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Dan, Dan the Money Man
By Ray Hill, President

continued on page 2

E
ventually all good things come to pass and a really good 
thing has come to pass for Branch 2902. Our longtime  
Financial Secretary/Treasurer, Daniel (Dan) Gorman, did 
not seek re-election for another three-year term, but  

instead has decided to hang up his abacus and retire from his 
job. “Dan, Dan the Money Man,” has been our treasurer forever, 
as long as merged Branch 2902 has been in existence. 

I met Dan when I became a Steward in 1990 and he is one of 
a very small handful of original officers still active in the Branch. 
Old timers will recall the year 1992 when USPS offered Let-
ter Carriers an “early out” retirement that included six month’s 
salary as a tasty incentive. On a side note, can you imagine 
the stampede there 
would be if USPS of-
fered Carriers a simi-
lar early out now? 
Several Carriers took 
advantage of that 
1992 retirement of-
fer and Dan Gorman 
was one of them. 
Although Dan retired 
from USPS in 1992, 
he has remained 
our Treasurer  
for all these years 
since then. When I 
became a full-time 
officer for the Branch 
in 2006, I was able 
to witness firsthand  
what a great job 
Dan did as our 
Treasurer. Dan was 
meticulous in his 
work and we could 

count on him to make sure everyone was paid properly and 
on time, year in and year out and we could count on Dan to 
ensure that the Branch finances were both well maintained  
and always safe guarded. 

Dan enjoys sports, especially golf, and he has a great 
sense of humor, so it was always enjoyable conversing with 
him when he came into the Branch office a few times 
each week. Dan turned 88-years old in January, so I will 
reluctantly give him a pass for not seeking re-election  
to another term. Best wishes to you on your retire-
ment and don’t be a stranger around here at the branch  
office. I will really miss you, Dan, and so will all of us in  

Branch 2902.

Congratulations to 
Dan’s successor, Mary 
Stanley, who was  
elected to the position 
for the new term. Good 
luck to you, Mary; no 
pressure, but you have 
some really big shoes 
to fill. And remember, 
Mary, you have Dan’s 
phone number for any 
of the many questions 
you may have.

Be AWARE  
Out there!

In February, in a 
span of five days, three 
Branch 2902 Carriers 
were robbed at gun-
point by the same man 

Pictured above is the Branch 2902 election committee (including Dan, Dan the 
Money Man on far left) as they prepare ballots for the election of Trustees to serve 
a three-year term overseeing the property and finances of the Branch. All other 
elected positions were elected by acclamation.
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Dan, Dan, the Money Man continued from page 1

driving the same vehicle, a white BMW. 
The first of the robberies occurred in the 
Granada Hills section of the San Fernan-
do installation, the second occurred in 
the Valley Village section of North Holly-
wood and the third occurred in the Rese-

da area. In all three cases, the gunman pointed a handgun at the  
Carriers and demanded letter mail; all three carriers wisely  
complied. The USPS Inspection Service obtained footage  
from a security camera near the scene of one of the  
robberies and have prepared a “Be on the Lookout” poster, 
with four photos of the gunman’s car. Hopefully the robber will 
be apprehended soon but hearing of these armed robberies  
certainly does serve to give us all a reminder to be aware of our 
surroundings and to be on the lookout for suspicious vehicles 
and their drivers and to exercise caution while delivering mail. 
Grow eyes in the back of your head and also remember that no 
mail is worth risking your life for.

Election Committee
I offer a hearty thank you to our Recording Secretary, Laura 

Rowe, for her work on our recently concluded branch election. 
I would also like to thank our volunteer branch election commit-
tee for their outstanding work processing the election material 
that was mailed to our members. Preparing an election mail-
ing for 1,708 members is an extremely tedious task that took 
the committee two full days to accomplish. A million thanks to  
Dan Gorman, Beverly Sucich, Susan Degenhardt, Jeff Ross, 
Angel Hale and Paulette Dyer; you are much appreciated! Sue 
Degenhardt, who is another long-time branch member and our 
former Recording Secretary, also spent another day helping 
Laura Rowe count the ballots with assistance from our Senior 
Vice President, Alex Lopez. It is great knowing we can count 
on members like you who are willing to volunteer your precious 
time and step up to the plate to help the Branch when asked to 
do so. Thanks again to all of you.

Tragedy Strikes Reseda Office
Tragedy struck Branch 2902. The Reseda Post Office and 

the entire NALC family with the passing of active Reseda carrier 
Edwin Ventura, who died on January 26 at the age of 30 due 
to complications related to COVID-19. In the past, Edwin had 
been an Alternate Steward for our Branch for a period of 17 
months. Since March of last year, we have all heard, over and 
over and over, about thousands of cases of COVID-19 related  
deaths. So many that one almost becomes numb to the  
statistics. However, when someone you know dies, whether  
it is a family member, a co-worker or a friend, it hits you kind  
of like a Mike Tyson or George Forman punch to the nose.  
Earlier on the day that I learned of Edwin’s passing, I had  
received two phone calls informing me that a few Carriers in  
two different offices in our Branch habitually refuse to wear 
masks while walking around the workroom floor. After hear-
ing about Edwin’s death I reacted with anger when I thought 
about these habitual non-mask wearers. For these few Carriers  
who still feel COVID-19 is not serious or that it is a hoax and 
therefore masks are optional, they are not; masks are required 

to be worn in all Post Offices. If a young man like Edwin can 
die from COVID-19, we are all vulnerable. Please, show some 
respect for your co-workers and wear a mask at work. I offer 
my sincere condolences to Edwin’s family and his fellow Reseda 
Carriers. Edwin was a good man who has left us way too soon 
at the very young age of 30. Rest in Peace, Edwin Ventura; you 
will be missed.

Ratification of Our New Contract
The date for the return of ballots for ratification of our tentative 

National Agreement, better known as our contract, has been 
extended to March 1st. The tentative agreement, which I fully 
anticipate will be ratified by the voting membership, includes 
several wage and salary provisions that include pay raises and 
cost-of-living adjustments. These provisions include retroactive 
back-pay salary increases and cost-of-living increases, as well 
as future ones to follow. 

Everyone wants to know when to expect any retroactive 
payment and, in response to this, I will quote directly from the 
December issue of The Postal Record, where it was written as 
follows, in part: “… A full back-pay calculation for all letter Car-
riers (career and non-career alike), covering all paid hours since 
the expiration of the 2016-2019 contract, will be made as soon 
as practicable. These back-pay calculations will include the  
November 23, 2019, and November 21, 2020 general wage 
increase (plus the 1 percent additional increase for CCA’s on 

Pictured above is newly-retired Carrier Nilo Gatus out of the  
Woodland Hills P.O. as he is presented with his Branch 2902  
retirement watch. Congratulations Nilo and enjoy that retirement.

continued on page 7
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Honored and Proud Essential Worker
By James Perryman, Executive Vice President

During these difficult times, the honor that I have to be 
a letter carrier and the pride that I feel in being a union 
member of the NALC continues to grow in leaps and 
bounds. Never during any time in my career has the 

country needed letter carriers, and fellow postal employees, 
more than during this pandemic. In fact, the results of a recent 
poll indicated that the United State Postal Service is the most 
valuable and essential company to the American citizens in a 
crisis.

The last 12 months have certainly been challenging for let-
ter carriers. The COVID-19 pandemic has created an increase 
safety risk for all postal employees. As always, letter carriers 
have risen to the challenge and continue to provide extraordi-
nary service to the public. While it may not business as usual for 
letter carriers, the show must go on. I want to use this month’s 
article to provide some insight on the current and future chal-
lenges that letter carriers are facing during this pandemic.

Unwanted Overtime 
The Branch continues to receive concerns from letter  

carriers who wish not to work overtime. Please believe me when 
I state that the union completely understands the frustration of 
non-overtime carriers and the overwhelming experience they 
may encounter when forced to work overtime. The union is 
also aware of the impact to a letter carrier when he or she is 
mandated to work overtime and how it affects their personal 
lives. Additionally, it’s even more frustrating to non-overtime car-
riers when required to work on a non-scheduled day includ-
ing Sundays. The union will investigate these issues to ensure 
that management is in compliance with the National Agreement 
when scheduling and the need for overtime occurs. However, 
we ask that carriers remain patient, be objective, and under-
stand that the Postal Service is an essential service provider 
which is required to operate within the current pandemic. More-
over, letter carriers are essential workers and may be required 
to work overtime during the pandemic.

Overtime Scheduling
Carriers sometimes ask how and when does management 

decide who is scheduled to work unwanted overtime. The Na-
tional Agreement makes it clear. Management is required to fol-
low the provisions of Article 8 when scheduling for overtime. In 
the JCAM under the Article 8 provision, a section know as the 
Letter Carrier Paragraph prescribes the pecking order that man-
agement must follow when scheduling for overtime that reads 
in part as follows: 

In the Letter Carrier Craft, where man-
agement determines that overtime or auxiliary  
assistance is needed on an employee’s route on  
one of the employee’s regularly scheduled days and 

the employee is not on the overtime desired list, 
the employer will seek to utilize auxiliary assistance, 
when available, rather than requiring the employee 
to work mandatory overtime.

Furthermore, the National Agreement provides the  
implementation of the Letter Carrier Paragraph, and how  
management should apply the language in part as follows:

Implementing Memorandum on  
“Letter Carrier Paragraph” 

A memorandum of understanding signed December 20, 
1988 (M-00884) further explained the requirement to seek to 
use auxiliary assistance before requiring letter carriers not on 
the ODL or Work Assignment List to work overtime on their own 
route on a regularly scheduled day.

Management must seek to use all of the following to provide 
auxiliary assistance:

•	 Part-time	flexibles	at	 the	straight-time	or	 regular	
overtime rate

• City carrier assistant employees at the straight-
time or regular overtime rate

• Available full-time regular employees such as  
unassigned or reserve regulars at the straight-
time rate

• Full-time carriers from the Overtime Desired List 
at the regular overtime rate

However, the memo states that management does not have 
to use ODL carriers to provide auxiliary assistance if such an  
assignment would mean that the ODL carriers would be working 
penalty overtime. In that limited situation—if no auxiliary assis-
tance is available without going into penalty overtime—manage-
ment can require full-time regular carriers not on the Overtime 
Desired List to work overtime on their own routes on a regularly 
scheduled day. Remember that this limited exception applies 
only when a full-time non-ODL letter carrier is required to work 
overtime on his/her own assignment on a regularly scheduled 
day. Before requiring a non-ODL carrier to work overtime on 
a non-scheduled day or off his/her own assignment, manage-
ment must seek to use a carrier from the ODL, even if the ODL 
carrier would be working penalty overtime (Article 8.5.D).

Essential Workers
While the coronavirus pandemic has shut down much of 

the U.S. economy, with over 33 million workers applying for  
unemployment insurance since March of 2020, millions of 
workers are still on the job providing essential services. Nearly 
every state governor has issued executive orders that outline 
industries deemed “essential” during the pandemic, which  

continued on page 4
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typically include health care, food service, and public trans-
portation, among others. However, despite being categorized  
as essential, many workers in these industries are not receiving  
the most basic health and safety measures to combat the 
spread of the coronavirus. Essential workers are dying as a  
result. While the Trump administration had failed to provide  
essential workers basic protections, working people are tak-
ing action. Some are walking off the job in protest over unsafe  
conditions and demanding personal protective equipment 
(PPE), and unions are fighting to ensure workers are receiving 
adequate workplace protections.

COVID-19 and shelter-in-place orders in many states have 
caused letter carriers to be designated as essential employees, 
delivering letters, packages, medications, government checks 
and other vital items to tens of millions of Americans confined to 
their homes. Letter carriers have been recognized and thanked 
for this vital service through countless notes, handmade signs 
and chalk drawings from grateful residents across the country.

The NALC has made it a priority and commitment to  
protecting the safety and health of letter carriers. Additionally, 
the NALC is working to ensure that the Postal Service has the 
resources necessary to continue operations. The work of letter 
carriers is vital to the American people. It is essential that the 
Postal Service maintains a safe and healthy work environment 
for its employees while having the resources necessary to  
function and fulfill its service to the public.

The USPS is an essential service provider that is mandated 
by federal law to deliver all mail to the American people during  
the pandemic. While many people are forced to stay home,  
including postal workers due to the crisis, USPS is experiencing 
an increase in package volume. The Postal Service is required 
to deliver and collect mail regardless of adequate staffing or not. 
Therefore, as essential workers, letter carriers may be required 
to work unwanted overtime, including work on non-scheduled 
days. When there is a shortage of letters carriers to complete 
the task, management may have to resort to mandating carriers  
to work overtime in order to fulfilling the Postal Service’s  
obligations. As always, the union will continue to monitor the 
process to enforce contractual compliance. In the meantime, 
the union asks that letter carriers continue to remain patient and 
objective. Together, we will soon get through this crisis.  

Letter Carrier Political Fund
Although, the Postal Service has recently had an increase 

in revenue, it does not completely cover the operational cost 
that is needed to sustain a necessary workforce to maintain the  
increased work load. Please keep in mind that the Postal  
Service did not receive the required financial appropriations 
to cover expenses related to COVID-19 from Washington DC  
under the Trump administration like the private companies 
did. This is one of many reasons why it’s important to support  
political figures in Washington DC that support the Postal Ser-
vice and Letter Carriers. 

The power of LCPF is used to help elect House and Sen-
ate candidates who will protect the interests of letter carriers, 
but we cannot do it without your help. Federal law prohibits 
union dues from being used to support candidates for political 
office, so the NALC relies solely on voluntary member contribu-
tions to the Letter Carrier Political Fund (LCPF). The LCPF may  
accept contributions only from NALC members and family  
members. With the help of letter carriers, we have the  
opportunity to build the electoral and legislative power re-
quired to ensure that decisions affecting letter carriers’ lives are  
made with our best interests in mind. Through the LCPF, we are 
able to amplify our voices every two years and send a strong 
message to lawmakers seeking reelection and candidates who 
seek to join the halls of Congress, we’ll support those who  
support us, regardless of political party. LCPF is NALC’s  
non-partisan political action committee (PAC), which is 
 authorized to accept voluntary political donations from NALC 
members. Using these collective funds, the NALC can amplify 
our message on Capitol Hill, promote our priorities and identify 
those who will champion letter carrier issues in Congress.

It takes a lot of money for a candidate to campaign for office 
and the table of any given candidate’s financial backers can be 
very broad and have a wide range of issues on which they want 
support. They can range from labor unions to environmental 
groups, from defense contractors to health care companies, or 
from agricultural interests to billionaires with pet projects. Many 
of these people and organizations have very deep pockets and 
are difficult to compete with. The LCPF is a small yet effective 
piece of the puzzle and ensures that letter carriers are at the 
table, as opposed to being on the menu. To be there, we need 
to rely, as all unions do, on our power in numbers, and we need 
all of our members there with us to make a difference.

Most donors, who give to the LCPF, sign up for automatic 
withdrawal of small amount of money from their paychecks 
each pay period through PostalEASE. Automatic payroll  
deduction spreads your donation across the year, while giv-
ing the Political Fund a steady source of support.  \The steady  
funding helps the Political Fund by allowing it to plan how to 
best use the funds in each two-year election cycle.

Career Letter Carriers and City Carrier Assistants (CCA’s) 
may sign up for LCPF donations through payroll deduction.  
CCA’s must sign up following each five day break in service, and 
former CCA’s who have converted to career status must sign up 
again following their conversion to career status.

Active or retired letter carriers also can easily arrange for 
automatic deductions from a bank account or annuity. NALC 
members also have the option of making one-time contribu-
tions, or of supplementing their automatic donations by writing 
a check to the Letter Carrier Political Fund. To sign up or to 
get more information on how to donate, visit nalc.org/pac or 
contact me, I will be happy to assist you. All that we ask for is  
$5.00 a pay period or $10.00 a month. It’s a very inexpensive 
way to secure the quality way of life that we have grown accus-
tom to. Thanks, to all who make campaign contributions to the 
Letter Carrier Political Fund. God bless you and stay well.

Honored and Proud Essential Worker continued from page 3
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What Do You Have To Lose?…Everything!
By Frank Salazar, President-Emeritus

II want to provide a small disclaimer 
before I begin this article by stating 
that the following is my own opin-
ion and not of Branch 2902 or any 

Branch officer. For the record, I’m a Never-Trumper and believe 
that he is an abomination and the worst president the coun-
try has ever had to date. It’s clear to me that he is a crimi-
nal, a liar and a racist. In my opinion, the nightmare is not over 
and the clean-up of his administration will go on for decades. 
Yeah, I know I have angered many of you and some of you have 
stopped reading, but that’s ok, it’s your choice just like your vote 
for president. 

In 2017, before I retired, I was told to give Trump a chance. 
Well, I was raised to believe that character counts, and this man 
was a liar, a crook and a racist. I don’t give people like this a 
chance. Don’t get me wrong, politicians are politicians and an 
honest politician is an oxymoron. If I wasn’t an honest branch 
president, and I lied to you, stole or diverted Branch funds and 
discriminated against you because of your color, race or nation-
ality would you have kept voting for me? Hell no you wouldn’t! 
So, those of you who told me to give him a chance guess who 
said “I told you so?”

On a station visit, in my home office in 2017, I was telling a 
member what damage Trump could do to the Postal Service 
and Social Security. The member disagreed and stated that I 
had this opinion because I was a “liberal”. He thought I was a 
liberal, just because I was a union representative. I thought to 
myself, “Don’t you know that all us union guys are “liberals”? 
Aren’t “liberals” against guns and gun ownership? Well, I don’t 
have anything against gun ownership, and in my youth I was a 
hunter. Aren’t “liberals” for abortion? Well, I’m against abortion 
based on my religious views, but I’m not  in favor of telling a 
woman what to do with her own body. I believe that is between 
her and God, and God will judge not me. For the record, when 
it comes to social issues, I lean left or “liberal”. And, when it 
comes to economic issues, I lean right or “conservative”. Basi-
cally, I’m a left leaning moderate progressive. I’ve experienced 
the extreme left and right, and I don’t like either extremes.

So, what does this all have to do with anything? So, look 
at the title of this article. In August of 2016, when talking to 
a crowd of African-American voters in Dimondale, Michigan, 
Trump made the comment, “What Do You Have To Lose?”, be-
cause many black folks in that area are living in poverty with 
no jobs. If you have been paying attention, you have a lot to 
lose! If you’re an African American you can lose your life just by 
DWB (driving while black) at the hands of police. Or, you could 
be one of more than 470,000 Americans that have lost their 
lives to Covid due to the negligence of the Trump Administra-
tion (Trump called it a hoax at first). And, after four years under 
the Trump administration, those black voters and many others 
are worse off with high rates of unemployment (still no jobs), still 
poverty stricken and now fighting a pandemic with no additional 
resources. In my opinion, Trump made things worse for almost 
everyone except the extremely wealthy.

Guest Columnist

“So, where are you going with this Frank, you might say?” 
I’m getting there, I just had to get a few things off my chest first.

We are coming up on the 51st anniversary of the Great Postal 
Strike of March 1970. After 36 years as a union member, officer, 
and retiree, I am of the belief that we should all appreciate the 
union we have. You see, most of us take our union for granted. 
If you really think about it, we are blessed to earn a decent liv-
ing wage with benefits. When I first came to the Postal Service 
in 1985, I took a $4.50 an hour pay cut to get a job providing 
benefits and job security.

-If you just take a look at the current environment, many 
workers are fighting for a $15.00 an hour minimum wage, 
while our CCA’s start at around $17.00 and our top step 
Carriers make more than $31 an hour not counting the 
benefits (Yeah, many of you might think it’s not much, but 
you are free to go elsewhere).
-We have job security. Look at all the people that have 
lost their jobs and businesses during this pandemic. They 
have nothing. In my 32 years with the Postal Service I 
never saw a lay-off. Even during the global Pandemic, the 
Postal Service has laid not one Carrier off.
-We have access to good affordable health, dental and 
vision benefits. In my opinion, the NALC Health Benefit  
Plan is one of the best in the nation. Most people working 
at the minimum wage don’t have access to these types of 
benefits and in fact the Trump administration tried to gut 
the Affordable Care Act.
-We earn 2-5½ weeks of vacation time and 13 paid sick 
days a year not counting 10 paid holidays. Many employ-
ers only offer 3 days of sick leave and maybe 1 or 2 weeks 
of paid vacation time and half the amount of paid holidays.
-We have excellent workman’s compensation representa-
tives at all union levels to protect us from employer abus-
es. Other employers try to pay off their injured employees 
with a pittance and kick them to the curb. No job security 
or pay protection for injured workers.
-TSP (401k) Match up to 5% of your pay. If you are with 
another employer, you are lucky to get a 401k plan or 
even luckier to get a match on your contributions.
-Best of all we still have a pension! Pensions are becoming 
the unicorns of the working world. We are truly blessed to 
still have one because they are going the way of the Dodo 
Bird (hey millennials you might want to look that bird up). 

In short, we have a very good union. We should all  
appreciate it and do all we can to support it. We should also 
honor all those who came before us, because without them we 
would not enjoy the benefits and protections we have today.

So, when the next election comes around think long 
and hard about whom and what you are voting for, because  
elections do matter and you can in fact lose everything. All for 
now, and back whenever I get around to writing again, because 
retirement is great!
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Happy New Healthy Year
By Joe Gutierrez, Branch 2902 Health Benefits Representative

I want to thank the Branch member-
ship for re-electing me to be your 
Health Benefits Representative for 
another term. I also want to thank 

Mary Stanley for being an excellent Assistant Health Benefits 
Representative and wish her well as our new Treasurer. Thank 
you Dan Gorman for your many, many years of outstanding 
work as the branch Treasurer. You will be hard to replace but 
Mary will be a great replacement and I wish her well.  

A new year is upon us now and I will go over the usual  
messages. New deductibles are due, authorizations have to 
be obtained for all surgeries and procedures. Cat scan x-rays, 
MRIs, etc all need authorizations too. The plan has a new way 
of paying your medical bills. 

There is a new program called the Wellness Incentive 
Program for high option members. Members will receive a 

debit card and once you sign on you will earn anywhere from 
$10-50 dollars for losing weight, stopping smoking or even just  
getting your annual flu shot. Perform these and/or a few  
others programs and money will be added to your debit  
card to use for medical services not covered by your health  
insurance. Examples are dental treatment, eye glasses,  
and over the counter medications. I will be gathering more  
information on this plan and report on it at a later date.

Be sure to take advantage of the free items the health plan 
offers such as flu shots, physicals, etc. 

I want to thank all of you who stayed with the union 
plan Health Benefit Plan and I want to welcome all our new  
members. Soon the Covid issue will be in our rear view mir-
ror and we will have the ability to have union meetings again,  
which I really miss. Until then I wish you all well and be  
sure to get the COVID-19 Vaccination when it is your turn. 

CSUN Scholarship Opportunity
Do you have a student planning to attend CSUN Fall 2021?  

The Guravitz-Shaw Scholarship is available for kids of NALC members. Fred Shaw, a CSUN graduate, 
retired from the Woodland Hills Post Office after 36 years on the job. Fred and his wife, Lisa Guravitz, then 
moved to Carpinteria where Fred served two terms on the City Council. They feel very fortunate to be in a 
position to offer this Annual $1,000 scholarship.

Requirements are as follows:
Applicants:
• Must be a child of members of the National Association of  

Letter Carriers (NALC), whether active, retired, or deceased.
• Priority will be given to applicants whose parent is or was  

if deceased) an NALC member from Tri-Valley Branch 2902.
• Must submit verification of union membership (parent,  

whether parent is active, retired, or deceased).
• Must have a GPA greater than or equal to a 2.50.
• Award is intended for the 2021-2022 academic year.
• Students may apply and be awarded more than once.
• All enrolled CSUN students who meet criteria regardless of  

financial need or citizenship status are encouraged to apply.

Apply through the CSUN Financial Aid Office:  
https://csun.academicworks.com/opportunities/2661

Application Period: February 1st – April 23, 2021
One recipient will be randomly drawn from the eligible applicants.
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Vote in Group Life Insurance
By Chris Alessi, MBA/NSBA Representative

In February of 1985, the NALC and the 
MBA established a $5,000 basic  
group accidental life insurance G-001 
policy. Currently all active and re-

tired NALC members are provided  this benefit at no cost to the  
members or the branches. Branch members are not required 
to pay any premiums for this policy. The NALC pays for all the  
premiums for basic G-001 accidental death policies.

In addition to coverage under the basic G-001 policy. With a 
majority vote from the floor of your local Union meeting the 
MBA offers supplemental group insurance policies to the 
branches that elect to provide additional accidental death 
benefits and/or term life insurance for their active branch 
members, including CCA’s. No physical exams or individual  
insurance applications are required for a member to be covered by 
any of MBA’S group G-001 Policies. 

The MBA’s G-001 Supplemental accidental Life insurance 
plan will insure the active branch members for as little as 3 cents/
month per member for every $1,000 worth of coverage and  
as much 75 cents per month per member for $25,000 worth of 
accidental death coverage. There is no accumulated cash value 
attributed to either of the G-001 policies. Death benefits are paid 
when the death is a result of direct bodily injuries sustained by an 
accident based on documentation from the pronouncing physician, 
the coroner’s office, or the medical examiner. The MBA does not 
determine the manner of death.

MBA’S G-001 Supplemental Term Life Insurance plan on 
the other hand, pays a death benefit no matter what the cause of 
death is. Branch members can have extra protection at the rate 
of 44 cents per month per active member for every $1000 
not to exceed $20,000 of term insurance. When a branch  
purchases one or both of the G-001 supplemental life insurance 
plans, it must provide coverage for all of its Active members for 
the same amount of coverage through the MBA.

After a branch member retires or their branch group coverage 
terminates, under the G-001 Supplemental Insurance plans, not 
to worry. The MBA has a conversion period for retiring members, 
or membership cancellation of the group supplemental term life 
plans by a branch. Members previously under these plans have a 
31-day option period to convert to an individual insurance policy 
with the MBA without taking a physical exam by providing a written 
application to the MBA. The conversion amount of insurance can-
not exceed the elected amount of coverage that the branch has 
or had covering its active members. Under the conversion option, 
premiums are based upon the individual insured’s age at time of 
conversion. 

Branches can also benefit from electing to give their members 
this added protection, because a pro-rated portion of all unused 
premiums is refunded annually to the participating branches as an 
experience refund. Since 1985 the MBA has paid over $6 million in 
basic accidental claims. The member does not pay any premiums 
for the supplemental group plans; the branches pay the whole pre-
mium for its active members.

In closing, I would like to say that our MBA office is still not run-
ning at full staff due to the pandemic and the new disability plan is 
on hold until they lift the restrictions and fully staff the office. 

I also want to give a tribute to the founder of our branch, Brother 
Jon Gaunce. He was a dedicated leader in keeping our branch 
strong and always fighting hard for the betterment of all Letter Car-
riers. He never stopped fighting for us. He kept all the officers and 
members informed on important step four decisions and the latest 
MOU’s between our union and management. He would always go 
out of his way to step in when management was harassing the Car-
riers and resolved these type of military style managers. He always 
kept all of us informed on political issues that involved important 
matters related to the Post Office and our jobs. Jon passed away 
25 years ago on April 10th 1996. He would have been 66 years old 
this year. Until we meet again brother, I miss you!!  

In Solidarity always, GOD BLESS YOU.

those dates) and the January 2020 COLA’s for career letter  
carriers. It will take some time for the Postal Service to 
complete the more than 205,000 back-pay calculations, 
so it is impossible to know right now the exact pay period 
in which back pay will be issued (emphasis added). Car-
riers who have retired since September 2019 will receive the 
back pay for hours worked up until their retirement – and their  
annuities will be adjusted accordingly. (Depending on their 
date of retirement, it is possible that the two COLA’s and the  
two general wage increases may slightly raise their high-3  
average salary and therefore, their monthly annuities)…” So, in 
answer to all of your questions, we do not know right now when 
any back pay will be issued. 

Until next time, be safe and remain aware of your  
surroundings out there and remember to show respect for  
your co-workers and wear a mask while inside your office.

Dan, Dan, the Money Man
continued from page 2

The Mail Bag News is the official publication of  
Tri-Valley Branch 2902 (Chatsworth, California) of the 
National Association of Letter Carriers. All opinions 
expressed are those of the individual author(s) and do 
not necessarily reflect the opinions of the NALC or its 
officers. The Mail Bag News welcomes articles and 
letters to the editor; however the editorial staff of The 
Mail Bag News assumes complete authority to decide 
which letters are presented for publication. Anony-
mous articles are not accepted. Permission is hereby 
granted to re-print articles. We just ask that you give 
the author and the publication appropriate credit.
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G reetings Sisters & Brothers! The 117th Congress  
convened January 3, 2021 and several of our previous 
bills were promptly brought up as well as some new 
ones.The USPS Fairness Act was introduced in both 

the House and Senate to repeal the Pre-Funding Mandate of 
2006. The House version is H. Res 695 by Peter De Fazio of 
OR and Tom Reed of NY. They have 231 co-sponsors, including 
our local members Brownley, Cardenas & Sherman. Since Katie 
Hill resigned, Mike Garcia has not followed in her foot steps yet 
to promptly support our issues. Hopefully he comes onboard 
and those of you in the 25th Congressional District should  
remind him how important this is to the survival of the USPS.  
The Senate version, S.145 has four co-signers, Steve Daniels 
(MT) and Brian Schatz (HI), none of them from California yet.  
We’ll need to encourage Senators Feinstein and Padilla to sup-
port this as well.

Stephen Lynch of MA and Rodney Davis of IL again intro-
duced the Anti Privatization Resolution, H. Res 47. It has 94 
co-sponsors, none of which are from our area. We need to  
encourage our local members of Congress to support us again 
on this issue. Stephen Lynch also introduced H.Res 108 which 
would recognize Postal Service employees as essential workers 
enabling them to be able to get their COVID-19 shots sooner 
regardless of their ages. This bill has three co-signers so far, 
none of them yet from our area. 

The Fight Continues for Postal Reform 
With a New Congress
By David Hyman, Branch 2902 Trustee & Political Liaison

Stephanie Murphy of FL and David Joyce of OH replaced  
Susan Davis and Peter King, both of whom retired, by  
introducing H. Res 109 to preserve residential and business 
door delivery. There are 37 co-signers on this bill, none of them 
from our area this early is the session. We hope to get our local 
members of Congress onboard ASAP and all these bills have 
bipartisan support and authors.

We have a pro-labor president now. Just hours after Biden 
began his term, he fired the anti-union general counsel of the 
National Labor Relations Board. He appointed former Boston 
Mayor Marty Walsh as Secretary of Labor. Walsh comes straight 
out of the labor movement. Biden’s pick for U.S. trade repre-
sentative, Katherine Tai was also endorsed by union leaders. 

The American Rescue Act, recently passed the House and 
if approved by the Senate, will send a $1,400 stimulus to those 
of us earning $75,000 individually or $2,800 to couples earning 
under $150,000. 

As more of us get vaccinated, the number of cases and fa-
talities should continue to drop. Masking and social distancing 
will continue to be the new norm for awhile. For those of you 
eligible to get vaccinated in L.A. County, you can try signing up  
through: www.publichealth.lacounty.gov/media/Coronavirus/ 
vaccine/index.htm. Keep checking back if needed or call  
(833) 540-0473. For Ventura County: www.venturacountyre-
covers.org/vaccine-information/portal/

Be well, despite not being able to see the World Series  
Champion Dodgers do spring training in the Phoenix area.

Treasurer’s Report
12/11/2020 - 1/29/2021

General Account
Previous Balance $178,908.27
Receipts   $35,935.94
Sub-Total $214,844.21
Disbursements ($41,255.75)
Total-on-Hand $173,588.46

Payroll Account
Previous Balance $17,532.76
Receipts   $32,000.00
Sub-Total $209,532.76
Disbursements ($29,940.03)
Total-on-Hand $179,592.73

Convention Fund
Checking Acct #7 .15% rate-USPS-C.U.
Total of Convention Fund   $107,201.78

Contingency Fund
C.D. 6 mos 1.391% rate-Premier C.U.-#1 $88,574.31 
C.D. 6 mos 1.341% rate-Premier C.U.-#2 $11,983.63 
C.D. (1) year 2.227% rate Premier C.U.- #3 $112,632.63 
MM Cert #21 26 wks 1.75% rate-USPS-C.U. $25,430.05 
MM Cert #18 26 wks 1.50% rate-USPS-C.U. $23,455.37 
MM Cert # 19 26 wks 1.50% rate-USPS-C.U.  $68,985.53 
MM Checking # 8 26 wks .50% rate-USPS-C.U. $46,521.76 
C.D. 6 mos .380% Priority One C.U. $33,737.93 
Shares acct USPS-C.U.   $7.11 
Total of Contingency Fund $411,368.32

Retiree Fund  $9,992.04

Daniel A. Gorman 
Financial Secretary-Treasurer



9

RETIREES LUNCH
RAFFLE AT 12:30

MARCH
Where: Golden Panda 
 1825 Madera Rd., Simi Valley 
When: Tuesday, March 16, 2021
Time: 11:00 am to 1:00 pm

APRIL
Where: Golden Panda 
 1825 Madera Rd., Simi Valley 
When: Tuesday, April 20, 2021
Time: 11:00 am to 1:00 pm

Lori Stewart 
Retired Letter Carrier & NALC Branch 2902 Shop Steward 

– 35 years of service –

Moorpark, CA 93021 Office: 805.368.0444 
Email: Lschultzy@aol.com Toll Free: 800.527.0606

CANCELLED

CANCELLED
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If you work for, or are retired from the USPS call (877) 337-2728, visit 
any of our convenient branches or join online at www.postcitycu.org.

*Please visit www.postcitycu.org for complete rates and terms.

Serving Postal Workers Since 1933
•   Get paid two days early! Your USPS paycheck delivered to you 

TWO DAYS EARLY with direct deposit*

•   PostCity Perks! program with loan rate discounts and more

•   Low auto loan rates with 100% financing 

• FREE checking and Visa® debit card

•  Over 30,000 fee-FREE ATMs and 5,300+ shared branches

•  FREE mobile and online banking with bill pay

•   Platinum Visa® with rewards and NO annual fees

•   Mortgage and home equity loans

LonG Beach
3738 Bayer Ave., Suite 102 

Long Beach, CA 90808

Toll Free: (877) 337-2728 

norTh hoLLyWood 
11304 Chandler Blvd. 

North Hollywood, CA 91603

Phone: (818) 769-4200 

WeST SacramenTo 
3775 Industrial Blvd. 

West Sacramento, CA 95799

Phone: (916) 921-5050

We 
deliver.
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BRANCH #2902 OFFICERS SHOP STEWARD LIST

PRESIDENT

• Ray Hill  

EXECUTIVE VICE PRESIDENT

 • James Perryman  

SENIOR VICE PRESIDENT

• Alex Lopez  

VICE PRESIDENT

• Albert Reyes 

TREASURER/FINANCIAL SECRETARY

• Dan Gorman 

RECORDING SECRETARY

• Laura Rowe 

DIRECTOR OF RETIREES

• Bev Sucich 

MBA/NSBA REPRESENTATIVE

• Chris Alessi 

HEALTH BENEFIT OFFICER

• Joe Gutierrez 

ASSISTANT HEALTH BENEFITS REPRESENTATIVE

• Mary Stanley 

SGT.-AT-ARMS

• Bob Golden 

TRUSTEES:

• Greg Gaddis 

• David Hyman 

• Louie Rodriguez 

• Frank Salazar  

• Walter Williams  

WEBMASTER

• Larry Orcutt 

Agoura Hills Chief S.S.  Greg Gaddis  

Chatsworth Chief S.S.  Call Office  

Fillmore Chief S.S.  Connie Ramirez  

Moorpark Chief S.S.  Adriana Serrano  

No. Hollywood Chief S.S.  Louie Rodriguez  

Chandler  Greg Gaddis  

Laurel Canyon  Louie Rodriguez  

Studio City  Greg Gaddis 

Valley Village  Louie Rodriguez  

Northridge Chief S.S.  Call Office  

Porter Ranch  Call Office  

Ojai Chief S.S.  Call Office  

Oxnard Chief S.S.  Johnny Boyd  

 Kathi Albritten  

 Pablo Galvan  

Alternate S.S. Louie Tanglao 

Pacoima Chief S.S.  Call Office  

Reseda Chief S.S.  Oscar Cortez  

San Fernando Chief S.S.  Albert Reyes  

M.C.A.  Albert Reyes  

North Hills  Albert Reyes  

Sylmar / Main Office  Martin Diaz  

 Robert Tracy  

Santa Paula Chief S.S.  Marcos Aldrete  

Simi Valley Chief S.S.  Sal Lopez  

Simi Valley S.S. Sandra Dearborn  

 Durim Kamberi 

Mt. McCoy Station S.S. Sal Lopez  

Thousand Oaks Chief S.S.  Alex Lopez  

 Walter Williams  

 Mary Stanley  

Alternate S.S. Rochelle Harvey 

Newbury Park S.S. Alex Lopez  

Ventura Chief S.S.  Laura Rowe  

East Ventura S.S. Anthony Casian  

Woodland Hills Chief S.S.  Call Office  
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 MAR 18 Regular Branch Meeting 7:00pm  Union Hall-Chatsworth  
   Subject to COVID-19 restrictions)    
   In order to attend Zoom meeting, please send  
   request to webmaster@nalcbranch2902.org
 APR 1 Executive Board Meeting 6:00pm   
   Executive Council Meeting 7:00pm 
   (Subject to COVID-19 restrictions)
 APR 15 Regular Branch Meeting 7:00pm  Union Hall-Chatsworth  
   Subject to COVID-19 restrictions)    
   In order to attend Zoom meeting, please send  
   request to webmaster@nalcbranch2902.org
 APR 20 Retiree Lunch 11:00am  Golden Panda-Simi Valley 
   (Cancelled due to COVID-19 restrictions)
 MAY 6 Executive Board Meeting 6:00pm   
   Executive Council Meeting 7:00pm 
   (Subject to COVID-19 restrictions)
 MAY 9 Mother’s Day
 MAY 18 Retiree Lunch 11:00am  Golden Panda-Simi Valley 
   (Cancelled due to COVID-19 restrictions)
 MAY  20 Regular Branch Meeting 7:00pm  Union Hall-Chatsworth  
   Subject to COVID-19 restrictions)    
   In order to attend Zoom meeting, please send  
   request to webmaster@nalcbranch2902.org
 MAY 31 Memorial Day - Holiday
 JUN 3 Executive Board Meeting 6:00pm   
   Executive Council Meeting 7:00pm 
   (Subject to COVID-19 restrictions)

Calendar of EventsLetter Carrier Political Fund
By making a contribution to the Letter Carrier 
Political Fund, you are doing so voluntarily with 
the understanding that your contribution is not 
a condition of membership in the National As-
sociation of Letter Carriers or of employment by 
the Postal Service, nor is it part of Union dues. 
You have a right to refuse to contribute without 
any reprisal. The Letter Carrier Political Fund will 
use the money it receives to contribute to can-
didates for federal office and undertake other 
political spending as permitted by law. Your se-
lection shall remain in full force and effect until 
cancelled. Contributions to the Letter Carrier  
Political Fund are not deductible for federal in-
come tax purposes. Federal law prohibits the 
Letter Carrier Political Fund from soliciting con-
tributions from individuals who are not NALC 
members, executive and administrative staff or 
their families. Any contribution received from 
such an individual will be refunded to that con-
tributor. Federal law requires us to use our best 
efforts to collect and report the name, mailing 
address, occupation and name of employer of 
individuals whose contributions exceed $200 
per calendar year. Any guideline amount is 
merely a suggestion, and an individual is free to 
contribute more or less than the guideline sug-
gests and the Union will not favor or disadvan-
tage anyone by reason of the amount of their 
contribution or their decision not to contribute.


