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I Love My Job
By Ray Hill, President

continued on page 2

Most of the time, I absolutely love my job as  
President of Branch 2902. I say most of the time  
because occasionally I yearn for the good old days 
of carrying mail on Route 534 in North Hollywood.  

These occasional yearnings come during the barrages of com-
plaints that we often receive here at the Branch Office from the 
membership. Many of the phone calls we take at the Branch 
Office are of the negative type coming from Carriers having a 
variety of problems in the workplace. Some of these Carriers’ 
problems are self-inflicted; most of their problems are caused 
by poor management 
in their respective of-
fices. The self-inflicted 
problems often come 
when Carriers violate 
the rules and get in 
trouble for the viola-
tions. I will discuss this 
topic further below. 

The problems cre-
ated by manage-
ment stem mostly 
from their ignorance  
of our National Agree-
ment and their “who 
gives a %#$&” at-
titude towards con-
tractual compliance. I 
have grown extremely 
weary of the piss-poor 
managerial tactics  
displayed in many of our offices and this extreme weariness 
leads to my yearning to carry mail, once again. Whenever I feel 
stressed at work. I always remind myself that no one put a gun 
to my head and forced me to take this job and that I am really 
blessed to have it. I also remind myself that if I was carrying 

mail and had to deal with some of the contractually ignorant  
supervisors currently working in the field, many of whom  
carried mail for all of about 25 minutes, I would either blow 
a gasket and have to be transported to the hospital via am-
bulance, or I would be hauled away in handcuffs by the local  
police. The problems created by contractually ignorant  
management personnel are both aggravating and difficult 
to deal with. On the other hand, the self-inflicted problems  
created by Carriers violating USPS Rules and Regulations are 
very fixable and only require a commitment to following the 

rules, which is really easy to 
do and will make your life at 
work much better and will 
ensure you do not have 
to deal with the problems  
associated with discipline 
being issued to you. 

Discipline on  
the Rise 

As a Union, NALC is 
quite successful defend-
ing our Carriers against 
discipline that has been  
issued to them. In order to 
aid Stewards and Branch 
Officers in our very impor-
tant obligation to defend 
Carriers from discipline, 
NALC created a manual 
titled “Defenses to Disci- 

pline” which opens with a prologue from NALC President  
Fredric V. Rolando, reprinted in part as follows:

“…Job security is the most important employee guarantee 
in any collective bargaining agreement. Wages, benefits and 
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I Love My Job continued from page 1

work rules mean little without contract 
language to protect the right to stay 
employed. Discipline is a grave threat 
to a letter carrier’s job security. So the 
National Agreement restrains manage-

ment’s disciplinary powers, proclaiming in article 16.1 that 
the employer may not discipline or discharge an employee 
unless it can show “just cause.” NALC spends a significant 
amount of its resources grieving discipline, arguing that man-
agement lacks the required “just cause.” Discipline can accu-
mulate in an employee’s personnel file and lead to discharge, 
so NALC may grieve to challenge any level of discipline, from 
a letter of warning to discharge…”
I write about this topic today because of the aforementioned 

problems “rule violating” Carriers are experiencing and also  
because in many of the offices represented by Branch 2902, 
discipline is on the rise. Discipline is being issued to Letter  
Carriers for a variety of alleged violations of the USPS Rules, 
with safety and “irregular attendance” at the forefront. 

While reviewing grievances for attendance related discipline, 
I find that many of them lack merit and are not issued for just 
cause. In some of our offices, management issues discipline for 
two or three absences and it is easy for us to defend Carriers in 
those types of cases. Some attendance cases involve Carriers 
who are routinely late for work and those are much more diffi-
cult to defend. Discipline issued for alleged safety infractions are 
also often difficult to defend, depending on the circumstances 
involved.

Safety Discipline 
It annoys the hell out of me for having to say this again but 

Carriers are still getting caught on an almost daily basis com-
mitting serious driving infractions. These infractions include be-
ing observed driving without a seat belt, being observed driv-
ing through an intersection with the door open (with or without 
wearing a seat belt), being observed dismounting/exiting the 
vehicle with the engine running and being observed driving while 
wearing ear buds and either talking on the phone or listening 
to music while driving. Carriers that are observed committing 
these infractions are usually being placed off duty per Article 
16.7 of our National Agreement. This is still happening almost 
routinely and I just do not get it. We have had veteran Carriers 
issued removals for safety infractions and, depending on the 
nature of the infraction, defending them is far from a slam dunk.

I am sick and tired of beating this poor dead horse, but I 
will ask, once again, that all Carriers start following the safety 
rules in order to avoid accidents/injuries and also to avoid the  
severe discipline that will surely follow, up to and including  
removal from USPS. Remember that you will never get in  
trouble as long as you are following all the USPS rules. Allow 
me to rephrase that; you will never get in any trouble that will 
stick, as long as you are following the USPS rules. 

You Too Can Follow the Rules
I became a Steward in North Hollywood in 1990 when 

our Steward, Roger Nevrel, resigned from USPS, leaving an  
opening in our office. At that time, I had six years of seniority  
and was just starting to really get my act together at work. What 
do I mean by really getting my act together at work? I took an 
interest in learning all of the USPS rules and regulations and I 
started making a concerted effort to follow all of those rules and 
regulations. Although I was not a habitual rule violator prior to 
becoming a Steward, I was sure as hell not a model employee, 
either. I began by cleaning up my attendance and making sure 
that I was on time to work every day. When I worked at the Chan-
dler station from 1985 through 1988, we began our tour of duty 
at 6:00 AM. On more than one occasion, I showed up for work 
at the last minute and took full advantage of the five-minute lee-
way rule, sometimes parking in the alley behind the station with 
my flashers blinking so I could run in the building and clock in 
at 6:04 AM. I then moved my vehicle and parked it legally, while 
on the clock. My supervisor was aware when this happened, 
but he was an ex-carrier and actually a damned good supervi-
sor who turned a blind eye to my occasional transgressions. In 
addition to cleaning up my attendance, I stopped committing 
foolish rule violations, including unauthorized deviations and 
expansion of lunch or breaks. Pre-GPS, pre-scanner and pre-
cell phone, management only knew a Carrier’s whereabouts by  
getting off their asses and driving out to find them. It was  
common for Carriers to run their routes, help other Carriers fin-
ish their routes and then go congregate for long, long lunches,  
especially on Saturdays. Again, management routinely turned a 
blind eye to these transgressions, as long as everyone’s route 
was completed in eight hours or less. Gone are those days, 
extinct like the dinosaur and the dodo bird!

After I became a Steward I received a lot of street atten-
tion, especially from one gung-ho 204B who was hell bent on  
catching me doing something, anything, wrong so he could 
make some brownie points with our tyrannical Postmaster,  
Dale Herbert. Neither he nor anyone else ever caught me doing 
anything wrong because I had chosen to simply follow the rules. 
You too can see the light and you too can follow the rules. It ain’t 
rocket science, sisters and brothers, and following the rules will 
make your life at work much more pleasant and worry-free. Try 
it, I guarantee you’ll like it.

Old-School Solidarity Lives
I feel the need to mention and sincerely thank two Branch 

2902 retirees, Angela (Angel) Hale from Chatsworth and  
Onofre Varela from Northridge. Prior to retirement, both  
Angel and Onofre were Stewards in their respective offices and 
when they retired, their offices were left without the benefit of 
a Steward on the floor. When I asked them if they would be 

continued on page 4
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Safety Tips on the Street
• Always be aware of your surroundings. Do not wear 

headphones while delivering routes; it will prevent you 
from hearing outside noises.

• Report any suspicious activity or person immediately to 
the Police/Sheriff Department by calling 911 and then 
call your Supervisor.

• Avoid carrying large sums of cash, or displaying  
expensive jewelry in public.

• Secure the mail in the back of the vehicle when delivering 
park and loop.

Basic Street Smarts
• Wherever you are-on the street, in an office building or 

shopping mall or driving, stay alert and tuned in to your 
surroundings.

• Trust your instincts. If something or someone makes you 
uneasy, avoid the person or leave.

• Know the neighborhoods where you work.
• Check out the locations of police and fire stations,  

public telephones, hospitals, and restaurants in the  
areas where you work.

If Someone Tries to Rob You
• Don’t resist. Give up what they want even if it includes 

your personal property-don’t give up your life.
• Report the crime to the police as soon as possible. Try to 

describe the attacker(s) and provide relevant information 
accurately. Your actions can help prevent others from 
becoming victims.

• Don’t try to be a hero, do not approach and/or engage in 
combat with the suspect.

A reminder to Letter Carriers; the threat of being victimized 
while delivering mail is currently on the rise and we must do 
everything in our power to protect ourselves and each other. 
Also be mindful that Letter Carriers have a right to work in a safe 
environment. Using the above mentioned tips should provide 
assistance while exercising this right. Again, if safety stand-ups 
and/or make-up safety stand-up talks are not being conducted 
in your office, this may be a contractual safety violation and you 
should notify your Shop Steward immediately. Management 
must comply with the Joint Contract Administration Manual 
(JCAM) in regards to safety of Letter Carriers which reads in 
relevant part:

ARTICLE 14 SAFETY AND HEALTH
14.1 Section 1. Responsibilities
It is the responsibility of management to provide safe work-
ing conditions in all present and future installations and to 

Guarding Against Robbery and Assault
By James Perryman, Executive Vice President

Robberies of Letter Carriers  
while delivering the mail are  
happening more frequently  
now and we must be on alert. 

During the difficult time of the pandemic many Americans  
received monetary assistance to help with the household  
responsibilities of food, mortgage/rent, clothing, etc. Ad-
ditionally, because of the lockdown, many Americans have  
resorted to ordering goods, including medical prescrip-
tions online. As our country continues to see the COVID-19  
infection rates decline, an increase in optimism continues to  
indicate that we are getting close to some sense of normalcy.  
In the meantime the new popular way of purchasing goods on-
line is continuing to increase as well. While the online orders 
create revenue for the Postal Service, which is great news, un-
fortunately there is a downside. Thieves and opportunists are 
laying in wait to attempt to rob and steal from Letter Carriers 
during the delivery of checks and other mail of monetary value.

Robbery and assault are serious crimes. While money is  
often the motivation, these incidents are considered crimes of 
violence because they involve the threat or actual use of physi-
cal violence. As recently as April 26, 2021 through May 8, 2021 
in the cities of Encino, North Hills, and Van Nuys, between 
one to three suspects have approached Letter Carriers at  
gunpoint, demanding USPS keys, mail, and personal property.  
Thankfully, and to the best of my knowledge, no Letter Carrier 
was physically harmed during these attacks. In my opinion, the 
Carriers did the right thing and gave the suspects want they 
wanted. However, in one of the above mentioned attacks, it 
was reported to the Branch that a Letter Carrier who was out on 
leave, was not given a make-up safety stand-up related to the 
attacks upon his return back to work. He was unaware about 
the string of attacks that were happening to Carriers in the area 
when he was victimized on the same day that he returned. 
Thank God the Carrier remembered to do the right thing during 
the attack by not resisting.

The reports of Management’s lack of make-up of safety 
stand-ups, especially for robberies that are occurring against 
Letter Carriers in the affected areas are alarming and unaccept-
able. During the time of writing this article, the Union is currently 
investigating the report(s) of no make-up safety stand-ups and 
expects to resolve this matter expeditiously. In the meantime, If 
management is not providing make-up safety stand-ups in your 
office; notify your Shop Steward immediately. The importance of 
safety stand-ups is to provide awareness. It should also provide 
preventive safety measures as well. One of my objectives for 
this article is to provide some basic prevention tips.

The basic rules of prevention are to be sensible and to  
be alert. The following tips will also help reduce the risk of 
robbery or assault.

continued on page 4



4

develop a safe working force. The Union will cooperate with 
and assist management to live up to this responsibility.

Stay safe brothers and sister, be on alert, and be well.

Letter Carrier Political Fund
NALC President Fredric V. Rolando writes in part: “Thanks  

to the bipartisan bill H.R. 3076 that advanced through the 
House of Representatives Committee on Oversight and Reform 
in May, there is genuine hope for success in achieving some of 
our most important legislative priorities. The bill includes three 
important provisions: a reform of the Federal Employees Health 
Benefits (FEHB) Program that would allow the Postal Service 
and its employees and retirees to maximize savings on health 
insurance costs via integration with Medicare on a prospective  
basis; a repeal of the retiree health pre-funding mandate  
(as provided by the USPS Fairness Act); and a provision 
to make six-day delivery of mail and packages a statutory  
obligation (currently, it is enforced by an appropriations bill  
that must be renewed annually).”

The Letter Carrier Political Fund (LCPF) pays for the NALC 
to lobby Congress to prevent the Postal Service from bank-
ruptcy and to pass bipartisan bills such as H.R. 3076. It also 
pays to secure the rights of Letter Carriers to have good paying 
jobs, benefits, and retirement. All of the gains that the union has 
fought for Letter Carriers can be taken away with the stroke of 
a political pen.

It is up to us to have a seat at the political table, to fight for 
the jobs and rights of Letter Carriers. This is why it is impor-
tant for every active and non-active Letter Carrier to make small 
campaign contributions to the Letter Carrier Political Fund.  
It provides a path to reach out to political figures that will  
protect the interest and concerns of Letter Carriers.

The Letter Carrier Political Fund contributes to candidates 
who support issues important to Letter Carriers. Only NALC 
members can contribute to the Letter Carrier Political Fund, it’s 
our Political Action Committee.

Letter Carrier Political Fund contributions cannot be taken 
from union dues, it is prohibited by Federal Campaign Laws. 
We only ask that you donate $5.00 per pay period or $10.00 
per month which is a very inexpensive way to insure the fu-
ture and way of life for Letter Carriers and their families. Letter  
Carriers can make contributions by using POSTALease,  
Electronic Funds Transfer, OPM Annuity, Check and Cash.

There are applications available online that are user friendly 
to help you set up to make contributions to the LCPF. If you 
have any question or need my assistance, please contact me.  
I am the LCPF coordinator for our Branch and I will be happy 
to help you.

Our political involvement can save the USPS from  
privatization, bankruptcy, and the loss of jobs for Letter  
Carriers. The LCPF provides the vehicle to secure our future 
and the success of the United States Postal Service. 

Thanks, to all who make campaign contributions to the  
Letter Carrier Political Fund and God bless you and stay well.

Guarding Against Robbery and Assault continued from page 3

Treasurer’s Report
5/19/2021 - 6/16/2021

General Account
Previous Balance $167,298.00
Receipts $38,625.87
Sub-Total $205,923.87
Disbursements ($34,443.23)
Total-on-Hand $171,480.64
Payroll Account
Previous Balance $167,851.06
Receipts $22,000.00
Sub-Total $189,851.06
Disbursements ($18,940.80)
Total-on-Hand $170,910.26
Convention Fund
Checking Acct #7 .15% rate-USPS-C.U.
Total of Convention Fund $127,490.57
Contingency Fund
C.D. 6 mos 1.391% rate-Premier C.U.-#1 $88,704.81
C.D. 6 mos 1.341% rate-Premier C.U.-#2 $11,997.91
C.D. (1) year 2.227% rate Premier C.U.- #3 $112,911.56 
MM Cert #21 26 wks 1.75% rate-USPS-C.U. $25,607.61 
MM Cert #18 26 wks 1.50% rate-USPS-C.U. $23,476.90 
MM Cert #19 26 wks 1.50% rate-USPS-C.U.  $69,071.65 
MM Checking #8 26 wks  
     .50% rate-USPS-C.U. $46,569.90
C.D. 6 mos .380% Priority One C.U. $33,799.57 
Shares acct USPS-C.U. $7.11 
Total of Contingency Fund $412,147.02
Retiree Fund $11,771.19
Mary Stanley 
Financial Secretary-Treasurer

willing to step up and help the Branch, they both heeded the 
call and have come out of retirement to represent their offices 
at the Informal A level of the grievance procedure. Angel has 
also been coming into the Branch Office on her own time, and 
helping with filing. Did you read that, new-school money grub-
bers? On her own time! Onofre lives several miles away from 
the Northridge Office and it is a long commute for him. It is no 
secret that Onofre has suffered from some issues with his eyes 
but that was no deterrent to his willingness to help the Branch 
and the Carriers in the Northridge Office. I also want to thank 
his wife, Angelita, for chauffeuring Onofre to the Northridge  
Office when he is unable to drive. Selfless members like  
Angel and Onofre make me proud to be the President of  
Branch 2902 and serve as a reminder to us all that Old-School 
solidarity lives! If you work in Chatsworth or Northridge, be sure 
to give a hearty thank you to Angel and Onofre for caring about 
you. Until next time, follow the rules, damn it!

I Love My Job continued from page 2
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NALC Branch 2902 Carrier Technician (T-6) 
Assignments Agreement 

By Albert Reyes, Vice President

A T-6 Carrier has the luxury of casing and carrying five 
different assigned routes. There are a few perks that 
come with this responsibility. Thanks to the NALC for 
advocating a separate pay scale for Carrier Techni-

cians, the bump in pay is not bad. However, not all routes on 
their assigned tour may be nice and easy. So naturally, when 
an opportunity occurs to case or carry a favorite route on their 
tour, management and the T-6 will sometimes agree to keep 
them on the open route. With Carriers out for various reasons 
during the pandemic, routes will be vacant for days, weeks,  
and even months. Out of the five routes, management will 
sometimes allow the T-6 to stay on one specific route, citing the 
pandemic as a reason for circumventing the contract. Does this 
sound familiar? If this is happening in your office, see your Shop  
Steward immediately.

Unless unanticipated circumstances exist, a T-6 should 
not normally be moved off the scheduled assignment unless  

absolutely necessary and all other alternatives have been  
considered including the use of overtime and or auxiliary  
assistance. What does this mean? A T-6 Carrier should not  
be moved off their scheduled assignment for that day unless 
absolutely necessary. So then why would a supervisor put  
T-6 Carriers wherever they want? In some offices this is  
becoming the norm. If this is happening in your office, see your 
Shop Steward.

Below is the T-6 Agreement signed November 24, 1993.

T-6 not on the Overtime Desired List or the Work  
Assignment List 
The T-6 will work the entire assignment to which they are 
scheduled that day. In accordance with Article 8 and related 
MOUs, they may be required to work, in addition to their  
assignments; only under the following conditions: 
• There is under time on the assignment to which they  

are scheduled.
• If auxiliary assistance is not available, the T-6 may be re-

quired to work overtime on the route assigned to on their 
regularly scheduled day. 

• Mandatory overtime is required office-wide by juniority.
• There are specific provisions within the Local Agreement  

regarding the moving of a T-6 when a regular is called in 
on his/her day non-scheduled day.

T-6 on the Work Assignment List 
The T-6 will work the entire assignment to which they are 
scheduled that day. In accordance with Article 8 and related 
MOUs, they may be required to work, in addition to their  
assignments, only under the following conditions:
• There is under time on the assignment to which they  

are scheduled.
• A T-6 on the Work Assignment List will be considered 

available for overtime on any of the routes in their swing. 
When the regular Carrier on a route within their swing on 
a regularly scheduled workday is on the work Assignment 
List, the Regular Carrier will work the overtime. If more 
than two hours of overtime on the regular Carrier’s route is 
needed, the T-6 may work the balance of the overtime.

• Mandatory overtime is required office-wide by juniority.
• There are specific provisions within the Local Agreement 

regarding the moving of a T-6 when a regular is called in 
on his/her non-scheduled day.

continued on page 6

Pictured above is Chatsworth Carrier and long-time Shop  
Steward Angel Hale as she poses in front of the Branch Office  
with her Retiree Watch in hand. Congratulations Angel and enjoy 
that retirement.
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(T-6) Assignments Agreement  continued from page 5

T-6 on the Overtime Desired List. 
The T-6 will work the entire assignment they are scheduled 
for that day. In accordance with Article 8 and related MOUs 
they may be required to work, in addition to their assignment, 
only under the following conditions: 
· There is under time on the assignment to which they  

are scheduled.
· Overtime opportunities exist within the delivery unit in  

accordance with the provisions of Article 8. In such case, 
the T-6 may work the overtime on whatever assignment 
where the opportunity for the overtime exists.

· There are specific provisions within the Local Agreement 
regarding the moving of a T-6 when a regular is called in 
on his/her non-scheduled day.

Article 41 of the JCAM (a supplement to the National Agree-
ment) states in part, “If a Carrier Technician is moved to an-
other route on the string with a different starting time, he/she 
still retains and is still entitled to be paid for the hours of his/her 
regular schedule. However, if appropriate advance notice of a 
schedule change is given, the Carrier receives out-of-sched-
ule pay instead. (See the explanation of out-of-schedule pay  

under Article 8.4.) Management may not move the Carrier Tech-
nician off of the string entirely unless the Local Memorandum 
of Understanding so provides or “unanticipated circumstances” 
arise. It is not an “unanticipated circumstance” when the regular 
Carrier, whose route the Carrier Technician is working, comes in 
and works his or her non-scheduled day.” 

Many daily violations are occurring regarding the schedul-
ing of T-6 assignments. Mention out-of-schedule pay to your 
supervisor and watch them miraculous put the assigned Car-
rier on the assigned route immediately. Management is ulti-
mately responsible for posting the weekly schedule correctly 
and timely. If unanticipated circumstances exist as mentioned 
in the T-6 Agreement, then Management will adhere to those 
guidelines. Side note, if a route is vacant for more than five days, 
the assignment goes up for opt. If the assignment is vacant be-
cause there was not a successful bidder, then the opportunity  
for a converted PTF or CCA to be possibly assigned to the  
vacated route. If not, see your Shop Steward immediately. Hold  
Management accountable for following the contract. Look out 
for one another and as always, be safe out there. If you haven’t 
done so already, download the NALC app.

For A Better Tomorrow
By Chris Alessi, MBA/NSBA Representative

A s we put our time in day in and 
day out do we stop to think if we 
are going to have enough money 
saved for the future to have a 

good quality of life when we retire? Now 
is the time to start a Retirement Savings Plan through your MBA.  
At the present time all policies such as a Qualified Traditional or 
Roth IRA and a Non-Qualified Deferred Annuity plans are earning 
3% interest on all your contributions.

Traditional IRA - In a traditional IRA, the contributions you 
make each year can be deducted from your federal income 
taxes. In addition, earnings accumulate tax-free until the time 
of withdrawal. Upon distribution at age 59½ or older, the  
earnings and principle are taxed as ordinary income. The 2021 
maximum annual contribution for a single filer under the age of 
50 is $6,000 and ($7,000) for those 50 and older with income 
eligibility limits of $76,000 for a single filer and $125,000 for  
a married couple filing jointly.

Roth IRA - Contributions to a Roth IRA are not tax-deduct-
ible, but your earnings accumulate tax free. At the time of  
withdrawal, earnings are tax free if the owner has held the IRA for a  
minimum of five years and is at least 59½ years old. This Roth IRA 
allows you to contribute a maximum of $6,000 per person each 
tax year ($7,000 for those 50 and older) if your adjusted gross  

income does not exceed $140,000 for single filers and  
$208,000 for married couples filing jointly.

Non-Qualified Annuity - There are no age or income limits  
for eligibility, no limits on your annual contributions to the plan, 
and no requirements to begin taking mandatory distribu-
tions at a certain age. Earnings accumulate tax-free until time 
of withdrawal, and then distributions are taxed only on the  
interest you’ve earned. The non-qualified Annuity is not an IRA, 
but a deferred investment contract that makes regular payments 
upon annuitization. 

Choose How You Receive Your Maturity Income - Options 
include monthly payments for as long as you live, a joint annuity 
payable during the joint lifetimes of two people, and a lifetime 
annuity with a guaranteed minimum of 5, 10, 15, or 20 years. 
This plan is available for all members of the NALC their spouses, 
and children 18 years and older, you can download the applica-
tions and view the brochures at: NALC.ORG scroll to member 
services and click on Mutual Benefit Association,

So start your nest egg growing today for a better tomorrow, 
and join the MBA and keep yourself and loved ones secure for the 
future.

In closing, I wish all our Tri-Valley Brothers & Sisters and your 
Families a Great Summer ahead, hopefully we can all get back to 
normal now! In solidarity always, God Bless you.
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Incentive to Stay Healthy
By Joe Gutierrez, Branch 2902 Health Benefits Representative

Hello everyone, it’s been a while 
since I last had an article in the 
Mailbag News. Being quaran-
tined was not very exciting but 

luckily,I was able to go back to my part-time gig.
We are now half-way through the year and when you receive 

this article open season will be around the corner. I know every 
year I preach the same thing, please review all the health plans 
and compare the benefits of each plan. The NALC plan that 
is owned by NALC union members and is non-profit is right 
at the top of the list as far as quality of services. The benefits 
are equal if not better than the other plans offered. I ask you to 
please compare or at least call and get a comparison before 
open season closes. 

A new incentive offered by the plan is a debit card for  

participating in different programs. These programs that offer  
incentives are smoking cessation, weight loss, biometric 
screening, health assessment and flu and pneumococcal  
vaccinations. Participate in these programs and you will be  
issued a TASC debit card. Whatever program you join, you  
will be given a set amount on your card to be used to  
purchase medical items or services not covered by your health 
insurance. I just got mine but have not used it as yet. Simple to 
join and hopefully easy to use. I will cover it in more detail when 
we resume meetings at the Union Hall. 

Hopefully most of us union members have received a  
Covid vaccine to protect us and especially to protect others.  
The shot benefits not only you but family and friends around you.  
I encourage all members to please get your Covid vaccine. 

Until next time, stay healthy.

For the Good Life!
By Bev Sucich, Director of Retirees

Hello, Hello, Hello to all the retirees 
of Tri-Valley Branch 2902. It has 
been a long time since we have 
been able to see one another. I am 

hoping all of you have been vaccinated. I know some people do not 
even get the yearly flu shot and I understand that. If you have not 
received your COVID vaccine, please stay safe and healthy. 

I called more than 50 retirees who I had phone numbers for, and 
it sounded like most everyone will be very happy to return to our 
luncheon at the Golden Panda at 1825 Madera Road in Simi Valley 
beginning in August. I made reservations for August 17, 2021, from 
11:00 - 1:00. I understand restaurants have been serving food for 
a few months already, but we had to announce it in our Mail Bag 
News, and we receive our Mail Bag News only once every two 
months.

At the August luncheon we will present a 50-year Gold Card 
and a 50-year Pin to each of the following retirees: Steve Packer 

from Thousand Oaks, Mike Munoz from Mission Hills, and Sonny 
Castellano from Chatsworth. They have been in the Union 50 
years. Also, Ed Smith from Thousand Oaks will be accepting his  
60-year Pin at our luncheon. Congratulation’s fellows!! 

If anyone is entitled to receive a Gold Card, you can let me  
know and I will inform Branch Secretary Laura Rowe to notify  
National, so they can process the paperwork. You must remem-
ber that you do not get a 50-year Gold Card when you started at  
the Post Office, you only get your 50-year Gold Card from the time 
that you actually joined the Union. Please be accurate on your 
dates. If you joined the Union between January 1971 and June 
1971, you are entitled to a 50-year Gold Card.

As most of you know, Dan Gorman chose not to run for  
Financial Secretary Treasurer for another term. Mary Stanley was 
elected by acclamation. Congratulations to her. I hope to see most 
of you at our August luncheon at the Golden Panda. Everyone stay 
safe and healthy until we see one another!! 

The Mail Bag News is the official publication of Tri-Valley Branch 2902 
(Chatsworth, California) of the National Association of Letter Carriers. 
All opinions expressed are those of the individual author(s) and do not 
necessarily reflect the opinions of the NALC or its officers. The Mail Bag 
News welcomes articles and letters to the editor; however the edito-
rial staff of The Mail Bag News assumes complete authority to decide 
which letters are presented for publication. Anonymous articles are not 
accepted. Permission is hereby granted to re-print articles. We just ask 
that you give the author and the publication appropriate credit.

In Memoriam
Meredith Pierce 

Ventura Carrier  
(Active)

John Moshier 
North Hollywood Carrier  

(Retired)
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G reetings Sisters & Brothers! 
The NALC and our allies now 
have a bill to move our agenda 
forward instead of a resolu-

tion to provide financial and operational support of the USPS.  
H.R. 3076 in the House, S. 1720 in the Senate address these 
issues. H.R. 3076 by Carolyn Maloney of New York has 15  
co-signers since May, none of them our local officials. S. 1720 
by Gary Peters of Michigan has 21 co-signers, including new  
Senator Alex Padilla. The other bills we have been watching are  
slowly moving forward. 

The Pre-funding/Fairness bills, H.R. 695 in the House and 
S. 145 in the Senate have not changed much in the last two 
months. We have Julia Brownley, Tony Cardenas and Brad 
Sherman on H.R. 695 and Dianne Feinstein on S. 145. 

H.R. 82 for Social Security reform now has 156 co-signers  
including three of our four local representatives, Julia Brownley,  
Mike Garcia and Brad Sherman. 

HRES 47, the anti privatization bill has 156 co-signers with 
only Brad Sherman from our area. HRES 109 maintaining door  

Updates to Postal Reform Legislation
By David Hyman, Branch 2902 Trustee & Political Liaison

delivery has 116 co-signers and HRES 114 for six-day delivery  
has 126. None of our local representatives are on either of  
these resolutions. 

The three Postal Board of Governors nominated by Presi-
dent Biden have been approved. The Washington Post has  
exposed Postmaster Louis DeJoy’s campaign finance corrup-
tion. DeJoy or one of his aides would urge employees at his  
North Carolina company, New Breed Logistics, to “write  
checks and attend fundraisers at his mansion” for Republican 
candidates in exchange for salary bonuses.

Many had not previously made political donations. It is legal 
to encourage employees to support or contribute to candidates 
but it is illegal to reimburse them for their contributions which 
appears to be what was going on. 

Hopefully the pandemic is winding down locally and through-
out the world. I will continue wearing my mask despite receiving  
both of my Moderna vaccines. It also will be nice to see my  
fellow retirees at the Retiree Luncheon in August.

Be well and go Dodgers go! 

Pictured above is Leslie Sotelo from the Ventura office as she is 
pictured accepting her retirement watch. It appears that her dog 
would rather like to lick her watch!

Pictured above is newly retired Carrier Bruce Conaway out of the 
Newbury Park P.O. as he shows off his NALC retirement watch. 
Congratulations Bruce and enjoy that well-deserved retirement. 
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RETIREES LUNCH
RAFFLE AT 12:30

JULY
Where: Golden Panda 
 1825 Madera Rd., Simi Valley 
When: Tuesday, July 20, 2021
Time: 11:00 am to 1:00 pm

AUGUST
Where: Golden Panda 
 1825 Madera Rd., Simi Valley 
When: Tuesday, August 17, 2021
Time: 11:00 am to 1:00 pm

Lori Stewart 
Retired Letter Carrier & NALC Branch 2902 Shop Steward 

– 35 years of service –

Moorpark, CA 93021 Office: 805.368.0444 
Email: Lschultzy@aol.com Toll Free: 800.527.0606

CANCELLED
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If you work for, or are retired from the USPS call (877) 337-2728, visit 
any of our convenient branches or join online at www.postcitycu.org.

*Please visit www.postcitycu.org for complete rates and terms.

Serving Postal Workers Since 1933
•   Get paid two days early! Your USPS paycheck delivered to you 

TWO DAYS EARLY with direct deposit*

•   PostCity Perks! program with loan rate discounts and more

•   Low auto loan rates with 100% financing 

• FREE checking and Visa® debit card

•  Over 30,000 fee-FREE ATMs and 5,300+ shared branches

•  FREE mobile and online banking with bill pay

•   Platinum Visa® with rewards and NO annual fees

•   Mortgage and home equity loans

LonG Beach
3738 Bayer Ave., Suite 102 

Long Beach, CA 90808

Toll Free: (877) 337-2728 

norTh hoLLyWood 
11304 Chandler Blvd. 

North Hollywood, CA 91603

Phone: (818) 769-4200 

WeST SacramenTo 
3775 Industrial Blvd. 

West Sacramento, CA 95799

Phone: (916) 921-5050

We 
deliver.
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BRANCH #2902 OFFICERS SHOP STEWARD LIST

PRESIDENT

• Ray Hill  

EXECUTIVE VICE PRESIDENT

 • James Perryman  

SENIOR VICE PRESIDENT

• Alex Lopez  

VICE PRESIDENT

• Albert Reyes 

TREASURER/FINANCIAL SECRETARY

• Mary Stanley 

RECORDING SECRETARY

• Laura Rowe 

DIRECTOR OF RETIREES

• Bev Sucich 

MBA/NSBA REPRESENTATIVE

• Chris Alessi 

HEALTH BENEFIT OFFICER

• Joe Gutierrez 

ASSISTANT HEALTH BENEFITS REPRESENTATIVE

• Marcela Cruz 

SGT.-AT-ARMS

• Bob Golden 

TRUSTEES:

• Greg Gaddis 

• David Hyman 

• Louie Rodriguez 

• Rochelle Harvey  

• Walter Williams  

WEBMASTER

• Larry Orcutt 

Agoura Hills Chief S.S.  Greg Gaddis  

Chatsworth Chief S.S.  Call Office  

Fillmore Chief S.S.  Connie Ramirez  

Moorpark Chief S.S.  Adriana Serrano  

No. Hollywood Chief S.S.  Louie Rodriguez  

Chandler  Greg Gaddis  

Laurel Canyon  Louie Rodriguez  

Studio City  Greg Gaddis 

Valley Village  Louie Rodriguez  

Northridge Chief S.S.  Call Office  

Porter Ranch  Call Office  

Ojai Chief S.S.  Call Office  

Oxnard Chief S.S.  Johnny Boyd  

 Kathi Albritten  

 Pablo Galvan  

Alternate S.S. Louie Tanglao 

Pacoima Chief S.S.  Call Office  

Reseda Chief S.S.  Oscar Cortez  

San Fernando Chief S.S.  Albert Reyes  

M.C.A.  Albert Reyes  

North Hills  Albert Reyes  

Sylmar / Main Office  Martin Diaz  

 Robert Tracy  

Santa Paula Chief S.S.  Marcos Aldrete  

Simi Valley Chief S.S.  Sal Lopez  

Simi Valley S.S. Sandra Dearborn  

 Durim Kamberi 

Mt. McCoy Station S.S. Sal Lopez  

Thousand Oaks Chief S.S.  Alex Lopez  

 Walter Williams  

 Mary Stanley  

Alternate S.S. Rochelle Harvey 

Newbury Park S.S. Alex Lopez  

Ventura Chief S.S.  Laura Rowe  

East Ventura S.S. Anthony Casian  

Woodland Hills Chief S.S.  Call Office  
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 AUG 5 Executive Board Meeting 6:00 pm  
   Executive Council Meeting 7:00 pm 
   (Subject to COVID-19 restrictions)

 AUG 17 Retiree Lunch 11:00 am 
   Golden Panda-Simi Valley

 AUG 19 Regular Branch Meeting 7:00 pm 
   Union Hall-Chatsworth 
   (Subject to COVID-19 restrictions) 
   In order to attend Zoom meeting, please send  
   request to webmaster@nalcbranch2902.org

 SEP  2 Executive Board Meeting 6:00 pm  
   Executive Council Meeting 7:00 pm 
   (Subject to Covid-19 restrictions)

 SEP 16 Regular Branch Meeting 7:00 pm 
   Union Hall-Chatsworth 
   (Subject to COVID-19 restrictions) 
   In order to attend Zoom meeting, please send  
   request to webmaster@nalcbranch2902.org

 SEP 21 Retiree Lunch 11:00 am 
   Golden Panda-Simi Valley

Calendar of EventsLetter Carrier Political Fund
By making a contribution to the Letter Carrier  
Political Fund, you are doing so voluntarily with 
the understanding that your contribution is 
not a condition of membership in the National  
Association of Letter Carriers or of employment 
by the Postal Service, nor is it part of Union dues. 
You have a right to refuse to contribute without 
any reprisal. The Letter Carrier Political Fund will 
use the money it receives to contribute to can-
didates for federal office and undertake other 
political spending as permitted by law. Your se-
lection shall remain in full force and effect until 
cancelled. Contributions to the Letter Carrier  
Political Fund are not deductible for federal in-
come tax purposes. Federal law prohibits the 
Letter Carrier Political Fund from soliciting con-
tributions from individuals who are not NALC 
members, executive and administrative staff or 
their families. Any contribution received from 
such an individual will be refunded to that con-
tributor. Federal law requires us to use our best 
efforts to collect and report the name, mailing 
address, occupation and name of employer of 
individuals whose contributions exceed $200 
per calendar year. Any guideline amount is 
merely a suggestion, and an individual is free to 
contribute more or less than the guideline sug-
gests and the Union will not favor or disadvan-
tage anyone by reason of the amount of their 
contribution or their decision not to contribute.


