseda Chief S.S.

Call Office

San Fernando Chief S.S.

Albert Reyes

M.C.A.

Albert Reyes

North Hills

Albert Reyes

Sylmar / Main Office

Martin Diaz
Robert Tracy

ASSISTANT HEALTH BENEFITS REPRESENTATIVE
• Mary Stanley
SGT.-AT-ARMS

Santa Paula Chief S.S

Marcos Aldrete

Simi Valley Chief S.S.

Sandra Dearborn
Dan Cabrera

• Bob Golden
TRUSTEES:

Mt. McCoy Station S.S.

Sal Lopez

Thousand Oaks Chief S.S.

Alex Lopez

• Greg Gaddis

Walter Williams

• David Hyman

Mary Stanley

• Louie Rodriguez
• Frank Salazar
• Walter Williams
WEBMASTER

Newbury Park S.S.

Alex Lopez

Ventura Chief S.S.

Laura Rowe

East Ventura S.S.

Laura Rowe

Woodland Hills Chief S.S.

Nilo Gatus
Manny Gonzalez

• Larry Orcutt
15
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Calendar of Events

BEV SUCICH

MAR
7
			

Will be serving

MAR 19
			

Dinner at the
March Union Meeting
Dinner starts at 6:00pm

MAR 10

MAR 20
MAR 21
			
			
APR
4
			
APR 15
APR 16
			

Executive Board Meeting 6:00pm
Executive Council Meeting 7:00pm
Daylight Savings Time Begins
Retiree Lunch 11:00am
Golden Panda-Simi Valley
Spring Begins
Regular Branch Meeting 7:00pm
Union Hall-Chatsworth
Dinner served 6:00pm
Executive Board Meeting 6:00pm
Executive Council Meeting 7:00pm
Tax Day
Retiree Lunch 11:00am
Golden Panda-Simi Valley

APR 18
Regular Branch Meeting 7:00pm
			 Union Hall-Chatsworth
			Snacks Served
MAY
2
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Branch 2902 Receives Organization Award

B

By Ray Hill, President

efore I get to the negative news, I thought I would
open this article with some positive news. At the
recent NALC Region 1 Training in Las Vegas, our
Executive Vice President (EVP) James Perryman
accepted an award/plaque from our
National Business Agent, Bryant
Almario. The Outstanding Achievement in Organizing City Letter
Carriers Award was presented to
Branch 2902 in recognition of our
96.1% membership rate. Although I
would prefer 100% membership in
the branch, in an “open shop” workplace like USPS, a 96.1% membership rate ain’t too shabby. I offer
my sincere thanks to each and every
one of you for your membership in the
NALC and for your continued support.
See EVP Perryman’s article for a full report on the Region 1 training.

The Sky is Falling,
the Sky is Falling

Now it’s time to move on to other,
less positive news. How many of
you readers remember the folk tale
about Henny Penny, more commonly
known in the United States as
Chicken Little? The phrase “The sky
is falling!” is featured prominently
in the story, and has passed into
the English language as a common
idiom indicating a hysterical or
mistaken belief that disaster is
imminent.

Due to declining mail volumes “across the board”,
many in USPS Management would have us believe
that the sky is falling and that disaster is imminent. In
response to this falling sky perception, USPS has rolled
out what they have titled their
“Call
to
Action”
power
point
presentation that touches on the
USPS
Management’s
concerns
caused by the decline of “Total City
Delivered Volume” (CDV). CDV includes cased flats, cased letters, DPS
letters, FSS flats and sequenced
volumes (coverages). Perhaps of most
concern is the decrease in parcel
volume which is greatly attributed
to Amazon’s aggressive attempts
to have their own workforce deliver
their own parcels.
USPS Management is of the belief that some Carriers have become
so accustomed to overtime pay that
they are now requesting and using
overtime hours that are not “earned”
based on their volume. They are concerned that reduced overtime hours
will cause hardship to those Carriers
that have lived above their means and
have become dependent on overPictured above is EVP James Perryman as he time. One Carrier approached me last
accepts an award for outstanding organiza- week during a station visit complaining
tion as presented to the branch at the Region 1
about the lack of overtime in his office. I
Training Seminar/Rap session in Las Vegas in
April. Tri-Valley was presented with the award explained to him that a regular Carrier
for being 96.1% organized in membership of the
NALC. A terrific achievement that the branch
is very proud of.

continued on page 2

Branch 2902 Receives Organization Award
is guaranteed eight hours of work per
day and 40 hours of work per week and
that there is no automatic entitlement to
overtime. I will say that in my 35 years
with USPS I have been present at many
a stand up where Carriers were told that
there would be no more overtime and
that Carriers needed to get used to life
without overtime pay. Well, despite all
of those stand-ups, overtime has yet to
disappear. Maybe this time is different, but I will believe it when
I see it. Nevertheless, it might behoove those of you who have
grown dependent on overtime to make budgetary plans for life
with less overtime pay.

Continued from page 1

Ray’s hour and forty-seven minutes. You get the picture; route
inspections and territorial adjustments are far from perfect and
the inspection/adjustment process will never qualify as rocket
science. When management abolishes two routes in a zone,
the territory from those two routes is absorbed by the remaining
routes in the zone using the times of the Carriers whose routes
were abolished. This leads to unhappy Carriers and some
overzealous supervisors who have drank the kool-aid and
believe all the routes are now eight hours. This leads to
friction in the workplace and the age old battle regarding the 3996
“process” or Management’s DOIS Projections versus the
Carrier’s request for overtime.

The Age-Old 3996 Battle

The daily 3996 “battle” has to be the most aggravating part
of the work day for most Letter Carriers and it has been going on for all of the 35 years I have been with USPS. We as a
Union have been writing about this battle and preaching about
the proper way to handle the battle for many, many years. It
is going to continue and it will get worse before it ever gets
better so, instead of getting stressed about it, we need to protect ourselves and keep our cool.
Back in 2011, NALC Headquarters mailed the 2011 NALC
LETTER CARRIER RESOURCE GUIDE to all active (i.e.
not retired) NALC Members. Section 1 of this NALC publication is titled “Daily Situations-PS Form 3996 and PS Form
1571…PS Form 3996 vs. Management’s Daily Workload
Projections.” This section deals specifically with Letter
Carriers’ daily battles with management over DOIS Projections
and the reality of their workload and reads as follows, in part:

Route Inspections/Route Adjustments

USPS conducted route inspections in several offices in the
Sierra Coastal District in March and April with more inspections coming in May. As expected, these inspections have led
to routes being abolished, resulting in territorial adjustments,
resulting in unhappy Carriers. The whole route adjustment
process is such an imperfect “science” because territory taken
from one route and transferred to another route is based on the
times of the Carrier from whom the territory is being taken.
For example, let’s say they are adjusting territory by taking
an hour from Old Ray, who moves at the speed of a glacier,
and giving that hour to speedy Jack, who works at the pace
of a jack rabbit being chased by a pack of hungry coyotes.
The territory that took Old Ray an hour to deliver might take
speedy Jack thirty minutes to deliver. Conversely, if they take
territory that took an hour for speedy Jack to deliver and give
it to Old Ray, guess what? Speedy Jack’s hour becomes Old

“…The dispute over the value of Management’s DOIS
projections was resolved on July 30, 2007 with a
National Level Settlement (M-01664). Despite this fact,
we still have too many offices where this settlement is
ignored and DOIS projections create a breeding ground
for disputes when a Letter Carrier fills out a 3996.
The National Level Settlement (M-01664) states in
relevant part: “After reviewing this matter, the
parties agree to resolve this dispute based on the
following: The Delivery Operations Information System (DOIS) is a management tool for estimating a
carrier’s daily workload. The use of DOIS does not
change the letter carrier’s reporting requirements
outlined in section 131.4 of Handbook M-41, the
supervisor’s scheduling responsibilities outlined in
section 122 of Handbook M-39, or the letter carrier’s and supervisor’s responsibilities contained
in Section 28 of Handbook M-41. DOIS projections
are not the sole determinant of a carriers leaving
or return time, or daily workload. As such, the
projections cannot be used as the sole basis for
corrective action.” (Emphasis added.)

Pictured above is Jon McClaran, from the San Fernando P.O.
as he is presented with his 50-Year Gold Card flanked by RAA
from Region 1 NBA’s office Calvin Brookins (l) and Branch 2902
President Ray Hill (r).
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So, Management may tell you that you do not need overtime
today, based on DOIS projections, but as the regular Carrier on
your route, you may think otherwise. If you feel that you can’t
complete your route in 8 hours follow these simple, age-old,
guidelines that NALC has been preaching for years.
Here is the short version, as printed in the 2011 NALC
LETTER CARRIER RESOURCE GUIDE.

accountable mail, etc.
Always list the circumstances that will prevent you from
finishing your assignment in eight hours on PS Form 3996
as explained above. Statements by your Supervisor such
as, “This is your demonstrated performance” and “You
are not making standards” are not legitimate and do not
change the situation you are in. Never let these comments
get under your skin and stop you from requesting the
assistance you need.

1. Verbally inform your Supervisor that you can’t make it in
eight hours.
2. Follow your Supervisor’s instructions, if any are given (i.e. cut
back 3rd class mail, leave the coverage etc.)

5. Keep your cool and request a copy of your 3996
Don’t lose your cool. This whole exercise is sometimes very
insulting, but you will do nothing to help yourself by getting
excited or becoming angry and possibly losing your temper.
If your manager denies your request for overtime or
assistance, state to him/her that you will do your best. Then
politely ask what they want you to do in the event that all
the mail isn’t delivered by the time they want you back.
Typically, their answer will be something like, “I just told you
what I want you to do” or “Deliver all the mail, and be back
in 8 hours.” Your manager has just put the ball back in your
court and placed you in a situation where you can’t honor
his/her instructions.

3. If you still can’t make it in eight hours, request a PS Form
3996 and explain the reason(s) why you need one.
Section 122.33 of the M-39 Handbook requires the manager
to provide you with a 3996 when you request one and reads
as follows:
M-39 122.33 The employee, upon request, will be provided
a Form 3996, Carrier-Auxiliary Control, after the Supervisor
has been verbally informed as to the reason for the request.
The employee shall not be denied the form and, upon
request, a duplicate of the completed form will be provided
the employee (emphasis added).

6. Don’t argue with the Supervisor or Manager.

If you are denied the 3996 form, immediately request to see
your Shop Steward.

There’s no sense in arguing with your Manager at this point.
It will not help your cause to stand there and argue as your
Manager has already made up his/her mind. The only thing
you will accomplish by arguing with your Manager at this
point is to become frustrated and angry. The smartest thing
you can do at this point is to just say “OK, I’ll do my best”
and ask for a copy of your 3996. Section 122.33 of the M-39
Handbook requires Managers to provide you with a copy if
you request it.

4. Fill out the 3996 completely:
In the reason for the request box, you must write down why
you believe you cannot complete your assignment in eight
hours. If your belief is related to your mail volume or type of
mail you have, you should write comments such as: full set
of ADVOS, half set of marriage mail, utility bills, full set of
coupons, circulars in the DPS, etc. Your reason could also
be related to your street duties. Some examples could be:
known road construction, weather related issues, excessive

Pictured above is John Mendez as he accepts
his 50-Year Gold Card presented to him by Branch
2902 Director of Retirees, Bev Sucich at the
Retirees Luncheon.

continued on page 4

Pictured above is Reseda P.O. retiree Denis Graham as he is presented with
his 50-Year Gold Card and 50-Year Membership Pin at the April Union Meeting
flanked by Region 1 RAA Calvin Brookins (l) and Branch 2902 President Ray Hill (r).
Congratulations Dennis.
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Special Route Inspections
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For those of you that are unhappy with your route
adjustments, remember that you can always ask for a
special route inspection if your route has not been properly
adjusted. Try to do your best with your new adjustment and
if your route is overburdened the Handbook M-39 provides
the following protection as written in Section 271.g:

Continued from page 3

7. Don’t make decisions – that’s what your Supervisor gets paid
to do. Do your best to deliver the mail and call the office at
2:00 PM (or whatever time your office has instructed you to
call) for further instructions. Be sure to ask if your Supervisor
wants you to complete delivery of the mail or if they want you
to work 8 hours and bring the mail back. If they tell you to
finish but the overtime is not approved, finish the route and
request to see your Steward when you return to the office.
Following these procedures makes it much easier to defend
you should you be disciplined! You also make it possible for
the union to pursue forcing management to stop recording
this time as “unauthorized” in the first place thereby avoiding
a discipline situation altogether.

Special Route Inspections
271 When Required
Special route inspections may be required when one or more
of the following conditions or circumstances is present:
g. If over any six-consecutive-week period (where work
performance is otherwise satisfactory) a route shows over
30 minutes of overtime or auxiliary assistance on each of
three days or more in each week during this period, the
regular carrier assigned to such route shall, upon request,
receive a special mail count and inspection to be completed
within four weeks of the request. The month of December
must be excluded from consideration when determining a
six-consecutive-week period. However, if a period of overtime and/or auxiliary assistance begins in November and
continues into January, then January is considered as a
consecutive period even though December is omitted. A
new six-consecutive-week period is not begun.

Treasurer’s Report
2/17/19 - 3/20/19
General Account
Previous Balance

$142,681.86

Receipts

$39,756.66

Sub-Total

$182,438.52

Disbursements

($45,664.27)

Total-on-Hand

$136,774.25

Until next time, keep your cool and remember you can’t fix
crazy but you can control how you react.

Payroll Account
Previous Balance

$143,474.63

Receipts

$34,000.00

Sub-Total

$177,474.63

Disbursements

($41,323.16

Total-on-Hand

$136.151.47

Convention Fund
Checking Acct #7 .15% rate-USPS-CU

$34,779.72

Total of Convention Fund

$34.779.72

Contingency Fund
C.D. 6mos .747% rate-Premier CU-#1

$86,658.46

C.D. 6mos .648% rate-Premier CU-#2

$11,739.56

C.D. (1) year 1.094% rate Premier CU- #3

$108,992.44

MM Cert #21 26wks .25% rate-USPS-CU

$24,709.40

MM Cert #18 26wks .25% rate-USPS-CU

$22,949.35

MM Cert #19 26wks .25% rate-USPS-CU

$67,517.93

MM Checking #8 26wks .15% rate-USPS-CU

$46,105.16

C.D. 6mos .380% Priority One CU

$33,512.17

Shares acct USPS-CU
Total of Contingency Fund
Retiree Fund

$7.11
$402,191.58
$4,742.96

Daniel A. Gorman
Financial Secretary-Treasurer

Pictured above is Jan Granstrom, newly retired from the Ventura
P.O. as she accepts her Retirement Watch. Jan looks very happy!
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Leaving Las Vegas Reinforced With More Knowledge

T

By James Perryman, Executive Vice President

he Region 1 state training in April
was good, improved and informative. It is always beneficial to
all Shop Stewards and branch
leaders when we receive important educational information to
help us to enforce contract compliance. The training provided
additional tools by offering select training classes that are necessary to improve the skills of our advocates in order to provide
the best representation for the members of this branch and the
members of our Union.
Thanks to all who attended this years state training in Las
Vegas and thanks to all who assisted in guiding the new Shop
Stewards as they navigated through the training agenda and
process. It was a good experience for us all, which made it a
safe and successful trip.
Nation President Fred Rolando spoke at the Rap Session
and he discussed the following:
The Union and management began negotiations for a new
contract ahead of the expiring contract that is scheduled for
May 2019. Although, the Union is prepared to go to arbitration
if necessary, the Union does not think that the Postal Service
wants to go into interest arbitration. Never the less, the Union
already knows that management wants to reduce our pay,
benefits, retirement, and all COLA’s.
He mentioned that the APWU (American Postal Workers Union) started their contract negotiations last June 2018.
Apparently, the Postal Service and APWU reached a tentative
agreement, but it failed to pass through clerk’s Union (APWU)
contract committee. Therefore, it appears that their contract
dispute is headed back to the bargaining table or more likely,
for interest arbitration.
The NALC and USPS’s current contractual issues: Management continues to violate Article 7 of the National Agreement
by employing CCAs over the hiring cap nationwide in some
districts. If management and Union fail to reach an agreement
on a new MOU that pertains to this issue, a grievance will be
filed at the national level.
The NALC and USPS are currently in the middle of a
national arbitration hearing regarding an Article 12 violation.
The disputed issue is that management is withholding city
Letter Carrier jobs for future excessing of employees into the
vacant higher level city Letter Carrier positions. The Union’s
position is that these positions are not available to lower level
employees and should be awarded or assigned as outlined in
the national agreement to Letter Carriers.
Article 14 safety dispute is currently at national arbitration
regarding the Safety Ambassador program. The Union disputes
management’s contractual conflicting ambassador program
however, the party’s entered into negotiations that involve other
safety concerns, such as the heat related safety issues. The

Union informed the Postal Service that an offered resolution is
pending on the outcome of the arbitration in addition to the
OSHA’s investigations and lawsuits that were filed.
Management put the Union on notice, at the national level,
regarding their intent to reduce the number of routes by creating new positions called Routers and Streeters. Management
believes that they can eliminate routes, for example; reduce 41
routes to 31 routes by creating the mentioned above new assignments. Management’s plan is to have Letter Carriers (routers) report to work in the early morning hours to case multiple
routes and have other Letter Carriers (streeters) report to work
during late morning hours to load and deliver/collect mail only.
The Union will investigate and file grievances if necessary, at all
levels including the national level under Article 34 of the national
agreement.
There are no current plans for JRAP (Joint Route
Adjustment Process) at the national level due to what the Union
perceives as a conflict between labor and operation programs
of the Postal Service.
It appears that the parties only enter into a JRAP agreement when management conducts route inspection that results
in contractual violations. Example: The Union will investigate
and file grievances when necessary to resolve improper route
adjustments created by management. Labor Relations may
complain to the Area that the grievances which may include
monetary settlements and route adjustments are back logged.
Labor Relations and the Union may resolve many of the
grievances which may include the use of JRAP as a remedy/
settlement. However, Operation Programs may complain to the
Area that they are not able to meet the projected numbers due
to the settlement of the route adjustment grievances. Therefore,
in some cases, the service orders new route inspections and
adjustments, which may lead to another contractual violation.
Thus, forcing the Union to investigate and file grievances. This
means the route adjustment dispute may start all over again.
President Rolando states the mandate issued to the Postal
Service to pay billions into a future retirement health fund is a
manufactured crisis. He also mentioned that the OPM (Office of
Personnel Management) can demand the estimated $42 billion
that is currently owed to the government, which would put the
Postal Service out of business immediately. Note: This does not
include the over $100 billion estimate that was issued to the
Postal Service by the government as a default in payment.
The Letter Carrier Political Fund (LCPF) contribution pays for
the NALC to lobby congress to prevent the Postal Service from
bankruptcy. Although, the Postal Service supports the NALC’s
political fight in Washington, the service is not going to represent Letter Carriers and fight for our jobs. Even though, we get
support from other Postal Unions and our mailers, it is still up to
continued on page 6
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Moreover, the fight is not over. The current White House
Administration has launched a plan to privatize the U.S. Postal
Service that calls for the end to the collective bargaining rights
of Letter Carriers. For those Letter Carriers who don’t think that
it can happen, John mentioned the fact that congress has the
authority to change our contract under Article 43.1 of the
National Agreement.
There are companies such as FedEx, On-Trac, and UPS that
have PACs (Political Action Committee) to lobby Congress to
pass laws to protect their interest. The Letter Carrier Political
Fund allows the NALC to directly lobby Congress to protect
our way of life including retirement, IT’S OUR PAC. Currently
only 9% of the NALC membership nationwide contribute to the
LCPF. If you have not joined the fight to save our jobs and benefits, now is the time to get on board.
In closing, it is with great honor that I was able to accept on
behalf of the branch, Tri-Valley Branch 2902, an Organization
Award for Outstanding Achievement in Organizing City Letter
Carriers at 96.1 Membership. Thank you to all the members for
your support in the success of our branch and the success of
the National Association of Letter Carriers.

Continued from page 5

us, to fight for the job of Letter Carriers, President Rolando said.
In the meantime, the NALC will continue to work with congress
on a Postal Reform Bill that will satisfy all.
President Rolando also mentioned a warning about predators that are attempting to gain access to Postal employee’s
TSP and Retirement accounts. These scam artists are imposters who also portray themselves as offering workers compensation assistance to gain access to obtain OWCP accounts to
steal an applicant’s monetary benefits. Please be weary of anyone offering this kind of assistance.
In addition, Legislative and Political Organizer for the NALC,
John Beaumont mentioned during the Rap session that
the support that the United States Postal Service receives
from Congress and the Senate on both sides of the aisle is
what’s at stake. We have a lot to lose. Our jobs, benefits, and
retirement are all at stake. He reminded us that the previous
Congress launched 12 unsuccessful attempts to end Saturday
delivery from 2010 thru 2014 which would have reduce
service to our Postal customers and eliminate over 100,000
Letter Carrier jobs.

W

Who Cares?
by Albert Reyes,Vice President

management hassling you over time needed for your required
training? The On-the-Job Training Guide Course 10021876
states, “Management will plan to provide auxiliary assistance
for the OJI on each day of on-the-job training.” If not, see your
Shop Steward immediately.
On-the-Job instructors, along with fellow Carriers and
Shop Stewards, are the eyes and ears on the workroom floor.
Is management giving you a hard time completing the OJT
Task Checklist during the three days of OJT? Management is
required to give OJI’s 24 hours of instructional methods which
consist of “Demonstration, Observation, and Coaching.” If not,
see your Shop Steward.
So who cares? Your union cares and you should too. Hold
management accountable. Do not allow them to try and discourage you from exercising your rights. Speak up! Let your
voice be heard. I would like to personally thank all safety team
members and captains, OJI’s, and Shop Stewards for the work
they do on the frontlines each and everyday.
Maintain the integrity of the leadership position you have been
entrusted with. You’re more important than you may get credit
for. So again, thanks! If you haven’t done so already download
the NALC app! See you at the regular branch meeting every
third Thursday of the month! Be safe out there!

ho cares, never mind, it is all
the same, it makes no difference, it doesn’t matter,
screw it, why bother, whatever, so what, it’s doesn’t bother me, things are not going to
change, and last but not least, management will do what they
want to do. Sound familiar? Heard any of these making their
way around your office?
So what do you do when you think your voice is not being
heard? Have you witnessed management driving out swings or
auxiliary to fellow Carriers? What about belittling a newly hired
CCA? Dog incident not getting safety priority? For starters have
you said something to your Steward? Put your name on the list?
Let your voice be heard!
Article 17.4 “An employee must be given reasonable time
to consult with his or her Steward, and such reasonable time
may not be measured by a predetermined factor.” Do not allow
management to intimidate you when putting your name on
the list. For those that like to catch their Steward “in passing”
or walking outside in the parking lot you’re not holding
management accountable. This is your right!
On-the-job instructor (OJI), are you not getting the required
time needed to successfully and completely do your training? Is
6

MBA’s 10 Year Renewable &
Convertible Term Insurance

T

By Chris Alessi, MBA/NSBA Representative

Term Life Insurance plan has a divisible surplus for distribution
as a dividend. If so, the dividend amount is credited to each
policy on the policy anniversary date. The policy owner has the
following options:
(1) Leave the dividend on deposit at an interest rate
set by the MBA (never less than 2%)
(2) Receive the dividend in cash
(3) Use the dividend to pay premiums on the policy.

he MBA offers a ten year
term
life
insurance
policy
that is renewable after ten
years, and it can be renewed
every ten years until the policy anniversary date after the insured’s 80th birthday. This feature offers extra
protection and convenience; this means you get ten years of
insurance protection at a time, after each ten-year term you are
guaranteed the right to renew your policy for another ten years,
without taking a medical exam. Your premiums will increase
according to your age.
Convertible means that you may choose to convert your
policy to an MBA Whole Life policy until the policy anniversary
date after the insured’s 65th birthday. It can be converted any
time before that date (without taking a medical exam). The only
requirement is that the face value cannot be greater than the
face amount of your existing policy.
You can select a policy from $10,000, $25,000, $50,000 or
$100,000. You can also choose to purchase a policy for your
spouse, parent or legal guardian, child, grandchildren, great
grandchildren, step-children, step-grandchildren, and stepgreat grandchildren between the ages of 17-70.

You decide how often you want to pay your premiums,
monthly, annually or bi-weekly under MBA’s automatic payroll deduction plan. It’s very easy to get started, just fill in the
application and mail it to the MBA postage free. The MBA
will send your policy to your home. You may return it in
30 days for a full refund of your premium if you decide not
to keep the policy. The 10-year Renewable and Convertible
Term Insurance Plan is designed exclusively for Letter Carriers
from your NALC/MBA.
In closing, as I write this article it has been 23 years ago
today (04-10-19) that we Letter Carriers had to say goodbye to Jon Gaunce, the founder and former President of our
Local Union Branch 2902. My Mentor and Friend who helped
so many Letter Carriers and kept our branch strong. I will
never forget you brother. Until we meet again. God Bless You,
In solidarity.

DIVIDENDS - Each year the NALC Board of Trustees
determines if the MBA 10 Year Renewable and Convertible

On the Political Trail Again

G

By David Hyman, Branch 2902 Trustee & Political Liaison

Another bill that is not on the NALC radar yet since these
other four bills are a priority, is House Resolution 1299 by
Tony Cardenas. It has a title, the Peggy Frank Memorial Act
which states:

reetings Sisters & Brothers.
Congresswoman
Katie
Hill
started out being the last to
co-sponsor any of the four NALC
bills, but now she really rocks – she is the only one to support
all four. For those living in most of Ventura County, we need to
remind Julia Brownley to sign on to House Resolution 54 by
Gerry Connolly to preserve six-day delivery and she needs to
sign on to House Resolution 23 by Susan Davis to preserve
door delivery versus replacement by cluster boxes.
In Solidarity with the other Postal unions, the NALC is
pursuing House Resolution 60 to restore the delivery standards
from 2012 to improve mail delivery in a more timely way. Tony
Cardenas and Brad Sherman have not signed on to this bill yet.
However, these are the same bills from two years ago so we
expect these members to sign on shortly.

To require any delivery vehicle owned or leased
by the United States Postal Service have an air
conditioning unit, and for other purposes.
There has not been any movement on this bill and it only
has one co sponsor. I’ll be watching this bill as well since it is
named for one of our deceased members from the Woodland
Hills office.
The Dodgers are off to a good start despite the lack of Union
dates at the stadium. No updates on whether Labor will be
in the house attending games this season. I look forward to
supporting my home office, MCA at this years food drive.
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For the Good Life
By Beverly Sucich, Director of Retirees

ello to all the new and current
retirees of Branch 2902.
I can not believe my last article
was written for the November/
December 2018 Mail Bag News. Time
sure goes fast. I would like to welcome the new retirees.
Christopher Rigal from Thousand Oaks, Dickie Liu from
North Hollywood, Jim Pompe and Art Padilla both from Ventura,
all received their Retirement Watches at the November meeting.
Mike Zieper, from North Hollywood, Jon McClaran from
MCA, John Mendez from Sylmar all received their Gold Cards
for 50 years of membership in the Union.
Dennis Graham received his 45-Year Union Pin a little late.
He will be receiving his 50-Year Gold Card soon. Jim Pompe
and Harry Wilson both have received their 25-Year Union
Membership Pins. Congratulations to all.
Raffle winners at the October Retiree Luncheon were Ron
Erb, Larry Orcutt, Dan Perego, Dennis Graham, Bob Golden, and John Mendez. November’s Raffle winners were Susan Jensen, Patrick Moran, and Jeff Ross. Our Luncheon for
December was dark.
Raffle winners for the January 2019 Retiree Luncheon were
Lori Stewart, Jon McClaran, Ed Smith, Dan Perego, Susan
Degenhardt, Jeff Ross, and Paulette Dyer. The winners for
February 2019 were Ron Erb, Sandy Dearborn, Dennis

Graham, Bob Schroeder, Bob Golden, and Dave Hyman. In
March, the winners were Jack Rice, Jim Pompe, Jim Johnson,
Steve Packer, Larry Quintanilla, Dave Nicolson, Lori Stewart,
Sandy Dearborn, and Joe Majzel.
A big congratulations goes out to Ed and Betty Smith on the
55th edition of their wedding anniversary.
I want to thank all the Retirees who donate raffle gifts. Joe
Gutierrez continues to donate gifts for our raffle. Thank you Joe.
We will continue the Retiree Luncheon at the Golden Panda
in Simi Valley at 1825 Madera Road for the months of April, May
and July. There will be no luncheon in June as we will be dark.
We had two of our retirees, Dave Hyman our Political Liaison
and Bob Golden, our Sergeant-at-Arms, pay an educational
visit to Congressman Tony Cardenas’ office in Washington,
D.C. to enlighten the Congressman on the importance of the
four bills regarding the Postal Service.
Please donate to the Letter Carrier Political Fund. It is the
best way to help our cause to insure that the issues that matter to us are brought to the light of those political leaders in
Washington, D.C. who can make a difference. You can donate
as little as one dollar a month. Contact our Executive VP, James
Perryman. He can help you sign up.
Hope you all had a good holiday. Until my next article, be safe
and healthy.

Letter Carrier Political Fund
By making a contribution to the Letter Carrier Political
Fund, you are doing so voluntarily with the understanding
that your contribution is not a condition of membership in
the National Association of Letter Carriers or of employment by the Postal Service, nor is it part of Union dues. You
have a right to refuse to contribute without any reprisal. The
Letter Carrier Political Fund will use the money it receives
to contribute to candidates for federal office and undertake
other political spending as permitted by law. Your selection
shall remain in full force and effect until cancelled. Contributions to the Letter Carrier Political Fund are not deductible for federal income tax purposes. Federal law prohibits
the Letter Carrier Political Fund from soliciting contributions
from individuals who are not NALC members, executive
and administrative staff or their families. Any contribution
received from such an individual will be refunded to that
contributor. Federal law requires us to use our best efforts
to collect and report the name, mailing address, occupation
and name of employer of individuals whose contributions
exceed $200 per calendar year. Any guideline amount is
merely a suggestion, and an individual is free to contribute
more or less than the guideline suggests and the Union will
not favor or disadvantage anyone by reason of the amount
of their contribution or their decision not to contribute.

Pictured above is Robert Magallanes as he is presented with his
Retirement Watch at the Jon Gaunce Union Hall.
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RETIREES LUNCH
RAFFLE AT 12:30
Lori Stewart

MAY

NALC Branch 2902 Shop Steward
Retired Letter Carrier
35 years of service
Moorpark, CA 93021
Email: Lschultzy@aol.com

Where:

Golden Panda
1825 Madera. Rd
Simi Valley

When:

Tuesday, May 21, 2019

Time:

11:00 am to 1:00 pm

Office: 805.368.0444
Toll Free: 800.527.0606

JUNE

D
E
L
L
E
CANC
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Where:

Golden Panda
1825 Madera. Rd
Simi Valley

When:

Tuesday, June 18, 2019

Time:

11:00 am to 1:00 pm

Moving Forward

TogETHEr
Serving Postal workers for over 86 Years

LOnG BEACH

• Get Paid Two Days Early! Your USPS paycheck
delivered to you TWO DAYS EARLY with direct deposit

3738 Bayer Ave., Suite 102
Long Beach, CA 90808

• Low Auto Loan Rates with 100% financing

nEw LOCATiOn

Toll Free: (877) 337-2728
Mon., Tues., Thurs. 9 am–5 pm
Wed. 8 am–5 pm
Fri. 9 am–6 pm

• FREE Checking and Visa® Debit Card
• Over 30,000 Fee-FREE ATMs
• FREE Mobile and Online Banking with Bill Pay
• 5,300+ Shared Branches

nORTH HOLLywOOD
11304 Chandler Blvd.
North Hollywood, CA 91603
Phone: (818) 769-4200

• Platinum Visa® with no annual Fees
and FREE Rewards

Wed. 12 pm -5 pm
Fri. 12 pm - 5 pm

• Mortgage and Home Equity Loans
If you work for, or are retired from the USPS
call (877) 337-2728, visit any of our convenient
branches or join online at www.postcitycu.org.
Minimum $300 monthly direct deposit required into ExpressPay Checking to waive
monthly fee. Please visit www.postcitycu.org for complete rates and terms.
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wEST SACRAMEnTO
3775 Industrial Blvd.
West Sacramento, CA 95799
Toll Free: (800) 300-7053
Mon.–Thur. 9 am–5 pm
Fri. 9 am–6 pm

BRANCH #2902 OFFICERS

SHOP STEWARD LIST

PRESIDENT
• Ray Hill
EXECUTIVE VICE PRESIDENT
• James Perryman
SENIOR VICE PRESIDENT
• Alex Lopez
VICE PRESIDENT
• Albert Reyes
TREASURER/FINANCIAL SECRETARY
• Dan Gorman
RECORDING SECRETARY

Agoura Hills Chief S.S.

Greg Gaddis

Chatsworth Chief S.S.

Angel Hale

Fillmore Chief S.S.

Call Office

Moorpark Chief S.S.

Call Office

No. Hollywood Chief S.S.

Louie Rodriguez

Chandler

Greg Gaddis

Laurel Canyon

Louie Rodriguez

Studio City

Greg Gaddis

Valley Village

Louie Rodriguez

Northridge Chief S.S.

Onofre Varela

Porter Ranch

Onofre Varela

Ojai Chief S.S.

Philip Navarro

Oxnard Chief S.S.

Johnny Boyd
Kathi Albritten

• Laura Rowe

Pablo Galvan
DIRECTOR OF RETIREES
• Bev Sucich
MBA/NSBA REPRESENTATIVE
• Chris Alessi
HEALTH BENEFIT OFFICER
• Joe Gutierrez

Alternate S.S.

Louie Tanglao

Pacoima Chief S.S.

Lorie Moore

Reseda Chief S.S.

Call Office

San Fernando Chief S.S.

Albert Reyes

M.C.A.

Albert Reyes

North Hills

Albert Reyes

Sylmar / Main Office

Martin Diaz
Robert Tracy

ASSISTANT HEALTH BENEFITS REPRESENTATIVE
• Mary Stanley
SGT.-AT-ARMS

Santa Paula Chief S.S

Marcos Aldrete

Simi Valley Chief S.S.

Sandra Dearborn
Dan Cabrera

• Bob Golden
TRUSTEES:

Mt. McCoy Station S.S.

Sal Lopez

Thousand Oaks Chief S.S.

Alex Lopez

• Greg Gaddis

Walter Williams

• David Hyman

Mary Stanley

• Louie Rodriguez
• Frank Salazar
• Walter Williams
WEBMASTER

Newbury Park S.S.

Alex Lopez

Ventura Chief S.S.

Laura Rowe

East Ventura S.S.

Laura Rowe

Woodland Hills Chief S.S.

Nilo Gatus
Manny Gonzalez

• Larry Orcutt
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Will be serving
Dinner at the
May Union Meeting
Dinner starts at 6:00 pm
The Mail Bag News is the official publication of Tri-Valley
Branch 2902 (Chatsworth, California) of the National Association of Letter Carriers. All opinions expressed are those
of the individual author(s) and do not necessarily reflect the
opinions of the NALC or its officers. The Mail Bag News
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Anonymous articles are not accepted. Permission is hereby
granted to re-print articles. We just ask that you give the
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Calendar of Events
MAY
2
Executive Board Meeting 6:00 pm
			 Executive Council Meeting 7:00 pm
MAY 11
NALC Food Drive
MAY 16
Regular Branch Meeting 7:00 pm
			 Union Hall-Chatsworth
			 Dinner served 6:00 pm
MAY 21
Retiree Lunch 11:00 am
			 Golden Panda-Simi Valley
MAY 27
Memorial Day-Holiday
JUN
6
Executive Board Meeting 6:00 pm
			 Executive Council Meeting 7:00 pm
JUN 18
Retiree Lunch-CANCELLED
JUN 20
Regular Branch Meeting 7:00 pm
			 Union Hall-Chatsworth
			 Snacks served
JUL
4
Independence Day-Holiday
JUL 11
Executive Board Meeting 6:00 pm
			 Executive Council Meeting 7:00 pm
			(Note changed date)
JUL 16
Retiree Lunch 11:00 am
			 Golden Panda-Simi Valley
JUL 18
Regular Branch Meeting 7:00 pm
			 Union Hall-Chatsworth
			 Dinner served 6:00 pm
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Success
in
Feeding
Others
2019 NALC Food Drive Once Again Delivers

T

By Ray Hill, President

the annual food drive
he 27th annual NALC/
could not succeed like
USPS Food Drive has
it has for the last 27
come and gone, with
years. I can’t name all
Branch 2902 collectof you that go above
ing 332,774 pounds of food
and beyond the call of
this year. Although the amount
duty during the food
of food collected this year is
drives in this article, but
down from last year’s total, it
I must give a special
is still an impressive amount
thanks to our branch
of food that was picked up by
food drive coordinator,
our Carriers and will definitely
Sandy Dearborn, and to
help to feed the needy in our
her husband Jim. I can’t
local communities. This year’s
overemphasize
how
Food Drive was relatively
invaluable Sandy and
problem-free, other than the
Jim have been to the
normal minor problems we
success of our annual
usually face on food drive day
food drive. Lastly on
and in the days afterwards.
the food drive, thanks
When I say in the days afterPictured above is simply what the NALC Food Drive is all about.
to our NALC Region 1
wards, I am referring to the
The Joy of being involved when others are in need of a hand. Thanks
usual issues we have getting to Leslie Sotello from the Ventura P.O. and her granddaughters for Food Drive coordinator,
Janette Dolabson, for
the food that straggles in conveying that Joy.
her hard work this year
following
food
drive
helping to ensure things ran smoothly for all the branches.
day picked up by the respective food banks. I also have
Great job, keep up the good work!
concerns about the accuracy of the totals reported by the
Lastly, to the very few of you who bitch and moan
food banks but I can’t weigh all the food we collect, obviously,
about having to pick up food for the needy one day a year, I say
so I report the totals I am given.
“Bah-humbug.”
My sincere thanks to each and every one of you who
continued on page 2
participated in this year’s event; without all of your stellar efforts
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Success in Feeding Others

Attitude Adjustment Anyone?

Continued from page 1

translate into violence risk factors”…Supervisors and
managers, of course, cannot control how their employees
behave. However, they do exert a profound influence on their
employees’ immediate environment and daily experiences,
as well as on the broader organizational culture. If supervisors
are poorly chosen or trained, they may create dysfunctional
environments. If supervisors are
abusive and authoritarian, they can
create dissatisfaction and hostile
the reported
environments (emphasis added).

Although the work room floor climate
in most of our offices is much better
than it was in the “old days,” we are still dealing with some
supervisors who are in need of serious attitude adjustments.
There are times I wish I could administer attitude adjustments
like Moe Howard of the Three
Stooges would have done, but
that would probably just land me
Listed below are
in jail. For you politically correct
amounts of food collected
readers out there, I’m joking!!!
That really sums it up in
this year from each office in
Most, not all, of these
a nutshell; poorly chosen or
Branch 2902.
supervisors are new, poorly
poorly trained supervisors create
chosen and poorly trained. Most
dysfunctional environments. We
Installation
Pounds Collected
of them have little or no experience
all know of poorly chosen or
Agoura Hills
7,000
carrying mail, yet they think they
poorly trained supervisors working
Chatsworth
18,000
know it all. They rely mainly on
in some of our offices. Abusive
Fillmore
1,550
DOIS projections to determine
and authoritarian Supervisors/
Moorpark
8,000
their Carriers’ daily workloads
Managers create dissatisfaction
LCCA/Valley Village
11,381
and often harass and intimidate
and hostile environments and
Chandler
15,000
them in an attempt to make these
we also all know of abusive and
Studio City
6,311
DOIS projections. I wrote at length
authoritarian supervisor/managers
Northridge/Porter Ranch
12,000
on this topic in the last issue of
working in some of our offices.
Ojai
10,900
The Mailbag News and closed
Remember that you do not
Oxnard/Port Hueneme
31,175
by saying that we can’t fix crazy
have
to put up with abuse or
Pacoima
11,875
but we can control how we react
unprofessional
behavior from
Reseda
6,000
to crazy.
your
Supervisor
or any other
San Fernando/MCA
7,740
Management has both the right
member of management. Every
North Hills/Sepulveda
17,775
and the responsibility to manage
Letter Carrier who is mistreated
Sylmar
8,646
Letter Carriers. Management also
by management in a manner that
Santa Paula
7,400
has the responsibility to set the
violates any of the provisions of
Simi Valley Main Office
19,230
tone as to how employees will
our National Agreement or the
Mt. McCoy
21,540
be treated and must maintain an
USPS Handbooks and manuals
Thousand Oaks
36,580
atmosphere of dignity and respect.
should notify their Steward as
Newbury Park
2,000
At the 2016 NALC National
soon as possible after the violation
Ventura Main Office
11,116
Convention, our National Director
so that a grievance may be filed.
East Ventura Station
42,155
Of Safety and Health, Manny
Witness statements are a critical
Woodland Hills
19,400
Peralta, conducted a “workshop”
component of any grievance filed
on Dignity and Respect where
challenging the unprofessional
he discussed the “Toxic Work
conduct of management, so if you
Environment.” Manny’s “Power Point Presentation” at his
see a fellow Letter Carrier being abused, step up and offer to
workshop contained some excellent language regarding
write a statement on that carrier’s behalf. If you choose to look
“organizational cultures” that I will reprint here:
the other way and ignore the violation because you don’t want
Some organizations may have a culture where members
to get involved, shame on you. Your abusive Supervisor might
of the organization believe that aggression is just part of
not be badgering you today, but chances are he or she might
the job. In addition, some organizations may be more
be after you at some point in your career. You too will want your
contentious than others. In either case, “an organizational
fellow Carriers to speak up on your behalf when you are the one
climate characterized by job stress from authoritarian
suffering from the abuse.
managers, negative personalities, and work overload is
not uncommon, and in such climates stressors can easily
continued on page 5
2
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Collective Bargaining vs. Collective Begging
By James Perryman, Executive Vice President

P

carriers up to $3,600-4,350 per year. That’s your money!
Eliminating cost-of-living adjustments (COLAs) for current
and future retirees under the Federal Employees Retirement
System (FERS). The average FERS annuitants would lose:
· $23,430 over 10 years
· $99,471 over 20 years
· $169,874 over 30 years

rior to 1970, pay raises for employees of the Post
Office Department could only be authorized by
Congress. Wages were not livable. In fact, Letter
Carriers in some parts of the country were eligible for
welfare, even after receiving pay for 40-hour workweeks. This
led to frustration among Letter Carriers.
Demanding better, on March 18, 1970, Letter Carriers went
on a wildcat strike. As a result, Congress passed the Postal
Reorganization Act, which gave us full collective-bargaining
rights for the first time over wages, hours and working
conditions. Had we not fought for and achieved this important right, we would be forced to beg rather than bargain. A
Task Force on the Postal Service created by the current
administration has recommended eliminating collective
bargaining over wages for Letters Carriers and aligning our
pay with other federal employees.
The numbers in the left hand column below represent the
pay increases Letter Carriers achieved through collective
bargaining over the last decade or so. The numbers in the
right column represent the estimated pay increases Letter
Carriers would have received during the same period if given
the same increase as other federal employees authorized by
Congress and the White House over the same period. This is
evidence enough to show how we must continue to fight to
defend our collective bargaining rights.
2008
2009
2010
2011
2012
2013
2014
2015
2016
2017
2018

Bargaining
$2,890
$935
$911
$978
$0
$566
$2,221
$565
$739
$1,381
$2,434

Begging
$1,270
$1,510
$804
$0
$0
$0
$544
$549
$555
$560
$792

$13,620

$6,583

Reducing COLA’s for Civil Service Retirement (CSRS)
annuitants by one-half of one percent (0.5%) each year, the
average annuitant would lose:
· $12,598 over 10 years
· $60,576 over 20 years
· $169,874 over 30 years
Eliminating the Social Security supplement for FERS
employees who retire before 62. If the supplement is eliminated
through Legislation, here is what you would lose if you retired
at age 57 with 30 years of career federal/Postal Service:
· From age 57-62 (5 years) you will lose $1,100 a month.
· $1,100 X 12 months= $13,200 a year.
· $13,200 X 5 years= $66,000 of retirement.
Slashing the rate of interest paid on assets invested in the
Thrift Savings Plan Government Securities Fund (G Fund), costing active and retired letter carriers alike $32 billion over 10
years. That’s Your Retirement!
A $46 billion in vaguely defined cuts and revenue changes to
the Postal Service, most likely through reducing the frequency
of delivery (eliminating Saturday delivery) and scaling back door
delivery. That’s Your Route and Your Job!

LCPF and how it Supports Candidates
The Letter Carrier Political Fund builds NALC’s clout on
Capitol Hill in important ways. First, the LCPF provides
direct support to candidates’ campaigns to help them win their
elections. The LCPF also devotes resources to working with
the AFL-CIO to get out the vote for worker-friendly candidates.
This support is valuable because it relies on union members
engaging fellow union members one on one about the issues
that bind us all, working to get out the vote early in states that
have no-excuse absentee or vote-by-mail elections, or simply
turning out union members on election day. These efforts
involve contacting voters by phone and talking to them at their

What’s at Stake for you?
Here is a summary of what the current administration
proposes in the way of Postal reform:
Raising federal employee’s pension contributions between
6 and 7.25% of pay over the next six years, costing active

continued on page 6
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#Trending
By Albert Reyes,Vice President

ictionary.com defines this
word as an adjective “1.
Emerging as a popular
trend:
trending
fashion
accessories. 2. Widely mentioned or discussed on the
Internet, especially on social media websites:” There is not
a single mention of the United States Postal Service in their
definition. “Trending” is the best way I can describe on how
the Post Office operates, especially the way management runs
the floor. What’s trending in your office?
#letterofwarning
#fornotmaking6pm
#meetandgreet
#7daynotimeoffsuspension
#tuckinyourshirt
#forfailuretodeliveranexpress
#forexpansionoflunch
#14daynotimeoffsuspension
#returntoworkpacket
#irregularattendance
and my favorites:
#letmecheckyourshoes #takeapictureofyourcasedupmail.
Whatever the trend may be it’s here today gone tomorrow and
may return sometime in the future. If management only reviewed
employee’s PS Form 3972 with the employee every quarter as
stated in the ELM 513, attendance discipline would probably no
longer be trending. “Supervisors or installation heads who have
evidence indicating that an employee is abusing sick leave privileges may place the employee on the restricted sick leave list. In
addition, employees may be placed on the restricted sick leave
list after their sick leave use has been reviewed on an individual
basis....” But management does not do this and of course issuing discipline for calling out three times for irregular attendance
becomes the new trend. If management is requiring you to sign
any return to work packets or management’s notes on PS Form
3972 see your Steward immediately for this is a violation.
If management’s daily goal starts trending from 6pm to 5pm
just remember that there’s nothing in our current contract that
states we must be back to the office before 6pm or even 5pm.
PS Form 3996 is in the contract as an Article 8 provision and
Handbook M-41, in regards to a Carrier’s request for auxiliary
assistance. This is your way of communicating with management if you’re unable to complete your assignment within
eight hours (not 6pm). Sometimes management will tell you
what DOIS projects for your route, saying things like “you don’t
need overtime” or “you can make it without auxiliary assistance”.
Regardless of the trend verbally request PS Form 3996 and
completely fill it out and make sure you have clear instructions
from your supervisor before you leave to the street.
For those Carries that are receiving discipline for express mail
failure, keep reading. Is the new trend of leaving express mail
in your parcel hamper? Are you being blamed? M-39 states,
“Schedule the accountable clerk to avoid delaying the Carriers

departure in the morning and for clearance of Carriers on their
return to the office.” If you’re not signing out for the express on
PS Form 3867 then how do you know that you have an accountable item. You definitely won’t find any of these hashtags
on any social media websites. But for some reason these are
the most popular trends in almost every Post Office. If your
office is trending with discipline or conflicting instructions
against the contract see your Steward immediately. Follow your
Supervisor’s instructions and grieve it later, unless it’s unsafe.
On a more uplifting trend I want thank those hard working Carriers and volunteers during the NALC 27th Annual
Stamp Out Hunger Food Drive 2019. It takes coordination and
cooperation from all sides. San Fernando Postmaster Sandra
Eng, Supervisors Sina Dehlavi and Marshallyn Brown all made
monetary contributions towards the Carriers potluck during the
food drive, allowing for the purchasing of chicken and wedges.
Carrier Monica Diaz came through with homemade pasta salads, custodian Jeanne Lashey went above and beyond setting
up the food making sure everything went smoothly for the Carriers. Carriers Gena and Ricardo Santibanez along with Ulises
Escartin supplied the chips. Also a big thank you to Subway
Mission Hills for donating sub sandwiches and several dozen
trays of cookies, UCLA Medical Center for donating bottled water, Valley Presbyterian School in North Hills for donating the
soft drinks, and Little Caesars North Hills for their generous pizza donations. Thanks to everyone who helped make this food
drive a positive trending success
Be safe out there and if you haven’t done so already download the NALC app! See you at the next meeting every third
Thursday of the month!

Letter Carrier Political Fund

By making a contribution to the Letter Carrier Political Fund,
you are doing so voluntarily with the understanding that your contribution is not a condition of membership in the National Association of Letter Carriers or of employment by the Postal Service, nor
is it part of Union dues. You have a right to refuse to contribute
without any reprisal. The Letter Carrier Political Fund will use the
money it receives to contribute to candidates for federal office
and undertake other political spending as permitted by law. Your
selection shall remain in full force and effect until cancelled. Contributions to the Letter Carrier Political Fund are not deductible
for federal income tax purposes. Federal law prohibits the Letter
Carrier Political Fund from soliciting contributions from individuals
who are not NALC members, executive and administrative staff or
their families. Any contribution received from such an individual will
be refunded to that contributor. Federal law requires us to use our
best efforts to collect and report the name, mailing address, occupation and name of employer of individuals whose contributions
exceed $200 per calendar year. Any guideline amount is merely
a suggestion, and an individual is free to contribute more or less
than the guideline suggests and the Union will not favor or disadvantage anyone by reason of the amount of their contribution or
their decision not to contribute.
4
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The Postal Service has recently solicited customers to change the way they receive their mail. For the most part, USPS has
solicited customers to change from receiving mail to their home or business door to a centralized location where a number
of deliveries are made into a cluster box. The cluster box could be placed anywhere, from a sidewalk to a location at the end
of the street. In such cases, customers have to go to the cluster box to retrieve their mail. The Postal Service refers to this as
“conversion of mode of delivery.” It is important that postal customers understand their rights and the rules and regulations
that govern such changes.
The regulations and restrictions discussed below are contained in an internal Postal Service manual called the Postal
Operations Manual (POM). Specifically, they are found in Section 631.7 of the POM. This section is printed on the
second page of this document.
• In new developments, delivery must be established for over one year before the USPS solicits to convert the
mode of mail delivery
• Customer signatures must be obtained prior to any conversion of the mode of mail delivery
o Where residences and lots are owned, property owners must agree to the conversion in writing and those
who do not agree must be allowed to retain their current mode of delivery
o In communities controlled by an owners’ association, it controls the mode of delivery
o In rental areas, such as apartment complexes or mobile home parks, the owner or manager controls the
mode of delivery
• Owners who do not agree in writing must be allowed to retain their current mode of delivery
• When a residence is sold, the existing mode of delivery cannot be changed prior to the new resident moving in
These regulations make it very clear that property owners are in control of where they receive their mail.
If property owners wish to retain their existing mode of mail delivery, they have the right to do so.

Success in Feeding Others

Continued from page 2

Arbitrators find it much more persuasive when a grievance
file has individual statements written by individual Carriers
explaining how a Supervisor’s unprofessional behavior
made them feel, personally. Arbitrators place more value
on individual statements as opposed to a petition-type letter
signed by multiple people. Therefore, I urge any and all of you
being subjected to unprofessional behavior to write your own
individual statement describing your own personal feelings to
be included in the grievance file.

receiving increased street scrutiny from management. Take the
time to work safely and follow the rules and you will have no
problems at work, discipline-wise. Apparently, I can’t say this
often enough because, even after all of our preaching, Carriers
keep getting caught committing safety infractions. And for
those of you deviating without authorization or extending your
lunches, remember the scanner has GPS capabilities and big
brother knows your whereabouts at all times. Apparently I can’t
say this often enough, either, because Carriers keep getting
busted extending their lunches and deviating from their lines of
travel without authorization. How many times do we have to tell
you that the scanner “sees” everything?
Follow the rules and your life at work will be much, much
simpler. Until next time, remember, if you see something,
say something!

Safety Related Discipline (still) on the Rise
Far too many Carriers in our branch are getting busted for
safety infractions and are receiving disciplinary actions, up to
removals, as a result. A few of our offices have had multiple
accidents and consequently the Carriers in those offices are
5
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Only One Premium for Your Lifetime

H

By Chris Alessi, MBA/NSBA Representative

ello Brothers and Sisters, It is
amazing how fast this year is
going. I hope you are all having
a great summer and that you
take some time out to look into having
“Good Family Protection.” In case of any unforeseen
circumstances the MBA offers a whole life insurance policy
called INDEPENDENCE. This is a very unique plan where you
can have a lifetime of benefits without a lifetime of premiums.
This policy is designed for all NALC members and their
families. It is a very convenient way to help your loved ones get
closer to financial independence. All you need to do is make one
premium payment at the time of purchase and that’s it! You do
not have to make any more payments, and this will insure you
or your loved ones with protection for the rest of their lifetime.
Immediate cash value starts on your very first and only
payment which is tax deferred until you decide to cash it
out. This cash value increases every year with a good interest
rate that is better than any bank or financial institution, our
current rate is 3.25%. This plan is available to you and your
spouse and is really ideal for your children, grandchildren, great
grandchildren and also step children, step grandchildren, and
step great grandchildren too. Also for your parents and legal
guardians. The premium is based on the age of the insured at
the time of purchase and there are no more payments for the
rest of your life. You can have a death benefit from as little as

$5,000 to as much as $100,000.
This plan has instant availability of low interest loans based
on your cash value while keeping your policy in force with full
death benefits. Independence also has generous dividends that
are paid on the anniversary date each year when the policy
has been in force for 3 years and more. The National Trustees
calculate a divisible surplus of all the premiums paid and pass it
on to the owners of the policies.
The MBA was created in 1891 as a service to Letter Carriers
and their families, with low overhead and no salespeople on
commission (the savings are passed on to the members).
To purchase the independence policy or any other plans that
the MBA has to offer just fill out a one page simple application
and when you receive your policy you can examine it for
30 days, if for any reason you are not satisfied, you can return
it for a full refund of your premium paid. To make it easy for
our members you can go on line at NALC.ORG and click on
member services. Then click the MBA and you can download
all the applications and brochures.
If you need any other help or information please feel free
to call me any time. My number is in The Mailbag News, or
you can call the MBA toll free at 800-424-5184 Tuesday and
Thursday from 8:30 am to 3:30 pm eastern time.
In closing, have a Great Summer and be safe, GOD BLESS
YOU. In Solidarity.

Collective Bargaining vs. Collective Begging

Continued from page 3

doors. NALC long has been a leader in these grassroots efforts,
given our experience going door to door every day.
LCPF also finds innovative ways of supporting campaigns
through coordinated efforts, leadership political action committees and super PAC’s, which allow us to influence elections
indirectly. As federal election laws change and as our PAC
grows, we continue to find new ways to engage in the process
to ensure that the voices of our members are heard loud and
clear. This is especially important as corporations continue to
outspend labor. In the 2018 election cycle, corporations spent
almost $2.8 billion to labor’s nearly $165 million. While NALC
does well within our industry, private shippers are increasing
their spending to promote their agenda. “To match these efforts, we hope more letter carriers will consider joining LCPF so
we can increase our impact on the Hill,” NALC President Fredric
Rolando said.

through PostalEASE. Automatic payroll deduction spreads your
donation across the year, while giving the Political Fund a steady
source of support”, NALC President Fredric Rolando said. “That
steady funding helps the Political Fund by allowing it to plan
how to best use the funds in each two-year election cycle.”
Career Carriers and City Carrier Assistants (CCAs) may sign up
for LCPF donations through payroll deduction. CCAs must sign
up following each five day break in service, and former CCA’s
who have converted to career status must sign up again following their conversion to career status. Active or retired Letter
Carriers also can easily arrange for automatic deductions from
a bank account or annuity. NALC members also have the option of making one-time contributions, or of supplementing their
automatic donations, by writing a check to the Letter Carrier
Political Fund. To sign up or to get more information on how to
donate, visit nalc.org/pac. Letter Carriers can also contact me,
I am the Letter Carrier Political Fund Coordinator for Tri-Valley
Branch 2902, and I will assist you.
Thanks to all who continue to make campaign contribution
donations to our PAC.

How to Support LCPF?
Most donors to LCPF sign up for automatic withdrawal of a
small amount of money from their paychecks each pay period
6
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Encouraging “Signs” from Friends
Who Support our Cause
By David Hyman, Branch 2902 Trustee & Political Liaison

G

is titled the “USPS Shipping Equity Act”. This bill would allow the
Postal Service to get into the wine shipping business. Presently
there is pre-prohibition legislation prohibiting the Postal Service
from shipping alcoholic beverages to consumers over the age
of 21. None of our local representatives are on this bill yet.
The Dodgers are looking good again this year. Rusty Hicks,
chairman of the Los Angeles County Federation of Labor
(LA Fed) will be stepping down this summer to take a
position as the Chair of the California State Democratic Party.
We wish him continued success. It is yet to be seen who will be
his replacement with the LA Fed but next season this person
will decide if the LA Fed returns to Dodger Stadium since the
Dodgers crossed the October 2018 picket line at the Marriott
in Boston during the World Series.

reetings Sisters & Brothers! Katie Hill continues to
rock! She promptly co-signed, along with Brownley, on
to HR 2382 which would repeal the USPS pre-funding mandate. The bill is titled the USPS Fairness Act,
introduced by Peter Fazio of Oregon and Tom Reed of New
York. The NALC is strongly behind HR 2382 and we still need
to encourage others to co-sponsor the bill if we are to become
successful in getting the bill passed.
A bipartisan majority of the House of Representatives has
now cosponsored House Resolution 23 (H. Res. 23), which
expresses the sense that the U.S. Postal Service should take
all appropriate measures to ensure the continuation of door
delivery for all business and residential customers. It now has
220 cosponsors.
Thanks to the efforts of Letter Carriers nationwide, the resolution reached the 218-co-sponsor threshold and is now the
fourth of NALC’s five priority resolutions that enjoy a majority of
support in either the House or Senate.
Both the Senate and House have majorities against
privatization and all our local Representatives are supporting
us here as are the two California Senators. These two bills are
HR 33 in the House and SR 99 in the Senate. There is also a
majority of the House supporting HR 23 for “Door Delivery”
Julia Brownley co-sponsored HR 23 “Door Delivery” and
HR 54 “Six Day Delivery” in early June. That just leaves Sherman
and Cardenas not signed on to HR 60, “Delivery Standards”
There is another bill the NALC is looking at, HR 2517 by
Jackie Speier. This bill also has a lot of bi-partisan support and
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DOHERTY

& DONELON

SCHOLARSHIPS
Deadline: This form must be returned to NALC Headquarters no later than December 31, 2018.

Eligibility
Applicant must be the son,
daughter or legally adopted
child of a letter carrier NALC
member in good standing—
active, retired or deceased.
Stepchildren and grandchildren are eligible if they live
with the letter carrier in a
regular parent-child
relationship.

n

Winners may accept other
college scholarship assistance in addition to the NALC
award.

n

Any change of schools
or course of study must be
done only with the permission of the NALC Scholarship Committee.

n

A transcript of grades
must be forwarded to the
committee at the end of
each school year.

n

Applicant’s parent must be
a member in good standing
of NALC for at least one year
prior to making application.

n

Applicant must be a high
school senior when making application and must
submit the form provided at
right, signed by the NALC
member and an officer of
the member’s NALC branch.
This form must be returned
to NALC Headquarters by
December 31, 2018.

n

n

Requirements
All applicants must take
the Scholastic Assessment
Test (SAT) or the American
College Test (ACT) in either
their junior or senior year. A
copy of the official scores
from the administering organization must be received
at NALC Headquarters by
midnight, March 31, 2019.
(Computer-generated printouts of test scores will not
be accepted.)

n

All biographical questionnaires and secondary school
reports must be received at
NALC Headquarters by midnight, March 31, 2019.

n

Regulations
Scholarship is to be used
toward pursuing undergradu-

n

n Doherty Scholarship awards
will be $4,000 per year and the
Donelon Scholarship award
will be $1,000 per year. Each
scholarship is renewable
for three consecutive years
thereafter providing the winner
maintains satisfactory grades.
Award money will be deposited annually with the college.
It will be credited to the winner’s account to be drawn
upon under the rules and
regulations which the college
has established for handling
scholarship funds. Award
money is to be used for required college fees, including
room and board and transportation fees.

ate degree at an accredited
college of recipient’s choice.

If winner suffers certified serious illness, scholarship will
be held in abeyance for not
more than one year.

Children of NALC national
officers are not eligible.

n

If unusual conditions are
going to require an interruption in schooling, recipient must state reason(s) in
writing to the Scholarship
Committee and request that
the scholarship be held in
abeyance. Request(s) will be
reviewed by the Committee
and a decision rendered.

n

In honor of NALC’s
president from 1941
to 1962, the William C. Doherty
Scholarship Fund
will again award five
$4,000 scholarships to
children of members
in good standing. The
John T. Donelon
Scholarship Fund
will award one scholarship in honor of
Donelon, longtime
NALC assistant to the
president. Applicants
must be high school
seniors and must
meet all of the following eligibility criteria
to be considered.

SCHOLARSHIP APPLICATION
Date _______________________

(PLEASE PRINT CLEARLY)

Please send instructions as to how I can compete for a scholarship
award. I am a senior in the 2018-19 school year.

r daughter
r son
I am the r *stepdaughter r *stepson
r *granddaughter r *grandson

If the NALC member is suspended by his/her local NALC
branch or enters supervision,
scholarship will be cancelled.

r active
of r retired
r deceased

n

letter carrier ________________________________________________
of Branch No.___________ City __________________ State _______
My name is ________________________________________________

Terms of awards

My address is_______________________________________________

The official scholarship
judges will award one William C. Doherty Scholarship
in each of the five USPS
Regions and one John T.
Donelon Scholarship. Winners are judged on the basis
of secondary school records,
personal qualifications and
test scores. As in the past,
the scholarship judges will
consist of experienced persons in the educational field.
Decisions of the judges will
be final.

City ________________________ State _____________ ZIP ________

n

Phone No. __________________

__________________________
Signature of branch officer

__________________________

Signature of NALC parent member
(or spouse if deceased)

______ ______ ______ ______
Last 4 digits of Social Security No.

__________________________
Printed name of branch officer

__________________________
Title

Date

This form must be returned no later than December 31, 2018, to
the NALC Scholarship Committee,
in care of the National Association of Letter Carriers,
100 Indiana Ave. NW, Washington, DC 20001-2144.
* Stepchildren and grandchildren are eligible if they live with
the letter carrier in a regular parent‑child relationship.
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RETIREES LUNCH
RAFFLE AT 12:30

Lori Stewart

NALC Branch 2902 Shop Steward
Retired Letter Carrier
35 years of service
Moorpark, CA 93021
Email: Lschultzy@aol.com

Office: 805.368.0444
Toll Free: 800.527.0606

JULY

Where:

Golden Panda
1825 Madera. Rd
Simi Valley

When:

Tuesday, July 16, 2019

Time:

11:00 am to 1:00 pm

Where:

AUGUST

Golden Panda
1825 Madera. Rd
Simi Valley

When:

Tuesday, August 20, 2019

Time:

11:00 am to 1:00 pm

9
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Moving Forward

TogETHEr
Serving Postal workers for over 86 Years

LOnG BEACH

• Get Paid Two Days Early! Your USPS paycheck
delivered to you TWO DAYS EARLY with direct deposit

3738 Bayer Ave., Suite 102
Long Beach, CA 90808

• Low Auto Loan Rates with 100% financing

nEw LOCATiOn

Toll Free: (877) 337-2728
Mon., Tues., Thurs. 9 am–5 pm
Wed. 8 am–5 pm
Fri. 9 am–6 pm

• FREE Checking and Visa® Debit Card
• Over 30,000 Fee-FREE ATMs
• FREE Mobile and Online Banking with Bill Pay
• 5,300+ Shared Branches

nORTH HOLLywOOD
11304 Chandler Blvd.
North Hollywood, CA 91603
Phone: (818) 769-4200

• Platinum Visa® with no annual Fees
and FREE Rewards

Wed. 12 pm -5 pm
Fri. 12 pm - 5 pm

• Mortgage and Home Equity Loans
If you work for, or are retired from the USPS
call (877) 337-2728, visit any of our convenient
branches or join online at www.postcitycu.org.
Minimum $300 monthly direct deposit required into ExpressPay Checking to waive
monthly fee. Please visit www.postcitycu.org for complete rates and terms.

wEST SACRAMEnTO
3775 Industrial Blvd.
West Sacramento, CA 95799
Toll Free: (800) 300-7053
Mon.–Thur. 9 am–5 pm
Fri. 9 am–6 pm

10
MBN_JulAug2019_6.26.19_2.indd 10

6/26/19 4:15 PM

BRANCH #2902 OFFICERS

SHOP STEWARD LIST

PRESIDENT
• Ray Hill
EXECUTIVE VICE PRESIDENT
• James Perryman
SENIOR VICE PRESIDENT
• Alex Lopez
VICE PRESIDENT
• Albert Reyes
TREASURER/FINANCIAL SECRETARY
• Dan Gorman
RECORDING SECRETARY

Agoura Hills Chief S.S.

Greg Gaddis

Chatsworth Chief S.S.

Angel Hale

Fillmore Chief S.S.

Call Office

Moorpark Chief S.S.

Call Office

No. Hollywood Chief S.S.

Louie Rodriguez

Chandler

Greg Gaddis

Laurel Canyon

Louie Rodriguez

Studio City

Greg Gaddis

Valley Village

Louie Rodriguez

Northridge Chief S.S.

Onofre Varela

Porter Ranch

Onofre Varela

Ojai Chief S.S.

Philip Navarro

Oxnard Chief S.S.

Johnny Boyd
Kathi Albritten

• Laura Rowe

Pablo Galvan
DIRECTOR OF RETIREES
• Bev Sucich
MBA/NSBA REPRESENTATIVE
• Chris Alessi
HEALTH BENEFIT OFFICER
• Joe Gutierrez

Alternate S.S.

Louie Tanglao

Pacoima Chief S.S.

Lorie Moore

Reseda Chief S.S.

Call Office

San Fernando Chief S.S.

Albert Reyes

M.C.A.

Albert Reyes

North Hills

Albert Reyes

Sylmar / Main Office

Martin Diaz

ASSISTANT HEALTH BENEFITS REPRESENTATIVE

Robert Tracy

• Mary Stanley
SGT.-AT-ARMS

Santa Paula Chief S.S

Marcos Aldrete

Simi Valley Chief S.S.

Sandra Dearborn
Dan Cabrera

• Bob Golden
TRUSTEES:

Mt. McCoy Station S.S.

Sal Lopez

Thousand Oaks Chief S.S.

Alex Lopez

• Greg Gaddis

Walter Williams

• David Hyman

Mary Stanley

• Louie Rodriguez
• Frank Salazar
• Walter Williams
WEBMASTER

Newbury Park S.S.

Alex Lopez

Ventura Chief S.S.

Laura Rowe

East Ventura S.S.

Laura Rowe

Woodland Hills Chief S.S.

Nilo Gatus
Manny Gonzalez

• Larry Orcutt
11
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The AIDS walk
Los Angeles
is coming up
Sunday, October 20, 2019.
The USPS is a Corporate Sponsor and
encourages all members to participate by
either walking or sponsoring
someone on the 10 Kilometer walk!
In Hollywood starting at 10 a.m.
David Hyman, Retiree out of North Hills
(818) 893-8613 will be walking in case you’d
like to sponsor a Branch 2902 member.
For walk forms or more info, call
(213) 201-WALK or visit their web site at
www.aidswalk.net

BEV SUCICH

Will be serving Dinner at the July Union Meeting

Dinner starts at 6:00 pm

MBN_JulAug2019_6.26.19_2.indd 12

Calendar of Events

JUL 11
Executive Board Meeting 6:00 pm
			 Executive Council Meeting 7:00 pm
			(Note changed date)
JUL 16
Retiree Lunch 11:00 am
			 Golden Panda-Simi Valley
JUL 18
Regular Branch Meeting 7:00 pm
			 Union Hall-Chatsworth
			 Dinner served 6:00 pm
AUG		 1
Executive Board Meeting 6:00 pm
			 Executive Council Meeting 7:00 pm
AUG 15
Regular Branch Meeting 7:00 pm
			 Union Hall-Chatsworth
			 Snacks served 6:00 pm
AUG 20
Retiree Lunch 11:00 am
			 Golden Panda-Simi Valley
SEP
2
Labor Day-Holiday
SEP
5
Executive Board Meeting 6:00 pm
			 Executive Council Meeting 7:00 pm
SEP 17
Retiree Lunch 11:00 am
			 Golden Panda-Simi Valley
SEP 19
Regular Branch Meeting 7:00 pm
			 Union Hall-Chatsworth
			 Dinner served 6:00 pm
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H SOLIDARITY
H EDUCATION
H ORGANIZATION

OFFICIAL PUBLICATION OF TRI-VALLEY BRANCH 2902
NATIONAL ASSOCIATION OF LETTER CARRIERS AFL-CIO
PROUDLY REPRESENTING: AGOURA, ARLETA, CALABASAS, CHATSWORTH, FILLMORE, GRANADA HILLS, MISSION HILLS, MOORPARK,
NEWBURY PARK, NORTH HILLS, NORTH HOLLYWOOD, NORTHRIDGE, OJAI, OXNARD, PACOIMA, PORT HUENEME, RESEDA, SAN FERNANDO,
SANTA PAULA, SIMI VALLEY, SYLMAR, THOUSAND OAKS, VENTURA, WESTLAKE AND WOODLAND HILLS
MEMBER: LOS ANGELES FEDERATION OF LABOR, AFL-CIO

VOLUME 61, NO. 5

MEMBER: TRI-COUNTIES CENTRAL LABOR COUNCIL, AFL-CIO

CIRCULATION 2,500

SEPTEMBER - OCTOBER 2019

Route Inspections Coming to a P.O. Near You

A

By Ray Hill, President

s I have written in the past, USPS is drooling over
the possibility of eliminating routes due to declines in
volume, including Amazon parcels. I also wrote recently about the
route adjustment process
and how it is an imperfect
“science”, due to the
manner in which territory is
transferred from one route
to another, using the times
from the Carrier from whom
territory is being taken. I will
not bore you again with
that whole spiel but will
remind you of your
recourse for improper route
adjustments.

Special Route
Inspections

For those of you that feel
your route was not properly
adjusted, you can ask for a
special route inspection if
your route qualifies for one.
Handbook M-39 provides
the following protection as
written in Section 271.g:
Special Route Inspections 271 When Required
Special route inspections may be required when one
or more of the following conditions or circumstances
is present:…

g. If over any 6 consecutive week period (where
work performance is other wise satisfactory) a route
shows over 30 minutes of overtime or auxiliary
assistance on each of 3 days or more in each week during
this period, the regular carrier assigned to such route
shall, upon request,receive a
special mail count and inspection to be completed
within four weeks of the
request. The month of
December must be excluded from consideration when
determining a six consecutive week period. However,
if a period of overtime and/or
auxiliary assistance begins
in November and continues
into January, then January
is considered as a consecutive period even though
December is omitted. A new
6 consecutive week period
is not begun.
Do your best with your
new adjustment and give it
the old college try; if your
route is overburdened and
qualifies, you can request a special route inspection as
explained above.
continued on page 2

Route Inspections Coming to a P.O. Near You
Working Off the Clock

Continued from page 1

how long he had worked for USPS and he told me 8 months.
I then explained to him why it was important that he take his
breaks and after hearing my explanation he thanked me, put the
mail in his hands on the ledge and took his break.
Letter carriers are required to take their negotiated breaks.
National Arbitrator Britton ruled that the Postal Service must ensure that all employees stop working during an office break. So,
once again, it is Management’s responsibility to make sure no
Carriers are working during their office break time. If you have
a habit of working during your office breaks, knock it off or we
will have to file a grievance against Management for allowing it
to happen and we will ask for you to be paid 10 minutes at the
appropriate rate. You are cheating yourself and your fellow Carriers when you work off the clock or work through your breaks.
I am sick and tired of hearing complaints about this issue and
will be sure that our Stewards deal with it appropriately. Enough
said on that annoying topic.

I am hearing complaints from
several of our offices about Carriers working off the clock. Some of these offices
are included in the upcoming route
inspections. I have never understood
why any Carrier would work off the clock, thereby skewing the
actual time of their route, while working for free in the process.
Article 41.3 K. of our National Agreement reads as follows: Supervisors shall not require, nor permit, employees to
work off the clock. This language is unambiguous and makes it
clear that it is Management’s responsibility to prohibit Carriers
from working off the clock. When I hear about offices where
Carriers are working off the clock, I tell our Stewards to let
Management know that they must put a stop to it, or we will file
a grievance and ask that the Carrier(s) working off the clock get
paid, at the appropriate rate, for the time they spent working
off the clock. Management will usually say they were unaware
that Carriers were working off the clock, but I find that hard to
believe, because mail has miraculously gone from the flat
racks or 775 tubs into the case. “Gee, how could that have
happened?”, they ask. Or, after feigning ignorance, Management will threaten to discipline the Carriers for working off
the clock if we are going to ask them to be paid. Here is the
bottom line: If you are working off the clock, knock it off.
We do not want our routes to get bad adjustments because
Carriers working off the clock have skewed the actual route
times. You should not be working for free. If it continues, we will
file grievances against Management for allowing it to happen
and that should put a stop to it.

Accountable Cage Clerk (or lack thereof)

Speaking of being sick and tired, I still hear many complaints
from Carriers not being properly cleared of their accountable
items when they return from the street in the PM. In a recent issue of The Mailbag News, I wrote the following, in part:
“…One thing that really aggravates me is when I hear
stories of offices where there are no accountable Clerks
available to clear the Carriers in the PM, so instead of
waiting at the registry cage for a Clerk to clear them properly, the Carriers simply leave their arrow keys and other
accountable items (registered mail, COD Items, cash or
checks) sitting somewhere to be “cleared” later when the
Clerk finally gets to it. If an arrow key or a registered item
or cash or anything else goes missing and you left the
item sitting somewhere without being properly cleared because a clearing Clerk was not available, guess who will
be held “accountable” for that item? That’s right, you will
be held accountable…Don’t be a fool; be sure that you
properly clear all of your accountable items each and every day. If you have to wait for a clearing Clerk, then wait.

Working through Office Breaks

While on recent station visits I have observed Carriers working while they were supposed to be on their 10 minute office
break. This is the same as working off the clock. When I see
Carriers working through their office breaks, I approach them
and ask them why they are doing so. One CCA told me that he
was new on the route and did not know the case. I asked him

The branch recently received notification that there will be six day mail counts and inspections on all routes in the following Sierra
Coastal District Offices represented by Branch 2902:
OFFICE

ZONE

WEEK OF INSPECTION

Northridge

91326

September 7, 2019

Moorpark

93021

East Ventura
Chatsworth

Thousand Oaks

OFFICE

ZONE

WEEK OF INSPECTION

Oxnard

93033

September 28, 2019

September 14, 2019

Mission City Annex

91345

October 5, 2019

93003

September 21, 2019

North Hollywood (Chandler) 91602

October 19, 2019

91311

September 28, 2019

Simi Valley (Mt McCoy )

October 19, 2019

91362

September 7, 2019

East Ventura

93004

93065

September 28, 2019

continued on page 7
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Delivering News From Denver
By James Perryman, Executive Vice President

he NALC’s 2019 National Conference, known as the rap session was held the weekend
of August 9-11 at the Hyatt
Regency Denver at the Colorado Convention Center. NALC
National President, Fredric Rolando called for the national conference, which included workshops and class training that covered a wide range of issues facing Letter Carriers and the union.
The four training sessions were led by Executive Vice
President Brian Renfroe, Vice President Lew Drass, Director of City Delivery Christopher Jackson, Secretary-Treasurer
Nicole Rhine, Assistant Secretary-Treasurer Paul Barner, Director of Safety and Health Manuel Peralta Jr., Director of the Health
Benefit Plan Stephanie Steward, Director of Retired Members
Dan Toth and Director of Life Insurance James Yates. The rap
session itself was led by NALC President Fredric Rolando.
The following is a brief recap of what was discussed in the
workshops:

solidated tests in the offices under our branch nor is there
any pending.
The test site in Annandale VA demonstrated many problems from the consolidation of cases, such as; Violations
of the M-39, M-41 & 801/804 safety manuals. In addition,
Management’s action has contributed to clock ring fraud
and the increase in work hours used to deliver the routes.
The USPS is currently testing new touch screen scanners
that are smaller, hand-glove friendly and will improve the
tracking of Letter Carriers. There is no time line for a roll
out date to the field. However, the service has currently
begun testing the new cameras that were installed in the
current vehicles. Each vehicle has five cameras total, inside and out to get a 360 view of the driver, which will
continue to record when the vehicle engine is off.
Safety, Health, & EAP - NALC emphasize the importance of working safe during extreme heat conditions.
Letter Carriers should be mindful to put their safety first
and use every precaution to prevent dehydration and heat
related illnesses. Letter carriers are also advised to report
and file grievances for all heat related safety issues.

Health Benefits/Retirement & OWCP - Retirement annuity OWCP arbitration decision & calculation sustained.
Management must provide accurate calculations for annuities for employees that received OWCP compensation.
Employees will soon be able to file OWCP claims online
for work related illness/ injury.

EAP has been updated for new improvements. The website is more user-friendly and employees have new options to contact an EAP counselor through phone, text, or
video connect.

Collective Bargaining - APWU’s rank & file denied the
ratification of a new contract. Therefore, the dispute is
headed for interest arbitration. Management may use the
decision or outcome to negotiate the NALC’s contract.
The Rural Carriers ratified their contract with provisions
that would not fit the needs of City Letter Carriers.

A brief recap of President Fredric Rolando’s comments from the
rap session:
Non-career carrier work force has no place in the USPS.
However, the USPS need for flexibility is understood
and considered by the union in the contract negotiation
process. The union’s objective in contract negotiation is
to have a full time all career Letter Carrier work forces.
In addition, stronger language for safety rules and MOU’s
will need to be incorporated into the new contract.

The negotiation for a NALC contract has been extended
to September of 2019 and will provide a good indication
if the party’s will be able to settle for a new contract or
appeal the dispute to interest Arbitration.
The Postal Boards of Governors are more in line with reducing services and employees benefits as outlined by the
current White House administration.

Rural Carriers’ tentative contract, in part, is for three years
with wage increases of 1% for the first two years each
and .8% for the third year. The union anticipates that
the USPS will try to use the Rural Carrier contract as a
platform for negotiating the NALC’s contract.

City Delivery/Contract Administration Unit - All testing have been completed for next the generation vehicle.
USPS met with suppliers to finalize a design and is waiting
for the manufacturing bids. The new vehicles will be ready
and disburse nationwide in approximately 18 months after
the final approval.

The NALC will negotiate for wage increases that represent
the strenuous work that City Letter Carriers perform.
There should be a joint process to save the Postal Service time and money that does not violate and/or conflict

A national grievance was filed in April of 2019 for the consolidation of letter/flat cases. Currently there are no con-

continued on page 4
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Postal reform: USPS owes the government over 100 billion dollars due to the mandate to pay into the future retirement health funds. Approximately 10 years ago the Postal
Service was required to put in 100 billion dollars into the
fund. The federal government put the Postal Service on a
payment plan to pay approximately 5 billion dollars each
year for approximately 5 years. The Postal Service has
already paid 50 billion dollars into the fund and took out
loans to make the payments. When Congress issued the
mandate approximately 10 years ago, it put the Postal
Service in the red instantly. The Postal Service has now
defaulted on approximately 42 billion dollars in payments.
The OPM can demand payment in full by the end of a
week and bankrupt the Postal Service, forcing the sell-off
of the USPS. Whether under the government or private
sector, the Postal Service is the only company ordered to
follow this mandate.

with the contract, handbooks, and/or manuals. Unlike
management’s unilateral actions to consolidate cases, the
NALC and USPS joint taskforce should have been used to
achieve above mentioned goals.
The NALC’s goal is to retain the no layoff clause in
the contract.
USPS wanted to only give higher pay to CCA’s in areas
where they were having a hard time hiring. The union rejected and countered management with an offer to give a
raise to all CCA’s in all areas. The party’s reached a compromise to allow the Postal Service to hire career PTF’s after all current CCA’s in the affected areas were converted
to full time regulars, which gave management the flexibility
that they needed and provide more career Letter Carriers
in the work force requested by the union.

It’s important to elect politicians who support Postal reform to prevent the above mentioned from happening. We
have to use the tools that we have to fight. When we make
small campaign contributions to the Letter Carrier Political
Fund, it allows us to continue our friendship with politicians that support us by writing laws, such as the USPS
Fairness Act-H.R. 2382 that will remove the mandate and
save our jobs. We need to continue to make new political
friends as well, because it is expensive to get elected to
Congress. It’s a partnership, we need each other. However, it takes money and it cannot come from union dues.

NALC has a taskforce to monitor at site, in preparation
for a national grievance and lawsuit for management’s
combination of case configuration.
USPS notified the unions of their intent to change the
Letter Carriers work standards under article 34 of the
National Agreement. Management’s plan is to bring in a
3rd party to develop a new work standard before the new
contract is negotiated and ratified.
The most dangerous challenge the NALC is faced with is
the political leadership in Washington. Without the support from the politicians in Washington D.C.; we could
lose everything. This has to be the highest priority within
the branch of our union.

In closing, I want to thank the membership of our branch
for the support and opportunity to attend the 2019 Denver
Rap Session.

ELECTION NOTICE

This is official notice to all members of Branch 2902 that nominations for convention delegates for the
2020 National and State Convention will be accepted at the October 17, 2019 and November 21, 2019 meetings
beginning at 7:00 pm. at the Jon Gaunce Union Hall, 21540 Prairie St., Ste. C, Chatsworth, CA. Ballots will be
counted on December 19, 2019.
The President, Executive Vice-President, Senior Vice-President, Vice-President, Secretary-Treasurer, and Recording
Secretary shall be delegates to state and national conventions by virtue of their office. The number of convention delegates and
compensation will be decided at the October meeting prior to nominations.
All nominations may be accepted or declined verbally at the nominating meetings, or in writing no later than seven calendar
days after the close of nominations. Failure to accept nominations as stated will result in an automatic decline.
The election will be conducted by secret ballot. Members may make written requests for absentee ballots to: Election
Committee, 21540 Prairie St. Ste. C, Chatsworth, CA 91311. Requests for Absentee ballots for election of delegates to the
national and state convention may be made in writing to the chairperson of the election committee after the close of
nominations on November 21, 2019 but no later than December 5, 2019. Completed ballots must be received at the
Jon Gaunce Union Hall no later than 5:00 p.m. on the day of the election (December 19, 2019) per Article XI of the branch
by-laws. Address changes must be sent in as soon as possible to ensure prompt receipt of a ballot.
Laura Rowe, Recording Secretary/Chairperson Election Committee
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By Alex Lopez, Senior Vice President

reetings fellow Branch 2902
members. Since this is my first
article for The Mail Bag News,
allow me to quickly introduce
myself. My name is Alex Lopez, and I’m your Senior Vice President, and a Carrier at the Thousand Oaks Post Office for over
22 years now. As you can imagine, I have seen a lot of things
change at the Post Office over the course of that time. Some
I have liked, some not so much. But one thing that hasn’t
changed is management’s constant attempt to pressure carriers to make whatever time their computer program is projecting
on a Carrier’s route.
Some Supervisors are straight out bullies and too often newer Carriers and also some more seasoned Carriers, are often
bullied into making these ridiculous projected times. And how
do Carriers do it? Often times they skip their breaks. They cut
or skip their 30-minute lunch. They work off the clock. They
sacrifice good and accurate delivery service and they ignore
and don’t follow important safety rules. All in order to “make
the time”. Rest breaks became such an issue that eventually
national arbitrator Britton ruled that the Postal Service must ensure that all employees stop working during an office break.
Contractual breaks must be observed and cannot be waived by
employees (H4N-3D-C9419, December 22, 1988, C-08555).
Notice the word must. That word is not permissive and means
exactly what it says. Part of your Supervisor’s job is to insure
that you take the breaks you are entitled to.

I want to emphasize that you’re only hurting yourself in the
long run when you engage in this type of behavior. Because no
matter what you do for them management is never happy, and
it’s never enough. They always want more. And how long can
you keep this up for? As it is often said around here, this job
is a marathon, not a sprint. It would be nice to have a working
body some day when you retire. You should know that there is
no street standard for delivery, and meeting management’s projected street, or office times is NOT a condition of employment.
Learn and take the time to do your job correctly. Follow all safety rules and safety standards. Take your 10 minute breaks, and
your 30-minute lunch, and refuse to work off the clock. We’re
all here to get paid and the union has fought hard to ensure that
you are paid for all the time you are working. Why would you
give them your labor for free? Would they even be grateful?
Do all these things and give it your best shot. If you make
whatever projected time they have for you, great!! If not don’t
be afraid to let management know you’re not going to make
it. I understand it can be intimidating, especially if you have
a Supervisor that likes to be angry and yell. Let them be
angry. Keep your cool. Make sure to see a Steward about their
behavior and file a grievance if necessary. You have a right
to work in an atmosphere free of bullying and intimidation.
Management is required to treat you in a professional manner
at all times. If you’re doing everything correctly, and not doing
things you are not supposed to be doing, you will be fine. Hang
in there. Work safely. Take the time to do the job correctly and
you will find that it WILL get better.

Pictured above is former Executive Vice President for the branch, Paul Drapkin (middle w/ blue shirt), as he accepts his Retirement
Watch presented by some of his former Woodland Hills crew mates (l-r) Fred Shaw, Joe Gutierrez, then to the right of Paul, President
Hill, Woodland Hills Shop Steward Manny Gonzalez and current Executive VP James Perryman. Thanks for the many years of service
to the Branch and enjoy that well deserved retirement.
5
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A Squeaky Wheel Gets The Grease
By Albert Reyes, Vice President

he old saying that the squeaky
wheel gets the grease can be
viewed several different ways.
In terms relating to issues on
the workroom floor when something goes wrong Carriers are
forced to make a decision. They can either accept what is happening and move on or face the issue and say something. Some
Carriers regularly speak up and will continue to say something
until they obtain the results they are trying to achieve. Others
may stay silent and accept their fate.
We all have heard that one hamper with the high pitch defective squeaky wheel rolling in and out of the office. It’ll continue to squeak until an employee does something. The Postal
Employee’s Guide to Safety Handbook EL-814 clearly states
“Remove all defective equipment from service immediately; tag
it with PS Form 4707, Out of Order, and take it to be repaired
or to be stored in the designated area for defective equipment.
DO NOT USE tagged equipment until it has been properly repaired.” If this isn’t done properly you’ll continue to hear and see
this equipment on the floor.
The words “squeaky wheel” can also be viewed as someone
who complains over and over again until they get their way.
Complaining can be annoying but nonetheless they’re getting
the attention by simply speaking up. The point I’m making isn’t
about a loud hamper wheel or complaining. It’s about speaking
up and addressing the issues on the workroom floor that are in
violation of your safety or the contract altogether. If you don’t
speak up and say something then nothing will ever change.
Are Supervisors in your office properly posting Carrier’s
weekly schedule by Wednesday preceding the service week?
Are Supervisors unilaterally changing Carrier’s days off to accommodate their own needs? Handbook F-401 states “Notification Requirement: If notice of a temporary change is given
to an employee by Wednesday of the preceding service week,
even if this change is revised later, the employee’s time can be
limited to the hours of the revised schedule and out-of-schedule
premium is paid.” If so speak up and see your Shop Steward.
Also, Article 8 states “Voluntary Schedule Changes. There
may be situations in which full-time employees wish to have
their regular schedules temporarily changed for their own convenience.” This applies to 204b’s with a set day off as well. “The
requested change in schedule is for the personal convenience
of the employee, not for the convenience of management.” Any
204b with a 1723 who has a set day off is expected to be off on
that day unless a PS FORM 8190 Change Of Schedule form is
filled out and signed by a Shop Steward.
Does management take out swings and deliver parcels in
your office? Article 1 states “Performance of Bargaining Unit

Work A. Supervisors are prohibited from performing bargaining unit work at Post Offices with 100 or more bargaining unit
employees, except:
1. In an emergency; 2. For the purpose of training or instruction of employees; 3. To assure the proper operation
of equipment; 4. To protect the safety of employees; or 5.
To protect the property of the USPS.
The prohibition against Supervisors performing bargaining
unit work also applies to acting Supervisors (204b).” I know for
a fact this is happening. Is anyone bringing this up to their Steward’s attention or are you just being silent?
Are Supervisors properly addressing Carrier’s leave on PS
FORM 3971 at your office? Article 10 states:
“1. Purpose. Application for annual leave is made in writing, in duplicate, on Form 3971, Request for, or Notification of, Absence. 2. Approval/Disapproval. The Supervisor
is responsible for approving or disapproving application
for annual leave by signing Form 3971, a copy of which is
given to the CCA employee. If a Supervisor does not approve an application for leave, the disapproved block on
Form 3971 is checked and the reasons given in writing in
the space provided. When a request is disapproved, the
reasons for disapproval must be noted.”
If this is not happening in your office, speak up and see your
Steward.
Does management address Carriers safety concerns at your
office? Article 14 states:

Pictured above is Benita Smith from Pacoima as she accepts
her Retirement Watch from President Hill at the August
Union Meeting.
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various ways as they accomplish their grievance handling jobs.”
Management has tried on numerous occasions to do their best
to discourage, interfere, refuse, intimate, harass, and even go
as far as to retaliate on Carriers for seeing their Shop Steward.
Do not allow them to silence you.
Article 17 also states “An employee must be given reasonable time to consult with his or her Steward, and such reasonable time may not be measured by a predetermined factor.” Get
your Stewards attention and let him or her know that management is trying to silence you. This will not be tolerated. Speak up
and exercise your right to meet with your Steward. Remember
to always follow management’s instructions unless it’s unsafe
then grieve the issues later. However, do not allow management
to silence your voice. If nothing is said then chances are nothing will get done. Remember, only the squeaky wheel is going
to get oiled.
As always be safe out there and if you haven’t done so already download the NALC app. See you at the next meeting
every third Thursday of the month!

“Priority Handling of Safety Issues. Article 14.2 provides a
special priority for the handling of safety and health issues,
providing for cooperative correction of unsafe conditions
and enforcement of safety rules, and requiring special
handling of individual safety issues as they arise.”
Have you been injured on the job? Do you know the difference between a CA-1, CA-2, CA-7, CA-16, CA-20? If you’re
unfamiliar about your rights and which forms to obtain from
management speak up and see your Steward immediately.
There are time limits that could affect or delay your claim if not
done properly. It could mean the difference between an accepted claim or a denied claim. The difference between continuing
to receive a paycheck or not.
Last but not least Article 17. If you’re not familiar with this
provision then I highly recommend you educate yourself. This
applies to every Carrier on the workroom floor from CCA’s to
Regulars. “The contract authorizes Stewards to represent Carriers in the investigation, presenting and adjustment of grievances, and requires the employer to cooperate with stewards in

Route Inspections Coming to a P.O. Near You
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release was on August 13th) begins on August 31st, with a pay
date of September 20th. Therefore, we will start earning this
30 cent per hour raise on August 31st and it should be included
in the checks we receive on September 20th.
In closing, our current collective bargaining agreement
(contract) expires at midnight on September 20. You can find
updates on the bargaining process in the NALC Bulletin, The
Postal Record, on the NALC Member App and on NALC’s
social media accounts.

I guarantee you that once Management starts paying
Carriers at the Overtime or Penalty Overtime rate for
waiting in a line for a clearing Clerk to appear, they will
start providing one promptly…”
I am sorry for having to reprint something I wrote about a year
ago, but the problem persists. Don’t just dump your accountable items at the cage and leave them unattended; wait for a
Clerk to properly clear you. If this is still a constant problem in
your office, let us know here at the Union hall. I can say one
thing with certainty: No one will be waiting for their accountable Clerk in the morning or afternoon during the week of route
inspections! You can bet the proverbial farm on that one.
Contract COLA: 7th COLA is $624
Are you ready to read some good news, finally? The following
information regarding our 7th Cost of Living Adjustment (COLA)
is edited from the NALC’s website (NALC.ORG). The seventh
regular COLA under the 2016-2019 National Agreement is $624
annually following the release of the July 2019 Consumer Price
Index. On August 13, the Bureau of Labor Statistics announced
that the CPI for Urban Wage Earners and Clerical Workers
(CPI-W, 1967 = 100) stood at 745.376 in July, 46.796 points
above the base index of 698.580 in July 2014.
The seventh COLA is based on the increase in the CPI-W between the base index month and July 2019, less any previously
calculated COLAs, and is payable the second full pay period
following the release of the July 2019 index. The 7th COLA
equates to 30 cents per hour or $624 annually. The second
full pay period after the release of the July 2019 Index (Index

Pictured above is recent retiree Lori Stewart from Moorpark
as she accepts her Retiree Watch from President Hill that the
union presents as a parting gift to all union member retirees.
Congratulations Lori, enjoy that retirement.
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By Bev Sucich, Director of Retirees

• Before you go to your doctor for a check up make
sure you make a list of some of your ailments that
you don’t have every day. Out of mind, you may
forget to ask at your next visit.

reetings to all the new and current retirees of Branch 2902.
Well, so far we only have one
retiree this month who will receive his 50-year Gold Card. Congratulations to Bob Golden for
serving our union for 50 years. Bob accepted his Gold Card at
the Retiree Luncheon on August 20, 2019 at the Golden Panda.

If you are a new retiree, don’t cancel your insurance
with the Post Office — you can never get it back. And
please don’t cancel your union membership. For $24 a year
you get The Mail Bag News, and the Postal Record and
you can bring one guest to the monthly luncheons at no cost.
It is a good deal.
If you are looking to get back into the work force, the Post
Office will hire you as a reemployed annuitant. If interested,
please visit the OPM website and refer to the following links
for information regarding reemployment, www.opm.gov/retire/
pubs/handbook/c100.pdf
With the trouble we are having in the political debates, please
donate to the Letter Carriers Political Fund if you are not doing
it as of now. Even a $1.00 a month will help.
Hope you all had a good summer and hope you all stay
healthy and hydrated in the heat.

The Retiree Luncheon Raffle Winners in April were:
Paul Decareau
Dan Perego
Jim Yamamoto
Jon McClaran
Debbie Riggs
The Retiree Luncheon Raffle Winners in May were:
Paulette Dyer
Dan Gorman
Dan Ramirez
Ralph Esparza
Dennis Graham
Jeff Ross
The Retiree Luncheon Raffle Winners in June were:
Jerry Cleek
John Mendez
Scott Petrick
Ron Erb
Patrick Moran
Bev Sucich
Jon McClaran
Teresa Hunter will be receiving her Union Watch after 40 years of service. She worked in the Woodland Hills
Post Office. Congratulations to you Teresa for your
service in the Union and Post Office.
I am going to give you retirees some tips — we
should all know about a little of everything.
• When you travel by plane never pack your keys,
passport or medication in your checked luggage.
It might be lost or misplaced.
• Check to see if they give seniors a discount rate
when making reservations. Also you can request
a wheel chair, special transportation or assistance
with your luggage.
• If you travel internationally, make sure your
medical insurance covers you out of the
United States. And make sure you are current on
your vaccinations.
The Mail Bag News is the official publication of Tri-Valley Branch 2902 (Chatsworth, California) of the National
Association of Letter Carriers. All opinions expressed are
those of the individual author(s) and do not necessarily
reflect the opinions of the NALC or its officers. The
Mail Bag News welcomes articles and letters to the
editor; however the editorial staff of The Mail Bag News
assumes complete authority to decide which letters are
presented for publication. Anonymous articles are not
accepted. Permission is hereby granted to re-print
articles. We just ask that you give the author and the
publication appropriate credit.

Pictured above (l-r) are Branch 2902 Vice President Albert Reyes,
Executive VP James Perryman, NALC Director of Safety & Health Manny
Peralta and Senior VP Alex Lopez as they take a break from the training
at the Rap Session held in Denver in August.
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By Chris Alessi, MBA/NSBA Representative

Every Year the MBA determines whether your policy will share
in the divisible surplus that builds up from all participating policies. If you choose, after the third year, Dividends are earned
by your plan that can be paid to you in cash or be used to buy
additional insurance coverage, which also has Cash Value. Or
you can choose to leave your dividends on deposit earning interest at a very generous rate, much better than most financial
institutions. Either way, it’s a Great Inflation fighter.
Premiums are Very Reasonable. For example, a 25 year old
can be insured for $25,000 at just $20 a pay period. You can
pay your premiums monthly, annually, or bi-weekly under the
MBA’s automatic payroll deduction plan. The NALC stands
behind every policy written by the MBA, which was created in
1891 to give Letter Carrier families reliable savings and insurance
plans like the Whole Life plan paid up in 20 years. Just fill out an
application and you’ll receive your policy to examine for 30
days. If you’re not fully satisfied for any reason, return it for a
full refund of any premium you’ve paid. There is no risk. Come
on Carriers, sign up today at: nalc.org/mba or you can call:
(800) 424-5184 Tuesdays and Thursdays or (202) 638-4318
weekdays. Or I would be happy to help you; my number is in
The Mail Bag News on page 15.
In closing, I hope everyone had a Great Summer, and that
you enjoyed your time having fun with family and friends. GOD
BLESS YOU, In Solidarity.

he MBA offers an Insurance Plan
that is a Whole Life policy that
is paid up in 20 years. This plan
has perfect timing because you
pay premiums for 20 years during the part of your life when
your earnings are the greatest. Then your policy is fully paid up
at a time when you might want to use the cash value to help
your kids, grandkids, great grandkids, step kids, step grandkids, step great grandkids and now even your parents or legal
guardians.
As Whole Life Insurance, this plan from your MBA does two
important things; it pays the survivors the full amount of the
policy in the event of the insured’s death. It also sets aside part
of your premiums for the future. This money, the Cash Value,
has built up and has grown with generous earnings that can be
used for many different things in life such as: money for college,
marriage, buying a home, starting a business, paying off debt,
taking care of loved ones, etc. Your Premiums will stay the same
for the whole 20 years, so the sooner you start your coverage
the lower the premiums will be based on your age at sign up.
You can choose any amount of coverage from $10,000 to
$100,000. Although you are insuring the lives of others, the plan
belongs to you. You may choose to give the cash value to your
children when you surrender your plan. Or at any time you may
assign ownership of the policy to your children, once they reach
legal age of 18 years old.

Letter Carrier Political Fund

By making a contribution to the Letter Carrier Political Fund,
you are doing so voluntarily with the understanding that your contribution is not a condition of membership in the National Association of Letter Carriers or of employment by the Postal Service, nor
is it part of Union dues. You have a right to refuse to contribute
without any reprisal. The Letter Carrier Political Fund will use the
money it receives to contribute to candidates for federal office
and undertake other political spending as permitted by law. Your
selection shall remain in full force and effect until cancelled. Contributions to the Letter Carrier Political Fund are not deductible
for federal income tax purposes. Federal law prohibits the Letter
Carrier Political Fund from soliciting contributions from individuals
who are not NALC members, executive and administrative staff or
their families. Any contribution received from such an individual will
be refunded to that contributor. Federal law requires us to use our
best efforts to collect and report the name, mailing address, occupation and name of employer of individuals whose contributions
exceed $200 per calendar year. Any guideline amount is merely
a suggestion, and an individual is free to contribute more or less
than the guideline suggests and the Union will not favor or disadvantage anyone by reason of the amount of their contribution or
their decision not to contribute.

Pictured above is Bob Golden as he accepts his 50-year NALC
Union Member Gold Card from Bev Sucich at the Retirees
Luncheon in August. I guess now there really is a “free” lunch
Bob. Congratulations.
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Sizing Up the Competition
Open Season will be here before you know it.
By Mary Stanley, Assistant Health Benefits Representative

I

t’s just about that time for the Annual Federal
Employees Health Benefits (FEHB) Open Season. This year
it will run from Monday, November 11th through Monday,
December 9th. If you’re not a member of our NALC Health
Benefits Plan (HBP), I strongly encourage you to research and
compare your own plan with ours. The Office of Personnel Management (OPM) has an excellent website where you can make
side by side comparisons of the NALC plan with all the others
available to us. I made the switch several years ago. I knew the
premiums would increase year after year with the previous plan
that I had, however, what I didn’t anticipate was how much the
premiums skyrocketed with each successive year. I was uncertain of changing my plan, mostly because I had my insurance for many years. I was comfortable with it and knew my
coverage. BUT I was greatly disappointed with the increase in
premiums compared to the NALC HBP. Not only that, BUT that
insurance also changed from a High option to a Standard option. I got a double whammy. The cost went up and the quality
went down. That’s when I knew it was time to switch. Those
tears of crying the blues very quickly turned to tears of joy. I’m
so very happy with the NALC HBP. They have saved me huge
amounts of hard-earned income from their low-cost premiums,
provided me and my family with quality medical benefits, covers
us nationwide (while vacationing or on business), and given us
peace of mind when we have any issues with their fast and efficient customer service.
Under the High Option Plan, among some of the great benefits you’ll experience when you choose a network provider or
network hospital include: laboratory services performed from
LabCorp and Quest Diagnostics are 100% covered. Maternity benefits for hospitalization, delivery, anesthesia and other
services are 100% covered. Non-Maternity admissions are
100% covered after a $200 copayment per admission. Outpatient hospital is 85% covered. Anesthesiologist, Surgeon and
other Health Care Professionals services are 85% covered. $20
co-pay per outpatient office visit or consultation. $20 co-pay
for physical, occupational, or speech therapy visits. Prescription Drug Benefits (see brochure or website for prescription
cost calculator, network retail pharmacy and formulary drug
list). Wellness and Other Special Features include but not limited to 24-Hour nurse line and help line for mental health and
substance abuse, weight management, disease management, health assessment, healthy rewards program, solu-

tions for caregivers, substance use disorder, smoking cession,
CignaPlus Savings (discount program), and OptumHealth
Behavioral Health. Check out our website for a summary
of benefits www.nalchbp.org.
The NALC HBP is your best benefit for your greatest savings.
The Plan makes a diligent effort to provide the most comprehensive care with the most cost-effective benefit package. The
Cigna Health Care Open Access Plus (OAP) Network allows its
members to get the best value from their health care dollars.
So, what are you waiting for? If you have any questions about
our NALC HBP, please don’t hesitate to contact our Health
Benefits Representative, Joe Gutierrez or myself. We are here
for your benefit and are happy to assist you with any questions
or concerns regarding the HBP that you may have.
Wishing you all a Happy & Safe Halloween Haunt and a
Happy (Gobble Gobble) Turkey Day. God Bless Us All.

Pictured above is Sandra Dearborn (l) as she is presented with
her 30-year Union Membership Pin by Director of Retirees,
Bev Sucich at the Retirees Luncheon in July. Congratulations
Sandy and thanks for your many years of support.
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Remembering How Evil has Touched Us
By David Hyman, Branch 2902 Trustee & Political Liaison

O

USPS shipping equity act by Jackie Speier. The USPS was suspended from delivering alcohol some 80 plus years ago during
the prohibition era and Congress has never taken the time to lift
this ban and it is depriving the USPS of potential extra revenue.
If you would like to see the Postal Service gain additional revenue by being allowed
to deliver beverages that
contain alcohol, then you
might want to encourage
your member of Congress to support this bill.
The
11-member
Postal Board of Governors now has a
quorum with three new
members added in August. There are now seven members with four
vacancies to set USPS
policies and standards.
The President has
nominated Patrick Pizzella to be the new Labor Secretary. He fits the
present administration’s
type perfectly, another
anti-labor appointee.
The Dodgers are looking ready for a third try in
a row during the Worlds
Series. Hope the L.A.
Fed is ready to support
the team in person next
season when the new
Chair of the Fed takes office later this year.
My wife and I will once again be putting a USPS team together for the 2019 Aids Walk LA in downtown Los Angeles in
case any of you would like to join us or support us. Please see
the ad on the back of The Mail Bag News for further information.

n August 10th, Congressman Brad Sherman hosted
a 20-year anniversary tribute ceremony at the
Chatsworth Post office to both our fallen co-worker
Joseph Illeto and the five wounded victims of the
Granada Hills Jewish Community Center shooting. Numerous
Illeto family members
were there and shared
their thoughts and told
of the changes they have
been fighting for over the
last 20 years to combat
hate crimes. A hand full
of elected officials spoke
as did the Chatsworth
Postmaster. A moment
of silence was held at
11:53 am to mark the
time he was slain. The
crowd included many
of his co-workers from
the Chatsworth station.
Then all were invited to
participate in the tree
planting in Joseph’s
honor. Our branch was
deeply affected by this
tragedy and considering the recent events regarding the same issue,
the ceremony was very
timely.
Since the last MBN,
HR 2382, the repeal of
the USPS pre-funding
mandate has gained the support of all of our members of Congress that cover the branch 2902 area. Julia Brownley and Brad
Sherman joined Katie Hill in backing this bill. Tony Cardenas has
also signed on. Hill was an early supporter of this bill and she
also is the only member from our area supporting HR 2517, the
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RETIREES LUNCH
RAFFLE AT 12:30

Lori Stewart

NALC Branch 2902 Shop Steward
Retired Letter Carrier
35 years of service
Moorpark, CA 93021
Email: Lschultzy@aol.com

Where:
Office: 805.368.0444
Toll Free: 800.527.0606
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SEPTEMBER

Golden Panda
1825 Madera. Rd
Simi Valley

When:

Tuesday, September 17, 2019

Time:

11:00 am to 1:00 pm

OCTOBER

Where:

Golden Panda
1825 Madera. Rd
Simi Valley

When:

Tuesday, October 15, 2019

Time:

11:00 am to 1:00 pm

Your body is made up of about 60-70% water and it can
be found in your muscles, lungs, and brain. It helps to
transport oxygen to your cells, nutrients to your organs
and tissues, and protects your joints and organs. It also
assists your body to regulate its temperature.
A well-hydrated body will help you feel better, your skin
will look better, and you will have more energy.

Suggestions to Help Increase Your Water Intake:
Try mineral-added, bottled water for more flavor.
Try club soda or carbonated, flavored water instead
of soda if you need that carbonation.
Dilute real fruit juice with half water or club soda.
A glass of water before each meal and whenever
hunger pains occur between
Symptoms of
meals may satisfy your body’s
Dehydration May
need for water and help to curb
Include:
excessive eating.
Dry mouth
Although your doctor can give
Dizziness
you more specifics for you,
drink about 8 cups of water
each day. Space your intake
throughout the day and drink
more if you have been
exercising or sweating.

Lightheadedness
Inability to
concentrate
Confusion

Proper hydration is only one aspect of living a healthy
lifestyle. To learn more about changing your daily habits
to live a healthy, longer, and stronger life, contact your
Employee Assistance Program. The EAP
website also has information, resources,
calculators, and assessments that may
assist you in your planning.

Start your healthy lifestyle today.
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Moving Forward

TogETHEr
Serving Postal workers for over 86 Years

LOnG BEACH

• Get Paid Two Days Early! Your USPS paycheck
delivered to you TWO DAYS EARLY with direct deposit

3738 Bayer Ave., Suite 102
Long Beach, CA 90808

• Low Auto Loan Rates with 100% financing

nEw LOCATiOn

Toll Free: (877) 337-2728
Mon., Tues., Thurs. 9 am–5 pm
Wed. 8 am–5 pm
Fri. 9 am–6 pm

• FREE Checking and Visa® Debit Card
• Over 30,000 Fee-FREE ATMs
• FREE Mobile and Online Banking with Bill Pay
• 5,300+ Shared Branches

nORTH HOLLywOOD
11304 Chandler Blvd.
North Hollywood, CA 91603
Phone: (818) 769-4200

• Platinum Visa® with no annual Fees
and FREE Rewards

Wed. 12 pm -5 pm
Fri. 12 pm - 5 pm

• Mortgage and Home Equity Loans
If you work for, or are retired from the USPS
call (877) 337-2728, visit any of our convenient
branches or join online at www.postcitycu.org.
Minimum $300 monthly direct deposit required into ExpressPay Checking to waive
monthly fee. Please visit www.postcitycu.org for complete rates and terms.
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wEST SACRAMEnTO
3775 Industrial Blvd.
West Sacramento, CA 95799
Toll Free: (800) 300-7053
Mon.–Thur. 9 am–5 pm
Fri. 9 am–6 pm

BRANCH #2902 OFFICERS

SHOP STEWARD LIST

PRESIDENT
• Ray Hill
EXECUTIVE VICE PRESIDENT
• James Perryman
SENIOR VICE PRESIDENT
• Alex Lopez
VICE PRESIDENT
• Albert Reyes
TREASURER/FINANCIAL SECRETARY
• Dan Gorman
RECORDING SECRETARY

Agoura Hills Chief S.S.

Greg Gaddis

Chatsworth Chief S.S.

Angel Hale

Fillmore Chief S.S.

Call Office

Moorpark Chief S.S.

Call Office

No. Hollywood Chief S.S.

Louie Rodriguez

Chandler

Greg Gaddis

Laurel Canyon

Louie Rodriguez

Studio City

Greg Gaddis

Valley Village

Louie Rodriguez

Northridge Chief S.S.

Onofre Varela

Porter Ranch

Onofre Varela

Ojai Chief S.S.

Philip Navarro

Oxnard Chief S.S.

Johnny Boyd
Kathi Albritten

• Laura Rowe

Pablo Galvan
Alternate S.S.

DIRECTOR OF RETIREES
• Bev Sucich
MBA/NSBA REPRESENTATIVE
• Chris Alessi

Louie Tanglao

Pacoima Chief S.S.

Lorie Moore

Reseda Chief S.S.

Call Office

San Fernando Chief S.S.

Albert Reyes

M.C.A.

Albert Reyes
Diane Dozal

HEALTH BENEFIT OFFICER
• Joe Gutierrez

North Hills

Albert Reyes

Sylmar / Main Office

Martin Diaz

ASSISTANT HEALTH BENEFITS REPRESENTATIVE

Robert Tracy

• Mary Stanley
SGT.-AT-ARMS
• Bob Golden
TRUSTEES:
• Greg Gaddis

Santa Paula Chief S.S.

Marcos Aldrete

Simi Valley Chief S.S.

Sal Lopez

Simi Valley S.S.

Sandra Dearborn

Alternate S.S.

Durim Kamberi

Mt. McCoy Station S.S.

Sal Lopez

Thousand Oaks Chief S.S.

Alex Lopez

• David Hyman

Walter Williams

• Louie Rodriguez

Mary Stanley

• Frank Salazar
• Walter Williams
WEBMASTER
• Larry Orcutt

Newbury Park S.S.

Alex Lopez

Ventura Chief S.S.

Laura Rowe

East Ventura S.S.

Laura Rowe

Woodland Hills Chief S.S.

Nilo Gatus
Manny Gonzalez
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The AIDS walk
Los Angeles
is coming up
Sunday, October 20, 2019.
The USPS is a Corporate Sponsor and
encourages all members to participate by
either walking or sponsoring
someone on the 10 Kilometer walk!
In Hollywood starting at 10 a.m.
David Hyman, Retiree out of North Hills
will be walking in case you’d
like to sponsor a Branch 2902 member.
For walk forms or more info, call
(213) 201-WALK or visit their web site at
www.aidswalk.net

BEV SUCICH

Will be serving Dinner at the September
Union Meeting

Dinner starts at 6:00 pm

Calendar of Events

SEP
5
			
SEP 17
			
SEP 19
			
			
OCT
3
			
OCT 14
OCT 15
			
OCT 17
			
			
NOV
7
			
NOV 11
NOV 19
			
NOV 21
			
			
NOV 28

Executive Board Meeting 6:00 pm
Executive Council Meeting 7:00 pm
Retiree Lunch 11:00 am
Golden Panda-Simi Valley
Regular Branch Meeting 7:00 pm
Union Hall-Chatsworth
Dinner served 6:00 pm
Executive Board Meeting 6:00 pm
Executive Council Meeting 7:00 pm
Columbus Day-Holiday
Retiree Lunch 11:00 am
Golden Panda-Simi Valley
Regular Branch Meeting 7:00 pm
Union Hall-Chatsworth
Snacks served 6:00 pm
Executive Board Meeting 6:00 pm
Executive Council Meeting 7:00 pm
Veteran’s Day-Holiday
Retiree Lunch 11:00 am
Golden Panda-Simi Valley
Regular Branch Meeting 7:00 pm
Union Hall-Chatsworth
Dinner served 6:00 pm
Thanksgiving Day-Holiday

H SOLIDARITY
H EDUCATION
H ORGANIZATION

PROUDLY REPRESENTING: AGOURA, ARLETA, CALABASAS, CHATSWORTH, FILLMORE, GRANADA HILLS, MISSION HILLS, MOORPARK,
NEWBURY PARK, NORTH HILLS, NORTH HOLLYWOOD, NORTHRIDGE, OJAI, OXNARD, PACOIMA, PORT HUENEME, RESEDA, SAN FERNANDO,
SANTA PAULA, SIMI VALLEY, SYLMAR, THOUSAND OAKS, VENTURA, WESTLAKE AND WOODLAND HILLS
MEMBER: LOS ANGELES FEDERATION OF LABOR, AFL-CIO

VOLUME 61, NO. 6

MEMBER: TRI-COUNTIES CENTRAL LABOR COUNCIL, AFL-CIO

CIRCULATION 2,500

NOVEMBER - DECEMBER 2019

Pathetic Message from USPS
By Ray Hill, President

continued on page 2

Pathetic Message from USPS

Happy Holidays from
Branch 2902
2

Continued from page 1

3

The Blitz Is On

By James Perryman, Executive Vice President

4

continued on page 6
5

The Blitz is On

Continued from page 5
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Letter Carrier Political Fund
By making a contribution to the Letter Carrier Political Fund, you are doing
so voluntarily with the understanding that your contribution is not a condition
of membership in the National Association of Letter Carriers or of employment
by the Postal Service, nor is it part of Union dues. You have a right to refuse
to contribute without any reprisal. The Letter Carrier Political Fund will use the
money it receives to contribute to candidates for federal office and undertake
other political spending as permitted by law. Your selection shall remain in full
force and effect until cancelled. Contributions to the Letter Carrier Political Fund

The Mail Bag News is the official
publication of Tri-Valley Branch 2902
(Chatsworth, California) of the National
Association of Letter Carriers. All opinions expressed are those of the individual author(s) and do not necessarily
reflect the opinions of the NALC or its
officers. The Mail Bag News welcomes

are not deductible for federal income tax purposes. Federal law prohibits the

articles and letters to the editor; however

Letter Carrier Political Fund from soliciting contributions from individuals who

the editorial staff of The Mail Bag News

are not NALC members, executive and administrative staff or their families. Any

assumes complete authority to decide

contribution received from such an individual will be refunded to that contribu-

which letters are presented for publi-

tor. Federal law requires us to use our best efforts to collect and report the

cation. Anonymous articles are not ac-

name, mailing address, occupation and name of employer of individuals whose
contributions exceed $200 per calendar year. Any guideline amount is merely a
suggestion, and an individual is free to contribute more or less than the guideline
suggests and the Union will not favor or disadvantage anyone by reason of the
amount of their contribution or their decision not to contribute.
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cepted. Permission is hereby granted to
re-print articles. We just ask that you give
the author and the publication appropriate credit.

Don’t Let them Just Take your Money

H

By Alex Lopez, Senior Vice President

ello Branch 2902 members. As I write this, it looks like
summer is finally tapering off, and not a moment too
soon. I know we had a few heat-related incidents within
our branch offices, but nothing too serious I’m aware
of. I hope everyone did what they needed to do to stay hydrated
and as cool as possible.
I recently had a CCA bring me a copy of his most
recent paystub, where it showed that the Postal Service had
deducted some money from their paycheck. Well it turns out that
they had originally paid this CCA Carrier for the Fourth of July
holiday. But unfortunately for the CCA, Holiday fell within his
mandatory 5-day break that CCAs are required to take once
they have completed 360 days of service. Now I think these
5-day breaks are dumb. Not really sure what the point is.
Management doesn’t really have a choice on whether they want
to reappoint a CCA or not. But because the holiday fell within
the CCA’s 5-day break, the CCA was not entitled to the holiday
pay since when they go on the 5-day break, they are technically
terminated when they leave for their break, and rehired when
they comeback.
That’s a tough break for this CCA. When the CCA category
was created by the Das award in 2013, CCA’s were originally

not paid for any holidays at all. But our union negotiated for
them to get paid for six of the ten federal holidays the Postal
Service observes. It really is too bad that because of his hire
date, this CCA will only be paid five holidays. At least until he
makes career status and paid for all ten. But there was an error
that caused an overpayment to the Carrier, and management
does this from time to time, where they erroneously overpay an
employee for whatever reason. But management can’t simply
just take any overpayment back by deducting it from a Carrier’s paycheck. This is all laid out in article 28 of our national
agreement. It states… “in advance of any money demand upon
an employee for any reason, the employee must be informed
in writing and the demand must include the reason therefor.”
Furthermore, section 28.4.A says “If a grievance is initiated and
advanced through the grievance procedure/arbitration procedure…. Regardless of the amount and type of debt, collection
of this debt will be delayed until disposition of the grievance has
been had.” They cannot collect on a debt until the grievance
has been settled.
Article 28 also allows for the Carrier to request a “waiver of
claims for erroneous payment of pay.” Carriers must request
and fill out PS Form 3074 and submit it to their installation head,
usually the Postmaster. They can waive any claim of overpayment. The process is outlined in section 437.32 of the ELM.
So if you notice money being deducted from your paycheck
for whatever reason other than for our usual deductions for
taxes and benefits, see your Shop Steward, even if you were
erroneously overpaid. Management needs to follow the rules
and do things the right way, and give you a chance to grieve it
and\or apply for a waiver.
We want to try something new here at The Mailbag News.
Is there something you want to know about or have a question about? Email me your questions. It would be preferred if
you would keep it to Postal/Carrier issues, but I will entertain all
questions. Please include your name and which office you work
at. If you wish to remain anonymous because you fear retaliation or something like that, let me know. Email me at hey.shop.
steward@gmail.com. I hope to answer all questions even if
I don’t choose yours to publish in the next Mailbag News.
Hope to hear from you!
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Excessive Reverse

O

By Albert Reyes, Vice President

ne of the latest trends to hit your office is “excessive
backing”, also known as “excessive reverse”. No, it’s not
a trending hip term used on the dance floor up in the club.
Unfortunately it’s trending on the workroom floor. What
is excessive backing or excessive reverse? Well, according to
the Supervisors I’ve asked, it’s when a Carrier on the street
drives in reverse for an excessive amount of time. I know…very
detailed and descriptive, right? I get the impression that management believes we do our routes in reverse for no reason.

DMS (through your scanner). If this form is not in your
possession by the end of your tour, see your Shop Steward.
Hold management accountable.
So what is excessive to management? Is it how many times
or how many feet? Who knows? As of now there is absolutely
nothing in the contract that explains or identifies excessive reverse. It is made up by someone in management or maybe at
district just like having to be back by 6:00pm. Postal Employee’s Guide to Safety Handbook EL-814 explanation on backing
up is “Avoid backing up whenever possible. If you can, park
where you will not have to back up to pull away from a
parking place. If you must back up, first walk around your
vehicle to make sure there are no pedestrians, children,
obstructions, etc., in your way.”

If you don’t already know, management has a program to
“review” your daily performance out on the street. According
to this program, DMS (Delivery Management System) your
Supervisor can track your whereabouts. Originally it was
created to improve Carrier efficiency for street delivery. In 2014
the Office of Inspector General (OIG) “assessed the Postal
Service’s efforts to implement geo-fence technology in delivery operations.” What the OIG found was “inaccuracy in the
Delivery Management System.” See the finalized report at
www.uspsoig.gov/sites/default/files/document-libraryfiles/2015/dr-ma-14-006.pdf

Haven’t you realized by now that NALC prides itself on the
integrity of the contract and “has had a long and distinguished
history of defending the rights of Letter Carriers before abusive
Supervisors, unfair Presidential administrations and indifferent
Congresses. NALC is the only force that fights to protect the
interests of City Letter Carriers.” This is found at NALC.org.
I do not know who is giving these instructions to management
however I do know that the Supervisors are following up on
them. Regardless who is making the decisions you can count
on your Union to challenge each one of them.

DMS (Delivery Management Systems) used with GPS
(Global Positioning System) data will allow management
to identify routes and or Carriers that they believe require
attention. Instead of improvement of customer service being
their main objective, they are often using it only as a tool to
issue discipline or at least a fact finding. Are you ready to answer questions such as “why were you observed via DMS having excessive reverse?” Or “what were you doing backing up via
DMS 100 feet at such and such address?” Be ready because
it’s coming. If management isn’t observing you visually how can
they determine if you’re backtracking to a blocked mailbox or
walking back to deliver an oversized parcel?

As always be safe out there and if you haven’t done so already download the NALC app. See you at the next meeting
every third Thursday of the month!
As a side note I would like to make a correction regarding my
last article “A Squeaky Wheel Gets The Grease” the official form
to request a temporary schedule change is on PS FORM 3189.
Happy Holidays!

For example, if management observes a Carrier driving,
they first must issue PS FORM 4584, Observation of Driving
Practices. PS FORM 4584’s are the things of the past, but the
Union still recognizes and files grievances when they are not
issued to a Carrier by the end of their tour. Your Supervisor
would have to visually observe you and write something nice
if you were observed driving safely. Instead management has
taken it upon themselves to “review” your daily performance via
9

Happy Thanksgiving and Merry Christmas
By Chris Alessi, MBA/NSBA Representative
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Upgrading to a 1st Class Plan

T

By Mary Stanley, Assistant Health Benefits Representative

he FEHBP Open Season for 2020 is scheduled from
November 11, 2019 through December 9, 2019.
Although, November 11th is a National Holiday in observance of Veteran’s Day, Open Season will begin on
Monday, November 11th. The OPM (Office of Personnel
Management) has already announced the new 2020 premiums for Health, Dental, and Vision Plans prior to Open Season.
Just a reminder that active employees represented by NALC
fall under Postal Category 1 rates. (See the back cover of the
NALC Health Benefit Plan Brochure RI 71-009 for more information on Categories 1 and 2, Postal and Non-Postal rates).
On the OPM website there is a comparison tool that
allows up to four different health plans to be compared. You can
compare your current plan with three others. It’s easy and fun
to access. Type in your home or work zip code, click on
US Postal Service (Category 1) or Annuitant. Select your pay
frequency and click on search. On the next page, you will
select Your Current Plan with the other plans you want to
compare. Here is the address https://www.opm.gov/healthcare-insurance/healthcare/plan-information/compare-plans/.
The new 2020 premium rates for NALC HBP High Option
are: self $87.56; self + family $181.15; and self + one $211.31.
Our NALC HBP rates still beat out the other High Option
Fee-for-Service (PPO) plans. That is not a surprise to me, nor
should it be for you. Our plan prides itself in offering excellent
benefits and quality medical care with affordable premiums.
Even our calendar yearly deductible is lower than the other two
plans I compared.
Our plan covers both in-network as well as out-of-network
providers. However, you save more when you use in-network
providers. Co-pay is $20 for primary care or specialist provider. No referral needed to see a specialist. Diagnostic tests
(blood work, x-ray) costs $0 when you use LabCorp or Quest
Diagnostics. Specialty imaging (such as CT/PET scans, MRI’s)
require pre-authorization. Annual Physical Exams with a PPO
$0 (copay only). Adult routine immunizations $0. Well child
care (up to age 2) is $0. Maternity (inpatient hospital care –
precertification required) is $0 (copay only). Per calendar year,
24 chiropractic care manipulations. Cost savings of prescription medication filled in a 90-day supply at a participating

pharmacy in the NALC CareSelect network. NALC senior antibiotic
generic list available to plan members at $0 when Medicare
Part B is the primary payor. NALC advanced control specialty
formulary list of certain specialty drugs defined as high-cost
prescription drugs available (see Brochure for what’s covered
and cost) or visit www.cvscaremarkspecialtyrx.com.
I get excited when I start thinking of all our plan has to
offer. I can go on and on about our benefits and discount
programs. Check it out for yourself. Visit https://www.nalchbp.org/
high-option-plan/plans-and-benefits/plan-brochure.
We offer three different plans: High Option Plan, Value
Option Plan, and CDHP. Each plan has different coverages
and expenses (for full details visit www.nalchbp.org , see the
brochure, or call membership at 202-662-2859). In order to
help you maneuver through Open Season, the NALC HBP
Customer Service will be extending their hours to accommodate you. Beginning Monday, November 4th through Monday,
December 9th, they will be available to you until 5:30 EST.
If you have any questions, you may always call Joe or myself
(phone number listed on back of the Mail Bag News).
With the new year around the corner, how about a new
year resolution of upgrading your health care to a union plan
that actually delivers for you and your family. Thank you all for
supporting me as your Assistant Health Benefits
Representative. Wishing you all a very Happy Gobble, Gobble
Turkey Day, a Healthy and Safe Holiday Season and a Happy
New Year. May God Bless Us All.
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Close, But Not Quite There Yet

G

By David Hyman, Branch 2902 Trustee & Political Liaison

reetings Sisters & Brothers. The NALC is working on
getting 280 co-sponsors on each of the four bills we
have actively been pursuing. So far HR 54 (Six Day
Delivery) has reached this goal with 281. The Fairness
bill, HR 2382 to rescind the pre-funding mandate on the Postal
Service has 261 co-sponsors. Door Delivery, HR 23 & Delivery
Standards HR 60 have 250 & 196 respectfully.
We still have to remind Representatives Sherman and
Cardenas to come on board with the delivery standards bill.
These four bills are non partisan and reaching the higher
threshold demonstrates this. The Shipping Equity bill,
HR 2517 to ship wine has 38 co-sponsors including our
Representative Katie Hill, although she has recently resigned
her position in Congress.

The Senate recently confirmed on a 52-44 vote for Eugene
Scalia as the new Secretary of Labor on a party line vote. He
is the son of the late Supreme Court Justice Antonin Scalia.
Scalia is a partner of the Washington law firm of Gibson Dunn,
whose clients include UPS, Ford, Walmart and other big
companies. Senate Democrats opposed him and labeled him
“Anti Worker”. Senator Patty Murray of Washington claimed
he would be the “Secretary of corporate interest, not a Secretary of Labor”. AFL-CIO President Richard Trumka referred to
Scalia as a “lifetime union buster”.
The Los Angeles Federation of Labor is now led by
Ron Herrera who replaces Rusty Hicks. He is from the
Teamsters Union.
How about those Dodgers? What a great season, even
though the World Series drought continues!
The USPS AIDS Walk LA team raised over $400.
Best wishes for the upcoming holiday season.
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Lori Stewart

NALC Branch 2902 Shop Steward
Retired Letter Carrier
35 years of service
Moorpark, CA 93021
Email: Lschultzy@aol.com

Office: 805.368.0444
Toll Free: 800.527.0606
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Moving Forward

TogETHEr
Serving Postal workers for over 86 Years

LOnG BEACH

• Get Paid Two Days Early! Your USPS paycheck
delivered to you TWO DAYS EARLY with direct deposit

3738 Bayer Ave., Suite 102
Long Beach, CA 90808

• Low Auto Loan Rates with 100% financing

nEw LOCATiOn

Toll Free: (877) 337-2728
Mon., Tues., Thurs. 9 am–5 pm
Wed. 8 am–5 pm
Fri. 9 am–6 pm

• FREE Checking and Visa® Debit Card
• Over 30,000 Fee-FREE ATMs
• FREE Mobile and Online Banking with Bill Pay
• 5,300+ Shared Branches

nORTH HOLLywOOD
11304 Chandler Blvd.
North Hollywood, CA 91603
Phone: (818) 769-4200

• Platinum Visa® with no annual Fees
and FREE Rewards

Wed. 12 pm -5 pm
Fri. 12 pm - 5 pm

• Mortgage and Home Equity Loans
If you work for, or are retired from the USPS
call (877) 337-2728, visit any of our convenient
branches or join online at www.postcitycu.org.
Minimum $300 monthly direct deposit required into ExpressPay Checking to waive
monthly fee. Please visit www.postcitycu.org for complete rates and terms.
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wEST SACRAMEnTO
3775 Industrial Blvd.
West Sacramento, CA 95799
Toll Free: (800) 300-7053
Mon.–Thur. 9 am–5 pm
Fri. 9 am–6 pm
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Happy
Thanksgiving!

