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A Nation Politically Divided
By Ray Hill, President

continued on page 2

T he February issue of The Postal Record (PR) honors 
NALC members who contribute to the Letter Carriers  
Political Fund (LCPF). Branch 2902 is listed with 
4.83% of our members having contributed an average 

of $101.77 for the past year. These numbers are nothing for  
Branch 2902 to be 
proud of. The LCPF 
supports both Re-
publicans and Dem-
ocrats and it was 
heartening to see the 
bipartisan support that  
that H.R. 3076 re-
ceived in the House 
of Representatives 
when it overwhelm-
ingly passed on  
February 8. In his 
February PR col-
umn titled “Restor-
ing faith in our de-
mocracy,” President  
Fred Rolando wrote 
in part, “…Sadly, as 
we go to press, much 
of the country is bit-
terly divided and fear-
ful about the future of 
our democracy. A recent poll by National Public Radio found 
that 64 percent of Americans believe ‘our democracy is in  
crisis and at risk of failing.’ Some 60 percent of Americans 
polled by Pew Research said they are ‘dissatisfied with how 
democracy is working in the U.S. A survey by CBS found that 

a shocking 36 percent of Americans believe political violence ‘is 
sometimes justified,’ up from just 13 per cent in 1995. These 
polls, taken one year after the attack on the U.S. Capitol on 
January 6, 2021, reveal a deep pessimism and bitter partisan 
division in our country….” 

No disrespect to 
President Rolando 
intended, but I must 
say, thank you Cap-
tain Obvious. Count 
me among the pes-
simistic and those 
fearful about the fu-
ture of our democ-
racy. Although I vote 
Democrat, I do so for 
mainly selfish reasons 
having to do with my 
economic well-being, 
and certainly not be-
cause I agree with 
everything Democrats 
do. I have grown 
weary of the “woke-
ness” currently infect-
ing some of the party 
and am fearful of the 
results of the Novem-

ber 2022 mid-term elections that are only nine months away. In 
those elections, all 435 seats in the House of Representatives 
and 34 of the 100 seats in the Senate will be contested. The  
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A Nation Politically Divided continued from page 1

balance of power could easily flip and 
that would not be beneficial to letter 
carriers and our livelihoods. Democrats 
spouting politically toxic ideas about  
defunding or abolishing the police 
will not win any new friends for the 

party and makes them appear to be buffoons who can’t be 
taken seriously. On the flip side, the Republican party has 
more than their fair share of buffoons, many of whom still  
believe that the election was stolen from Donald Trump.  
Every morning I drive past an angry looking man in a giant  
dually truck with a banner stretching from cab to tailgate  
declaring in bold letters that “TRUMP WON.” Sadly, he is far  
from alone in this wacko belief and more than a few NALC  
members reading this believe it as well. It is sad but true; we live 
in a nation politically divided.  

Speaking of buffoons, I am most fearful that Donald Trump 
will return to the White House in the next term, which gives 
me an eerie, anxious feeling, not unlike the feeling I get when 
thinking about the next big earthquake due in California. Hope-
fully I am wrong about Trump’s return to the White House and I 
am wrong about my expectations of the magnitude of our next 
earthquake. If not, may God help us all!

Good News – Bad News, Yet Again
In the last edition of the Mail Bag News, we printed President 
Fred Rolando’s December Postal Record column where he 
discussed the history of the Cost Of Living Adjustment (COLA) 
clause that remains in our current National Agreement. I bring 
this up because the Fifth COLA included in our current National 
Agreement has been finalized and, with a little help from NALC.
ORG., I have summarized it as follows: 

5th Contract COLA: $1,331 
The fifth regular COLA under the 2019-2023 National 
Agreement is $1,331 following the release of the January 
2022 Consumer Price Index (CPI).

On February 10, 2022, the Bureau of Labor Statistics 
announced that the CPI for Urban Wage Earners and 
Clerical Workers (CPI-W, 1967=100) stood at 823.000 in 
January, 77.624 points above the base level of 745.376 
in July 2019. The 5th COLA stood at 64 cents per hour 
or $1,331 annually. Per our National Agreement, this Fifth 
COLA is payable the “second full pay period” after the 
February 10th release of the January 2022 CPI. Therefore, 
we started earning this COLA on February 26, 2022 and 
it will be reflected on the paychecks we receive on March 
18, 2022. The good news is that we get an increase in 
pay from the COLA; the bad news is that we received this 
increase in pay due to inflation. 

Pictured above is retiree Jim Stevens from the North Hollywood 
P.O. as he is presented with his 55-Year Union Membership Pin at 
the February Retiree Luncheon.

continued on page 11

For retirees, here is information on your COLAs:
2023 Retiree COLAs Projection: 2.9% as of January 2022
The 2023 COLAs for CSRS and FERS benefits are based 
on the increase in the average CPI-W between the third 
quarter of 2021 (268.421) and the third quarter of 2022 
(TBA).

Based on the January 2022 CPI-W (1982-84) of 276.296, 
the 2023 CSRS and FERS COLAs are currently projected 
to be 2.9%. The 2023 retiree COLA calculation will be  
finalized in October 2022 with the release of the CPI-W for 
September 2022.

CSRS annuities receive full COLAs; COLAs for FERS  
annuities are payable for retirees 62 and older and may  
be reduced by up to one percentage point from the  
increase in the CPI. 

27 Pay Periods in 2022 Leave Year -  
Additional Annual Leave Earning

The following is taken directly from the “latest news” page at 
NALC.ORG:

“Each year, the leave year begins with the first day of the  
first complete pay period in a calendar year and ends on the 
day before the first day of the first complete pay period in the 
following calendar year. For the year 2022, the leave year began 
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Protect Yourself to Help Protect Others
By James Perryman, Executive Vice President

How many times when a hurricane or blizzard is pre-
dicted, we see people rushing out to the grocery store 
to buy enough water and milk or food to last a month 
or more without a thought of others who might want 

enough to last a couple of days? Sometimes in extreme emer-
gencies, we often see the generosity of others, but why does it 
take a catastrophe to open our eyes to another’s needs? Our 
society (today) does not make it easy to consider others, as we 
are constantly bombarded with false information (such as what 
is sometimes presented on social media) along with ads that 
encourage us to buy more, think only of ourselves and to live for 
the pleasure of the moment.

Here at the Union Hall, we continue to receive phone calls 
regarding the non-compliance of wearing the face mask cov-
ering by employees when it is required. The non-compliance 
concerns not only apply to letter carriers not wearing the face 
mask covering, it also applies to supervisors and clerks in some 
of the offices who are not wearing the face mask covering as 
well. Regardless of how anyone may feel about the face mask 
policy, while at work, it must be followed. Whether you agree or 
disagree, this is not a debate nor a dispute, it’s a rule that must 
be followed for the safety of yourself and others.

Some may have issues with getting vaccinated for COVID-19 
while others don’t have a problem with being immunized for 
the decease, including myself. Now, I’m not advising anyone 
on what he or she should do about their health situations and/
or concerns. However, I will express my opinion about immuni-
zation. What I don’t understand is why people who have been 
immunized for many diseases throughout their lifetime, chose 
not to get vaccinated for COVID-19, which I will explain further 
in this article. 

While waiting at the doctor’s office to get my Shingles vac-
cination, I met a person who partly overheard my conversation 
with the receptionist about getting vaccinated. The part that he 
heard was “I’m not letting them put that shit in me so that I can 
get infected.” The gentleman concurred and tells me that he 
feels the same way. Further, he continued to state that he’s not 
getting vaccinated for COVID-19, assuming that I felt the same.

Even though, the gentleman had it all wrong, and I usually 
ignore comments from strangers about not wanting to get vac-
cinated for COVID-19, once again, I felt compelled to educate 
the naive individual about my opinion on this matter as I have 
done many times with family, friends, and associates.

I explained to him that the comment that I made to the  
receptionist was in reference to a statement from a co-work-
er who was infected by the Shingle virus; and he wished that 
he had received the vaccination when it was offered to him  
approximately one year earlier. My co-worker stated to me: 
“About a year ago I was offered the Shingles vaccination, but I 
was like, I’m not letting them put that shit in me…” I described 
in detail about what my co-worker experienced while being off 
work for about six months due to the pain and agony that he 
suffered after being infected, which may have been prevented if 
he was vaccinated.

I continued to express my opinion about the importance 
of being vaccinated for all diseases (including COVID-19), if  
possible, for his own safety, and to prevent the spread of the of 
virus to others, especially to those who may have high health 
risk concerns which includes death if exposed. 

Furthermore, I mentioned that throughout this pandemic we 
have been hearing the infection rate numbers go up and down. 
We hear opinions at work, on social media, on television, and 

Letter Carrier Political Fund
By making a contribution to the Letter Carrier Political Fund, you are doing so voluntarily with the understanding that 
your contribution is not a condition of membership in the National Association of Letter Carriers or of employment by the 
Postal Service, nor is it part of union dues. You have a right to refuse to contribute without any reprisal. The Letter Car-
rier Political Fund will use the money it receives to contribute to candidates for federal office and undertake other politi-
cal spending as permitted by law. Your selection shall remain in full force and effect until cancelled. Contributions to the 
Letter Carrier Political Fund are not deductible for federal income tax purposes. Federal law prohibits the Letter Carrier 
Political Fund from soliciting contributions from individuals who are not NALC members, executive and administrative 
staff or their families. Any contribution received from such an individual will be refunded to that contributor. Federal law 
requires us to use our best efforts to collect and report the name, mailing address, occupation and name of employer of 
individuals whose contributions exceed $200 per calendar year. Any guideline amount is merely a suggestion, and an in-
dividual is free to contribute more or less than the guideline suggests and the Union will not favor or disadvantage anyone  
by reason of the amount of their contribution or their decision not to contribute.
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continued on page 6

the COVID-19 pandemic. This will allow everyone do everything 
possible to protect the lives of all.  

OWCP Claims for COVID-19
Per the NALC website: A letter carrier who contracts  

COVID-19 while in the performance of their job duties would 
have the full coverage of the Federal Employees Compensation 
Act for related medical treatment and for wage loss or disability  
related to that condition or associated complications. 

Letter carriers who have been diagnosed with the COVID-19 
virus and are suffering symptoms related to the virus may file 
claims with the Office of Workers’ Compensation Programs  
(OWCP). You should submit factual evidence concerning  
exposure as well as supporting medical evidence. The Postal 
Service will be expected to provide OWCP with any informa-
tion they have concerning the alleged exposure and to indicate 
whether they are supporting or controverting the claim. If the 
Postal Service supports the claim including that the exposure 
occurred and the CA-1 is filed within 30 days, you are eligi-
ble to receive Continuation of Pay for up to 45 days. OWCP 
will then develop the claim and review evidence provided by 
you and the Postal Service concerning work-related exposure 
and a COVID-19 diagnosis. Should the claim be accepted 
for COVID-19, you are entitled to receive all medical services,  
appliances or supplies which a qualified physician prescribes or  
recommends, and which OWCP considers necessary to treat 
the work-related injury. 

Exposure to COVID-19 alone does not constitute a work-
related injury. You must actually be diagnosed with COVID-19 
to potentially be afforded coverage. To establish coverage, you 
must submit a medical report from a qualified physician reflect-
ing a positive test result for COVID-19, based on established 
work-related exposure to COVID-19. Letter carriers claiming an 
injury due to contact with COVID-19 that was contracted while 
in the performance of duty when exposed, are to be covered 
by OWCP. You have the same burden of proof to establish the 
basic requirements of coverage as other injured workers and 
must submit medical evidence in support of an identifiable injury 
in the performance of your letter carrier duties, and any related 
period of disability. 

OWCP requires letter carriers exposed to the COVID-19 virus 
provide a detailed statement that explains: 

How you were exposed to the virus; When the exposure 
occurred; How long and how frequently were you ex-
posed; and where and why the exposure occurred. You 
should also explain if other individuals and co-workers 
were exposed. Pictured above is John Braden out of the North Hollywood P.O. as 

he accepts his Union Retirement Watch from Director of Retirees, 
Bev Sucich. Congratulations John and wear it for many years in 
good health. 

at home about what is real and/or not real. Even though, there 
may be inconsistencies from the scientists and our political fig-
ures on how to address the current pandemic, the fact still re-
mains that people are dying from COVID-19, which currently 
has the highest death rate, especially among those who are not 
vaccinated with underlying heath conditions. Like any danger-
ous virus, we should do all that we can to stop the spread of 
this life-threatening disease to save ourselves and the lives of 
others. 

Moreover, how many times have you heard parents swear-
ing at their children for using foul language? This sounds hypo-
critical right? This is the same as someone that spreads false 
propaganda against getting vaccinated for COVID-19, which 
comes from the same person who is vaccinated for diseases 
and other viruses as well. These type of conflicting opinions do 
not help the ongoing issues and concerns cause by the pan-
demic. Again, in my opinion, the pandemic will not end until 
we do our part to educate and police ourselves to comply with 
safety protocols to get back to a normal way of life.

Lastly, as I mentioned earlier in this article, during a catastro-
phe people rush out to get want they think they need to survive, 
while sometimes helping others in the process. Therefore, dur-
ing catastrophes we should act within the rules of caution. And, 
the same emergency thought process should be applied during 
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Protect Yourself to Help Protect Others continued from page 5

You should provide a timeline of activities for the days leading 
up to your exposure or the onset of your symptoms. The Postal 
Service will be required to provide similar documentation, such 
as comments from a knowledgeable supervisor on the accu-
racy of your statements, whether the agency concurs, and if 
possible, confirmation of a positive COVID-19 test result for any 
co-workers or customers. 

If exposure to COVID-19 arose out of and in the course of 
your employment, it is generally said to have occurred in the 
performance of duty. The facts in your case must show that a 
work factor or requirement gave rise to the resulting COVID-19 
diagnosis. 

Proof that you have been exposed to an individual who has 
tested positive for COVID-19 in the office or out on the street will 
be necessary. Postal Service tracking data; TACS, RIMS and 
scan records should be requested and submitted to OWCP to 
support proof of exposure. 

You will also need a medical report from a qualified physician 
reflecting that the positive COVID-19 diagnosis resulted from 
a work-related exposure while in the performance of your du-
ties. You must explain the nature of your work exposure to your  
physician and make sure it is referenced in a medical report.  

OWCP will only pay for the COVID-19 test up front (prior to 
accepting a case), if a claimant was exposed to a person with 
a confirmed diagnosis of COVID-19 in the performance of duty. 
Otherwise, OWCP will pay for the test, if the case is accepted, 
through a reimbursement. 

Due to the rapid onset of COVID-19 symptoms, it is in 
your best interest to register in OWCP’s electronic claim filing  
portal, ECOMP prior to exposure or diagnosis. You can register 
in ECOMP here and find directions on how to use the ECOMP 
web portal on the Injured on the Job page at nalc.org.

Letter Carrier Political Fund
At the time of writing this article, in a 342-92 vote the House 

of Representatives passed the Postal Service Reform Act of 
2022 (H.R. 3076). NALC President Fredric Rolando called the 
passage “a huge victory for the American people, who rely  
on the Postal Service for affordable and high-quality universal 
service.”

The strongly bipartisan bill includes key measures to strength-
en the Postal Service, including provisions that eliminate the 
mandate on the Postal Service to pre-fund its retiree health care 
benefits decades in advance and that codify the requirement 
to provide six-day mail delivery. It also includes provisions to 

reduce postal health care costs by maximizing participation in 
Medicare on a prospective basis.

NALC President Fredric Rolando states: “With House  
passage, we are one step closer to dramatically improving  
the financial stability of the Postal Service. We call on the Senate 
to debate and pass H.R. 3076 as soon as possible—and then 
to send it to President Biden for his signature.”

The Letter Carrier Political Fund contribution pays for 
the NALC to lobby Congress to prevent the Postal Service 
from bankruptcy, which includes lobbying for the passing of  
bipartisan bills such as H.R. 3076 and S. 1720. This will help 
secure the rights of letter carriers to have good paying jobs, 
health benefits, and retirement benefits. All of the gains that the 
union has fought for letter carriers can be taken away with the 
stroke of a political pen.

It is up to us to have a seat at the political table, to fight for 
the jobs and rights of letter carriers. This is why it is impor-
tant for every active and non-active letter carrier to make small  
campaign contributions to the Letter Carrier Political Fund. It 
provides a path to reach out to political figures that will protect 
the interest and concerns of letter carriers.

The Letter Carrier Political Fund contributes to candidates, 
regardless of political affiliation, who support issues important 
to letter carriers such as H.R. 3076 and S. 1720. Only NALC 
members can contribute to the Letter Carrier Political Fund, it’s 
our Political Action Committee.

Letter Carrier Political Fund contributions cannot be taken 
from union dues, it is prohibited by federal campaign laws. We 
only ask that you donate $5.00 a pay period or $10.00 per 
month which is a very inexpensive way to insure a great future 
and way of life for letter carriers and their families. Active, retired, 
and CCA Letter Carriers can make campaign contributions to 
the LCPF by using PostalEASE, Electronic Funds Transfer, OPM 
Annuity, Check and Cash.

There are applications available online that are user friendly 
to help you set up to make campaign contributions. If you have 
any questions or need my assistance, please contact me. I am 
the LCPF Coordinator for our Branch and I will be happy to 
help you. Our political involvement can save the USPS from  
privatization, bankruptcy, and the loss of jobs for letter carriers. 
The LCPF provides the vehicle to secure our future and the 
success of the United States Postal Service.  

Thanks, to all who make campaign contributions to the  
Letter Carrier Political Fund. Stay well and God Bless you all.
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Group Life Insurance
By Chris Alessi, MBA/NSBA Representative

In February of 1985 the NALC 
and the MBA established a  
$5,000 basic group Accidental Life  
Insurance G-001 policy. Currently all 

active and retired NALC members are  
provided this benefit at no cost to the members or the branches. 
Branch members are not required to pay any premiums for this policy.  
The NALC pays for all the premiums for basic G-001 accidental 
death policies.

In addition to coverage under the basic G-001 policy, with a 
majority vote from the floor of your local union meeting the 
MBA offers supplemental group insurance policies to the 
branches that elect to provide additional accidental death 
benefits and/or term life insurance for their active branch 
members, including CCAs. No physical exams or individual  
insurance applications are required for a member to be covered by 
any of MBA’s group G-001 Policies. 

MBA’s G-001 Supplemental Accidental Life Insurance 
Plan will insure the active branch members for as little as 3 cents/
month per member for every $1,000 worth of coverage and 
as much 75 cents per month per member for $25,000 worth of  
accidental death coverage. There is no accumulated cash value  
attributed to either of the G-001 policies. Death benefits are 
paid when the death is a result of direct bodily injuries sustained 

by an accident based on documentation from the pronouncing  
physician, the coroner’s office, or the medical examiner, the MBA 
does not determine the manner of death.

MBA’S G-001 Supplemental Term Life Insurance Plan, on 
the other hand, pays a death benefit no matter what the cause of 
death is. Branch members can have extra protection at the rate of 
44 cents/month per active member for every $1000, not to 
exceed $20,000 of term insurance. When a branch purchas-
es one or both of the G-001 supplemental life insurance plans, it 
must provide coverage for all of its active members for the same 
amount of coverage through the MBA.

After a branch member retires or their branch group coverage 
terminates, under the G-001 supplemental insurance plans, there 
is no need to worry. The MBA has a conversion period for retiring 
members, or membership cancellation of the group supplemental 
term life plans by a branch. Members previously under these plans 
have a 31-day option period to convert to an individual insurance 
policy with the MBA without taking a physical exam by provid-
ing a written application to the MBA. The conversion amount of  
insurance cannot exceed the elected amount of coverage that  
the branch has or had covering its active members. Under the con-
version option, premiums are based upon the individual insured’s 
age at time of conversion. 

Branches can also benefit from electing to give their members 
this added protection, because a pro-rated portion of all unused 
premiums is refunded annually to the participating branches as an 
experience refund. Since 1985 the MBA has paid over $6 million in 
basic accidental claims. The member does not pay any premiums 
for the supplemental group plans; the branches pay the whole pre-
mium for its active members.

In closing, I also want to give a tribute to the founder of our 
branch, brother “Jon Gaunce” He was a dedicated leader in keep-
ing our branch strong and always fighting hard for the betterment of 
all Letter Carriers. He never stopped fighting for us. He kept all the 
officers and members informed on important step four decisions 
and the latest MOU’s between our union and management. He 
would always go out of his way to step in when management was 
harassing the Carriers and resolved these type of militaristic style 
managers. He always kept all of us informed on political issues that 
involved important matters related to the Post Office and our jobs. 
Jon passed away 26 years ago on April 10, 1996. He would have 
been 67 years old this year. Until we meet again brother, I miss you! 
In Solidarity always, GOD BLESS YOU. 

Pictured above is Bennie Smith from the San Fernando P.O. as  
he accepts his Union Retirement Watch. Good luck in that well- 
deserved retirement Bennie.

“I once wanted to become an atheist 
 but I gave up…they have no holidays.”

 —Henny Youngman, American Comedian (1906-1998)



8

G reetings Sisters & Brothers! 
The first week of February, Bob 
Golden and I spent three cold 
days in DC pacing the halls of 

the Capitol pursuing Congressional sup-
port from numerous members of Congress. The Postal Reform 
Act of 2022, H.R. 3076 was 15 years in the making and repeals 
the mandate for the pre-funding of health care benefits 70 years 
in advance. 

This mandate billed the Postal service $5 billion a year which 
represented 84% of the Postal deficit. Absent this burden, the 
Postal Service would be showing a profit most years. This bill 
also maximizes medicare participation among FEHBP-covered 
Postal employees and annuitants. H.R. 3076 also contains  
language to continue six-day delivery, something that has 
been added annually to appropriation legislation. The package  

Great News from DC
By David Hyman, Branch 2902 Trustee & Political Liaison

coalition and Postmaster General De Joy also supported this 
legislation. 

Postmaster De Joy’s support helped in getting more GOP 
support for this bill which passed 342-92 while Bob and I were 
on this lobby trip. Bob Golden lives in Minority Leader Kevin 
McCarthy’s district and McCarthy voted for the bill as did our 
freshman representative, Mike Garcia, who was one of the first 
to sign on to this bill. All the Democrats supported us on this 
legislation as did most Republicans. 

We had strong bi-partisan support on this bill and it goes to 
the Senate for passage there. There are at least 13 co-sponsors 
on this bill from both main parties and this will prevent a filibuster 
from being used against it in the Senate. It also might get fast-
tracked as President Biden waits to add his signature on it.  

Many of us had been encouraging our local members of 
Congress to get on board as a co-sponsor on two resolutions 

that we have been pushing each new Congress. 
Those bills cover restoring delivery standards 
and preserving door delivery from being replaced 
with cluster boxes. So far, only Brad Sherman is 
on these resolutions. There are five other bills the 
NALC is following and we’ve had mixed success  
getting our four local representatives on these 
bills. They are all non-partisan bills. With the lack 
of passing the Build Back Better bill, Labor is  
hoping to pass certain segments of it piece by piece. 

No updates at this time of the replacement of 
the current PMG, especially since his support of  
H.R. 3076 helped pull in more GOP votes.  

Spring training is here and here’s to hoping our 
Dodgers can continue their winning ways despite the 
loss of some big-named talent. 

Pictured above is Bob Golden (far left) with political  
Liaison Paul Jeffery, Congressional Representative 
Mike Garcia and David Hyman (far right).

Pictured above is our very own Bob Golden as he meets with Congressional 
Representative Jim Costa in front of the Capitol Building in Washington DC.
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On the Livelier Side of Simi
We have a new arrival in Simi Valley. Congratulations to 

Sister Amanda Bastian and her husband Evan Bastian on the 
birth of their son Cody Dan-
iel Bastian. Cody was born 
at Providence Holy Cross 
in Mission Hills on Decem-
ber 23, 2021 at 12:01 p.m. 
weighing 8lbs., 12oz. and 
measuring 21.5 inches 
long. Baby Cody shares 
the same birthday with his 
father and isn’t letting either 
of his parents sleep.

Where is Everyone?
By Durim Kamburi, Simi Valley Shop Steward 

Hello Brothers and Sisters. Serving 
as a Shop Steward for the Nation-
al Association of Letter Carriers  
(NALC) in Simi Valley has been an 

absolute experience. I was certified as a 
Shop Steward by President Ray Hill in August, 2019. When Simi 
Valley Chief Shop Steward, Salvador Lopez, first found out I was 
certified as a Shop Steward, he jokingly stated to me in private, 
“Are you ready to be a Shop Steward for the City (Letter) Carriers, 
Clerks, Rural Carriers, Custodians, Supervisors, and shit, some-
times the Postmaster?” Being a new Shop Steward, I was con-
fused by this question, so I gave him a technical response, “Uh… 
I’m only certified for the City Letter Carrier Craft.” He chuckled. 

I found out quickly that everyone, and I mean EVERYONE, has 
their unique question... and for whatever reason, they direct those 
questions towards us, the NALC Shop Stewards. 

At first, those questions didn’t come to me; I was a City Carrier 
Assistant (CCA) when I became a Shop Steward, and boy, I cannot 
describe the looks I received when the veterans of our craft found 
out a CCA was their Shop Steward. I’ll admit, it was not pleasant. 
Carriers would joke with me, “I’ve carried mail longer than you have 
been alive.” and “You were in diapers when I began carrying mail.” 
and “Your birthday is my seniority date.” In the moment, I couldn’t 

help but laugh at those comments because they were technically 
true. Though after a quick laugh, I snapped back and I gave them 
all the same succinct response, “Why didn’t YOU step up and be-
come a Shop Steward while I was in diapers?” ...Crickets.

Now? I get too many questions. I extend this challenge to all 
of our membership; become proactive in our Union! That doesn’t 
necessarily mean you need to become a Shop Steward, but 
start by attending our local monthly branch meetings. I can’t help 
but notice that our monthly union meetings have had the same  
attendees month after month. Our meetings are currently  
conducted via Zoom due to the pandemic. Meetings are  
conducted on the third Thursday at 7:00 pm every month. Send 
your name and email address to webmaster@nalcbranch2902.org 
to receive monthly meeting invitations.

Without solidarity, Unions cannot exist. Without Unions, our jobs 
and livelihoods are at risk.

Pictured above is Mike Free from the Reseda P.O. as he accepts 
his Union Retirement Watch. Congratulations Mike on that well 
deserved retirement.

Know Your Rights
LEAVE

Article 10.3.B Care shall be exercised to assure that no 
employee is required to forfeit any part of such employee’s 
annual leave.
Leave carryover. A letter carrier may carry over up to  
440 hours (55 days) of accumulated annual leave from one 
leave year to the next. Any amount beyond the carryover 
maximum is forfeited.
Avoiding forfeiture of annual leave. Supervisors should 
exercise care to assure that no bargaining-unit employees 
have to forfeit any part of their annual leave. For their part, 
employees must be sure to submit sufficient leave requests. 
Stewards should encourage carriers to keep a watchful eye 
on their leave balances and vacation plans.
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Up to the Challenge 
By Mary Stanley, Treasurer/Financial Secretary 

Hello to all. At the end of March, it 
will be one year since I took over 
for Dan as Branch Treasurer. I’ve 
got to share this with all of you. 

“Dan, you’ve got some big shoes to fill!!” There have been plenty 
of times that I found myself tripping because the shoes didn’t fit. 
As with any new job, practice gives us the experience we need to 
improve our skills. Although I’ve had plenty of accounting classes 

from the Moorpark College, the book studies are quite different 
than the actual reality of it.  

Recently, I was asked if I knew what I was getting into, would 
I have thought twice about it. Immediately I answered “Yes!” My 
thoughts were that  I should have done it sooner. I’m really enjoying 
my responsibilities, although there are times when I do find them 
challenging. To all of you, Thank You for giving me this opportunity. 
God Bless and Stay Safe. 

Treasurer’s Report
1/19/2022 - 2/14/2022

General Account
Previous Balance $137,842.77
Receipts $36,996.55
Sub-Total $174,839.32
Disbursements ($47,746.58)
Total-on-Hand $127,092.74
Payroll Account
Previous Balance $134,977.80
Receipts $28,000.00
Sub-Total $162,977.80
Disbursements ($39,699.77)
Total-on-Hand $123,278.03
Convention Fund
Previous Balance $150,858.27
Checking Acct #7 .15%  
   rate-USPS-C.U. (Active &  
   Retirees 1660 x $2 per By-Laws) $3,320.00
Total of Convention Fund $154,178.72

C.D. 6 mos .350% rate-Premier C.U.-#1 $88,886.91
C.D. 6 mos .250% rate-Premier C.U.-#2 $12,017,99
C.D. (1) year .598% rate Premier C.U.-s#3 $113,321.51 
MM Cert #21 26 wks .200% rate-USPS-C.U. $25,646.22 
MM Cert #18 26 wks .250% rate-USPS-C.U. $23,516.33 
MM Cert #19 26 wks .250% rate-USPS-C.U.  $69,182.89 
MM Checking #8 26 wks  
    .250% rate-USPS-C.U. $46,648.10
C.D. 6 mos .380% Priority One C.U. $33,895.46 
Shares acct USPS-C.U. $7.11 

Total of Contingency Fund $413,123.52

Retiree Fund $12,343.26
Retiree Luncheon
Mary Stanley 
Financial Secretary-Treasurer

Know Your Rights
MAXIMUM DAILY HOURS

The maximum daily hours an employee may be required to work is controlled by ELM 432.32 and Article 8, Section 5.  
The maximum depends upon whether an employee is part-time or full-time and on whether a full-time employee is on the  
overtime desired list.
ELM Section 432.32 applies to all employees working in the letter carrier craft (including casuals, TEs and part-time flexibles), even 
during the month of December. It provides:

432.32 Maximum Hours Allowed. Except as designated in labor agreements for bargaining unit employees or in emergency  
situations as determined by the PMG (or designee). employees may not be required to work more than 12 hours in one  
service day. In addition, the total hours of daily service, including scheduled work hours, overtime and mealtime may not  
be extended over a period longer than 12 consecutive hours. Postmasters, Postal Inspectors, and exempt employees are  
excluded from these Provisions 

Article 8.5 provides that:
F. Excluding December, no full-time regular employee will be required to work overtime on more than four (4) of the  
employee's five (5) scheduled days in a service week or work over ten (10) hours on a regularly scheduled day, over eight 
(8) hours on a non-scheduled day, or over six (6) days in a service week.

April 16, 1985
The 12 hours per day and 60 hours in a service week are to be considered upper limits beyond which full-time employees are not 
to be worked.
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For the Good Life 
By Bev Sucich, Director of Retirees  

Hi to all the retirees of Branch 2902. 
Happy New Year to all. We had 
42 members and guests at our  
November 2021 Luncheon. Our 

December 2021 Luncheon was dark. 
With the Omicron virus, I feel that some retirees were playing it 

safe and not doing anything that would jeopardize their health, so our  
January 2022 Luncheon had only 32 retirees and guests. We had 
36 attendees at the February 15, 2022 Luncheon. So we are still 
getting good turnouts. 

One of our retirees, John Braden, received his watch and retired 
with 25 years of service. Another one of our retirees, Jim Stevens, 
finally got his name put in the Postal Record for his 55 years of 
membership in the Union. Jim worked in North Hollywood, but the 
Postal record has him working in San Fernando. I will call them to 
see if they can correct that.

We send our condolences to Mike Longres and Steve  
Garfinkle’s families. So sorry for your loss.

For those of you who did not attend our January Luncheon, I 
gave a talk about scammers. Please be aware of ALL scammers, 
especially on Amazon. Make sure you keep an eye on your bank 
accounts, credit cards, even your Costco cards. I know a few  
people who were hacked on Amazon. You know the old saying, 
“If it sounds too good to be true, it probably is.” Could easily be a 
scam, I know because I was a victim of one of these scams.

I saw the Letter Carrier Political Fund Donations in the Postal 
Record from our retirees. Congratulations to everyone who do-
nates. Your donation not only helps active carriers but it helps us 
as retirees. 

Hope you all have been vaccinated and had your booster shot. 
Also, be safe with the Omicron virus. It causes flu-like symptoms, 
even if you are vaccinated.

Until my next article, everyone stay safe and healthy.

January 1, 2022 (Pay Period 02-22) and ends January 13, 2023 
(Pay Period 02-23) for a total of 27 pay periods. Therefore, em-
ployees may (emphasis added) earn one additional pay period’s 
worth of annual leave during the 2022 leave year as compared 
to the typical 26 pay period leave year. For a full-time employee, 
the extra pay period amount will be four, six, or eight hours, 
depending on the employee’s leave earning category. Part-time 
letter carriers earn leave based on the number of work hours 
during the pay period up the same amount of leave earned by 
full-time employees. CCAs are credited with one hour of annual 
leave for each twenty hours spent in a pay status during each 
biweekly pay period.

Although employees may (emphasis added) earn one addi-
tional pay period’s worth of annual leave during leave year 2022, 
the annual leave carryover maximums will not increase because 
of it. Employees must use any annual leave in excess of the car-
ryover limit that applies to them by the end of leave year 2022 
(January 13, 2023) or they will forfeit the hours of annual leave 
that are in excess of their carryover limit. Any additional leave 
earned by CCA’s will be paid out when they take their manda-
tory break in service between appointments”. Notice that I have 
emphasized the word “may” because it is permissive and does 
not guarantee that we will earn an additional 8 hours of annual 
leave in leave year 2022.

After reading this information I checked my earnings state-
ment for Pay Period 02-22 to see if I had been advanced an 

additional eight hours of leave and discovered that I was only 
advanced 208 hours, not 216 hours. I am not sure exactly how, 
or if, we will be getting this additional eight hours of annual leave 
this year. I phone our National Business Agent, Bryant Almario, 
after reading this latest NALC.ORG news and he said that he 
would inquire during an upcoming Executive Council Meeting 
with the National Officers. I will provide an update on this matter 
when more information is available.

Northridge Post Office to be Demolished
I received a phone call yesterday (February 17, 2022) in-

forming me that USPS had to vacate their leased building in 
Northridge by April 30 and that demolition of the building would 
start on May 1. The problem is, USPS has no where to move 
. Their proposed new site fell through and soon they will be 
homeless, so to speak. As of yesterday, the plan is to move one 
Northridge zone into the Reseda Post office, One Northridge 
zone into the Winnetka Post Office, and another Northridge 
zone into the Canoga Park Office. This will lead to a host of 
problems, including work space and parking issues. According 
to the Northridge officer-in-charge, these moves will be tempo-
rary, as USPS has another potential site with ample space for 
all three zones. I will update you on this matter as well, once we 
find out who is going where and when they are going.

Until next time, let us hope we have a baseball season  
this year.

A Nation Politically Divided continued from page 2
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 CALL US TODAY: 800-327-4968
800-EAP-4YOU | TTY: 877-492-7341

WWW.EAP4YOU.COM

MENTAL HEALTH EMOTIONAL WELLNESSUSPS

Reaching Out for 
Help is a Strength
If you see someone struggling, offer 
them your support.

Things to know:
Do you reach out when you are feeling 
overwhelmed, sad, or uncomfortable? It can 
be easy to think, 

 - “I can handle this on my own,” 
 - “I will be fine,” 
 - “No one notices,” 
 - “I need to keep up appearances,” 
 - “I will just get through this difficult time”  

because we feel that is what we should do.

Asking for help can be difficult. It may take time to 
work up courage to make the call. If you are struggling 
with a tough time and you don’t let anyone know, they 
can’t help you. Or, if you know that someone you care 
about is having a tough time but you don’t reach out to 
help them, it may weigh on your mind.

It can be tough to offer a hand to help someone, but 
keep in mind: sometimes it is so much tougher to be 
the one who is asking for the help. Let us help you and 
the ones you care about. Call your EAP today or visit 
our site for more information: EAP4YOU.com
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If you work for, or are retired from the USPS call (877) 337-2728, visit any of our 
convenient branches or join online at www.postcitycu.org.

*Please visit www.postcitycu.org for complete rates and terms.

•   Get paid two days early! Your USPS 
paycheck delivered to you TWO DAYS 
EARLY with direct deposit*

•   PostCity Perks! program with loan rate 
discounts and more

•   Low auto loan rates with 100% financing 

•  FREE checking and Visa® debit card with 
mobile wallets

•  Over 30,000 fee-FREE ATMs and 
5,300+ shared branches

•  FREE mobile and online banking 
with bill pay

•   Platinum Visa® with rewards 
and NO annual fees

•   Mortgage and home equity loans

We 
deliver.

Serving Postal Workers Since 1933
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BRANCH #2902 OFFICERS SHOP STEWARD LIST

PRESIDENT
• Ray Hill  

EXECUTIVE VICE PRESIDENT
 • James Perryman  

SENIOR VICE PRESIDENT
• Alex Lopez  

VICE PRESIDENT
• Albert Reyes 

TREASURER/FINANCIAL SECRETARY
• Mary Stanley 

RECORDING SECRETARY
• Laura Rowe 

DIRECTOR OF RETIREES
• Bev Sucich 

MBA/NSBA REPRESENTATIVE
• Chris Alessi 

HEALTH BENEFIT OFFICER
• Joe Gutierrez 

ASSISTANT HEALTH BENEFITS REPRESENTATIVE
• Marcela Cruz 

SGT.-AT-ARMS
• Bob Golden 

TRUSTEES:
• Greg Gaddis 
• David Hyman 
• Louie Rodriguez 
• Rochelle Harvey  
• Walter Williams  

WEBMASTER
• Larry Orcutt 

Agoura Hills Chief S.S.  Greg Gaddis  

Chatsworth Chief S.S.  Call Office  

Fillmore Chief S.S.  Connie Ramirez  

Moorpark Chief S.S.  Adriana Serrano  

No. Hollywood Chief S.S.  Louie Rodriguez  

Chandler  Greg Gaddis  

Laurel Canyon  Louie Rodriguez  

Studio City  Greg Gaddis 

Valley Village  Louie Rodriguez  

Northridge Chief S.S.  Call Office  

Porter Ranch  Call Office  

Ojai Chief S.S.  Call Office  

Oxnard Chief S.S.  Johnny Boyd  

 Kathi Albritten  

 Pablo Galvan  

Alternate S.S. Louie Tanglao 

Pacoima Chief S.S.  Call Office  

Reseda Chief S.S.  Oscar Cortez  

San Fernando Chief S.S.  Albert Reyes  

M.C.A.  Albert Reyes  

North Hills  Albert Reyes  

Sylmar / Main Office  Martin Diaz  

 Robert Tracy  

Santa Paula Chief S.S.  Marcos Aldrete  

Simi Valley Chief S.S.  Sal Lopez  

Simi Valley S.S. Sandra Dearborn  

 Durim Kamberi 

Mt. McCoy Station S.S. Sal Lopez  

Thousand Oaks Chief S.S.  Alex Lopez  

 Walter Williams  

 Mary Stanley  

Alternate S.S. Rochelle Harvey 

Newbury Park S.S. Alex Lopez  

Ventura Chief S.S.  Laura Rowe  

East Ventura S.S. Anthony Casian  

Woodland Hills Chief S.S.  Call Office  

The Mail Bag News is the official publication of Tri-Valley 
Branch 2902 (Chatsworth, California) of the National As-
sociation of Letter Carriers. All opinions expressed are 
those of the individual author(s) and do not necessarily re-
flect the opinions of the NALC or its officers. The Mail Bag 
News welcomes articles and letters to the editor; however 
the editorial staff of The Mail Bag News assumes complete 
authority to decide which letters are presented for publi-
cation. Anonymous articles are not accepted. Permission 
is hereby granted to re-print articles. We just ask that you 
give the author and the publication appropriate credit.
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 MAR 13 Daylight Savings Time Begins- 
   Set clocks ahead one hour
 MAR 15 Retiree Lunch 11:00 am 
   Golden Panda - Simi Valley
 MAR 17 Regular Branch Meeting 7:00 pm 
   Union Hall - Chatsworth  
   (Subject to COVID-19 restrictions)
 APR  7 Executive Board Meeting 6:00 pm  
   Executive Council Meeting 7:00 pm 
   (Subject to COVID-19 restrictions)
 APR 19 Retiree Lunch 11:00 am 
   Golden Panda - Simi Valley
 APR 21 Regular Branch Meeting 7:00 pm 
   Union Hall - Chatsworth  
   (Subject to COVID-19 restrictions)
 MAY  5 Executive Board Meeting 6:00 pm  
   Executive Council Meeting 7:00 pm 
   (Subject to COVID-19 restrictions)
  May  8 Mother’s Day 
 MAY  14  NALC Food Drive 
   (Subject to COVID-19 restrictions)
 MAY  17 Retiree Lunch 11:00 am 
   Golden Panda - Simi Valley
 MAY 19 Regular Branch Meeting 7:00 pm 
   Union Hall - Chatsworth  
   (Subject to COVID-19  
   restrictions)
 MAY  30 Memorial Day - Holiday

Calendar of EventsRETIREES LUNCH
RAFFLE AT 12:30

MARCH
Where: Golden Panda 
 1825 Madera Rd., Simi Valley 
When: Tuesday, March 15, 2022
Time: 11:00 am to 1:00 pm

APRIL
Where: Golden Panda 
 1825 Madera Rd., Simi Valley 
When: Tuesday, April 19, 2022
Time: 11:00 am to 1:00 pm

Lori Stewart 
Retired Letter Carrier & NALC Branch 2902 Shop Steward 

– 35 years of service –

Moorpark, CA 93021 Office: 805.368.0444 
Email: Lschultzy@aol.com Toll Free: 800.527.0606


