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Selfless Act Brings Good Karma
By Ray Hill, President

A

s we begin a new year and a new decade, I would
like to start this column on a positive note. Included
in this issue of The Mailbag News is a notice regarding a new “CSUN Scholarship Opportunity” that is
being offered and fully funded by Branch 2902 retiree Fred
Shaw and his wife Lisa Guravitz. Applicants must be a child
of an NALC member, with priority given to applicants whose
parent is or was (if deceased) a Tri-Valley Branch 2902
member. All pertinent details are included in the notice
published in this issue. On
behalf of branch 2902 I
would like to thank Fred and
Lisa for going way above
and beyond the call of duty
by creating and funding this
scholarship opportunity for
the children of NALC members. I really appreciate their
generosity and the fact that
they took it upon themselves
(see page 3)
to do such a cool thing. That
is solidarity in action, brothers and sisters. Fred and
Lisa, you two are aces in my
book and you’ve got some
damned good karma coming your way. Thanks, again

CSUN
Scholarship
Opportunity

USPS Management Eats the Menu, not the Meal
Back in the early 1970’s, when I was much younger and
wiser (or so I thought) and actually used to read books (instead of spending 99% of my free time watching every sporting event televised), I enjoyed reading books written by Alan
Watts. In one of his books Watts wrote at length about misguided people (like most of us) that are preoccupied or obsessed
with either the past or the future, or both, and consequently
are incapable of enjoying the present or “The Now,” as he
called it. Watts wrote that if
we are incapable of living in
The Now, we will never be
truly happy because we will
always be obsessing about
something that happened
in the past or looking forward to something that may
or may not happen in the
future. In the meantime, life
passes us by. John Lennon
summed it up perfectly in
one of his songs with the
following lyrics: “Life is what
happens to you while you’re
busy making other plans.”
Amen to that, brother and
sisters.

continued on page 2

Good Karma

continued from page 1

Stop the Clock or Deliver the Mail?

In case you’re wondering why in the
hell I’m “waxing philosophical” here, it
is because I was thinking about a line
that Alan Watts wrote in his discussion of those of us that are incapable
of living in The Now. Watts wrote that
we often tend to “Eat the Menu, not the
Meal”. If you haven’t stopped reading this yet due to extreme
boredom, think about that for a minute. I feel that this perfectly sums up the USPS and their misguided management
of our nation’s precious Postal Service.
For example, several years back USPS Management
came up with the goal of having Carriers complete their street
deliveries by 5:00pm. These days, the goal is 6:00pm. In
principle, this is an excellent goal! Our patrons like to receive
their mail as early as possible and many of us remember the
horror stories about Carriers making deliveries as late as
8:00 PM or 9:00 PM or sometimes even later than that. Carriers
should not have to wear miner’s helmets with flashlights attached
in order to deliver the mail, like we often used to. So, like I said, the
5:00pm (or 6:00pm) goal, in principle, is a good one.
Leave it to the misguided USPS Management to take
a goal that is good in principle and then screw it up. The
goal was, or should have been, to complete deliveries by
5:00pm or 6:00pm, right? No, USPS Management decided
that the goal must be to have all Carriers clocked off of the
street by 5:00pm or 6:00pm (1700 or 1800 on the time clock)
and may the good Lord help them if they clock in at 1701 or
1801! This is deemed a FIVE O’ CLOCK FAILURE or SIX O’
CLOCK FAILURE and like Colonel Klink used to say, HEADS
WILL ROLL! If all deliveries are completed by 5:00pm (1700)
or 6:00pm (1800), then why is it so damned important for the
Carriers to drive like maniacs in order to get back to the Post
Office and run inside so that they will clock in no later than
5:00pm or 6:00pm? I’ll tell you why, it’s because USPS Management eats the menu, not the meal.
USPS Management also needs to understand that their
contractual agreements have no language requiring Carriers to be clocked back in the office by 6:00pm and that
this “goal” leads to multiple Article 8 overtime violations with
costly monetary remedies. They also need to understand
that there are many days the Carriers just can’t deliver all of
their mail and be done by 6:00. What happened to the goodold “Every piece, Every day” USPS motto? Now our motto is
“Every Piece as long as you get your ass back in the office by
6:00pm, Every day.”

These days, scanning is seemingly the most important
issue to USPS management. I fully understand the importance
of scanning and the fact that our customers want to be able
to track their mail. But it seems that USPS management now
cares more about the scans than they do about the handling
and actual delivery of those items that require scanning. I
have heard several complaints about management being far
more concerned about “stop the clock” scans than they are
concerned about properly delivering the actual mail piece
requiring the scanning. Why? That’s right, I’ll tell you why
again, it’s because USPS Management eats the menu, not
the meal.

Spend a Dollar to Save a Dime?
Here in this area of the Sierra-Coastal District, Management has daily teleconferences during which the Manager of Post Office Operations (MPOO), Postmasters,
Managers and some Supervisors go over all of the performance numbers and talk about the vital few (the 5 or
10 “worst” Carriers in the office, numbers wise) and other
such topics of interest. For example, if a carrier has a “stationary event” of 15 minutes or more, they want to know
what local Management is doing about it because we
all know those rotten Carriers are up to no good if their
scanners aren’t moving for 15 minutes or more.
So, the highest paid Postal employees (MPOO,
Postmasters, Managers, Supervisors) have daily teleconferences (totaling several hours per week) to discuss squeezing some more minutes from those damned non-productive
letter Carriers. Anyone want a bite of the menu?
Here’s a topic for Management’s teleconferences if they
are serious about saving the USPS money: How about
instructing the Supervisors, Managers and Postmasters to
quit violating the contract and thereby reduce the cost to the
USPS in grievance handling time and grievance payouts?
Also, how about instructing them to make at least a half-assed
attempt to settle the grievances they generate with their repetitive contractual violations at the lowest possible level instead
of merely saying “send it up” and adding more to the cost of
handling the grievances? Management nit-picks the Carriers
to death over seconds or minutes but their contractual
violations can cost the USPS thousands of dollars in grievance handling time and grievance payouts without them facing any repercussions whatsoever. Why? That’s right, you’ve
got it, USPS Management likes to eat the menu, not the meal.
Until next time, Happy New Year to you all. And, yes, we
will survive.
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CSUN Scholarship Opportunity
Do you have a student planning to attend CSUN Fall 2020?
The Guravitz-Shaw Scholarship is available for kids of NALC members. Fred Shaw, a CSUN
graduate, retired from the Woodland Hills Post Office after 36 years on the job. Fred and his wife,
Lisa Guravitz, then moved to Carpinteria where Fred serves on the City Council. They feel very
fortunate to be in a position to offer this annual $1,000 scholarship.

CSU
Op

Requirements are as follows:

Applicants:
• Must be a child of members of the National Association of
Letter Carriers (NALC), whether active, retired, or deceased.
• Priority will be given to applicants whose parent is or was (if
deceased) an NALC member from the Tri-Valley Branch 2902.
Do yo
• Must submit verification of union membership
(parent, whether parent is active, retired, or deceased).
Fall 20
• Must have a GPA greater than or equal to a 2.50.
• Award is intended for the 2020-2021 academic year.
The G
• Students may apply and be awarded more than once.
NALC members. Fred Shaw
• All enrolled CSUN students who meet criteria regardless of financial need or citizenship
Hills Post Office after 36 ye
status are encouraged to apply.

then moved to Carpinteria
Apply through the CSUN Financial Aid Office:
feel very fortunate to be
https://csun.academicworks.com/opportunities/2100
Application Period: February 17th - May 1, 2020
scholarship.

Requirements are as follows:
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Applicants:

Intentional False Editing of Clock Rings
By James Perryman, Executive Vice President

H

On a daily basis, supervisors edit letter carrier’s clock
rings to fix errors or omissions as recorded in the actual time
figures recorded in USPS’ Time and Attendance Collection
System (TACS). Such editing is necessary to fix incomplete
clock ring entries or lack of moves by the letter carriers from
one function to another. When these time entry errors are noticed, supervisors should change the recorded time in TACS
to reflect when the clock ring should have been made. While
the editing of a letter carrier’s clock rings in these situations
is proper, management must ensure their edits are accurate.
In some cities across the country, the NALC has recently
become aware of some occurrences of intentional false editing of letter carrier clock rings. In most instances, managers
were deliberately changing the end-of-tour clock rings made
by letter carriers to reflect an earlier time when they were actually still working. These edits ranged from just a few minutes to several hours, and resulted in letter carriers not being
paid for the time they actually worked. Throughout the cities
where this took place, letter carriers as a whole were shorted
tens of thousands of dollars in pay.
It is very fortunate that the NALC representatives in those
cities identified these cases of false editing of clock rings,
filed subsequent grievances on those actions, and ensure
the affected letter carriers were made whole for the pay rightfully earned.
Locally within the Sierra Coastal District, Branch 2902 has
recently become aware of some occurrences of intentional
false editing of clock rings and improper swiping of letter carrier’s badges by managers on the Electronic Badge Reader (EBR). In these instances, managers were deliberately
changing the letter carrier’s return to office clock rings and/or
physically swiping the employee’s badge. That’s right, managers were instructing letter carries not to swipe their badges
on the clock upon his/her return from the street, because it
was already done by the manager.
Management’s actions resulted in letter carriers not receiving accurate recorded clock rings for the functions of the
route. The carrier’s clock rings showed that he/she was in the
office when in fact they were still on the street delivering mail
according to the delivery scan point reports. In these cities
where this took place, the actual time that the letter carrier

appy New Year to all the members of Branch 2902, I
hope everyone had a fantastic holiday season. Well,
it’s back to business at the Postal Service and back to
policing the contract while defending the rights of letter carriers. With the New Year, comes a new issue. However,
it appears that we have been down this road before. The road
that I am referring to is FALSIFICATION by MANAGEMENT.
Now think of all the times that your supervisor brought to your
attention that you are allegedly expanding your office time.
Some letter carriers experience this accusation daily. However, in most cases, the only tool that management uses to
determine that the letter carrier is allegedly expanding his/
her office time is DOIS. The letter carrier’s time clock rings are
rarely mentioned during these consultations. Why wouldn’t a
manager include the letter carriers clock rings in the conversation? One possible reason is that management had manually changed the carrier’s recorded clock rings which may
not reflect the actual true time that he/she spent on the functions of the assignment. To put it simple, the manager does
not want the carrier to know that he/she is getting cheated
on the clock rings and the blame for the anomalies is being
placed on the carriers.

Pictured above is retiree and former Tri-Valley Branch 2902
officer, Richard Chavez as he is presented with his 50-year
Gold Card by National Business Agent Representative Calvin
Brookins and President Hill. Thanks for all your support for the
past 50 years and enjoy that free membership.

continued on page 5
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Intentional False Editing of Clock Rings

continued from page 4

spent in the office and/or on the street were completely false
and inaccurate. Management’s intentions were to provide a
false narrative that the letters carriers were returning from the
street by management’s expected goal and return time of
5:00-6:00pm.
Throughout the cities where this took place function
times spent on the delivery routes were fatally flawed and
inaccurate, which leads to management’s false accusations
that letter carriers were expanding his/her office time and/
or street time. Subsequently, the union has investigated and
filed grievances in these affected cities during the time while
I was writing this article.
To have a better understanding of how the fraud hurts the
letter carrier, I will further elaborate on this matter. Letter carriers are required to swipe his/her badge on the EBR to record
the time used for office and street functions. Letter carriers
usually swipe their badge on the EBR to begin tour which
would place employees on office time function. When the
carrier leaves for the street, he/she will swipe their badge on
the EBR to move to the street function, the recording of office
time ends, and the recording of street time begins. Upon the
carrier’s return from the street, he/she will swipe their badge
on the EBR to return to office which will end the recording of
street time and begin the recording of office time in the p.m.
The recording of office time in the p.m. will stop after the carriers swipe their badge on the EBR to end tour. The office
time spent in the morning and in the p.m. will provide the total
office time used for the day. The total time use on the street is
record as well. However, the office and street time recordings
could be inaccurate if the manager improperly edits the carrier’s recorded time. For example, If the manager inappropriately change/edits the carrier’s return to office time to make
it appear that they returned one hour early than the actual
recorded clock ring time, that one hour will be added to the
carrier’s total office time and one hour will be deducted from
carriers’ total street time. Even though the carrier’s were on
the street delivering mail, management’s editing of the clock
ring time, will indicate that the carriers were back in the office.
Therefore, management’s inappropriate actions gave the
false impression that carrier’s had expanded the office time
on the route by one hour and reduced the street time that was
actually used on the route by one hour on the same day. Now,
when the managers are questioned by their bosses about the
clock ring discrepancies and time used on the routes, guess
who will get the blame? That’s right, the letter carriers.
In addition, the false clock rings transmitted to the data used
for Unit Route Reviews and Route Inspection is not adequate
nor accurate to properly adjust routes to as near to eight hours
as possible. False clocks rings and/or missing clock rings
results in overburden routes that require carriers to work well

beyond eight hours on a daily basis and requires the Postal
Service to pay higher unexpected operational cost.
Moreover, management’s fraudulent behavior does not
only cause harm to the letter carrier, it causes harm to the
Postal Service as well.
The Employee and Labor Relations Manual (ELM), Section
665.16 provides:
Behavior and Personal Habits
Employees are expected to conduct themselves during and
outside of working hours in a manner that reflects favorably
upon the Postal Service. Although it is not the policy of the
Postal Service to interfere with the private lives of employees,
it does require that postal employees be honest, reliable,
trustworthy, courteous, and of good character and reputation. The Federal Standards of Ethical Conduct referenced
in 662.1 also contain regulations governing the off-duty
behavior of postal employees. Employees must not engage in criminal, dishonest, notoriously disgraceful, immoral, or other conduct prejudicial to the Postal Service.
Conviction for a violation of any criminal statute may be
grounds for disciplinary action against an employee, including removal of the employee, in addition to any other
penalty imposed pursuant to statute. Employees are expected to maintain harmonious working relationships and
not to do anything that would contribute to an unpleasant
working environment.
The Employee and Labor Relations Manual (ELM), Section
665.44 provides:
665.44 Falsification in Recording Time
Recording the time for another employee constitutes
falsification of a report. Any employee knowingly
involved in such a procedure is subject to removal or other
discipline. Failure of a supervisor to report known late
arrivals is regarded as condoning falsification. These
practices may also result in criminal prosecution.
Furthermore, in some cities managers are requiring and/or
allowing employees to work off the clock, which is a violation
of the National Agreement and the Handbook and Manuals.
continued on page 10

Know Your Rights
The determination as to authorized rest break
locations rest solely with management. There is no
requirement that rest breaks be at a location that
serves refreshments.
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Do Not Mess with My Holiday!
By Albert Reyes, Vice President

t is no surprise when I say Letter
Carriers care about their routes and
their customers. Over the years,
Carriers will build a unique bond
with their customers. There are a few more things Letter Carriers care about other than their assignments. For example,
their annual leave and how it is utilized. Especially during
a holiday week. Although they may care about their routes
and customers, do not mess with their holiday’s and nonworkday’s by mandating them.
Being mandated by their supervisor for a holiday is just as
important to them. Some may even use their annual leave to
block managements attempt to mandate them. You can bet
that if the holiday schedule is not up by Tuesday preceding
the service week and they are mandated they will be the first
to inquire if the mandate was done properly. See your Steward.
Article 11.6 of the JCAM states if the holiday schedule
is not posted as of Tuesday preceding the service week in
which the holiday falls, a full-time employee required to work
on his or her holiday or designated holiday, or who volunteers
to work on such day, will receive holiday scheduling premium
for each hour of work, up to eight hours.
If this is an ongoing issue in your office then management
should review the holiday schedule with the Steward, prior
to posting any mandates. This could potentially resolve any
grievances at the lowest possible level. However, some supervisors just do not care about allowing such grievances
to reach the Formal Step A meeting simply for the reason

to make a 6:00pm goal given to them by district. Therefore,
causing confusion and upsetting full-time employees that
may already have holiday plans. Again, see your Steward.
All too common, a twenty, even thirty year full-time regular employee will be mandated to work their non-workday
or even their holiday while a four or five month City Carrier
Assistant (CCA) is sitting at home because management
improperly planned for the holiday. It is a violation and needs
to be investigated. This could have been prevented if the
supervisor reviewed the holiday schedule with the Steward,
prior to posting. However, management is ultimately responsible for the daily and weekly schedules of all employees.
Article 11.6.B of the JCAM also states the procedure
of the holiday pecking order and should be followed:
1) All part-time flexible employees to the maximum extent
possible, even if the payment of overtime is required.
2) All full-time regular, full-time flexible and part-time regular employees who possess the necessary skills and
have volunteered to work on their holiday or their designated holiday—by seniority.
3) City carrier assistant employees.
4) All full-time regular, full-time flexible and part-time regular employees who possess the necessary skills and
have volunteered to work on their non-scheduled day—
by seniority.
5) Full-time regular, full-time flexible and part-time regular
employees who possess the necessary skills and have
not volunteered on what would otherwise be their nonscheduled day—by inverse seniority.
6) Full-time regular, full-time flexible and part-time regular
employees who possess the necessary skills and have
not volunteered on what would otherwise be their holiday or designated holiday—by inverse seniority.
There are ten paid holidays for full-time regular employees and six paid holidays for a City Carrier Assistants (CCA)
each year. All holidays were fought for and successfully won
by the NALC. All City Carrier Assistance are now getting six
paid holidays! A CCA will now receive 8 hours of straight pay
for New Year’s Day, Memorial Day, Independence Day, Labor
Day, Thanksgiving Day and Christmas Day.
Follow your supervisor’s instructions if you are mandated
and grieve the issue later by seeing your Shop Steward.
District’s 6:00pm goal is nowhere mentioned in the contract.
Check for yourself. Hold management accountable for following the contract. Happy New Year’s and be safe out there. If
you have not done so already download the NALC app! See
you at the next meeting every third Thursday of the month.

Pictured above is Mary Ann Traba as she is presented with
her 35-year Union Membership pin by President Hill at the
November meeting in Chatsworth.
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Welcome 2020 and Happy New Decade
from the MBA

H

By Chris Alessi, MBA/NSBA Representative

qualified Annuity is not an IRA, but a deferred investment
contract that makes regular payments upon”annuitization.”

appy New Year Brothers and Sisters. The Good News
for the New Year is the New Interest Rate for all the
Retirement Savings Plans will stay the same at
3.25% for 2020 This will stay in effect till the end of
the year. Those of you who have opened your policies in past
years will still receive the Guaranteed rate of 4.5% and 3.5%
depending when you opened your account.
IRA Annual contribution limits for 2020 will remain the
same at: $6,000 for individuals under 50-years old and for
individuals 50-years old and over the amount has increased
to $7,000.
Now is the time to start a “Retirement Savings Plan”
through your MBA. Such as a Qualified Traditional IRA, Roth
IRA, or a Non-Qualified Deferred Annuity.

These great plans are available to all Members of the
NALC their Spouse, Children, Grandchildren, Great-Grandchildren, Step-Children, Step-Grandchildren, and Step-Great
-Grandchildren 18 and older.
Choose how you receive your maturity Income. Options include monthly payments for as long as you live, a joint
annuity payable during the joint lifetimes of two people, and
a lifetime annuity with a guaranteed minimum of 5,10,15, or
20 years.
So, start your Nest Egg growing today for a better tomorrow, and join the MBA and keep yourself and loved ones
secure for the future.
In closing, I would like to wish all of the Officers and the
Brothers and Sisters of our Great Union and all their Families a Great New Year ahead filled with Happiness, Prosperity
and Good Health.
In solidarity always, God Bless you.

Traditional IRA
In a traditional IRA, the contributions you make each year
can be fully deducted from your federal income taxes. In
addition, earnings accumulate tax-free until the time of
withdrawal. Upon distribution at age 59½ or older, the earnings
and principle are taxed as ordinary income. The maximum
annual contribution for a single filer under the age of 50 is
($6,000) and ($7,000) for those 50 and older, with income
eligibility limits of $65,000-$75,000 for single filers, and
$104,000-$124,000 for married couples filing jointly.
Roth IRA
Contributions to a Roth IRA are not tax-deductible, but
your earnings accumulate tax free. At the time of withdrawal,
earnings are tax free from taxes if the owner has held the IRA
for a minimum of five years and are at least 59½ years old.
This Roth IRA allows you to contribute a maximum of ($6,000)
per person under 50-years old and ($7,000) for those 50 and
older with maximum income eligibility limits of $124,000$139,000 for single filers and $196,000-$206,000 for married
couples.
Non-Qualified Annuity
There are no age or income limits for eligibility, no limits on
your annual contributions to the plan, and no requirements
to begin taking mandatory distributions at a certain age.
Earnings accumulate tax-free until time of withdrawal, and
then distributions are taxed only on the interest The Non-

Pictured above is newly retired Carrier Joan Salvatore as she
is presented with her Branch 2902 Retirement Watch at the
November meeting. Congratulations Joan and enjoy that
retirement.
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Making Our Case for those on the Fence
By David Hyman, Branch 2902 Trustee & Political Liaison

G

legislatures. Some of the extreme, ultra conservative l
reetings Sisters & Brothers. We have Congressional
aws they passedin the last decade pushed racial
majorities on all five bills of the NALC has been
discrimination with overt strict voter photo ID laws, rollbacks
pursuing. The bi-partisan support on these bills preof environmental protections, and blocking the Affordable
vents some hostile acts against the USPS. This is
Care Act at the state level.
especially important with Postmaster Megan Brennan planI hope you are benefiting from the new tax laws implening to retire January 31, 2020. The opponents of the Postal
mented
by this administration. In the 2017 fiscal year, Fed
Service are getting ready to make their move by encouraging
Ex owed more than 1.5 billion in taxes. They lobbied hard
the President to appoint a Postmaster that supports privatizfor the new tax law and in 2018 they owed nothing. The tax
ing the USPS. The NALC is also pushing to have at least 280
cuts affecting you and I expire after five years but not for the
co-sponsors on each bill and we reached this goal on both
corporations. Now there is less tax revenue so where will the
the USPS Fairness Act, H.R. 2382 and H.Res 54 for Six Day
future budget cuts be made, most likely the programs that
Delivery. Both H.Res 23, Door Delivery and H.Res 33, Antiserve working folks such as Medicare and Social Security.
Privatization are within 23 votes of the 280 threshold. H.Res
Some reforms may be needed but a change in the Senate &
60, Delivery Standards only has 203 co-sponsors and we still
White House would also help.
need to remind members Sherman and Cardenas to sign
Despite this being the off
on to this bill. Yogi Riley of the
season
for baseball, minor
Postal Clerks union and I visitleague baseball is in the
ed Congressman Cardenas in
news. MLB has targeted
late November to thank him for
42 minor league teams
his support of our issues and
that use 1,200 athletes in
to encourage him to sign on to
smaller communities to
H.Res 60.
be eliminated, including
Labor will continue to
the Lancaster Jet Hawks.
monitor the work of the
Bernie Sanders and house
American
Legislative
minority
leader
Kevin
Exchange Council (ALEC).
McCarthy
have
teamed
This is a group of lobbyists
up to go to bat for these
funded by the Kochs and
42 minor league teams in
big corporations such as
Washington.
Anheuser-Busch, UPS and
Hope you had a nice
Pfizer. ALEC is working to
ram anti-union and far right Pictured above is Congressman Cardenas as he is flanked on his Holiday Season and best
legislation through most state right by Branch 2902 Political Liaison David Hyman and APWU wishes in the New Year!
Representative Yogi Riley on his left as they make a visit to his
office to help en-courage his support for NALC issues.

The Mail Bag News is the official publication of Tri-Valley
Branch 2902 (Chatsworth, California) of the National
Association of Letter Carriers. All opinions expressed are
those of the individual author(s) and do not necessarily reflect the opinions of the NALC or its officers. The Mail Bag
News welcomes articles and letters to the editor; however

the editorial staff of The Mail Bag News assumes complete
authority to decide which letters are presented for publication.
Anonymous articles are not accepted. Permission is hereby
granted to re-print articles. We just ask that you give the
author and the publication appropriate credit.
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Adios Reseda . . .Welcome Brother Cortez

W

By: Frank Salazar President Emeritus

deaf and dumb, but not evil. I’ll stop there, because if Disell Reseda carriers, if you
trict reads this article, they will think that Ms. Tran is giving
noticed, I haven’t been
away the store. You can never be too positive about an office
showing up on Thursday’s
you know.
anymore.
During
my
Oscar is not a mind reader, so you have to make him
enure in your office as the Shop Steward, Brother Oscar
aware of your conCortez decided to
cerns. He also canstep up and become
not walk on water or
your Shop Steward.
cure cancer, but he
I thank Oscar for
probably can help
standing up and all
with everything else.
Carriers in Reseda
It’s always better to
should support him
have a Steward on
by letting him know
site than to have
what’s going on when
someone else like
he’s not looking, not
me come in once a
there or on the street.
week. So, in closing,
Reseda is not
it’s been fun. I don’t
really a bad office.
miss the work, but
It’s pretty good as
I miss the people.
offices go. I have defPictured above Left to Right is Sarah Isordia MPOO, Hong Te, James Morris, Eddie
initely seen worse. Cardenas, Binh Tran, Manuel DeLaPaz, Frank Salazar, Lamont Adams, Postmaster Support your Steward, support your
Sure, every office Katherine Tran, as management recognized Carriers for attendance and safety.
Union and support
has problem maneach
other
and
you
will
have
a
better
working
environment.
agers, incompetents and lazy ones... but those issues don’t
Hasta La Vista, I don’t plan to be back. All my best.
affect your office too badly. Katherine Tran, your Postmaster,
is decent and your Supervisors are not evil, maybe a little

Treasurer’s Report
10/13/19- 11/19/19

General Account
Previous Balance
Receipts
Sub-Total
Disbursements
Total-on-Hand
Payroll Account
Previous Balance
Receipts
Sub-Total
Disbursements
Total-on-Hand
Convention Fund
Checking Acct #7 .15% rate-USPS-CU
Total of Convention Fund

Contingency Fund
$153,222.60
$ 60,237.16
$213,459.86
($58,219.02)
$155,240.74

$153,033.14
$ 43,000.00
$196,033.14
($40,361.52)
$155,671.62

C.D. 6mos .747% rate-Premier CU-#1

$ 87,438.93

C.D. 6mos .648% rate-Premier CU-#2

$ 11,841.16

C.D. (1) year 1.094% rate Premier CU- #3

$110,283.08

MM Cert #21 26wks .25% rate-USPS-CU

$ 25,024.53

MM Cert #18 26wks .25% rate-USPS-CU

$ 23,177.06

MM Cert #19 26wks .25% rate-USPS-CU

$ 68,187.85

MM Checking #8 26wks .15% rate-USPS-CU

$ 46,258.22

C.D. 6mos .380% Priority One CU

$ 33,607.54

Shares acct USPS-CU

$ 62,880.65

$405,825.48

Retiree Fund

$

Daniel A. Gorman
Financial Secretary-Treasurer

$ 62,880.65
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$7.11

Total of Contingency Fund

4,628.37

Intentional False Editing of Clock Rings
Article 41, Section 3.K of the National Agreement
provides:

continued from page 5

clock rings, and they deserve to be paid for every minute
they work. Letter carriers should never work off the clock
nor should letter carriers be subjected to false accusations,
especially when the source of the issue is management’s
fraudulent behavior.

K. Supervisors shall not require, nor permit,
employees to work off the clock.
The Employee and Labor Relations Manual (ELM),
Section 432.712 provides:

The Letter Carrier Political Fund

Allowed Time
Supervisors must credit employees with all time designated
as work time under the Fair Labor Standards Act. Examples
of time that must be credited as work time if the supervisor
knows or has reason to believe the activities are being
performed during the time, include:

The Letter Carrier Political Fund (LCPF) contribution pays
for the NALC to lobby congress to prevent the Postal Service
from bankruptcy. It also pays to secure the rights of letter carriers to have good paying jobs, benefits, and retirement. All
of the gains that the union has fought for letter carriers can be
taken away with the stroke of a political pen.
It is up to us to have a seat at the political table, to fight for
the jobs and rights of letter carriers. This is why it is important
for every active and non-active letter carrier to make small
campaign contributions to the Letter Carrier Political Fund. It
provides a path to reach out to political figures that will protect the interest and concerns of letter carriers.
The Letter Carrier Political Fund contributes to candidates
who support issues important to letter carriers. Only NALC
members can contribute to the Letter Carrier Political Fund,
it’s our PAC. Letter Carrier Political Fund contributions cannot
be taken from union dues, it is prohibited by Federal Campaign Laws. We only ask that you donate $5.00 a pay period,
which is a very inexpensive way to insure the future and way
of life for letter carriers and their families. Letter Carriers can
make contributions by using POSTALease, Electronic Funds
Transfer, OPM Annuity, Check and Cash.
There are applications available that are user friendly to
help you set up to make campaign contributions. Please contact me if you have any question or need my assistance, I will
be happy to help you.

a. Time spent by employees in performing duties that are
part of, or related to, the employees’ principal work activity, such as pulling mail from a distribution case, collecting tools or supplies, and adjusting rest bars.
b.Time spent continuing to work after a tour ends in order
to correct an error, to prepare records, or to finish up a
task.
c. Time spent working during meal periods.
d.Time spent distributing work to work stations.
Letter carriers should always use his/her badge to clock-in
to all functions on the EBR. Be mindful to make the proper
moves on the time clock to accurately reflect the time spent
performing office and street duties. Never use or swipe
another employee’s badge, even at the request of the
employee or by an instruction given by a manager. If
required to use a PS Form 1260 the same rule applies. Make
sure to complete the form accurately as well. If any of the
above mentioned discrepancies is happening in your office,
notify your Shop Steward immediately. Letter carriers are responsible for recording their times daily by making accurate

Letter Carrier Political Fund

By making a contribution to the Letter Carrier Political Fund, you are doing so voluntarily with the understanding that your
contribution is not a condition of membership in the National Association of Letter Carriers or of employment by the Postal
Service, nor is it part of Union dues. You have a right to refuse to contribute without any reprisal. The Letter Carrier Political
Fund will use the money it receives to contribute to candidates for federal office and undertake other political spending as
permitted by law. Your selection shall remain in full force and effect until cancelled. Contributions to the Letter Carrier Political Fund are not deductible for federal income tax purposes. Federal law prohibits the Letter Carrier Political Fund from
soliciting contributions from individuals who are not NALC members, executive and administrative staff or their families. Any
contribution received from such an individual will be refunded to that contributor. Federal law requires us to use our best efforts to collect and report the name, mailing address, occupation and name of employer of individuals whose contributions
exceed $200 per calendar year. Any guideline amount is merely a suggestion, and an individual is free to contribute more
or less than the guideline suggests and the Union will not favor or disadvantage anyone by reason of the amount of their
contribution or their decision not to contribute.
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2019 Muscular Dystrophy Association
Bowl-A-Thon
By Sandy Dearborn, MDA Coordinator

Branch 2902 had their MDA Bowl-A-Thon on
November 3, 2019. While the number of bowlers was down
from past years we still brought in $455 for MDA. A fun

morning was had by all that participated, and each bowler
received an MDA T-Shirt.

The following are the individual scores for each bowler.
Team

Woody Hills

Team Strikers

Team Odd Balls

J. Kirkland

216

B. Golden

131

M. Hill

115

R. Ulman

209

D. Gorman

125

J. Dearborn

110

B. Sucich

98

R. Hill

174

Thank you to all what participated and a Happy 2020 to everyone.

Pictured above are the hearty souls who came
out on Sunday morning November 3rd to
participate in the MDA Bowl-A-Thon. What
they lacked in numbers they made up for in spirit
and raised money for the MDA. Thank you to all
who participated for such a worthy cause.
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STUCK?
A COACH CAN HELP YOU
ACHIEVE YOUR GOALS BY

Coaching is available through your Employee Assistance
Program (EAP) and can be a valuable resource toward
achieving your personal and professional goals.
By working with a coach, you have someone to:
Bounce ideas off & help hold you accountable
Provide input about your goals
Give you the boost you need

1

Promoting self-awareness

2

Clarifying intentions and goals

3

Enhancing skills in identified areas

Help you overcome your concerns

A coach can not only motivate you to help you succeed, but he
or she can also teach you skills to help you achieve your goals.
When you feel unprepared or untrained for a certain task,
it can be extremely easy to put it off out of fear of failure.
The solution to this is to get the training, skills, and education you
need to complete the task successfully and with confidence!
However big your goals, you can fulfill them by taking the right
approach. Even if you’ve struggled to make progress in the past,
a good game plan and your EAP coach help turn your good
intentions into solid actions. This time around, you can be
certain it will be different, and your goals can feel more like a
firm commitment rather than just a vague aspiration. In no time
flat, it will feel like you are where you desired to be!

CONTACT US TODAY!

Working with your EAP coach will help you identify areas where additional
skills training may be needed. Plus, your coach can provide you with
resources and training to improve those areas.

The added confidence
you gain from receiving
good training will make
it easier to accomplish
your goals.

°˛˝˙˙˛EAP˛˜YOU

°˛˝˙˙˛ˆˇ˘˛˜˝ OR TTY: ˝˘˘˛˜ˇ˛˘ˆ˜°

WWW.EAP˜YOU.COM

The images in this material were developed exclusively at private expense by Magellan Healthcare, Inc. (Magellan) and its vendors and constitute limited rights data/restricted special works consistent
with the provisions of United States Postal Service (USPS) Supplying Principles and Practices. Use of the images is authorized in connection with EAP services provided by Magellan under contract no.
2Bemme 12-B0479 and conveys no additional rights beyond those noted here. Upon termination or expiration of the contract, the USPS will, as requested by Magellan, remove the images from this
material if the USPS uses the material following the termination or expiration of the contract. Magellan has no claim based on copyright or otherwise with respect to the content of this material other
than the images.
3018
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RETIREES LUNCH
RAFFLE AT 12:30

Lori Stewart

NALC Branch 2902 Shop Steward
Retired Letter Carrier
35 years of service
Moorpark, CA 93021
Email: Lschultzy@aol.com

JANUARY
Where:

Golden Panda
1825 Madera Rd.
Simi Valley

When:

Tuesday, January 21, 2020

Time:

11:00am to 1:00pm

Office: 805.368.0444
Toll Free: 800.527.0606

FEBRUARY
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Where:

Golden Panda
1825 Madera. Rd
Simi Valley

When:

Tuesday, February 18, 2020

Time:

11:00am to 1:00pm

Moving Forward

TogETHEr
Serving Postal workers for over 86 Years

LOnG BEACH

• Get Paid Two Days Early! Your USPS paycheck
delivered to you TWO DAYS EARLY with direct deposit

3738 Bayer Ave., Suite 102
Long Beach, CA 90808

• Low Auto Loan Rates with 100% financing

nEw LOCATiOn

Toll Free: (877) 337-2728
Mon., Tues., Thurs. 9 am–5 pm
Wed. 8 am–5 pm
Fri. 9 am–6 pm

• FREE Checking and Visa® Debit Card
• Over 30,000 Fee-FREE ATMs
• FREE Mobile and Online Banking with Bill Pay
• 5,300+ Shared Branches

nORTH HOLLywOOD
11304 Chandler Blvd.
North Hollywood, CA 91603
Phone: (818) 769-4200

• Platinum Visa® with no annual Fees
and FREE Rewards

Wed. 12 pm -5 pm
Fri. 12 pm - 5 pm

• Mortgage and Home Equity Loans
If you work for, or are retired from the USPS
call (877) 337-2728, visit any of our convenient
branches or join online at www.postcitycu.org.
Minimum $300 monthly direct deposit required into ExpressPay Checking to waive
monthly fee. Please visit www.postcitycu.org for complete rates and terms.
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wEST SACRAMEnTO
3775 Industrial Blvd.
West Sacramento, CA 95799
Toll Free: (800) 300-7053
Mon.–Thur. 9 am–5 pm
Fri. 9 am–6 pm

BRANCH #2902 OFFICERS

SHOP STEWARD LIST

PRESIDENT
• Ray Hill
EXECUTIVE VICE PRESIDENT
• James Perryman
SENIOR VICE PRESIDENT
• Alex Lopez
VICE PRESIDENT
• Albert Reyes
TREASURER/FINANCIAL SECRETARY
• Dan Gorman

Agoura Hills Chief S.S.

Greg Gaddis

Chatsworth Chief S.S.

Angel Hale

Fillmore Chief S.S.

Connie Ramirez

Moorpark Chief S.S.

Adriana Serrano

No. Hollywood Chief S.S.

Louie Rodriguez

Chandler

Greg Gaddis

Laurel Canyon

Louie Rodriguez

Studio City

Greg Gaddis

Valley Village

Louie Rodriguez

Northridge Chief S.S.

Onofre Varela

Porter Ranch

Onofre Varela

Ojai Chief S.S.

Philip Navarro

Oxnard Chief S.S.

Johnny Boyd

RECORDING SECRETARY

Kathi Albritten

• Laura Rowe

Pablo Galvan
Alternate S.S.

DIRECTOR OF RETIREES
• Bev Sucich
MBA/NSBA REPRESENTATIVE
• Chris Alessi
HEALTH BENEFIT OFFICER
• Joe Gutierrez

Louie Tanglao

Pacoima Chief S.S.

Call Office

Reseda Chief S.S.

Oscar Cortez

San Fernando Chief S.S.

Albert Reyes

M.C.A.

Albert Reyes

North Hills

Albert Reyes

Sylmar / Main Office

Martin Diaz
Robert Tracy

ASSISTANT HEALTH BENEFITS REPRESENTATIVE
• Mary Stanley

Santa Paula Chief S.S.

Marcos Aldrete

Simi Valley Chief S.S.

Sal Lopez

Simi Valley S.S.

SGT.-AT-ARMS

Sandra Dearborn
Durim Kamberi

• Bob Golden
Mt. McCoy Station S.S.
TRUSTEES:

Sal Lopez

Thousand Oaks Chief S.S. Alex Lopez

• Greg Gaddis

Walter Williams

• David Hyman

Mary Stanley

• Louie Rodriguez

Alternate S.S.

• Frank Salazar
• Walter Williams
WEBMASTER
• Larry Orcutt
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Rochelle Harvey

Newbury Park S.S.

Alex Lopez

Ventura Chief S.S.

Laura Rowe

East Ventura S.S.

Laura Rowe

Woodland Hills Chief S.S.

Manny Gonzalez
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ATTENTION ALL DIRECT
DUES PAYING RETIREES!
MEMBERSHIP DUES ARE DUE
AND PAYABLE, JANUARY 1, 2020
Please remit your $24 to the Branch Office:
21540 Prairie Street, #C, Chatsworth, CA 91311
Attn: Dan Gorman, Financial Secretary-Treasurer

BEV SUCICH

Will be serving Snacks at the
FEBRUARY Union Meeting
Thursday, February 20, 2020

Snacks start at 6:00pm

Calendar of Events
FEB
6
			

Executive Board Meeting 6:00pm
Executive Council Meeting 7:00pm

FEB 17

President’s Day-Holiday

FEB 18
			

Retiree Lunch 11:00am
Golden Panda-Simi Valley

FEB 20
			
			

Regular Branch Meeting 7:00pm
Union Hall-Chatsworth
Snacks served 6:00pm

MAR
5
			

Executive Board Meeting 6:00pm
Executive Council Meeting 7:00pm

MAR
8
			

Daylight Saving
Time begins
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Shoveling Sand Against the Tide
By Ray Hill, President

great deal of our time at the branch 2902 Union office is spent processing grievances, some of them
at the Informal A level, most of them at the Formal A
level, of the grievance procedure.
USPS Management violates the National Agreement
(our contract) constantly, leading to a variety of contractual
grievances. USPS Management also issues various forms of
discipline to our carriers often, leading to a variety of disciplinary grievances. As
I have written before,
our grievance workload
is never-ending and at
times it feels like we are
shoveling sand, not just
against the tide, against
a tidal wave. The good
news is that our work
days and work weeks
go by quickly. The bad
news is that the piles of
files on our desks grow
and grow and grow and
never diminish.
Our
contractual
grievances include a
virtual buffet of violations, with Article 8 (overtime) issues heading the list. The
disciplinary grievances include a variety of alleged charges
against our carriers, with “irregular attendance” and safety
violation charges at the forefront.

Defenses to Discipline

As a Union, NALC is quite successful defending our
carriers against discipline that has been issued to them. Of
course, Management’s inability to properly discipline carriers
sure as hell doesn’t hurt NALC’s success. In order to aid
Stewards and branch officers in our very important obligation
to defend carriers from discipline, NALC created a manual

titled “Defenses to Discipline” which opens with a prologue
from NALC President Fredric V. Rolando, reprinted in part
as follows:
“…Job security is the most important employee guarantee
in any collective bargaining agreement. Wages, benefits and
work rules mean little without contract language to protect the
right to stay employed. Discipline is a grave threat to a letter
carrier’s job security. So the National Agreement restrains management’s
disciplinary
powers, proclaiming in
article 16.1 that the employer may not discipline
or discharge an employee
unless it can show “just
cause.” NALC spends
a significant amount of
its resources grieving
discipline, arguing that
management lacks the
required “just cause.”
Discipline can accumulate in an employee’s
personnel file and lead to
discharge, so NALC may
grieve to challenge any
level of discipline, from a
letter of warning to discharge…”
When contesting discipline in the grievance procedure,
NALC first examines whether the discipline was issued for just
cause. What is just cause, you ask? Just cause is complicated and there is not enough space in this column for a proper
explanation; if you are interested in learning, check out Article
16 in the USPS-NALC Joint Contract Administration Manual,
better known as the JCAM. The JCAM is easily accessible on
the internet if you want any information regarding the provisions of our contract. The first test of just cause asks, “Is there
a rule”? USPS will often issue discipline for a variety of bogus
continued on page 2

Shoveling Sand

continued from page 1

ing mail or driving. He looked at me like I was crazy and said
he had both hands on the wheel, so what was the big deal?
I explained the rules to him and cautioned him about the
safety blitzes going on in our District. I then left and drove to
my meeting, unconvinced that he understood my message
or that he would heed my advice. Like I always say, we can
lead a horse to water but we can’t make them drink. Make no
mistake, NALC will defend you to the gates of hell and argue
every possible procedural error if Management screws up in
issuing you discipline, which they probably will. All I am asking is that you make a commitment to start following the rules
now. And do me a favor, please, stay off your phones except
for lunch, breaks and emergencies. Lastly, remember that
many of our patrons have “Ring” camera devices aimed at
you, so you really are being watched at all times.

reasons, without citing a USPS
rule violated by the disciplined
carrier. Other than determining whether or not discipline was issued for just
cause, NALC looks for procedural arguments that may help to mitigate the
penalty. Again, space prohibits a detailed explanation regarding procedural errors and the purpose of this writing is not to explain
how NALC will get you off the hook when you screw up; my
purpose is to ask you to not screw up in the first place.

Take a Look in the Mirror

As written above, NALC is often successful at getting discipline thrown out because of the fact that USPS routinely
does an extremely poor job of properly issuing discipline. Because of our success and because Management sucks at issuing discipline, many carriers have come to expect to have
discipline issued to them thrown out, whether they are guilty
of a rule violation or not.
My main focus in writing today will no doubt anger and
annoy some of you readers. Get over it! My main focus is
to appeal to those of you who are rule violators that may
have been issued discipline that actually meets the tests
of just cause. I have a request for you; instead of deflecting the blame from yourself after being caught violating
the rules, how about taking a good, long look in the mirror and making an immediate commitment to knock off the
bullshit and start to follow the rules? Instead of looking for
every possible loophole and excuse to get out of trouble
after you screw up, how about staying out of trouble in the
first place by following the simple USPS rules that you get
paid by the hour to follow? Is that really so hard to do?
Apparently it is, because lots and lots of you are getting
caught every day violating the rules.

Good News - CCA Conversions

NALC and USPS have settled a national-level grievance
regarding non-compliance with the contractual caps on the
employment of City Carrier Assistants (CCAs). This settlement
(M-01906) provides that all city carrier assistants in any size
office with 30 months of relative standing on February 15,
2020, will be converted to career status within 60 days from the
signing of the agreement on January 22, 2020. CCAs meeting
this criteria in 200-workyear offices or larger will be converted
to full-time regular, and CCAs meeting this criteria in all other
offices will be converted to part-time flexible. In our branch,
North Hollywood and San Fernando are currently our only
200-workyear offices. A copy of M-01906 is printed in this
issue of the Mail Bag News immediately following this article.
All CCA’s with a Relative Standing date of August 15, 2017 or
earlier are included in this grievance settlement. All conversions must be made no later than March 21, 2020 in order for
USPS to be in compliance with the settlement.
Until next time, be safe out there and follow the rules so
you can return home in one piece each day and stay out of
trouble as well.

How Many Today?

How many of you will be observed committing driving infractions today? How many of you will be placed on emergency suspension for driving without a seat belt, texting while
driving or dismounting your vehicle with the engine running
today? I will set the OVER/UNDER total at 2 and keep my fingers crossed that the total goes UNDER, but if I were placing
a wager I would definitely take the OVER. That, brothers and
sisters, is absolutely pathetic. How many times can we warn
you about the “Safety Blitzes” going on daily in the Sierra
Coastal District before you get the message? Last week I was
driving to a grievance meeting and pulled up and stopped at
a red light next to a new CCA carrier from one of our offices
that I had not yet met. I was going to go straight through the
intersection while he was going to make a left turn. He had
both hands on the wheel but was wearing a Bluetooth and
carrying on a conversation with someone, laughing and having a great time. I deviated from my destination and was able
to find him as he was parked and standing at the back of his
LLV, loading his satchel. He was still talking to someone as
I approached. I introduced myself and explained to him that
he must not drive or deliver mail with his Bluetooth in his ear,
and that he should not be talking on the phone while deliver-

Pictured above is recently retired Moorpark Carrier Lori
Stewart as she is presented with her 35-year Union Membership
Pin. Thanks for all your years of support Lori.
2

			
M-01906
January 22, 2020
Mr. Fredric V. Rolando
President
National Association of Letter
Carriers, AFL-CIO
100 Indiana Avenue, NW
Washington, DC 20001-2144

Re: Q 6N-4Q-C 19225551
Class Action
Washington, DC 20260-4101

Dear Mr. Rolando:
Recently, our representatives met at the Interpretive Step to discuss the above referenced case. Time limits were
extended by mutual consent.
The issue in this case concerns the number of City Carrier Assistants (CCAs) employed.
After reviewing this matter, we mutually agree to the following:
1. CCAs in 200 workyear offices with 30 months or more of relative standing on February 15, 2020, will be converted
to full-time regular career status in their installation.
2. CCAs in offices below 200 workyears with 30 months or more of relative standing on February 15, 2020, will be
converted to part-time flexible career state in their installation.
3. Select districts will make conversions to career status in addition to those enumerated above. The districts where
these conversions will take place and the number of months relative standing to be used are identified on the
attachment. The criteria for these additional conversions will otherwise be the same as in items 1 and 2 above.
4. The conversion to career status under items 1, 2 and 3 above will be effective as soon as administratively
practicable, but will occur no later than 60 days from the date of this agreement.
5. Conversions of CCAs to full-time career status referenced in items 1 and 3 above are in addition to conversions to
full-time regular opportunities pursuant to the Memorandum of Understanding, Re: Full-time Regular Opportunities
- City Letter Carrier Craft.
The above-referenced agreement constitutes a full and complete settlement of national grievance Q16N-4Q-C
19225551 and any assertion or claim in any other case pending as of the date of this settlement at any level of the
grievance-arbitration procedure concerning exceeding CCA caps.
This agreement is made without prejudice to the parties’ position in this or any other matter and may only be cited to
enforce its terms.

_____________________________________
Doug A. Tulino
Vice President, Labor Relations
U.S. Postal Service

_____________________________________
Fredric V. Rolando
President
National Association of Letter
Carriers, AFL-CIO
Date ________________________________
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Who Will Be the New Postmaster General?
Why Should We Care?

T

By James Perryman, Executive Vice President

service to anyone no matter where they live in the U.S. and
may also force the Postal Service into bankruptcy.
The most dangerous challenge we face as letter carriers
is the attack on our jobs, our benefits, the company we work
for, our ability to collectively bargain, and basically the threatened destruction of the Postal Service.
Our National Association of Letter Carriers President,
Fredric V. Rolando said there are three major areas of danger.

he United States Postal Service finds itself at a crossroads between the Trump administration’s prescription
for privatization and the potential to implement more
innovative services. The current Postmaster General,
Megan J. Brennan, announced her retirement in October
2019, and whoever the Board of Governors appoints to fill
the vacancy will decide which path the USPS takes.
The Postmaster General has a lot to do with the well-being
of the Postal Service. However, a new PMG cannot decide to
sell the Post Office but they can undermine it and set it up to
be sold by putting in a policy that would ripen it for privatization.
Neither President Trump nor his administration has any say
on who the next Postmaster General is, but members of the
USPS Board of Governors, who make the decisions, are all
appointed by the President. The board has also been directly
coordinating with the Treasury Department, whose report favored the steps towards privatizing the Postal Service, which
could lead to the loss of letter carriers jobs
The four Postal Service Unions, including the NALC, have
made it clear that whoever replaces Brennan should commit to not privatizing the USPS. They’ve pressed this point
through demonstrations, petitions, and a national advertising
campaign call “U.S. Mail: Not for Sale.” The fear has been
palpable since the Trump administration published reports in
2018 that recommended varying degrees of privatizing the
Postal Service, which could lead to the elimination of Postal
jobs.
The USPS has net losses on its balance sheets, but not
because of its operation costs. The underlying financial
problem was the 2006 Postal Accountability and Enhancement Act, implemented by Congress in 2006, which put an
absurd, onerous, and unheard-of burden that no other company and no other agency has to face. The Postal Service
actually makes a modest profit based on its current operating revenue and costs, but the Postal Accountability and
Enhancement Act forced the USPS to start funding retirees’
health benefits in advance for the next 75 years, saving for
employee benefits who are not even born yet.
These retirement savings were also mandated to be invested in low-yielding Treasury bonds, which have earned less
interest that even the standard Thrift Savings G-fund plan.
This law also makes the USPS the third-largest creditor of the
U.S. Treasury, which can force the USPS into bankruptcy and
null and void all Collective Bargaining Unit Contracts.
The Trump administration’s solution to this artificially manufactured financial struggle is not to support the USPS Fairness Act, H.R. 2382, which would repeal the pre-funding
burden, but instead to open up the Postal Service to private
interests. The government’s recommended approach risks
the USPS’s universal-service requirement, which guarantees

1. Postal reform, dealing with the manufactured pre-funding crisis from 2006 legislation.
2. The congressional budget that may eliminate COLAs
for retirees
3 The threat from the White House to eliminate Postal employee’s collective bargaining rights.
The Postal Unions, including the NALC believe there are
many creative and proactive ways to expand on the Post Office services and add streams of revenue. The Post Office
could return to offering Postal banking that can cash checks,
provide international money transfers, facilitate bill payments,
and offer Americans a simple bank account.
The USPS has additional possible roads for expansion, including participating in the growing demand for vote-by-mail
ballots, offering printing services and wireless internet, and
in some locations approving hunting and fishing licenses or
electric-car charging stations. However, the implementation
of these ideas rest on the willingness of the next Postmaster
General.
Our political involvement and the above mentioned
expansions could save the USPS from privatization,
bankruptcy, and the loss of jobs for letter carriers. The LCPF
provides the vehicle to secure our future and the success of
the United States Postal Service.

Letter Carrier Political Fund

The Letter Carrier Political Fund contribution pays for the
NALC to lobby congress to prevent the Postal Service from
bankruptcy. It also pays to secure the rights of letter carriers
to have good paying jobs, benefits, and retirement. All of the
gains that the union has fought for letter carriers can be taken
away with the stroke of a political pen.
It is up to us to have a seat at the political table, to fight for
the jobs and rights of letter carriers. This is why it is important
for every active and non-active letter carrier to make small
campaign contributions to the Letter Carrier Political Fund. It
provides a path to reach out to political figures that will protect the interest and concerns of letter carriers.
continued on page 6
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Sundays Matter
By Albert Reyes, Vice President

S

Other violations on Sundays include Carriers not taking
10-minute breaks, or not taking a 30-minute lunch after working for more than six hours. Some Carriers are working more
than 111/2 hours on a single Sunday. Carriers are scheduled
at 8:00 am but told to wait to clock in until 9:00 am because
parcels are not ready. All the above are contractual violations
and I implore you to contact your Shop Steward or the union
hall if they are occurring in your office.
Very little is being done because management has intended to instill fear into some Carriers so that they will be silent.
Many deals are being made during the week between Carriers and management. Some Carriers are constantly being
scheduled to work on Sundays, while others haven’t worked
a Sunday in weeks. We know who they are.
Unfortunately, there is not a pecking order of seniority when
it comes to being scheduled to work on Sundays. It is clear
that this is based on your relationship with the supervisor.
Only a handful of Carrier’s have had the guts to say something but fear that their hours will get cut during the week,
so ultimately they have to work on Sunday week after week.
For those Carriers that have spoken up your voice has
been heard. Continue to exercise your rights. Do not fear retaliation. See your Steward. Your Union has your back. Be
safe out there and see you at the next meeting every third
Thursday of the month.

undays are considered as a
day of rest. A time to gather
yourself and reflect upon the
past week. A time to spend
with family counting blessings and enjoying the fruits of their labor. Some will start their Sundays
sleeping in or rejuvenating at a place of worship. Some may
start up the grill for a family bbq, run a race or venture out on
a hike. Some cheer on their favorite sports team or meet up
with friends for brunch and bottomless mimosas! Whatever it
is that brings you peace and happiness on your one day of
rest, Sunday is your day.
Now, what if you are scheduled to work on a Sunday?
For starters, the schedule must be posted Wednesday
preceding the service week, Tuesday preceding a holiday week. Sunday is no different. I’ve heard many different
reasons why management cannot post a weekly schedule
including Sunday on time. See your Steward if this is not done
in a timely manner.
Many violations are occurring on Sunday, and the posting
of the schedule is just the beginning. Carriers are not being cleared by a clerk for their arrow keys. Management is
not properly checking and correcting clock rings. Carriers
are being instructed by management to use personal cell
phones causing some to go over on their data to deliver
parcels. It is not a requirement that you use your personal
phone to conduct Postal Service business.

Who Will Be the New Postmaster
General?

continued from page 5

The Letter Carrier Political Fund contributes to candidates who support issues important to letter carriers. Only NALC members can contribute to the Letter
Carrier Political Fund, it’s our Political Action Committee (PAC).
Letter Carrier Political Fund contributions cannot
be taken from union dues, it is prohibited by Federal
Campaign Laws. We only ask that you donate $5.00
per pay period, which is a very inexpensive way to
insure the future and way of life for letter carriers and
their families. Letter Carriers can make contributions
by using POSTALease, Electronic Funds Transfer,
OPM Annuity, Check and Cash.
There are applications available online or at union
hall that are user friendly to help you set up to make
campaign contributions. If you have any question or
need my assistance, please contact me. I am the
LCPF coordinator for our branch and I will be happy
to help you.
Thanks, to all who make campaign contributions
to the Letter Carrier Political Fund. God bless you and
stay well.

Letter Carrier Political Fund

By making a contribution to the Letter Carrier Political Fund, you
are doing so voluntarily with the understanding that your contribution is not a condition of membership in the National Association
of Letter Carriers or of employment by the Postal Service, nor is it
part of Union dues. You have a right to refuse to contribute without
any reprisal. The Letter Carrier Political Fund will use the money it
receives to contribute to candidates for federal office and undertake other political spending as permitted by law. Your selection
shall remain in full force and effect until cancelled. Contributions
to the Letter Carrier Political Fund are not deductible for federal
income tax purposes. Federal law prohibits the Letter Carrier Political Fund from soliciting contributions from individuals who are
not NALC members, executive and administrative staff or their
families. Any contribution received from such an individual will be
refunded to that contributor. Federal law requires us to use our
best efforts to collect and report the name, mailing address, occupation and name of employer of individuals whose contributions
exceed $200 per calendar year. Any guideline amount is merely
a suggestion, and an individual is free to contribute more or less
than the guideline suggests and the Union will not favor or disadvantage anyone by reason of the amount of their contribution or
their decision not to contribute.
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Extra Insurance Benefits at
No Cost to our Members

I

By Chris Alessi, MBA/NSBA Representative

n February of 1985 the NALC and
the MBA established a $5,000 basic
group accidental life insurance policy,
(The G-001 Policy). Currently all active and retired NALC members are provided this benefit at no
cost to the members or the branches. Branch members are not
required to pay any premiums for this policy. The NALC pays for
all the premiums for the basic G-001 accidental death policies.
In addition to coverage under the basic G-001 policy, The
MBA offers supplemental group insurance policies to
the branches that elect to provide additional accidental
death benefits and/ or term life insurance for their active
branch members, including CCAs. No physical exams or
individual insurance applications are required for a member to
be covered by any of MBA’s group G-001 policies.
MBA’s G-001 Supplemental Accidental Life insurance
plan will insure the Active Branch Members only for as little
as 3 cents/month per member for every $1,000 worth of coverage up to a maximum of 75 cents /month per member for
$25,000 worth of accidental death coverage. Death benefits are
paid when the death is a result of direct bodily injuries sustained
by an accident based on documentation from the pronouncing physician, the coroner’s office, or the medical examiner, the
MBA does not determine the manner of death.
MBA’s G-001 Supplemental Term Life Insurance plan on
the other hand pays a death benefit no matter what the cause of
death is. Active Branch Members can have extra protection at
the rate of 44 cents/month per active members only for every
$1,000 not to exceed $20,000 of term insurance. When a branch
purchases one or both of the G-001 supplemental life insurance

plans, it must provide coverage for all of its Active Members for
the same amount of coverage through the MBA. There is no accumulated cash value attributed to either of the G-001 policies.
After a branch member retires or their branch group coverage
terminates under the G-001 Supplemental Insurance plans, not
to worry, the MBA has a conversion period for retiring members,
membership termination of active members or the cancellation
of the group supplemental term life plans by a branch. Members
previously under these plans have a 31 day option period to
convert to an individual insurance policy with the MBA without
taking a physical exam by providing a written application to the
MBA. The conversion amount of insurance cannot exceed the
elected amount of coverage that the branch has or had covering
its active members. Under the conversion option, premiums are
based upon the individual insured’s age at time of conversion.
Branches can also benefit from electing to give their members
this added protection, because a pro-rated portion of all unused
premiums is refunded annually to the participating branches as
an experience refund. Since 1985 the MBA has paid over $5 million in basic accidental claims. The member does not pay any
premiums for the supplemental group plans; the branches pay
the whole premium for its active members.
In closing, it will be 24 years ago on April 10th that Brother
Jon Gaunce, our former President and founder of Branch
2902 has passed away. Jon was a Great Leader and a strong
advocate for workers’ rights and the labor movement. He defended the rights of all Letter Carriers, and saved many of their
jobs including mine. I will never forget him, and his spirit lives
on in many of our members today. GOD BLESS YOU BROTHER
JON, until we meet again, in solidarity always.

Treasurer’s Report
12/16/2019- 1/14/2020

General Account
Previous Balance
Receipts
Sub-Total
Disbursements
Total-on-Hand

$149,453.64
$ 39,137.82
$188,591.46
($33,746.91)
$154,844.55

Payroll Account
Previous Balance
Receipts
Sub-Total
Disbursements
Total-on-Hand

$148,391.77
$ 25,000.00
$173,391.77
($18,111.07)
$155,280.70

Convention Fund
Checking Acct #7 .15% rate-USPS-CU
Total of Convention Fund

Contingency Fund
C.D. 6mos .747% rate-Premier CU-#1
C.D. 6mos .648% rate-Premier CU-#2
C.D. (1) year 1.094% rate Premier CU- #3
MM Cert #21 26wks .25% rate-USPS-CU
MM Cert #18 26wks .25% rate-USPS-CU
MM Cert #19 26wks .25% rate-USPS-CU
MM Checking #8 26wks .15% rate-USPS-CU
C.D. 6mos .380% Priority One CU
Shares acct USPS-CU
Total of Contingency Fund
Retiree Fund
Daniel A. Gorman
Financial Secretary-Treasurer

$ 69,880.84
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$ 87,642.32
$ 11,867.72
$110,693.91
$ 25,024.53
$ 23,252.83
$ 68,357.78
$ 46,296.88
$ 33,607.54
$7.11
$406,750.62
$

5,567.287

New Benefits for 2020

B

By Mary Stanley, Assistant Health Benefits Representative

for eating disorders and other health conditions. Please
consult your HBP brochure for more detailed information and
other changes to our High Option, Consumer Driven, and
Value Option health plans.
Keep in mind with the new year comes a new calendar
year deductible. For High Option, $300 per person and
$600 per family. Copayment of $20 with a PPO provider. Lab
services are 100% covered if you use LabCorp or Quest Diagnostics. Certain specialty X-rays require pre-authorization
(i.e. CT/CAT; MRI; MRA; NC; PET). Maternity Care (complete)
is 100% with a PPO provider & facility.
Please refer to the HBP brochure or call the NALC HBP
number(s) listed on the back of your medical information
card for complete coverage costs and benefits. PPO providers may be located through the NAPC HBP provider locator
online at www.nalchbp.org or for an up-to-date provider call
the HBP number 1-888-636-6252.
Don’t hesitate to call Joe Gutierrez or myself if you have
any questions about our health plan. Thank You. Wishing you
all a Happy Spring/Happy Easter. May God Bless You All and
Me. Keep Safe and Healthy.

eing aware of what’s new for
2020 helps its NALC Health
Benefits Plan members in keeping your medical costs low. For
those NALC HBP members of past and
present years, I want to say THANK
YOU for your continuous loyalty to our plan. You are greatly
appreciated!! New members to our plan, Welcome to OUR
HBP Family. You may have already noticed a considerable
increase in your pay checks due to our competitive health
premiums. That is what our plan is all about, “Offering excellent benefits with affordable premiums.”
Some of the new benefits for 2020 are as follows. Telehealth virtual visits with a physician or nurse practitioner for
minor acute conditions saves time and money (copay of $10
per visit). The Real Appeal Program through Optum is an
online weight loss program offering group and/or personalized coaching. The program focuses on proper nutrition, exercise, sleep and stress management. Osteoporosis screening for all postmenopausal women, at increased risk, age 65
and younger. Vasectomies at 100% when performed by a
PPO provider. Selective educational classes and programs

Bi-Partisan Relief in Sight for
Postal Service Finances

G

By David Hyman, Branch 2902 Trustee & Political Liaison

There are presently five members of the Board of Governors
with four additional seats that are vacant. These five with the
Postmaster General and the Deputy Postmaster General,
with the consent of the U.S. Senate are in charge of finding
the new Postmaster General. The President has appointed
the current five members and he would love to privatize
the USPS. Not sure how much clout he has over these appointees but as the impeachment hearings just demonstrated, he can remove folks that do not support his agenda or in
this case the President can fill the remaining four seats with
board members screened to privatize the USPS.
I’ve heard legislation has passed in Washington to crack
down on telemarketers. I have not noticed any decrease
in these calls but beware of callers claiming to be from the
IRS or a utility company such as the Department of Water &
Power. The IRS and DWP use the Postal Service and do not
call people with such threats.
Spring training is here and lets hope our Dodgers
can avenge the cheaters they have encounter the last
few seasons!

reetings Sisters & Brothers. We had a Congressional
victory passing H.R. 2382, the USPS Fairness Act in
February. The bi-partisan bill passed the House by
a vote of 309-106 with 222 democrats and 87
republicans voting for the bill. Before the vote, there were
301 co-sponsors.
The Senate has their version of the same bill, S-2965 that
was introduced by Steve Daines of Montana. Shortly there
will be a big push to get co-sponsors, for currently there are
only two. Eventually this year, S-2965 will pass and the two
bills will go to a conference committee to become a compromised version & remove this burden from the USPS.
Both the House and Senate versions of the anti-privatization resolutions have majorities. H Res 33 has 266 co-sponsors and S Res 99 has 53 co-sponsors including both our
California Senators Feinstein and Harris. Not too many new
co-sponsors on our other bills dealing with Six Day Delivery,
Door Delivery & Service Standards.
Postmaster General Megan Brennan has postponed her
retirement so she can help her replacement take her position.
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RETIREES LUNCH
RAFFLE AT 12:30

Lori Stewart

NALC Branch 2902 Shop Steward
Retired Letter Carrier
35 years of service
Moorpark, CA 93021
Email: Lschultzy@aol.com

MARCH
Where:

Golden Panda
1825 Madera Rd.
Simi Valley

When:

Tuesday, March 17, 2020

Time:

11:00am to 1:00pm

Office: 805.368.0444
Toll Free: 800.527.0606

APRIL
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Where:

Golden Panda
1825 Madera. Rd
Simi Valley

When:

Tuesday, April 21, 2020

Time:

11:00am to 1:00pm

Moving Forward

TogETHEr
Serving Postal workers for over 86 Years

LOnG BEACH

• Get Paid Two Days Early! Your USPS paycheck
delivered to you TWO DAYS EARLY with direct deposit

3738 Bayer Ave., Suite 102
Long Beach, CA 90808

• Low Auto Loan Rates with 100% financing

nEw LOCATiOn

Toll Free: (877) 337-2728
Mon., Tues., Thurs. 9 am–5 pm
Wed. 8 am–5 pm
Fri. 9 am–6 pm

• FREE Checking and Visa® Debit Card
• Over 30,000 Fee-FREE ATMs
• FREE Mobile and Online Banking with Bill Pay
• 5,300+ Shared Branches

nORTH HOLLywOOD
11304 Chandler Blvd.
North Hollywood, CA 91603
Phone: (818) 769-4200

• Platinum Visa® with no annual Fees
and FREE Rewards

Wed. 12 pm -5 pm
Fri. 12 pm - 5 pm

• Mortgage and Home Equity Loans
If you work for, or are retired from the USPS
call (877) 337-2728, visit any of our convenient
branches or join online at www.postcitycu.org.
Minimum $300 monthly direct deposit required into ExpressPay Checking to waive
monthly fee. Please visit www.postcitycu.org for complete rates and terms.
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wEST SACRAMEnTO
3775 Industrial Blvd.
West Sacramento, CA 95799
Toll Free: (800) 300-7053
Mon.–Thur. 9 am–5 pm
Fri. 9 am–6 pm

BRANCH #2902 OFFICERS

SHOP STEWARD LIST

PRESIDENT
• Ray Hill
EXECUTIVE VICE PRESIDENT
• James Perryman
SENIOR VICE PRESIDENT
• Alex Lopez
VICE PRESIDENT
• Albert Reyes
TREASURER/FINANCIAL SECRETARY
• Dan Gorman

Agoura Hills Chief S.S.

Greg Gaddis

Chatsworth Chief S.S.

Angel Hale

Fillmore Chief S.S.

Connie Ramirez

Moorpark Chief S.S.

Adriana Serrano

No. Hollywood Chief S.S.

Louie Rodriguez

Chandler

Greg Gaddis

Laurel Canyon

Louie Rodriguez

Studio City

Greg Gaddis

Valley Village

Louie Rodriguez

Northridge Chief S.S.

Onofre Varela

Porter Ranch

Onofre Varela

Ojai Chief S.S.

Philip Navarro

Oxnard Chief S.S.

Johnny Boyd

RECORDING SECRETARY

Kathi Albritten

• Laura Rowe

Pablo Galvan
Alternate S.S.

DIRECTOR OF RETIREES
• Bev Sucich
MBA/NSBA REPRESENTATIVE
• Chris Alessi
HEALTH BENEFIT OFFICER
• Joe Gutierrez

Louie Tanglao

Pacoima Chief S.S.

Call Office

Reseda Chief S.S.

Oscar Cortez

San Fernando Chief S.S.

Albert Reyes

M.C.A.

Albert Reyes

North Hills

Albert Reyes

Sylmar / Main Office

Martin Diaz
Robert Tracy

ASSISTANT HEALTH BENEFITS REPRESENTATIVE
• Mary Stanley

Santa Paula Chief S.S.

Marcos Aldrete

Simi Valley Chief S.S.

Sal Lopez

Simi Valley S.S.

SGT.-AT-ARMS

Sandra Dearborn
Durim Kamberi

• Bob Golden
Mt. McCoy Station S.S.
TRUSTEES:

Sal Lopez

Thousand Oaks Chief S.S. Alex Lopez

• Greg Gaddis

Walter Williams

• David Hyman

Mary Stanley

• Louie Rodriguez

Alternate S.S.

• Frank Salazar
• Walter Williams
WEBMASTER
• Larry Orcutt
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Rochelle Harvey

Newbury Park S.S.

Alex Lopez

Ventura Chief S.S.

Laura Rowe

East Ventura S.S.

Laura Rowe

Woodland Hills Chief S.S.

Manny Gonzalez
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BEV SUCICH

Will be serving Snacks at the
APRIL Union Meeting
Thursday, April 16, 2020

Snacks start at 6:00pm

Calendar of Events
MAR 17
			

Retiree Lunch 11:00am
Golden Panda-Simi Valley

MAR 19
			
			

Regular Branch Meeting 7:00pm
Union Hall-Chatsworth
Dinner served 6:00pm

APR
2
			

Executive Board Meeting 6:00pm
Executive Council Meeting 7:00pm

APR 16
			
			

Regular Branch Meeting 7:00pm
Union Hall-Chatsworth
Snacks served 6:00pm

APR 21
			

Retiree Lunch 11:00am
Golden Panda-Simi Valley

MAY
7
			

Executive Board Meeting 6:00pm
Executive Council Meeting 7:00pm

MAY
9
			

NALC
Food Drive
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By Ray Hill, President
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The New Normal?

continued on page 2

Thank You! Thank You! Thank You!

continued from page 1

Meetings and Events Cancelled or Postponed

for candidates that support the issues
vital to the USPS and to letter Carriers
to ensure that USPS survives in these
horrific economic conditions. President Trump has no great love for Letter
Carriers as demonstrated in his budget proposal for Fiscal
Year 2021 in which the following anti-Letter Carrier
provisions were proposed:

NALC President Fredric V. Rolando and his team of NALC
Resident Officers have been working tirelessly, negotiating several new Memorandums of Understanding (MOU’s)
regarding the multitude of challenging issues arising from
COVID-19. President Rolando has granted Dispensation for
branch and state event schedule changes due to issues arising from COVID-19; we have cancelled our Executive Board
meetings, Steward Trainings and Branch meetings in March
and April due to the Center for Disease Control (CDC) recommendations and California State restrictions. Our California
State Association of Letter Carriers (CSALC) State Convention scheduled for the beginning of May has been rescheduled for the fall. Although our National Convention has not yet
been officially postponed or cancelled, I expect that NALC
will have no choice but to do so. Hopefully, I am wrong. Our
annual NALC/USPS Food Drive has been postponed with the
date yet to be determined.
President Rolando has issued several statements regarding COVID-19 issues. In his latest statement dated April 17,
2020 President Rolando wrote as follows, in part:
“So much has changed in our lives over the last several
weeks as a result of this virus. There is tremendous uncertainty about how the future will unfold for us, our families,
our employer, and our country. Yet there are two overriding
and immediate goals of the NALC that will not change.
First, our overwhelming priority on a daily basis is to protect the health and safety of letter carriers-and therefore
the health and safety of their families, co-workers, and
customers-from the effects of this pandemic. Second, we
will continue to seek legislative relief to ensure that our employer has the resources necessary to maintain operations
during this crisis. The national officers, staff and NALC representatives throughout the country are in constant communication and negotiation with management officials at
every level of the organization regarding supplies, equipment, policies, protocols, and work procedures necessary
to keep letter carriers safe. Please continue to contact us
with any questions, and to report offices that are not being sanitized on a regular basis, that do not have sufficient supplies (hand sanitizer, disinfectant wipes, masks,
gloves, etc.), that are not following Centers for Disease
Control & Prevention (CDC) protocols for employees to be
quarantined, that have not implemented social distancing
practices, that are not providing daily communication regarding stand-up talks, safety precautions, and instances
of infection in the building, that expect employees to work
without protection or in an unsanitized environment, or that
have any other issues that put employees at increased
risk. You should immediately contact your shop steward,
branch officers, National Business Agent, or NALC head-

• Increase FERS contributions. This proposal would
raise the pension contributions of Letter Carriers by 1
percent of pay a year for up to six years, resulting in
a take-home pay cut of up to $3,700 annually after
six years for active Letter Carriers. The exact impact
would depend on when FERS employees were hired.
• High-5 average. The proposal calls for reducing Civil
Service Retirement System (CSRS) and FERS pension
benefits for new retirees by basing annuities on workers’ highest average yearly salary over five years (high5) instead of over the highest three years (high-3).
• Eliminate annuity supplement. It also would eliminate
the annuity supplement that covers the gap for employees who retire under FERS before they qualify for Social
Security benefits at age 62.
• Slash COLA’s for all retirees. The administration’s
budget calls for eliminating or reducing cost-of-living adjustments (COLA’s). For current and future
annuitants under FERS (which covers any employee
hired after 1984), the budget would eliminate basic annuity COLA’s entirely. For those under CSRS, COLA’s
would be reduced by 0.5 percent each year. These
changes would devastate the finances of retirees who
rely on annual COLA’s to keep up with the cost of living.
• Reduce the TSP’s G Fund interest rate. This proposal
includes a change to the government bond fund (“G”
fund), the largest and most popular investment vehicle
available in the Thrift Savings Plan. Millions of active
and retired G Fund investors would receive a reduced
rate of return. The new rate would be tied to the interest rate on 90-day Treasury bills instead of an average
of medium- and long-term Treasury bond rates. This
proposal would take $10.5 billion in retirement investments from federal employees, retirees, active military
personnel and veterans over the next 10 years.
Do these White House budget proposals, released in
February before the COVID-19 issues facing USPS, sound
like they came from someone who appreciates you and cares
about the work you do and your pay and benefits?
Currently, the survival of the USPS is at stake and we all
need to pull our heads out of the sand and get involved in the
political fight, as I will discuss at the conclusion of this article.
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sports addicted brain that there were now no sporting events
of any kind taking place! No more NBA, no more NHL, spring
training MLB games cancelled, March Madness cancelled!
Shock, disbelief, anger and depression quickly followed.
Fast forward 6 weeks and I have finally started accepting the
fact that the only televised sports, until God only knows when,
are replays of classic games on ESPN, the MLB, NBA and
NFL networks. Apologies for my selfish whining but I must
ask; when will it all end?

quarters at COVID19@nalc.org. There is a lot of information related to the virus on the “COVID-19” page under
“News & Research” on the NALC website, such as:
• My statements to the members regarding the pandemic
• Links to the podcasts in which Executive Vice President
Renfroe delivers regular updates on COVID-19
• New memorandums of understanding in effect during
the pandemic
• All the mandatory standup talks which should be given
in your office
• Information from the Centers for Disease Control and
Prevention
• COVID-19 Information from USPS Remember, if you
have questions or issues in your facility related to
COVID-19, and you don’t have immediate access to
a steward or branch officer, or are unable to contact
your NBA office, please contact NALC headquarters at
COVID19@nalc.org.

Survival of USPS at Stake

The NALC website (NALC.ORG) gives up to the minute
legislative updates. The following was posted today:
“Support USPS in next emergency stimulus. As letter
carriers on the front lines of serving 160 million Americans
and businesses every day, you know that the Covid-19
pandemic is something we have never experienced before. While our letter carriers show their resilience, strength,
and continued service to the public every day, the Postal
Service looms closer to shuttering due to the staggering
loss in mail volume and revenue during this crisis. It’s a
desperate situation that only Congress and the Administration can help solve. We cannot allow the USPS to fail.
Unfortunately, instead of providing much needed immediate financial assistance urged by NALC and stakeholders,
the last stimulus gave the Postal Service a slap in the face
by giving it access to a conditional line of credit. Those
conditions aren’t new to letter carriers - as they seek to
destroy the network and attack letter carriers at the behest
of private shippers. This is not a solution. It is a way to
weaken the Postal Service by riddling it with more debt
to the point where opponents of the constitutionally mandated service will destroy it. While it’s been 40 years since
we have needed taxpayer funding, we need financial relief
to continue to serve this country through this crisis - and
we need it now. Please take a minute to send a letter by
clicking the button below to your members of Congress
and tell them that we need: an immediate and significant
injection of money - and secure, regular appropriations for
the Postal Service until this crisis is over…”

Headquarters staff and national officers answer
every question and address each issue sent to this email
address. When using this resource, please be sure to
include your name and NALC branch number in your
email. Having this information upfront allows NALC
headquarters to quickly address your concerns…”

COVID-19 Information Overload

The amount of information we are receiving regarding
the COVID-19 situation is overwhelming and is evolving from day to day and bordering on information overload. As written above, NALC and USPS have agreed to
several Memorandums Of Understanding (MOU’s) to
deal with the challenging workplace issues caused by
the COVID-19 Virus Crises. I urge you all to check the
NALC Website (NALC.ORG) for updates on the various
workplace issues involved. Also, check the Branch 2902
Website (www.nalcbranch2902.org) for the latest updates on our meetings that may have to be cancelled or
postponed in the near future.

When Will it All End?

NALC sent a survey to all the candidates running for President this fall and only two of them, Joe Biden and Bernie
anders, responded. President Trump did not respond, which
came as no surprise; he failed to respond to NALC’s last
survey prior to his election in 2016. President Trump has not
hidden his disdain for the USPS and it is obvious that he
does not give a rat’s ass about the survival of our beloved
employer. The USPS has long played a crucial role in U.S.
elections, though perhaps never more so than right now, as
mail-in ballots will be in great demand due to COVID-19 restrictions. All sensible Democrats and Republicans recognize this fact while President Trump argues, via twitter, that
efforts to expand absentee balloting have “tremendous potential” for fraud and don’t “work out well for Republicans.”

Last night I was standing in line at a local grocery store
when I looked around and surveyed my surreal surroundings.
The store has placed placards on the floor, 6 feet apart, so all
customers know where to stand in order to maintain “social
distancing” while waiting to check out and pay. Everyone in
the store wore a mask, which is now required when shopping
in the city of Los Angeles. Many products were out of stock
and most other products have a limit of two per customer. The
cashiers were protected by Plexiglas partitions and customers are required to bag their purchases themselves. There
have been zero sporting events taking place since March 12.
I am an unapologetic sports junkie and I normally spend all
of my free time watching sports, much to the annoyance of
my beloved wife. Once the NCAA College tournament games
were cancelled on March 12, it really started sinking into my

continued on page 10
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The Postal Service and the COVID-19 Crisis
April 8, 2020

At the height of the 2008-2009 recession, more than 800,000 Americans per month lost their jobs. In recent weeks,
millions of workers per week are filing for unemployment insurance. The COVID-19 crisis is both a public health
crisis and an economic crisis. The U.S. Postal Service is a vitally important tool for battling these twin calamities. The
impact of the COVID-19 pandemic on the Postal Service’s financial situation will pose grave danger to its ability to
provide crucial service to our country if decisive action isn’t taken by Congress and the Administration.

Value of the Postal Service in Normal Times
In ordinary times, the Postal Service, which has fully funded itself though the sale of postage since the early
1980s, plays a vitally important role in our economy, our society and our health care system.
•

It is the nation’s only truly universal delivery and communications network, connecting 160 million homes and
businesses in every corner of the country. It’s the hub of a huge mailing industry - comprised of the paper,
printing, marketing, publishing and e-commerce and shipping sectors of the economy - that together generate
$1.6 trillion in sales and employ nearly 7.0 million private sector workers. The USPS, with 640,000 employees,
is among the largest employers in all 50 states - and the single largest civilian employer of veterans.

•

The Postal Service provides American citizens, residents and businesses with the industrial world’s most affordable and efficient delivery services. Postal services and post offices are particularly critical to rural areas,
small towns, the elderly, military veterans, and most American companies, which are typically small or medium-sized enterprises and include millions of home-based businesses. Households and business depend on
the reliable receipt of checks and payments to keep functioning - indeed, hundreds of billions of payments still
go through the mails each year.

•

The Postal Service is also essential to the political and cultural life of America, delivering hundreds of millions
of magazines and weekly newspapers each year, not to mention billions of birthday cards, wedding invitations
and other personal communications. It routinely handles tens of millions of ballots delivered to voters who
request absentee ballots or who live in states that conduct elections by mail - for elections at every level, from
school boards to city councils and state legislature to federal elections. The USPS is also a trusted presence in
neighborhoods across the country, especially for the elderly and the disabled who value a daily visit and assistance when needed. Nearly everywhere local post offices serve as community hubs and letter carriers perform
acts of everyday heroism when house fires, car accidents or crimes befall ordinary citizens.

•

The USPS also plays an important role in the U.S. health care system by handling 1.2 billion prescription drug
shipments a year - that’s nearly 4 million every day, six days a week. It also delivers hundreds of millions of
lab tests and medical supply shipments - from blood testing strips and insulin needles to contact lenses. The
Postal Service is and has been a partner with law enforcement and government agencies that deal with natural
disasters and other emergencies.

Importance of the Postal Service During this Crisis
In a major public health crisis like the one we face today; the Postal Service is more important than ever. In late
March, the Centers for Disease Control and Prevention sent a mailing to every American household to give our
1
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citizens the information they need to protect themselves and their loved ones from the COVID-19 virus. The FDA
is currently working on a self-testing nasal swab that must, once available, be efficiently delivered to 135 million
households across America. As a matter of public health, there is no substitute for the Postal Service’s universal
delivery network, especially now with medical needs rising exponentially. A collapse of the Postal Service at this
crucial moment or a severe disruption in service would undermine our fight to defeat the COVID-19 virus.
The Postal Service is also crucial for fighting the pandemic-induced recession. With foot traffic plummeting, small
businesses increasingly depend on package deliveries to continue generating revenue and employing workers.
Without postal deliveries of orders and checks, many will collapse. Similarly, the USPS is stepping up for large
enterprises facing disrupted supply chains, empty stores due to quarantines and self-isolating consumers. It
offers reliable end-to-end services to these firms while also providing “last-mile” delivery for tens of millions of
packages for FedEx, UPS and Amazon. The universal reach of the postal network is invaluable to all Americans,
but especially to those in rural, inner city and exurban areas that would not be served if not for the Postal Service.
And the Postal Service is vital to the functioning of the national government during this crisis, offering an affordable universal means to distribute paperwork for vitally needed Small Business Administration loans, household
stimulus checks, tax returns and decennial Census mailings – all of which must go forward despite the crisis.
There is simply no substitute for the U.S. Postal Service as we battle both the pandemic and the deep recession it
has caused.

What We Need Now
The Postal Service has experienced financial problems for several years now, for reasons unrelated to the coronavirus, and lawmakers have been considering postal reform measures for more than a decade. But the pandemic
has created a separate and immediate threat to America’s postal network. Now is not the time to debate longerterm reforms; now is the time for urgent and bold action to save the agency from the potentially devastating
impact the COVID-19 impact will likely have on its ability to operate and serve the American people.
Indeed, in recent weeks, mail volume has plunged by the largest percentage since the Great Recession of 20082010 and is likely to drop by more than it did during the Great Depression of the 1930s. Postal management
believes that volume and revenue may drop by 50% or more over the next year. The pandemic-induced loss of
revenue facing the Postal Service is no less dramatic than that facing the airline and hotel industries. The Postal
Service, and the segment of the private economy it supports, needs the same level of assistance provided those
industries.
Unfortunately, the Coronavirus Aid, Relief, and Economic Security Act (CARES Act, P.L. 116-137) signed into law
on March 27, 2020 did not offer the same kind of support for the Postal Service that it did for airlines ($61 billion), private cargo shippers ($17 billion) and other corporations ($425 billion). It provided $10 billion in new
debt authority, subject to control by the Treasury Department’s Federal Finance Bank (FFB). That is woefully inadequate for two reasons:
First, it fell far short of the stimulus legislation introduced in the House of Representatives on March 23, 2020.
That bill would have provided the Postal Service substantial relief, including an emergency appropriation of $25
billion. Second, by making the coronavirus credit line subject to the control of the Treasury Department, there is
no guarantee that the Postal Service will receive access to this credit. In any case, adding to the Postal Service’s
existing debt is not a real solution.
Indeed, the Federal Finance Bank has restricted access to the Postal Service’s remaining $4 billion in borrowing
authority since September 2018, demanding ideological and operational changes supported by special interest
groups before extending further loans to the Postal Service. Media reports imply that the Treasury is using the
credit line as leverage to force massive price increases on competitive products (which will be especially damaging to small businesses and Americans in rural areas) and to interfere with postal collective bargaining matters. To
its credit, the USPS Board of Governors has rejected these unacceptable pressure tactics.
Given this record, the CARES Act offers virtually no relief to the Postal Service - more debt with unacceptable
2
5

priations (other than for military/overseas voting and free mail for the blind) since the early 1980s, the present
crisis warrants such appropriations now.
2. Authorize an emergency “public service” appropriation for the duration of the crisis, distributed quarterly,
starting in Fiscal Year 2021 (which begins in just six months) to cover the difference between postage revenues and total USPS expenses. This would signal to the American people and the business community that
strings attached. Congress can and must do better in the next round of legislation to strengthen and preserve the
the Postal Service will be there to: battle the pandemic (with the delivery of tests and public health informaPostal Service.
tion, etc.); deliver online purchases and prescription drugs; support the economic recovery; and facilitate
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Conclusion
The postal unions will work with the Congress, stakeholders in the mailing industry and the general public to
advance a significant relief package and other measures to preserve the Postal Service, a vital part of our national
economic infrastructure.
The USPS is a source of comfort and a welcome sign of normalcy to the American people. That has been true
during recoveries from hurricanes, tornadoes, floods and other disasters in the past, and it should be now as we
grapple with the current national crisis.
All American leaders, Democrats and Republicans alike, should work together to ensure that this pandemic does
not destroy the U.S. Postal Service, a true national treasure and a vital part of America’s response and eventual
recovery from the COVID-19 pandemic
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Fear Of The Unknown

Letter Carrier Concerns During the Pandemic
By James Perryman, Executive Vice President

A

needs of childcare caused by a large number of schools and/
or daycares that have closed. In addition, there is the need to
care for dependents that are or may have been infected by
the virus as well.
Moreover, during my station visits, I encounter many of the
same questions and concerns from Letter Carriers at each
office. “Are we going to get laid off, and if not, are we going
to get paid hazard pay and what type of leave do I use if I or
someone in my family is infected by the virus”? My response
to these concerns will be
addressed throughout my
article.
The Postal Service may
run out of money to operate effectively during the
pandemic. Just like any
and all companies, there is
an operational cost to conduct business. The Postal
Service collects and delivers over a billion pieces of
mail daily which includes
letters, flats, spurs, and
parcels. There is an operational cost to provide the
above services such as:
wages, benefits, plants/
installations, transportation, and maintenance.
With most of the country
shut down and without the
needed funds to cover the
operational expenses the
service may be unable to
function. Therefore, there
is a real threat that the
Postal Service may shut
down, unless Congress
and the White House administration act immediately to properly fund the
Postal Service during this pandemic as it has done for other
companies.
As to the type of leave that can be used related to the
COVID-19 issue, effective April 1, 2020, the Families First

s Letter Carriers, we face many challenges when it
comes to safety. There are challenges of avoiding
injuries while lifting heavy packages and avoiding
vehicle or industrial accidents, such as dog bites.
There is also the challenge of being aware of your surroundings to prevent us from being personally attacked by a thief
or someone with the intent to vandalize Postal Service equipment. However there is one safety challenge that may be difficult to prepare for and/or avoid. It’s a challenge that concerns everyone and has
already caused changes
in our daily lives and activities. That challenge is the
Fear Of The Unknown.
Letter Carriers are professionals when it comes
to safety, especially when
dealing with the adversities that we face while at
work. In most cases we
are able to avoid accidents and hazards. However, working through a
medical pandemic disease that you cannot see,
smell, taste or hear, is a
hazard that is very difficult
to avoid.
The United States Postal Service is an essential
service provider to our
country. Just as importantly, the employees of
the USPS are essential to
the survival of the service.
While facing the challenge
of working in hazardous
conditions daily, Letter
Carriers are at the forefront and in the direct path
of the unknown hazards.
A great deal of our time at Branch 2902 (Union Hall) is
spent addressing the concerns of Letter Carriers during
the Corona virus pandemic. Some of these circumstances
have involved Letter Carrier’s fears of being exposed to the
virus either at work or elsewhere. Other concerns are the

continued on page 8
7

Fear of the Unknown

continued from page 7

Coronavirus Response Act provides employees with additional leave. Employees with qualifying circumstances as
defined by the ACT will be eligible for up to 80 hours of paid
emergency sick leave, in addition to their sick leave balance. This provision will apply from April 1, 2020 through
December 31, 2020.
With everything that is going on during the pandemic, Letter Carriers will continue to step up to the plate while demonstrating bravery and professionalism. In some cases Carriers
are being asked by our customers to subject themselves to
testing for COVID-19 at some delivery sites. However Letter Carriers are not required to conform to such testing while
delivering mail to these facilities. Any Letter Carrier that is
prohibited from delivering mail at an address unless he/
she submits to being tested for COVID-19 should inform the
customer that other arrangements can be made for them
to pick up their mail. Letter Carriers should inform their
Supervisor immediately if they encounter the inability to
deliver any mail due to any COVID-19 issues.
Adding insult to injury, management has conducted route
inspections in some of our offices recently just before the
pandemic and has now implemented the new adjustments.
Some adjustments were OK but most of them are pretty bad.
Some Letter Carriers are not only faced with dealing with the
COVID-19 virus issues and concerns, they are also faced with
dealing with overburden routes. While most Letter Carriers
suit up in their coronavirus shields/armor, such as hand
sanitizer, gloves, disinfecting wipes, and masks, in order
to take on the unforeseen challenge to case and deliver
mail safely, management continues to make the task even
more difficult by creating overburden routes. Additionally,
management’s adjustments impacted some senior Letter
Carriers who were originally awarded mounted routes that
have now been adjusted to mostly park and loop delivery. It
appears that management didn’t even consider the negative
adverse impact on Letter Carriers over the age of 55 years old
with 30-plus years of service when they implemented some
of these adjustments. Apparently seniority meant nothing
and was not taken into consideration in the decision making
process prior to the implementation the route adjustments.
Nevertheless, Carriers will continue to do a fantastic job
and push forward. Letter Carriers are a source of comfort
and a welcome sign of normalcy to the American public.
Although, the current new Postal motto appears to be;
through medical pandemics, bad route adjustments, and
Postal financial crises, the mail will get delivered. Letter
Carriers will survive through unknown fears of pandemics and
exercise their rights to combat contractual violations and/or
bad decisions made by management.
As stated by NALC President Fredric Rolando, the union
will strive to protect the rights of Letter Carriers and provide the most current information possible, while continuing
to navigate through this pandemic together. Following the

Center for Disease Control’s (CDC) recommendations it
is important for everyone, but particularly for the essential
work of Letter Carriers that serve the public every day. It’s
important to do everything you can to protect yourself,
your family, your co-workers, and your customers. Letter
Carriers are advised to see their Shop Stewards if they
feel their rights are being violated, including any noncompliance of the CDC recommendations for the COVID-19
virus by management.
In the meantime, the NALC will continue to remain very
involved with Congressional representatives in regards to the
proposed stimulus packages related to the COVID-19 virus.
The union will again pursue appropriations to keep the Postal
Service healthy through the crisis. Additionally, the NALC
wants Letter Carriers included in any hazard pay provisions
for the front line workers.

Letter Carrier Political Fund

The Letter Carrier Political Fund (LCPF) contribution pays
for the NALC to lobby congress to prevent the Postal Service
from bankruptcy. It also pays to secure the rights of Letter
Carriers to have good paying jobs, benefits, and retirement.
All of the gains that the union has fought for Letter Carriers
can be taken away with the stroke of a political pen. It is up to
us to have a seat at the political table, to fight for the jobs and
rights of Letter Carriers. This is why it is important for every
active and non-active Letter Carrier to make small campaign
contributions to the Letter Carrier Political Fund. It provides a
path to reach out to political figures that will protect the interest and concerns of Letter Carriers.
The Letter Carrier Political Fund contributes to candidates
who support issues important to Letter Carriers regardless
of their political party. Only NALC members can contribute
to the Letter Carrier Political Fund, it’s our Political
Action Committee.
Letter Carrier Political Fund contributions cannot be taken from union dues, it is prohibited by Federal Campaign
Laws. We only ask that you donate $5.00 a pay period, which
is a very inexpensive way to insure the future and way
of life for Letter Carriers and their families. Letter Carriers
can make contributions by using POSTALease, Electronic
Funds Transfer, OPM Annuity, Check and Cash. There are
applications available online or at the union hall that are user
friendly to help you set up to make campaign contributions.
If you have any question or need my assistance, please
contact me. I am the LCPF coordinator for our branch and
I will be happy to assist you.
Our political involvement can save the USPS from
privatization, bankruptcy, and the loss of jobs for Letter
Carriers. The LCPF provides the vehicle to secure our future
and the success of the United States Postal Service.
Thanks, to all who make campaign contributions to the
Letter Carrier Political Fund. God bless you and stay well.
8
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New Products from MBA
By Chris Alessi, MBA/NSBA Representative

G

ood news from the MBA (Mutual Benefit Association),
they have just announced that there are three new Term
Life Insurance plans offered to all NALC Members including CCA’s. All policies are only from the ages of
17 to 60 yrs old. The insured can have a death benefit from
$10,000 to $100,000 worth of Insurance. All of these plans qualify for the Members, the Member’s Spouse, Children, Grandchildren, Great Grandchildren, Step Children, Step Grandchildren,
Step Great Grandchildren, Parents, and CCA’s. Below are the
new Plans.

20-Year Term Life - This plan is a 20 year term that gives
you Insurance Protection for 20 years and the premium never
goes up and is based on the Insured age and the amount
of insurance at time of issue. The insured is guaranteed life
insurance for the whole 20 years as long as the premiums are
paid on the policy.
The Term to Age 65 - This Plan will give you insurance protection up to the anniversary date after your 65th birthday, no
matter what your age was at time of issue. The premium rate
will never go up and is guaranteed based on the insured age
and the amount of insurance at time of issue.

5-Year Renewable and Convertible Term Life - This plan
is the same as our 10 year renewable and convertible term
insurance plan only with a shorter term to 5 years. So after 5
years you can covert this plan to a whole life with the same
death benefit without taking a medical exam up to the age 65
or you can renew the existing plan for another 5 years without
a medical exam up to the age 80. After renewal, premiums
will adjust based on the Insured age.

Each one of these Plans Provides the Insurance Protection for
your Loved ones at a very reasonable cost, and it is especially
good for the CCAs who are not yet qualified for the Federal
Employees Group Life Insurance.
In Closing I just want say please be careful and protect yourself during this time as best you can, I just lost my Half Brother
on March 30th from this Corona Virus (Covid-19). You just never
know who might have this terrible disease. Please Stay Safe!
In Solidarity, God Bless You.

Thank You! Thank You! Thank You!

continued from page 3

Join in the Fight

Aside from his suspect claims that voting by mail is highly
conducive to fraudulent activity, President Trump’s gripes
with the USPS aren’t only about voter suppression. Of course,
there is educated speculation suggesting that our President’s
attacks on USPS are intended to punish Amazon CEO Jeff
Bezos, with whom the president has a long-standing feud.
The other issue here is President Trump’s suspected preference to privatize the USPS.
Despite his ongoing denigration of USPS, President Trump
is facing backlash from sensible Congressional leaders and
calls to action to save the agency. Vermont Senator Bernie
Sanders, who recently ended his 2020 Presidential Campaign, has tweeted that “Congress must act now” to save the
agency. “We cannot allow Donald Trump to use this horrific
pandemic as an opportunity to bankrupt and privatize the
Postal Service. Now, more than ever, we need a strong and
vibrant postal system to deliver mail 6-days a week,” Sanders
said. I know some of you do not like Bernie Sanders but, love
him or hate him, he sure as hell supports USPS and Letter
Carriers.

I received a phone call from a young CCA member of our
branch today who was concerned with the rumors he had
heard about the economic struggles of USPS. I told him he
wasn’t hearing rumors; the USPS is in dire straits. I advised
him to check the NALC Website and to take the time to contact his member of Congress and our Senators to ask their
support for our issues. He asked me why he had to do that
and wanted to know why it wasn’t my responsibility to do this
for him since he was paying NALC dues. I explained to him
how important it was for every voter to individually contact
their representatives to truly make an impact.
If you care about your job and the pay and benefits that
come with it, pull your head out of the sand and join in the
fight. Check the NALC.ORG website daily and notify your
member of Congress and your Senators to support our
issues; the survival of USPS and our livelihoods are hanging
in the balance. Until next time, stay well and thanks again
for your efforts during the crises.
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Covid-19 Stalls Postal Reform
By David Hyman, Branch 2902 Trustee & Political Liaison

G

Your responses to the Census have been extended from
July 31st to August 14th, just in case you or any of your patrons have not responded yet. You can participate via internet by going to My2020Census.gov. It is important for all of
us to participate in the Census because federal funding is
allocated based on our population and federal house seats
are based on the population that the census reflects. It is
expected that California will lose one seat in the House of
Representatives once the final numbers are calculated.
There is a special election on May 12th to fill the
house seat that was vacated by Katie Hill. Labor endorsed
State Legislator Christy Smith to fill the remainder of the
term and endorsed Smith in the November election for the
two-year term.
Despite the damage this pandemic has caused, there
have been several positive benefits. Traffic is down significantly. Some auto insurance companies are refunding part of
their premium profits, the air is cleaner, crime is declining and
there are fewer telemarketer calls. Continuing with the good
news, those of you with with Spectrum Networks will be able
to watch Dodger baseball on TV if and when the season gets
started. They have added Sportsnet L.A., so those of you with
DirecTV or AT&T will also be able to watch games at home
later this year. The L.A. Federation of Labor was planning on
doing a union night at the stadium. We will have to wait and
see if that is still going to be an option. Branch 2902 usually
does one social event at Dodger Stadium each year and we
will most likely participate in that event if it occurs.
Be safe, you are heroes to our communities.

reetings Sisters & Brothers. Hope you’ve been able
to ride out the Covid-19 virus safely and you and your
families are well.
The Letter Carrier National Food Drive has been
postponed from the May 9th date and a rescheduled date
has not been announced as of the writing of this article.
There are no major updates on the bills and resolutions before Congress that are of importance to our cause since most
of their attention has been on the pandemic. The 2 Trillion
dollar stimulus package passed in late March had a 10 billion
loan option for the USPS to help offset a downturn of revenue
that has happen due to the pandemic’s effect on business
revenue. The USPS will run out of liquidity before 2021 without intervention. The Democratic House bill approved 25 billion for the USPS to use in the next 2 years plus it would have
removed 11 billion of USPS debt & offered up to 15 billion in
loans. The larger USPS House aid was not accepted by the
GOP senate majority and in the compromised version all the
USPS got was the 10 billion loan.
Those who filed tax returns for 2018 or 2019 making
$75,000 or less as an individual or under $150,000 filing a
joint return should have received their $1200 stimulus check.
Those that filed for an electronic refund should have received
theirs in April, otherwise checks are being mailed in May at
the rate of around 5,000,000 per week.
The Cayman Islands & DHL in Germany had to declare
“Force Majeure” which is the suspension of services invoked
when an entity can not fulfill a contract due to unforeseeable
circumstances.Transporting mail and passengers has been
interrupted during this crisis.

Letter Carrier Political Fund

By making a contribution to the Letter Carrier Political Fund, you are doing so voluntarily with the understanding that your
contribution is not a condition of membership in the National Association of Letter Carriers or of employment by the Postal
Service, nor is it part of Union dues. You have a right to refuse to contribute without any reprisal. The Letter Carrier Political
Fund will use the money it receives to contribute to candidates for federal office and undertake other political spending
as permitted by law. Your selection shall remain in full force and effect until cancelled. Contributions to the Letter Carrier
Political Fund are not deductible for federal income tax purposes. Federal law prohibits the Letter Carrier Political Fund from
soliciting contributions from individuals who are not NALC members, executive and administrative staff or their families. Any
contribution received from such an individual will be refunded to that contributor. Federal law requires us to use our best efforts to collect and report the name, mailing address, occupation and name of employer of individuals whose contributions
exceed $200 per calendar year. Any guideline amount is merely a suggestion, and an individual is free to contribute more
or less than the guideline suggests and the Union will not favor or disadvantage anyone by reason of the amount of their
contribution or their decision not to contribute.

11

Extended Coverage

By Mary Stanley, Assistant Health Benefits Representative

F

computer, etc.) to communicate in real-time. Members
refer to the NALC HBP website for copayment/coinsurance
information. To locate a Telehealth PPO network provider,
contact NALC HBP, Telehealth (medical) High Option visit
www.nalchbptelehealth.org or call 888-541-7706. CDHP/VO
visit www.MDLIVEforCigna.com or call 888-726-3171.

or those members covered under the NALC Health
Benefit Plan, yes, you read that correctly. During this
COVID-19 Crisis, the NALC HBP is supporting it’s
members in getting the care needed. I think this is an
important message to all of our NALC HBP members, so I
am going to quote it directly from their website. “As a result
of the rapidly evolving COVID-19 pandemic, the Plan has
made it a priority to remove any barriers that would prevent
our members from getting the necessary testing.” This extended coverage applies to all members: High Option, Consumer Driven Health Plan (CDHP), and Value Option (VO).
The extended coverage includes Diagnostic Testing, Office
Visits, Telehealth/Virtual Visits, TeleMental/Virtual Visits, and
Prescription Benefits.

TeleMental/Virtual Visits: To ensure that our plan members affected by COVID-19 have the support and resources
needed for mental health you can access TeleMental or
Virtual visits rendered by in-network providers such as
psychiatrists, psychologists or clinical social workers.
Members refer to the NALC HBP website for copayment/
coinsurance information. To locate a PPO provider in the
TeleMental health network, contact the following: High
Option visit liveandworkwell.com or call 877-468-1016.
CDHP/VO visit MyCigna.com or call 855-511-1893.

Diagnostic Testing for COVID-19: Our plan will cover a physician-ordered diagnostic testing at 100% for patients who
meet the CDC guidelines for COVID-19. Members,Please
be Aware that not all medical facilities currently have testing
kits available.

Prescription Benefits: CVS Pharmacy (locations vary where
available) is now offering the option of home delivery for prescription medications at no charge. They are also waiving
early refill limits on 30-day supply for maintenance medication prescriptions ahead of their normal fill schedule.
During this critical time that the COVID-19 threatens the
health and safety of us all, the NALC HBP will continue to
maintain its focus on how to provide the best service to their
members. Refer to the NALC HBP brochure (RI 71-009) for
complete details on member coverages. Visit the NALC HBP
website for other valuable services and a wealth of information available to its members. If you have any questions, call
the NALC HBP at 888-636-6252 to talk to a knowledgeable
representative.
May we all stay safe and healthy during this difficult time.
God Bless us all. Wishing you all a Happy Spring and a
Fun-in-the-Sun Summer.

Office Visits for COVID-19: If you use a PPO provider, High
Option, your office visit copayment will be waived. CDHP/VOyour office visit coinsurance of 20% will be waived.
Telehealth/Virtual Visits: Now covers medically necessary online Telehealth Office Visits, in addition to the virtual doctor visits available through NALC/HBP Telehealth.
Telehealth and Virtual Visits are also known as virtual care.
Basically, it’s interactions between the patients and doctors through the use of digital tools (i.e, cell phone, iPad,

The Mail Bag News is the official publication of Tri-Valley
Branch 2902 (Chatsworth, California) of the National
Association of Letter Carriers. All opinions expressed are those of the individual author(s) and
do not necessarily reflect the opinions of the NALC
or its officers. The Mail Bag News welcomes articles and letters to the editor; however the editorial staff of The Mail Bag News assumes complete
authority to decide which letters are presented
for publication. Anonymous articles are not accepted. Permission is hereby granted to reprint articles. We just ask that you give the
author and the publication appropriate credit.

Lori Stewart

NALC Branch 2902 Shop Steward
Retired Letter Carrier
35 years of service
Moorpark, CA 93021
Email: Lschultzy@aol.com
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Office: 805.368.0444
Toll Free: 800.527.0606

RETIREES LUNCH
RAFFLE AT 12:30

D
E
L
L
E
C
N
A
C
MAY

Estate planning & Crisis Planning Attorneys

Where:

Golden Panda
1825 Madera Rd.
Simi Valley

Wills | Trusts | Guardian
Nomination | Power of Attorney
Probate (Someone passes away)
Trust Administration| bankruptCy

When:

Tuesday, May 19, 2020

Time:

11:00am to 1:00pm

Daughter of a Letter Carrier

Discounts for Letter Carriers

D
E
L
L
E
CANC
JUNE

Serving San Fernando Valley,
Santa Clarita and Ventura County

(805) 518-9633

www.HermanceLaw.com
4476 Market St. Suite 602, Ventura, 93003
*Legal Advisory
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Where:

Golden Panda
1825 Madera. Rd
Simi Valley

When:

Tuesday, June 16, 2020

Time:

11:00am to 1:00pm

We
deliver.

Serving Postal Workers Since 1933
• Get paid two days early! Your USPS paycheck delivered to you
TWO DAYS EARLY with direct deposit*

LonG Beach
3738 Bayer Ave., Suite 102
Long Beach, CA 90808
Toll Free: (877) 337-2728

• PostCity Perks! program with loan rate discounts and more
• Low auto loan rates with 100% financing
• FREE checking and Visa® debit card
• Over 30,000 fee-FREE ATMs and 5,300+ shared branches

norTh hoLLyWood
11304 Chandler Blvd.
North Hollywood, CA 91603
Phone: (818) 769-4200

• FREE mobile and online banking with bill pay
WeST SacramenTo
3775 Industrial Blvd.
West Sacramento, CA 95799

• Platinum Visa® with rewards and NO annual fees
• Mortgage and home equity loans
If you work for, or are retired from the USPS call (877) 337-2728, visit
any of our convenient branches or join online at www.postcitycu.org.
*Please visit www.postcitycu.org for complete rates and terms.
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Phone: (916) 921-5050

BRANCH #2902 OFFICERS

SHOP STEWARD LIST

PRESIDENT
• Ray Hill
EXECUTIVE VICE PRESIDENT
• James Perryman
SENIOR VICE PRESIDENT
• Alex Lopez
VICE PRESIDENT
• Albert Reyes
TREASURER/FINANCIAL SECRETARY
• Dan Gorman

Agoura Hills Chief S.S.

Greg Gaddis

Chatsworth Chief S.S.

Angel Hale

Fillmore Chief S.S.

Connie Ramirez

Moorpark Chief S.S.

Adriana Serrano

No. Hollywood Chief S.S.

Louie Rodriguez

Chandler

Greg Gaddis

Laurel Canyon

Louie Rodriguez

Studio City

Greg Gaddis

Valley Village

Louie Rodriguez

Northridge Chief S.S.

Onofre Varela

Porter Ranch

Onofre Varela

Ojai Chief S.S.

Philip Navarro

Oxnard Chief S.S.

Johnny Boyd

RECORDING SECRETARY

Kathi Albritten

• Laura Rowe

Pablo Galvan
Alternate S.S.

DIRECTOR OF RETIREES
• Bev Sucich
MBA/NSBA REPRESENTATIVE
• Chris Alessi
HEALTH BENEFIT OFFICER
• Joe Gutierrez

Louie Tanglao

Pacoima Chief S.S.

Call Office

Reseda Chief S.S.

Oscar Cortez

San Fernando Chief S.S.

Albert Reyes

M.C.A.

Albert Reyes

North Hills

Albert Reyes

Sylmar / Main Office

Martin Diaz
Robert Tracy

ASSISTANT HEALTH BENEFITS REPRESENTATIVE
• Mary Stanley

Santa Paula Chief S.S.

Marcos Aldrete

Simi Valley Chief S.S.

Sal Lopez

Simi Valley S.S.

SGT.-AT-ARMS

Sandra Dearborn
Durim Kamberi

• Bob Golden
Mt. McCoy Station S.S.
TRUSTEES:

Sal Lopez

Thousand Oaks Chief S.S. Alex Lopez

• Greg Gaddis

Walter Williams

• David Hyman

Mary Stanley

• Louie Rodriguez

Alternate S.S.

• Frank Salazar
• Walter Williams
WEBMASTER
• Larry Orcutt
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Rochelle Harvey

Newbury Park S.S.

Alex Lopez

Ventura Chief S.S.

Laura Rowe

East Ventura S.S.

Laura Rowe

Woodland Hills Chief S.S.

Manny Gonzalez
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Calendar of Events

DISEASE OUTBREAK

MAY
7
Executive Board Meeting 6:00pm
			(Subject to Covid-19 restrictions)
			 Executive Council Meeting 7:00pm

There are many characteristics that
combine to help someone be resilient.
In this time of uncertainty surrounding
the Coronavirus (COVID-19), building
your resilience will help you through
these tougher times.

MAY
9
NALC Food Drive
			(Postponed, rescheduled
			 date to be determined)
MAY 19
Retiree Lunch 11:00am
			(Cancelled due to Covid-19)
			 Golden Panda-Simi Valley

Coronavirus
Encouraging Resilience
Resilience is what helps you
successfully get through change and
challenging times. There are many
characteristics that combine to help
make one resilient. By focusing on
these traits, you can encourage
resilience and increase your
resiliency skills.

By striving to be better at each of the
following, you will naturally increase
your ability to be resilient not only during
the current Coronavirus (COVID-19)
pandemic, but in your every day life:
•
•
•
•
•
•
•
•

Have a sense of purpose
Have a positive outlook
Take an active approach to problem-solving
Build relationships
Have a sense of humor
Expect change
Care for yourself
Continue to learn

As always, your EAP is here for you and your family. Whether you are staying home or continuing your routine, there
are a variety of ways to connect with your EAP including: by telephone 800-327-4968 (800-EAP-4YOU), TTY: 877-4927341, online at EAP4YOU.com, through video, by live chat or text message. Reach out to us to learn more about the
many options you have to receive support from your Employee Assistance Program.

This is an emerging, rapidly evolving situation. For the latest information visit CDC.gov.
CALL US TODAY: 800-327-4968
800-EAP-4YOU | TTY: 877-492-7341
WWW.EAP4YOU.COM

MAY 21
Regular Branch Meeting 7pm
			(Subject to Covid-19 restrictions)
			 Union Hall-Chatsworth
			 Dinner served 6pm
MAY 25

Memorial Day-Holiday

JUN
4
Executive Board Meeting 6:00pm
			(Subject to Covid-19 restrictions)
			 Executive Council Meeting 7:00pm
JUN 16
Retiree Lunch 11:00am
			(Cancelled due to Covid-19)
			 Golden Panda-Simi Valley
JUN 18
Regular Branch Meeting 7pm
			(Subject to Covid-19 restrictions)
			 Union Hall-Chatsworth
			 Snacks served 6pm

H SOLIDARITY
H EDUCATION
H ORGANIZATION

OFFICIAL PUBLICATION OF TRI-VALLEY BRANCH 2902
NATIONAL ASSOCIATION OF LETTER CARRIERS AFL-CIO
PROUDLY REPRESENTING: AGOURA, ARLETA, CALABASAS, CHATSWORTH, FILLMORE, GRANADA HILLS, MISSION HILLS, MOORPARK,
NEWBURY PARK, NORTH HILLS, NORTH HOLLYWOOD, NORTHRIDGE, OJAI, OXNARD, PACOIMA, PORT HUENEME, RESEDA, SAN FERNANDO,
SANTA PAULA, SIMI VALLEY, SYLMAR, THOUSAND OAKS, VENTURA, WESTLAKE AND WOODLAND HILLS

MEMBER: LOS ANGELES FEDERATION OF LABOR, AFL-CIO

VOLUME 62, NO. 4

MEMBER: TRI-COUNTIES CENTRAL LABOR COUNCIL, AFL-CIO

CIRCULATION 2,500
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Carriers Continue to Deliver for America

T

By Ray Hill, President

he COVID-19 pandemic has had an extreme negative
effect on the revenue of USPS and that effect will only
get worse in the months ahead. Letter and flat volumes
are down significantly, while parcel/package volumes are comparable to the volumes seen during peak season. As of this writing, 25 Letter Carriers in the Sierra Coastal
District have tested
positive for COVID-19, leading to inevitable absences.
Because of these
extreme parcel volumes and the absences caused by
COVID-19, the Carriers who continue
to show up for work,
day in and day out,
are working tons of
overtime,
including Sunday work
for many of them. I
know that most of
you are just plain
burned out, yet
you continue showing up and working the long hours because of the outstanding work ethic of Letter Carriers.
I think you know that the work you do is really well appreciated by the American public and some of you have been the
recipients of expressions of gratitude from your Postal
patrons. All I will say is, keep up the good work, sisters and
brothers; you Letter Carriers kick ass!

Is The Fox is Guarding the Hen House?

The old idiom about “The fox guarding the hen house”
describes a set of circumstances in which someone who
most definitely should not be trusted has been chosen to
protect someone or something or to oversee a situation. The
choice involves choosing someone unsuitable for the task,
such as a bank robber to guard a bank
or a hungry kid to
control inventory in
a candy store. Is
the fox now guarding the USPS hen
house?
In American history, there have
been 74 Postmasters General (PMG);
Benjamin Franklin
became our first
in 1775. On June
15, North Carolina
businessman Louis DeJoy officially
became the 75th.
Much has been written about Louis DeJoy’s selection as our
newest PMG and the choice has clearly been a source of
great angst for the majority of us worried about the survival
of the USPS.
NALC President Fredric V. Rolando titled his June
Postal Record Column “A new postmaster general: What’s
continued on page 2

Carriers Continue to Deliver for America

continued from page 1

gave a lot of money to President Trump. And yes, he served
as CEO of a logistics corporation that did business with the
USPS for decades. Now, many of you seem to think these
things point to our immediate destruction. A reminder: The
President appointed all five members of the Postal Board of
Governors, the same ones he disagreed with when it came
to the bipartisan proposal to grant the USPS $25 billion to get
us through the pandemic. And if the new PMG turns out to
be anti-union and pro-privatization, he wouldn’t be the first.
Some examples, you might ask? Marvin Runyon wanted to
slash the amount of annual and sick leave we earn. William
Henderson said the USPS would eventually be privatized.
Pat Donahoe wanted to end six-day regular mail delivery. He
also proposed ending door delivery and suggested that new
employees not get pensions. Did any of those suggestions
or proposals become law? No! Why not? Notice I said “law.”
Congress legislates, not the PMG. Therefore, it’s more important who sits in the House of Representatives and the Senate
than who happens to own the title of Postmaster General. It’s
also important who occupies the White House. Remember
the $25 billion that members of both parties in the House and
Senate, as well as the current PMG and the Board of Governors agreed we needed now? Who objected? The President!
And that is why we have the fight of our lives to keep our employer viable. Instead of fixating on who runs the USPS, how
about doing something productive? Like going to nalc.org
and taking whatever action our NALC leadership suggests
we take, such as contacting our elected officials. And get
family and friends to do likewise….” Well said, Eric Ellis, well
said. As Eric wrote, PMG Dejoy is not the first fox be put in
charge to guard the USPS Hen House and, through NALC’s
legislative efforts, USPS has survived Dejoy’s predecessors.

the agenda?” In that June column,
President Rolando wrote the following,
in part, hitting the nail on the head as
he always does: “...This month, PMG
DeJoy will take office, and the biggest immediate question
we face is: What is his agenda?... Although I personally
hope he will apply his experience in building and expanding
his logistics business to building and expanding the Postal
Service as a public service, his appointment coincides with
more than a few red flags. First, it comes at a time when the
Trump administration has demonstrated open hostility toward
the Postal Service. The President called the Postal Service “a
joke” during an April press conference while spreading misinformation about the source of the financial crisis we face–
falsely blaming low package prices instead of the historic
pandemic-induced recession that has slashed mail volume
and postal revenues-before walking it back in a subsequent
Twitter post.
The Treasury Department clearly wants to advance
the disastrous recommendations of the 2018 White House
Task Force on the Postal System-to cut service, eliminate
collective bargaining and force the USPS out of the package-delivery business by dramatically raising prices. The
question is: Does the new PMG support this agenda? The
fact that he has donated hundreds of thousands of dollars
to President Trump’s reelection campaign has raised fears
with some that he might. But none of us should automatically
jump to such a conclusion. Now is the time for calm and quiet
determination to give the new Postmaster General a chance.
As I said upon his appointment, NALC is committed to
working with the new PMG to build a shared vision that
focuses on: a strategy to grow the USPS as a public
institution; that values its employees; and that works with its
unions to promote high-quality service, safety, efficiency and
a workplace culture of mutual respect...”

Take Action and Join in the Battle!

No matter what our personal leanings are, politically
speaking, we should all be working vigilantly to support
USPS and take the time to let our politicians know how we
feel, especially with the arrival of our newest PMG. NALC has
created a new website devoted in large part to saving the
USPS. NALC Executive Vice President (EVP) Brian Renfroe
discussed the website, heroesdelivering.com, in his June
PR column. EVP Renfroe wrote the following, in part, about
the new website:
“...The website was created as a resource for everyone to understand the heroic work of letter carriers, the
importance of the Postal Service to our country and the need
for action to sustain that service. It included information on
these topics and a way for anyone in the United States to

Is the Sky Really Falling?

When PMG Dejoy’s appointment was announced, a voice
in my head began mimicking Henny Penny, yelling loudly
that “THE SKY IS FALLING, THE SKY IS FALLING”! However,
after taking several deep breaths, I asked myself, “is the sky
really falling”? I felt a whole lot better after I read the “California State Summaries” item written in the June Postal Record
(PR) by the California State Association of Letter Carriers’
(CSALC) District 4 Officer, Eric Ellis. In his state summary,
found on page 43 of the June PR, Ellis wrote as follows, in
part:
“Yes, we have a new postmaster general. And yes, he
2

contact their Senators or House members to encourage
them to support helping the Postal Service. I encourage all
members to ask their family and friends to visit this website
and take action...”
I not only encourage all members to ask their family and
friends to visit the website and take action, I also beg you all
to visit the heroesdelivering.com website today to take action and join in the battle. Our jobs and our pay and benefits
are at stake.

the Branch website (nalcbranch2902.org) and it was great
reading about him in the May issue. For those of you
who have not checked out the website, I urge you to do so.
Congratulations, Larry, on being recognized in NALC’s Postal Record. Keep up the good work.

60-Year NALC Pin for Mike Steele

Congratulations are also in order for Branch 2902 retiree
and long-time Branch Officer, Michael (Mike) Steele, on his
receipt of a 60-year pin from NALC. I began my USPS career at the Studio City Office of North Hollywood in July of
1984 and moved to the Chandler Office six months later. At
Chandler, the veteran Carriers were having daily discussions
about an upcoming vote that would merge North Hollywood
Local NALC Branch 2740 with NALC Branch 2902. Mike
used to stop by the Chandler office occasionally, with his
ever present cigar, and when I asked who he was, one of the
old timers told me he was the Vice President of Branch 2740
and that he was a big proponent of the merger vote, which
passed in August of 1985. Mike began his USPS career in
North Hollywood in 1959 and was an officer and Steward for
the Local for many years before the merger and he continued
in both of those roles until he retired and moved to Arizona in
2008. I became a Steward in 1990 and worked with Mike in
North Hollywood for several years. Mike knew anything and
everything about past-practice in North Hollywood and he
was a great source of information for me in my early Steward days. Mike could be best described as an old-school,
kick-ass, Steward who took care of business and got things
done. Branch 2902 could always count on Mike, who made
himself available to do anything and everything that was
asked of him by former Branch Presidents Jon Gaunce, Bev
Mattes and Frank Salazar. He was loved by all Branch 2902
Carriers and is probably best remembered for his
famous “Mike Steele Bullshit Chile” that he served at Branch
picnics for many years. Best wishes to you Mike from all
of us in Branch 2902!

NALC Presidential Poll

NALC recently conducted a Postal Record “Reader
Poll” regarding the upcoming presidential election. The
results of the NALC presidential postcard poll are as
follows:
Candidate
Biden
Trump
Sanders
Other
None

Cards
3,982
1,814
740
208
69

Percent
58.4
26.6
10.8
3.0
1.0

Total Cards returned = 6,813
What I find most annoying about the results of
the poll is that so few NALC members bothered to
respond. The fact that only 6,813 of us responded is really troubling to me, especially in these
dire times for USPS. I can’t repeat this enough;
it is time to pull our heads out of the sand, take
action and join in the battle!

Webmaster Larry Orcutt Recognized

I was really pleased when I read page 25 of the May issue of the Postal Record and learned that our Branch 2902
Webmaster, Larry Orcutt, had received some well-deserved
print recognition. Larry puts a lot of time and energy into

Letter Carrier Political Fund

By making a contribution to the Letter Carrier Political Fund, you are doing so voluntarily with the understanding that your
contribution is not a condition of membership in the National Association of Letter Carriers or of employment by the Postal
Service, nor is it part of Union dues. You have a right to refuse to contribute without any reprisal. The Letter Carrier Political
Fund will use the money it receives to contribute to candidates for federal office and undertake other political spending
as permitted by law. Your selection shall remain in full force and effect until cancelled. Contributions to the Letter Carrier
Political Fund are not deductible for federal income tax purposes. Federal law prohibits the Letter Carrier Political Fund from
soliciting contributions from individuals who are not NALC members, executive and administrative staff or their families. Any
contribution received from such an individual will be refunded to that contributor. Federal law requires us to use our best
efforts to collect and report the name, mailing address, occupation and name of employer of individuals whose contributions exceed $200 per calendar year. Any guideline amount is merely a suggestion, and an individual is free to contribute
more or less than the guideline suggests and the Union will not favor or disadvantage anyone by reason of the amount of
their contribution or their decision not to contribute.
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It’s Better To Be Safe Than Sorry
By James Perryman, Executive Vice President

T

begun to open. Due to the peaceful protests and other social events, it appears that social distancing is not being observed as recommend by the Center for Disease Control and
Prevention (CDC). Safety and health experts have indicated
that the Coronavirus infections, hospitalizations, and deaths
are on the rise. In addition, the threat of a second wave of the
virus may occur in the near future. We must continue to stay
vigilant by using all safety precautions in order to protection
our families, co-workers, and ourselves from the Coronavirus
while working during this pandemic.
Carriers may request a face covering or mask from your
Supervisor or you may provide you own personal cloth face
covering. If you cannot wear a face covering for health
reasons, you should let your Supervisor know. Some may not
like to wear the face covering, including myself, but I will say
it again. IT’S BETTER TO BE SAFE THAN SORRY!

he COVID-19 pandemic continues to have
wide-ranging impacts on every aspect of our lives.
What was once considered commonplace just a
few months ago is very different from the realities
we currently face. The way we now live, work, purchase
goods and services, and communicate with each other
has changed drastically.
Prior to the COVID-19 pandemic, many people did
not consider the serious danger of being exposed and/or
infected by the disease, nor did many people consider the
possibilities of a state or local municipality requirement to
wear a mask when they’re out in public. In most areas, that is
now a reality. During this COVID-19 pandemic, we get calls
at the Branch Office from Letter Carriers who are concerned
about co-workers not wearing face-masks in their respective
offices and we have addressed this issue with management.
Recently, the USPS modified its policy to now require employees to wear face coverings in certain situations. The Postal Service released a mandatory stand-up talk which states
that until the COVID-19 pandemic is no longer an issue,
employees must wear face covering or mask when there is a
local or state face-covering order or directive in place; or
when an employee who does deal directly with the public cannot achieve or maintain social distancing in the workplace.
Although it’s no longer an option to wear or not wear the
face covering while at work when social distancing cannot
be maintained, I have observed employees not wearing the
face covering as required in the offices that I have recently
visited after the implementation of the above mentioned
current Postal policy.
Everyone may have a different opinion about the
seriousness of the pandemic, and the risk of being exposed and/or infecting others. However, it’s better to be safe
than sorry. The objective is to make every effort to protect
everyone from the Coronavirus. In order to achieve this
directive all Postal employees must follow the policy of
wearing the face covering as required and if your Supervisor
is not enforcing this policy, see your Shop Steward or call the
Union Hall immediately.
However, please be mindful that some Postal employees
may not be able to wear face covering due to health reasons.
Nevertheless, management should provide other alternatives
of protections for these individuals such as a face shield.
During the time of writing this article the country has slowly

Letter Carrier Political Fund-How LCPF
Supports Candidates

The Political Fund builds NALC’s clout on Capitol Hill in
important ways. First, the LCPF provides direct support to
candidates’ campaigns to help them win their elections.
LCPF also devotes resources to working with the AFL-CIO
to get out the vote for worker-friendly candidates. This
support is valuable because it relies on union members
engaging with fellow union members one-on-one about
the issues that bind us all, working to get out the vote early
in states that have no-excuse absentee or vote-by-mail
elections, or simply turning out union members on election
day. These efforts involve contacting voters by phone and
talking to them at their doors. The NALC has been a leader
in these grassroots efforts, given our experience going door
to door every day.
The LCPF also finds innovative ways of supporting
campaigns through coordinated efforts, leadership political action committees and Super PAC’s, which allow us to
influence elections indirectly. As federal election laws change
and as our PAC grows, we continue to find new ways to
engage in the process to ensure that the voices of our
members are heard loud and clear. This is especially
important as corporations continue to outspend labor. In the
2018 cycle, corporations spent almost $2.8 billion to labor’s
nearly $165 million. While the NALC does well within our
continued on page 5
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What Would You Do?
By Albert Reyes, Vice President

T

Carrier craft. Are Carriers failing to inform the union of this
type of management behavior because they want that day
of spot annual outside the vacation board? Maybe they want
the overtime and think that the supervisor will not give them
the opportunity if they speak up. Unfortunately, only a few will
say something. But time and time again this is happening.
What about rest breaks during the day? Or even lunch?
Would you work straight through an eight-hour shift or longer
without taking a break or even your lunch? A supervisor will
overload a Carrier and the all too familiar answer of ”I just
want to go home early” is becoming the norm. Why? One
might think that these unfair working conditions do not exist.
Or maybe these are just unrealistic scenarios. I assure you
that they are not. The point being made is would you have
accepted this job knowing all this? My guess is, probably not.
As a Steward, I am constantly filing these grievances.
Carriers should constantly question management if these
issues are occurring to them in their office. Then see their
Shop Steward.
A heartfelt thank you to all the Carriers who have sacrificed
during these uncertain times. Congratulations to all families
who have celebrated graduations and or retirement.
Speaking of retirement I would like to acknowledge and
congratulate North Hills Shop Steward, Cecilio Flatts on his
retirement! As always be safe out there. Download the NALC
app if you have not done so already!

hink of accepting a job where bullying and being
treated unfairly occurred every day. A place where
your wages were held or even changed on a daily
basis. Would you accept the position if you knew you
would work eight hours and ultimately get paid for six at a
much lower amount?
What about planning for a vacation with family members
months in advance, only to be told the day before your
scheduled vacation that you must report to work or risk
losing your job. What would you do if your supervisor was doing the work that you were hired to do? Of course, you may
want the help but what if that work was taking hours away
from your paycheck?
On days that required overtime, what would you do if your
supervisor gave that overtime away to someone they liked?
Somebody who did them favors. Overtime is not guaranteed
however the provisions of Article 8.5.C.2.b state: “During the
quarter every effort will be made to distribute equitably the
opportunities for overtime among those on the “Overtime
Desired” list.” Max Carriers, see your Shop Steward immediately.
What would you do if you observe a supervisor driving out
swings and parcels to Carriers? For starters let your Shop
Steward know what’s going on. When performing this type
of work, management is ultimately taking work away from the

It’s Better To Be Safe Than Sorry

continued from page 4

industry, private shippers are increasing their spending to
promote their agenda. To match these efforts, we hope more
Letter Carriers will consider making campaign contributions
to the LCPF so we can increase our impact on Capitol Hill.

must sign up following each five day break in service, and
former CCA who have converted to career status must sign
up again following their conversion to career status.
Active or retired Letter Carriers also can easily arrange for
automatic deductions from a bank account or annuity. NALC
members also have the option of making one-time contributions, or of supplementing their automatic donations, by writing a check to the Letter Carrier Political Fund. To sign up or
to get more information on how to donate, visit nalc.org/pac
or contact me, I will be happy to help. All that we ask for is
$5.00 a pay period. It’s a very inexpensive way to secure the
quality way of life that we have grown accustom too. Thanks
to all who make campaign contributions to the Letter Carrier
Political Fund. God Bless you and Stay Well.

How to Support LCPF

Most donors who give to the LCPF, sign up for automatic
withdrawal of a small amount of money from their paychecks
each pay period through PostalEASE. Automatic payroll deduction spreads your donation across the year, while giving
the Political Fund a steady source of support. The steady
funding helps the Political Fund by allowing it to plan how to
best use the funds in each two-year election cycle.
Career Carriers and City Carrier Assistants (CCA) may
sign up for LCPF donations through payroll deduction. CCA
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Important Reasons to Have
Life Insurance

S

By Chris Alessi, MBA/NSBA Representative

ome people think that there is no need for life Insurance.
Why not take a look at your insurance needs and your finances for the future. If someone depends on you financially, you probably need life Insurance. Some examples
of specific life stages or life events that might trigger the need
for life Insurance are:

(6) You are Single.
Many single people don’t have a need for life insurance because no one depends on them financially. But there are a
few exceptions. If you’re providing financial support for aging parents or siblings, or if you’re carrying significant debt
you wouldn’t want to pass onto family members, you may
want to consider life insurance.

(1) You are currently married or getting married soon.
Many families depend on two incomes to make ends meet.
If you died suddenly, would your spouse have enough
money to cover your funeral costs, credit card balances,
outstanding loans and daily expenses?
(2) You are a parent or about to become one.
If you died tomorrow, would your spouse have the financial
means to provide your children with the opportunities you
have always dreamed they would have? Even parents who
don’t work outside the home need Life Ins because they
provide services that would be expensive to replace, such
as child care, transportation, and household chores. Single
parents need Life Ins more than anyone because their
children rely on them for everything.
(3) You are A Homeowner.
If you are like many people your home is your most
significant asset. Life Insurance can protect your investment
and spare your family the disruption of being forced to find
a new and less expensive place to live.
(4) You {or your spouse} are changing jobs.
If you or your spouse/partner have recently been promoted
or started a position, it’s a good time to re evaluate your
life Insurance coverage. You may not realize it, but when
your income rises, your spending tends to rise too.
Updating your life ins coverage can help make sure your
family would be able to maintain its new and improved life
style if something were to happen to you.
(5) You are retired or planning for retirement.
If your children are on their own and your mortgage is
paid off, you might feel your need for Life Ins has passed.
But if you died today your spouse could outlive you by 10,
20, or even 30 years. Would your spouse have to make
drastic lifestyle adjustments to make ends meet?
Adequate Life Ins coverage can help widows and widowers
avoid financial struggles in retirement.

When considering life insurance Your MBA has Great Plans
at very affordable costs because the MBA is a non-profit
organization that is backed by our National Union and passes
the savings on to its members.
MBA products are available for all NALC Members, spouses, children, grandchildren, great grandchildren, step children,
step grandchildren, step great grandchildren and parents or legal guardians up to $100,000 Death Benefit.
The MBA now has Eight Life Insurance plans:
Whole Life Plans
MBA-20 Pay Whole Life Plan
MBA-Paid up at age 65
MBA-Whole Life Plan
Independence (Single Premium)
Term Life Plans
MBA 5 Year Renewable & Convertible
MBA 10 Year Renewable & Convertible
MBA 20 Year Term
MBA Term to 65
All these plans have a 30-day return policy that after you review
the plan and you’re not satisfied for any reason, you may return
them for a full refund of all premiums paid. These plans can be
purchased through easy bi-weekly payroll allotment, 12 monthly
premiums or one annual premium. Or the new (EFT) Electronic
funds transfer that authorizes members to use debits from their
savings or checking accounts on a monthly or yearly basis.
For more Info you can contact me (my number is in The Mailbag
News) or the MBA directly at (202) 638-4318 M-F 8:30am to
3:30pm EST and (800) 424-5184 Tuesday & Thursday only
8:30am to 3:30pm EST or on the web at: www.nalc.org. Click
on “Member Services” scroll down to the “MBA” Life Insurance
Department.
Have a Great Summer, and take good care of yourself and
your family.
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COVID-19 Impacts USPS
Congress to take up Possible Resolutions in July

G

By David Hyman, Branch 2902 Trustee & Political Liaison

The USPS Fairness Act, HR 2382 was introduced last year
in April and passed the house with a bi-partisan 309 votes
and is in the Senate. This is a bill we’ve waited a long time for,
legislation to repeal the pre-funding mandate of $5.4 billion
assessed to the USPS back in 2006 that is responsible for
over 90% of the USPS debt. It was introduced by Peter
DeFazio (D-OR), Tom Reed (R-NY), Xochitl Torres
Small (D-NM) and Brian Fitzpatrick (R-PA). The senate has
their version with the same intent, S 2965 by Steve Daines
(R-MT) with a bi-partisan group of seven co-sponsors. I’m
sure there will be a big push to get both our Senators on this
bill when the Senate reconvenes later this summer.
There are also two other bills that offer the $25 billion in
aid to the Postal Service. Joe Neguse (D-CO) introduced
HR 2425 “Protect our Post Office Act” which has 91 co-sponsors including Brownley.
Nita Lowey introduced HR 6379 “Take Responsibility for
Workers & Families Act” which also includes eliminating
$11 billion in Postal Service debt in addition to the $25
billion in pandemic aide. The previous resolutions and bills
the NALC has been following since last year are still pending.
Louis DeJoy of North Carolina has taken over as Postmaster General (PMG) replacing Megan Brennan. He is the first
PMG in the last 20 years to not rise from within the Postal
Service. He is a former CEO that had a good relationship with
the Postal Service. DeJoy also is the treasurer for the Republican National Committee’s Charlotte convention, with close
ties to the President, a bit of concern here with the Presidents
mocking of the Postal Service and his support of privatizing
the service. The vice chair of the Postal Board of Governors
resigned before DeJoy was appointed and this leaves five
vacancies on the board. In early June the Senate held a
hearing to consider the nomination of Captain Lee Moak and
William Zollars to fill vacant positions on the Postal Board of
Governors. The board could be filled with new members hostile to the Postal Service by this administration so this should
be of some concern.
I’m not sure if the millionaires will reach an agreement with
the billionaires to play baseball this season. Regardless, no
Branch game at Dodger Stadium this season.
Be well & safe!

reetings Sisters & Brothers. Hope you and your
families are doing well despite the Corona virus.
Presently there are over 115,000 fatalities and the
number is expected to be over 135,000 when this
publication reaches you. There have been at least 2,400
Postal employees who have tested positive for COVID-19.
There have been 61 fatalities, and 17,000 Postal
employees are in quarantine. This equates to about 3%
of the USPS workforce that has been sent home on
quarantine. Unfortunately, there is more to the slogan
“America First” than we bargained for.
Congress will return to action sometime in July. There
are several bills that recently were introduced that include
funding the Postal Service during the pandemic. HR 7015,
the “Postal Preservation Act” contains a $25-billion emergency appropriation to the Postal Service and requires appropriate oversight of the funding by the Postal Service Inspector
General’s office. The Inspector Generals office would receive
$15 million in funding for this purpose and the first purchases allocated would be for personal protective equipment
(PPE) and funding to clean and sanitize Postal vehicles and
buildings during the pandemic. HR 7015 is similar to the
section included in the recently passed “Heroes Act”,
HR 6800 which passed the House earlier this year and is
waiting for Mitch McConnell in the Senate to allow it to move
forward. HR 7015 was introduced on May 26th by Carolyn
Maloney (D-NY), Pete King (R-NY) and Gerry Connolly (D-VA),
three of the four
members of the bi-partisan Postal
Preservation Caucus.
In May, the house passed HR 6800 by Nita Lowey
(D-NY), the $3 trillion Health and Economic Recovery
Omnibus Emergency Solutions “Heroes Act”. HR 6800 included $25 billion for the USPS to offset pandemic loses,
hazard pay for Carriers with a $10,000 ceiling, and it removed
the restrictive uses on the $10 billion loan offered to the
USPS from the CARES Act that passed earlier this session,
the same legislation that gave most of us the $1,200 stimulus check earlier this year. The present administration has
threatened to veto any pandemic legislation that includes
funding for the USPS, so a 2/3 majority in both the house and
senate might be needed to over ride his potential veto threat.
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DISEASE OUTBREAK

Coronavirus
How to Talk to Your Children
It’s not always easy to protect our kids from troubling news. Now with the flurry of stories about coronavirus
hitting the media on every device, along with schools temporarily closing to help halt the spread, there’s no
hiding from reality. It’s time for parents to talk honestly to kids about the pandemic. Psychologists and health
experts suggest several tips for starting the conversation. Here are a few to keep in mind during this crisis:

•

Get your facts straight. We’re all being bombarded with information; it’s a lot to process & comprehend
even as adults. Before you try to explain things to your child, be sure you have a clear understanding of the
scope and risks. The Center for Disease Control (cdc.gov) is a great place to find reliable, up-to-date info.

•

Talk to your child at their age level. The best advice for kids of all ages is to begin the conversation
by asking questions. Find out what they’ve already heard at school and what they’re worried about. Then
try to speak just to their specific concerns and questions. Avoid filling them with details they don’t need
to hear that may cause more worry. Some kids want to talk it all out, others not so much. Don’t force the
conversation but let them know you’re ready to listen and talk when they are.

•

Help your child take control. Nothing is more stressful to a child than feeling helpless. While it’s important
to reassure your child that you, along with doctors, nurses and other professionals, are working hard to help
keep everyone safe, it’s also important to also teach your child how to help themselves. Simple lessons like
proper hand washing (singing Happy Birthday two times while they soap and rinse), being a good germ
catcher (cough or sneeze into the crook of your arm instead of your hand), and practicing healthy habits like
eating good foods and getting plenty of rest, give children a sense that they can be part of the solution.

•

Try not to stray from the family routine. This may be a challenge as school districts, restaurants and
other venues close temporarily as a precaution. Still make an effort to do all you can to keep to your family’s
regular routine. Even if your child is off school, keep the days structured, and maintain the same mealtimes
and bedtimes. And, of course, keeping busy and active keeps little minds off worrisome things.

•

Above all, keep calm and carry on. As the adult, your job is to be a calming and reassuring presence
in your child’s life. When you talk to them about coronavirus, be honest but try not to let your inner worries
come out. In that same calm voice, let your child know that they can always come to you if they feel afraid of
what they hear or see…and that they can count on you for honest answers.

This is an emerging, rapidly evolving situation. For the latest information visit CDC.gov.
As always, your EAP is here for you and your family. Whether you are staying home or continuing your routine, there
are a variety of ways to connect with your EAP including: by telephone 800-327-4968 (800-EAP-4YOU), TTY: 877-4927341, online at EAP4YOU.com, through video, by live chat or text message. Reach out to us to learn more about the
many options you have to receive support from your Employee Assistance Program.
CALL US TODAY: 800-327-4968
800-EAP-4YOU | TTY: 877-492-7341
WWW.EAP4YOU.COM
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RETIREES LUNCH
RAFFLE AT 12:30
JULY
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Estate planning & Crisis Planning Attorneys

Where:

Golden Panda
1825 Madera Rd.
Simi Valley

Wills | Trusts | Guardian
Nomination | Power of Attorney
Probate (Someone passes away)
Trust Administration| bankruptCy

When:

Tuesday, July 21, 2020

Time:

11:00am to 1:00pm

Daughter of a Letter Carrier

Discounts for Letter Carriers

AUGUST*

Serving San Fernando Valley,
Santa Clarita and Ventura County

(805) 518-9633

www.HermanceLaw.com
4476 Market St. Suite 602, Ventura, 93003

Where:

Golden Panda
1825 Madera. Rd
Simi Valley

When:

Tuesday, August 18, 2020

Time:

11:00am to 1:00pm

* Subject to COVID-19 restrictions.

*Legal Advisory
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We
deliver.

Serving Postal Workers Since 1933
• Get paid two days early! Your USPS paycheck delivered to you
TWO DAYS EARLY with direct deposit*

LonG Beach
3738 Bayer Ave., Suite 102
Long Beach, CA 90808
Toll Free: (877) 337-2728

• PostCity Perks! program with loan rate discounts and more
• Low auto loan rates with 100% financing
• FREE checking and Visa® debit card
• Over 30,000 fee-FREE ATMs and 5,300+ shared branches

norTh hoLLyWood
11304 Chandler Blvd.
North Hollywood, CA 91603
Phone: (818) 769-4200

• FREE mobile and online banking with bill pay
WeST SacramenTo
3775 Industrial Blvd.
West Sacramento, CA 95799

• Platinum Visa® with rewards and NO annual fees
• Mortgage and home equity loans
If you work for, or are retired from the USPS call (877) 337-2728, visit
any of our convenient branches or join online at www.postcitycu.org.
*Please visit www.postcitycu.org for complete rates and terms.
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Phone: (916) 921-5050

BRANCH #2902 OFFICERS

SHOP STEWARD LIST

PRESIDENT
• Ray Hill
EXECUTIVE VICE PRESIDENT
• James Perryman
SENIOR VICE PRESIDENT
• Alex Lopez
VICE PRESIDENT
• Albert Reyes
TREASURER/FINANCIAL SECRETARY
• Dan Gorman

Agoura Hills Chief S.S.

Greg Gaddis

Chatsworth Chief S.S.

Angel Hale

Fillmore Chief S.S.

Connie Ramirez

Moorpark Chief S.S.

Adriana Serrano

No. Hollywood Chief S.S.

Louie Rodriguez

Chandler

Greg Gaddis

Laurel Canyon

Louie Rodriguez

Studio City

Greg Gaddis

Valley Village

Louie Rodriguez

Northridge Chief S.S.

Onofre Varela

Porter Ranch

Onofre Varela

Ojai Chief S.S.

Philip Navarro

Oxnard Chief S.S.

Johnny Boyd
Kathi Albritten

RECORDING SECRETARY
• Laura Rowe

Pablo Galvan
Alternate S.S.

DIRECTOR OF RETIREES
• Bev Sucich
MBA/NSBA REPRESENTATIVE
• Chris Alessi
HEALTH BENEFIT OFFICER
• Joe Gutierrez

Louie Tanglao

Pacoima Chief S.S.

Call Office

Reseda Chief S.S.

Oscar Cortez

San Fernando Chief S.S.

Albert Reyes

M.C.A.

Albert Reyes

North Hills

Albert Reyes

Sylmar / Main Office

Martin Diaz
Robert Tracy

ASSISTANT HEALTH BENEFITS REPRESENTATIVE
• Mary Stanley

Santa Paula Chief S.S.

Marcos Aldrete

Simi Valley Chief S.S.

Sal Lopez

Simi Valley S.S.

SGT.-AT-ARMS

Sandra Dearborn
Durim Kamberi

• Bob Golden

Mt. McCoy Station S.S.

TRUSTEES:

Sal Lopez

Thousand Oaks Chief S.S. Alex Lopez

• Greg Gaddis

Walter Williams

• David Hyman

Mary Stanley

• Louie Rodriguez

Alternate S.S.

• Frank Salazar
• Walter Williams
WEBMASTER
• Larry Orcutt
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Rochelle Harvey

Newbury Park S.S.

Alex Lopez

Ventura Chief S.S.

Laura Rowe

East Ventura S.S.

Laura Rowe

Woodland Hills Chief S.S.

Manny Gonzalez
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Calendar of Events
Lori Stewart

NALC Branch 2902 Shop Steward
Retired Letter Carrier
35 years of service
Moorpark, CA 93021
Email: Lschultzy@aol.com

Office: 805.368.0444
Toll Free: 800.527.0606

JUL 16
Regular Branch Meeting 7:00pm
			(Subject to Covid-19 restrictions)
			 Union Hall-Chatsworth
			 Dinner served 6:00pm
JUL 21
Retiree Lunch 11:00am
			(Cancelled due to Covid-19)
			 Golden Panda-Simi Valley
AUG
6
Executive Board Meeting 6:00pm
			(Subject to Covid-19 restrictions)
			 Executive Council Meeting 7:00pm

The Mail Bag News is the official publication of Tri-Valley
Branch 2902 (Chatsworth, California) of the National
Association of Letter Carriers. All opinions expressed are those of the individual author(s) and
do not necessarily reflect the opinions of the NALC
or its officers. The Mail Bag News welcomes articles and letters to the editor; however the editorial staff of The Mail Bag News assumes complete
authority to decide which letters are presented
for publication. Anonymous articles are not accepted. Permission is hereby granted to reprint articles. We just ask that you give the
author and the publication appropriate credit.

AUG 18
Retiree Lunch 11:00am
			(Subject to Covid-19 restrictions)
			 Golden Panda-Simi Valley
AUG 20		
Regular Branch Meeting 7:00pm
			(Subject to Covid-19 restrictions)
			 Union Hall-Chatsworth
			 Snacks served 6:00pm
SEPT 3
Executive Board Meeting 6:00pm
			(Subject to Covid-19 restrictions)
			 Executive Council Meeting 7:00pm
SEPT
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The Fox Has Scattered the Hens
By Ray Hill, President

ith year 2020 being the unofficial 35th anniversary
year of Branch 2902 as it is currently comprised,
I had planned to dedicate this issue of the
Mail Bag News (MBN) to Branch
2902 history. However, the extreme
dysfunction displayed by Sierra
Coastal District (SCD) management
forced me to scrap that plan. In the
last issue of the MBN, I asked the
question, “Is the Fox guarding the
hen house?” in reference to our
new Postmaster General (PMG),
Louis DeJoy. By the time you
received that issue of the MBN,
all hell had broken loose in the
USPS hen house and fear of the
fox (PMG DeJoy) had scattered the
hens, causing them to run around
as though their heads were cut
off. As our carriers bravely do their
best to keep a positive attitude
while working during the COVID-19
pandemic, SCD Management has
responded by heaping as much
stress as possible on them. It is
apparent that fear of our new
PMG’s carving knife has caused
SCD management to go berserk
and shirk their basic managerial responsibilities, including their responsibility to provide
carriers with reasonable expectations and clear instructions that
are possible for the carriers to follow.

Exactly What are Management’s Instructions?

The Handbook M-41 reads as follows, in relevant part:
131.4 Reporting Requirements
131.41 It is your responsibility
to verbally inform management
when you are of the opinion
that you will be unable to case
all mail distributed to the route,
perform other required duties,
and leave on schedule or when
you will be unable to complete
delivery of all mail.
131.42 Inform management
of this well in advance of the
scheduled leaving time and not
later than immediately following
the final receipt of mail. Management will instruct you what
to do (emphasis added).
I now know that the authors of
the Handbook M-41 should have
elaborated on that last sentence
and added that, “Management will
provide you with non-conflicting
instructions that are possible
to follow!”
Carriers have long fought the
3996 battle when requesting
overtime; that is nothing new. In the past, when management
denied a carrier’s request for overtime, the carrier was required
continued on page 2

The Fox Has Scattered the Hens

to call from the street for authorization.
The carrier would call and, after much
annoying hemming and hawing,
management told the carrier to
“finish delivering your route but the time is not authorized.”
That was all the carrier needed to hear; it is well-established through past grievance resolutions that, once management instructs a carrier to complete delivery of their
assignment while on overtime, the overtime is authorized. Now
carriers request additional time to complete their assignments
via text on their MDD Scanners. The problem is that once they
do so, management fails/refuses to provide the carrier with
non-conflicting instructions that the carrier is able to follow. One
carrier sent a text that read, “I will need 30 minutes to complete
route. Should I finish route or bring mail back?” As you can
see, management responded, “Your route did not earn the time
you are asking for. Deliver all the mail on your route and be off
the clock by 4:30 with your mail cased and pulled down for
the next day.” Another carrier texted, “I need clear instructions
what to do, finish route or bring mail back?” Management
responded, “Handbook M-41; Section 112.24; Display a willing
attitude and put forth a conscientious effort in developing skills
to perform duties assigned.”
What kind of a bullshit response is that for management
to give to a carrier who simply wants to know if they should
complete their assignment or return to the office with
undelivered mail? How the hell is this allowed by SCD management? I don’t believe that the fox himself, PMG DeJoy, would
consider this kind of response acceptable to an employee
seeking guidance from management. I can only imagine how
angry I would be if I had to deal with that kind of response
while I was on the street working in the heat, wearing a mask,
fearful of COVID-19 and simply asking if I should complete my
assignment or return to the office with undelivered mail.
After our carriers are subjected to the horrible management
tactics described above, they are placed in a damned if you
do, damned if you don’t situation. To add insult to injury, if the
carrier delivers all their mail, management charges them with
unauthorized overtime and issues them discipline. If the carrier
brings mail back, they are charged with delay of mail and issued
discipline. Is this really the manner in which SCD management
wants to treat their carriers working through the COVID-19
pandemic? Rest assured NALC finds this behavior totally
unacceptable and we will do our best to put a stop to it as
quickly as possible.

continued from page 1

The National Association of Letter Carriers (NALC) thanks
the American people for their long-term support and
appreciation of the service our members provide to homes
and businesses throughout the country. Letter carriers
value their relationship with the public, and take great pride
in serving their customers. As they risk their health each day
along with other front-line essential workers, letter carriers
have become angry, frustrated and embarrassed by
various USPS management initiatives that are now resulting
in delayed mail and undelivered routes in many areas of the
country. The Postal Service must provide reliable service to
postal customers, particularly during the pandemic when
our role is more essential than ever. We will continue our
engagement with Postal Service management and Congress
as we work through a transition in USPS governance, the
effects of COVID-19 and the consequent need for financial
relief. We appreciate the patience, support and continued
confidence of the American people.
These negative changes have not gone unnoticed by
Congress. House Speaker Nancy Pelosi and 174 other House
Democrats sent a letter to PMG DeJoy urging him to halt
the changes resulting in delayed and undelivered mail. Senate Democrats also sent a letter to PMG DeJoy, expressing
frustration at the changes that appear to be aimed at slowing
mail delivery.
I urge you to check the NALC.ORG Website frequently for
updates on changes affecting the timely delivery of mail and the
response from Congress to these negative changes.

Happy Anniversary Branch 2902

Year 2020 marks the unofficial 35th anniversary of Branch
2902 as it is currently comprised. In 1985, several small
local branches in the Tri-Valley area merged with Branch 2902,
including North Hollywood, Oxnard, Reseda, Simi Valley,
Thousand Oaks, Ventura and Woodland Hills. Of course there
were other branches that later merged with Branch 2902, but
1985 was really the year the Branch was born. I was a rookie
in North Hollywood when the merger was approved and
I recall the veteran North Hollywood members being ecstatic
after it was official. Our Branch would now have full-time union
representation and we were blessed to have Jon Gaunce as our
President and full-time officer.
Jon was a 30-year-old Carrier from the Thousand Oaks
office and he was the mastermind behind the mergers of the
Branches. I first met Jon during one of his station visits to
North Hollywood. Jon had a calm demeanor about him and
management personnel in my office treated him with the
utmost respect, probably because his presence scared the hell
out of them. Of course Jon’s later battles with Postmaster Dale

NALC.ORG Issues Statement

You are all aware of the changes in service, including widespread delay of mail, that have been implemented since PMG
DeJoy took office. The following statement dated 08/03/2020
was issued on the NALC.ORG website addressing these issues:

continued on page 7
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Something Old, Something New,
And Something Borrowed
By James Perryman, Executive Vice President

F

or some time now Letter Carriers have been faced
with many challenges. The COVID-19 pandemic and
occurrences of civil unrest have posed an increased
safety risk for all Postal employees. As always,
Letter Carriers continue to rise to the challenge and provide
extraordinary service to the public. Although, it may not always
be business as usual for the Postal Service, the show must go
on and the delivery and collection of mail is ever-changing.
We have been getting a lot of calls at the Branch and
many have expressed concerns during station visits about the
tool that management is using to estimate the daily workload
and expectations of City Carriers. Recently, the NALC
received notification from the USPS of a change to the
Delivery Operations Information System (DOIS). USPS
informed the NALC of its intent to reduce the amount of
time allocated to parcel delivery from 90 to 60 seconds per
parcel when DOIS estimates a route’s street time. What does
that mean for Letter Carriers you may ask, in my opinion, NOT
A DAMN THING, SAME OLD CRAP.
Over the years, the Postal Service has developed various
tools to estimate the daily workload of Letter Carriers. These
tools have been misused by some front line supervisors for
years and have been the subject of multiple grievances that
have risen to the national level. It is important for Letter Carriers
to understand the national level settlements pertaining to time
projection tools and how they relate to the work requirements
and expectations for Letter Carriers.
While the names have changed with each newly-developed
tool, what has not changed are the Letter Carrier’s responsibilities and reporting requirements as prescribed in the Handbook
M-39, Management of Delivery Service, and Handbook M-41
City Delivery Carriers Duties and Responsibilities.
In the past the NALC has challenged the use of any
projection tool to determine a Carrier’s daily workload or as the
sole basis for disciplinary actions. These issues have been resolved in several national level settlements in relevant part as
follows: “NALC and USPS agreed that DOIS projections are not
the sole determinant of a Carrier’s leaving or returning time, or
daily workload. As such, the projections cannot be used as the
sole basis for corrective action.”
Letter Carriers are responsible for estimating the amount
of time it will take to complete their assigned duties.
Additionally, Letter Carriers are required to complete and
submit a PS Form 3996 to the Supervisor when the workload cannot be completed in the allotted time. Letter Carriers
have the right to assess their workload to determine if he/she
will need to complete a PS Form 3996 without the use of any
projection tool used by management, including DOIS. There is
no requirement for a Letter Carrier to meet the time standards of

any projection tool used by management, including the delivery
of parcels. Likewise, management still has the responsibility
to manage the workload within the handbooks, manuals and
National Agreement.
A complete explanation of Handbook M-41 outlines the
procedures for Letter Carriers to complete PS Form 3996 and
related Supervisor responsibilities can be found in the Letter
Carrier Resource Guide available at nalc.org/resourceguide.

Expedited to Street/ Afternoon Sortation (ESAS)

At the time of writing this article, the Postal Service has
introduced a new initiative called Expedited to Street/
Afternoon Sortation (ESAS). Per management, this program
is an enhancement of the current Expedited Preferential Mail
(EPM) Delivery Program which reduces morning office time to
allow Carriers to get on the street earlier. Upon returning from
the street, the Carriers will work any unsorted mail into delivery
sequence for the next day delivery. City Carriers will only sort
First Class AFSM flat tubs,local newspapers, and SPRs during
the morning operation. Upon returning from the street delivery,
City Carriers will sort all mail, as directed by management.
During this time they will also handle any ancillary duties previously performed in the morning (edit books, hold mail, etc.).
Here we go again, another and new unilateral test by Postal
management. The last initiative that was introduced, (Consolidated Casing), was disastrous at best to both Letter Carriers
and management in most cases. The results of this test created
a negative impact on work performance, emotional stress, and
the physical wellbeing of all employees that were affected.
Thankfully an agreement was reached to put an end to
this test initiative before it impacted any offices represented
by our Branch. Nevertheless, a new horror story continues
and with new unilateral test initiatives by management, comes
new problems.
In some of the ESAS test site offices, Carriers have been
improperly instructed to begin tour, immediately clock on to
street operation, check vehicle, retrieve accountable mail,
SPR’s, parcels, DPS, FSS, proceed to load vehicle and leave
to deliver. The Carriers were not allowed to clock into office
time operation until they return from delivering the mail. These
instructions are in a direct violation of Postal Handbooks M-39
and M-41. Except for the loading and delivering of mail, the
above mentioned instruction should have been done on
office time. If this is happening in your office, see your Shop
Steward immediately.
Management’s action and instruction does not end here.
Carriers at some of the above mentioned ESAS test sites
continued on page 4
3

Something Old, Something New

continued from page 3

to do their best to follow management’s instruction and file a
grievance (within 14 days of the incident date) if necessary,
when given ridiculous expectations and improper instructions
to complete an assignment within unreasonable time limits. If
unable to complete the assignment within the DOIS projected
times, notify management; provide the estimated time needed to complete the assignment. If management continues to
be difficult, unreasonable, and non-objective when requesting
time, complete the assignment as soon as possible. Do not
bring the deliverable mail back to the office unless instructed
to do so by management. This also applies when Carries are
told that they didn’t earn the time requested to complete the
assignment and/or when instructed to deliver all the mail but the
overtime requested is disapproved.
Additionally, Carriers are not required to earn time in order
to request for time needed to complete an assignment. Understand that the so called “earned time” is based on the DOIS
and/or other projections, which does not determine the leave
time or return time for the assignment. Again, if this is happening in your office request to see you Shop Steward immediately.

and non-test sites are expected to complete the assignment
within eight hours or by the expected end tour time based on
DOIS projections. When the Carrier request additional time to
complete the route, in most cases it’s denied by the Supervisor
and the Carrier is instructed to call from the street to request
again for the disapproved time. When the Carrier calls from the
street, as instructed, to inform the Supervisor of his/ her inability
to complete the route within the (DOIS) projected time, he/
she is given another instructed to complete the route within,
you guessed it, the (DOIS) projected time. Regardless of the
Carriers request and/or disposition, no other instruction is given
by management. The Carrier is now force to make a decision
to deliver the mail, work past the DOIS projected time, or
stop delivering and bring the mail back to end tour by the DOIS
projected time. Regardless of the Carrier’s decision in this
situation, the Supervisor’s improper, conflicting, and confusing
instruction placed the employee is a no win situation, which can
be viewed as an entrapment.

Unauthorized Overtime/Earned Time

Some managers have informed Carriers that they are
instructed to complete their assignments, but the request for
overtime is disapproved. This is another improper instruction
borrowed from management’s playbook of the past that failed.
When Carriers inform management of the inability to
complete the routes in eight hours and the instruction is given to
complete their routes, without expressing authorization for
overtime, the permissions is inherent in the authorization to
complete the route. This means the overtime time is approved.
This issue was resolved as follows:

Letter Carrier Political Fund

NALC President Fredric V. Rolando provides relevant
information that illustrates what the Letter Carrier Political Fund
(LCPF) represents and how it’s used in his June 15, 2020
statement in part as follows:
“On July 2nd, Senators Susan Collins (R-ME) and Dianne
Feinstein (D-CA) introduced the “Postal Service Emergency
Assistance Act” (S. 4174). The bill would provide $25
billion in direct relief to the agency through establishment of
a “Postal Service COVID-19 Emergency Fund” to make up
the difference between revenue and expenses during the
pandemic, making the fund available through September
30, 2022. Notably, the bill makes clear that the $10 billion
Treasury loan approved in the CARES Act, would be
subject to the terms and conditions agreed to in the note
purchase agreement between the Postal Service and Federal
Financing Bank from September 29, 2018. The inclusion of
these terms would be far more favorable than the rumored
terms and conditions that the Department of Treasury is
insisting on but refusing to make public in order for the Postal
Service to access the funds.

The Step 4 Grievance Settlement (M-00326)
States in relevant part:
“…the grievants did inform management of their inability to
complete their routes in eight hours. Further, it was demonstrated that they were ordered by management to complete
their routes. (Although there was no expressed authorization
to complete the delivery of the mail on an overtime basis,
the permissions would be inherent in the authorization
to continue delivery after notification that the grievants were
unable to complete the routes.)…”
If this is happening in your office, request to see your Shop
Steward immediately.
It appears that the NALC and USPS are headed towards
another grievance(s) for another Postal unilateral test and
inappropriate instructions. One would think that management would have learned from previous grievances and stop
borrowing the same old playbook. The more the Postal
Service changes, the more the union’s position remains
the same; enforcement of contractual compliance of the
National Agreement.
Although Letter Carriers are required to follow management’s
instructions, management must provide instruction that allows
for the employee to properly complete his/her duties without
unnecessary conflict and confusion. The union advises Carriers

There is rising support from Senate Republicans to pass
another stimulus, but it remains to be seen exactly how it will
go. NALC is hopeful that the bipartisan and bicameral calls
for immediate financial relief will be part of the conversation
between House and Senate leadership and the White House
when negotiations over the next relief package resume later
this month.
These two provisions of the Senate bill are consistent with
NALC’s immediate priorities related to COVID-19 funding
and are similar to provisions contained in the HEROES Act,
continued on page 8
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Discipline

By Albert Reyes, Vice President

D

morale in San Fernando has dropped over the years due to this
practice, and others just like it.
An entire article can be written about the supervisor’s trust
and integrity in San Fernando but this article is on discipline.
Back to discipline, Article 16.1 Section 1 states, “Discipline
should be corrective in nature, rather than punitive. No
employee may be disciplined or discharged except for just
cause such as, but not limited to, insubordination, pilferage,
intoxication (drugs or alcohol), incompetence, failure to perform
work as requested, violation of the terms of this agreement,
or failure to observe safety rules and regulations. Any such
discipline or discharge shall be subject to the grievance-arbitration procedure provided for in this Agreement, which could
result in reinstatement and restitution, including back pay.”
Corrective rather than punitive, this is worth repeating,
“Discipline should be corrective in nature, rather than punitive.”
The provisions of Article 16 do not solely apply to San Fernando
Carriers but every Carrier, in every office. So why would a supervisor issue discipline rather than address and correct an issue?
It just may be easier to issue discipline, mislead Carriers, and
hope that the discipline sticks. Therefore, it is important to file a
grievance at once. Stewards are certified to resolve grievances
at the lowest level. Supervisors are not Shop Stewards. Again,
see a Steward immediately.
Thanks again to all the Carriers who have sacrificed during
this uncertain time. Congratulations to those who have retired.
Carriers are a vital position within the Postal Service. Continue
to fight for the rights and work that belongs to the Letter Carrier
craft. Without the dedicated service of Letters Carriers, communities could not thrive and be the success that they are. Be safe
out there and download the NALC app if not done so already.

iscipline such as Emergency Suspensions, Letters of
Warning, Suspensions of (14) Fourteen-Days or Less,
Suspensions of More Than (14) Fourteen-Days and
Letters of Removal can be issued by management
at any time, for any reason. This is typically done after a
fact-finding. Signing for discipline does not admit guilt. Carriers
may not agree with the discipline that the supervisor is
issuing. Therefore, Carriers will not sign for discipline unless a
Shop Steward is present. A Shop Steward does not need to
be present when signing for discipline. Carriers have 14 days
from the date discipline was issued to file a grievance. See the
Shop Steward at once if discipline has been issued.
In San Fernando, supervisors are telling Carriers not to worry
about the discipline being issued, so of course, the Carrier
believes the supervisor. Fourteen days will pass and because a
grievance was never filed; discipline will now stay in the Carrier’s
files and records for two years. Not all supervisors are like this
but one supervisor continues to tell Carriers, “This will be thrown
out, just sign for it.” The Carrier will do just that. Several months
later the Carrier will be issued discipline again. Come to find out
it was never thrown out. Had the Carrier filed a grievance on
time, it could have been resolved. Again, see a Shop Steward
at once.
Lately, discipline has been issued for calling out sick. According to management, if a Carrier calls out sick more than three
times, discipline is issued. And yes, even during a pandemic.
Also, in San Fernando, Carriers are placed on Restricted Sick
Leave (RSL) for calling out three times. Immediately after being
placed on RSL, supervisors are handing out (14) Fourteen-Day
Suspensions like candy on Halloween for attendance. See a
Shop Steward at once if this is happening. Unfortunately, the

Letter Carrier Political Fund

By making a contribution to the Letter Carrier Political Fund, you are doing so voluntarily with the understanding that your
contribution is not a condition of membership in the National Association of Letter Carriers or of employment by the Postal
Service, nor is it part of Union dues. You have a right to refuse to contribute without any reprisal. The Letter Carrier Political Fund will use the money it receives to contribute to candidates for federal office and undertake other political spending as permitted by law. Your selection shall remain in full force and effect until cancelled. Contributions to the Letter Carrier
Political Fund are not deductible for federal income tax purposes. Federal law prohibits the Letter Carrier Political Fund from
soliciting contributions from individuals who are not NALC members, executive and administrative staff or their families. Any
contribution received from such an individual will be refunded to that contributor. Federal law requires us to use our best efforts
to collect and report the name, mailing address, occupation and name of employer of individuals whose contributions exceed
$200 per calendar year. Any guideline amount is merely a suggestion, and an individual is free to contribute more or less than
the guideline suggests and the Union will not favor or disadvantage anyone by reason of the amount of their contribution or their
decision not to contribute.
5

Protecting Your Loved Ones with a Will
By Chris Alessi, MBA/NSBA Representative

D

• You are unmarried, but have a new partner,
• The amount of money and/or property you own changes
significantly,
• You move to another jurisdiction (some states do not recognize
out-of-state Wills as valid),
• Your executor or a significant beneficiary in your will dies,
There is birth or adoption of a child in your family, or
• You change your mind about the provisions in your will.

uring these very uncertain times that we are living in today,
every adult needs a Will. This important document tells the
state and the executor of who will receive the assets of the
deceased. With a Will you will control the distribution of
your property and it will protect your loved ones too.
Naming a personal Representative/Executor is very important.
It must be someone who you can trust so they can carry out
the instructions of your Will, make financial decisions that can
affect your estate’s value, make sure final bills are paid and
distribute assets as you specified.
Elvis Presley’s estate was worth $10 million at the time of his
death in 1977, but without the benefit of proper estate planning,
73% of the estate went towards legal fees, estate administration
costs, and estate taxes, leaving only $3 million for his daughter.
While people often think that only the elderly need to have a
Will, it is advisable for adults of all ages to have one. It is especially
important for parents with minor children, even if they don’t have
significant assets. Without a Will, the government decides who will
become your children’s guardian. In order to have a say in who will
care for your children-should you die before they reach adulthood–
you must draft a Last Will & Testament to state your wishes.
Even adults without families can benefit from having a Last
Will & Testament. You have worked hard to earn what you have—
your home, your car, your bank accounts. Shouldn’t you have a
say in how it will be distributed in the event of your death? Without
a will, your wishes will be irrelevant, and the state will decide how
to distribute your estate. Precious heirlooms, that you may wish
to give to a friend upon your death, will instead be sold at auction
and the money will go to the government. In order to make sure
that your estate is handled according to your wishes, and that your
money is given to a friend, charity, or other organizations of your
choice, you must draft a will.
According to the United Way, 60% of Americans die without
having a Last Will & Testament, leaving the government to decide
how to decide their estate. If you want to have the final decision
about how your estate is distributed after you pass on, a Last Will
& Testament is a very vital document.
It is important to keep your Will up-to-date. If you have a new
child after you draft your Will, you must update the will to include
that child, even if you wish to state the child will receive no part of
your estate. In most jurisdictions, if you don’t name all of your heirs,
they or their legal guardian(s) will have the right to contest your Will.
In order to make sure that your Will is up–to-date, you should
review your will after the following events:

While the legal fees associated with hiring a lawyer to draft a
Will are a deterrent for many Americans, there are many do-ityourself options that are available that eliminate this obstacle.
It is now quick and easy for anyone to write their Last Will &
Testament. As uncomfortable as it may be to think about it,
we are all going to die. By drafting a Will, you ensure that your
family is taken care of, and that your estate is handled according
to our wishes-not the will of the State. Be Safe out there Brothers
and Sisters. In Solidarity, God Bless you.

Pictured above, captured from a recent Zoom meeting is Fred Shaw (retired
Letter Carrier from Woodland Hills) and his wife Lisa Guravitz, as they finally
get to “meet” and present to Caroline Bautista The Guravitz-Shaw $1,000
CSUN Scholarship. Caroline is the daughter of Rico Bautista, also a Carrier
from Woodland Hills. Caroline is an accounting major who is on track to
graduate in December of 2021. Congratulations Caroline and good luck in
your continued studies.

• You get married or divorced (change in marital status may
void your Will),
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Thinking Open Season
By Mary Stanley, Assistant Health Benefits Representative

B

y the time this issue of the Mail Bag News is delivered
to your address, Open Season for Federal Employees
Health Benefits (FEHB) will be just around the corner.
This year Open Season is scheduled for November 9
through December 14. If you are not a member of our NALC
Health Benefit Plan, I urge you to research and compare your
own plan with ours. It is never too early to do your research
on comparing your health plan. Our NALC HBP was
established back in 1950. It is union owned, union operated and a not-for-profit plan. Its mission is to provide union
members “accessibility to quality medical care while
maintaining a comprehensive benefit package.”
Over the many years since I switched over to the NALC
HBP, we (my family and I) have experienced excellent service
from their customer service. They have always been eager to
assist us in resolving any issues we encountered. We have
never experienced any lengthy holds, dropped calls, recordings, confusing menus, or been passed from one department
to another. They have always been very competitive in pricing
the premiums so that the cost of quality service rendered is
less than any of the other health plans. They have financially
saved me literally many thousands of dollars since I have been
with them. This brings to mind the commercial “What’s in your
wallet?” For our family, it was the additional savings added to
our sons’s college tuition savings account.
The Office of Personnel Management (OPM) website
has a FEHB Plan Comparison Tool https://www.opm.gov/
h e a l t h c a re - i n s u r a n c e / h e a l t h c a re / p l a n - i n f o r m a t i o n /
compare-plans/. It allows you to compare three plans at

once. Actually, its quite easy to access considering it is a
government website. You can compare FFS (Fee for Service)
Plans, also known as PPO (Preferred Provider Organization),
with an HMO (Health Maintenance Organization) Plan. It
also provides information on Member Cost with Medicare
A & B Primary.
The NALC HBP coordinates effectively with their network
partners to deliver the best health care possible to its members.
Here are some examples:
• First-class medical benefits in partnership with Cigna
• Exceptional mental health benefits in partnership with
Optum Health Behavioral Solutions
• Preeminent prescription drug coverage in partnership with
CVS Caremark
• Outstanding telehealth benefits in partnership with
American Well
Check out our website for a summary of benefits under the
different health plan options (High Option, Consumer Driven,
and Value Option) https//wwwnalchbp.org/. If you have any
questions about our NALC HBP, please do not hesitate to
contact your Health Benefits Representative, Joe Gutierrez or
me. We are here for your benefit and are happy to assist you
with any questions or concerns regarding the NALC Health
Benefit Plan.
Wishing you all a Happy and Safe Halloween Haunt and a
Happy (Gobble Gobble) Thanksgiving Day. God Bess Us All and
Keep Us Safe.

The Fox Has Scattered the Hens

continued from page 2

Herbert would become legendary. Branch 2902 was the first
large merged branch in the then Van Nuys District and I am sure
Management would have preferred if the mergers never took
place and they could have continued dealing with several small
local branches without full-time representation. Jon had political
aspirations, and he became something of a thorn in the side
of NALC National President Vince Sombrotto. Actually, Jon
became a big pain in the ass to President Sombrotto. Jon was
an outspoken critic of the Employee Involvement (EI) program
and his criticism of EI ruffled some feathers within NALC.

Jon ran for NALC National President in 1994 against Vince
Sombrotto and Jon’s slate took a pretty good ass-whipping
in that 1994 vote, but he took a shot at it. Sadly, Jon fell ill
and passed away prematurely in April of 1996 at the age of 40.
We have named our Branch Union Hall after Jon and to this day
he is sorely missed by those of us who new him and worked
with him.
Until next time, keep up the excellent work and hang in there;
we shall overcome!
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Inaction in D.C. on Postal Reform
By David Hyman, Branch 2902 Trustee & Political Liaison

G

reetings Sisters & Brothers! Hope you and your
families are doing well despite Covid-19. Presently
there are over 170,000 fatalities nationally and the
total is projected to be over 200,000 by the time you
receive this.
Congress returned to inaction this summer and unfortunately
did not move forward with Postal relief funding. The bills we
have been following have all stalled mostly in the Senate so
unfortunately, I do not have any good news on the survival of the
USPS. We have a new Postmaster General, Louis DeJoy who
has donated more than $2.5 million to the Republican Party and
many of their candidates. This year, prior to his appointment,
DeJoy donated almost $360,000 to a Trump Super Pac.
Operational changes imposed by the new PMG have led
to delayed mail deliveries and lowered standards across the
U.S. as rumors of additional cutbacks loom, fueling worries
about the November election and the Postal Service playing a
big part of the fall campaign.
President Obama said “Those in power are undermining the
USPS in an election that’s going to be dependent on mail-in
ballots.” Representative Mary Gay Scanlon (D-PA) stated
“Another Friday night massacre by this administration, and this

time dealing another devastating blow to our Postal Service.”
A few days ago, 23 postal executives were reassigned or
displaced so the institutional knowledge in the Postal Service
will be replaced by more political appointees.
We have an election coming up on November 3rd. Not only
is Labor supporting Joe Biden for President, but it also took
a stand on several California ballot propositions. Labor opposes Proposition 22, an initiative that would carve up the gig
economy, something Labor worked so hard to pass last year
to protect gig workers from being classified as contractors.
Uber and Lyft will be spending millions in support of their
exclusion from this legislation passed last year.
Labor supports Proposition 15—Proposition 13 reform
(also know as the communities first initiative)—to provide more
funding for our schools. This initiative will remove a lot of
corporate properties from Proposition 13 coverage. Presently,
properties such as Disneyland and the Busch Brewery are
covered by Proposition 13 even though business properties do
not resale often. Exempts from taxation changes: residential
properties; agricultural land; and owners of commercial and
industrial properties with combined value of $3 million or less.
Vote early and often! Time for Dodger baseball!

Something Old, Something New

continued from page 4

party the candidate is a member of. Only NALC members can
contribute to the Letter Carrier Political Fund, it’s our Political
Action Committee.
Letter Carrier Political Fund contributions cannot be taken
from union dues, it is prohibited by Federal Campaign Laws.
We only ask that you donate $5.00 a pay period, which is a
very inexpensive way to insure the future way of life for Letter
Carriers and their families. Letter Carriers can make
contributions by using POSTALease, Electronic Funds Transfer,
OPM Annuity, Check and Cash.
There are applications available online or at Union Hall
that are user friendly to help you set up to make campaign
contributions. If you have any question or need my assistance,
please contact me. I am the LCPF coordinator for our branch
and I will be happy to assist you in signing up.
Our political involvement can save the USPS from
privatization, bankruptcy, and the loss of jobs for Letter Carriers. The LCPF provides the vehicle to secure our future and the
success of the United States Postal Service.
Thanks, to all who make campaign contributions to the
Letter Carrier Political Fund. God bless you and stay well.

which passed the House in May. The HEROES Act includes
$25 billion in direct funding to the Postal Service, and would
also repeal restrictions on the $10 billion line of credit that
was authorized by the CARES Act. But unlike the Senate
bill, the House HEROES Act also contains a hazard pay
provision that would include letter carriers.”

The Letter Carrier Political Fund contribution pays for the
NALC to lobby congress to prevent the Postal Service from
bankruptcy. It also pays to secure the rights of Letter Carriers to
have good paying jobs, benefits, and retirement. All of the gains
that the Union has fought for Letter Carriers can be taken away
with the stroke of a political pen.
It is up to us to have a seat at the political table, to fight
for the jobs and rights of Letter Carriers. This is why it is
important for every active and non-active Letter Carrier to make
small campaign contributions to the Letter Carrier Political
Fund. It provides a path to reach out to political figures that will
protect the interest and concerns of Letter Carriers. The Letter
Carrier Political Fund contributes to candidates who support
issues important to Letter Carriers, regardless of which political
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RETIREES LUNCH
RAFFLE AT 12:30
SEPTEMBER*

Estate planning & Crisis Planning Attorneys

Where:

Golden Panda
1825 Madera Rd.
Simi Valley

Wills | Trusts | Guardian
Nomination | Power of Attorney
Probate (Someone passes away)
Trust Administration| bankruptCy

When:

Tuesday, September 15, 2020

Time:

11:00am to 1:00pm

Daughter of a Letter Carrier

Discounts for Letter Carriers

OCTOBER*

Serving San Fernando Valley,
Santa Clarita and Ventura County

(805) 518-9633

www.HermanceLaw.com
4476 Market St. Suite 602, Ventura, 93003

Where:

Golden Panda
1825 Madera. Rd
Simi Valley

When:

Tuesday, October 20, 2020

Time:

11:00am to 1:00pm

* Subject to COVID-19 restrictions.

*Legal Advisory

9

We
deliver.

Serving Postal Workers Since 1933
• Get paid two days early! Your USPS paycheck delivered to you
TWO DAYS EARLY with direct deposit*

LonG Beach
3738 Bayer Ave., Suite 102
Long Beach, CA 90808
Toll Free: (877) 337-2728

• PostCity Perks! program with loan rate discounts and more
• Low auto loan rates with 100% financing
• FREE checking and Visa® debit card
• Over 30,000 fee-FREE ATMs and 5,300+ shared branches

norTh hoLLyWood
11304 Chandler Blvd.
North Hollywood, CA 91603
Phone: (818) 769-4200

• FREE mobile and online banking with bill pay
WeST SacramenTo
3775 Industrial Blvd.
West Sacramento, CA 95799

• Platinum Visa® with rewards and NO annual fees
• Mortgage and home equity loans
If you work for, or are retired from the USPS call (877) 337-2728, visit
any of our convenient branches or join online at www.postcitycu.org.
*Please visit www.postcitycu.org for complete rates and terms.
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Phone: (916) 921-5050

BRANCH #2902 OFFICERS

SHOP STEWARD LIST

PRESIDENT
• Ray Hill
EXECUTIVE VICE PRESIDENT
• James Perryman
SENIOR VICE PRESIDENT
• Alex Lopez
VICE PRESIDENT
• Albert Reyes
TREASURER/FINANCIAL SECRETARY
• Dan Gorman

Agoura Hills Chief S.S.

Greg Gaddis

Chatsworth Chief S.S.

Angel Hale

Fillmore Chief S.S.

Connie Ramirez

Moorpark Chief S.S.

Adriana Serrano

No. Hollywood Chief S.S.

Louie Rodriguez

Chandler

Greg Gaddis

Laurel Canyon

Louie Rodriguez

Studio City

Greg Gaddis

Valley Village

Louie Rodriguez

Northridge Chief S.S.

Onofre Varela

Porter Ranch

Onofre Varela

Ojai Chief S.S.

Philip Navarro

Oxnard Chief S.S.

Johnny Boyd

RECORDING SECRETARY

Kathi Albritten

• Laura Rowe

Pablo Galvan
Alternate S.S.

DIRECTOR OF RETIREES
• Bev Sucich
MBA/NSBA REPRESENTATIVE
• Chris Alessi
HEALTH BENEFIT OFFICER
• Joe Gutierrez

Louie Tanglao

Pacoima Chief S.S.

Call Office

Reseda Chief S.S.

Oscar Cortez

San Fernando Chief S.S.

Albert Reyes

M.C.A.

Albert Reyes

North Hills

Albert Reyes

Sylmar / Main Office

Martin Diaz
Robert Tracy

ASSISTANT HEALTH BENEFITS REPRESENTATIVE
• Mary Stanley

Santa Paula Chief S.S.

Marcos Aldrete

Simi Valley Chief S.S.

Sal Lopez

Simi Valley S.S.

SGT.-AT-ARMS

Sandra Dearborn
Durim Kamberi

• Bob Golden
TRUSTEES:

Mt. McCoy Station S.S.

Sal Lopez

Thousand Oaks Chief S.S.

Alex Lopez

• Greg Gaddis

Walter Williams

• David Hyman

Mary Stanley

• Louie Rodriguez

Alternate S.S.

• Frank Salazar
• Walter Williams
WEBMASTER
• Larry Orcutt
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Rochelle Harvey

Newbury Park S.S.

Alex Lopez

Ventura Chief S.S.

Laura Rowe

East Ventura S.S.

Laura Rowe

Woodland Hills Chief S.S.

Manny Gonzalez
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Calendar of Events
SEP
3
Executive Board Meeting 6:00pm
			(Subject to Covid-19 restrictions)
Executive Council Meeting 7:00pm

Lori Stewart

Retired Letter Carrier & NALC Branch 2902 Shop Steward
– 35 years of service –
Moorpark, CA 93021
Email: Lschultzy@aol.com

Office: 805.368.0444
Toll Free: 800.527.0606

The Mail Bag News is the official publication of Tri-Valley
Branch 2902 (Chatsworth, California) of the National
Association of Letter Carriers. All opinions
expressed are those of the individual author(s)
and do not necessarily reflect the opinions of the
NALC or its officers. The Mail Bag News welcomes
articles and letters to the editor; however the editorial
staff of The Mail Bag News assumes complete
authority to decide which letters are presented
for publication. Anonymous articles are not
accepted. Permission is hereby granted to re-print
articles. We just ask that you give the author and
the publication appropriate credit.

SEP
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Labor Day-Holiday

SEP 15
Retiree Lunch 11:00am
			(Subject to Covid-19 restrictions)
Golden Panda-Simi Valley
SEP 17
Regular Branch Meeting 7:00pm
			(Subject to Covid-19 restrictions)
Union Hall-Chatsworth
Dinner served 6:00pm
OCT

1
Executive Board Meeting 6:00pm
			(Subject to Covid-19 restrictions)
Executive Council Meeting 7:00pm

OCT 12

Columbus Day-Holiday

OCT 15
Regular Branch Meeting 7:00pm
			(Subject to Covid-19 restrictions)
Union Hall-Chatsworth
Snacks served 6:00pm
NOV
NOV

1

Daylight Savings Time Begins
(turn clocks back one hour)

5
Executive Board Meeting 6:00pm
			(Subject to Covid-19 restrictions)
Executive Council Meeting 7:00pm

H SOLIDARITY
H EDUCATION
H ORGANIZATION

OFFICIAL PUBLICATION OF TRI-VALLEY BRANCH 2902
NATIONAL ASSOCIATION OF LETTER CARRIERS AFL-CIO
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NEWBURY PARK, NORTH HILLS, NORTH HOLLYWOOD, NORTHRIDGE, OJAI, OXNARD, PACOIMA, PORT HUENEME, RESEDA, SAN FERNANDO,
SANTA PAULA, SIMI VALLEY, SYLMAR, THOUSAND OAKS, VENTURA, WESTLAKE AND WOODLAND HILLS
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The President of the United States is ________?

B

By Ray Hill, President

y the time you are reading this issue of The Mail Bag
News, we should know who the President of the
United States is. When I was a youngster, my dear
departed uncle cautioned me to never argue politics or
religion with anyone, because he knew that such arguments
were pointless and would only lead to animosity between the
arguers. I heeded my uncle’s advice for many years but have
reached a point in life where I no longer care about political
correctness so I will say my piece and let the chips fall
where they may. Many of you readers voted for and support
President Trump, although I sure as hell have no I idea why.
How anyone could support a candidate who disrespects
them, wants to eliminate collective bargaining and cut their

pay and benefits, questions their ability to deliver election
mail with integrity and wants to dismantle and privatize the
operations of their employer (USPS), is an absolute mystery
to me. One carrier who I spoke to recently went so far as
to tell me that President Trump was “God’s choice” for
President. It floors me to hear comments like that when I think
of Donald Trump’s “heathen history,” which is too extensive for
print in this limited space. Does the name Stormy Daniels ring
a bell with anyone? Another carrier commented that he was
voting for Trump because Joe Biden has dementia and wears
a diaper. These sentiments coming from NALC Union letter
continued on page 2

Election Notice
This is official notice to all members of Branch 2902 that nominations for Branch officers will be accepted during the December 17,
2020 and January 21, 2021 Branch meetings beginning at 7:00 pm. These meetings will be conducted via Zoom and Teleconference.
In order to get the link for the Zoom and Teleconference meeting(s), you must send an email to webmaster@nalcBranch2902.org no
later than 1:00 pm on December 17, 2020 or January 21, 2021. If you are unable to send an email, phone the Branch 2902 office at
(818) 700-9715 or (818) 700-9747 no later than 1:00 pm on the meeting date, and the link will be provided to you. If you are unable
to attend either of the Zoom/Teleconference meetings on December 17, 2020 or January 21, 2021, you may submit a nomination by
mail to the Branch 2902 office located at 21540 Prairie St. Suite C, Chatsworth, CA. 91311. Nominations submitted by mail must be
received at the Branch 2902 office no later than January 21, 2021. Ballots will be counted on February 18, 2021.
The following officer positions will be open for nomination: President, Executive Vice President, Senior Vice President, Vice President,
Treasurer-Financial Secretary, Recording Secretary, Director of Retirees, MBA/NSBA officer, Health Benefit Officer, Assistant Health
Benefit Officer, Sergeant-at-Arms and five Trustee positions. These officers will serve a less than three-year term that will expire after
our next Branch Elections to be conducted in December 2023. The President, Executive Vice-President, Senior Vice-President, VicePresident, Secretary-Treasurer, and Recording Secretary shall be delegates to state and national conventions by virtue of their office.
All nominations may be accepted or declined verbally at the nominating meetings, or in writing no later than seven calendar days
after the close of nominations on January 21, 2021. Failure to accept nominations as stated will result in an automatic decline.
The election will be conducted by secret ballot. Ballots will be mailed to each member in good standing at their last known address.
Completed ballots will be accepted up to 5:00 pm on February 18, 2021 at Jon Gaunce Union Hall.
Laura Rowe, Recording Secretary

The President is______?

continued from page 1

USPS Steps Up to The Plate
Handling Election Mail

carriers leave me very, very worried
about the outcome of the election and
fearful that Donald Trump may very well
be re-elected. I hope I am wrong, but
we shall see.

President Trump cast aspersions on the integrity of some
letter carriers and the entire USPS, in his attempt to create
doubt in voter’s minds of the ability of USPS to properly handle
and process ballots and other election material. This should
have really angered all letter carriers and shame on you if it
did not. The USPS has long played a crucial role in U.S.
elections, though never more so than in this election, with the
continuing COVID-19 restrictions.
USPS took the election very seriously and created the
56-page “Delivery, Retail & Customer Service Operations
Political/Election Mail Guidebook” that opens with the
following introduction, in part:
“…The U.S. Postal Service’s number one priority between
now and the November election is the secure, timely delivery
of the nation’s Election Mail. The Postal Service is committed to fulfilling our role in the electoral process when public
policy makers choose to utilize us as a part of their election
system. We provide election officials with a secure, efficient
and effective means to enable citizens to participate in elections. The purpose of this Delivery Operations guidebook is
to establish a nationally standardized procedure to process
and deliver Political Mail, including Political Campaign and
Political Message Mail, and Election Mail… Official Election
Mail is any is any item mailed to or from authorized election
officials that enables citizens to participate in the voting process. Election Mail includes Mail-In Ballots, Balloting Materials, Voter Registration Cards, Ballot Applications, and Polling
place notifications. …The number of “Vote-by-mail” states
and mail-in voting volumes will increase in 2020. Proper ballot handling and processing, both outgoing and incoming,
will be critical. ALL return ballots must be cancelled on our
AFCS’s and AFSM 100’s or hand cancelled. The cancellation
mark represents the date the Postal Service accepted custody of the mailpiece and may be used to determine whether
a ballot was returned in a timely manner by some states…”
This “Election Mail Guidebook” included Stand Up Talks to
be conducted including the “Official Mail Stand Up Talk” that
read as follows:

I Am a Selfish Voter

Both the Democrat and Republican parties have major flaws
and are far from perfect, but I am a selfish voter and vote for
candidates that support issues vital to letter carriers and our
employer, the USPS. Was Democrat Joe Biden the perfect
presidential candidate for America? Of course he was not.
Nevertheless, I voted for Democrat Joe Biden for several
reasons, including the fact that he was the candidate that was
not Donald Trump and also because he was the candidate
that supported letter carriers and the USPS. NALC sent a
survey to all the candidates running for President in this
election and only two of them, Joe Biden and Bernie Sanders,
responded. President Trump did not respond, which came as
no surprise; he failed to respond to NALC’s last survey prior
to his election in 2016. President Trump has not hidden his
disdain for the USPS and it is obvious he does not care about the
survival of our beloved employer.
Of course, these are not the only reasons I voted for Joe
Biden; I voted for Joe Biden because I am hopeful that if Joe
Biden wins and President Trump is evicted from the White
House premises (hopefully in a peaceful manner), Joe Biden
can really and truly MAKE AMERICA GREAT AGAIN!
However, as I write this column three weeks from election
day, I am seriously worried about the outcome of the election.
Many people I speak to are overly confident that Joe Biden will
easily oust President Trump, but I must caution them to think
back to the last election when they all thought Donald Trump
had no shot of winning. As Gomer Pyle, USMC used to say,
“Surprise, Surprise, Surprise!” The overconfidence of many Joe
Biden voters concerns me and I am certain that this election is
far from a slam dunk. Throw in the fake news sentiment that
Joe Biden has dementia and consider the fact that his running
mate, Kamala Harris, is a woman of color who would be next in
line to run the country and you will see the credence in my fears
of the election outcome.

continued on page 6

Letter Carrier Political Fund

By making a contribution to the Letter Carrier Political Fund, you are doing so voluntarily with the understanding that your
contribution is not a condition of membership in the National Association of Letter Carriers or of employment by the Postal
Service, nor is it part of Union dues. You have a right to refuse to contribute without any reprisal. The Letter Carrier Political Fund will use the money it receives to contribute to candidates for federal office and undertake other political spending as permitted by law. Your selection shall remain in full force and effect until cancelled. Contributions to the Letter Carrier
Political Fund are not deductible for federal income tax purposes. Federal law prohibits the Letter Carrier Political Fund from
soliciting contributions from individuals who are not NALC members, executive and administrative staff or their families. Any
contribution received from such an individual will be refunded to that contributor. Federal law requires us to use our best efforts
to collect and report the name, mailing address, occupation and name of employer of individuals whose contributions exceed
$200 per calendar year. Any guideline amount is merely a suggestion, and an individual is free to contribute more or less than
the guideline suggests and the Union will not favor or disadvantage anyone by reason of the amount of their contribution or their
decision not to contribute.
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If You Want it Done Right Get it
Written in BLACK and WHITE
By James Perryman, Executive Vice President

G

reetings brothers and sisters, I hope all is well. Okay, let’s
get right into it. At the time of writing this article, letter
carriers should or will be heading into the political season, and the holiday season will follow right on the heals
of the election. During this strenuous time of the year dedicated,
hardworking letter carriers look forward to taking some welldeserved annual leave. Additionally, the annual leave selection
process for the upcoming new year will begin as well. It’s also
common for employees to request sick leave during this time of
the year. Although, sick leave may have been used for issues
related to the current pandemic, carriers also request sick leave
when incapacitated for work due to issues such as the common
cold, flu, and injuries. Whether the requested is made for annual
or sick leave, if you don’t take the necessary steps to complete
and submit the PS Form 3971 properly it may become a frustrating situation to endure. In other words, if you want it done
right, get it written in black and white. For example; some
carriers have been involved in bad experiences and unnecessary confrontations with management when requesting leave
for COVID-19 related reasons. Some of these disputes have
led to the improper charging of an employee’s leave that led to
discrepancies in pay. Also, there have been situations in which
carriers were not approved or paid for annual leave that was
scheduled on the carrier annual leave board. When the union
investigates these matters, in some cases it has found that the
PS Form 3971 was not properly completed and/or submitted
by the employee. And, if the form was completed and submitted correctly, it was not properly handled and/or recorded by
management. The union has addressed these issues locally
and will continue to try to resolve these matters expeditiously.
However, all involved will need to be responsible in his or her
part to help resolve these concerns.
Who is responsible for the mishandling of leave request?
Both carriers and managers have an opinion on who to blame.
In the carriers view, management was at fault because of the
improper instructions that were given to complete and submit
the leave request form and/or management failed to properly
handle such request. Conversely, in management’s view, carriers were at fault by not completing and submitting the leave
request form as instructed. One would think that the task of
requesting and recording leave should not be difficult, and, the
task should be completed without unnecessary conflict. However, it appears to be a challenge in some of the offices that we
represent locally. Nevertheless, I will try to provide information in
this article that should provide assistance to eliminate some of
these issues when requesting leave.
Time and time again the union addresses the concerns of
carriers that submit request for leave that was disapproved
without reason, unanswered, and/or miss-handled by management. Management may argue that they properly handled
the request for leave, which may or may not be true. However,

regardless of whom the blame falls on, management is obligated
to correct problems before they become grievances whenever
possible. Moreover, the carriers are responsible for the proper
completion and submission of the leave request form as well.
There have been times when the union has investigated
issues related to management’s failure to address employees’
request for leave only to find that the employees had left their
Form 3971 on the supervisor’s desk, which the supervisor
claimed to have never received. In most cases the Form 3971
ends up missing. When these types of situations occur, it may
hinder the union’s ability to resolve the dispute to get the leave
approved for the day or days that are being requested. In other
words, if there is no copy of the Form 3971 submitted by the
grievant, a filed grievance may not be sustained. Even if the
copy of the Form 3971 is provided days later, it may delay the
union’s ability to resolve the matter immediately at the lowest
possible level. The union may be able to sustain the grievance,
but it may not result in getting the requested day or days needed due to the delay in receiving a copy of the request form.
When requesting leave, carriers should not leave the
PS Form 3971 at the supervisor’s desk without having the
(Supervisor Signature and Date Notified) section of the form
completed. After this section is completed by management,
a copy of the Form 3971 should be provided to the carrier
immediately, and if not, ask for it. Note: This copy will not serve
as proof that the leave was approved; rather it will serve as
proof that the request for leave was submitted and received
by management. Most, if not all, Office Local Memorandum of
Understandings (LMOU) provides a time frame for management
to answer the employee’s leave request. Management should
answer the request and provide a copy of the Form 3971 to the
carrier as prescribed in the National Agreement.
Again, management has an obligation to resolve problems
before they become grievances. The union will attempt to
resolve all issues, including request for leave issues at the
lowest possible level. If there is a leave request dispute, I advise
carriers to have a copy of your submitted Form 3971 available,
and request to see a Shop Steward immediately. Doing so may
provide the union the opportunity to resolve the issue and get
the requested day or days approved as soon as possible.
If carriers are not sure on how to properly complete and
submit the Form 3971, they should seek guidance from a
Shop Steward to avoid delays in the processing of the request.
The objective is to ensure that the form is completed correctly
and properly submitted to management to avoid unnecessary
delays. After all, it’s the employee and not the manager that may
lose out if the leave request is delayed or not processed due
to procedural errors. The Letter Carrier Resource Guide is

continued on page 4
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Get it in BLACK and WHITE

continued from page 3

available at nalc.org and provides excellent information on how
to properly submit for leave.

If you have a dispute regarding your leave request, provide a
copy of the PS Form 3971 to your Shop Steward so they can
investigate and correct the problem.

Requesting for Scheduled and
Unscheduled Leaves

Letter Carriers Rights to Use of Leave

The PS Form 3971 is a USPS official document used for
the request or notification of absences. USPS employees are
required to complete this form when requesting or using any
type of leave. Both the requesting employee and the supervisor
have responsibilities when using this form. Appendix B of the
National Agreement talks about PS Form 3971 in Section 3.
OTHER PROVISIONS- Article 10 in part as follows:

The leave provisions outlined in the National Agreement
as well as in the various USPS handbooks and manuals are
extremely important benefits which all letter carriers enjoy and
are as follows in part:
ARTICLE 10 LEAVE
Article 10. Article 10 contains the National Agreement’s
general provisions concerning the leave program. Article
10 guarantees continuation of the leave program (Sections
1-2), outlines the national program for the use of annual
leave through vacation planning (Sections 3-4), provides
for sick leave (Section 5), and states certain additional
leave rules concerning minimum leave charges and leave
without pay (LWOP) (Section 6).

Appendix B Section 3. OTHER PROVISIONS Article 10:
Form 3971, Request for, or Notification of Absence
1. Purpose, Application for annual leave is made in
writing, in duplicate, on Form 3971, Request for, or
Notification of, Absence.
2. Approval/ Disapproval. The supervisor is responsible for approving or disapproving application
for annual leave by signing Form 3971, a copy of
which is given to the CCA employee. If a supervisor
does not approve an application for leave, the
disapproved block on Form 3971 is checked and
the reasons given in writing in the space provided.
When a request is disapproved, the reasons for
disapproval must be noted. AWOL determinations
must be similarly noted.

Annual leave is paid vacation time. The rate of annual
leave earnings is based on “creditable service,” that is,
total cumulative federal service (employment), including certain kinds of military service (ELM Section 512.2,
Determining Annual Leave Category).
New employees earn annual leave but are not credited
with the leave and may not take it prior to completing 90
days of continuous employment (ELM Section 512.313(b)).
There is an exception for employees who transfer without
a break in service.
Annual leave is paid at an employee’s regular straight-time
rate and is limited to a maximum of eight hours during any
single day.

Employee and Labor Relations Manual (ELM) Section 511.23
stats in part:
Postal Employees:

As explained further below, letter carriers typically use annual
leave in one of three ways:

a. Request leave by completing PS Form 3971,
Request for or Notification of Absence.

1. By annual bidding in advance, based on seniority, on
vacation time as specified in this Article and in the
Local Memorandum of Understanding (LMOU);

b. Obtain approval of PS Form 3971 before taking
leave - except in cases of emergencies.

2. Other requests for annual leave, as needed throughout
the year.

The NALC encourages letter carriers to fill out their own
PS Form 3971 to ensure that the type of leave you are
requesting is accurate. The type of leave requested and the
reasons indicated on Form 3971 determines whether paid
leave or leave without pay (LWOP) is entered into the leave
system. Improperly requested leave entries may significantly
impact your payroll or attendance history.
Sometimes management will print a computer-generated PS
Form 3971 for you in which the leave type, hours, and comments sections are already completed for you. Be cautions
when signing the management-generated version and verify
that the entries are exactly what you requested. Likewise, if
management disapproves your request for leave be sure the
reasons are noted in the appropriate section as well. Always
retain a copy of your PS Form 3971 for your records. Copies
are often useful in the grievance process if you have a dispute
regarding your leave request or if management attempts to
discipline you for attendance-related issues.

3. Emergency annual leave taken for emergencies.
Honoring Advance Commitments For Annual Leave.
Article 10.4.D, requires management to honor annual
leave approved in advance, in nearly all circumstances.
Sick Leave. Article 10.5 provides for the continuation of
the sick leave program, whose detailed regulations are
contained in the ELM Section 513. Section 513.1 defines
sick leave as leave which “insures employees against loss
of pay if they are incapacitated for the performance of
duties because of illness, injury, pregnancy and
confinement, and medical (including dental or optical)
examination or treatment.”
Sick Leave Use. Letter carriers apply for sick leave,
either in advance or after returning to work, by submitting
a PS Form 3971. When an employee has an unexpected
4

How LCPF Supports Candidates

need for sick leave, he or she must notify the appropriate postal authorities as soon as possible of the illness or
injury and the expected duration of the absence. Upon
returning to work, the employee must submit a PS Form
3971 (ELM Section 513.332).

The Political Fund builds NALC’s clout on Capitol Hill in
important ways. First, the LCPF provides direct support to candidates’ campaigns to help them win their elections. LCPF also
devotes resources to working with the AFL-CIO to get out the
vote for worker-friendly candidates. This support is valuable because it relies on union members engaging with fellow union
members one on-one about the issues that bind us all, working
to get out the vote early in states that have no-excuse absentee or vote-by-mail elections or simply turning out union members on Election Day. These efforts involve contacting voters by
phone for the 2020 Election Year. The NALC has been a leader
in these grass roots efforts, given our experience as an essential
service provider that delivers mail to every customer in America.
The LCPF also finds innovative ways of supporting campaigns through coordinated efforts, leadership, political action committees and super PAC’s, which allow us to influence
elections indirectly. As federal election laws change and as our
PAC grows, we continue to find new ways to engage in the
process to ensure that the voices of our members are heard
loud and clear. This is especially important as corporations continue to outspend labor. In the 2018 election cycle, corporations
spent almost $2.8 billion to labor’s nearly $165 million. While
the NALC does well within our industry, private shippers are
increasing their spending to promote their agenda. To match
these efforts, we hope more letter carriers will consider making
campaign contributions to the LCPF so we can increase our
impact on Capitol Hill.

While the rules and regulations governing leave for City
Carrier Assistants are different than the rules and regulations
for career letter carriers, CCA’s have many rights and benefits
regarding leave as follows in part:
City Carrier Assistant Employees. City Carrier Assistant
employees do not earn sick leave. Rather, they receive “annual”
leave to be used for rest, recreation, emergency purposes as
well as illness or injury.
Again, all categories of leave are requested by submitting a
PS Form 3971, Request for or Notification of Absence. Letter
carriers should always request a copy of their submitted
PS Form 3971 with management’s date notified and disposition.
If management fails to provide you a copy of your requested
PS Form 3971, request to see your Shop Steward so they can
investigate immediately. Also, be advised that management
has to answer your request for leave in a timely manner. If this
does not happen, don’t wait, request to see the Shop
Steward immediately. Remember, in order to resolve a leave
request dispute as soon as possible, the request should be in
writing, meaning, (PS FORM 3971). This will give you and the
Shop Steward the best tool to act immediately to correct the
issue, which may help avoid pay discrepancies or missed
scheduled leave opportunities. Finally, Letter Carriers should
review the Letter Carriers Resource Guide to familiarize with
each leave provision to be able to take full advantage of these
contractual rights.

How to Support LCPF

Most donors that give to the LCPF, sign up for automatic
withdrawal of a small amount of money from their paychecks
each pay period through PostalEASE. Automatic payroll deductions spreads your donation across the year, while giving the
political fund a steady source of support. The steady funding
helps the political fund by allowing it to plan how to best use the
funds in each two-year election cycle.
Career carriers and city carrier assistants (CCA’s) may sign
up for LCPF donations through payroll deductions. CCA’s must
sign up following each five-day break in service, and former
CCA’s who have converted to career status must sign up again
following their conversion to career status.
Active or retired letter carriers also can easily arrange
for automatic deductions from a bank account or annuity.
NALC members also have the option of making one-time
contributions, or of supplementing their automatic donations,
by writing a check to the Letter Carrier Political Fund. To sign up
or to get more information on how to donate, visit nalc.org/pac
or contact me, I will be happy to assist you. All that we
ask for is $5.00 a pay period or $10.00 a month. It’s a very
inexpensive way to secure the quality way of life that we have
grown accustomed to. Thanks, to all who make
campaign contributions to the
Letter Carrier Political
Fund. God bless you,
stay well, and
happy holidays.

Letter Carrier Political Fund
How LCPF Supports Letter Carriers

The Letter Carrier Political Fund contribution is what assists
the NALC to lobby congress to prevent the Postal Service from
bankruptcy. It also assists to secure the rights of letter carriers
to have good paying jobs, benefits, and retirement. All of the
gains that the union has fought and successfully won for letter
carriers can be taken away with the stroke of a political pen.
It is up to us to have a seat at the political table in order to
fight for the jobs and rights of letter carriers. This is why it is
important for every active and non-active letter carrier to make
small campaign contributions to the Letter Carrier Political Fund.
It provides a path to reach out to political figures that will protect
the interest and concerns of letter carriers.
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Decisions at Open Season
By Joe Gutierrez, Branch 2902 Health Benefits Representative

G

reeting to all and Happy Holidays. It’s been a while
since I have written an article for The Mail Bag News.
By the time that you read this article, Open Season will
have started on November 9th and it will run through
December 14. As of the writing of this article, the Office of Personnel Management (OPM) has not started negotiations on
Health Benefits premium prices so I am unable to convey that
information to you. I would hope that I will have that information
by the next membership meeting.
Health insurance is something everyone should have. It
doesn’t matter what plan you carry. It can be the high option
plan or one of our basic plans that covers you at the minimum.
Only you can determine as to how much coverage you and
your family need. All I ask is that you don’t take a cheaper plan
to save a few dollars. You never know when a major medical
problem will occur.
Those of you with a computer can access the OPM website and compare up to four plans at a time. You can see the
premiums, co-pays, deductibles etc. for every plan in the
FEHB options. Most plans will offer the same or similar basic
care, however what you need to pay attention to is hospitals,
surgeries and emergency care. Pay close attention because

this is where the differences lie. In my opinion, NALC is the best
Health Benefit Plan of all the plans in the FEHB offered with the
ease of having your health taken care of.
Flu season is upon us and we should be getting our flu shots.
Check your plans, as most plans will offer flu shots at no cost.
I know the NALC plan does because my wife and I just got ours.
Hopefully, a Covid-19 shot for the virus will be available soon.
Until then please take all precautions.
If anyone has a question about Open Season, please wait
until open season actually starts as I will not have any information until then. You can call me or Mary Stanley, the Branch
Assistant Health Benefits Representative for help in choosing a
health plan at that time.
For those of you who are over the age of 65 or will be in
2021, I would recommend that you stay with an FEHB Health
Plan. You do not have to join Medicare, unless like myself,
you are willing to pay both premiums (Medicare and NALC)
to insure that we have virtually no out-of-pocket medical
expenses. For me and my family, it just means peace of mind
to fend off the unexpected. The decision is yours but please do
not drop your current FEHB Health Plan because once you drop
out of the FEHB you cannot return.

The President is______?

continued from page 2

with equal care and attention. One of the most important
public functions for the Postal Service is serving as a trusted partner in our nation’s electoral process. Thank you for
keeping our country strong by ensuring messages from
registered political candidates, committees, and parties are
processed as quickly as possible so they can be delivered to
America’s voters…”
I applaud USPS for taking measures to assure the American
voters that their election mail would be handled properly and
processed expeditiously, thereby exposing as fake news President Trump’s offensive denigration of the hard working employees of the USPS and his unfounded proclamations about the
incompetence of the USPS itself.
As I wrote in the first sentence of this article, the results of the
election should be in by the time you read this. Hopefully, we will
have a new President. If so, I am confident President Biden will
do his very best to reunite our currently divided nation and will
represent all Americans equally, whether they live in a Red State
or a Blue State, or vote Republican or Democrat. If President
Trump is re-elected, the discord will continue and all bets are
off. Who will it be? We shall see…

“Elections are the bedrock of our system of government.
With every election, mail-in ballots and official election materials prepared by election officials flood the mail stream. Mail
volume grows every week leading up to the election. During
this time, it is critical that we maintain our usual high level
of service to ensure that all Election Mail is processed and
delivered in a timely manner…”
Also included was the “Official Mail Stand Up Talk” that
read as follows, in relevant part:
“The American electorate votes on numerous political
offices and issues. Citizens cast ballots every 4 years for
president, every 2 years for one–third of the U.S. senators
and all members of the House of Representatives, and at
varying frequencies for governorships and other state, county, and local offices and referenda measures. During the
period preceding local, state, and national primaries, special
elections, and general elections, the Postal Service accepts
and delivers many political campaign mailings, frequently in
large quantities. These mailings are made up by individual
candidates and their campaign organizations, as well as by
local, state, and national committees of political parties. Our
job is to ensure that each mailing is handled properly and
6

MBA Immediate Annuity
By Chris Alessi, MBA/NSBA Representative

A

n Immediate Annuity is an annuity contract for Retirees
that is purchased with a single lump sum premium that
in exchange pays a guaranteed income for life that starts
immediately. It provides for a safe and comfortable retirement and can be an important part of your retirement portfolio.
There are several options to receive funds:

Payments may be made: monthly, quarterly,semi-annually, or
annually. The benefits of an immediate annuity is that you know
how much money you will receive in each payment for the rest
of your life. You alleviate the stress of outliving your investment
income. There is no need to make investment decisions.
The U.S. Letter Carriers Mutual Benefit Association is a
Non-Profit Fraternal Association who provides competitive
interest rates.
Payout amounts are based on the annuitant’s age at the
time of the contract, the amount of the premium, the payment
method chosen, and our current rates. The minimum premium
payment is $25,000. Please check out the web site at NALC.ORG
and click on the Mutual Benefit Association for brochures and
applications. Or you can call me anytime my number is in
The Mail Bag News.
In closing, I wish all our Union Members and their families a
Safe and Happy Thanksgiving and a Merry Christmas.
GOD BLESS YOU & GOD BLESS OUR NATION, Stay Safe.

Single Life Annuity-equal payments made for the life of the
annuitant.
Life Annuity with a Guaranteed Payment Period - equal
payments made for the life of the annuitant with payments
guaranteed for 5, 10, 15, or 20 years.
Joint Life Annuity-equal payments made for the life of the
annuitant. Upon the annuitant’s death, payments will be
made to the beneficiary for the rest of their life.
Full Cash Refund- equal payments made for the life of
the annuitant; if the annuitant dies before the sum of the
payments exceeds the single premium, the remaining fund
value is paid to the beneficiary in a lump sum.

Nothing Getting Through Congress
By David Hyman, Branch 2902 Trustee & Political Liaison

G

reetings Sisters & Brothers! Hope you and your
families are doing well despite Covid-19. Presently there
are over 220,000 fatalities nationally and the total is
projected to be around 250,000 by the time you
receive this.
Once again, the Senate became the graveyard for bills
passed in the House to address Covid-19 and Postal funding assistance. The Heroes Relief bill, HR 925, passed the
House in September. This was a scaled down version of legislation passed earlier this year. HR 925 contained $15 billion
in USPS relief to cover Covid-19 related expenses and it

amended terms and conditions of the $10 billion loan to the
Postal Service offered in the CARES Act earlier this year.
There was a Postal banking bill introduced in September,
S4614 by Bernie Sanders (VT) and Kirsten Gillibrand (NY).
This bill would expand Postal banking services. Another bill,
HR 2517 by Jackie Speier (CA) to remove the ban on the
shipping of alcoholic beverage by the USPS also is stalled.
Needless to say, none of these bills stand much of a chance
to pass before the new Congress takes office.
The Dodgers made us proud this season and the Laker
made LA world champions once again. Finally some good news
in 2020.
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A Healthy Decision

I

By Mary Stanley, Assistant Health Benefits Representative

t’s that time of year again. The
FEHBP (Federal Employees Health
Benefit Plan) Open Season is scheduled to run from Monday, November
9th through Monday, December 14th.
The 2021 benefits and premiums will be available closer to the
official Open Season date. If you are covered by another health
plan, then this is your opportunity to look into our NALC HBP.
The NALC started their health plan in 1950. It was created
with you (a union member) in mind. The NALC HBP is Union
Owned, Union Operated, and is a Not-for-profit Plan. Their
continuous mission is offering its members excellent benefits
with affordable premiums. However, premiums are not the only
deciding factor to consider.
I know you may feel apprehensive in switching to another
plan if you’ve had your plan for many years. Many people don’t
like to change out of their comfort zone, however, as we get
older, our health changes. Unfortunately, most of us must face
the fact that psychologically, we are limited in what we use to
be able to do when we were younger. We may still feel young at
heart, but our body is telling us otherwise.
Those of you who have children must face the fact that
they grow up (sometimes faster than we like). One way to help
their financial needs towards college is to look for ways we
can cut back. Our NALC HBP has always tried to keep the
continuous increase in premiums at a minimum compared
to the other health plans. Choosing the wrong health plan
because it’s cheaper than all the others may be a huge financial
downfall. You do not want to sacrifice your health plan benefits
for that cheaper plan.
Here are some factors to consider in choosing the plan that
works best for you and your family. Does the plan cover your

provider (either in-network or out-of-network)? Does the plan
allow you to nominate your provider to join the plan’s network
of providers? What are the cost differences of in-network and
out-of-network providers? Do you need a referral to visit a
specialist? What are the cost differences to visit a primary care
doctor and a specialist? Am I covered by the plan if I travel?
When I retire, does the plan provide coverage if I move?
What is the plan’s prescription program? What other extra
benefits or programs does the plan offer? Of course, these
are only a few factors to consider. Take into consideration
your’s and your family members’ medical needs.
Our NALC HBP Director Stephanie Stewart wrote a great
article in the September issue of The Postal Record, “Choosing
a health insurance plan.” Please take the time to read it.
To make the decision process a bit easier for you, there
is a plan comparison tool available, Dare to Compare. You
can compare up to three plans to your current plan (four
plans total).
Here is the Office of Personnel Management (OPM)
website address where you will find the comparison tool:
www.opm.gov/healthcare-insurance/healthcare/planinformation/compare-plans/
I encourage you to look into our NALC HBP. It has saved
my family tens of thousands of dollars since I joined years ago.
We are extremely satisfied with the plan. The representatives
at the NALC HBP are willing to assist you in any way they can.
You can find information on our plan at www.nalchbp.org/.
You can also check the online provider directory on our website
to see if your provider is covered.
Wishing you a Happy Haunts Halloween, Happy Gobble
Gobble Thanksgiving, Very Merry Holiday Season, and a Happy
New Year. God Bless Us all. Stay healthy and safe.

Treasurer’s Report
8/20/2020 - 9/15/2020

General Account
Previous Balance
Receipts
Sub-Total
Disbursements
Total-on-Hand

$184,399.55
$56,007.84
$240,407.39
($35,710.80)
$204,696.59

Payroll Account
Previous Balance
Receipts
Sub-Total
Disbursements
Total-on-Hand

$176,140.92
$27,000.00
$203,140.82
($18,537.22)
$184,604.70

Convention Fund
Checking Acct #7 .15% rate-USPS-C.U.
Total of Convention Fund

$97,237.04

Contingency Fund
C.D. 6 mos 1.391% rate-Premier C.U.-#1
C.D. 6 mos 1.341% rate-Premier C.U.-#2
C.D. (1) year 2.227% rate Premier C.U.- #3
MM Cert #21 26 wks 1.75% rate-USPS-C.U.
MM Cert #18 26 wks 1.50% rate-USPS-C.U.
MM Cert # 19 26 wks 1.50% rate-USPS-C.U.
MM Checking # 8 26 wks .50% rate-USPS-C.U.
C.D. 6 mos .380% Priority One C.U.
Shares acct USPS-C.U.

$88,368.27
$11,958.96
$112,352.62
$25,334.90
$23,433.64
$68,890.26
$46,451.85
$33,714.20
$7.11

Total of Contingency Fund
Retiree Fund

$410,511.81
$6,862.04

Daniel A. Gorman
Financial Secretary-Treasurer
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RETIREES LUNCH
RAFFLE AT 12:30

D
E
L
L
E
C
N
A
C
NOVEMBER

Where:

Estate planning & Crisis Planning Attorneys

When:
Time:

Daughter of a Letter Carrier

Golden Panda
1825 Madera Rd., Simi Valley
Tuesday, November 17, 2020
11:00 am to 1:00 pm

D
E
L
L
E
CANC

Wills | Trusts | Guardian
Nomination | Power of Attorney
Probate (Someone passes away)
Trust Administration| bankruptCy

DECEMBER

Where:
When:
Time:

Golden Panda
1825 Madera Rd., Simi Valley
Tuesday, December 15, 2020
11:00 am to 1:00 pm

Discounts for Letter Carriers
Serving San Fernando Valley,
Santa Clarita and Ventura County

Lori Stewart

(805) 518-9633

Retired Letter Carrier & NALC Branch 2902 Shop Steward
– 35 years of service –

www.HermanceLaw.com
4476 Market St. Suite 602, Ventura, 93003

Moorpark, CA 93021
Email: Lschultzy@aol.com

*Legal Advisory
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Office: 805.368.0444
Toll Free: 800.527.0606

We
deliver.

Serving Postal Workers Since 1933
• Get paid two days early! Your USPS paycheck delivered to you
TWO DAYS EARLY with direct deposit*

LonG Beach
3738 Bayer Ave., Suite 102
Long Beach, CA 90808
Toll Free: (877) 337-2728

• PostCity Perks! program with loan rate discounts and more
• Low auto loan rates with 100% financing
• FREE checking and Visa® debit card
• Over 30,000 fee-FREE ATMs and 5,300+ shared branches

norTh hoLLyWood
11304 Chandler Blvd.
North Hollywood, CA 91603
Phone: (818) 769-4200

• FREE mobile and online banking with bill pay
WeST SacramenTo
3775 Industrial Blvd.
West Sacramento, CA 95799

• Platinum Visa® with rewards and NO annual fees
• Mortgage and home equity loans
If you work for, or are retired from the USPS call (877) 337-2728, visit
any of our convenient branches or join online at www.postcitycu.org.
*Please visit www.postcitycu.org for complete rates and terms.
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Phone: (916) 921-5050

BRANCH #2902 OFFICERS

SHOP STEWARD LIST

PRESIDENT
• Ray Hill
EXECUTIVE VICE PRESIDENT
• James Perryman
SENIOR VICE PRESIDENT
• Alex Lopez
VICE PRESIDENT
• Albert Reyes
TREASURER/FINANCIAL SECRETARY
• Dan Gorman

Agoura Hills Chief S.S.

Greg Gaddis

Chatsworth Chief S.S.

Call Office

Fillmore Chief S.S.

Connie Ramirez

Moorpark Chief S.S.

Adriana Serrano

No. Hollywood Chief S.S.

Louie Rodriguez

Chandler

Greg Gaddis

Laurel Canyon

Louie Rodriguez

Studio City

Greg Gaddis

Valley Village

Louie Rodriguez

Northridge Chief S.S.

Call Office

Porter Ranch

Call Office

Ojai Chief S.S.

Call Office

Oxnard Chief S.S.

Johnny Boyd

RECORDING SECRETARY

Kathi Albritten

• Laura Rowe

Pablo Galvan
Alternate S.S.

DIRECTOR OF RETIREES
• Bev Sucich
MBA/NSBA REPRESENTATIVE
• Chris Alessi
HEALTH BENEFIT OFFICER
• Joe Gutierrez

Louie Tanglao

Pacoima Chief S.S.

Call Office

Reseda Chief S.S.

Oscar Cortez

San Fernando Chief S.S.

Albert Reyes

M.C.A.

Albert Reyes

North Hills

Albert Reyes

Sylmar / Main Office

Martin Diaz
Robert Tracy

ASSISTANT HEALTH BENEFITS REPRESENTATIVE
• Mary Stanley

Santa Paula Chief S.S.

Marcos Aldrete

Simi Valley Chief S.S.

Sal Lopez

Simi Valley S.S.

SGT.-AT-ARMS

Sandra Dearborn
Durim Kamberi

• Bob Golden
TRUSTEES:

Mt. McCoy Station S.S.

Sal Lopez

Thousand Oaks Chief S.S.

Alex Lopez

• Greg Gaddis

Walter Williams

• David Hyman

Mary Stanley

• Louie Rodriguez

Alternate S.S.

• Frank Salazar
• Walter Williams
WEBMASTER
• Larry Orcutt
11

Rochelle Harvey

Newbury Park S.S.

Alex Lopez

Ventura Chief S.S.

Laura Rowe

East Ventura S.S.

Laura Rowe

Woodland Hills Chief S.S.

Call Office
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The Mail Bag News is the
official publication of Tri-Valley
Branch
2902
(Chatsworth,
California) of the National
Association of Letter Carriers.
All opinions expressed are those
of the individual author(s) and
do not necessarily reflect the
opinions of the NALC or its
officers. The Mail Bag News
welcomes articles and letters
to the editor; however the
editorial staff of The Mail Bag
News
assumes
complete
authority to decide which
letters are presented for publication. Anonymous articles are not
accepted. Permission is hereby
granted to re-print articles. We
just ask that you give the author
and the publication
appropriate credit.

			

Calendar of Events

NOV 5 Executive Board Meeting 6:00 pm (Subject to Covid-19 restrictions)
			 Executive Council Meeting 7:00 pm
NOV 11 Veterans Day-Holiday
NOV 17 Retiree Lunch, Golden Panda-Simi Valley, 11:00 am,
			
(Cancelled due to Covid-19 restrictions)
NOV 19 Regular Branch Meeting* 7:00 pm (Subject to Covid-19 restrictions))
			 Union Hall-Chatsworth
			
In order to attend Zoom Branch Meetings, please send
			 request to: webmaster@nalcbranch2902.org
NOV 26 Thanksgiving Day-Holiday
DEC 3 Executive Board Meeting 6:00 pm (Subject to Covid-19 restrictions)
			 Executive Council Meeting 7:00 pm
DEC 15 Retiree Lunch, Golden Panda-Simi Valley, 11:00 am
			
(Cancelled due to Covid-19 restrictions)
DEC 17 Regular Branch Meeting* 7:00 pm (Subject to Covid-19 restrictions)
			 Union Hall-Chatsworth
			 Snacks served 6:00 pm
			 In order to attend Zoom Branch Meetings, please send
			 request to: webmaster@nalcbranch2902.org
DEC 25 Christmas Day-Holiday
JAN 1 New Years Day-Holiday
JAN 7 Executive Board Meeting 6:00 pm (Subject to Covid-19 restrictions)
			 Executive Council Meeting 7:00 pm
JAN 18 Martin Luther King Jr. Day-Holiday* 

