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Staffing Issues Plague Branch 2902 Offices
By Ray Hill, President

In August a scanner 
message was sent in-
forming carriers that 
the Sonora Post Office 

was seeking volunteers 
to work and that, if inter-
ested, carriers should text 
their information to USPS. 
After a quick internet 
search, I learned Sonora 
is located in the western 
foothills of the Sierra Ne-
vada Mountains, not far 
from Yosemite National 
Park. In late September,  
I was informed that one of 
our Branch 2902 Carriers 
had volunteered to work 
in the Sonora office and 
that he was being “de-
tailed” there to carry mail. 
I learned shortly thereaf-
ter that USPS had also  
solicited carriers to work 
in Salinas. I was extremely 
angry when I received 
word of these solicitations for many different reasons, with the 
main one being that we too suffer from poor staffing in several of 
our local post offices. We receive almost daily calls at the Branch 
office from carriers complaining about being mandated to work 

their non-scheduled (n-s) 
days. These calls come 
from either eight-hour car-
riers, who are not on any 
Overtime Desired List, 
or Work Assignment List 
Carriers, who only want 
to work overtime on their 
own assignment on their 
regularly scheduled days. 
The carriers being man-
dated are fed up because 
they can’t make plans for 
their days off to take care 
of normal errands such as 
car maintenance, haircuts, 
shopping, medical/den-
tal appointments etc. The 
carriers are also worn out 
and yearn for the much 
needed rest and relaxation 
they should be enjoying on 
their n-s days. They also 
want to spend more quali-
ty time with their family and 
friends and that’s not easy 

to do when one is burned out and running on fumes. I spoke to 
an eight-hour carrier last week who told me that he had a den-

continued on page 2

ELECTION NOTICE
See page 4 for important information regarding nominations  

for the 2022 National and State Convention Delegates.
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Staffing Issues continued from page 1

tal appointment and an appointment of 
a personal nature scheduled for his n-s 
day and his supervisor told him he must  
provide documentation for these 
appointments or be considered 
AWOL. Really? If charity begins at 
home, why are we sending car-

riers to Sonora or Salinas while we struggle with staff-
ing locally? I phoned the Postmaster from an office we  
receive many complaints from and he told me that he tried 
to stop the detail of one of his carriers but was basically told 
to pound sand. We are challenging these improper details in 
the grievance procedure, but that does not placate our angry  
carriers who are sick and tired of working every stinking day. 
The staffing issues plaguing our offices existed before the  
details of our carriers to Sonora and Salinas, but allowing them 
to abandon their assignments to go work hundreds of miles 
away sure as hell doesn’t help.

USPS Hiring and Retention Woes
During a meeting with the District Management Team last week, 
a major topic of discussion was the difficulty USPS is having in 
both hiring and retaining employees. I heard an Amazon hiring 
ad on the radio last week while driving to work, touting jobs for 
delivery drivers with no experience necessary, paying close to 
$20 per hour and offering a $2000 signing bonus. USPS can’t 
compete with offers like this, making the hiring process even 
more challenging. 

USPS in our District is conducting Job Fairs in many areas 
and they have experienced good turn outs at these events. 
USPS comes to these Job Fairs with the tools needed to help 
attendees apply for USPS jobs right then and there, on the 
spot. Believe it or not, Management is trying their best to hire 
sufficient staffing to alleviate the problems we are experiencing. 
The difficulty in retaining employees is another matter that has 
many causes, with the main ones being poor treatment from 
management and also the long, long hours required as part of 
the job. New hires get burned out quickly and more and more 
of them are ending their tours at the Post Office forever, singing 
Johnny Paycheck’s 1970’s Country Western hit, “Take this job 
and shove it (I ain’t working here no more),” as they prematurely 
join the last punch bunch.

The Glass is Half-Full and Half-Empty
I have always considered myself an optimist, someone who 
tries to see the glass as half-full instead of half-empty, with Louis  
Armstrong’s “What a Wonderful World” playing in my head  
as opposed to some morbid tune one might hear in a funeral 
parlor. Or the morbid music one hears when placed on hold 
while calling National Business Agent Bryant Almario’s Region 
1 Office. Bryant got a new phone system at his office and the 
hold music he was stuck with really is horrible and reminiscent 
of a funeral parlor tune. The good, glass half-full, news in all 
of this is that the Overtime Desired carriers are making some 
serious bucks while working through the poor staffing issues 
in their offices. The bad, glass half-empty, news in all of this is 
that the Non-Overtime Desired carriers being forced to work 
their n-s days don’t give a rats ass about the money; they want 

their days off. Any optimistic, “hang in there” spiel that I may 
give them will surely ring hollow and I won’t insult their intel-
ligence with such drivel. All I can say is that NALC feels your 
pain and we are doing all we can to help USPS with the hiring 
and retention of carriers. With Peak Season upon us, it will no 
doubt get worse before it gets better. We are doing our best to 
run interference and help carriers in desperate need of their n-s 
days but there is only so much we can do. If you need to vent, 
feel free to call us at the branch office; be sure to let me know if 
profanity offends you when you call, because my vocabulary is 
laced with it, more so than ever. 

That’s a Long Time!
Congratulations to the 95 Branch 2902 members who were 
recognized in the October issue of the Postal Record (PR) 
for their many years of Union membership. NALC members  
who have completed 50 years of membership in NALC are 
awarded a Life Membership Gold Card that entitles them to all 
privileges of membership in NALC without payment of dues.  
79 Branch Members were recognized in the October PR for 
having attained 50 years of membership. Six of our members 
were recognized for attaining 55 years of NALC membership 
and 10 were recognized for attaining 60 years of membership. 
Damn, that’s a long time. Be sure to read all of their names listed 
on pages 49 and 50 of the October PR. These long-time branch 
members paved the way for the rest of us and, although their 
struggles were different than those we deal with today, they too 
dealt with less than ideal working conditions. Thanks to all of 
you.

Until next time, at the risk of getting cracked on the noggin 
with a baseball bat, I will say it: try to hang in there.

Pictured above are Fred and Lisa as they met with Myriam  
Salazar, the 2021 Guravitz-Shaw CSUN Scholarship recipient. She 
is a 3rd-year student studying Communications Disorders and 
Sciences with a double major in Chicano Studies. She is planning 
on becoming a medical speech language pathologist. Myriam is 
also a professional ballet folklorico dancer at a company called 
Ballet Folklorico Ollin. Her dad, Abel Salazar, is a 23-year veteran 
letter carrier and his life story is quite an inspiration.
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Who Do You Blame For Clock Ring Issues?
By James Perryman, Executive Vice President

It’s happening again. I have received more complaints from 
letter carriers about problems with missing worked hours 
and/or improper charges for leave on their pay check stubs. 
And, I have been informed that the blame for the errors is 

being placed on the clerks by management. 
For those who are not aware, the Lead Clerk positions  

assigned to Function 1 and Function 4 were created through the 
Memorandum of Understanding (MOU), Re: Clerk Craft Jobs, 
a negotiated provision of the 2010-2015 USPS/APWU collec-
tive bargaining agreement. In establishing responsibilities for 
this new position, the parties agreed that Lead Clerks would be 
assigned to timekeeping duties in TACS. Per APWU-“Despite 
that commitment, one of the most grievance-generating issues 
that continue to be seen in the field is non-compliance with the 
requirement to assign Lead Clerks to perform timekeeping du-
ties in the Time and Attendance Collection System (TACS). In 
response, the APWU initiated several national-level disputes. 
Those disputes were ultimately resolved through national-level 
settlement agreements.”

One may ask what the does assigning clerks to timekeeping 
duties in TACS have to do with letter carriers missing worked 
hours and/or improperly charged leave. Well the answer is sim-
ple; Lead Clerks are now responsible for timekeeping of employ-
ees’ (worked hours, sick leave hours, annual leave hours, and 
leave without pay hours) in some offices. Timekeeping also in-
volves the recording of worked hours based on the employees’ 
swipe of the Electronic Badge on the Electronic Badge Reader 
(EBR) or requested leave that is subject to management’s ap-
proval. However, this does not mean that clerks are responsible 
for all errors made in timekeeping. Whenever an error occurs in 
timekeeping a Lead Clerk may be assigned the responsibility to 
correct the error but it is ultimately management’s responsibil-
ity to ensure that the problem is corrected and completed in a 
timely fashion.

On a daily basis, supervisors edit letter carriers’ clock rings to 
fix errors or omissions as recorded in the actual time figures re-
corded in USPS’ TACS. Such editing is necessary to fix incom-
plete clock ring entries or lack of moves by the letter carriers 
from one function to another. When these time entry errors are 
noticed, supervisors should change the recorded time in TACS 
to reflect when the clock ring should have been made. While 
the editing of a letter carrier’s clock rings in these situations is 
proper, management must ensure their edits are accurate.

The NALC is aware and has filed grievances for intentional 
false editing of letter carrier clock rings occurrences. In some 
instances, managers were deliberately changing the end-of-
tour clock rings for letter carriers to reflect an earlier end-of-tour 
time even when the carriers actually worked the EBR (Electronic 
Badge Reader) recorded hours. These edits ranged from just a 
few minutes to several hours, and resulted in letter carriers not 
being paid for the time they actually worked. Throughout the 

continued on page 4

country where these types of infractions took place, letter carri-
ers as a whole were shorted tens of thousands of dollars in pay.

Fortunately the NALC has identified some cases of false  
editing of clock rings throughout the country, and filed  
subsequent grievances on the improper actions to ensure that 
affected letter carriers were made whole for the pay rightfully 
earned. However, this does not happen without the help of let-
ter carriers. The union must be notified to stop the violation and 
correct the wrong. Stopping the steal starts with you. Letter 
carriers are advised to check their hours on the paycheck stubs 
and/or on LiteBlue (liteblue.usps.gov) regularly. If you find a  
discrepancy in worked hours, leave, and/or pay, request to see 
your Shop Steward immediately.

Management has an obligation to comply within the contract, 
postal handbooks, and manuals to ensure that employees’ 
times are properly recorded which will also ensure that letter 
carriers are paid properly for hours worked or leave requested.

A birthday celebration was held at the August Retiree  
Luncheon (the first luncheon since the pandemic began). Pictured 
above (l-r) are David Hyman and Paulette Dyer, both from the San 
Fernando P.O. and Mike Zieper from the North Hollywood P.O. 
Happy birthday to all.
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The Employee and Labor Relations Manual (ELM), Section 
665.16 & 665.44 provides:

665.16 Behavior and Personal Habits
Employees are expected to conduct themselves during and 
outside of working hours in a manner that reflects favorably 
upon the Postal Service. Although it is not the policy of the 
Postal Service to interfere with the private lives of employees, 
it does require that postal employees be honest, reliable, 
trustworthy, courteous, and of good character and reputa-
tion. The Federal Standards of Ethical Conduct referenced in 
662.1 also contain regulations governing the off-duty behav-
ior of postal employees. Employees must not engage in 
criminal, dishonest, notoriously disgraceful, immoral, or 
other conduct prejudicial to the Postal Service. Conviction for 
a violation of any criminal statute may be grounds for disci-
plinary action against an employee, including removal of the 
employee, in addition to any other penalty imposed pursu-
ant to statute. Employees are expected to maintain harmoni-
ous working relationships and not to do anything that would 
contribute to an unpleasant working environment. (Emphasis 
added)

665.44 Falsification in Recording Time
Recording the time for another employee constitutes falsifi-
cation of a report. Any employee knowingly involved in such 
a procedure is subject to removal or other discipline. Failure 
of a supervisor to report known late arrivals is regarded as 
condoning falsification. These practices may also result in 
criminal prosecution. (Emphasis added)

Furthermore, management is prohibited from requiring and/
or allowing employees to work off the clock.  Article 41 Sec-
tion 3.K of the National Agreement provides:

K. Supervisors shall not require, nor permit,  
employees to work off the clock.

The Employee and Labor Relations Manual (ELM), Section 
432.712 provides:

Allowed Time
Supervisors must credit employees with all time designated 
as worktime under the Fair Labor Standards Act.  Examples 
of time that must be credited as worktime if the supervisor 
knows or has reason to believe the activities are being per-
formed during the time, include:

a. Time spent by employees in performing du-
ties that are part of, or related to, the employees’ 
principal work activity, such as pulling mail from a 
distribution case, collecting tools or supplies, and 
adjusting rest bars.

b. Time spent continuing to work after a tour ends 
in order to correct an error, to prepare records, or 
to finish up a task.

c. Time spent working during meal periods.

d. Time spent distributing work to work stations.

Additionally, there are complaints of overpayments to letter 
carriers as well, the usual suspect is, and you’ll guess it,  is 
management. Carriers and Supervisors have properly submit-
ted requests to change their scheduled day(s) off by the use of 
PS Form 3189 for an employees’ personal convenience, which 
was approved by the union and management.  However, some 
carriers that worked on the approved changed non-scheduled 
day(s) were improperly paid all day overtime. Subsequently, in 
some cases the improperly paid letter carrier was issued a Let-
ter of Demand for the overpayment. I have been by informed 
by Shop Stewards that these errors may be caused by lack 
of communication between management and the clerk(s) as-
signed to timekeeping. Apparently the clerks assigned to time-
keeping state that they are not being informed of the temporary 

Clock Ring Issues continued from page 3

ELECTION NOTICE
This is official notice to all members of Branch 2902 that nominations for the 2022 National and State Convention Delegates will 
be accepted at the December 16, 2021 and the January 20, 2022 meetings beginning at 7:00 pm. 

These meetings will be conducted via Zoom and Teleconference. In order to get the link for the Zoom and Teleconference 
meeting(s), you must send an email to webmaster@nalcbranch2902.org no later than 1:00 pm on December 16, 2021 or  
January 20, 2022. If you are unable to send an email, phone the Branch 2902 office at (818) 700-9715 or (818) 700-9747 no 
later than 1:00 pm on the meeting date, and the link will be provided to you. If you are unable to attend either of the Zoom/ 
Teleconference meetings on December 16, 2021 or January 20, 2022, you may submit a nomination by mail to the Branch 2902 
office located at 21540 Prairie St. Suite C, Chatsworth, Ca. 91311. Nominations submitted by mail must be received at the 
Branch 2902 office no later than January 20, 2022. Ballots will be counted on February 17, 2022.

The President, Executive Vice-President, Senior Vice-President, Vice-President, Secretary-Treasurer, and Recording Secretary 
shall be delegates to state and national conventions by virtue of their office. The number of convention delegates and compensa-
tion will be decided at the December meeting prior to nominations.

All nominations may be accepted or declined verbally at the nominating meetings, or in writing no later than seven calendar 
days after the close of nominations. Failure to accept nominations as stated will result in an automatic decline. 

The election will be conducted by secret ballot. Ballots will be mailed to each member in good standing at their last known 
address. Completed ballots must be received at the Jon Gaunce Union Hall no later than 5:00 pm on the day of the election 
(February 17, 2022).

Laura Rowe, Recording Secretary
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schedule change for letter carriers and management is claiming 
otherwise. Again, this is a timekeeping error that needs to be 
addressed and corrected by management immediately. If you 
are experiencing this issue in your office, please request to see 
your Shop Steward immediately.

Clerks being assigned to timekeeping are not something 
new. When I began my career as a Letter Carrier in 1986 (many 
moons ago), we used the old fashioned time clock to punch 
stamp the times on a thin cardboard type of paper to record 
our work hours. Clerks were assigned to timekeeping back 
then and I don’t recall ever having to initially inform a clerk when 
worked hours and/or requested leave issues occurred. I’m not 
saying that clerks assigned to timekeeping are not responsible 
for the proper input of time or to make corrections and/or ad-
justments if they made errors. Rather, a supervisor would have 
to properly address the error, or a Shop Steward would need 
to investigate for a possible timekeeping contractual violation. 
Either way, the process to correct is initiated through manage-
ment, not the clerk assigned to timekeeping. The union has the 
right to review time recordings concerning possible violations 
sometimes with or without the assigned clerk involved, but ul-
timately it will be a supervisor’s or manager’s responsibility to 
settle the grievance dispute and approved the corrections and/
or adjustments. 

To minimize timekeeping errors, letter carriers should al-
ways use his/her badge to clock in to all functions on the EBR ( 
Electronic Badge Reader-Time Clock). Be mindful to make the 
proper moves on the time clock to accurately reflect your total 
hours worked, and also the time spent performing office and 
street duties. The EBR recorded office and street time is also 
used to adjust routes to as close to eight hours as possible, 
if the recordings were accurately and properly applied. Never 
use or swipes another employee’s badge, even at the request 
of the employee or by an instruction given by a manager, it’s il-
legal. Additionally, the same as mentioned above applies if you 
are required to use a PS Form 1260 to record your work hours. 
Make sure to complete the form as accurately as possible  
and request a copy. The same goes for when requesting leave 
on a PS Form 3971 or temporary change in schedule on a  
PS Form 3189.

Again, if there are discrepancies regarding work hours,  
leave, and/or pay happening in your office, do not let your  
supervisor attempt to shirk their responsibility and blame time-
keeping errors on the clerks without doing anything about the 
alleged problem. Management has the responsibility to fol-
low through and correct the issue(s). Management is required  
to supervise clerks assigned to timekeeping. Therefore,  
management is required to correct and/or adjust timekeeping 
errors in a timely fashion. If management is not correcting time-
keeping issues in your office please request to see your Shop 
Steward immediately. 

Letter Carrier Political Fund
LCPF is NALC’s non-partisan political action committee (PAC), 
which is authorized to accept voluntary political donations  
from NALC members. Using these collective funds, the 
NALC can amplify our message on Capitol Hill, promote our  
priorities and identify those who will champion letter carrier  
issues in Congress.

It takes a lot of money for a candidate to campaign for office 
and the table of any given candidate’s financial backers can be 

very broad and have a wide range of issues on which they want 
support. They can range from labor unions to environmental 
groups, from defense contractors to health care companies, or 
from agricultural interests to billionaires with pet projects. Many 
of these people and organizations have very deep pockets and 
are difficult to compete with. The LCPF is a small yet effective 
piece of the puzzle and ensures that letter carriers are at the 
table, as opposed to being on the menu. To be there, we need 
to rely, as all unions do, on our power in numbers, and we need 
all of our members there with us to make a difference.

The power of LCPF is used to help elect House and Sen-
ate candidates who will protect the interests of letter carriers, 
but we cannot do it without your help. Federal law prohibits 
union dues from being used to support candidates for political 
office, so the NALC relies 100 percent on voluntary member 
contributions to the Letter Carrier Political Fund (LCPF).  LCPF 
may accept contributions only from NALC members and its 
family members. With the help of letter carriers, we have the 
opportunity to build the electoral and legislative power required 
to ensure that decisions affecting letter carriers lives are made 
with our best interests in mind. Through the LCPF, we are able 
to amplify our voices every two years and send a strong mes-
sage to lawmakers seeking reelection and candidates who seek 
to join the halls of Congress that we will support those who 
support us, regardless of political party. All of the gains that the 
union has fought for letter carriers can be taken away with the 
stroke of a political pen. 

Most donors, who give to the LCPF, sign up for automatic 
withdrawal of a small amount of money from their paychecks 
each pay period through PostalEASE. Automatic payroll deduc-
tion will spread your donation across the year, while giving the 

Letter Carrier Political Fund
By making a contribution to the Letter Carrier Political 
Fund, you are doing so voluntarily with the understand-
ing that your contribution is not a condition of member-
ship in the National Association of Letter Carriers or of 
employment by the Postal Service, nor is it part of union 
dues. You have a right to refuse to contribute without 
any reprisal. The Letter Carrier Political Fund will use the 
money it receives to contribute to candidates for federal 
office and undertake other political spending as permit-
ted by law. Your selection shall remain in full force and 
effect until cancelled. Contributions to the Letter Carrier 
Political Fund are not deductible for federal income tax 
purposes. Federal law prohibits the Letter Carrier Politi-
cal Fund from soliciting contributions from individuals 
who are not NALC members, executive and adminis-
trative staff or their families. Any contribution received 
from such an individual will be refunded to that con-
tributor. Federal law requires us to use our best efforts 
to collect and report the name, mailing address, occu-
pation and name of employer of individuals whose con-
tributions exceed $200 per calendar year. Any guideline 
amount is merely a suggestion, and an individual is free 
to contribute more or less than the guideline suggests 
and the Union will not favor or disadvantage anyone  
by reason of the amount of their contribution or their 
decision not to contribute.

continued on page 6
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Tis the Season
By Joe Gutierrez, Health Benefits Representative

Greetings everyone, it’s that time of 
year again. What time is that? Well 
time to review your health insur-
ance plan and see if you are happy 

with what you have. You can log on to the 
Office of Personnel Management website (OPM.gov) and see all 
the health plans and their costs. There you will find an excellent 
comparison chart that enables you to see exactly how you current 
plan matches up with all the others that are available under the 
Federal Employees Health Benefits selections. It is my belief that 
you will find that the NALC Heart Benefit plan is equal or superior to 
any of the other plans that are out there.

   The thing to remember is not only the premium cost, but the 
benefits that are provided. Premiums and co-pays are things to 
look for, but more important is who are the providers and facilities. 
A lot of plans are low cost and appear to offer the same benefits 
but upon further review you will see that not all providers are equal. 
You have to be sure before a procedure is done that all providers 

will be paid, and it’s up to you to make sure they are. So be very 
careful when selecting a plan. With the NALC Health Plan all your 
worries are taken care of, plus you have two people to call and help 
guide you at all times. 

On another subject, I have been talking about the free money 
that you get with the TASC debit card that all NALC Health Benefits 
plan members are eligible for. For instance, if you get a flu shot you 
get $10. The Covid vaccine, get $50. Take the Health Assessment, 
weight loss, smoking cessation and they all pay you money. This 
debit card can be used for practically all medical expenses. Co-
pays, dental work, eye glasses, and even your prescriptions. When 
I had the Covid vaccine, flu vaccine and Health Assessment my 
maintenance drugs are paid for. I encourage all NALC Health Plan 
members to join. 

In closing, I wish everyone safe and healthy Happy Holidays. 
Hopefully next year we will return to normal and we can be together 
at the Union meetings. Until then so long.

G reetings Sisters & Brothers!  
Congressman Mike Garcia re-
cently signed on to a second  
bill tying both Julia Brownley 

and Tony Cardenas on the number of 
bills they have co-sponsored so far. None of the three are on 
our annual non-partisan bills, H.R. 109 for door delivery, H.R. 
114 for Six-Day Delivery, or H.R. 119 for Service Standards.

California Attorney General Rob Bonta joined 20 state  
Attorneys General in an administrative complaint to ensure  
proper agency consideration of Postmaster General Louis  

Questioning the PMG’s Motives
By David Hyman, Branch 2902 Trustee & Political Liaison

DeJoy’s full 10-year plan. His plan includes slowing first class 
mail by no longer using airmail to transport mail, only trucks.  
DeJoy has been accused of conflict of interest. DeJoy continues 
to own a financial interest in XPO estimated at between $30 to 
$75 million. DeJoy also has a large amount invested in Amazon 
Stock. In the 2016 campaign, DeJoy contributed $1.1 million split  
between the Trump re-election campaign and the Republican 
National Party.

How about those Dodgers, making a remarkable run in this 
years campaign as a follow up to last year’s World Champion-
ship! Be well!

Political Fund a steady source of support. The steady funding 
helps the Political Fund by allowing it to plan how to best use 
the funds in each two-year election cycle.

Career Letter Carriers and City Carrier Assistants (CCA’s) 
may sign up for LCPF donations through payroll deduction.  
CCA’s must sign up following each five day break in service, and 
former CCA’s who have converted to career status must sign up 
again following their conversion to career status.

Active or retired letter carriers also can easily arrange for 
automatic deductions from a bank account or annuity. NALC 
members also have the option of making one-time contribu-
tions, or of supplementing their automatic donations by writing 

a check to the Letter Carrier Political Fund. We only ask that 
you donate $5 a pay period or $10 per month, which is a very 
inexpensive way to insure the future and way of life for letter 
carriers and their families. In fact, you may spend more money 
per month for coffee at Starbucks than you will spend on job 
and retirement insurance when donating to the Letter Carrier 
Political Fund. To sign up or to get more information on how 
to donate, visit nalc.org/pac or contact me, I will be happy to 
assist you. 

Thanks, to all of you who make campaign contributions to 
the Letter Carrier Political Fund. God bless you and stay well.

Clock Ring Issues continued from page 5
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Life Insurance for Everyone
By Chris Alessi, MBA/NSBA Representative

How fast this year has gone. It’s 
hard to believe the holidays will 
soon be here, and how fast 
life goes by too. Some people 

think that there is no need for life insur-
ance. Why not take a look at your insurance needs and your  
finances for the future. If someone depends on you  
financially, you probably need life insurance. Some examples  
of specific life stages or life events that might trigger the need for  
life insurance are:

1) You are currently married or getting married soon.  
Many families depend on two incomes to make ends meet. If 
you died suddenly, would your spouse have enough money 
to cover your funeral costs, credit card balances, outstanding 
loans and daily expenses?

(2) You are a parent or about to become one. If you died 
tomorrow, would your spouse have the financial means to 
provide your children with the opportunities you have always 
dreamed they would have? Even parents who don’t work  
outside the home need life insurance because it provides  
services that would be expensive to replace, such as child care, 
transportation, and household chores. Single parents need life 
insurance more than anyone because their children rely on them 
for everything. 

(3) You are a homeowner. If you are like many people, your 
home is your most significant asset. Life insurance can protect 
your investment and spare your family the disruption of being 
forced to find a new and less expensive place to live.

(4) You (or your spouse) are changing jobs. If you or your 
spouse/partner have recently been promoted or started a posi-
tion, it’s a good time to reevaluate your life insurance coverage. 
You may not realize it, but when your income rises, your spending 
tends to rise too. Updating your life insurance coverage can help  
make sure your family would be able to maintain its new and 
improved life style if something were to happen to you.

(5) You are retired or planning for retirement. If your  
children are on their own and your mortgage is paid off, you 
might feel your need for life insurance has passed. But if you 
died today your spouse could outlive you by 10, 20, or even 
30 years. Would your spouse have to make drastic lifestyle  
adjustments to make ends meet? Adequate life insurance  
coverage can help widows and widowers avoid financial strug-
gles in retirement.

(6) You are Single. Many single people don’t have a need for 
life insurance because no one depends on them financially.  
But there are a few exceptions. If you’re providing financial  
support for aging parents or siblings, or if you’re carrying  
significant debt, you wouldn’t want to pass onto family mem-
bers, you may want to consider life insurance.

When considering life insurance, Your MBA has great plans 
at affordable costs because the MBA is a non-profit organization  

that is backed by our national union and passes the savings on to 
its members.

 MBA products are available for all NALC members, spouses, 
children, grand-children, great grand-children, step children, step 
grand-children, step great-grandchildren and parents or legal 
guardians up to 80-years-old. You can choose a death benefit  
from $10,000 to $100,000.The MBA has eight individual life  
insurance plans:

Whole Life Plans       
MBA - 20 Pay whole Life Plan  
MBA - Paid up at age 65          
MBA - Whole Life Plan                
Independence (Single Premium)    

Term Life Plans
MBA - 10-Year Renewable & Convertible
MBA’s - New 5-Year Renewable Convertible
MBA’s - New 20-Year Term
MBA’s - New Term to age 65  

All these plans have a 30-day return policy, that after you review 
the plan and if you are not satisfied for any reason, you may return 
them for a full refund of all premiums paid. These plans can be 
purchased through easy bi-weekly payroll allotment, monthly, or 
annual premiums.

For more information, you can contact the MBA directly at  
(202) 638-4318 or Tuesdays and Thursdays at (800) 424-5184. Or 
go to the NALC website at NALC.org — click on Member Services 
and scroll down to the Mutual Benefit Association.

In closing, I wish all our members and their families a very happy 
Thanksgiving and a Merry Christmas. In Solidarity, God Bless you.
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Hello again to all the retirees of 
Tri-Valley Branch 2902. We had 
another good turn out at the  
luncheon on September 21. 

Laura Rowe ordered and received almost 100 Gold Cards  
and 50-year Pins from National in Washington, D.C.   

We presented three of the 50-year Gold Cards to retirees 
and three 55-year Pins at the Retiree Luncheon in October at 
the Golden Panda in Simi Valley. The Gold Card retirees are  
Lee Leighton from Ventura, Paul Decareau from Newbury Park, 
and Scott Campbell from Thousand Oaks. The three 55-year 
Pins will be presented to Al Covarrubias, Rich Thatcher and 
Alan Takagi. Thank you and congratulations for all your many 
years of membership in the NALC. 

Our condolences go out to Barabra Roberts and family on 
the passing of Ed Roberts.

You can donate as little as $1 a month from your annuity to 
the Letter Carrier Political Fund, if you have not done so by now. 

For The Good Life
By Bev Sucich, Director of Retirees

Your donation not only helps active carriers, but also retirees.
All retirees who have the NALC Health Plan have probably 

been contacted about a new incentive called TASC. If not, call 
TASC at (800) 422-4661 and tell them of your health plan. Joe 
Gutierrez has an article in the July-August MBN with some  
information about this incentive plan and it is well worth taking 
advantage of.

I would like to thank Joe Gutierrez and all the members who 
donated gifts for the raffle giveaway at the luncheon. 

I also would like to thank Paul Drapkin and Larry Orcutt for 
taking pictures of the retirees who received 50-year gold cards 
at the August luncheon. They were very helpful because it was 
our first time back at the luncheon in quite awhile due to the 
pandemic.

Everyone have a good Halloween and good month until my 
next article. Please be safe and if you have not been vaccinated, 
please consider doing it for your safety.

Pictured at right is a celebration of over 110 years of 
Union membership. The three gentlemen to the right 
of Director of Retirees Bev Sucich are: (l-r) Steve  
Packer, retiree from the Thousand Oaks P.O., present-
ed with his 50-year Gold Card; Ed Smith, retiree from 
the Newbury Park P.O., presented with his 60-year 
Membership Pin and Sonny Castellano, retiree from 
the Chatsworth P.O., presented with his 50-year Gold 
Card. Congratulations to all and thanks for your years 
of Union membership and support.

Pictured at right, representing 150 years of NALC  
membership is (l-r) Scott Campbell from the Thou-
sand Oaks P.O., Lee Leighton from the Oxnard P.O., 
and Paul Decareau from the Newbury Park P.O.  
Director of Retirees Bev Sucich presented the  
honorees with their Gold Cards at the Retirees  
Luncheon held in October. Congratulations gentle-
men and enjoy that free membership.
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If you work for, or are retired from the USPS call (877) 337-2728, visit any of our 
convenient branches or join online at www.postcitycu.org.

*Please visit www.postcitycu.org for complete rates and terms.

•   Get paid two days early! Your USPS 
paycheck delivered to you TWO DAYS 
EARLY with direct deposit*

•   PostCity Perks! program with loan rate 
discounts and more

•   Low auto loan rates with 100% financing 

•  FREE checking and Visa® debit card with 
mobile wallets

•  Over 30,000 fee-FREE ATMs and 
5,300+ shared branches

•  FREE mobile and online banking 
with bill pay

•   Platinum Visa® with rewards 
and NO annual fees

•   Mortgage and home equity loans

We 
deliver.

Serving Postal Workers Since 1933
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BRANCH #2902 OFFICERS SHOP STEWARD LIST

PRESIDENT
• Ray Hill  

EXECUTIVE VICE PRESIDENT
 • James Perryman  

SENIOR VICE PRESIDENT
• Alex Lopez  

VICE PRESIDENT
• Albert Reyes 

TREASURER/FINANCIAL SECRETARY
• Mary Stanley 

RECORDING SECRETARY
• Laura Rowe 

DIRECTOR OF RETIREES
• Bev Sucich 

MBA/NSBA REPRESENTATIVE
• Chris Alessi 

HEALTH BENEFIT OFFICER
• Joe Gutierrez 

ASSISTANT HEALTH BENEFITS REPRESENTATIVE
• Marcela Cruz 

SGT.-AT-ARMS
• Bob Golden 

TRUSTEES:
• Greg Gaddis 
• David Hyman 
• Louie Rodriguez 
• Rochelle Harvey  
• Walter Williams  

WEBMASTER
• Larry Orcutt 

Agoura Hills Chief S.S.  Greg Gaddis  

Chatsworth Chief S.S.  Call Office  

Fillmore Chief S.S.  Connie Ramirez  

Moorpark Chief S.S.  Adriana Serrano  

No. Hollywood Chief S.S.  Louie Rodriguez  

Chandler  Greg Gaddis  

Laurel Canyon  Louie Rodriguez  

Studio City  Greg Gaddis 

Valley Village  Louie Rodriguez  

Northridge Chief S.S.  Call Office  

Porter Ranch  Call Office  

Ojai Chief S.S.  Call Office  

Oxnard Chief S.S.  Johnny Boyd  

 Kathi Albritten  

 Pablo Galvan  

Alternate S.S. Louie Tanglao 

Pacoima Chief S.S.  Call Office  

Reseda Chief S.S.  Oscar Cortez  

San Fernando Chief S.S.  Albert Reyes  

M.C.A.  Albert Reyes  

North Hills  Albert Reyes  

Sylmar / Main Office  Martin Diaz  

 Robert Tracy  

Santa Paula Chief S.S.  Marcos Aldrete  

Simi Valley Chief S.S.  Sal Lopez  

Simi Valley S.S. Sandra Dearborn  

 Durim Kamberi 

Mt. McCoy Station S.S. Sal Lopez  

Thousand Oaks Chief S.S.  Alex Lopez  

 Walter Williams  

 Mary Stanley  

Alternate S.S. Rochelle Harvey 

Newbury Park S.S. Alex Lopez  

Ventura Chief S.S.  Laura Rowe  

East Ventura S.S. Anthony Casian  

Woodland Hills Chief S.S.  Call Office  

The Mail Bag News is the official publication of Tri-Valley 
Branch 2902 (Chatsworth, California) of the National As-
sociation of Letter Carriers. All opinions expressed are 
those of the individual author(s) and do not necessarily re-
flect the opinions of the NALC or its officers. The Mail Bag 
News welcomes articles and letters to the editor; however 
the editorial staff of The Mail Bag News assumes complete 
authority to decide which letters are presented for publi-
cation. Anonymous articles are not accepted. Permission 
is hereby granted to re-print articles. We just ask that you 
give the author and the publication appropriate credit.
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 NOV 11 Veterans Day-Holiday
 NOV 16 Retiree Lunch 11:00 am 
   Golden Panda-Simi Valley
 NOV 18  Regular Branch Meeting 7:00 pm 
   Union Hall-Chatsworth  
   (Subject to Covid-19 restrictions)

 NOV 25 Thanksgiving Day- Holiday

 DEC  2 Executive Board Meeting 6:00 pm  
   Executive Council Meeting 7:00 pm  
   (Subject to Covid-19 restrictions)
 DEC 16 Regular Branch Meeting 7:00 pm 
   Union Hall-Chatsworth  
   (Subject to Covid-19 restrictions)
 DEC 21 Retiree Lunch-Dark 
 DEC 25 Christmas Day-Holiday
 JAN  1 New Years Day-Holiday
 JAN  6 Executive Board Meeting 6:00 pm  
   Executive Council Meeting 7:00 pm  
   (Subject to Covid-19 restrictions)
 JAN 17 Martin Luther King Jr Day- 
   Holiday
 JAN 18 Retiree Lunch 11:00 am  
   Golden Panda-Simi Valley
 JAN 20 Regular Branch Meeting 7:00 pm 
   Union Hall-Chatsworth  
   (Subject to Covid-19 restrictions)

Calendar of EventsRETIREES LUNCH
RAFFLE AT 12:30

NOVEMBER
Where: Golden Panda 
 1825 Madera Rd., Simi Valley 
When: Tuesday, November 16, 2021
Time: 11:00 am to 1:00 pm

DECEMBER
Where: Golden Panda 
 1825 Madera Rd., Simi Valley 
When: Tuesday, December 21, 2021
Time: 11:00 am to 1:00 pm

Lori Stewart 
Retired Letter Carrier & NALC Branch 2902 Shop Steward 

– 35 years of service –

Moorpark, CA 93021 Office: 805.368.0444 
Email: Lschultzy@aol.com Toll Free: 800.527.0606

CANCELLED
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