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(NOT Fake News)
By Ray Hill, President

Congratulations to our newly 
-elected President, Joe Biden, 
and our newly-elected Vice 
President, Kamala Harris.  

Hopefully President Biden can re-
unite our currently divided nation  
and I am confident that he will  
represent all Americans equally, 
whether they vote Republican or 
Democrat or are conservative or  
liberal. I’ve said it before and I will  
say it again; I know many of you  
voted for Donald Trump and are 
greatly disappointed that he lost 
the election, fair and square, to Joe 
Biden. However, it is time to accept 
the fact that Joe Biden is now our 
President, give him a chance and, 
most importantly, remember we  
are all Americans and we must  
stop fighting amongst ourselves.  
Remember, the Civil War ended in 
1865 and we do not have to hate 
one another simply because we 
have different political views.
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Joe Biden Elected President continued from page 1

Parting Thoughts
I feel the need to offer a few parting 

thoughts about Donald Trump and the 
egregious disrespect that he displayed 
towards Letter Carriers during, and after, 
the recent Presidential election.

As you should recall, during the first Presidential debate, 
our soon to be former President made unsubstantiated claims 
about voter fraud and mail-in-ballots that were quickly proven 
to be false by independent, unbiased, fact checkers. President 
Trump also implied that Letter Carriers are corrupt scum bags 
that can’t be trusted to handle mail in ballots and he even went 
so far as to allege that Letter Carriers were actually selling bal-
lots they collected from the voting public. In September of 2020,  
US Attorney General William Barr was quoted in the Chicago 
Tribune attacking the integrity of Letter Carriers and the USPS 
with the following fictitious quote, “There’s no more secret vote 
with mail-in-vote. A secret vote prevents selling and buying 
votes. Capricious distribution of ballots means (ballot) harvest-
ing, undue influence, outright coercion, paying off a postman, 
here’s a few hundred bucks, give me some of you ballots.”

Our NALC National President, Fred Rolando, wrote a letter 
to Attorney General Barr on October 5, 2020 that we have re-
printed in this issue of the Mail Bag News. In his letter to Barr, 
President Rolando wrote as follows, in part: “…Our members, 
regardless of their political affiliations, are proud Americans and 
dedicated public servants. We take the same oath to defend 
the constitution that you have – and we take it seriously. The 
sanctity and privacy of the mail – all mail, ballots included – 
is a core value of the United States Postal Service. This core 
value is backed up by criminal law and enforced by the Postal I 
nspection Service. Every letter carrier in America is owed 
an apology…” (emphasis added).

Kudos to NALC President Fred Rolando for calling bullshit on 
Attorney General Barr and for defending the integrity of Letter 
Carriers and the entire USPS.

NALC, USPS Reach Tentative National Agreement 
On November 25, 2020 NALC announced the following news 

regarding our National Agreement on the NALC.ORG website

“The National Association of Letter Carriers and the U.S. 
Postal Service have reached tentative agreement on a 
new 44-month national labor agreement, covering ap-
proximately 205,000 active city letter carriers across the 
United States. The agreement emerged after several 
months of continuous bargaining sessions, even as the 
parties pursued a resolution through an interest arbitra-
tion conducted via video link with a three-member panel 
chaired by Arbitrator Dennis Nolan. The Nolan proceeding 
has been suspended pending the results of a member-
ship ratification vote. The tentative agreement provides 
four annual general wage increases and seven cost-of-
living adjustments (COLA’s). In addition, effective Nov. 
19, 2022, a new top step (Step P) will be added to the 
career letter carrier pay scales, which will be $444 annu-
ally greater than Step O. The agreement also provides for 

the automatic conversion of city carrier assistants (CCAs) 
to career status no later than after 24 months of relative 
standing, providing full fringe benefits and peace of mind 
to non-career carriers. It also maintains existing protec-
tions against subcontracting and layoffs. NALC President 
Fredric Rolando issued the following statement after the 
NALC Executive Council unanimously recommended ap-
proval of the tentative settlement: “I’d like to thank all the 
officers and staff—as well as our counterparts in postal 
management—who worked so hard to reach this tentative 
National Agreement. As I have reported repeatedly over 
the past several months, NALC followed a dual-track ap-
proach to achieve a new contract with both ongoing nego-
tiations and the presentation of the best possible case for 
our proposals in interest arbitration. That we have done. 
I am proud of the case and the evidence we amassed in 
the interest arbitration proceeding up to this point, but I 
am even more pleased that letter carriers will get to de-
cide whether or not to accept this tentative agreement in 
a ratification vote, following the procedure outlined in the 
NALC Constitution. The Executive Council unanimously 
recommends ratification of this contract.”

All active Letter Carriers who are NALC Members will be given 
the opportunity to either say “yea or nay” to the proposed tenta-
tive agreement through the ratification process. The December 
issue of the Postal Record, which you should have received by 
the time you are reading this, will provide more detailed informa-
tion on the tentative agreement and the ratification process.

Rest in Peace, Vince Garcia
I was saddened to hear of the recent passing of Reseda  

Carrier Vince Garcia, who died after a battle with cancer. Vince 
was one of those carriers we NALC Representatives love and 
would like to be able to clone. He followed the rules at work 
and projected a professional image that reflected well on the 
Letter Carrier craft and the entire USPS. I do not recall ever 
seeing any disciplinary actions taken against Vince. I became a 
full-time NALC officer in January of 2006, after I was elected to 
the position of Executive Vice President (EVP) for branch 2902. 
One of the first branch offices that I visited as EVP was the 
Reseda Post Office, where the only carrier I knew was Steward 
Mike Longres. Shortly thereafter, in February of 2006, I served 
on a jury in beautiful downtown Burbank. While sitting in the 
jury assembly room on the first day of service, I saw a young 
man who looked vaguely familiar sitting across the room from 
me. He walked over to me and asked, “You’re Ray Hill, aren’t 
you?” I answered, “Yes, I am,” and I then jokingly asked him, 
“Who the hell are you?” He laughed and told me that he was 
Vince Garcia, a Letter Carrier from the Reseda Post Office. I 
told him that he looked familiar and he said we had met when 
I visited the Reseda office in January. Later that day, Vince and 
I were both called to the same court room where the attorneys 
were preparing to select a jury for a complicated criminal case 
involving several felony charges against the defendant. Fast

continued on page 5
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October 5, 2020

The Honorable William Barr 
Attorney General 
U.S. Department of Justice 
950 Pennsylvania Ave., NW 
Washington, D.C.  20530-0001

Dear Mr. Attorney General:

Last week at the first presidential debate President Trump made many unsubstantiated claims about 
voter fraud and mail-in ballots. Independent fact checkers proved his claims false almost immediate-
ly. But I want to focus on one of his claims that is deeply offensive to the 290,000 men and women 
that the National Association of Letter Carriers represents:  Alleged corruption by America’s letter 
carriers.

During the debate, President Trump stated: “We have mailmen with lots of a- Did you see what’s go-
ing on, take a look at West Virginia, mail-in ballots. They’re being sold.”  Viewers were grossly misled 
about the West Virginia case in point -- in which a contractor (not a USPS employee or a union mem-
ber) altered absentee ballot applications to change the voters’ party registrations from Democrat to 
Republican, was caught by election authorities and pled guilty. There were no ballots “sold” and the 
security measures built into the system worked.

I write to you about this disgraceful incident because you appear to be the source of this information. 
In September you told the Chicago Tribune: “There’s no more secret vote with mail-in vote. A secret 
vote prevents selling and buying votes. So now we’re back in the business of selling and buying 
votes. Capricious distribution of ballots means (ballot) harvesting, undue influence, outright coercion, 
paying off a postman, here’s a few hundred dollars, give me some of your ballots.”    

Our members, regardless of their political affiliations, are proud Americans and dedicated public 
servants. We take the same oath to defend the Constitution that you have – and we take it seriously. 
The sanctity and privacy of the mail – all mail, ballots included – is a core value of the United States 
Postal Service. This core value is backed up by criminal law and enforced by the Postal Inspection 
Service.  Every letter carrier in America is owed an apology. 

And for the record, Americans have been safely voting by mail since the Civil War. It is a safe and 
secure method of voting. Returned ballots from registered voters are placed in secrecy envelopes 
and the process of verifying the identities of voters from outer envelopes (via unique barcodes 
and signature matching) is separate from opening and tabulating ballots. The secrecy of ballots is 
completely protected. In most states, poll watchers from the political parties are there to monitor the 
process.
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absentee ballot applications to change the voters’ party registrations from Democrat to Republican, was 
caught by election authorities and pled guilty. There were no ballots “sold” and the security measures built 
into the system worked.

I write to you about this disgraceful incident because you appear to be the source of this information.  
In September you told the Chicago Tribune: “There’s no more secret vote with mail-in vote. A secret  
vote prevents selling and buying votes. So now we’re back in the business of selling and buying votes.  
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Our members, regardless of their political affiliations, are proud Americans and dedicated public servants. 
We take the same oath to defend the Constitution that you have – and we take it seriously. The sanctity 
and privacy of the mail – all mail, ballots included – is a core value of the United States Postal Service. 
This core value is backed up by criminal law and enforced by the Postal Inspection Service. Every letter 
carrier in America is owed an apology.

And for the record, Americans have been safely voting by mail since the Civil War. It is a safe and secure 
method of voting. Returned ballots from registered voters are placed in secrecy envelopes and the pro-
cess of verifying the identities of voters from outer envelopes (via unique barcodes and signature match-
ing) is separate from opening and tabulating ballots. The secrecy of ballots is completely protected. In 
most states, poll watchers from the political parties are there to monitor the process.

There is no evidence of widescale fraud in mail ballots. This was confirmed by the conservative Heritage 
Foundation in May 2020: According to its data, in the five states that have conducted all-mail elections 
for years, there have been only 44 cases of possible voter fraud out of nearly 50 million votes cast. Voter 
fraud in vote-by- mail elections is exceedingly rare.

Fortunately, bipartisan polling clearly indicates that the public has complete trust and confidence in 
America’s letter carriers, as well as the vote-by-mail process.

Sincerely,

Fredric V. Roland 
President
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It’s a New Year,  
and the Future Looks Promising

By James Perryman, Executive Vice President

Greetings and Happy New Year Brothers and Sisters. 
By the time that you read this Mail Bag News article,  
President-elect Joe Biden and Vice President-elect  
Kamala Harris will have been sworn in at the Presiden-

tial Inauguration. I sincerely hope that everyone voted in this 
past election. It may be a hassle to research information on  
candidates and propositions but this may have been the most 
important election for the future of the Postal Service and our  
nation. During the time of writing this article, the NALC and  
USPS have reached a tentative National Agreement, which 
will be sent out to the membership to decide whether or not 
to accept the tentative agreement in a ratification vote. In my  
opinion, I’m pleased with the hard work and efforts of the  
NALC’s officers and staff to reach the proposed National  
Agreement. Again, I encourage members to exercise your right 
to vote in political elections, as well as to participate in the  
upcoming ratification vote.

Highlights of the Tentative Agreement
The 2019 National Agreement will last 44 months if its  

ratified, and provides four general wage increases and seven  
cost-of-living adjustments (COLAs). In addition, effective  
November 19, 2022, a new top step (Step P) will be added 
to the career Letter Carrier pay scales, which will be $444  
annually greater than Step O. The agreement also provides for 
the automatic conversion of City Carrier Assistants (CCAs) to 
career status no later than after 24 months of relative standing, 
providing full fringe benefits and peace of mind to non-career 
carriers. It also maintains existing protections against subcon-
tracting and layoffs. The NALC Executive Council unanimously 
recommends approval of the tentative agreement. Therefore, 
based on my research and the above mentioned, I will be voting 
in favor to ratify the new agreement.

Overtime Opportunities
There was a time when Letter Carriers who desired to work 

the maximum overtime hours (12/60) were limited due to the 
postal budget. Years ago non-overtime carriers were mandat-
ed to work one to three hours of OT per week on average.  
Now, due to the pandemic, for the most part, many carriers are 
working over 12 hours in a service day and/or 60 hours in a  
service week regardless if the employee is on the overtime 
desire list or not. The current Memorandum of Understand-
ing (MOU M-01931) even allows carriers to sign the Overtime  
Desired List at any time during the 3rd and 4th quarters of 2020 
regardless of any reason for not signing the list prior to the  
begin date of each quarter, which may extend into the year 
2021. So, for all you overtime junkies, including myself (when I 
performed my bid job), enjoy this opportunity while it lasts, and 
make that money. I’m not sure how long this opportunity will 

last, but it may extend well into the year 2021.  
For those who do not desire overtime but are being  

mandated to work the OT, I understand your frustrations.  
Although, the Postal Service is dealing with staffing issues 
and the increased volume in parcels, again, largely due to the  
pandemic, the provisions of Article 8 of the National Agreement 
should be applied by management, and will be enforced by  
the union. If you are a non-overtime Carrier and believe that 
your rights are being violated when required to work OT and/or 
mandated to work on your regular scheduled day off, see your 
Shop Steward immediately.

Support USPS in Next Emergency Stimulus
Letter Carriers are on the front lines and serve 160 million 

Americans and businesses every day, while knowing that the 
COVID-19 pandemic is something we have never experienced 
before. While Letter Carriers show their resilience, strength, and 
continued service to the public every day, the Postal Service 
looms closer to shuttering due to the staggering loss in mail 
volume and revenue during this crisis. It’s a desperate situation 
that only Congress and the administration can help solve. We 
cannot allow the USPS to fail.

Unfortunately, instead of providing much needed immediate 
financial assistance urged by NALC and stakeholders, the last 
stimulus gave the Postal Service a slap in the face by giving it 
access to a conditional line of credit. Those conditions aren’t 
new to Letter Carriers as they seek to destroy the network and 
attack Letter Carriers at the behest of private shippers. This 
is not a solution. It is a way to weaken the Postal Service by  
riddling it with more debt to the point where opponents of the 
constitutionally mandated service will destroy it.

The NALC will continue to lobby aggressively for direct  
financial relief, favorable loan terms, and hazard pay for Let-
ter Carriers. Letter Carriers should continue contacting their  
Senators to urge support for such funding in the next stimulus 
package. For more information on how to take action, please 
visit the “Government Affairs” page on the NALC website. And 
please continue to encourage your family, friends, and neigh-
bors to do the same by visiting www.HeroesDelivering.com.

While it’s been 40 years since we have needed taxpayer 
funding, we need financial relief to continue to serve this country 
through this crisis and we need it now. Thankfully, the American 
public is on our side. A recent bipartisan poll showed that 92 
percent of voters support direct funding for the Postal Service in 
the next pandemic response bill.

The NALC is hopeful that the bipartisan and bicameral calls 
for immediate financial relief will be part of the conversation 
between House and Senate leadership and the White House 
when negotiations over the next relief package resume in the 
near future.
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Please take a minute to send a letter, phone call, and/or email 
to your members of Congress and tell them that we need an im-
mediate and significant injection of money and secure, regular 
appropriations for the Postal Service until this crisis is over.

I have personally emailed and called three (3) of the politi-
cal figures In Washington DC who represent the area where I 
live and received written responses of support for the above 
mention bills. And, I especially want to thank Senator Dianne 
Feinstein, Congressman Tony Cardenas, and Senator/Vice 
President-elect Kamala Harris for their written support for the 
United States Postal Service.

Letter Carrier Political Fund
The Letter Carrier Political Fund (LCPF) contribution pays  

for the NALC to lobby Congress to prevent the Postal  
Service from bankruptcy. It also pays to secure the rights of  
Letter Carriers to have good paying jobs, benefits, and  
retirement. All of the gains that the union has fought for Letter 
Carriers can be taken away with the stroke of a political pen.

It is up to us to have a seat at the political table, to fight for 
the jobs and rights of Letter Carriers. This is why it is impor-
tant for every active and non-active Letter Carrier to make small 
campaign contributions to the Letter Carrier Political Fund. It 
provides a path to reach out to political figures that will protect 
the interest and concerns of Letter Carriers.

The Letter Carrier Political Fund contributes to candidates 
who support issues important to Letter Carriers. Only NALC 
members can contribute to the Letter Carrier Political Fund, it’s 
our Political Action Committee (PAC).

Letter Carrier Political Fund contributions cannot be taken 
from union dues, it is prohibited by federal campaign laws.  We 
only ask that you donate $5.00 a pay period or $10 per month, 
which is a very inexpensive way to insure the future and the way 
of life for Letter Carriers and their families that we have grown 
accustom. Letter Carriers can make contributions by using 
POSTALease, Electronic Funds Transfer, OPM Annuity, Check 
and Cash.

There are applications available online to download that are 
user friendly to assist in the set up for making campaign contri-
butions. If you have any question or need my assistance, please 
contact me. I am the LCPF coordinator for our branch and I will 
be happy to help you.

Our political involvement can save the USPS from  
privatization, bankruptcy, and the loss of jobs for Letter  
Carriers. The LCPF provides the vehicle to secure our future 
and the success of the United States Postal Service.  

Thanks, to all who make campaign contributions to the  
Letter Carrier Political Fund.

God bless you and stay well.

Letter Carrier Political Fund
By making a contribution to the Letter Carrier Political Fund, you are doing so voluntarily with the understanding that your 
contribution is not a condition of membership in the National Association of Letter Carriers or of employment by the Postal 
Service, nor is it part of Union dues. You have a right to refuse to contribute without any reprisal. The Letter Carrier Po-
litical Fund will use the money it receives to contribute to candidates for federal office and undertake other political spend-
ing as permitted by law. Your selection shall remain in full force and effect until cancelled. Contributions to the Letter Carrier  
Political Fund are not deductible for federal income tax purposes. Federal law prohibits the Letter Carrier Political Fund from 
soliciting contributions from individuals who are not NALC members, executive and administrative staff or their families. Any 
contribution received from such an individual will be refunded to that contributor. Federal law requires us to use our best efforts 
to collect and report the name, mailing address, occupation and name of employer of individuals whose contributions exceed 
$200 per calendar year. Any guideline amount is merely a suggestion, and an individual is free to contribute more or less than 
the guideline suggests and the Union will not favor or disadvantage anyone by reason of the amount of their contribution or their 
decision not to contribute.

Joe Biden Elected President continued from page 2

forward seven days and I was selected as a jurist and Vince 
was selected as one of two alternate jurists for the trial, which 
involved allegations that the defendant had sexually molested 
his two young sons. Over the next eight weeks I spent a lot of 
time with Vince Garcia, both in the court room during the trial 
and while wandering the streets of Burbank during our daily 
two-hour lunch breaks. Vince and I shared a love of sports and 
music, so it was enjoyable spending time and conversing with 
him during the eight-week trial. The defendant in the trial was 
represented by a young female public defender who spoke in a 
high, sort of squeaky voice. She turned out to be an outstand-
ing lawyer who ripped shreds in the prosecutor’s case and not 
only instilled several reasonable doubts in my mind regarding 

the defendant’s guilt, she proved beyond a shadow of a doubt 
that the defendant was innocent of all charges. Vince joined the 
jury deliberations after another juror was excused for personal 
reasons and he spoke with passion when voicing his opinion 
regarding the defendant’s innocence. I feel very fortunate that I 
was able to get to know Vince somewhat during the eight-week 
trial and I offer my sincere condolences to Vince’s family and his 
fellow Reseda Carriers for this terrible loss. Vince has left us way 
too soon, and he is greatly missed by all of us who knew him. 
May you Rest in Peace, Vince Garcia. Until next time, cherish 
your days on earth and enjoy your family and friends, because 
tomorrow is promised to no one.
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G reetings Sisters & Brothers! Hope you and your  
families are doing well despite the COVID-19 being  
ever-present. Presently there are around 300,000 
Americans that we were not able to celebrate the recent 

holidays with and this number will be much higher despite the 
progress made with the introduction of a couple of vaccines  
recently. As of September 18th, there were at least 83 Post-
al employee fatalities that were COVID-19 related. Hopefully 
enough of us will receive the vaccine in the next six months to 
make a difference.

Congress is in lame duck mode so as of this writing, not 
sure if a modified version of the Heroes Act will be passed 
and another Stimulus bill will provide financial assistance for 
most Americans and especially help those in need. Potentially  
another $1,200 per single person earning below $75,000 
per year will be offered, $2,400 for couples earning less than 
$150,000 per year. There was also some noise in DC to offer 
half as much as the first stimulus package. There would also be 
additional funding for each child in the family.

The new Congress will re-introduce several familiar bills,  
saving six-day delivery, delivery standards and door delivery.  
Financial assistance for the USPS, removing the mandate on 
the USPS for long term future health care benefits, and repeal-
ing the government offset are other issues the new congress 
will be looking at. The new Biden-Harris administration should 
be more Postal friendly, assuming the present White House oc-
cupant does vacate on January 20th. Many thanks to all the 
active, retired or released Carriers that helped elect the Biden-
Harris team and elect labor friendly Senators and members of 
Congress. I was not a released Carrier this cycle but did spend 
the last two weeks before the election in the Phoenix area vol-

Efforts of Letter Carriers Help Get 
Labor-Friendly Candidates Elected

By David Hyman, Branch 2902 Trustee & Political Liaison  

unteering with Arizona labor to flip Arizona blue and elect mark 
Kelly to the Senate. There were hundreds of other Californians 
volunteering there for the cause.

You all should be commended for surviving another holiday 
season. Do we have any Secret Santa’s out there? I saw there 
is a non-profit group out of New York called Santa’s Knights 
adopting as many as 400 letters a year form the USPS’s Opera-
tion Santa to make the holiday special for less privileged fami-
lies. This season there was a limited released film on Operation 
Santa called “Dear Santa” by Dana Nachman, a feel good story.

Best wishes for a healthy New Year!

The Mail Bag News is the official publication of Tri-Valley Branch 2902 (Chatsworth, California) of the National  

Association of Letter Carriers. All opinions expressed are those of the individual author(s) and do not necessarily reflect 

the opinions of the NALC or its officers. The Mail Bag News welcomes articles and letters to the editor; however the 

editorial staff of The Mail Bag News assumes complete authority to decide which letters are presented for publication. 

Anonymous articles are not accepted. Permission is hereby granted to re-print articles. We just ask that you give the 

author and the publication appropriate credit.
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CSUN Scholarship Opportunity
Do you have a student planning to attend CSUN Fall 2021?  

The Guravitz-Shaw Scholarship is available for kids of NALC members. Fred Shaw, a CSUN 
graduate, retired from the Woodland Hills Post Office after 36 years on the job. Fred and his wife, 
Lisa Guravitz, then moved to Carpinteria where Fred served two terms on the City Council. They feel 
very fortunate to be in a position to offer this Annual $1,000 scholarship.

Requirements are as follows:

Applicants:
• Must be a child of members of the National Association of  

Letter Carriers (NALC), whether active, retired, or deceased.
• Priority will be given to applicants whose parent is or  

was (if deceased) an NALC member from Tri-Valley  
Branch 2902.

• Must submit verification of union membership  
(parent, whether parent is active, retired, or deceased).

• Must have a GPA greater than or equal to a 2.50.
• Award is intended for the 2021-2022 academic year.
• Students may apply and be awarded more than once.
• All enrolled CSUN students who meet criteria regardless of  

financial need or citizenship status are encouraged to apply.

Apply through the CSUN Financial Aid Office:  
https://csun.academicworks.com/opportunities/2661

Application Period: February 1st – April 23, 2021
One recipient will be randomly drawn from the eligible applicants.
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Happy New Year from Your MBA
By Chris Alessi, MBA/NSBA Representative

I wish all our members a great New Year ahead and I hope and 
pray that 2021 will be a much better year for all of us. As of 
today our MBA office is still not running at full staff, so as soon 
as they get to full staff then they will be able to roll out the New 

Disability Plan that will be open to all Active NALC Members. 
This Plan will have new benefit amounts that will be $650, $1,350, 
and $2,000 per month, with terms from 6 months to 12 months.  
As soon as I get the Green Light on its roll out I will inform the 
members and will have the applications and brochures available 
and ready for you. 

The new interest rate for the New Year 2021 on our Retirement 
Savings Plan will be 3%, which is still a great rate of return on  
your investment, I highly recommend that if you don’t have an 
IRA or a Deferred Annuity that you take a look at the MBA’s plans. 
We can offer our products at a much better rate than any banks 
because we have no middle men that work on commission,  
your MBA is run by Letter Carriers for Letter Carriers and is a  
non-profit organization.

Last year our MBA came out with three new term insurance 
plans. A 5-year renewable and convertible, a paid up at 65 years 
old and a paid up at 20-year plan. All of these plans can be  
converted to whole life plans before the age of 65 years old.  
These are all great plans and if you sign up now it will be very  
affordable for you because you lock in your premiums at the  
age you are now. If you keep the insurance plans from the  
Post Office (Federal Employees Group Life Insurance, or FEGLI),  
it will cost you a fortune to keep them into retirement. You can 
review all our plans on line at NALC.ORG for the rate charts,  
applications and brochures, just click on member services and 
scroll down to the MBA.

In closing,I would like to Thank You in advance for trust you 
have in me and the opportunity to continue to be your MBA   
representative since 1996, and will always try hard to give you 
the latest info and update you on the newest products that are  
being offered to our members, and I will continue to present 
to our National Union New Resolutions that will benefit all  
our members and their families. Take Care, Be safe and GOD 
BLESS YOU. 

Treasurer’s Report
11/18/2020 - 12/11/2020

General Account

Previous Balance $178,156.30

Receipts   $38,568.21

Sub-Total $216,724.51

Disbursements ($37,816.24)

Total-on-Hand $178,908.27

Payroll Account

Previous Balance $178,415.29

Receipts   $23,000.00

Sub-Total $201,415.29

Disbursements ($23,882.53)

Total-on-Hand $177,532.76

Convention Fund

Checking Acct #7 .15% rate-USPS-C.U.

Total of Convention Fund   $107,189.18

Contingency Fund

C.D. 6 mos 1.391% rate-Premier C.U.-#1 $88,521.91 

C.D. 6 mos 1.341% rate-Premier C.U.-#2 $11,980.59 

C.D. (1) year 2.227% rate Premier C.U.- #3 $112,575.45 

MM Cert #21 26 wks 1.75% rate-USPS-C.U. $25,430.05 

MM Cert #18 26 wks 1.50% rate-USPS-C.U. $23,447.82 

MM Cert # 19 26 wks 1.50% rate-USPS-C.U.  $68,985.61 

MM Checking # 8 26 wks .50% rate-USPS-C.U. $46,506.47 

C.D. 6 mos .380% Priority One C.U. $33,735.61 

Shares acct USPS-C.U.            $7.11 

Total of Contingency Fund $411,190.62 

Retiree Fund     $9,992.04

Daniel A. Gorman 
Financial Secretary-Treasurer
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RETIREES LUNCH
RAFFLE AT 12:30

JANUARY
Where: Golden Panda 
 1825 Madera Rd., Simi Valley 
When: Tuesday, January 19, 2021
Time: 11:00 am to 1:00 pm

FEBRUARY
Where: Golden Panda 
 1825 Madera Rd., Simi Valley 
When: Tuesday, February 16, 2021
Time: 11:00 am to 1:00 pm

Lori Stewart 
Retired Letter Carrier & NALC Branch 2902 Shop Steward 

– 35 years of service –

Moorpark, CA 93021 Office: 805.368.0444 
Email: Lschultzy@aol.com Toll Free: 800.527.0606

CANCELLED

CANCELLED

MBN_JanFeb2021_12.22.20.indd   9MBN_JanFeb2021_12.22.20.indd   9 12/22/20   9:27 AM12/22/20   9:27 AM



10

If you work for, or are retired from the USPS call (877) 337-2728, visit 
any of our convenient branches or join online at www.postcitycu.org.

*Please visit www.postcitycu.org for complete rates and terms.

Serving Postal Workers Since 1933
•   Get paid two days early! Your USPS paycheck delivered to you 

TWO DAYS EARLY with direct deposit*

•   PostCity Perks! program with loan rate discounts and more

•   Low auto loan rates with 100% financing 

• FREE checking and Visa® debit card

•  Over 30,000 fee-FREE ATMs and 5,300+ shared branches

•  FREE mobile and online banking with bill pay

•   Platinum Visa® with rewards and NO annual fees

•   Mortgage and home equity loans

LonG Beach
3738 Bayer Ave., Suite 102 

Long Beach, CA 90808

Toll Free: (877) 337-2728 

norTh hoLLyWood 
11304 Chandler Blvd. 

North Hollywood, CA 91603

Phone: (818) 769-4200 

WeST SacramenTo 
3775 Industrial Blvd. 

West Sacramento, CA 95799

Phone: (916) 921-5050

We 
deliver.
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BRANCH #2902 OFFICERS SHOP STEWARD LIST

PRESIDENT

• Ray Hill  

EXECUTIVE VICE PRESIDENT

 • James Perryman  

SENIOR VICE PRESIDENT

• Alex Lopez  

VICE PRESIDENT

• Albert Reyes 

TREASURER/FINANCIAL SECRETARY

• Dan Gorman 

RECORDING SECRETARY

• Laura Rowe 

DIRECTOR OF RETIREES

• Bev Sucich 

MBA/NSBA REPRESENTATIVE

• Chris Alessi 

HEALTH BENEFIT OFFICER

• Joe Gutierrez 

ASSISTANT HEALTH BENEFITS REPRESENTATIVE

• Mary Stanley 

SGT.-AT-ARMS

• Bob Golden 

TRUSTEES:

• Greg Gaddis 

• David Hyman 

• Louie Rodriguez 

• Frank Salazar  

• Walter Williams  

WEBMASTER

• Larry Orcutt 

Agoura Hills Chief S.S.  Greg Gaddis  

Chatsworth Chief S.S.  Call Office  

Fillmore Chief S.S.  Connie Ramirez  

Moorpark Chief S.S.  Adriana Serrano  

No. Hollywood Chief S.S.  Louie Rodriguez  

Chandler  Greg Gaddis  

Laurel Canyon  Louie Rodriguez  

Studio City  Greg Gaddis 

Valley Village  Louie Rodriguez  

Northridge Chief S.S.  Call Office  

Porter Ranch  Call Office  

Ojai Chief S.S.  Call Office  

Oxnard Chief S.S.  Johnny Boyd  

 Kathi Albritten  

 Pablo Galvan  

Alternate S.S. Louie Tanglao 

Pacoima Chief S.S.  Call Office  

Reseda Chief S.S.  Oscar Cortez  

San Fernando Chief S.S.  Albert Reyes  

M.C.A.  Albert Reyes  

North Hills  Albert Reyes  

Sylmar / Main Office  Martin Diaz  

 Robert Tracy  

Santa Paula Chief S.S.  Marcos Aldrete  

Simi Valley Chief S.S.  Sal Lopez  

Simi Valley S.S. Sandra Dearborn  

 Durim Kamberi 

Mt. McCoy Station S.S. Sal Lopez  

Thousand Oaks Chief S.S.  Alex Lopez  

 Walter Williams  

 Mary Stanley  

Alternate S.S. Rochelle Harvey 

Newbury Park S.S. Alex Lopez  

Ventura Chief S.S.  Laura Rowe  

East Ventura S.S. Laura Rowe  

Woodland Hills Chief S.S.  Call Office  
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21540 PRAIRIE STREET, #C

CHATSWORTH, CA 91311

(818) 700-9615 FAX (818) 700-9755
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U.S. POSTAGE

PAID
PERMIT NO. 41

Canoga Park, CA

 JAN 18 Martin Luther King Jr. Day-Holiday

 JAN 19 Retiree Lunch 11:00am  (Cancelled due to COVID-19 restrictions) 
   Golden Panda-Simi Valley

 JAN 21 Regular Branch Meeting 7:00pm  (Subject to COVID-19 restrictions) 
   Union Hall-Chatsworth 
   In order to attend Zoom meeting, please send  
   request to webmaster@nalcbranch2902.org

 FEB  4 Executive Board Meeting 6:00pm  (Subject to COVID-19 restrictions) 
   Executive Council Meeting 7:00pm

 FEB 14 Valentine’s Day

 FEB 15 Presidents Day-Holiday

 FEB 16 Retiree Lunch 11:00am  (Cancelled due to COVID-19 restrictions) 
   Golden Panda-Simi Valley

 FEB 18 Regular Branch Meeting 7:00 (Subject to COVID-19 restrictions) 
   Union Hall-Chatsworth 
   In order to attend Zoom meeting, please send request  
   to webmaster@nalcbranch2902.org

 MAR  4 Executive Board Meeting 6:00pm  (Subject to COVID-19 restrictions) 
   Executive Council Meeting 7:00pm

 MAR 14 Daylight Savings Time begins

 MAR 16 Retiree Lunch 11:00am  (Cancelled due to COVID-19 restrictions) 
   Golden Panda-Simi Valley

 MAR 18 Regular Branch Meeting 7:00pm  (Subject to COVID-19 restrictions) 
   Union Hall-Chatsworth 
   In order to attend Zoom meeting, please send request  
   to webmaster@nalcbranch29

Calendar of EventsATTENTION  
ALL DIRECT  

DUES PAYING  
RETIREES!

MEMBERSHIP  
DUES ARE DUE
AND PAYABLE,  

JANUARY 1, 2021

Please remit your $24  
to the Branch Office:

21540 Prairie Street, #C, 
Chatsworth, CA 91311

Attention: 
Dan Gorman, Financial  

Secretary-Treasurer
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Dan, Dan the Money Man
By Ray Hill, President

continued on page 2

E
ventually all good things come to pass and a really good 
thing has come to pass for Branch 2902. Our longtime  
Financial Secretary/Treasurer, Daniel (Dan) Gorman, did 
not seek re-election for another three-year term, but  

instead has decided to hang up his abacus and retire from his 
job. “Dan, Dan the Money Man,” has been our treasurer forever, 
as long as merged Branch 2902 has been in existence. 

I met Dan when I became a Steward in 1990 and he is one of 
a very small handful of original officers still active in the Branch. 
Old timers will recall the year 1992 when USPS offered Let-
ter Carriers an “early out” retirement that included six month’s 
salary as a tasty incentive. On a side note, can you imagine 
the stampede there 
would be if USPS of-
fered Carriers a simi-
lar early out now? 
Several Carriers took 
advantage of that 
1992 retirement of-
fer and Dan Gorman 
was one of them. 
Although Dan retired 
from USPS in 1992, 
he has remained 
our Treasurer  
for all these years 
since then. When I 
became a full-time 
officer for the Branch 
in 2006, I was able 
to witness firsthand  
what a great job 
Dan did as our 
Treasurer. Dan was 
meticulous in his 
work and we could 

count on him to make sure everyone was paid properly and 
on time, year in and year out and we could count on Dan to 
ensure that the Branch finances were both well maintained  
and always safe guarded. 

Dan enjoys sports, especially golf, and he has a great 
sense of humor, so it was always enjoyable conversing with 
him when he came into the Branch office a few times 
each week. Dan turned 88-years old in January, so I will 
reluctantly give him a pass for not seeking re-election  
to another term. Best wishes to you on your retire-
ment and don’t be a stranger around here at the branch  
office. I will really miss you, Dan, and so will all of us in  

Branch 2902.

Congratulations to 
Dan’s successor, Mary 
Stanley, who was  
elected to the position 
for the new term. Good 
luck to you, Mary; no 
pressure, but you have 
some really big shoes 
to fill. And remember, 
Mary, you have Dan’s 
phone number for any 
of the many questions 
you may have.

Be AWARE  
Out there!

In February, in a 
span of five days, three 
Branch 2902 Carriers 
were robbed at gun-
point by the same man 

Pictured above is the Branch 2902 election committee (including Dan, Dan the 
Money Man on far left) as they prepare ballots for the election of Trustees to serve 
a three-year term overseeing the property and finances of the Branch. All other 
elected positions were elected by acclamation.
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Dan, Dan, the Money Man continued from page 1

driving the same vehicle, a white BMW. 
The first of the robberies occurred in the 
Granada Hills section of the San Fernan-
do installation, the second occurred in 
the Valley Village section of North Holly-
wood and the third occurred in the Rese-

da area. In all three cases, the gunman pointed a handgun at the  
Carriers and demanded letter mail; all three carriers wisely  
complied. The USPS Inspection Service obtained footage  
from a security camera near the scene of one of the  
robberies and have prepared a “Be on the Lookout” poster, 
with four photos of the gunman’s car. Hopefully the robber will 
be apprehended soon but hearing of these armed robberies  
certainly does serve to give us all a reminder to be aware of our 
surroundings and to be on the lookout for suspicious vehicles 
and their drivers and to exercise caution while delivering mail. 
Grow eyes in the back of your head and also remember that no 
mail is worth risking your life for.

Election Committee
I offer a hearty thank you to our Recording Secretary, Laura 

Rowe, for her work on our recently concluded branch election. 
I would also like to thank our volunteer branch election commit-
tee for their outstanding work processing the election material 
that was mailed to our members. Preparing an election mail-
ing for 1,708 members is an extremely tedious task that took 
the committee two full days to accomplish. A million thanks to  
Dan Gorman, Beverly Sucich, Susan Degenhardt, Jeff Ross, 
Angel Hale and Paulette Dyer; you are much appreciated! Sue 
Degenhardt, who is another long-time branch member and our 
former Recording Secretary, also spent another day helping 
Laura Rowe count the ballots with assistance from our Senior 
Vice President, Alex Lopez. It is great knowing we can count 
on members like you who are willing to volunteer your precious 
time and step up to the plate to help the Branch when asked to 
do so. Thanks again to all of you.

Tragedy Strikes Reseda Office
Tragedy struck Branch 2902. The Reseda Post Office and 

the entire NALC family with the passing of active Reseda carrier 
Edwin Ventura, who died on January 26 at the age of 30 due 
to complications related to COVID-19. In the past, Edwin had 
been an Alternate Steward for our Branch for a period of 17 
months. Since March of last year, we have all heard, over and 
over and over, about thousands of cases of COVID-19 related  
deaths. So many that one almost becomes numb to the  
statistics. However, when someone you know dies, whether  
it is a family member, a co-worker or a friend, it hits you kind  
of like a Mike Tyson or George Forman punch to the nose.  
Earlier on the day that I learned of Edwin’s passing, I had  
received two phone calls informing me that a few Carriers in  
two different offices in our Branch habitually refuse to wear 
masks while walking around the workroom floor. After hear-
ing about Edwin’s death I reacted with anger when I thought 
about these habitual non-mask wearers. For these few Carriers  
who still feel COVID-19 is not serious or that it is a hoax and 
therefore masks are optional, they are not; masks are required 

to be worn in all Post Offices. If a young man like Edwin can 
die from COVID-19, we are all vulnerable. Please, show some 
respect for your co-workers and wear a mask at work. I offer 
my sincere condolences to Edwin’s family and his fellow Reseda 
Carriers. Edwin was a good man who has left us way too soon 
at the very young age of 30. Rest in Peace, Edwin Ventura; you 
will be missed.

Ratification of Our New Contract
The date for the return of ballots for ratification of our tentative 

National Agreement, better known as our contract, has been 
extended to March 1st. The tentative agreement, which I fully 
anticipate will be ratified by the voting membership, includes 
several wage and salary provisions that include pay raises and 
cost-of-living adjustments. These provisions include retroactive 
back-pay salary increases and cost-of-living increases, as well 
as future ones to follow. 

Everyone wants to know when to expect any retroactive 
payment and, in response to this, I will quote directly from the 
December issue of The Postal Record, where it was written as 
follows, in part: “… A full back-pay calculation for all letter Car-
riers (career and non-career alike), covering all paid hours since 
the expiration of the 2016-2019 contract, will be made as soon 
as practicable. These back-pay calculations will include the  
November 23, 2019, and November 21, 2020 general wage 
increase (plus the 1 percent additional increase for CCA’s on 

Pictured above is newly-retired Carrier Nilo Gatus out of the  
Woodland Hills P.O. as he is presented with his Branch 2902  
retirement watch. Congratulations Nilo and enjoy that retirement.

continued on page 7
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Honored and Proud Essential Worker
By James Perryman, Executive Vice President

During these difficult times, the honor that I have to be 
a letter carrier and the pride that I feel in being a union 
member of the NALC continues to grow in leaps and 
bounds. Never during any time in my career has the 

country needed letter carriers, and fellow postal employees, 
more than during this pandemic. In fact, the results of a recent 
poll indicated that the United State Postal Service is the most 
valuable and essential company to the American citizens in a 
crisis.

The last 12 months have certainly been challenging for let-
ter carriers. The COVID-19 pandemic has created an increase 
safety risk for all postal employees. As always, letter carriers 
have risen to the challenge and continue to provide extraordi-
nary service to the public. While it may not business as usual for 
letter carriers, the show must go on. I want to use this month’s 
article to provide some insight on the current and future chal-
lenges that letter carriers are facing during this pandemic.

Unwanted Overtime 
The Branch continues to receive concerns from letter  

carriers who wish not to work overtime. Please believe me when 
I state that the union completely understands the frustration of 
non-overtime carriers and the overwhelming experience they 
may encounter when forced to work overtime. The union is 
also aware of the impact to a letter carrier when he or she is 
mandated to work overtime and how it affects their personal 
lives. Additionally, it’s even more frustrating to non-overtime car-
riers when required to work on a non-scheduled day includ-
ing Sundays. The union will investigate these issues to ensure 
that management is in compliance with the National Agreement 
when scheduling and the need for overtime occurs. However, 
we ask that carriers remain patient, be objective, and under-
stand that the Postal Service is an essential service provider 
which is required to operate within the current pandemic. More-
over, letter carriers are essential workers and may be required 
to work overtime during the pandemic.

Overtime Scheduling
Carriers sometimes ask how and when does management 

decide who is scheduled to work unwanted overtime. The Na-
tional Agreement makes it clear. Management is required to fol-
low the provisions of Article 8 when scheduling for overtime. In 
the JCAM under the Article 8 provision, a section know as the 
Letter Carrier Paragraph prescribes the pecking order that man-
agement must follow when scheduling for overtime that reads 
in part as follows: 

In the Letter Carrier Craft, where man-
agement determines that overtime or auxiliary  
assistance is needed on an employee’s route on  
one of the employee’s regularly scheduled days and 

the employee is not on the overtime desired list, 
the employer will seek to utilize auxiliary assistance, 
when available, rather than requiring the employee 
to work mandatory overtime.

Furthermore, the National Agreement provides the  
implementation of the Letter Carrier Paragraph, and how  
management should apply the language in part as follows:

Implementing Memorandum on  
“Letter Carrier Paragraph” 

A memorandum of understanding signed December 20, 
1988 (M-00884) further explained the requirement to seek to 
use auxiliary assistance before requiring letter carriers not on 
the ODL or Work Assignment List to work overtime on their own 
route on a regularly scheduled day.

Management must seek to use all of the following to provide 
auxiliary assistance:

•	 Part-time	flexibles	at	 the	straight-time	or	 regular	
overtime rate

• City carrier assistant employees at the straight-
time or regular overtime rate

• Available full-time regular employees such as  
unassigned or reserve regulars at the straight-
time rate

• Full-time carriers from the Overtime Desired List 
at the regular overtime rate

However, the memo states that management does not have 
to use ODL carriers to provide auxiliary assistance if such an  
assignment would mean that the ODL carriers would be working 
penalty overtime. In that limited situation—if no auxiliary assis-
tance is available without going into penalty overtime—manage-
ment can require full-time regular carriers not on the Overtime 
Desired List to work overtime on their own routes on a regularly 
scheduled day. Remember that this limited exception applies 
only when a full-time non-ODL letter carrier is required to work 
overtime on his/her own assignment on a regularly scheduled 
day. Before requiring a non-ODL carrier to work overtime on 
a non-scheduled day or off his/her own assignment, manage-
ment must seek to use a carrier from the ODL, even if the ODL 
carrier would be working penalty overtime (Article 8.5.D).

Essential Workers
While the coronavirus pandemic has shut down much of 

the U.S. economy, with over 33 million workers applying for  
unemployment insurance since March of 2020, millions of 
workers are still on the job providing essential services. Nearly 
every state governor has issued executive orders that outline 
industries deemed “essential” during the pandemic, which  

continued on page 4
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typically include health care, food service, and public trans-
portation, among others. However, despite being categorized  
as essential, many workers in these industries are not receiving  
the most basic health and safety measures to combat the 
spread of the coronavirus. Essential workers are dying as a  
result. While the Trump administration had failed to provide  
essential workers basic protections, working people are tak-
ing action. Some are walking off the job in protest over unsafe  
conditions and demanding personal protective equipment 
(PPE), and unions are fighting to ensure workers are receiving 
adequate workplace protections.

COVID-19 and shelter-in-place orders in many states have 
caused letter carriers to be designated as essential employees, 
delivering letters, packages, medications, government checks 
and other vital items to tens of millions of Americans confined to 
their homes. Letter carriers have been recognized and thanked 
for this vital service through countless notes, handmade signs 
and chalk drawings from grateful residents across the country.

The NALC has made it a priority and commitment to  
protecting the safety and health of letter carriers. Additionally, 
the NALC is working to ensure that the Postal Service has the 
resources necessary to continue operations. The work of letter 
carriers is vital to the American people. It is essential that the 
Postal Service maintains a safe and healthy work environment 
for its employees while having the resources necessary to  
function and fulfill its service to the public.

The USPS is an essential service provider that is mandated 
by federal law to deliver all mail to the American people during  
the pandemic. While many people are forced to stay home,  
including postal workers due to the crisis, USPS is experiencing 
an increase in package volume. The Postal Service is required 
to deliver and collect mail regardless of adequate staffing or not. 
Therefore, as essential workers, letter carriers may be required 
to work unwanted overtime, including work on non-scheduled 
days. When there is a shortage of letters carriers to complete 
the task, management may have to resort to mandating carriers  
to work overtime in order to fulfilling the Postal Service’s  
obligations. As always, the union will continue to monitor the 
process to enforce contractual compliance. In the meantime, 
the union asks that letter carriers continue to remain patient and 
objective. Together, we will soon get through this crisis.  

Letter Carrier Political Fund
Although, the Postal Service has recently had an increase 

in revenue, it does not completely cover the operational cost 
that is needed to sustain a necessary workforce to maintain the  
increased work load. Please keep in mind that the Postal  
Service did not receive the required financial appropriations 
to cover expenses related to COVID-19 from Washington DC  
under the Trump administration like the private companies 
did. This is one of many reasons why it’s important to support  
political figures in Washington DC that support the Postal Ser-
vice and Letter Carriers. 

The power of LCPF is used to help elect House and Sen-
ate candidates who will protect the interests of letter carriers, 
but we cannot do it without your help. Federal law prohibits 
union dues from being used to support candidates for political 
office, so the NALC relies solely on voluntary member contribu-
tions to the Letter Carrier Political Fund (LCPF). The LCPF may  
accept contributions only from NALC members and family  
members. With the help of letter carriers, we have the  
opportunity to build the electoral and legislative power re-
quired to ensure that decisions affecting letter carriers’ lives are  
made with our best interests in mind. Through the LCPF, we are 
able to amplify our voices every two years and send a strong 
message to lawmakers seeking reelection and candidates who 
seek to join the halls of Congress, we’ll support those who  
support us, regardless of political party. LCPF is NALC’s  
non-partisan political action committee (PAC), which is 
 authorized to accept voluntary political donations from NALC 
members. Using these collective funds, the NALC can amplify 
our message on Capitol Hill, promote our priorities and identify 
those who will champion letter carrier issues in Congress.

It takes a lot of money for a candidate to campaign for office 
and the table of any given candidate’s financial backers can be 
very broad and have a wide range of issues on which they want 
support. They can range from labor unions to environmental 
groups, from defense contractors to health care companies, or 
from agricultural interests to billionaires with pet projects. Many 
of these people and organizations have very deep pockets and 
are difficult to compete with. The LCPF is a small yet effective 
piece of the puzzle and ensures that letter carriers are at the 
table, as opposed to being on the menu. To be there, we need 
to rely, as all unions do, on our power in numbers, and we need 
all of our members there with us to make a difference.

Most donors, who give to the LCPF, sign up for automatic 
withdrawal of small amount of money from their paychecks 
each pay period through PostalEASE. Automatic payroll  
deduction spreads your donation across the year, while giv-
ing the Political Fund a steady source of support.  \The steady  
funding helps the Political Fund by allowing it to plan how to 
best use the funds in each two-year election cycle.

Career Letter Carriers and City Carrier Assistants (CCA’s) 
may sign up for LCPF donations through payroll deduction.  
CCA’s must sign up following each five day break in service, and 
former CCA’s who have converted to career status must sign up 
again following their conversion to career status.

Active or retired letter carriers also can easily arrange for 
automatic deductions from a bank account or annuity. NALC 
members also have the option of making one-time contribu-
tions, or of supplementing their automatic donations by writing 
a check to the Letter Carrier Political Fund. To sign up or to 
get more information on how to donate, visit nalc.org/pac or 
contact me, I will be happy to assist you. All that we ask for is  
$5.00 a pay period or $10.00 a month. It’s a very inexpensive 
way to secure the quality way of life that we have grown accus-
tom to. Thanks, to all who make campaign contributions to the 
Letter Carrier Political Fund. God bless you and stay well.

Honored and Proud Essential Worker continued from page 3
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What Do You Have To Lose?…Everything!
By Frank Salazar, President-Emeritus

II want to provide a small disclaimer 
before I begin this article by stating 
that the following is my own opin-
ion and not of Branch 2902 or any 

Branch officer. For the record, I’m a Never-Trumper and believe 
that he is an abomination and the worst president the coun-
try has ever had to date. It’s clear to me that he is a crimi-
nal, a liar and a racist. In my opinion, the nightmare is not over 
and the clean-up of his administration will go on for decades. 
Yeah, I know I have angered many of you and some of you have 
stopped reading, but that’s ok, it’s your choice just like your vote 
for president. 

In 2017, before I retired, I was told to give Trump a chance. 
Well, I was raised to believe that character counts, and this man 
was a liar, a crook and a racist. I don’t give people like this a 
chance. Don’t get me wrong, politicians are politicians and an 
honest politician is an oxymoron. If I wasn’t an honest branch 
president, and I lied to you, stole or diverted Branch funds and 
discriminated against you because of your color, race or nation-
ality would you have kept voting for me? Hell no you wouldn’t! 
So, those of you who told me to give him a chance guess who 
said “I told you so?”

On a station visit, in my home office in 2017, I was telling a 
member what damage Trump could do to the Postal Service 
and Social Security. The member disagreed and stated that I 
had this opinion because I was a “liberal”. He thought I was a 
liberal, just because I was a union representative. I thought to 
myself, “Don’t you know that all us union guys are “liberals”? 
Aren’t “liberals” against guns and gun ownership? Well, I don’t 
have anything against gun ownership, and in my youth I was a 
hunter. Aren’t “liberals” for abortion? Well, I’m against abortion 
based on my religious views, but I’m not  in favor of telling a 
woman what to do with her own body. I believe that is between 
her and God, and God will judge not me. For the record, when 
it comes to social issues, I lean left or “liberal”. And, when it 
comes to economic issues, I lean right or “conservative”. Basi-
cally, I’m a left leaning moderate progressive. I’ve experienced 
the extreme left and right, and I don’t like either extremes.

So, what does this all have to do with anything? So, look 
at the title of this article. In August of 2016, when talking to 
a crowd of African-American voters in Dimondale, Michigan, 
Trump made the comment, “What Do You Have To Lose?”, be-
cause many black folks in that area are living in poverty with 
no jobs. If you have been paying attention, you have a lot to 
lose! If you’re an African American you can lose your life just by 
DWB (driving while black) at the hands of police. Or, you could 
be one of more than 470,000 Americans that have lost their 
lives to Covid due to the negligence of the Trump Administra-
tion (Trump called it a hoax at first). And, after four years under 
the Trump administration, those black voters and many others 
are worse off with high rates of unemployment (still no jobs), still 
poverty stricken and now fighting a pandemic with no additional 
resources. In my opinion, Trump made things worse for almost 
everyone except the extremely wealthy.

Guest Columnist

“So, where are you going with this Frank, you might say?” 
I’m getting there, I just had to get a few things off my chest first.

We are coming up on the 51st anniversary of the Great Postal 
Strike of March 1970. After 36 years as a union member, officer, 
and retiree, I am of the belief that we should all appreciate the 
union we have. You see, most of us take our union for granted. 
If you really think about it, we are blessed to earn a decent liv-
ing wage with benefits. When I first came to the Postal Service 
in 1985, I took a $4.50 an hour pay cut to get a job providing 
benefits and job security.

-If you just take a look at the current environment, many 
workers are fighting for a $15.00 an hour minimum wage, 
while our CCA’s start at around $17.00 and our top step 
Carriers make more than $31 an hour not counting the 
benefits (Yeah, many of you might think it’s not much, but 
you are free to go elsewhere).
-We have job security. Look at all the people that have 
lost their jobs and businesses during this pandemic. They 
have nothing. In my 32 years with the Postal Service I 
never saw a lay-off. Even during the global Pandemic, the 
Postal Service has laid not one Carrier off.
-We have access to good affordable health, dental and 
vision benefits. In my opinion, the NALC Health Benefit  
Plan is one of the best in the nation. Most people working 
at the minimum wage don’t have access to these types of 
benefits and in fact the Trump administration tried to gut 
the Affordable Care Act.
-We earn 2-5½ weeks of vacation time and 13 paid sick 
days a year not counting 10 paid holidays. Many employ-
ers only offer 3 days of sick leave and maybe 1 or 2 weeks 
of paid vacation time and half the amount of paid holidays.
-We have excellent workman’s compensation representa-
tives at all union levels to protect us from employer abus-
es. Other employers try to pay off their injured employees 
with a pittance and kick them to the curb. No job security 
or pay protection for injured workers.
-TSP (401k) Match up to 5% of your pay. If you are with 
another employer, you are lucky to get a 401k plan or 
even luckier to get a match on your contributions.
-Best of all we still have a pension! Pensions are becoming 
the unicorns of the working world. We are truly blessed to 
still have one because they are going the way of the Dodo 
Bird (hey millennials you might want to look that bird up). 

In short, we have a very good union. We should all  
appreciate it and do all we can to support it. We should also 
honor all those who came before us, because without them we 
would not enjoy the benefits and protections we have today.

So, when the next election comes around think long 
and hard about whom and what you are voting for, because  
elections do matter and you can in fact lose everything. All for 
now, and back whenever I get around to writing again, because 
retirement is great!
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Happy New Healthy Year
By Joe Gutierrez, Branch 2902 Health Benefits Representative

I want to thank the Branch member-
ship for re-electing me to be your 
Health Benefits Representative for 
another term. I also want to thank 

Mary Stanley for being an excellent Assistant Health Benefits 
Representative and wish her well as our new Treasurer. Thank 
you Dan Gorman for your many, many years of outstanding 
work as the branch Treasurer. You will be hard to replace but 
Mary will be a great replacement and I wish her well.  

A new year is upon us now and I will go over the usual  
messages. New deductibles are due, authorizations have to 
be obtained for all surgeries and procedures. Cat scan x-rays, 
MRIs, etc all need authorizations too. The plan has a new way 
of paying your medical bills. 

There is a new program called the Wellness Incentive 
Program for high option members. Members will receive a 

debit card and once you sign on you will earn anywhere from 
$10-50 dollars for losing weight, stopping smoking or even just  
getting your annual flu shot. Perform these and/or a few  
others programs and money will be added to your debit  
card to use for medical services not covered by your health  
insurance. Examples are dental treatment, eye glasses,  
and over the counter medications. I will be gathering more  
information on this plan and report on it at a later date.

Be sure to take advantage of the free items the health plan 
offers such as flu shots, physicals, etc. 

I want to thank all of you who stayed with the union 
plan Health Benefit Plan and I want to welcome all our new  
members. Soon the Covid issue will be in our rear view mir-
ror and we will have the ability to have union meetings again,  
which I really miss. Until then I wish you all well and be  
sure to get the COVID-19 Vaccination when it is your turn. 

CSUN Scholarship Opportunity
Do you have a student planning to attend CSUN Fall 2021?  

The Guravitz-Shaw Scholarship is available for kids of NALC members. Fred Shaw, a CSUN graduate, 
retired from the Woodland Hills Post Office after 36 years on the job. Fred and his wife, Lisa Guravitz, then 
moved to Carpinteria where Fred served two terms on the City Council. They feel very fortunate to be in a 
position to offer this Annual $1,000 scholarship.

Requirements are as follows:
Applicants:
• Must be a child of members of the National Association of  

Letter Carriers (NALC), whether active, retired, or deceased.
• Priority will be given to applicants whose parent is or was  

if deceased) an NALC member from Tri-Valley Branch 2902.
• Must submit verification of union membership (parent,  

whether parent is active, retired, or deceased).
• Must have a GPA greater than or equal to a 2.50.
• Award is intended for the 2021-2022 academic year.
• Students may apply and be awarded more than once.
• All enrolled CSUN students who meet criteria regardless of  

financial need or citizenship status are encouraged to apply.

Apply through the CSUN Financial Aid Office:  
https://csun.academicworks.com/opportunities/2661

Application Period: February 1st – April 23, 2021
One recipient will be randomly drawn from the eligible applicants.
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Vote in Group Life Insurance
By Chris Alessi, MBA/NSBA Representative

In February of 1985, the NALC and the 
MBA established a $5,000 basic  
group accidental life insurance G-001 
policy. Currently all active and re-

tired NALC members are provided  this benefit at no cost to the  
members or the branches. Branch members are not required 
to pay any premiums for this policy. The NALC pays for all the  
premiums for basic G-001 accidental death policies.

In addition to coverage under the basic G-001 policy. With a 
majority vote from the floor of your local Union meeting the 
MBA offers supplemental group insurance policies to the 
branches that elect to provide additional accidental death 
benefits and/or term life insurance for their active branch 
members, including CCA’s. No physical exams or individual  
insurance applications are required for a member to be covered by 
any of MBA’S group G-001 Policies. 

The MBA’s G-001 Supplemental accidental Life insurance 
plan will insure the active branch members for as little as 3 cents/
month per member for every $1,000 worth of coverage and  
as much 75 cents per month per member for $25,000 worth of 
accidental death coverage. There is no accumulated cash value 
attributed to either of the G-001 policies. Death benefits are paid 
when the death is a result of direct bodily injuries sustained by an 
accident based on documentation from the pronouncing physician, 
the coroner’s office, or the medical examiner. The MBA does not 
determine the manner of death.

MBA’S G-001 Supplemental Term Life Insurance plan on 
the other hand, pays a death benefit no matter what the cause of 
death is. Branch members can have extra protection at the rate 
of 44 cents per month per active member for every $1000 
not to exceed $20,000 of term insurance. When a branch  
purchases one or both of the G-001 supplemental life insurance 
plans, it must provide coverage for all of its Active members for 
the same amount of coverage through the MBA.

After a branch member retires or their branch group coverage 
terminates, under the G-001 Supplemental Insurance plans, not 
to worry. The MBA has a conversion period for retiring members, 
or membership cancellation of the group supplemental term life 
plans by a branch. Members previously under these plans have a 
31-day option period to convert to an individual insurance policy 
with the MBA without taking a physical exam by providing a written 
application to the MBA. The conversion amount of insurance can-
not exceed the elected amount of coverage that the branch has 
or had covering its active members. Under the conversion option, 
premiums are based upon the individual insured’s age at time of 
conversion. 

Branches can also benefit from electing to give their members 
this added protection, because a pro-rated portion of all unused 
premiums is refunded annually to the participating branches as an 
experience refund. Since 1985 the MBA has paid over $6 million in 
basic accidental claims. The member does not pay any premiums 
for the supplemental group plans; the branches pay the whole pre-
mium for its active members.

In closing, I would like to say that our MBA office is still not run-
ning at full staff due to the pandemic and the new disability plan is 
on hold until they lift the restrictions and fully staff the office. 

I also want to give a tribute to the founder of our branch, Brother 
Jon Gaunce. He was a dedicated leader in keeping our branch 
strong and always fighting hard for the betterment of all Letter Car-
riers. He never stopped fighting for us. He kept all the officers and 
members informed on important step four decisions and the latest 
MOU’s between our union and management. He would always go 
out of his way to step in when management was harassing the Car-
riers and resolved these type of military style managers. He always 
kept all of us informed on political issues that involved important 
matters related to the Post Office and our jobs. Jon passed away 
25 years ago on April 10th 1996. He would have been 66 years old 
this year. Until we meet again brother, I miss you!!  

In Solidarity always, GOD BLESS YOU.

those dates) and the January 2020 COLA’s for career letter  
carriers. It will take some time for the Postal Service to 
complete the more than 205,000 back-pay calculations, 
so it is impossible to know right now the exact pay period 
in which back pay will be issued (emphasis added). Car-
riers who have retired since September 2019 will receive the 
back pay for hours worked up until their retirement – and their  
annuities will be adjusted accordingly. (Depending on their 
date of retirement, it is possible that the two COLA’s and the  
two general wage increases may slightly raise their high-3  
average salary and therefore, their monthly annuities)…” So, in 
answer to all of your questions, we do not know right now when 
any back pay will be issued. 

Until next time, be safe and remain aware of your  
surroundings out there and remember to show respect for  
your co-workers and wear a mask while inside your office.

Dan, Dan, the Money Man
continued from page 2

The Mail Bag News is the official publication of  
Tri-Valley Branch 2902 (Chatsworth, California) of the 
National Association of Letter Carriers. All opinions 
expressed are those of the individual author(s) and do 
not necessarily reflect the opinions of the NALC or its 
officers. The Mail Bag News welcomes articles and 
letters to the editor; however the editorial staff of The 
Mail Bag News assumes complete authority to decide 
which letters are presented for publication. Anony-
mous articles are not accepted. Permission is hereby 
granted to re-print articles. We just ask that you give 
the author and the publication appropriate credit.
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G reetings Sisters & Brothers! The 117th Congress  
convened January 3, 2021 and several of our previous 
bills were promptly brought up as well as some new 
ones.The USPS Fairness Act was introduced in both 

the House and Senate to repeal the Pre-Funding Mandate of 
2006. The House version is H. Res 695 by Peter De Fazio of 
OR and Tom Reed of NY. They have 231 co-sponsors, including 
our local members Brownley, Cardenas & Sherman. Since Katie 
Hill resigned, Mike Garcia has not followed in her foot steps yet 
to promptly support our issues. Hopefully he comes onboard 
and those of you in the 25th Congressional District should  
remind him how important this is to the survival of the USPS.  
The Senate version, S.145 has four co-signers, Steve Daniels 
(MT) and Brian Schatz (HI), none of them from California yet.  
We’ll need to encourage Senators Feinstein and Padilla to sup-
port this as well.

Stephen Lynch of MA and Rodney Davis of IL again intro-
duced the Anti Privatization Resolution, H. Res 47. It has 94 
co-sponsors, none of which are from our area. We need to  
encourage our local members of Congress to support us again 
on this issue. Stephen Lynch also introduced H.Res 108 which 
would recognize Postal Service employees as essential workers 
enabling them to be able to get their COVID-19 shots sooner 
regardless of their ages. This bill has three co-signers so far, 
none of them yet from our area. 

The Fight Continues for Postal Reform 
With a New Congress
By David Hyman, Branch 2902 Trustee & Political Liaison

Stephanie Murphy of FL and David Joyce of OH replaced  
Susan Davis and Peter King, both of whom retired, by  
introducing H. Res 109 to preserve residential and business 
door delivery. There are 37 co-signers on this bill, none of them 
from our area this early is the session. We hope to get our local 
members of Congress onboard ASAP and all these bills have 
bipartisan support and authors.

We have a pro-labor president now. Just hours after Biden 
began his term, he fired the anti-union general counsel of the 
National Labor Relations Board. He appointed former Boston 
Mayor Marty Walsh as Secretary of Labor. Walsh comes straight 
out of the labor movement. Biden’s pick for U.S. trade repre-
sentative, Katherine Tai was also endorsed by union leaders. 

The American Rescue Act, recently passed the House and 
if approved by the Senate, will send a $1,400 stimulus to those 
of us earning $75,000 individually or $2,800 to couples earning 
under $150,000. 

As more of us get vaccinated, the number of cases and fa-
talities should continue to drop. Masking and social distancing 
will continue to be the new norm for awhile. For those of you 
eligible to get vaccinated in L.A. County, you can try signing up  
through: www.publichealth.lacounty.gov/media/Coronavirus/ 
vaccine/index.htm. Keep checking back if needed or call  
(833) 540-0473. For Ventura County: www.venturacountyre-
covers.org/vaccine-information/portal/

Be well, despite not being able to see the World Series  
Champion Dodgers do spring training in the Phoenix area.

Treasurer’s Report
12/11/2020 - 1/29/2021

General Account
Previous Balance $178,908.27
Receipts   $35,935.94
Sub-Total $214,844.21
Disbursements ($41,255.75)
Total-on-Hand $173,588.46

Payroll Account
Previous Balance $17,532.76
Receipts   $32,000.00
Sub-Total $209,532.76
Disbursements ($29,940.03)
Total-on-Hand $179,592.73

Convention Fund
Checking Acct #7 .15% rate-USPS-C.U.
Total of Convention Fund   $107,201.78

Contingency Fund
C.D. 6 mos 1.391% rate-Premier C.U.-#1 $88,574.31 
C.D. 6 mos 1.341% rate-Premier C.U.-#2 $11,983.63 
C.D. (1) year 2.227% rate Premier C.U.- #3 $112,632.63 
MM Cert #21 26 wks 1.75% rate-USPS-C.U. $25,430.05 
MM Cert #18 26 wks 1.50% rate-USPS-C.U. $23,455.37 
MM Cert # 19 26 wks 1.50% rate-USPS-C.U.  $68,985.53 
MM Checking # 8 26 wks .50% rate-USPS-C.U. $46,521.76 
C.D. 6 mos .380% Priority One C.U. $33,737.93 
Shares acct USPS-C.U.   $7.11 
Total of Contingency Fund $411,368.32

Retiree Fund  $9,992.04

Daniel A. Gorman 
Financial Secretary-Treasurer
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RETIREES LUNCH
RAFFLE AT 12:30

MARCH
Where: Golden Panda 
 1825 Madera Rd., Simi Valley 
When: Tuesday, March 16, 2021
Time: 11:00 am to 1:00 pm

APRIL
Where: Golden Panda 
 1825 Madera Rd., Simi Valley 
When: Tuesday, April 20, 2021
Time: 11:00 am to 1:00 pm

Lori Stewart 
Retired Letter Carrier & NALC Branch 2902 Shop Steward 

– 35 years of service –

Moorpark, CA 93021 Office: 805.368.0444 
Email: Lschultzy@aol.com Toll Free: 800.527.0606

CANCELLED

CANCELLED
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If you work for, or are retired from the USPS call (877) 337-2728, visit 
any of our convenient branches or join online at www.postcitycu.org.

*Please visit www.postcitycu.org for complete rates and terms.

Serving Postal Workers Since 1933
•   Get paid two days early! Your USPS paycheck delivered to you 

TWO DAYS EARLY with direct deposit*

•   PostCity Perks! program with loan rate discounts and more

•   Low auto loan rates with 100% financing 

• FREE checking and Visa® debit card

•  Over 30,000 fee-FREE ATMs and 5,300+ shared branches

•  FREE mobile and online banking with bill pay

•   Platinum Visa® with rewards and NO annual fees

•   Mortgage and home equity loans

LonG Beach
3738 Bayer Ave., Suite 102 

Long Beach, CA 90808

Toll Free: (877) 337-2728 

norTh hoLLyWood 
11304 Chandler Blvd. 

North Hollywood, CA 91603

Phone: (818) 769-4200 

WeST SacramenTo 
3775 Industrial Blvd. 

West Sacramento, CA 95799

Phone: (916) 921-5050

We 
deliver.
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BRANCH #2902 OFFICERS SHOP STEWARD LIST

PRESIDENT

• Ray Hill  

EXECUTIVE VICE PRESIDENT

 • James Perryman  

SENIOR VICE PRESIDENT

• Alex Lopez  

VICE PRESIDENT

• Albert Reyes 

TREASURER/FINANCIAL SECRETARY

• Dan Gorman 

RECORDING SECRETARY

• Laura Rowe 

DIRECTOR OF RETIREES

• Bev Sucich 

MBA/NSBA REPRESENTATIVE

• Chris Alessi 

HEALTH BENEFIT OFFICER

• Joe Gutierrez 

ASSISTANT HEALTH BENEFITS REPRESENTATIVE

• Mary Stanley 

SGT.-AT-ARMS

• Bob Golden 

TRUSTEES:

• Greg Gaddis 

• David Hyman 

• Louie Rodriguez 

• Frank Salazar  

• Walter Williams  

WEBMASTER

• Larry Orcutt 

Agoura Hills Chief S.S.  Greg Gaddis  

Chatsworth Chief S.S.  Call Office  

Fillmore Chief S.S.  Connie Ramirez  

Moorpark Chief S.S.  Adriana Serrano  

No. Hollywood Chief S.S.  Louie Rodriguez  

Chandler  Greg Gaddis  

Laurel Canyon  Louie Rodriguez  

Studio City  Greg Gaddis 

Valley Village  Louie Rodriguez  

Northridge Chief S.S.  Call Office  

Porter Ranch  Call Office  

Ojai Chief S.S.  Call Office  

Oxnard Chief S.S.  Johnny Boyd  

 Kathi Albritten  

 Pablo Galvan  

Alternate S.S. Louie Tanglao 

Pacoima Chief S.S.  Call Office  

Reseda Chief S.S.  Oscar Cortez  

San Fernando Chief S.S.  Albert Reyes  

M.C.A.  Albert Reyes  

North Hills  Albert Reyes  

Sylmar / Main Office  Martin Diaz  

 Robert Tracy  

Santa Paula Chief S.S.  Marcos Aldrete  

Simi Valley Chief S.S.  Sal Lopez  

Simi Valley S.S. Sandra Dearborn  

 Durim Kamberi 

Mt. McCoy Station S.S. Sal Lopez  

Thousand Oaks Chief S.S.  Alex Lopez  

 Walter Williams  

 Mary Stanley  

Alternate S.S. Rochelle Harvey 

Newbury Park S.S. Alex Lopez  

Ventura Chief S.S.  Laura Rowe  

East Ventura S.S. Anthony Casian  

Woodland Hills Chief S.S.  Call Office  



   

THE MAIL BAG NEWS
NALC BRANCH 2902
21540 PRAIRIE STREET, #C
CHATSWORTH, CA 91311
(818) 700-9615 FAX (818) 700-9755
union@nalcbr2902.com
www.nalcbranch2902.org

Address Service Requested

NON PROFIT ORG.
U.S. POSTAGE

PAID
PERMIT NO. 41

Canoga Park, CA

 MAR 18 Regular Branch Meeting 7:00pm  Union Hall-Chatsworth  
   Subject to COVID-19 restrictions)    
   In order to attend Zoom meeting, please send  
   request to webmaster@nalcbranch2902.org
 APR 1 Executive Board Meeting 6:00pm   
   Executive Council Meeting 7:00pm 
   (Subject to COVID-19 restrictions)
 APR 15 Regular Branch Meeting 7:00pm  Union Hall-Chatsworth  
   Subject to COVID-19 restrictions)    
   In order to attend Zoom meeting, please send  
   request to webmaster@nalcbranch2902.org
 APR 20 Retiree Lunch 11:00am  Golden Panda-Simi Valley 
   (Cancelled due to COVID-19 restrictions)
 MAY 6 Executive Board Meeting 6:00pm   
   Executive Council Meeting 7:00pm 
   (Subject to COVID-19 restrictions)
 MAY 9 Mother’s Day
 MAY 18 Retiree Lunch 11:00am  Golden Panda-Simi Valley 
   (Cancelled due to COVID-19 restrictions)
 MAY  20 Regular Branch Meeting 7:00pm  Union Hall-Chatsworth  
   Subject to COVID-19 restrictions)    
   In order to attend Zoom meeting, please send  
   request to webmaster@nalcbranch2902.org
 MAY 31 Memorial Day - Holiday
 JUN 3 Executive Board Meeting 6:00pm   
   Executive Council Meeting 7:00pm 
   (Subject to COVID-19 restrictions)

Calendar of EventsLetter Carrier Political Fund
By making a contribution to the Letter Carrier 
Political Fund, you are doing so voluntarily with 
the understanding that your contribution is not 
a condition of membership in the National As-
sociation of Letter Carriers or of employment by 
the Postal Service, nor is it part of Union dues. 
You have a right to refuse to contribute without 
any reprisal. The Letter Carrier Political Fund will 
use the money it receives to contribute to can-
didates for federal office and undertake other 
political spending as permitted by law. Your se-
lection shall remain in full force and effect until 
cancelled. Contributions to the Letter Carrier  
Political Fund are not deductible for federal in-
come tax purposes. Federal law prohibits the 
Letter Carrier Political Fund from soliciting con-
tributions from individuals who are not NALC 
members, executive and administrative staff or 
their families. Any contribution received from 
such an individual will be refunded to that con-
tributor. Federal law requires us to use our best 
efforts to collect and report the name, mailing 
address, occupation and name of employer of 
individuals whose contributions exceed $200 
per calendar year. Any guideline amount is 
merely a suggestion, and an individual is free to 
contribute more or less than the guideline sug-
gests and the Union will not favor or disadvan-
tage anyone by reason of the amount of their 
contribution or their decision not to contribute.
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Staying Strong in the Fight to Represent You
By Ray Hill, President

continued on page 2

In accordance with the NALC Constitution for the  
Government of Subordinate and Federal Branches,  
specifically Article 6 “Duties of Officers, President” I respectful-
ly submit the following Term Ending Report for the just  

concluded 2018, 2019, 2020 and January 1, 
2021 through March 18, 2021 Term.

As you are all painfully aware, the 
year 2020 was unprecedented 
in history of Branch 2902 and 
for the entire world as well. In 
March of 2020, much of the 
state of California (and the 
entire world) began “shutting 
down” due to restrictions 
necessitated by COVID-19. 
On March 11, 2020, NALC 
President Fredric V. Rolando  
wrote a letter to NALC 
Branch and State presi-
dents granting dispensation 
for any branch that decided 
to postpone or cancel any 
events dictated by branch 
by-laws that were scheduled 
in calendar year 2020 due 
to the coronavirus outbreak. 
On March 16, 2020 the  
federal government advised 
that individuals and organizations should cancel or postpone  
in-person events that consist of 10 or more people throughout 
the U.S.

On March 18, 2020, President Rolando wrote a follow-
up letter to branch and state presidents that extended the  
dispensation granted in his March 11 letter to include, “…the 

postponement or cancellation of gatherings of any kind,  
including but not limited to branch and state  

association meetings....” We cancelled our 
March 20, 2020 Branch Meeting due to 

the COVID-19 restrictions and can-
celled our Executive Board (EB) 

meeting, as well. Due to these 
restrictions, we have had no 
meetings at the Union Hall 
since our EB meeting on 
March 6, 2020.

In July of 2020, our 
Branch 2902 Webmaster, 
Larry Orcutt, talked to me 
about the possibility of the 
branch holding meetings via 
Zoom. With Larry’s invalu-
able assistance, we started  
having branch Zoom meet-
ings in August of 2020 
and have continued do-
ing so since then. A million  
thanks to Larry Orcutt for 
suggesting the idea to hold 
Zoom meetings and for  

coordinating and assisting with those meetings every month. 
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There is a silver lining to every cloud 
and I think the Zoom meetings have 
actually made it much easier for some 
of our members who live far away from 
the Union Hall to attend. Eventually we 

will resume having meetings at the Union Hall, but until we do, 
Zoom has provided a great alternative.

President Rolando also granted dispensation for branches  
to postpone scheduled nominations and elections. Our Branch 
had scheduled nominations and an election that should  
been conducted in October, November and December of 2020 
and they were postponed.

Normally, per branch by-laws, we accept nominations of  
officers from the floor of the Union Hall at our October 
and November meetings with the election held and votes  
tabulated during our December meeting. Because we were 
holding branch meetings via Zoom, we needed President  
Rolando’s “blessing” to implement an alternate election  
procedure that would allow branch members to nominate 
candidates during our Zoom meetings or by mail, instead of 
from the floor of the Union Hall. President Rolando granted the  
dispensation that I requested and we accepted nominations 
during our December and January Zoom meetings. The results 
of the election were announced at our February Zoom meeting.

Branch Officers-New Term
I would like to thank the membership of Branch 2902 for 

electing me and our current leadership team to another term, 
albeit by acclamation. Instead of our normal three-year term, 
this term will be less than three years due to the postpone-
ment necessitated by the COVID-19 restrictions. We did 
have an election for the five branch Trustee positions and 
the results are published in this issue of the Mail Bag News.  
Congratulations to the following new Branch Officers: Mary 
Stanley, who is our new Financial Treasurer/Secretary, Marcella 
Cruz, who is our new Assistant Health Benefits Representative 
and Rochelle Harvey, who is a new Branch Trustee.

Thanks to President Emeritus Frank Salazar for his work as 
a Branch Trustee during the past term. I was also able to drag 
Frank out of retirement to help in the Reseda office when there 
was no Steward there and he cleaned up a grievance backlog 
in that office. Thanks for your years of service to the Branch, 
Frank. Be sure to let me know if you are ever looking for work; 
we can use you.

I want to thank our NALC National Director of Safety and 
Health and long-time friend of the Branch, Manuel “Manny”  
Peralta, for installing the Branch officers at our March Zoom 
meeting. Due to an oversight that I was entirely to blame 
for, Manny’s invitation to install us was extended by me at 

the last minute and violated normal protocol. I have known  
Manny for 30 years and consider him a good friend and he 
gladly accepted my last minute, “protocol violating” invitation to 
install our officers. Thanks Manny, you are much appreciated.

2018 Through Present
Paul Drapkin started the 2018 term as our Executive Vice 

President (EVP) and he retired and left his position as EVP  
effective February 1, 2019. It was great working with Paul  
at the Branch Office and I was sorry to see him retire because  
I knew it would be extremely difficult replacing him and all of 
the knowledge he took with him into retirement. I thank Paul for 
the outstanding work he did for our Branch during his almost 
two years as our EVP and also as a long-time Steward in the 
Woodland Hills office. Paul has been our editor of the Mail Bag 
News for many years and he has, thankfully, continued in that 
role since his retirement. I extend the same invitation to Paul 
that I extended to Frank; let me know if you are looking for work.

At the time Paul retired, James Perryman moved up from his 
position as branch Senior Vice President (SVP) and stepped 
into the role of Branch EVP. In the two-plus years I have  
worked with James, I have been very impressed with his work 
as Branch 2902’s newest full-time officer. James has handled 
every task assigned to him with no problems or complaints 
and he is doing an excellent job as our EVP. The branch is very  
fortunate to have him.

When James became our EVP, Alex Lopez moved into 
the SVP job vacated by James, and Albert Reyes moved into 
the Vice President (VP) job that was vacated by Alex Lopez.  
Both Alex and Albert have been designated as Formal A  
Representatives in their respective offices, the Thousand Oaks 
(Alex) and San Fernando (Albert) Installations. Albert has also 
stepped up and helped in the Woodland Hills office where 
there is currently no Steward. I thank Alex and Albert for their  
outstanding work both as Branch Officers and Chief Stewards 
in their offices and for their assistance in processing grievances 
at the Formal A Level. 

Our Branch Recording Secretary, Laura Rowe, works at 
the Branch office on a “half-time” basis (40 hours every other 
week) and her assistance in the office is invaluable. Laura an-
swers the majority of the phone calls to the branch and has the  
contractual knowledge necessary to answer most questions 
asked of her during those calls. Laura also helps with Steward 
work in Ventura and some of our offices that currently have no 
Steward, including Ojai and Pacoima. Retiree Greg Gaddis has 
also been a great asset to the Branch during the three days  
per week that he works for us, handling a sizable grievance 
workload crammed into those three days. Thanks to both Laura 
and Greg for their work representing the Branch.
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Pictured above is newly retired Carrier Berj Basmadjian  
out of the Northridge P.O. as he shows off his Branch 2902  
Retirement Watch. Congratulations Berj and enjoy that  
retirement.  

I also want to thank the other elected Branch Officers for  
their work representing the Branch. These officers in-
clude our Director of Retirees, Bev Sucich, our MBA/NSBA  
Representative, Chris Alessi, Health Benefits Officer, Joe  
Gutierrez, Assistant Health Benefits officer, Mary Stanley,  
Sergeant-at-Arms, Bob Golden and Trustees Greg Gaddis,  
David Hyman, Louis Rodriquez, Frank Salazar and Walter  
Williams. Thanks to all of you.

Thanks also to all of our Stewards for their work fighting the 
good fight for Branch members. The job of a Steward is difficult 
and often thankless and their jobs have been even more difficult 
during the COVID-19 pandemic. To all of our Stewards, thank 
you for your hard work and dedication and know that I really do 
appreciate all of you and the thankless, difficult work that you do 
for the membership you represent.

I would also like to extend my sincere thanks to our  
National Business Agent, Bryant Almario, and his staff of  
Regional Administrative Assistants (RAAs), including James 
Henry, Allan Rios, Jeff Frazee, and Calvin Brookins. I have  
Calvin’s phone number on speed dial and he is my go-to guy 
for any and all contractual head scratchers that I can’t decipher 
myself. Thanks to all of you for your support this past term.

Finances
We have continued to exercise fiscal responsibility in the  

expenditure of Branch funds and I am pleased to report that 
the Branch continues to operate in excellent financial condition.  
We have continued to avoid debt and we have maintained a 
contingency fund in excess of $411,000.

Our out-going Financial Secretary Treasurer, Dan Gorman  
continued during this past term to do an outstanding job 
in keeping the books and preparing and finalizing workable  
budgets to keep the Branch financially strong. Dan always 
made his job look easy and the Branch was really fortunate 
to have him as our Financial Secretary Treasurer forever, since 
Branch 2902 was born. Good luck to Dan in his well-deserved 
retirement. 

Currently, Branch 2902 has a total active membership of 
1,204 members, with 1,176 of them paying dues. Branch 
2902 does not bill members for dues while they are off work in  
Leave without Pay (LWOP) status; we currently have 28  
members on LWOP status. It is difficult to keep up on the 
actual membership numbers of active Carriers due to the  
fluctuations with regards to the hiring, firing and resignations of 
our City Carrier Assistants (CCA’s). Sometimes CCA’s quit so 
fast their membership paperwork doesn’t even have a chance 
to be processed. Branch 2902 currently has 471 retired mem-
bers and I have no doubt that this number will keep rising as 
our membership continues to age and grows increasingly tired 
of the daily grind involved in working at the USPS.

Organization
Branch 2902 is currently 95.43% organized. Considering  

the fact that NALC is an open shop, that is a really impressive  
number. Of course our goal is, and always will be 100%  
membership and we will continue to pursue that goal. The 
Stewards and officers of the Branch must ensure that we  
all make an effort to educate the non-members and the new 
employees about the benefits of union membership. I am 
pleased to report that recently we have had some long-time 
non-members join NALC. To all of them, as well as to all of 
the new hire members, I say welcome aboard. We are pleased  
to have you in our membership. As of this writing Branch 2902 
is “officially” 95.43% organized. I truly believe we are at least 
96% organized at this time, but, as written above, it is difficult 
to keep up on the membership numbers due to the fluctuations 
with regards to the hiring, firing and resignations of our CCA’s. 

Charity and the Golden Rule
Branch 2902 continues to support the official char-

ity of NALC, the Muscular Dystrophy Association (MDA). Our 
Branch held our annual MDA Bowl-A-Thon in 2018 and 2019 
but we were unable to do so in 2020 because the COVID-19  
pandemic forced the closure of bowling alleys in both  
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Ventura and Los Angeles counties. I believe that bowling  
alleys will be re-opening in the very near future and am  
hopeful that we will be able to resume our Bowl-A-Thon in the 
fall of 2021. Thanks to our MDA coordinator, Sandy Dearborn, 
for her efforts in raising money for the MDA during the past term.

Branch 2902 continues to be actively involved in the annu-
al Letter Carrier Food Drive. In the just concluded three-year 
term, our Branch collected 718,132 pounds of food that was  
distributed to local charities and food banks from Studio City 
to Ojai. This food was collected during the 2018 and 2019  
food drives because the COVID-19 crises caused NALC  
to cancel the annual Food Drive for 2020. The 2021 Food Drive 
has been postponed with a new date not yet announced.

In addition, Branch 2902 has raised funds for the  
CSALC Saxsenmeir Scholarship fund and we continue to 
support the Special Olympics and the Los Angeles County  
Federation of Labor Turkey and Toys campaign. I want 
to thank retiree Fred Shaw and his wife Lisa Guravitz for  
creating and funding the Guravitz-Shaw annual scholarship  
that provides $1000 to a child of members of NALC to attend  
CSUN. Thanks, Fred and Lisa. 

Legislation
During the past three-plus year term, Branch 2902 has  

remained involved in the political arena. Branch 2902 retired 
members, Ernestine Hernandez, David Hyman and Bob Gold-
en remain actively involved in legislative matters, even in their  
retirement.  

We have a lot of work to do in our on-going effort to  
educate our membership regarding the importance of  
donating to the Letter Carriers Political Fund (LCPF). Our LCPF 
Coordinator, James Perryman, is doing an outstanding job  
trying to get the membership to buy into the importance  

of the LCPF with regards to job security. Currently, we have 
5.29% of our total membership contributing to the LCPF, which 
is not enough to ensure protection of our wages and benefits 
from the whims of the politicians. I understand that many of our  
members are of the opinion that because they are paying 
dues to the union they should not have to contribute to the  
LCPF. However, it is illegal for NALC to use dues money to  
donate to politicians and that is why voluntary donations to  
the LCPF are so important. Many of us have become com-
placent and think that our wages and benefits, including our  
Thrift Savings Plan (TSP) and Retirement benefits, are etched 
in stone and completely untouchable. Nothing could be  
farther from the truth. Everything we currently have can all be 
taken away through the stroke of a legislative pen. In the grand 
scheme of things, five bucks a pay period isn’t too much to ask 
to protect our precious benefits and livelihoods. 

Grievance Activity
Grievance activity remains high and constant, with large 

numbers of both disciplinary grievances and contractual  
grievances being filed over the past three years and no end 
in sight. I have not been able to accurately tabulate the final  
grievance numbers for the past three years due to a lag in  
receiving some of our resolved grievance files here at the  
Branch Office. Our Stewards normally turn in their resolved 
grievances at the Union Hall during our meetings but we have 
held no meetings here since March of 2020 and, consequently, 
the lag. I will report the final tally for disciplinary and contrac-
tual grievances filed and resolved during the past term in the 
next issue of the Mail Bag News. On a side note, call me a 
fool but I find it very disappointing and disheartening that griev-
ance activity has not waned and there is no end in sight to  
contractual violations or discipline being issued. Our  
Stewards fight a constant battle with management over  
getting time to process grievances and the absences caused 
by the COVID-19 pandemic only added to the time battle.  
I am trying to take a more proactive approach to dealing with 
issues before they become grievances, instead of waiting for 
violations to occur and filing grievances afterwards. Yes, call me 
a fool but nothing ventured, nothing gained and I can dream, 
right? We have a saying here at the Branch Office that no  
workload is too much for us; all it takes is time. I only wish we 
had more time to handle our workload.

In summation, I feel that the past three-plus-year term 
was mostly a very successful one, in spite of the COVID-19  
pandemic and I can assure you that the officers of this  
Branch will strive to improve conditions for our membership in 
the next three years and beyond. Until next time, thanks again 
to all of you for your continued support.

The Mail Bag News is the official publication of  
Tri-Valley Branch 2902 (Chatsworth, California) of the 
National Association of Letter Carriers. All opinions 
expressed are those of the individual author(s) and 
do not necessarily reflect the opinions of the NALC 
or its officers. The Mail Bag News welcomes articles 
and letters to the editor; however the editorial staff 
of The Mail Bag News assumes complete authority 
to decide which letters are presented for publication. 
Anonymous articles are not accepted. Permission is 
hereby granted to re-print articles. We just ask that 
you give the author and the publication appropriate 
credit.

Staying Strong continued from page 3
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Under no circumstance is there ever a legitimate reason for a 
Letter Carrier’s Supervisor to treat him or her in any way which 
lacks dignity and respect. Additionally, there is never a situation 
that would justify such unprofessional mistreatment towards 
employees at the Postal Service.

There are several common factors that contribute to some 
Supervisors’ mistreatment of Letter Carriers through harass-
ment, intimidation, or bullying as follows:

· Pressure to make the numbers and meet workload  
projections.

· Unhappiness with a carrier’s performance.
· A supervisor’s personal dislike of the individual.
· Poor management skills or simply a lack of respect  

for others.
A Supervisor solely relying on DOIS projections to determine 

a carrier’s daily workload and using that information to harass 
or intimidate Letter Carriers into making those projections is an 
example of abusive behavior. Whatever the situation may be, 
there is never a reason for a Supervisor to belittle, bully, or treat 
Letter Carriers without dignity and respect.

The underlying premise addressed in Handbook M-39  
requires management to maintain an atmosphere of  
mutual respect as follows:

115.4 Maintain Mutual Respect Atmosphere 

The National Agreement sets out the basic rules and rights 
governing management and employees in their dealings 
with each other, but it is the front-line manager who con-
trols management’s attempt to maintain an atmosphere 
between employer and employee which assures mutual 
respect for each other’s rights and responsibilities.

Management has the right to manage, but they also have  
the responsibility and obligation to set the tone as to how all  
employees will be treated. Management must maintain an  
atmosphere of dignity and respect. If confronted with mis-
treatment and/or unprofessional conduct from management, 
whether as an employee and/or a witness, do not engage in 
the confrontation. Walk away if necessary, and let your Shop 
Steward know immediately.

Hear No Evil, See No Evil,  
But Please Report The EVIL

By James Perryman, Executive Vice President

Letter Carriers throughout the country go to work each 
day with the commitment of a “fair days’ work for a  
fair day’s pay.” In most offices they clock in and per-
form their normal duties with no problems from their  

Supervisor, then they clock out and go home. In these  
Post Offices, Letter Carriers find the work environment to be 
acceptable and they enjoy coming to work. However, in some 
offices, Letter Carriers are being subjected to mistreatment  
by their Supervisor during their normal course of duties and 
this results in a poor working environment. Carriers’ state that 
they hate coming to work in these situations because of the 
mistreatment and the way it makes them feel. These types of 
environments are labeled as hostile or toxic. If Management is 
demonstrating an unrelenting attack on Letter Carriers in your 
office IT MUST BE STOPED! 

In some Post Offices throughout the country, managers treat 
Letter Carriers, and/or allow Letter Carriers to be treated in 
ways that create a work environment which is unhealthy and 
unacceptable. Such work environments are often labeled as 
hostile and/or toxic. The mistreatment of Letter Carriers will not 
be allowed by the NALC. However, the union will need your  
assistance. Letter Carriers need to look out for one another. 
Those of you that witness misconduct towards a fellow Let-
ter Carrier should speak up. In other words, keep your eyes  
and ears open, be a good co-worker and if you witness this  
bad behavior on the part of management, we should help  
protect each other from this kind of abuse. It’s imperative to 
have your fellow union members back.  

Management’s treatment of Letter Carriers sometimes  
violates one or more contractual provisions of the National 
Agreement, which includes Postal Handbooks and Manu-
als. When this happens, Letter Carriers should speak to their  
Shop Steward immediately. However, some Letter Carriers 
won’t stand up for themselves out of fear of retaliation. Some 
Letter Carriers may also have a fear of embarrassment when 
admitting that they are being bullied or harassed. Too often, 
some managers make these Letter Carriers feel powerless 
with no hope in sight. This may be happing to you. If so, speak  
up and let your Shop Steward know about the mistreatment 
towards you immediately. In order to stop to this kind of be-
havior, the union must be notified and it may have to start with 
you. Moreover, if you hear and/or witness your co-worker being 
bullied or harassed let the Shop Steward know as well.  continued on page 6
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Letter Carrier Political Fund
The power of LCPF is used to help elect House and Senate 

candidates who will protect the interests of Letter Carriers, but 
we cannot do it without your help.  Federal law prohibits union 
dues from being used to support candidates for political office, 
so the NALC relies 100% on voluntary member contributions 
 to the Letter Carrier Political Fund (LCPF). LCPF may accept 
contributions only from NALC members and family members. 
With the help of Letter Carriers, we have the opportunity to  
build the electoral and legislative power required to ensure that 
decisions affecting Letter Carriers’ lives are made with our best 
interests in mind. Through the LCPF, we are able to amplify our 
voices and send a strong message to lawmakers seeking re-
election and candidates who seek to join the halls of Congress. 
That message is that we will support those who support us,  
regardless of political party. LCPF is NALC’s non-partisan  
political action committee (PAC), which is authorized to accept 
voluntary political donations from NALC members. Using these 
collective funds, the NALC can amplify our message on Capitol 
Hill, promote our priorities and identify those who will champion 
Letter Carrier issues in Congress.

It takes a lot of money for a candidate to campaign for office 
and the table of any given candidate’s financial backers can be 
very broad and have a wide range of issues on which they want 
support. They can range from labor unions to environmental 
groups, from defense contractors to health care companies, or 
from agricultural interests to billionaires with pet projects. Many 
of these people and organizations have very deep pockets and 

are difficult to compete with. The LCPF is a small yet effective 
piece of the puzzle and ensures that Letter Carriers are at the 
table, as opposed to being on the menu. To be there, we need 
to rely, as all unions do, on our power in numbers, and we need 
all of our members there with us to make a difference.

Most donors, who give to the LCPF, sign up for automatic 
withdrawal of a small amount of money from their paychecks 
each pay period through PostalEASE. Automatic payroll  
deduction spreads your donation across the year, while giv-
ing the Political Fund a steady source of support. The steady  
funding helps the Political Fund by allowing it to plan how to 
best use the funds in each two-year election cycle.

Career Letter Carriers and City Carrier Assistants (CCA’s) 
may sign up for LCPF donations through payroll deductions.  
CCA’s must sign up following each five day break in service, and 
former CCA’s who have converted to career status must sign up 
again following their conversion to career status.

Active or retired Letter Carriers also can easily arrange 
for automatic deductions from a bank account or annuity.  
NALC members also have the option of making one-time con-
tributions, or of supplementing their automatic donations by 
writing a check to the Letter Carrier Political Fund. To sign up 
or to get more information on how to donate, visit nalc.org/pac 
or contact me, I will be happy to assist you. All that we ask for 
is $5.00 a pay period or $10.00 a month. It’s a very inexpensive 
way to secure the quality way of life that we have grown accus-
tom to. Thanks, to all who make campaign contributions to the 
Letter Carrier Political Fund. God bless you and stay well. 

Please Report the EVIL continued from page 5

Treasurer’s Report
3/16/2021 - 4/10/2021

General Account
Previous Balance $181,830.15
Receipts   $18,265.44
Sub-Total $200,095.59
Disbursements ($28,848.42)
Total-on-Hand $171,247.17

Payroll Account
Previous Balance $180,886.77
Receipts   $6,000.000
Sub-Total $186,886.77
Disbursements ($16,450.11)
Total-on-Hand $170,436.66

Convention Fund
Checking Acct #7 .15% rate-USPS-C.U.
Total of Convention Fund   $120,620.74

Contingency Fund
C.D. 6 mos 1.391% rate-Premier C.U.-#1 $88,626.82
C.D. 6 mos 1.341% rate-Premier C.U.-#2 $11,989.42
C.D. (1) year 2.227% rate Premier C.U.- #3 $112,741.54 
MM Cert #21 26 wks 1.75% rate-USPS-C.U. $25,525.56 
MM Cert #18 26 wks 1.50% rate-USPS-C.U. $23,462.60 
MM Cert # 19 26 wks 1.50% rate-USPS-C.U.  $69,024.83 
MM Checking # 8 26 wks .50% rate-USPS-C.U. $46,541.52
C.D. 6 mos .380% Priority One C.U. $33,799.57 
Shares acct USPS-C.U.   $7.11 
Total of Contingency Fund $411,718.87

Retiree Fund  $11,771.19

Daniel A. Gorman 
Financial Secretary-Treasurer
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I LOVE MY JOB!
By Albert Reyes, Vice President

T here are many things to be thankful for as a Letter  
Carrier! Being represented by the NALC is definitely at 
the top of the list. The opportunity for overtime isn’t bad. 
Generous customers throughout the year especially the 

holidays are rewarding. Bidding on newly-posted assignments 
by seniority is also great. Rotating days off are nice and not to 
mention the farmer tans. Yes, just a few things to be thankful for!

What I love most about my job is the opportunity to work off 
the clock! Yes, work for free! What’s not to love about working 
for free! I show up to work 15-20 minutes early every day. I slyly 
walk over to collect my redis then head straight to pick up my 
FSS grab some chunkies on my way back and start casing. I 
look so cool doing it too. The way I blend in with the rest of the 
Carriers when it’s time to clock in is genius. 

At my current pay scale, I’m giving up $10.50 for every 20 
minutes that I work off the clock. Awesome, right? Because I 
do this five to six times in a service week I’m giving up around 
$60.00 a week. On average there are four weeks in a month 
so that $60.00 is now about $240.00 a month. And that’s not 
even clocking out in the PM for the “meet and greet.” There are 
12 months in a year so now my time off the clock adds up to 
$2,880.00. I was born for this position! 

Supervisors see me walking to the redis case but will not say 
a word. My game is tight. I’m a natural-born leader. I have over 
20 years of seniority so the younger newly-converted CCA’s  
see me working off the clock and want to be like me. “Often 
imitated never duplicated”. I create my own rules. I got it like 
that. I challenge anyone to question me while I’m working off 
the clock. I love my job! 

I am having fun working off the clock. Supervisors are friendly 
to me, and I pretty much get my way. Thanks to the NALC and 
the membership for ratifying the step increase effective April 10, 
2021. Now I am making an additional $1.06 an hour. I do not 
care about this pay increase because I work for free. $32.33 an 
hour down the drain because looking cool working off the clock 
is more important to me. 

Route inspections will soon come to my zone. I do not get  
office credit for casing FSS and casing off the clock, period. 
FSS is not caseable mail, but I am cooler than a six-pack on ice. 
I case it anyways. My tactics are ninja-like. I stand motionless in 
front of my case… casing one address at a time. I have twenty 
minutes before I clock in, so every minute casing off the clock is 
precious, no time for games. I’ll conduct my vehicle inspection 

after I clock in with everyone else, you know to blend in. The 
integrity of the route has now been compromised. Of course,  
I still love my job!

Management can question my office time all they want.  
Because during route inspections, there is an analysis period 
that management will compare my average time. When the  
office time of my route is more than the analysis period,  
management will discuss this with me and record it on Form 
1840-B. This discussion is my time to shine as I proudly  
and confidently share that I have been working off the clock 
throughout the year. Head high, shoulders back, chin up!  
The look on management’s face when I drop this information is 
going to be priceless. Timing is everything.

a. “Compare average time used on each day during  
analysis period with the same day during the count.  
Determine whether office time and street time are more 
or less for comparable days. If the office time or street 
time during the count period is more than the analysis 
period, discuss with the Carrier to determine the reasons 
and record the reasons given under Comments on Form 
1840-B. When the time during the count and inspection 
period is substantially greater than the analysis period, the 
manager must compare the mail volume for the periods 
where available. If there has been no substantial increase 
in mail volume, it is possible the Carrier has regulated his 
or her performance, and time during the count must then 
not be allowed. 

b. When the manager concludes that the time used during 
the week of count and inspection does not truly repre-
sent the time required to serve the route as substantiated 
by the comparative analysis, corrective action must be  
taken concerning the Carrier’s performance. Consider-
ation must be given to factors disclosed and whether a 
special count and inspection are necessary.”

Does anyone believe management will give me twenty  
minutes back towards my office time working off the clock? 
Does this mean the time that I have been working off the clock 
will magically appear on Form 1840-B for my route inspection? 
What about paying me for the additional time? Minutes, hours, 
days, weeks, and months working off the clock can add up to 

continued on page 8
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Election Report
Prepared by Laura Rowe, Election Committee Chairperson

1,730 ballots were mailed to members at their last known address  
 on Thursday February 4, 2021.
439 ballots  were received by the committee and accepted for the count. 
30 ballots  were returned as undeliverable as addressed for  
 various reasons.
3 ballots  were received late and/or without return labels and were  
 not counted.

I Love My Job! continued from page 7

Office Voting Numbers
Agoura 7
Chatsworth 14
Fillmore 1
Moorpark 3
North Hollywood 80
Northridge 30
Ojai 4
Oxnard 25
Pacoima 17
Reseda 11
San Fernando 80
Santa Paula 3
Simi Valley 26
Thousand Oaks 88
Ventura 21
Woodland Hills 29

The cost of the election totaled $2,990.94. These costs were for postage, 
envelopes, printing of envelopes and the rental of a post office box.

Thank you to the volunteers who helped stuff, seal, open and count ballots: 
Sue Degenhardt, Jeff Ross, Paulette Dyer, Dan Gorman, Bev Sucich, Angel Hale and Alex Lopez.

Election Results
Trustees:   5 positions (# of votes received)

Greg Gaddis (290) Walter Williams (208)
David Hyman (230) Rochelle Harvey (199)
Louie Rodriguez (229)

Election Report
Prepared by Laura Rowe, Election Committee Chairperson

thousands of dollars lost. I love my job so much I believe they 
will do it just for little old me! I am pretty much setting myself 
up for unnecessary confrontation regarding the wrong office 
time after the route has been inspected. But who cares when all  
I need to do is bid off the assignment. Or better yet, retire.

Tucked quietly in the JCAM (a supplement to the national 
agreement), is Article 41.3.K. It reads “Supervisors shall not 
require, nor permit, employees, to work off the clock.” If the 
Supervisors are not saying anything then it’s okay, right? All fun 
aside, NO! It’s not okay. Having to address this with Carriers  
daily is just unbelievable. For some reason, they think they  
have the right to work for free. Some of you reading this are 
probably shaking your head in disbelief. Who would want to 
work for free? 

Let’s not forget NALC has been representing Carriers  
during some of our most historical trying times, such as the 
Great Depression, Pearl Harbor, World Wars. The Great Postal 
Strike of 1970, earthquakes, hurricanes, fires, floods. Mass 
shootings, riots, 9/11 terrorist attacks, pandemics, presidential, 
state, and city elections, four impeached presidents (twice since 
2019), and Carriers still want to work off the clock.

There are a handful of Supervisors that will confront and 
question Carriers for casing off the clock. Again, only a handful 

because they know it’s wrong and a violation. Other Supervisors 
just blindly look the other way. Sad, but true. It isn’t like man-
agement doesn’t know what time Carriers start in their zones. 
Carriers will also look the other way trying not to get in fellow 
Carrier’s business. Seriously, why would anyone be silent when 
they see their fellow Carriers working off the clock? 

I am disappointed when Supervisors do not address Carriers 
working off the clock. Whatever the reason is for working off the 
clock you’re not fooling anyone, only yourself. It’s a shame to 
give away free money. What’s most discouraging is that Carriers 
will read this article and will continue to work off the clock. It’s 
already a hard habit to break. Preserve the Letter Carrier craft. 
See your Steward if you’re aware of Carriers working off the 
clock. If you haven’t done so already download the NALC app. 
Be safe out there!

Know Your Rights
204b’s BIDDING FOR BARGAINING UNIT POSITIONS
M-00016 Pre-arb, NC-NAT-8581 
Letter Carriers temporarily detailed to a supervisory position 
(204B) may not bid on vacant Letter Carrier Craft duty  
assignments while so detailed.
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Happy New Healthy Year
By Joe Gutierrez, Branch 2902 Health Benefits Representative

I want to thank the Branch mem-
bership for re-electing me to 
be your Health Benefits Rep-
resentative for another term.  

I also want to thank Mary Stanley for being an excellent  
Assistant Health Benefits Representative and wish her well 
as our new Treasurer. Thank you Dan Gorman for your many, 
many years of outstanding work as the Branch Treasurer.  
You will be hard to replace but Mary will be a great replacement 
and I wish her well.  

A new year is upon us now and I will go over the usual  
messages. New deductibles are due, authorizations have to 
be obtained for all surgeries and procedures. Cat scan x-rays, 
MRIs, etc all need authorizations too. The plan has a new way 
of paying your medical bills. 

There is a new program called the Wellness Incentive 

Program for high option members. Members will receive a 
debit card and once you sign on you will earn anywhere from 
$10-50 dollars for losing weight, stopping smoking or even just  
getting your annual flu shot. Perform these and/or a few  
others programs and money will be added to your debit  
card to use for medical services not covered by your health  
insurance. Examples are dental treatment, eye glasses,  
and over the counter medications. I will be gathering more  
information on this plan and report on it at a later date.

Be sure to take advantage of the free items the health plan 
offers such as flu shots, physicals, etc. 

I want to thank all of you who stayed with the union 
plan Health Benefit Plan and I want to welcome all our new  
members. Soon the Covid issue will be in our rear view  
mirror and we will have the ability to have union meetings again,  
which I really miss. Until then I wish you all well and be  
sure to get the COVID-19 vaccination when it is your turn. 

Time to Move-On
By Mary Stanley, Treasurer/Financial Secretary

I would like to take this opportunity to 
say THANK YOU to all my brothers and 
sisters for supporting me for so many 
years as your Branch 2902 NALC As-

sistant Health Benefits Representative. A special THANK YOU goes 
to Joe Gutierrez (Health Benefit Officer) for his guidance and sup-
port at the beginning of my involvement and throughout the years 
with the NALC HBP.  I have held the position for 10 years. The time 
had come for me to pass on the responsibilities to a younger mem-
ber. Marcela Cruz, congratulations to you on your new responsibili-
ties as Assistant Health Benefits officer. Call upon Joe any time, as 
you will find that he is extremely informative. Whenever I did not 
know or was unsure of something, I called on Joe. As Joe was 
there for me, I will be there for you. I will continue to strongly sup-
port and recommend our NALC health plan to all members (new, 
senior, and soon to retire).  

As many of you already know from the last issue of the Mail 
Bag News because President Ray Hill mentioned it in his article, it 
was time that I moved on to a long-awaited position as Treasurer/ 
Financial Secretary. About three to five years ago, I went up to Dan 
“The Money Man” (I like that) and made a statement to him that  
“I want your position”. At first, he looked surprised and speechless. 

Then he chuckled. Then I told him, I was serious. I told him that  
I was not ready at the time, but that I will be. That time had come.  

A little about myself and my accounting experience. My first 
exposure to accounting was back in the mid-70’s. I worked part-
time for a CPA, preparing income tax files for the clients. I learned 
how to file 1040-EZ (Short form) at that time. I moved on to Book-
keeping Accounting and balancing the books (as we called it then). 
Back then it was all on paper and pencil. Dan remembers that (as 
he mentioned). Then along came the Post Office in 1990 and the 
rest is history.  

Fast forwarding to the present. Last year in preparation of  
taking over the Financial Secretary/Treasurer’s position, I  
completed Introduction to Accounting, Financial Accounting,  
Managerial Accounting, and QuickBooks. Currently, I am  
taking Excel and Payroll Accounting. I will receive a Certificate  
of Achievement in Accounting once I have completed the  
present classes. I have already taken the opportunity to train  
with Dan back in February and will continue to do so. There are 
quarterly, semi-annual, and yearly reports, as well as preparing 
for audits. Dan, Bev and I have become very good, dear friends.  
I share this information if there are questions about my knowledge 
in accounting. I look forward to a very fulfilling experience.  

Keep Healthy and Stay Safe. God Bless Us All.
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Your body is made up of about 60-70% water and it can 
be found in your muscles, lungs, and brain. It helps to 
transport oxygen to your cells, nutrients to your organs 
and tissues, and protects your joints and organs. It also 
assists your body to regulate its temperature.  

A well-hydrated body will help you feel better, your skin 
will look better, and you will have more energy.  

 

SSuuggggeessttiioonnss  ttoo  HHeellpp  IInnccrreeaassee  YYoouurr  WWaatteerr  IInnttaakkee::  

Try mineral-added, bottled water for more flavor.  

Try club soda or carbonated, flavored water instead 
of soda if you need that carbonation. 

Dilute real fruit juice with half water or club soda. 

A glass of water before each meal and whenever 
hunger pains occur between 
meals may satisfy your body’s 
need for water and help to curb 
excessive eating.  

Although your doctor can give 
you more specifics for you, 
drink about 8 cups of water 
each day. Space your intake 
throughout the day and drink 
more if you have been 
exercising or sweating.  

 

Proper hydration is only one aspect of living a healthy 
lifestyle. To learn more about changing your daily habits 
to  live a healthy, longer, and stronger life, contact your 

Employee Assistance Program. The EAP 
website also has information, resources, 
calculators, and assessments that may 
assist you in your planning.  

 

SSttaarrtt  yyoouurr  hheeaalltthhyy  lliiffeessttyyllee  ttooddaayy..    

Symptoms of 
Dehydration May 
Include: 

Dry mouth 

Dizziness 

Light-
headedness 

Inability to 
concentrate 

Confusion 
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Memories of Brother JON D. GAUNCE
By Chris Alessi, MBA/NSBA Representative

A t the February 2010 Executive 
Board Meeting I made a rec-
ommendation that we name 
the Branch Union Hall after our  

Great late President and founder of  
“TRI-VALLEY” Branch 2902 The “Jon D. Gaunce Union Hall.” The 
vote was unanimous among the officers in attendance. At the reg-
ular membership meeting in February 2010 it was voted on and 
passed unanimously also.  

We made preparations to have Brother Jon’s  
name painted on the wall above his hand-paint-
ed picture on the 25th anniversary of our Branch.  
This couldn’t be more fitting for a great union  
leader the caliber that Jon was to his fellow  
Carriers. Jon passed away 25 years as of the  
date I am writing this (4-10-21). Jon was a giant  
in the arena of fighting for the rights of Letter  
Carriers, and working conditions on the work 
room floor and out on the routes. At the time  
I was the Chief Shop Steward in Simi Valley 
Main office and I can remember that our office  
was under attack daily by the militant style of  
supervision. The harassment was so bad that Carriers were going 
out on stress almost weekly.

Brother Jon stepped up to the plate and formed an informa-
tional picket with Carriers and their families out in front of the Main 
Office for a week or so. This was enough to call attention not only 
to the public, but to management as well. It got so bad that it 
was enough for the GAO (Government Accounting Office) to do an  

investigation with Postal management in Simi Valley.
Jon was a great warrior for justice whenever there was a fight to 

be fought. Brother Jon was always on the front lines whether it was 
for our Letter Carriers, farm workers or hotel workers, he educated 
us on important issues that could harm the working man. Then 
we would rally the troops in support of them because Jon always 
trained us that an “injury to one is an injury to all.”

Jon was a great teacher too. He always kept us informed of 
the latest bills in congress and step four arbitra-
tion decisions made by top management and 
union leaders. The 14-point plan and the T-6 
agreement were very helpful and Jon myself 
and other Shop Stewards at that time formed 
these Local agreements that were made to cre-
ate peace and harmony among the Carriers, 
Stewards, and Management. For many years 
these plans helped a lot and kept the griev-
ance numbers down and a lot less stress in 
our local Post Offices. Grievances were finally 
getting settled at the lower levels. Brother Jon 
was a big blessing to so many workers and an  
inspiration for justice.

On May 23rd, Brother Jon would have been 66 years old and 
I know he would be very proud of all the hard work and great  
leadership in our branch. We will always be grateful for you  
my brother, especially me. Because of your great effort and  
determination I was able to have a successful and rewarding  
career and retirement. With all my love always, until we meet again 
Brother Jon, In solidarity always, God Bless you. 

Know Your Rights
M-01667 USPS Letter to Postal Service management October 24, 2007 (abbreviated)

USPS Supervisor Responsibilities Under Weingarten 
When interviewing an Employee Where Discipline Might Result 
Under the Weingarten rule, you must allow each employee the 
following rights in conducting an investigatory interview:

1. Each employee has a right to be represented by a union 
steward during an investigatory interview (but not during an 
Article 16 “discussion”). If, before or at any time during the 
interview, an employee requests a union steward or in any 
other way indicates that he or she wants representation, 
you must do one of three things: (1) you must provide a 
steward, or (2) you must end the interview, or (3) you must 
offer the employee the choice of continuing the interview 
without a steward, or of having no interview at all and there-
fore losing the benefit that the interview might have given to 
him or her. When in doubt, it is better to provide a steward 
or contact Labor Relations immediately.

2. The supervisor must tell the employee and steward the  
purpose and subject of the meeting before the meeting  
begins. Then, if either the steward or the employee  
requests, adequate time must be given to them to talk  
privately before (or during) the interview.

3. During the interview, you must permit the steward to  
participate. He or she may ask questions, clarify the  
employee’s answers, comment about the questions,  
discuss favorable facts, suggest others who have informa-
tion, and advise the employee. The steward is not allowed 
to disrupt the meeting.
The Weingarten rule does not apply to other types of  

meetings, such as:
• Discussions. 
• Employees do not have the right to union representation 

during fitness-for-duty physical examinations. 
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G reetings Sisters & Brothers! The 117th Congress  
continues to move forward with the NALC prioritizing 
at least one Senate bill and at least five House bills.

The USPS Fairness Act, intended to repeal the  
pre-funding mandate. In the Senate, S.145 has eight  
cosponsors including Senator Dianne Feinstein. We need to 
contact Senator Alex Padilla to ask him to get onboard with  
this bill. The House version, HR 695 has 260 co-sponsors  
including our local members Julia Brownley, Tony Cárdenas and 
Brad Sherman. Those in the 25th District should lobby Mike 
Garcia on this one.  

HR 82 looks to reform Social Security and correct the  
government offset. This bill has 121 cosponsors and is the  
first bill Garcia has signed on to that the NALC is pushing. 
Brownley and Sherman are also on this bill. We need to encour-
age Cardenas to get on board with this one.

There are three resolutions from previous Congresses the 
NALC is pushing. HRES 47 is the anti-privatization bill with 
140 co-sponsors including Sherman. HRES 109 supports 
door delivery and none of our four members are among the 94 

Help to Persuade our Representatives
By David Hyman, Branch 2902 Trustee & Political Liaison

co-sponsors. HRES 114 maintains six-day delivery. It has 87 
co-sponsors, none of which are from our districts. The NALC 
normally has a lobby week within six months of the November 
election to get Congress behind our bills but due to COVID-19, 
this that did not occur this year. If you have the opportunity to 
lobby your member of Congress, thank them for their previ-
ous years of support and encourage them to get onboard with 
these bills. We have made some progress with new member 
Garcia. He is on one of our bills. 

Hopefully Postmaster General Louis Dejoy’s days are num-
bered. In late February, nominees were nominated to fill the 
three vacancies on the Postal Board of Governors. The previ-
ous President nominated all of the current Board of Governor 
members. Four of them are Republicans and two of them are 
Democrats. Potentially, the three new nominees, if approved by 
the Senate, could remove Dejoy, if at least two of the existing 
board members, two of which are democrats, concur. 

Be well, this could be the year the Dodgers repeat as 
World Champions!
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RETIREES LUNCH
RAFFLE AT 12:30

MAY
Where: Golden Panda 
 1825 Madera Rd., Simi Valley 
When: Tuesday, May 18, 2021
Time: 11:00 am to 1:00 pm

JUNE
Where: Golden Panda 
 1825 Madera Rd., Simi Valley 
When: Tuesday, June 15, 2021
Time: 11:00 am to 1:00 pm

Lori Stewart 
Retired Letter Carrier & NALC Branch 2902 Shop Steward 

– 35 years of service –

Moorpark, CA 93021 Office: 805.368.0444 
Email: Lschultzy@aol.com Toll Free: 800.527.0606

CANCELLED

CANCELLED



14 15

If you work for, or are retired from the USPS call (877) 337-2728, visit 
any of our convenient branches or join online at www.postcitycu.org.

*Please visit www.postcitycu.org for complete rates and terms.

Serving Postal Workers Since 1933
•   Get paid two days early! Your USPS paycheck delivered to you 

TWO DAYS EARLY with direct deposit*

•   PostCity Perks! program with loan rate discounts and more

•   Low auto loan rates with 100% financing 

• FREE checking and Visa® debit card

•  Over 30,000 fee-FREE ATMs and 5,300+ shared branches

•  FREE mobile and online banking with bill pay

•   Platinum Visa® with rewards and NO annual fees

•   Mortgage and home equity loans

LonG Beach
3738 Bayer Ave., Suite 102 

Long Beach, CA 90808

Toll Free: (877) 337-2728 

norTh hoLLyWood 
11304 Chandler Blvd. 

North Hollywood, CA 91603

Phone: (818) 769-4200 

WeST SacramenTo 
3775 Industrial Blvd. 

West Sacramento, CA 95799

Phone: (916) 921-5050

We 
deliver.
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BRANCH #2902 OFFICERS SHOP STEWARD LIST

PRESIDENT

• Ray Hill  

EXECUTIVE VICE PRESIDENT

 • James Perryman  

SENIOR VICE PRESIDENT

• Alex Lopez  

VICE PRESIDENT

• Albert Reyes 

TREASURER/FINANCIAL SECRETARY

• Mary Stanley 

RECORDING SECRETARY

• Laura Rowe 

DIRECTOR OF RETIREES

• Bev Sucich 

MBA/NSBA REPRESENTATIVE

• Chris Alessi 

HEALTH BENEFIT OFFICER

• Joe Gutierrez 

ASSISTANT HEALTH BENEFITS REPRESENTATIVE

• Marcela Cruz 

SGT.-AT-ARMS

• Bob Golden 

TRUSTEES:

• Greg Gaddis 

• David Hyman 

• Louie Rodriguez 

• Rochelle Harvey  

• Walter Williams  

WEBMASTER

• Larry Orcutt 

Agoura Hills Chief S.S.  Greg Gaddis  

Chatsworth Chief S.S.  Call Office  

Fillmore Chief S.S.  Connie Ramirez  

Moorpark Chief S.S.  Adriana Serrano  

No. Hollywood Chief S.S.  Louie Rodriguez  

Chandler  Greg Gaddis  

Laurel Canyon  Louie Rodriguez  

Studio City  Greg Gaddis 

Valley Village  Louie Rodriguez  

Northridge Chief S.S.  Call Office  

Porter Ranch  Call Office  

Ojai Chief S.S.  Call Office  

Oxnard Chief S.S.  Johnny Boyd  

 Kathi Albritten  

 Pablo Galvan  

Alternate S.S. Louie Tanglao 

Pacoima Chief S.S.  Call Office  

Reseda Chief S.S.  Oscar Cortez  

San Fernando Chief S.S.  Albert Reyes  

M.C.A.  Albert Reyes  

North Hills  Albert Reyes  

Sylmar / Main Office  Martin Diaz  

 Robert Tracy  

Santa Paula Chief S.S.  Marcos Aldrete  

Simi Valley Chief S.S.  Sal Lopez  

Simi Valley S.S. Sandra Dearborn  

 Durim Kamberi 

Mt. McCoy Station S.S. Sal Lopez  

Thousand Oaks Chief S.S.  Alex Lopez  

 Walter Williams  

 Mary Stanley  

Alternate S.S. Rochelle Harvey 

Newbury Park S.S. Alex Lopez  

Ventura Chief S.S.  Laura Rowe  

East Ventura S.S. Anthony Casian  

Woodland Hills Chief S.S.  Call Office  
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Canoga Park, CA

 MAY  20 Regular Branch Meeting 7:00pm  Union Hall-Chatsworth  
   (Subject to COVID-19 restrictions)  
   In order to attend Zoom meeting, please send  
   request to webmaster@nalcbranch2902.org
 JUN 3 Executive Board Meeting 6:00pm   
   Executive Council Meeting 7:00pm 
   (Subject to COVID-19 restrictions)
 JUN 15 Retiree Lunch 11:00am  Golden Panda-Simi Valley 
   (Cancelled due to COVID-19 restrictions)
 JUN 17 Regular Branch Meeting 7:00pm  Union Hall-Chatsworth  
   (Subject to COVID-19 restrictions)    
   In order to attend Zoom meeting, please send  
   request to webmaster@nalcbranch2902.org
 JUN 20 Father’s Day
 JUL 1 Executive Board Meeting 6:00pm   
   Executive Council Meeting 7:00pm 
   (Subject to COVID-19 restrictions) 
 JUL 4 Independence Day
 JUL 5 Independence Day - Holiday observed
 JUL 20 Retiree Lunch 11:00am  Golden Panda-Simi Valley 
   (Cancelled due to COVID-19 restrictions)
 JUL  22 Regular Branch Meeting 7:00pm  Union Hall-Chatsworth  
   (Subject to COVID-19 restrictions)    
   In order to attend Zoom meeting, please send  
   request to webmaster@nalcbranch2902.org

Calendar of EventsLetter Carrier Political Fund
By making a contribution to the Letter Carrier 
Political Fund, you are doing so voluntarily with 
the understanding that your contribution is not 
a condition of membership in the National As-
sociation of Letter Carriers or of employment by 
the Postal Service, nor is it part of Union dues. 
You have a right to refuse to contribute without 
any reprisal. The Letter Carrier Political Fund will 
use the money it receives to contribute to can-
didates for federal office and undertake other 
political spending as permitted by law. Your se-
lection shall remain in full force and effect until 
cancelled. Contributions to the Letter Carrier  
Political Fund are not deductible for federal in-
come tax purposes. Federal law prohibits the 
Letter Carrier Political Fund from soliciting con-
tributions from individuals who are not NALC 
members, executive and administrative staff or 
their families. Any contribution received from 
such an individual will be refunded to that con-
tributor. Federal law requires us to use our best 
efforts to collect and report the name, mailing 
address, occupation and name of employer of 
individuals whose contributions exceed $200 
per calendar year. Any guideline amount is 
merely a suggestion, and an individual is free to 
contribute more or less than the guideline sug-
gests and the Union will not favor or disadvan-
tage anyone by reason of the amount of their 
contribution or their decision not to contribute.
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I Love My Job
By Ray Hill, President

continued on page 2

Most of the time, I absolutely love my job as  
President of Branch 2902. I say most of the time  
because occasionally I yearn for the good old days 
of carrying mail on Route 534 in North Hollywood.  

These occasional yearnings come during the barrages of com-
plaints that we often receive here at the Branch Office from the 
membership. Many of the phone calls we take at the Branch 
Office are of the negative type coming from Carriers having a 
variety of problems in the workplace. Some of these Carriers’ 
problems are self-inflicted; most of their problems are caused 
by poor management 
in their respective of-
fices. The self-inflicted 
problems often come 
when Carriers violate 
the rules and get in 
trouble for the viola-
tions. I will discuss this 
topic further below. 

The problems cre-
ated by manage-
ment stem mostly 
from their ignorance  
of our National Agree-
ment and their “who 
gives a %#$&” at-
titude towards con-
tractual compliance. I 
have grown extremely 
weary of the piss-poor 
managerial tactics  
displayed in many of our offices and this extreme weariness 
leads to my yearning to carry mail, once again. Whenever I feel 
stressed at work. I always remind myself that no one put a gun 
to my head and forced me to take this job and that I am really 
blessed to have it. I also remind myself that if I was carrying 

mail and had to deal with some of the contractually ignorant  
supervisors currently working in the field, many of whom  
carried mail for all of about 25 minutes, I would either blow 
a gasket and have to be transported to the hospital via am-
bulance, or I would be hauled away in handcuffs by the local  
police. The problems created by contractually ignorant  
management personnel are both aggravating and difficult 
to deal with. On the other hand, the self-inflicted problems  
created by Carriers violating USPS Rules and Regulations are 
very fixable and only require a commitment to following the 

rules, which is really easy to 
do and will make your life at 
work much better and will 
ensure you do not have 
to deal with the problems  
associated with discipline 
being issued to you. 

Discipline on  
the Rise 

As a Union, NALC is 
quite successful defend-
ing our Carriers against 
discipline that has been  
issued to them. In order to 
aid Stewards and Branch 
Officers in our very impor-
tant obligation to defend 
Carriers from discipline, 
NALC created a manual 
titled “Defenses to Disci- 

pline” which opens with a prologue from NALC President  
Fredric V. Rolando, reprinted in part as follows:

“…Job security is the most important employee guarantee 
in any collective bargaining agreement. Wages, benefits and 
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I Love My Job continued from page 1

work rules mean little without contract 
language to protect the right to stay 
employed. Discipline is a grave threat 
to a letter carrier’s job security. So the 
National Agreement restrains manage-

ment’s disciplinary powers, proclaiming in article 16.1 that 
the employer may not discipline or discharge an employee 
unless it can show “just cause.” NALC spends a significant 
amount of its resources grieving discipline, arguing that man-
agement lacks the required “just cause.” Discipline can accu-
mulate in an employee’s personnel file and lead to discharge, 
so NALC may grieve to challenge any level of discipline, from 
a letter of warning to discharge…”
I write about this topic today because of the aforementioned 

problems “rule violating” Carriers are experiencing and also  
because in many of the offices represented by Branch 2902, 
discipline is on the rise. Discipline is being issued to Letter  
Carriers for a variety of alleged violations of the USPS Rules, 
with safety and “irregular attendance” at the forefront. 

While reviewing grievances for attendance related discipline, 
I find that many of them lack merit and are not issued for just 
cause. In some of our offices, management issues discipline for 
two or three absences and it is easy for us to defend Carriers in 
those types of cases. Some attendance cases involve Carriers 
who are routinely late for work and those are much more diffi-
cult to defend. Discipline issued for alleged safety infractions are 
also often difficult to defend, depending on the circumstances 
involved.

Safety Discipline 
It annoys the hell out of me for having to say this again but 

Carriers are still getting caught on an almost daily basis com-
mitting serious driving infractions. These infractions include be-
ing observed driving without a seat belt, being observed driv-
ing through an intersection with the door open (with or without 
wearing a seat belt), being observed dismounting/exiting the 
vehicle with the engine running and being observed driving while 
wearing ear buds and either talking on the phone or listening 
to music while driving. Carriers that are observed committing 
these infractions are usually being placed off duty per Article 
16.7 of our National Agreement. This is still happening almost 
routinely and I just do not get it. We have had veteran Carriers 
issued removals for safety infractions and, depending on the 
nature of the infraction, defending them is far from a slam dunk.

I am sick and tired of beating this poor dead horse, but I 
will ask, once again, that all Carriers start following the safety 
rules in order to avoid accidents/injuries and also to avoid the  
severe discipline that will surely follow, up to and including  
removal from USPS. Remember that you will never get in  
trouble as long as you are following all the USPS rules. Allow 
me to rephrase that; you will never get in any trouble that will 
stick, as long as you are following the USPS rules. 

You Too Can Follow the Rules
I became a Steward in North Hollywood in 1990 when 

our Steward, Roger Nevrel, resigned from USPS, leaving an  
opening in our office. At that time, I had six years of seniority  
and was just starting to really get my act together at work. What 
do I mean by really getting my act together at work? I took an 
interest in learning all of the USPS rules and regulations and I 
started making a concerted effort to follow all of those rules and 
regulations. Although I was not a habitual rule violator prior to 
becoming a Steward, I was sure as hell not a model employee, 
either. I began by cleaning up my attendance and making sure 
that I was on time to work every day. When I worked at the Chan-
dler station from 1985 through 1988, we began our tour of duty 
at 6:00 AM. On more than one occasion, I showed up for work 
at the last minute and took full advantage of the five-minute lee-
way rule, sometimes parking in the alley behind the station with 
my flashers blinking so I could run in the building and clock in 
at 6:04 AM. I then moved my vehicle and parked it legally, while 
on the clock. My supervisor was aware when this happened, 
but he was an ex-carrier and actually a damned good supervi-
sor who turned a blind eye to my occasional transgressions. In 
addition to cleaning up my attendance, I stopped committing 
foolish rule violations, including unauthorized deviations and 
expansion of lunch or breaks. Pre-GPS, pre-scanner and pre-
cell phone, management only knew a Carrier’s whereabouts by  
getting off their asses and driving out to find them. It was  
common for Carriers to run their routes, help other Carriers fin-
ish their routes and then go congregate for long, long lunches,  
especially on Saturdays. Again, management routinely turned a 
blind eye to these transgressions, as long as everyone’s route 
was completed in eight hours or less. Gone are those days, 
extinct like the dinosaur and the dodo bird!

After I became a Steward I received a lot of street atten-
tion, especially from one gung-ho 204B who was hell bent on  
catching me doing something, anything, wrong so he could 
make some brownie points with our tyrannical Postmaster,  
Dale Herbert. Neither he nor anyone else ever caught me doing 
anything wrong because I had chosen to simply follow the rules. 
You too can see the light and you too can follow the rules. It ain’t 
rocket science, sisters and brothers, and following the rules will 
make your life at work much more pleasant and worry-free. Try 
it, I guarantee you’ll like it.

Old-School Solidarity Lives
I feel the need to mention and sincerely thank two Branch 

2902 retirees, Angela (Angel) Hale from Chatsworth and  
Onofre Varela from Northridge. Prior to retirement, both  
Angel and Onofre were Stewards in their respective offices and 
when they retired, their offices were left without the benefit of 
a Steward on the floor. When I asked them if they would be 

continued on page 4
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Safety Tips on the Street
• Always be aware of your surroundings. Do not wear 

headphones while delivering routes; it will prevent you 
from hearing outside noises.

• Report any suspicious activity or person immediately to 
the Police/Sheriff Department by calling 911 and then 
call your Supervisor.

• Avoid carrying large sums of cash, or displaying  
expensive jewelry in public.

• Secure the mail in the back of the vehicle when delivering 
park and loop.

Basic Street Smarts
• Wherever you are-on the street, in an office building or 

shopping mall or driving, stay alert and tuned in to your 
surroundings.

• Trust your instincts. If something or someone makes you 
uneasy, avoid the person or leave.

• Know the neighborhoods where you work.
• Check out the locations of police and fire stations,  

public telephones, hospitals, and restaurants in the  
areas where you work.

If Someone Tries to Rob You
• Don’t resist. Give up what they want even if it includes 

your personal property-don’t give up your life.
• Report the crime to the police as soon as possible. Try to 

describe the attacker(s) and provide relevant information 
accurately. Your actions can help prevent others from 
becoming victims.

• Don’t try to be a hero, do not approach and/or engage in 
combat with the suspect.

A reminder to Letter Carriers; the threat of being victimized 
while delivering mail is currently on the rise and we must do 
everything in our power to protect ourselves and each other. 
Also be mindful that Letter Carriers have a right to work in a safe 
environment. Using the above mentioned tips should provide 
assistance while exercising this right. Again, if safety stand-ups 
and/or make-up safety stand-up talks are not being conducted 
in your office, this may be a contractual safety violation and you 
should notify your Shop Steward immediately. Management 
must comply with the Joint Contract Administration Manual 
(JCAM) in regards to safety of Letter Carriers which reads in 
relevant part:

ARTICLE 14 SAFETY AND HEALTH
14.1 Section 1. Responsibilities
It is the responsibility of management to provide safe work-
ing conditions in all present and future installations and to 

Guarding Against Robbery and Assault
By James Perryman, Executive Vice President

Robberies of Letter Carriers  
while delivering the mail are  
happening more frequently  
now and we must be on alert. 

During the difficult time of the pandemic many Americans  
received monetary assistance to help with the household  
responsibilities of food, mortgage/rent, clothing, etc. Ad-
ditionally, because of the lockdown, many Americans have  
resorted to ordering goods, including medical prescrip-
tions online. As our country continues to see the COVID-19  
infection rates decline, an increase in optimism continues to  
indicate that we are getting close to some sense of normalcy.  
In the meantime the new popular way of purchasing goods on-
line is continuing to increase as well. While the online orders 
create revenue for the Postal Service, which is great news, un-
fortunately there is a downside. Thieves and opportunists are 
laying in wait to attempt to rob and steal from Letter Carriers 
during the delivery of checks and other mail of monetary value.

Robbery and assault are serious crimes. While money is  
often the motivation, these incidents are considered crimes of 
violence because they involve the threat or actual use of physi-
cal violence. As recently as April 26, 2021 through May 8, 2021 
in the cities of Encino, North Hills, and Van Nuys, between 
one to three suspects have approached Letter Carriers at  
gunpoint, demanding USPS keys, mail, and personal property.  
Thankfully, and to the best of my knowledge, no Letter Carrier 
was physically harmed during these attacks. In my opinion, the 
Carriers did the right thing and gave the suspects want they 
wanted. However, in one of the above mentioned attacks, it 
was reported to the Branch that a Letter Carrier who was out on 
leave, was not given a make-up safety stand-up related to the 
attacks upon his return back to work. He was unaware about 
the string of attacks that were happening to Carriers in the area 
when he was victimized on the same day that he returned. 
Thank God the Carrier remembered to do the right thing during 
the attack by not resisting.

The reports of Management’s lack of make-up of safety 
stand-ups, especially for robberies that are occurring against 
Letter Carriers in the affected areas are alarming and unaccept-
able. During the time of writing this article, the Union is currently 
investigating the report(s) of no make-up safety stand-ups and 
expects to resolve this matter expeditiously. In the meantime, If 
management is not providing make-up safety stand-ups in your 
office; notify your Shop Steward immediately. The importance of 
safety stand-ups is to provide awareness. It should also provide 
preventive safety measures as well. One of my objectives for 
this article is to provide some basic prevention tips.

The basic rules of prevention are to be sensible and to  
be alert. The following tips will also help reduce the risk of 
robbery or assault.

continued on page 4
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develop a safe working force. The Union will cooperate with 
and assist management to live up to this responsibility.

Stay safe brothers and sister, be on alert, and be well.

Letter Carrier Political Fund
NALC President Fredric V. Rolando writes in part: “Thanks  

to the bipartisan bill H.R. 3076 that advanced through the 
House of Representatives Committee on Oversight and Reform 
in May, there is genuine hope for success in achieving some of 
our most important legislative priorities. The bill includes three 
important provisions: a reform of the Federal Employees Health 
Benefits (FEHB) Program that would allow the Postal Service 
and its employees and retirees to maximize savings on health 
insurance costs via integration with Medicare on a prospective  
basis; a repeal of the retiree health pre-funding mandate  
(as provided by the USPS Fairness Act); and a provision 
to make six-day delivery of mail and packages a statutory  
obligation (currently, it is enforced by an appropriations bill  
that must be renewed annually).”

The Letter Carrier Political Fund (LCPF) pays for the NALC 
to lobby Congress to prevent the Postal Service from bank-
ruptcy and to pass bipartisan bills such as H.R. 3076. It also 
pays to secure the rights of Letter Carriers to have good paying 
jobs, benefits, and retirement. All of the gains that the union has 
fought for Letter Carriers can be taken away with the stroke of 
a political pen.

It is up to us to have a seat at the political table, to fight for 
the jobs and rights of Letter Carriers. This is why it is impor-
tant for every active and non-active Letter Carrier to make small 
campaign contributions to the Letter Carrier Political Fund.  
It provides a path to reach out to political figures that will  
protect the interest and concerns of Letter Carriers.

The Letter Carrier Political Fund contributes to candidates 
who support issues important to Letter Carriers. Only NALC 
members can contribute to the Letter Carrier Political Fund, it’s 
our Political Action Committee.

Letter Carrier Political Fund contributions cannot be taken 
from union dues, it is prohibited by Federal Campaign Laws. 
We only ask that you donate $5.00 per pay period or $10.00 
per month which is a very inexpensive way to insure the fu-
ture and way of life for Letter Carriers and their families. Letter  
Carriers can make contributions by using POSTALease,  
Electronic Funds Transfer, OPM Annuity, Check and Cash.

There are applications available online that are user friendly 
to help you set up to make contributions to the LCPF. If you 
have any question or need my assistance, please contact me.  
I am the LCPF coordinator for our Branch and I will be happy 
to help you.

Our political involvement can save the USPS from  
privatization, bankruptcy, and the loss of jobs for Letter  
Carriers. The LCPF provides the vehicle to secure our future 
and the success of the United States Postal Service. 

Thanks, to all who make campaign contributions to the  
Letter Carrier Political Fund and God bless you and stay well.

Guarding Against Robbery and Assault continued from page 3

Treasurer’s Report
5/19/2021 - 6/16/2021

General Account
Previous Balance $167,298.00
Receipts $38,625.87
Sub-Total $205,923.87
Disbursements ($34,443.23)
Total-on-Hand $171,480.64
Payroll Account
Previous Balance $167,851.06
Receipts $22,000.00
Sub-Total $189,851.06
Disbursements ($18,940.80)
Total-on-Hand $170,910.26
Convention Fund
Checking Acct #7 .15% rate-USPS-C.U.
Total of Convention Fund $127,490.57
Contingency Fund
C.D. 6 mos 1.391% rate-Premier C.U.-#1 $88,704.81
C.D. 6 mos 1.341% rate-Premier C.U.-#2 $11,997.91
C.D. (1) year 2.227% rate Premier C.U.- #3 $112,911.56 
MM Cert #21 26 wks 1.75% rate-USPS-C.U. $25,607.61 
MM Cert #18 26 wks 1.50% rate-USPS-C.U. $23,476.90 
MM Cert #19 26 wks 1.50% rate-USPS-C.U.  $69,071.65 
MM Checking #8 26 wks  
     .50% rate-USPS-C.U. $46,569.90
C.D. 6 mos .380% Priority One C.U. $33,799.57 
Shares acct USPS-C.U. $7.11 
Total of Contingency Fund $412,147.02
Retiree Fund $11,771.19
Mary Stanley 
Financial Secretary-Treasurer

willing to step up and help the Branch, they both heeded the 
call and have come out of retirement to represent their offices 
at the Informal A level of the grievance procedure. Angel has 
also been coming into the Branch Office on her own time, and 
helping with filing. Did you read that, new-school money grub-
bers? On her own time! Onofre lives several miles away from 
the Northridge Office and it is a long commute for him. It is no 
secret that Onofre has suffered from some issues with his eyes 
but that was no deterrent to his willingness to help the Branch 
and the Carriers in the Northridge Office. I also want to thank 
his wife, Angelita, for chauffeuring Onofre to the Northridge  
Office when he is unable to drive. Selfless members like  
Angel and Onofre make me proud to be the President of  
Branch 2902 and serve as a reminder to us all that Old-School 
solidarity lives! If you work in Chatsworth or Northridge, be sure 
to give a hearty thank you to Angel and Onofre for caring about 
you. Until next time, follow the rules, damn it!

I Love My Job continued from page 2
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NALC Branch 2902 Carrier Technician (T-6) 
Assignments Agreement 

By Albert Reyes, Vice President

A T-6 Carrier has the luxury of casing and carrying five 
different assigned routes. There are a few perks that 
come with this responsibility. Thanks to the NALC for 
advocating a separate pay scale for Carrier Techni-

cians, the bump in pay is not bad. However, not all routes on 
their assigned tour may be nice and easy. So naturally, when 
an opportunity occurs to case or carry a favorite route on their 
tour, management and the T-6 will sometimes agree to keep 
them on the open route. With Carriers out for various reasons 
during the pandemic, routes will be vacant for days, weeks,  
and even months. Out of the five routes, management will 
sometimes allow the T-6 to stay on one specific route, citing the 
pandemic as a reason for circumventing the contract. Does this 
sound familiar? If this is happening in your office, see your Shop  
Steward immediately.

Unless unanticipated circumstances exist, a T-6 should 
not normally be moved off the scheduled assignment unless  

absolutely necessary and all other alternatives have been  
considered including the use of overtime and or auxiliary  
assistance. What does this mean? A T-6 Carrier should not  
be moved off their scheduled assignment for that day unless 
absolutely necessary. So then why would a supervisor put  
T-6 Carriers wherever they want? In some offices this is  
becoming the norm. If this is happening in your office, see your 
Shop Steward.

Below is the T-6 Agreement signed November 24, 1993.

T-6 not on the Overtime Desired List or the Work  
Assignment List 
The T-6 will work the entire assignment to which they are 
scheduled that day. In accordance with Article 8 and related 
MOUs, they may be required to work, in addition to their  
assignments; only under the following conditions: 
• There is under time on the assignment to which they  

are scheduled.
• If auxiliary assistance is not available, the T-6 may be re-

quired to work overtime on the route assigned to on their 
regularly scheduled day. 

• Mandatory overtime is required office-wide by juniority.
• There are specific provisions within the Local Agreement  

regarding the moving of a T-6 when a regular is called in 
on his/her day non-scheduled day.

T-6 on the Work Assignment List 
The T-6 will work the entire assignment to which they are 
scheduled that day. In accordance with Article 8 and related 
MOUs, they may be required to work, in addition to their  
assignments, only under the following conditions:
• There is under time on the assignment to which they  

are scheduled.
• A T-6 on the Work Assignment List will be considered 

available for overtime on any of the routes in their swing. 
When the regular Carrier on a route within their swing on 
a regularly scheduled workday is on the work Assignment 
List, the Regular Carrier will work the overtime. If more 
than two hours of overtime on the regular Carrier’s route is 
needed, the T-6 may work the balance of the overtime.

• Mandatory overtime is required office-wide by juniority.
• There are specific provisions within the Local Agreement 

regarding the moving of a T-6 when a regular is called in 
on his/her non-scheduled day.

continued on page 6

Pictured above is Chatsworth Carrier and long-time Shop  
Steward Angel Hale as she poses in front of the Branch Office  
with her Retiree Watch in hand. Congratulations Angel and enjoy 
that retirement.
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(T-6) Assignments Agreement  continued from page 5

T-6 on the Overtime Desired List. 
The T-6 will work the entire assignment they are scheduled 
for that day. In accordance with Article 8 and related MOUs 
they may be required to work, in addition to their assignment, 
only under the following conditions: 
· There is under time on the assignment to which they  

are scheduled.
· Overtime opportunities exist within the delivery unit in  

accordance with the provisions of Article 8. In such case, 
the T-6 may work the overtime on whatever assignment 
where the opportunity for the overtime exists.

· There are specific provisions within the Local Agreement 
regarding the moving of a T-6 when a regular is called in 
on his/her non-scheduled day.

Article 41 of the JCAM (a supplement to the National Agree-
ment) states in part, “If a Carrier Technician is moved to an-
other route on the string with a different starting time, he/she 
still retains and is still entitled to be paid for the hours of his/her 
regular schedule. However, if appropriate advance notice of a 
schedule change is given, the Carrier receives out-of-sched-
ule pay instead. (See the explanation of out-of-schedule pay  

under Article 8.4.) Management may not move the Carrier Tech-
nician off of the string entirely unless the Local Memorandum 
of Understanding so provides or “unanticipated circumstances” 
arise. It is not an “unanticipated circumstance” when the regular 
Carrier, whose route the Carrier Technician is working, comes in 
and works his or her non-scheduled day.” 

Many daily violations are occurring regarding the schedul-
ing of T-6 assignments. Mention out-of-schedule pay to your 
supervisor and watch them miraculous put the assigned Car-
rier on the assigned route immediately. Management is ulti-
mately responsible for posting the weekly schedule correctly 
and timely. If unanticipated circumstances exist as mentioned 
in the T-6 Agreement, then Management will adhere to those 
guidelines. Side note, if a route is vacant for more than five days, 
the assignment goes up for opt. If the assignment is vacant be-
cause there was not a successful bidder, then the opportunity  
for a converted PTF or CCA to be possibly assigned to the  
vacated route. If not, see your Shop Steward immediately. Hold  
Management accountable for following the contract. Look out 
for one another and as always, be safe out there. If you haven’t 
done so already, download the NALC app.

For A Better Tomorrow
By Chris Alessi, MBA/NSBA Representative

A s we put our time in day in and 
day out do we stop to think if we 
are going to have enough money 
saved for the future to have a 

good quality of life when we retire? Now 
is the time to start a Retirement Savings Plan through your MBA.  
At the present time all policies such as a Qualified Traditional or 
Roth IRA and a Non-Qualified Deferred Annuity plans are earning 
3% interest on all your contributions.

Traditional IRA - In a traditional IRA, the contributions you 
make each year can be deducted from your federal income 
taxes. In addition, earnings accumulate tax-free until the time 
of withdrawal. Upon distribution at age 59½ or older, the  
earnings and principle are taxed as ordinary income. The 2021 
maximum annual contribution for a single filer under the age of 
50 is $6,000 and ($7,000) for those 50 and older with income 
eligibility limits of $76,000 for a single filer and $125,000 for  
a married couple filing jointly.

Roth IRA - Contributions to a Roth IRA are not tax-deduct-
ible, but your earnings accumulate tax free. At the time of  
withdrawal, earnings are tax free if the owner has held the IRA for a  
minimum of five years and is at least 59½ years old. This Roth IRA 
allows you to contribute a maximum of $6,000 per person each 
tax year ($7,000 for those 50 and older) if your adjusted gross  

income does not exceed $140,000 for single filers and  
$208,000 for married couples filing jointly.

Non-Qualified Annuity - There are no age or income limits  
for eligibility, no limits on your annual contributions to the plan, 
and no requirements to begin taking mandatory distribu-
tions at a certain age. Earnings accumulate tax-free until time 
of withdrawal, and then distributions are taxed only on the  
interest you’ve earned. The non-qualified Annuity is not an IRA, 
but a deferred investment contract that makes regular payments 
upon annuitization. 

Choose How You Receive Your Maturity Income - Options 
include monthly payments for as long as you live, a joint annuity 
payable during the joint lifetimes of two people, and a lifetime 
annuity with a guaranteed minimum of 5, 10, 15, or 20 years. 
This plan is available for all members of the NALC their spouses, 
and children 18 years and older, you can download the applica-
tions and view the brochures at: NALC.ORG scroll to member 
services and click on Mutual Benefit Association,

So start your nest egg growing today for a better tomorrow, 
and join the MBA and keep yourself and loved ones secure for the 
future.

In closing, I wish all our Tri-Valley Brothers & Sisters and your 
Families a Great Summer ahead, hopefully we can all get back to 
normal now! In solidarity always, God Bless you.
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Incentive to Stay Healthy
By Joe Gutierrez, Branch 2902 Health Benefits Representative

Hello everyone, it’s been a while 
since I last had an article in the 
Mailbag News. Being quaran-
tined was not very exciting but 

luckily,I was able to go back to my part-time gig.
We are now half-way through the year and when you receive 

this article open season will be around the corner. I know every 
year I preach the same thing, please review all the health plans 
and compare the benefits of each plan. The NALC plan that 
is owned by NALC union members and is non-profit is right 
at the top of the list as far as quality of services. The benefits 
are equal if not better than the other plans offered. I ask you to 
please compare or at least call and get a comparison before 
open season closes. 

A new incentive offered by the plan is a debit card for  

participating in different programs. These programs that offer  
incentives are smoking cessation, weight loss, biometric 
screening, health assessment and flu and pneumococcal  
vaccinations. Participate in these programs and you will be  
issued a TASC debit card. Whatever program you join, you  
will be given a set amount on your card to be used to  
purchase medical items or services not covered by your health 
insurance. I just got mine but have not used it as yet. Simple to 
join and hopefully easy to use. I will cover it in more detail when 
we resume meetings at the Union Hall. 

Hopefully most of us union members have received a  
Covid vaccine to protect us and especially to protect others.  
The shot benefits not only you but family and friends around you.  
I encourage all members to please get your Covid vaccine. 

Until next time, stay healthy.

For the Good Life!
By Bev Sucich, Director of Retirees

Hello, Hello, Hello to all the retirees 
of Tri-Valley Branch 2902. It has 
been a long time since we have 
been able to see one another. I am 

hoping all of you have been vaccinated. I know some people do not 
even get the yearly flu shot and I understand that. If you have not 
received your COVID vaccine, please stay safe and healthy. 

I called more than 50 retirees who I had phone numbers for, and 
it sounded like most everyone will be very happy to return to our 
luncheon at the Golden Panda at 1825 Madera Road in Simi Valley 
beginning in August. I made reservations for August 17, 2021, from 
11:00 - 1:00. I understand restaurants have been serving food for 
a few months already, but we had to announce it in our Mail Bag 
News, and we receive our Mail Bag News only once every two 
months.

At the August luncheon we will present a 50-year Gold Card 
and a 50-year Pin to each of the following retirees: Steve Packer 

from Thousand Oaks, Mike Munoz from Mission Hills, and Sonny 
Castellano from Chatsworth. They have been in the Union 50 
years. Also, Ed Smith from Thousand Oaks will be accepting his  
60-year Pin at our luncheon. Congratulation’s fellows!! 

If anyone is entitled to receive a Gold Card, you can let me  
know and I will inform Branch Secretary Laura Rowe to notify  
National, so they can process the paperwork. You must remem-
ber that you do not get a 50-year Gold Card when you started at  
the Post Office, you only get your 50-year Gold Card from the time 
that you actually joined the Union. Please be accurate on your 
dates. If you joined the Union between January 1971 and June 
1971, you are entitled to a 50-year Gold Card.

As most of you know, Dan Gorman chose not to run for  
Financial Secretary Treasurer for another term. Mary Stanley was 
elected by acclamation. Congratulations to her. I hope to see most 
of you at our August luncheon at the Golden Panda. Everyone stay 
safe and healthy until we see one another!! 

The Mail Bag News is the official publication of Tri-Valley Branch 2902 
(Chatsworth, California) of the National Association of Letter Carriers. 
All opinions expressed are those of the individual author(s) and do not 
necessarily reflect the opinions of the NALC or its officers. The Mail Bag 
News welcomes articles and letters to the editor; however the edito-
rial staff of The Mail Bag News assumes complete authority to decide 
which letters are presented for publication. Anonymous articles are not 
accepted. Permission is hereby granted to re-print articles. We just ask 
that you give the author and the publication appropriate credit.

In Memoriam
Meredith Pierce 

Ventura Carrier  
(Active)

John Moshier 
North Hollywood Carrier  

(Retired)
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G reetings Sisters & Brothers! 
The NALC and our allies now 
have a bill to move our agenda 
forward instead of a resolu-

tion to provide financial and operational support of the USPS.  
H.R. 3076 in the House, S. 1720 in the Senate address these 
issues. H.R. 3076 by Carolyn Maloney of New York has 15  
co-signers since May, none of them our local officials. S. 1720 
by Gary Peters of Michigan has 21 co-signers, including new  
Senator Alex Padilla. The other bills we have been watching are  
slowly moving forward. 

The Pre-funding/Fairness bills, H.R. 695 in the House and 
S. 145 in the Senate have not changed much in the last two 
months. We have Julia Brownley, Tony Cardenas and Brad 
Sherman on H.R. 695 and Dianne Feinstein on S. 145. 

H.R. 82 for Social Security reform now has 156 co-signers  
including three of our four local representatives, Julia Brownley,  
Mike Garcia and Brad Sherman. 

HRES 47, the anti privatization bill has 156 co-signers with 
only Brad Sherman from our area. HRES 109 maintaining door  

Updates to Postal Reform Legislation
By David Hyman, Branch 2902 Trustee & Political Liaison

delivery has 116 co-signers and HRES 114 for six-day delivery  
has 126. None of our local representatives are on either of  
these resolutions. 

The three Postal Board of Governors nominated by Presi-
dent Biden have been approved. The Washington Post has  
exposed Postmaster Louis DeJoy’s campaign finance corrup-
tion. DeJoy or one of his aides would urge employees at his  
North Carolina company, New Breed Logistics, to “write  
checks and attend fundraisers at his mansion” for Republican 
candidates in exchange for salary bonuses.

Many had not previously made political donations. It is legal 
to encourage employees to support or contribute to candidates 
but it is illegal to reimburse them for their contributions which 
appears to be what was going on. 

Hopefully the pandemic is winding down locally and through-
out the world. I will continue wearing my mask despite receiving  
both of my Moderna vaccines. It also will be nice to see my  
fellow retirees at the Retiree Luncheon in August.

Be well and go Dodgers go! 

Pictured above is Leslie Sotelo from the Ventura office as she is 
pictured accepting her retirement watch. It appears that her dog 
would rather like to lick her watch!

Pictured above is newly retired Carrier Bruce Conaway out of the 
Newbury Park P.O. as he shows off his NALC retirement watch. 
Congratulations Bruce and enjoy that well-deserved retirement. 
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RETIREES LUNCH
RAFFLE AT 12:30

JULY
Where: Golden Panda 
 1825 Madera Rd., Simi Valley 
When: Tuesday, July 20, 2021
Time: 11:00 am to 1:00 pm

AUGUST
Where: Golden Panda 
 1825 Madera Rd., Simi Valley 
When: Tuesday, August 17, 2021
Time: 11:00 am to 1:00 pm

Lori Stewart 
Retired Letter Carrier & NALC Branch 2902 Shop Steward 

– 35 years of service –

Moorpark, CA 93021 Office: 805.368.0444 
Email: Lschultzy@aol.com Toll Free: 800.527.0606

CANCELLED
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If you work for, or are retired from the USPS call (877) 337-2728, visit 
any of our convenient branches or join online at www.postcitycu.org.

*Please visit www.postcitycu.org for complete rates and terms.

Serving Postal Workers Since 1933
•   Get paid two days early! Your USPS paycheck delivered to you 

TWO DAYS EARLY with direct deposit*

•   PostCity Perks! program with loan rate discounts and more

•   Low auto loan rates with 100% financing 

• FREE checking and Visa® debit card

•  Over 30,000 fee-FREE ATMs and 5,300+ shared branches

•  FREE mobile and online banking with bill pay

•   Platinum Visa® with rewards and NO annual fees

•   Mortgage and home equity loans

LonG Beach
3738 Bayer Ave., Suite 102 

Long Beach, CA 90808

Toll Free: (877) 337-2728 

norTh hoLLyWood 
11304 Chandler Blvd. 

North Hollywood, CA 91603

Phone: (818) 769-4200 

WeST SacramenTo 
3775 Industrial Blvd. 

West Sacramento, CA 95799

Phone: (916) 921-5050

We 
deliver.
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BRANCH #2902 OFFICERS SHOP STEWARD LIST

PRESIDENT

• Ray Hill  

EXECUTIVE VICE PRESIDENT

 • James Perryman  

SENIOR VICE PRESIDENT

• Alex Lopez  

VICE PRESIDENT

• Albert Reyes 

TREASURER/FINANCIAL SECRETARY

• Mary Stanley 

RECORDING SECRETARY

• Laura Rowe 

DIRECTOR OF RETIREES

• Bev Sucich 

MBA/NSBA REPRESENTATIVE

• Chris Alessi 

HEALTH BENEFIT OFFICER

• Joe Gutierrez 

ASSISTANT HEALTH BENEFITS REPRESENTATIVE

• Marcela Cruz 

SGT.-AT-ARMS

• Bob Golden 

TRUSTEES:

• Greg Gaddis 

• David Hyman 

• Louie Rodriguez 

• Rochelle Harvey  

• Walter Williams  

WEBMASTER

• Larry Orcutt 

Agoura Hills Chief S.S.  Greg Gaddis  

Chatsworth Chief S.S.  Call Office  

Fillmore Chief S.S.  Connie Ramirez  

Moorpark Chief S.S.  Adriana Serrano  

No. Hollywood Chief S.S.  Louie Rodriguez  

Chandler  Greg Gaddis  

Laurel Canyon  Louie Rodriguez  

Studio City  Greg Gaddis 

Valley Village  Louie Rodriguez  

Northridge Chief S.S.  Call Office  

Porter Ranch  Call Office  

Ojai Chief S.S.  Call Office  

Oxnard Chief S.S.  Johnny Boyd  

 Kathi Albritten  

 Pablo Galvan  

Alternate S.S. Louie Tanglao 

Pacoima Chief S.S.  Call Office  

Reseda Chief S.S.  Oscar Cortez  

San Fernando Chief S.S.  Albert Reyes  

M.C.A.  Albert Reyes  

North Hills  Albert Reyes  

Sylmar / Main Office  Martin Diaz  

 Robert Tracy  

Santa Paula Chief S.S.  Marcos Aldrete  

Simi Valley Chief S.S.  Sal Lopez  

Simi Valley S.S. Sandra Dearborn  

 Durim Kamberi 

Mt. McCoy Station S.S. Sal Lopez  

Thousand Oaks Chief S.S.  Alex Lopez  

 Walter Williams  

 Mary Stanley  

Alternate S.S. Rochelle Harvey 

Newbury Park S.S. Alex Lopez  

Ventura Chief S.S.  Laura Rowe  

East Ventura S.S. Anthony Casian  

Woodland Hills Chief S.S.  Call Office  
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Canoga Park, CA

 AUG 5 Executive Board Meeting 6:00 pm  
   Executive Council Meeting 7:00 pm 
   (Subject to COVID-19 restrictions)

 AUG 17 Retiree Lunch 11:00 am 
   Golden Panda-Simi Valley

 AUG 19 Regular Branch Meeting 7:00 pm 
   Union Hall-Chatsworth 
   (Subject to COVID-19 restrictions) 
   In order to attend Zoom meeting, please send  
   request to webmaster@nalcbranch2902.org

 SEP  2 Executive Board Meeting 6:00 pm  
   Executive Council Meeting 7:00 pm 
   (Subject to Covid-19 restrictions)

 SEP 16 Regular Branch Meeting 7:00 pm 
   Union Hall-Chatsworth 
   (Subject to COVID-19 restrictions) 
   In order to attend Zoom meeting, please send  
   request to webmaster@nalcbranch2902.org

 SEP 21 Retiree Lunch 11:00 am 
   Golden Panda-Simi Valley

Calendar of EventsLetter Carrier Political Fund
By making a contribution to the Letter Carrier  
Political Fund, you are doing so voluntarily with 
the understanding that your contribution is 
not a condition of membership in the National  
Association of Letter Carriers or of employment 
by the Postal Service, nor is it part of Union dues. 
You have a right to refuse to contribute without 
any reprisal. The Letter Carrier Political Fund will 
use the money it receives to contribute to can-
didates for federal office and undertake other 
political spending as permitted by law. Your se-
lection shall remain in full force and effect until 
cancelled. Contributions to the Letter Carrier  
Political Fund are not deductible for federal in-
come tax purposes. Federal law prohibits the 
Letter Carrier Political Fund from soliciting con-
tributions from individuals who are not NALC 
members, executive and administrative staff or 
their families. Any contribution received from 
such an individual will be refunded to that con-
tributor. Federal law requires us to use our best 
efforts to collect and report the name, mailing 
address, occupation and name of employer of 
individuals whose contributions exceed $200 
per calendar year. Any guideline amount is 
merely a suggestion, and an individual is free to 
contribute more or less than the guideline sug-
gests and the Union will not favor or disadvan-
tage anyone by reason of the amount of their 
contribution or their decision not to contribute.
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Two Wrongs Never Make a Right
By Ray Hill, President

continued on page 2

Both the Union and Management are sick and tired of  
letter Carriers committing willful violations of USPS  
Safety Rules and Regulations. As written here count-
less times before, violations of the Safety Rules often 

lead to accidents and almost always lead to disciplinary ac-
tion being taken against the guilty Carrier. Of all the vehicle  
accidents Letter Carriers are involved 
in, the most dangerous ones are 
“rollaways” and “runaways.” A rol-
laway occurs when the vehicle rolls 
away with the engine off. A runaway  
occurs when the vehicle rolls  
away with the engine running. Both 
rollaways and runaways result in an 
out of control, driverless vehicle, with 
great potential for property damage, 
injury and even death. They usually 
occur when the drivers involved are 
in a hurry and in their haste fail to  
take the proper precautions  
after stopping and exiting their 
vehicles. These are also easily  
preventable accidents, if the driver 
takes the proper precautionary steps 
when exiting the vehicle. These steps 
are simple and include the following: 
parking the vehicle in a safe location, 
putting the vehicle in park, setting the 
handbrake, curbing the wheels, shutting off the engine and,  
finally, removing the key. Not too complicated, is it?

The Union is well aware of the potential for grave  
consequences, including loss of life and limb, that can  
be caused by rollaways and runaways. As a Union, we  
constantly and repetitively try to educate our Carriers of the 
importance of working safely. However, in their misguided at-
tempt to combat rollaways and runaways, Management 

at our District Level has sent out instructions to the field 
that I feel are extremely unsafe and that I vehemently op-
pose. The District has instructed our Letter Carriers to at-
tach their vehicle keys to their arrow key chain (which is at-
tached to their belt or other clothing) while they are driving, 
thereby tethering them to the ignition of their vehicle. In this  

misguided attempt to eliminate one 
wrong, Management has instead 
committed another wrong. Two 
wrongs never make a right.

Working on the  
Chain Gang

Is it OK to attach your USPS ve-
hicle key to your arrow key chain at-
tached to your belt or clothing while 
driving, thereby tethering yourself 
to the ignition? The logical answer 
to this question is Hell no! Notice 
I wrote “logical answer”, because 
in the USPS California 3 District,  
Carriers have been instructed 
to do just that. In support of this  
unsafe instruction, Manage-
ment is relying on Section 261.21 
of Handbook M-41 which reads 
as follows, in part: “A numbered 
check is issued to each employ-

ee. When you surrender the check, you will be given a set of  
Arrow and/or padlock, and/or truck keys (In some instances,  
a signature is used in place of a numbered check). The keys 
are on a chain which must be securely fastened to a belt  
or clothing…” 
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Two Wrongs Never Make a Right continued from page 1

Although this provision is written in 
the M-41, no office in our branch (or 
anywhere else I am aware of) obtains 
their vehicle keys attached to their ar-
row key which is attached to the arrow 
key chain. When I voiced my objections 

to the District Manager of Human Resources regarding the in-
struction given to Carriers, she quoted the above written M-41 
provision. I explained that in my 37 years in the craft, Carriers 
have never obtained their vehicle keys attached to their arrow 
keys, but instead obtained their keys immediately after clock-
ing in, to then inspect their vehicles, usually from a board with 
hooks that is kept in a convenient location near the time clock. 
She responded by telling me that I could only speak for our 
District, but in other parts of the country Carriers do obtain their 
vehicle keys as prescribed in section 261.21 of the M-41. I find 
this really hard to believe; imagine if Carriers were required to 
line up at the cage after clocking in so they could obtain their ve-
hicle keys to inspect their vehicles, only to return later to obtain 
other accountable items that were not ready when they clocked 
in. Perhaps it’s time to rewrite the M-39 and USPS flow charts 
and add another line item for route inspection purposes. Our 
branch has filed an Article 14 grievance challenging the new 
instructions because it is unsafe to tether the driver to the igni-
tion. If the driver is involved in an accident or their LLV catches 
fire (as hundreds have done), this could make it much more dif-
ficult to exit the vehicle. We have no issue with Carriers attach-
ing their vehicle keys to their arrow key chains, as long as they 
are not driving. Our safety grievance was impassed by the DRT 
on August 4 and we are awaiting adjudication in the grievance 
procedure, hopefully sooner than later.

Rest in Peace, Johnny Bob Moshier
During NALC National Conventions, many topics spark  

lively debates amongst the delegates. One such topic is a  
proposed territorial cost-of-living allowance, or TCOLA.  
Currently, Letter Carriers living outside the continental United 

States (i.e. in Alaska and Hawaii) are paid a TCOLA to the  
tune of an additional 25% above what letter Carriers in the  
continental United States are paid. At past conventions,  
delegates have proposed that our National Officers should  
negotiate a TCOLA for higher cost of living areas within the 
continental United States, in places such as New York City, 
Boston, San Francisco, Los Angeles etc. Delegates against 
a TCOLA expressed their concerns that a TCOLA would, in 
essence, create different wage levels amongst letter Carri-
ers doing the same work in different parts of the country. At 
past conventions, after the rowdy debates were conclud-
ed and the issue put to a vote, the anti-TCOLA delegates 
were always victorious and successful in defeating any TC-
OLA motions. I generally sided with the anti-TCOLA del-
egates because I was swayed by their different wage level  
arguments. I reconsidered my stance on the issue in 2005, when 
retiree John Moshier, AKA Johnny Bob, made two life changing 
real estate transactions. John sold his modest house in Palm-
dale, California for $340,000 and bought a house with six acres 
of land on a lake in Mossyrock, Washington for $242,000. Ec-
static over his good fortune, John packed his belongings and 
moved to Washington. He later sent me some pictures of him-
self riding his lawn mower while happily tending to his spread 
by the lake. In early June I received the sad news from retiree 
Bob George that John had passed away from colon cancer. I 
am glad John was able to really enjoy retirement living on his 
six-acre spread until his recent death. John had a great sense 
of humor and it was fun working with him in North Hollywood.  
I met Johnny Bob when I first bid into the LCCA office in 1988. 
He had a kind of gruff exterior about him, but once you quickly 
got to know him you learned he was a great guy who was funny 
as hell. We had some good times on the workroom floor back 
in the day and the highlight of each morning was when Johnny 
Bob would play Harry Belafonte’s “Banana Boat Song (Day-O)” 
loudly on his boom box. Gone are the days. Rest in Peace, 
Johnny Bob. We all miss you. 

Until next time, be careful with that ball and arrow key chain.

Pictured above are the LCCA crew from the North Hollywood P.O. who got together recently to participate in the “celebration of life”  
for recently deceased Carrier John Moshier.  
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It’s Best To Save For Retirement  
Now Rather Than Later

By James Perryman, Executive Vice President

Afew months ago the United States Postal Service 
mailed Official Notices to employees known as the 
(Thrift Savings Plan Basics). I encourage Letter  
Carriers to take a moment to review this important  

information that can provide assistance in saving money for  
retirement that reads as follows:

The Thrift Savings Plan (TSP), along with you FERS  
annuity and Social Security is an integral part of the  
Federal Retirement System. The savings in your TSP  
account may determine your quality of life in retirement. It 
is important to start saving early in your career to ensure 
that you meet your retirement goals.

When you retire, your income will be lower, and many  
assume their annuity will be enough, however the cost of living 
expenses, food, goods and services will continue to rise. Your 
annuity is based on your average high three salary as shown in 
the following example:

If your average salary is $60,000.00 and you have 
30 years of service, then your annuity will be $18,000.00 
annually. That is $1,500.00 per month, which is taxable.

Remember that overtime pay is not included in you high-
three average salary. Your health insurance premium, life insur-
ance premium and any applicable state and local taxes must 
be deducted as well. Depending on your reoccurring monthly 
expenses like rent or mortgage, car payment and household 
bills, you will need to supplement your income.

Investing in TSP is easy as 1-2-3!
What does retirement look like for you? Ask yourself:

· Do you want to travel?
· Will you move to a state that has lower taxes?
· Is there a possibility that you will move in with  

your children?
Now that you know what your retirement looks like, you must 

determine now how long you will need to invest. You can do this 
by determining how long you will work.

For FERS employees, the minimum retirement age is be-
tween 55-57, depending upon date of birth, with at least 30 
years of creditable service for an immediate annuity without a 
reduction due to age.

You can easily invest by:
· Visiting www.liteblue.usps.gov, then select the link for 

PostalEASE.
· Calling the PostalEASE self-service phone number:  

1(877) 477-3273, then select option 1.
continued on page 4

The United States Postal Service matches your TSP  
contribution up to 5%. You do not want to miss out on free 
money, but investing in TSP is not enough. You will also 
need to select an investment fund that is ideally suited for  
our time horizon. To find out which investment options work 
best for you, visit www.tsp.gov. You can also allocate your 
funds on tsp.gov. If you need help, call TSP at 1(888) 967-3778.

TSP offers 10 lifecycle (L funds), which are a diversified mix of 
the five core funds (G, F, C, S, and I). The funds were designed 
to let you invest your entire portfolio in a single L Fund and get 
the best expected return for expected risk that is appropriate 
for you.

Finding the proper Lifecycle (L) Fund is as simple as deter-
mining when you would like to retire or when you would start 
withdrawing from your TSP account. You can request an annu-
ity estimate on LiteBlue if you are within 5 years of retirement. 
The annuity estimate will give you a realistic idea of what your 
annuity will be so that you can properly determine how much 
TSP funds are required to supplement you income.

For more information on TSP and investing:
· Listen to the TSP podcast. You can access these  

podcasts on demand by visiting YouTube and search-
ing “TSP4gov.”

· Contact TSP at 1(877) 968-3778.
For general questions and help navigating through LiteBlue, 

contact the HRSSC at 1(877) 477-3273.
*Employees can make changes to their TSP at any time.
The NALC recommends that eligible active Letter Carriers 

take full advantage of the opportunity to invest in TSP. When 
doing so, it can assist in providing a chance to build a healthy 
nest-egg for retirement. I personally invest in TSP, which defi-
nitely has me on track to fulfill my retirement goals, and I believe 
that investing in TSP can work for you as well.

Letter Carrier Political Fund
The House of Representatives and the Senate have  

reached an important phase with regard to Postal reform. 
As Letter Carriers will recall, the House advanced the Postal  
Service Reform Act (H.R. 3076) out of the Committee on  
Oversight and Reform in May, as reported in the July 2021  
issue of the Postal Record. The Senate companion bill  
(S. 1720), which mirrors (H.R. 3076) is being led by Home-
land Security and Governmental Affairs Committees (HSGAC)  
Chairman Gary Peters (D-MI) and Ranking Member Rob Port-
man (R-OH), and is currently co-sponsored by 10 Demo-
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crats and 10 Republicans. The bill includes three important  
provisions: a reform of the Federal Employees Health Benefits 
(FEHB) Program that would allow the Postal Service and its  
employees and retirees to maximize savings on health  
insurance costs via integration with Medicare on a prospective 
basis; a repeal of the retiree health pre-funding mandate (as 
provided by the USPS Fairness Act); and a provision to make 
six-day delivery of mail and packages a statutory obligation 
(currently, it is enforced by an appropriations bill that must be  
renewed annually). With the partisan makeup of the Sen-
ate evenly split 50-50 and the legislation needing 60 votes to  
overcome a filibuster, having 10 Republicans co-sponsors is 
an important accomplishment. If all the Democrats support this 
critical legislation, it could be signed into law.

The Letter Carrier Political Fund contribution pays for the 
NALC to lobby Congress to prevent the Postal Service from 
bankruptcy, which includes lobbying for the passing of biparti-
san bills such as H.R. 3076 and S. 1720. This will help secure 
the rights of Letter Carriers to have good paying jobs, health 
benefits, and retirement benefits. All of the gains that the Union 
has fought for Letter Carriers can be taken away with the stroke 
of a political pen. It is up to us to have a seat at the political  
table, to fight for the jobs and rights of Letter Carriers. This 
is why it is important for every active and non-active Letter  
Carrier to make small campaign contributions to the Letter  
Carrier Political Fund. It provides a path to reach out to  

political figures that will protect the interest and concerns of  
Letter Carriers.

The Letter Carrier Political Fund contributes to candidates, 
regardless of political affiliation, who support issues important 
to Letter Carriers such as H.R. 3076 and S. 1720. Only NALC 
members can contribute to the Letter Carrier Political Fund, it’s 
our PAC.

Letter Carrier Political Fund contributions cannot be taken 
from union dues, it is prohibited by Federal Campaign Laws. 
We only ask that you donate $5.00 a pay period or $10.00 
per month which is a very inexpensive way to insure the fu-
ture and way of life for Letter Carriers and their families. Letter  
Carriers can make contributions by using PostalEASE,  
Electronic Funds Transfer, OPM Annuity, Check and Cash.

There are applications available online that are user friendly 
to help you set up to make campaign contributions. If you have 
any question or need my assistance, please contact me. I am 
the LCPF coordinator for our branch and I will be happy to help 
you.

Our political involvement can save the USPS from  
privatization, bankruptcy, and the loss of jobs for Letter  
Carriers. The LCPF provides the vehicle to secure our future  
and the success of the United States Postal Service. 

Thanks, to all who make campaign contributions to the  
Letter Carrier Political Fund.

God bless you and stay well.

Save For Retirement Now continued from page 3

Letter Carrier Political Fund
By making a contribution to the Letter Carrier Political 
Fund, you are doing so voluntarily with the understand-
ing that your contribution is not a condition of member-
ship in the National Association of Letter Carriers or of 
employment by the Postal Service, nor is it part of union 
dues. You have a right to refuse to contribute without 
any reprisal. The Letter Carrier Political Fund will use the 
money it receives to contribute to candidates for federal 
office and undertake other political spending as permit-
ted by law. Your selection shall remain in full force and 
effect until cancelled. Contributions to the Letter Carrier 
Political Fund are not deductible for federal income tax 
purposes. Federal law prohibits the Letter Carrier Politi-
cal Fund from soliciting contributions from individuals 
who are not NALC members, executive and adminis-
trative staff or their families. Any contribution received 
from such an individual will be refunded to that con-
tributor. Federal law requires us to use our best efforts 
to collect and report the name, mailing address, occu-
pation and name of employer of individuals whose con-
tributions exceed $200 per calendar year. Any guideline 
amount is merely a suggestion, and an individual is free 
to contribute more or less than the guideline suggests 
and the Union will not favor or disadvantage anyone  
by reason of the amount of their contribution or their 
decision not to contribute.

Pictured above is Woodland Hills’ newest retiree, Rico Bautista 
as he shows off a thank you card from the patrons on his route.  
Congratulations Rico and enjoy that retirement 
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Keep Your Family Protection
By Chris Alessi, MBA/NSBA Representative

A s fall arrives it would be a good 
time to evaluate your life insur-
ance needs for your family’s  
future protection. MBA insur-

ance products offer policies that can suit  
your individual needs based on your families particular life styles.

The Life Insurance Marketing Research Association reported 
that 45% of widows and 37% of widowers say their spouse was  
inadequately insured. One or two years after a spouse’s death,  
half of the widows and one-third of the widowers are just  
getting by financially. 12% of U.S. households would have  
immediate trouble meeting everyday living expenses if a pri-
mary wage earner died, and another 15% would have difficulty 
keeping up with expenses after several months. Lastly, 25% of  
household heads don’t feel they have a plan in place to pro-
vide a decent standard of living for their families if they died 
tomorrow. Research shows that 24% of Americans over 
the age of 65 experience the death of a spouse. Widow-
hood often has a negative effect on the finances of the  
surviving spouse. The Social Security Administration reports 
the rate of poverty among elderly widows is three to four times  
higher than their married counterparts of the same age. Even  
widows that aren’t impoverished often face major financial  
adjustments such as decreased income, loss of health  
insurance, or the need to relocate.

This is why at least once a year, you should review your  
income and debt ratio based on life’s changes to see if you would 
have enough income to provide a good quality of life for you  
and your family if your loved one passes away and there is loss  
of their income.

Some Important expenses to consider are:
(1) Final Expenses - one-time expense incurred by your death, 

including funeral costs, legal fees, and estate taxes.
(2) Outstanding Debt - to be paid off at your death.
(3) Readjustment Expense - to cover a transition period,  

including child care, additional homemaking help, and  
training for a surviving spouse.

(4) Dependency Expense - until all children are self-supporting
(5) Educational Expense - Annual college cost in current  

dollars multiplied by the number of years and children  
to attend.

(6) Life Income for the Surviving Spouse - After all the  
children are self-supporting, estimated annual amount  
desired minus annual income from employment.

(7) Retirement Income for the Surviving Spouse - Annual  
Income desired in current dollars minus Social Security and 
any Pension Income.

Now is the time to plan your purchase of life insurance  
coverage. The financial soundness of the insurer is a very critical 
concern. You have to have assurance that the company will be 
around in case you aren’t.

The MBA was established in 1891 and is a non-profit frater-
nal benefit arm of the NALC to provide low cost life insurance to  
members of the NALC. The MBA is financially sound with  
$264 million in assets and $34 million in reserves. 

Always review your coverage every few years or when changes 
occur, such as buying a home or having children. You can call me 
anytime to make sure your coverage is always aligned with your 
needs, You can also call the MBA at (800) 424-5184 Tuesday and 
Thursday, 8:30-3:30 EST or (202) 638 4318 Monday-Friday. 

Take Care and God Bless you.

Treasurer’s Report
1/16/2021 - 7/13/2021

General Account
Previous Balance $171,480.64 
Receipts $42,828.73
Sub-Total $214,309.37
Disbursements ($41,721.77)
Total-on-Hand $172,587.60
Payroll Account
Previous Balance $170,910.26
Receipts $32,000.00
Sub-Total $202,910.26
Disbursements ($32,765.27)
Total-on-Hand $170,145.99
Convention Fund
Checking Acct #7 .15%  
   rate-USPS-C.U.
Total of Convention Fund $130,804.21

C.D. 6 mos 1.391% rate-Premier C.U.-#1 $88,730.25
C.D. 6 mos 1.341% rate-Premier C.U.-#2 $12,000.37
C.D. (1) year 2.227% rate Premier C.U.- #3 $112,967.06 
MM Cert #21 26 wks 1.75% rate-USPS-C.U. $25,607.61 
MM Cert #18 26 wks 1.50% rate-USPS-C.U. $23,484.61 
MM Cert #19 26 wks 1.50% rate-USPS-C.U.  $69,081.58 
MM Checking #8 26 wks  
    .50% rate-USPS-C.U. $46,579.79
C.D. 6 mos .380% Priority One C.U. $33,831.60 
Shares acct USPS-C.U. $7.11 
Total of Contingency Fund $412,289.98
Retiree Fund $13,369.89

Mary Stanley 
Financial Secretary-Treasurer
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G reetings Sisters & Brothers!  
All of Labor and the AFL-CIO 
lost a true legend August 5th 
with sudden,  

unexpected passing  
of the President of the AFL-CIO, Richard 
Trumka. He led the labor movement for 
workers’ rights since 2009. Trumka was 
an attorney and organized labor leader. 
He served as president of the United Mine 
Workers from 1982 to 1995, and then was 
secretary-general of the AFL-CIO from 1995 
to 2009. He was elected president of the 
AFL-CIO on September 16, 2009, at the 
federation’s convention in Pittsburgh, and 
served in that position until his death.

Trumka was elected president of the  
AFL-CIO after the retirement of John  
Sweeney in 2009, and president of the Trade 
Union Advisory Committee to the OECD  
in May 2010. Trumka was named one of  
Esquire magazine’s Americans of the Year in 2011.

In March 2013, Trumka confirmed that organized  
labor would make an effort to work more closely  
with groups trying to aid immigrant workers, as the national  
debate on minimum wage and fair employment in the  
restaurant industry heated up.

On August 15, 2017, a few days after the Unite the  
Right Rally and then U.S. President Donald Trump’s  

A True Leader Leaves Us Far Too Soon
By David Hyman, Branch 2902 Trustee & Political Liaison

broadly-criticized statements, Trumka quit the president’s  
“manufacturing council” and published a statement, which  
included the following:

We cannot sit in a council for a 
President who tolerates bigotry and  
domestic terrorism. [...] President 
Trump’s remarks today repudiate his 
forced remarks yesterday about the  
KKK and neo-Nazis, [...] We must 
resign on behalf of America’s work-
ing people, who reject all notions of  
legitimacy of these bigoted groups.

On February 4, 2018, Trumka was named 
the first recipient of the World Peace Prize for 
Labor Leadership because he had dedicated 
his life to the cause of labor and labor rights, 
seeking equality, and defending the rights of 
working men and women.

Trumka also had a good relationship  
with President Biden allowing him to further 

the agenda of the 12.5 million-member AFL-CIO organization  
he led.

Other Political News
The Postal Board of Governors met August 6th and  

Postmaster Louis Dejoy proposed raising postage on  
August 29th to 58 cents, doing away with the transporting  
of most mail by air and extending first-class delivery standards 
from three days to five days. These will be the new standards 
if the Postal Regulatory Commission does not over ride any of 
these policies.         

There was opposition by two of the new Biden appointees  
to the Postmaster’s slowing first-class mail and package  
delivery by changing service standards two additional days.

There have not been any additional co-sponsors from our 
local four members of Congress since my last report. Most of 
these members have signed on to three of the nine bills the 
NALC has been following. 

Be healthy and may the Dodgers continue to give the Giants 
a run for the National League West and repeat as champions.

Elizabeth H. Shuler has 
been elected as President 
of the AFL-CIO, succeeding  
Richard Trumka after his  
untimely passing. Eliza-
beth is now President of the 
56 unions and 12.5 million 
members of the AFL-CIO. A  
visionary leader and long-
time trade unionist, Shuler 
believes the labor move-
ment is the single most powerful vehicle for progress 
and that unions are a central force in leading lasting  
societal transformations. She is committed to busting  
myths about labor, leveraging the labor movement’s  
diversity for innovative approaches to social justice  
and making the benefits of a union voice on the job  
available to working people everywhere.

M-00552 Step 4 October 24, 1983,  
H1N-4B-C 16840

While an employee is in a 204B supervisory status, 
he or she cannot exercise a bid preference for a  
temporary assignment available under Article 41,  

Section 2.B.3 or 2.B.4.
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Title

Date _______________________     (PLEASE PRINT CLEARLY)
Please send instructions as to how I can compete for a scholarship 
award. I am a senior in the 2021-22 school year.

I am the                                                                              of

letter carrier  ________________________________________________
       
of Branch No. ___________  City __________________  State _______

My name is ________________________________________________

My address is ______________________________________________

City ________________________ State _____________  ZIP ________

Phone No. __________________          __________________________ 
                                                                                   Signature of branch officer       

  __________________________            __________________________
  Signature of NALC parent member             Printed name of branch officer 
 

  ______  ______  ______  ______           __________________________
   Last 4 digits of Social Security No.    Title  Date 

This form must be returned no later than December 31, 2021, to 
the NALC Scholarship Committee, 

in care of the National Association of Letter Carriers, 
100 Indiana Ave. NW, Washington, DC 20001-2144.

* Stepchildren and grandchildren are eligible if they live with 
   the letter carrier in a regular parent‑child relationship.

Eligibility
n Applicant must be the son, 
daughter or legally adopted 
child of a letter carrier NALC 
member in good standing— 
active, retired or deceased.  
Stepchildren and grandchil-
dren are eligible if they live 
with the letter carrier in a 
regular parent-child  
relationship.

n Applicant’s parent must be 
a member in good standing 
of NALC for at least one year 
prior to making application.

n Applicant must be a high 
school senior when mak-
ing application and must 
submit the form provided at 
right, signed by the NALC 
member and an officer of 
the member’s NALC branch. 
This form must be returned 
to NALC Headquarters by 
December 31, 2021.

Requirements
n All applicants must take 
the Scholastic Assessment 
Test (SAT) or the American 
College Test (ACT) in either 
their junior or senior year. A 
copy of the official scores 
from the administering or-
ganization must be received 
at NALC Headquarters by 
midnight, March 31, 2022. 
(Computer-generated print-
outs of test scores will not 
be accepted.)

n All biographical question-
naires and secondary school 
reports must be received at 
NALC Headquarters by mid-
night, March 31, 2022.

Regulations
n Scholarship is to be used 
toward pursuing undergradu-

ate degree at an accredited 
college of recipient’s choice.

n Winners may accept other 
college scholarship assis-
tance in addition to the NALC 
award.

n Any change of schools 
or course of study must be 
done only with the permis-
sion of the NALC Scholar-
ship Committee.

n A transcript of grades 
must be forwarded to the 
committee at the end of 
each school year.

n If winner suffers certified se-
rious illness, scholarship will 
be held in abeyance for not 
more than one year.

n If unusual conditions are 
going to require an inter-
ruption in schooling, recipi-
ent must state reason(s) in 
writing to the Scholarship 
Committee and request that 
the scholarship be held in 
abeyance. Request(s) will be 
reviewed by the Committee 
and a decision rendered.

n If the NALC member is sus-
pended by his/her local NALC 
branch or enters supervision, 
scholarship will be canceled.

Terms of awards
n The official scholarship 
judges will award one Wil-
liam C. Doherty Scholarship 
in each of the five USPS 
Regions and one John T. 
Donelon Scholarship. Win-
ners are judged on the basis 
of secondary school records, 
personal qualifications and 
test scores. As in the past, 
the scholarship judges will 
consist of experienced per-
sons in the educational field. 
Decisions of the judges will 
be final.

n Doherty Scholarship awards 
will be $4,000 per year and the 
Donelon Scholarship award 
will be $1,000 per year. Each 
scholarship is renewable 
for three consecutive years 
thereafter providing the winner 
maintains satisfactory grades. 
Award money will be depos-
ited annually with the college. 
It will be credited to the win-
ner’s account to be drawn 
upon under the rules and 
regulations which the college 
has established for handling 
scholarship funds. Award 
money is to be used for re-
quired college fees, including 
room and board and transpor-
tation fees.

n Children of NALC national 
officers are not eligible. 

In honor of NALC’s 
president from 1941 
to 1962, the Wil-
liam C. Doherty 
Scholarship Fund 
will again award five 
$4,000 scholarships to 
children of members 
in good standing. The 
John T. Donelon 
Scholarship Fund 
will award one schol-
arship in honor of 
Donelon, longtime 
NALC assistant to the 
president. Applicants 
must be high school 
seniors and must 
meet all of the follow-
ing eligibility criteria 
to be considered.

&

r  active 
r  retired
r  deceased

r  daughter                 r  son
r  *stepdaughter       r  *stepson
r  *granddaughter    r  *grandson

Deadline: This form must be returned to NALC Headquarters no later than December 31, 2021.

 (or spouse if deceased)

DOHERTY           DONELON
SCHOLARSHIPS

SCHOLARSHIP APPLICATION
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2022 Carl J. Saxsenmeier 
Scholarship Program 

 
The California State Association of Letter Carriers (CSALC) is now accepting applications for the 2022 
Carl J. Saxsenmeier Scholarship Program. All applications must be received by the Scholarship 
Chair by January 8, 2022. The Chair will send scholarship packets to all applicants by the end of 
January 2022.  The scholarships are available to the children or grandchildren of members of NALC 
Branches within the State of California who have not served in a supervisory capacity in the previous 
two (2) years from the date of 2021 award announcement.  Applicant’s parent / grandparent must be a 
member in good standing of the NALC for at least one year prior to applying.  Applicant must be a 
high school senior when applying.  Saxsenmeier Scholarship awards are issued in the year of 
graduation and are not renewable. 

 
Derek Simpson 

Saxsenmeier Scholarship Chair 
18315 E Bellbrook St 

Covina, CA 91722-2754 
Phone: 626-384-1746 (Please text if possible) 

 
Saxsenmeier Scholarship Application 

(Please Print) 
 

Student’s Name: 

NALC Member’s Name: 

Home Address: 

City / State/ ZIP 

Home Telephone: 

Cell / Fax: 

Email Address: 

Applicant’s Signature: 

NALC Member Signature:  Relationship to Applicant: 
 

Local NALC Branch Officer Signature required for verification of member in good standing: 

NALC Branch 
Officer Signature: 

 
Title: 

Branch Officer 
Printed Name: 

 
Branch Number: 
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If you work for, or are retired from the USPS call (877) 337-2728, visit any of our 
convenient branches or join online at www.postcitycu.org.

*Please visit www.postcitycu.org for complete rates and terms.

•   Get paid two days early! Your USPS 
paycheck delivered to you TWO DAYS 
EARLY with direct deposit*

•   PostCity Perks! program with loan rate 
discounts and more

•   Low auto loan rates with 100% financing 

•  FREE checking and Visa® debit card with 
mobile wallets

•  Over 30,000 fee-FREE ATMs and 
5,300+ shared branches

•  FREE mobile and online banking 
with bill pay

•   Platinum Visa® with rewards 
and NO annual fees

•   Mortgage and home equity loans

We 
deliver.

Serving Postal Workers Since 1933
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BRANCH #2902 OFFICERS SHOP STEWARD LIST

PRESIDENT
• Ray Hill  

EXECUTIVE VICE PRESIDENT
 • James Perryman  

SENIOR VICE PRESIDENT
• Alex Lopez  

VICE PRESIDENT
• Albert Reyes 

TREASURER/FINANCIAL SECRETARY
• Mary Stanley 

RECORDING SECRETARY
• Laura Rowe 

DIRECTOR OF RETIREES
• Bev Sucich 

MBA/NSBA REPRESENTATIVE
• Chris Alessi 

HEALTH BENEFIT OFFICER
• Joe Gutierrez 

ASSISTANT HEALTH BENEFITS REPRESENTATIVE
• Marcela Cruz 

SGT.-AT-ARMS
• Bob Golden 

TRUSTEES:
• Greg Gaddis 
• David Hyman 
• Louie Rodriguez 
• Rochelle Harvey  
• Walter Williams  

WEBMASTER
• Larry Orcutt 

Agoura Hills Chief S.S.  Greg Gaddis  

Chatsworth Chief S.S.  Call Office  

Fillmore Chief S.S.  Connie Ramirez  

Moorpark Chief S.S.  Adriana Serrano  

No. Hollywood Chief S.S.  Louie Rodriguez  

Chandler  Greg Gaddis  

Laurel Canyon  Louie Rodriguez  

Studio City  Greg Gaddis 

Valley Village  Louie Rodriguez  

Northridge Chief S.S.  Call Office  

Porter Ranch  Call Office  

Ojai Chief S.S.  Call Office  

Oxnard Chief S.S.  Johnny Boyd  

 Kathi Albritten  

 Pablo Galvan  

Alternate S.S. Louie Tanglao 

Pacoima Chief S.S.  Call Office  

Reseda Chief S.S.  Oscar Cortez  

San Fernando Chief S.S.  Albert Reyes  

M.C.A.  Albert Reyes  

North Hills  Albert Reyes  

Sylmar / Main Office  Martin Diaz  

 Robert Tracy  

Santa Paula Chief S.S.  Marcos Aldrete  

Simi Valley Chief S.S.  Sal Lopez  

Simi Valley S.S. Sandra Dearborn  

 Durim Kamberi 

Mt. McCoy Station S.S. Sal Lopez  

Thousand Oaks Chief S.S.  Alex Lopez  

 Walter Williams  

 Mary Stanley  

Alternate S.S. Rochelle Harvey 

Newbury Park S.S. Alex Lopez  

Ventura Chief S.S.  Laura Rowe  

East Ventura S.S. Anthony Casian  

Woodland Hills Chief S.S.  Call Office  

The Mail Bag News is the official publication of Tri-Valley 
Branch 2902 (Chatsworth, California) of the National As-
sociation of Letter Carriers. All opinions expressed are 
those of the individual author(s) and do not necessarily re-
flect the opinions of the NALC or its officers. The Mail Bag 
News welcomes articles and letters to the editor; however 
the editorial staff of The Mail Bag News assumes complete 
authority to decide which letters are presented for publi-
cation. Anonymous articles are not accepted. Permission 
is hereby granted to re-print articles. We just ask that you 
give the author and the publication appropriate credit.



   

THE MAIL BAG NEWS
NALC BRANCH 2902
21540 PRAIRIE STREET, #C
CHATSWORTH, CA 91311
(818) 700-9615 FAX (818) 700-9755
union@nalcbr2902.com
www.nalcbranch2902.org

Address Service Requested
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PAID
PERMIT NO. 41

Canoga Park, CA

 SEP  6 Labor Day-Holiday
 SEP 16 Regular Branch Meeting 7:00 pm 
   Union Hall-Chatsworth 
   (Subject to Covid-19 restrictions) 
   To attend Zoom meeting, please send 
   request to webmaster@nalcbranch2902.org
 SEP 21 Retiree Lunch 11:00 am 
   Golden Panda-Simi Valley
 OCT  7 Executive Board Meeting 6:00 pm 
   Executive Council Meeting 7:00 pm 
   (Subject to Covid-19 restrictions)
 OCT 11 Columbus Day-Holiday
 OCT 19 Retiree Lunch 11:00 am 
   Golden Panda-Simi Valley
 OCT 21 Regular Branch Meeting 7:00 pm 
   Union Hall-Chatsworth  
   (Subject to Covid-19 restrictions)

 OCT 31  Halloween

 NOV  4 Executive Board Meeting 6:00 pm 
   Executive Council Meeting 7:00 pm 
   (Subject to Covid-19 restrictions) 
   To attend Zoom meeting, please send 
   request to webmaster@nalcbranch2902.org
 NOV  7 Daylight Savings Time ends

 NOV 11 Veterans Day- 
   Holiday

Calendar of EventsRETIREES LUNCH
RAFFLE AT 12:30

SEPTEMBER
Where: Golden Panda 
 1825 Madera Rd., Simi Valley 
When: Tuesday, September 21, 2021
Time: 11:00 am to 1:00 pm

OCTOBER
Where: Golden Panda 
 1825 Madera Rd., Simi Valley 
When: Tuesday, October 19, 2021
Time: 11:00 am to 1:00 pm

Lori Stewart 
Retired Letter Carrier & NALC Branch 2902 Shop Steward 

– 35 years of service –

Moorpark, CA 93021 Office: 805.368.0444 
Email: Lschultzy@aol.com Toll Free: 800.527.0606



PROUDLY REPRESENTING: AGOURA, ARLETA, CALABASAS, CHATSWORTH, FILLMORE, GRANADA HILLS, MISSION HILLS, MOORPARK,  
NEWBURY PARK, NORTH HILLS, NORTH HOLLYWOOD, NORTHRIDGE, OJAI, OXNARD, PACOIMA, PORT HUENEME, RESEDA, SAN FERNANDO,  

SANTA PAULA, SIMI VALLEY, SYLMAR, THOUSAND OAKS, VENTURA, WESTLAKE AND WOODLAND HILLS
MEMBER: LOS  ANGELES FEDERATION OF LABOR, AFL-CIO MEMBER: TRI-COUNTIES CENTRAL LABOR COUNCIL, AFL-CIO
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Staffing Issues Plague Branch 2902 Offices
By Ray Hill, President

In August a scanner 
message was sent in-
forming carriers that 
the Sonora Post Office 

was seeking volunteers 
to work and that, if inter-
ested, carriers should text 
their information to USPS. 
After a quick internet 
search, I learned Sonora 
is located in the western 
foothills of the Sierra Ne-
vada Mountains, not far 
from Yosemite National 
Park. In late September,  
I was informed that one of 
our Branch 2902 Carriers 
had volunteered to work 
in the Sonora office and 
that he was being “de-
tailed” there to carry mail. 
I learned shortly thereaf-
ter that USPS had also  
solicited carriers to work 
in Salinas. I was extremely 
angry when I received 
word of these solicitations for many different reasons, with the 
main one being that we too suffer from poor staffing in several of 
our local post offices. We receive almost daily calls at the Branch 
office from carriers complaining about being mandated to work 

their non-scheduled (n-s) 
days. These calls come 
from either eight-hour car-
riers, who are not on any 
Overtime Desired List, 
or Work Assignment List 
Carriers, who only want 
to work overtime on their 
own assignment on their 
regularly scheduled days. 
The carriers being man-
dated are fed up because 
they can’t make plans for 
their days off to take care 
of normal errands such as 
car maintenance, haircuts, 
shopping, medical/den-
tal appointments etc. The 
carriers are also worn out 
and yearn for the much 
needed rest and relaxation 
they should be enjoying on 
their n-s days. They also 
want to spend more quali-
ty time with their family and 
friends and that’s not easy 

to do when one is burned out and running on fumes. I spoke to 
an eight-hour carrier last week who told me that he had a den-

continued on page 2

ELECTION NOTICE
See page 4 for important information regarding nominations  

for the 2022 National and State Convention Delegates.
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Staffing Issues continued from page 1

tal appointment and an appointment of 
a personal nature scheduled for his n-s 
day and his supervisor told him he must  
provide documentation for these 
appointments or be considered 
AWOL. Really? If charity begins at 
home, why are we sending car-

riers to Sonora or Salinas while we struggle with staff-
ing locally? I phoned the Postmaster from an office we  
receive many complaints from and he told me that he tried 
to stop the detail of one of his carriers but was basically told 
to pound sand. We are challenging these improper details in 
the grievance procedure, but that does not placate our angry  
carriers who are sick and tired of working every stinking day. 
The staffing issues plaguing our offices existed before the  
details of our carriers to Sonora and Salinas, but allowing them 
to abandon their assignments to go work hundreds of miles 
away sure as hell doesn’t help.

USPS Hiring and Retention Woes
During a meeting with the District Management Team last week, 
a major topic of discussion was the difficulty USPS is having in 
both hiring and retaining employees. I heard an Amazon hiring 
ad on the radio last week while driving to work, touting jobs for 
delivery drivers with no experience necessary, paying close to 
$20 per hour and offering a $2000 signing bonus. USPS can’t 
compete with offers like this, making the hiring process even 
more challenging. 

USPS in our District is conducting Job Fairs in many areas 
and they have experienced good turn outs at these events. 
USPS comes to these Job Fairs with the tools needed to help 
attendees apply for USPS jobs right then and there, on the 
spot. Believe it or not, Management is trying their best to hire 
sufficient staffing to alleviate the problems we are experiencing. 
The difficulty in retaining employees is another matter that has 
many causes, with the main ones being poor treatment from 
management and also the long, long hours required as part of 
the job. New hires get burned out quickly and more and more 
of them are ending their tours at the Post Office forever, singing 
Johnny Paycheck’s 1970’s Country Western hit, “Take this job 
and shove it (I ain’t working here no more),” as they prematurely 
join the last punch bunch.

The Glass is Half-Full and Half-Empty
I have always considered myself an optimist, someone who 
tries to see the glass as half-full instead of half-empty, with Louis  
Armstrong’s “What a Wonderful World” playing in my head  
as opposed to some morbid tune one might hear in a funeral 
parlor. Or the morbid music one hears when placed on hold 
while calling National Business Agent Bryant Almario’s Region 
1 Office. Bryant got a new phone system at his office and the 
hold music he was stuck with really is horrible and reminiscent 
of a funeral parlor tune. The good, glass half-full, news in all 
of this is that the Overtime Desired carriers are making some 
serious bucks while working through the poor staffing issues 
in their offices. The bad, glass half-empty, news in all of this is 
that the Non-Overtime Desired carriers being forced to work 
their n-s days don’t give a rats ass about the money; they want 

their days off. Any optimistic, “hang in there” spiel that I may 
give them will surely ring hollow and I won’t insult their intel-
ligence with such drivel. All I can say is that NALC feels your 
pain and we are doing all we can to help USPS with the hiring 
and retention of carriers. With Peak Season upon us, it will no 
doubt get worse before it gets better. We are doing our best to 
run interference and help carriers in desperate need of their n-s 
days but there is only so much we can do. If you need to vent, 
feel free to call us at the branch office; be sure to let me know if 
profanity offends you when you call, because my vocabulary is 
laced with it, more so than ever. 

That’s a Long Time!
Congratulations to the 95 Branch 2902 members who were 
recognized in the October issue of the Postal Record (PR) 
for their many years of Union membership. NALC members  
who have completed 50 years of membership in NALC are 
awarded a Life Membership Gold Card that entitles them to all 
privileges of membership in NALC without payment of dues.  
79 Branch Members were recognized in the October PR for 
having attained 50 years of membership. Six of our members 
were recognized for attaining 55 years of NALC membership 
and 10 were recognized for attaining 60 years of membership. 
Damn, that’s a long time. Be sure to read all of their names listed 
on pages 49 and 50 of the October PR. These long-time branch 
members paved the way for the rest of us and, although their 
struggles were different than those we deal with today, they too 
dealt with less than ideal working conditions. Thanks to all of 
you.

Until next time, at the risk of getting cracked on the noggin 
with a baseball bat, I will say it: try to hang in there.

Pictured above are Fred and Lisa as they met with Myriam  
Salazar, the 2021 Guravitz-Shaw CSUN Scholarship recipient. She 
is a 3rd-year student studying Communications Disorders and 
Sciences with a double major in Chicano Studies. She is planning 
on becoming a medical speech language pathologist. Myriam is 
also a professional ballet folklorico dancer at a company called 
Ballet Folklorico Ollin. Her dad, Abel Salazar, is a 23-year veteran 
letter carrier and his life story is quite an inspiration.
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Who Do You Blame For Clock Ring Issues?
By James Perryman, Executive Vice President

It’s happening again. I have received more complaints from 
letter carriers about problems with missing worked hours 
and/or improper charges for leave on their pay check stubs. 
And, I have been informed that the blame for the errors is 

being placed on the clerks by management. 
For those who are not aware, the Lead Clerk positions  

assigned to Function 1 and Function 4 were created through the 
Memorandum of Understanding (MOU), Re: Clerk Craft Jobs, 
a negotiated provision of the 2010-2015 USPS/APWU collec-
tive bargaining agreement. In establishing responsibilities for 
this new position, the parties agreed that Lead Clerks would be 
assigned to timekeeping duties in TACS. Per APWU-“Despite 
that commitment, one of the most grievance-generating issues 
that continue to be seen in the field is non-compliance with the 
requirement to assign Lead Clerks to perform timekeeping du-
ties in the Time and Attendance Collection System (TACS). In 
response, the APWU initiated several national-level disputes. 
Those disputes were ultimately resolved through national-level 
settlement agreements.”

One may ask what the does assigning clerks to timekeeping 
duties in TACS have to do with letter carriers missing worked 
hours and/or improperly charged leave. Well the answer is sim-
ple; Lead Clerks are now responsible for timekeeping of employ-
ees’ (worked hours, sick leave hours, annual leave hours, and 
leave without pay hours) in some offices. Timekeeping also in-
volves the recording of worked hours based on the employees’ 
swipe of the Electronic Badge on the Electronic Badge Reader 
(EBR) or requested leave that is subject to management’s ap-
proval. However, this does not mean that clerks are responsible 
for all errors made in timekeeping. Whenever an error occurs in 
timekeeping a Lead Clerk may be assigned the responsibility to 
correct the error but it is ultimately management’s responsibil-
ity to ensure that the problem is corrected and completed in a 
timely fashion.

On a daily basis, supervisors edit letter carriers’ clock rings to 
fix errors or omissions as recorded in the actual time figures re-
corded in USPS’ TACS. Such editing is necessary to fix incom-
plete clock ring entries or lack of moves by the letter carriers 
from one function to another. When these time entry errors are 
noticed, supervisors should change the recorded time in TACS 
to reflect when the clock ring should have been made. While 
the editing of a letter carrier’s clock rings in these situations is 
proper, management must ensure their edits are accurate.

The NALC is aware and has filed grievances for intentional 
false editing of letter carrier clock rings occurrences. In some 
instances, managers were deliberately changing the end-of-
tour clock rings for letter carriers to reflect an earlier end-of-tour 
time even when the carriers actually worked the EBR (Electronic 
Badge Reader) recorded hours. These edits ranged from just a 
few minutes to several hours, and resulted in letter carriers not 
being paid for the time they actually worked. Throughout the 

continued on page 4

country where these types of infractions took place, letter carri-
ers as a whole were shorted tens of thousands of dollars in pay.

Fortunately the NALC has identified some cases of false  
editing of clock rings throughout the country, and filed  
subsequent grievances on the improper actions to ensure that 
affected letter carriers were made whole for the pay rightfully 
earned. However, this does not happen without the help of let-
ter carriers. The union must be notified to stop the violation and 
correct the wrong. Stopping the steal starts with you. Letter 
carriers are advised to check their hours on the paycheck stubs 
and/or on LiteBlue (liteblue.usps.gov) regularly. If you find a  
discrepancy in worked hours, leave, and/or pay, request to see 
your Shop Steward immediately.

Management has an obligation to comply within the contract, 
postal handbooks, and manuals to ensure that employees’ 
times are properly recorded which will also ensure that letter 
carriers are paid properly for hours worked or leave requested.

A birthday celebration was held at the August Retiree  
Luncheon (the first luncheon since the pandemic began). Pictured 
above (l-r) are David Hyman and Paulette Dyer, both from the San 
Fernando P.O. and Mike Zieper from the North Hollywood P.O. 
Happy birthday to all.
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The Employee and Labor Relations Manual (ELM), Section 
665.16 & 665.44 provides:

665.16 Behavior and Personal Habits
Employees are expected to conduct themselves during and 
outside of working hours in a manner that reflects favorably 
upon the Postal Service. Although it is not the policy of the 
Postal Service to interfere with the private lives of employees, 
it does require that postal employees be honest, reliable, 
trustworthy, courteous, and of good character and reputa-
tion. The Federal Standards of Ethical Conduct referenced in 
662.1 also contain regulations governing the off-duty behav-
ior of postal employees. Employees must not engage in 
criminal, dishonest, notoriously disgraceful, immoral, or 
other conduct prejudicial to the Postal Service. Conviction for 
a violation of any criminal statute may be grounds for disci-
plinary action against an employee, including removal of the 
employee, in addition to any other penalty imposed pursu-
ant to statute. Employees are expected to maintain harmoni-
ous working relationships and not to do anything that would 
contribute to an unpleasant working environment. (Emphasis 
added)

665.44 Falsification in Recording Time
Recording the time for another employee constitutes falsifi-
cation of a report. Any employee knowingly involved in such 
a procedure is subject to removal or other discipline. Failure 
of a supervisor to report known late arrivals is regarded as 
condoning falsification. These practices may also result in 
criminal prosecution. (Emphasis added)

Furthermore, management is prohibited from requiring and/
or allowing employees to work off the clock.  Article 41 Sec-
tion 3.K of the National Agreement provides:

K. Supervisors shall not require, nor permit,  
employees to work off the clock.

The Employee and Labor Relations Manual (ELM), Section 
432.712 provides:

Allowed Time
Supervisors must credit employees with all time designated 
as worktime under the Fair Labor Standards Act.  Examples 
of time that must be credited as worktime if the supervisor 
knows or has reason to believe the activities are being per-
formed during the time, include:

a. Time spent by employees in performing du-
ties that are part of, or related to, the employees’ 
principal work activity, such as pulling mail from a 
distribution case, collecting tools or supplies, and 
adjusting rest bars.

b. Time spent continuing to work after a tour ends 
in order to correct an error, to prepare records, or 
to finish up a task.

c. Time spent working during meal periods.

d. Time spent distributing work to work stations.

Additionally, there are complaints of overpayments to letter 
carriers as well, the usual suspect is, and you’ll guess it,  is 
management. Carriers and Supervisors have properly submit-
ted requests to change their scheduled day(s) off by the use of 
PS Form 3189 for an employees’ personal convenience, which 
was approved by the union and management.  However, some 
carriers that worked on the approved changed non-scheduled 
day(s) were improperly paid all day overtime. Subsequently, in 
some cases the improperly paid letter carrier was issued a Let-
ter of Demand for the overpayment. I have been by informed 
by Shop Stewards that these errors may be caused by lack 
of communication between management and the clerk(s) as-
signed to timekeeping. Apparently the clerks assigned to time-
keeping state that they are not being informed of the temporary 

Clock Ring Issues continued from page 3

ELECTION NOTICE
This is official notice to all members of Branch 2902 that nominations for the 2022 National and State Convention Delegates will 
be accepted at the December 16, 2021 and the January 20, 2022 meetings beginning at 7:00 pm. 

These meetings will be conducted via Zoom and Teleconference. In order to get the link for the Zoom and Teleconference 
meeting(s), you must send an email to webmaster@nalcbranch2902.org no later than 1:00 pm on December 16, 2021 or  
January 20, 2022. If you are unable to send an email, phone the Branch 2902 office at (818) 700-9715 or (818) 700-9747 no 
later than 1:00 pm on the meeting date, and the link will be provided to you. If you are unable to attend either of the Zoom/ 
Teleconference meetings on December 16, 2021 or January 20, 2022, you may submit a nomination by mail to the Branch 2902 
office located at 21540 Prairie St. Suite C, Chatsworth, Ca. 91311. Nominations submitted by mail must be received at the 
Branch 2902 office no later than January 20, 2022. Ballots will be counted on February 17, 2022.

The President, Executive Vice-President, Senior Vice-President, Vice-President, Secretary-Treasurer, and Recording Secretary 
shall be delegates to state and national conventions by virtue of their office. The number of convention delegates and compensa-
tion will be decided at the December meeting prior to nominations.

All nominations may be accepted or declined verbally at the nominating meetings, or in writing no later than seven calendar 
days after the close of nominations. Failure to accept nominations as stated will result in an automatic decline. 

The election will be conducted by secret ballot. Ballots will be mailed to each member in good standing at their last known 
address. Completed ballots must be received at the Jon Gaunce Union Hall no later than 5:00 pm on the day of the election 
(February 17, 2022).

Laura Rowe, Recording Secretary
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schedule change for letter carriers and management is claiming 
otherwise. Again, this is a timekeeping error that needs to be 
addressed and corrected by management immediately. If you 
are experiencing this issue in your office, please request to see 
your Shop Steward immediately.

Clerks being assigned to timekeeping are not something 
new. When I began my career as a Letter Carrier in 1986 (many 
moons ago), we used the old fashioned time clock to punch 
stamp the times on a thin cardboard type of paper to record 
our work hours. Clerks were assigned to timekeeping back 
then and I don’t recall ever having to initially inform a clerk when 
worked hours and/or requested leave issues occurred. I’m not 
saying that clerks assigned to timekeeping are not responsible 
for the proper input of time or to make corrections and/or ad-
justments if they made errors. Rather, a supervisor would have 
to properly address the error, or a Shop Steward would need 
to investigate for a possible timekeeping contractual violation. 
Either way, the process to correct is initiated through manage-
ment, not the clerk assigned to timekeeping. The union has the 
right to review time recordings concerning possible violations 
sometimes with or without the assigned clerk involved, but ul-
timately it will be a supervisor’s or manager’s responsibility to 
settle the grievance dispute and approved the corrections and/
or adjustments. 

To minimize timekeeping errors, letter carriers should al-
ways use his/her badge to clock in to all functions on the EBR ( 
Electronic Badge Reader-Time Clock). Be mindful to make the 
proper moves on the time clock to accurately reflect your total 
hours worked, and also the time spent performing office and 
street duties. The EBR recorded office and street time is also 
used to adjust routes to as close to eight hours as possible, 
if the recordings were accurately and properly applied. Never 
use or swipes another employee’s badge, even at the request 
of the employee or by an instruction given by a manager, it’s il-
legal. Additionally, the same as mentioned above applies if you 
are required to use a PS Form 1260 to record your work hours. 
Make sure to complete the form as accurately as possible  
and request a copy. The same goes for when requesting leave 
on a PS Form 3971 or temporary change in schedule on a  
PS Form 3189.

Again, if there are discrepancies regarding work hours,  
leave, and/or pay happening in your office, do not let your  
supervisor attempt to shirk their responsibility and blame time-
keeping errors on the clerks without doing anything about the 
alleged problem. Management has the responsibility to fol-
low through and correct the issue(s). Management is required  
to supervise clerks assigned to timekeeping. Therefore,  
management is required to correct and/or adjust timekeeping 
errors in a timely fashion. If management is not correcting time-
keeping issues in your office please request to see your Shop 
Steward immediately. 

Letter Carrier Political Fund
LCPF is NALC’s non-partisan political action committee (PAC), 
which is authorized to accept voluntary political donations  
from NALC members. Using these collective funds, the 
NALC can amplify our message on Capitol Hill, promote our  
priorities and identify those who will champion letter carrier  
issues in Congress.

It takes a lot of money for a candidate to campaign for office 
and the table of any given candidate’s financial backers can be 

very broad and have a wide range of issues on which they want 
support. They can range from labor unions to environmental 
groups, from defense contractors to health care companies, or 
from agricultural interests to billionaires with pet projects. Many 
of these people and organizations have very deep pockets and 
are difficult to compete with. The LCPF is a small yet effective 
piece of the puzzle and ensures that letter carriers are at the 
table, as opposed to being on the menu. To be there, we need 
to rely, as all unions do, on our power in numbers, and we need 
all of our members there with us to make a difference.

The power of LCPF is used to help elect House and Sen-
ate candidates who will protect the interests of letter carriers, 
but we cannot do it without your help. Federal law prohibits 
union dues from being used to support candidates for political 
office, so the NALC relies 100 percent on voluntary member 
contributions to the Letter Carrier Political Fund (LCPF).  LCPF 
may accept contributions only from NALC members and its 
family members. With the help of letter carriers, we have the 
opportunity to build the electoral and legislative power required 
to ensure that decisions affecting letter carriers lives are made 
with our best interests in mind. Through the LCPF, we are able 
to amplify our voices every two years and send a strong mes-
sage to lawmakers seeking reelection and candidates who seek 
to join the halls of Congress that we will support those who 
support us, regardless of political party. All of the gains that the 
union has fought for letter carriers can be taken away with the 
stroke of a political pen. 

Most donors, who give to the LCPF, sign up for automatic 
withdrawal of a small amount of money from their paychecks 
each pay period through PostalEASE. Automatic payroll deduc-
tion will spread your donation across the year, while giving the 

Letter Carrier Political Fund
By making a contribution to the Letter Carrier Political 
Fund, you are doing so voluntarily with the understand-
ing that your contribution is not a condition of member-
ship in the National Association of Letter Carriers or of 
employment by the Postal Service, nor is it part of union 
dues. You have a right to refuse to contribute without 
any reprisal. The Letter Carrier Political Fund will use the 
money it receives to contribute to candidates for federal 
office and undertake other political spending as permit-
ted by law. Your selection shall remain in full force and 
effect until cancelled. Contributions to the Letter Carrier 
Political Fund are not deductible for federal income tax 
purposes. Federal law prohibits the Letter Carrier Politi-
cal Fund from soliciting contributions from individuals 
who are not NALC members, executive and adminis-
trative staff or their families. Any contribution received 
from such an individual will be refunded to that con-
tributor. Federal law requires us to use our best efforts 
to collect and report the name, mailing address, occu-
pation and name of employer of individuals whose con-
tributions exceed $200 per calendar year. Any guideline 
amount is merely a suggestion, and an individual is free 
to contribute more or less than the guideline suggests 
and the Union will not favor or disadvantage anyone  
by reason of the amount of their contribution or their 
decision not to contribute.

continued on page 6
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Tis the Season
By Joe Gutierrez, Health Benefits Representative

Greetings everyone, it’s that time of 
year again. What time is that? Well 
time to review your health insur-
ance plan and see if you are happy 

with what you have. You can log on to the 
Office of Personnel Management website (OPM.gov) and see all 
the health plans and their costs. There you will find an excellent 
comparison chart that enables you to see exactly how you current 
plan matches up with all the others that are available under the 
Federal Employees Health Benefits selections. It is my belief that 
you will find that the NALC Heart Benefit plan is equal or superior to 
any of the other plans that are out there.

   The thing to remember is not only the premium cost, but the 
benefits that are provided. Premiums and co-pays are things to 
look for, but more important is who are the providers and facilities. 
A lot of plans are low cost and appear to offer the same benefits 
but upon further review you will see that not all providers are equal. 
You have to be sure before a procedure is done that all providers 

will be paid, and it’s up to you to make sure they are. So be very 
careful when selecting a plan. With the NALC Health Plan all your 
worries are taken care of, plus you have two people to call and help 
guide you at all times. 

On another subject, I have been talking about the free money 
that you get with the TASC debit card that all NALC Health Benefits 
plan members are eligible for. For instance, if you get a flu shot you 
get $10. The Covid vaccine, get $50. Take the Health Assessment, 
weight loss, smoking cessation and they all pay you money. This 
debit card can be used for practically all medical expenses. Co-
pays, dental work, eye glasses, and even your prescriptions. When 
I had the Covid vaccine, flu vaccine and Health Assessment my 
maintenance drugs are paid for. I encourage all NALC Health Plan 
members to join. 

In closing, I wish everyone safe and healthy Happy Holidays. 
Hopefully next year we will return to normal and we can be together 
at the Union meetings. Until then so long.

G reetings Sisters & Brothers!  
Congressman Mike Garcia re-
cently signed on to a second  
bill tying both Julia Brownley 

and Tony Cardenas on the number of 
bills they have co-sponsored so far. None of the three are on 
our annual non-partisan bills, H.R. 109 for door delivery, H.R. 
114 for Six-Day Delivery, or H.R. 119 for Service Standards.

California Attorney General Rob Bonta joined 20 state  
Attorneys General in an administrative complaint to ensure  
proper agency consideration of Postmaster General Louis  

Questioning the PMG’s Motives
By David Hyman, Branch 2902 Trustee & Political Liaison

DeJoy’s full 10-year plan. His plan includes slowing first class 
mail by no longer using airmail to transport mail, only trucks.  
DeJoy has been accused of conflict of interest. DeJoy continues 
to own a financial interest in XPO estimated at between $30 to 
$75 million. DeJoy also has a large amount invested in Amazon 
Stock. In the 2016 campaign, DeJoy contributed $1.1 million split  
between the Trump re-election campaign and the Republican 
National Party.

How about those Dodgers, making a remarkable run in this 
years campaign as a follow up to last year’s World Champion-
ship! Be well!

Political Fund a steady source of support. The steady funding 
helps the Political Fund by allowing it to plan how to best use 
the funds in each two-year election cycle.

Career Letter Carriers and City Carrier Assistants (CCA’s) 
may sign up for LCPF donations through payroll deduction.  
CCA’s must sign up following each five day break in service, and 
former CCA’s who have converted to career status must sign up 
again following their conversion to career status.

Active or retired letter carriers also can easily arrange for 
automatic deductions from a bank account or annuity. NALC 
members also have the option of making one-time contribu-
tions, or of supplementing their automatic donations by writing 

a check to the Letter Carrier Political Fund. We only ask that 
you donate $5 a pay period or $10 per month, which is a very 
inexpensive way to insure the future and way of life for letter 
carriers and their families. In fact, you may spend more money 
per month for coffee at Starbucks than you will spend on job 
and retirement insurance when donating to the Letter Carrier 
Political Fund. To sign up or to get more information on how 
to donate, visit nalc.org/pac or contact me, I will be happy to 
assist you. 

Thanks, to all of you who make campaign contributions to 
the Letter Carrier Political Fund. God bless you and stay well.

Clock Ring Issues continued from page 5
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Life Insurance for Everyone
By Chris Alessi, MBA/NSBA Representative

How fast this year has gone. It’s 
hard to believe the holidays will 
soon be here, and how fast 
life goes by too. Some people 

think that there is no need for life insur-
ance. Why not take a look at your insurance needs and your  
finances for the future. If someone depends on you  
financially, you probably need life insurance. Some examples  
of specific life stages or life events that might trigger the need for  
life insurance are:

1) You are currently married or getting married soon.  
Many families depend on two incomes to make ends meet. If 
you died suddenly, would your spouse have enough money 
to cover your funeral costs, credit card balances, outstanding 
loans and daily expenses?

(2) You are a parent or about to become one. If you died 
tomorrow, would your spouse have the financial means to 
provide your children with the opportunities you have always 
dreamed they would have? Even parents who don’t work  
outside the home need life insurance because it provides  
services that would be expensive to replace, such as child care, 
transportation, and household chores. Single parents need life 
insurance more than anyone because their children rely on them 
for everything. 

(3) You are a homeowner. If you are like many people, your 
home is your most significant asset. Life insurance can protect 
your investment and spare your family the disruption of being 
forced to find a new and less expensive place to live.

(4) You (or your spouse) are changing jobs. If you or your 
spouse/partner have recently been promoted or started a posi-
tion, it’s a good time to reevaluate your life insurance coverage. 
You may not realize it, but when your income rises, your spending 
tends to rise too. Updating your life insurance coverage can help  
make sure your family would be able to maintain its new and 
improved life style if something were to happen to you.

(5) You are retired or planning for retirement. If your  
children are on their own and your mortgage is paid off, you 
might feel your need for life insurance has passed. But if you 
died today your spouse could outlive you by 10, 20, or even 
30 years. Would your spouse have to make drastic lifestyle  
adjustments to make ends meet? Adequate life insurance  
coverage can help widows and widowers avoid financial strug-
gles in retirement.

(6) You are Single. Many single people don’t have a need for 
life insurance because no one depends on them financially.  
But there are a few exceptions. If you’re providing financial  
support for aging parents or siblings, or if you’re carrying  
significant debt, you wouldn’t want to pass onto family mem-
bers, you may want to consider life insurance.

When considering life insurance, Your MBA has great plans 
at affordable costs because the MBA is a non-profit organization  

that is backed by our national union and passes the savings on to 
its members.

 MBA products are available for all NALC members, spouses, 
children, grand-children, great grand-children, step children, step 
grand-children, step great-grandchildren and parents or legal 
guardians up to 80-years-old. You can choose a death benefit  
from $10,000 to $100,000.The MBA has eight individual life  
insurance plans:

Whole Life Plans       
MBA - 20 Pay whole Life Plan  
MBA - Paid up at age 65          
MBA - Whole Life Plan                
Independence (Single Premium)    

Term Life Plans
MBA - 10-Year Renewable & Convertible
MBA’s - New 5-Year Renewable Convertible
MBA’s - New 20-Year Term
MBA’s - New Term to age 65  

All these plans have a 30-day return policy, that after you review 
the plan and if you are not satisfied for any reason, you may return 
them for a full refund of all premiums paid. These plans can be 
purchased through easy bi-weekly payroll allotment, monthly, or 
annual premiums.

For more information, you can contact the MBA directly at  
(202) 638-4318 or Tuesdays and Thursdays at (800) 424-5184. Or 
go to the NALC website at NALC.org — click on Member Services 
and scroll down to the Mutual Benefit Association.

In closing, I wish all our members and their families a very happy 
Thanksgiving and a Merry Christmas. In Solidarity, God Bless you.
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Hello again to all the retirees of 
Tri-Valley Branch 2902. We had 
another good turn out at the  
luncheon on September 21. 

Laura Rowe ordered and received almost 100 Gold Cards  
and 50-year Pins from National in Washington, D.C.   

We presented three of the 50-year Gold Cards to retirees 
and three 55-year Pins at the Retiree Luncheon in October at 
the Golden Panda in Simi Valley. The Gold Card retirees are  
Lee Leighton from Ventura, Paul Decareau from Newbury Park, 
and Scott Campbell from Thousand Oaks. The three 55-year 
Pins will be presented to Al Covarrubias, Rich Thatcher and 
Alan Takagi. Thank you and congratulations for all your many 
years of membership in the NALC. 

Our condolences go out to Barabra Roberts and family on 
the passing of Ed Roberts.

You can donate as little as $1 a month from your annuity to 
the Letter Carrier Political Fund, if you have not done so by now. 

For The Good Life
By Bev Sucich, Director of Retirees

Your donation not only helps active carriers, but also retirees.
All retirees who have the NALC Health Plan have probably 

been contacted about a new incentive called TASC. If not, call 
TASC at (800) 422-4661 and tell them of your health plan. Joe 
Gutierrez has an article in the July-August MBN with some  
information about this incentive plan and it is well worth taking 
advantage of.

I would like to thank Joe Gutierrez and all the members who 
donated gifts for the raffle giveaway at the luncheon. 

I also would like to thank Paul Drapkin and Larry Orcutt for 
taking pictures of the retirees who received 50-year gold cards 
at the August luncheon. They were very helpful because it was 
our first time back at the luncheon in quite awhile due to the 
pandemic.

Everyone have a good Halloween and good month until my 
next article. Please be safe and if you have not been vaccinated, 
please consider doing it for your safety.

Pictured at right is a celebration of over 110 years of 
Union membership. The three gentlemen to the right 
of Director of Retirees Bev Sucich are: (l-r) Steve  
Packer, retiree from the Thousand Oaks P.O., present-
ed with his 50-year Gold Card; Ed Smith, retiree from 
the Newbury Park P.O., presented with his 60-year 
Membership Pin and Sonny Castellano, retiree from 
the Chatsworth P.O., presented with his 50-year Gold 
Card. Congratulations to all and thanks for your years 
of Union membership and support.

Pictured at right, representing 150 years of NALC  
membership is (l-r) Scott Campbell from the Thou-
sand Oaks P.O., Lee Leighton from the Oxnard P.O., 
and Paul Decareau from the Newbury Park P.O.  
Director of Retirees Bev Sucich presented the  
honorees with their Gold Cards at the Retirees  
Luncheon held in October. Congratulations gentle-
men and enjoy that free membership.
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If you work for, or are retired from the USPS call (877) 337-2728, visit any of our 
convenient branches or join online at www.postcitycu.org.

*Please visit www.postcitycu.org for complete rates and terms.

•   Get paid two days early! Your USPS 
paycheck delivered to you TWO DAYS 
EARLY with direct deposit*

•   PostCity Perks! program with loan rate 
discounts and more

•   Low auto loan rates with 100% financing 

•  FREE checking and Visa® debit card with 
mobile wallets

•  Over 30,000 fee-FREE ATMs and 
5,300+ shared branches

•  FREE mobile and online banking 
with bill pay

•   Platinum Visa® with rewards 
and NO annual fees

•   Mortgage and home equity loans

We 
deliver.

Serving Postal Workers Since 1933
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BRANCH #2902 OFFICERS SHOP STEWARD LIST

PRESIDENT
• Ray Hill  

EXECUTIVE VICE PRESIDENT
 • James Perryman  

SENIOR VICE PRESIDENT
• Alex Lopez  

VICE PRESIDENT
• Albert Reyes 

TREASURER/FINANCIAL SECRETARY
• Mary Stanley 

RECORDING SECRETARY
• Laura Rowe 

DIRECTOR OF RETIREES
• Bev Sucich 

MBA/NSBA REPRESENTATIVE
• Chris Alessi 

HEALTH BENEFIT OFFICER
• Joe Gutierrez 

ASSISTANT HEALTH BENEFITS REPRESENTATIVE
• Marcela Cruz 

SGT.-AT-ARMS
• Bob Golden 

TRUSTEES:
• Greg Gaddis 
• David Hyman 
• Louie Rodriguez 
• Rochelle Harvey  
• Walter Williams  

WEBMASTER
• Larry Orcutt 

Agoura Hills Chief S.S.  Greg Gaddis  

Chatsworth Chief S.S.  Call Office  

Fillmore Chief S.S.  Connie Ramirez  

Moorpark Chief S.S.  Adriana Serrano  

No. Hollywood Chief S.S.  Louie Rodriguez  

Chandler  Greg Gaddis  

Laurel Canyon  Louie Rodriguez  

Studio City  Greg Gaddis 

Valley Village  Louie Rodriguez  

Northridge Chief S.S.  Call Office  

Porter Ranch  Call Office  

Ojai Chief S.S.  Call Office  

Oxnard Chief S.S.  Johnny Boyd  

 Kathi Albritten  

 Pablo Galvan  

Alternate S.S. Louie Tanglao 

Pacoima Chief S.S.  Call Office  

Reseda Chief S.S.  Oscar Cortez  

San Fernando Chief S.S.  Albert Reyes  

M.C.A.  Albert Reyes  

North Hills  Albert Reyes  

Sylmar / Main Office  Martin Diaz  

 Robert Tracy  

Santa Paula Chief S.S.  Marcos Aldrete  

Simi Valley Chief S.S.  Sal Lopez  

Simi Valley S.S. Sandra Dearborn  

 Durim Kamberi 

Mt. McCoy Station S.S. Sal Lopez  

Thousand Oaks Chief S.S.  Alex Lopez  

 Walter Williams  

 Mary Stanley  

Alternate S.S. Rochelle Harvey 

Newbury Park S.S. Alex Lopez  

Ventura Chief S.S.  Laura Rowe  

East Ventura S.S. Anthony Casian  

Woodland Hills Chief S.S.  Call Office  

The Mail Bag News is the official publication of Tri-Valley 
Branch 2902 (Chatsworth, California) of the National As-
sociation of Letter Carriers. All opinions expressed are 
those of the individual author(s) and do not necessarily re-
flect the opinions of the NALC or its officers. The Mail Bag 
News welcomes articles and letters to the editor; however 
the editorial staff of The Mail Bag News assumes complete 
authority to decide which letters are presented for publi-
cation. Anonymous articles are not accepted. Permission 
is hereby granted to re-print articles. We just ask that you 
give the author and the publication appropriate credit.



   

THE MAIL BAG NEWS
NALC BRANCH 2902
21540 PRAIRIE STREET, #C
CHATSWORTH, CA 91311
(818) 700-9615 FAX (818) 700-9755
union@nalcbr2902.com
www.nalcbranch2902.org

Address Service Requested

NON PROFIT ORG.
U.S. POSTAGE

PAID
PERMIT NO. 41

Canoga Park, CA

 NOV 11 Veterans Day-Holiday
 NOV 16 Retiree Lunch 11:00 am 
   Golden Panda-Simi Valley
 NOV 18  Regular Branch Meeting 7:00 pm 
   Union Hall-Chatsworth  
   (Subject to Covid-19 restrictions)

 NOV 25 Thanksgiving Day- Holiday

 DEC  2 Executive Board Meeting 6:00 pm  
   Executive Council Meeting 7:00 pm  
   (Subject to Covid-19 restrictions)
 DEC 16 Regular Branch Meeting 7:00 pm 
   Union Hall-Chatsworth  
   (Subject to Covid-19 restrictions)
 DEC 21 Retiree Lunch-Dark 
 DEC 25 Christmas Day-Holiday
 JAN  1 New Years Day-Holiday
 JAN  6 Executive Board Meeting 6:00 pm  
   Executive Council Meeting 7:00 pm  
   (Subject to Covid-19 restrictions)
 JAN 17 Martin Luther King Jr Day- 
   Holiday
 JAN 18 Retiree Lunch 11:00 am  
   Golden Panda-Simi Valley
 JAN 20 Regular Branch Meeting 7:00 pm 
   Union Hall-Chatsworth  
   (Subject to Covid-19 restrictions)

Calendar of EventsRETIREES LUNCH
RAFFLE AT 12:30

NOVEMBER
Where: Golden Panda 
 1825 Madera Rd., Simi Valley 
When: Tuesday, November 16, 2021
Time: 11:00 am to 1:00 pm

DECEMBER
Where: Golden Panda 
 1825 Madera Rd., Simi Valley 
When: Tuesday, December 21, 2021
Time: 11:00 am to 1:00 pm

Lori Stewart 
Retired Letter Carrier & NALC Branch 2902 Shop Steward 

– 35 years of service –

Moorpark, CA 93021 Office: 805.368.0444 
Email: Lschultzy@aol.com Toll Free: 800.527.0606

CANCELLED

I H AVE A DREA
M

M
AR
TIN

LUTHER KING DAY

18TH JA N
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