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30th Annual Food Drive 
By Ray Hill, President

continued on page 2

Iam going to start this column with good news. One of 
the major casualties of the COVID-19 pandemic was the  
cancellation of our annual food drives in 2020 and 2021. 
As you all know, we will be having our food drive this year 

on May 14. This marks the 30th year that NALC has partnered 
with USPS for this 
wonderful, worthy 
cause. Wow, 30 
years has flown 
by. 

I vividly re-
member the first 
food drive in 1992 
and how the pa-
trons on my route 
were really into 
it, filling my LLV 
with food by the 
time the day was 
done. However, 
there were prob-
lems getting the 
food collected by 
the food banks 
in some Branch 
2902 Post Offices 
on that first food 
drive day, resulting  
in the food having to be brought to the Branch 2902 Union 
Hall where it filled the meeting room to capacity. We have had  
other problems on food drive days over the past 30 years, most 
dealing with the food banks and their methods of collecting 
and transporting the food from the various Post Offices in the 

Branch. For example, 21 years ago on food drive day in North 
Hollywood, the food bank did not show up to collect the food 
that was sitting in many, many orange hampers in the parking 
lot at LCCA when I returned from the street at 6:00 pm. I called 
Branch 2902 President Bev Mattes to let her know that no one 

had shown up to 
collect our food 
and Bev asked 
me to drive to the 
church respon-
sible for collecting 
the food to see if 
anyone was there 
that I could talk to 
and find out what 
the problem was. 
I drove to the 
church and found 
that there was not 
a soul in sight (no 
pun intended) and 
the church and 
all of the outlying 
buildings were 
locked up tighter 
than a drum.

I left the church, 
drove back to 

the Post Office and arrived at 7:00 pm to discover that only  
two people were still there, Carrier Esperanza (Espie) Padilla 
and Supervisor Roger (Ogie) Deguzman. I decided that the 

Special thanks to (pictured above) Alex Lopez, Matt Hill, Jeff Ross, Sue Degenhardt, 
Mary Stanley, Louie Rodriguez, Janette Dolabson and John Burton (not pictured) for 
helping to get the food drive cards organized for distribution to our offices.
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30th Annual Food Drive continued from page 1

food could not sit in the parking lot 
over the weekend at LCCA and that it 
would have to be moved. The three of 
us proceeded to push each and every 
one of those many hampers full of heavy 
canned foods up the ramp at LCCA, 

through the exit door, which was closer than the ramp leading 
to the entrance door, and into the Post Office where the food 
was locked up for the weekend. Both Espie, who transferred  
to the Oxnard Post Office in 2003, and Supervisor Ogie  
Deguzman, who wisely left delivery and now works in Santa 
Clarita, went way above and beyond the call of duty on that 
food drive day. 

We don’t have problems like that anymore and thanks to all 
of your hard work things run quite smoothly now on food drive 
days. I can’t name all of you who go above and beyond the call 
of duty during food drives in this article, but I must give a spe-
cial thanks to our former Branch food drive coordinator, Sandy 
Dearborn, and to her husband Jim. Sandy went way above the 
call of duty for all of our past food drives and she has now 
handed the baton to our new coordinator, Mary Stanley. San-
dy, your efforts over the past 30 years are much appreciated 
and the branch can’t thank you enough. A heartfelt thanks to 
each and every one of you who have participated in this yearly 
event at any time over the past 30 years; without all of your 
stellar efforts throughout the years the annual food drive could 
not succeed like it has. Millions of United States residents are 
unsure of where their next meal is coming from, including many  
children and senior citizens. I read in another union publication 
that this will be the first food drive for over 25% of the member-
ship. Please, do your part to ensure this food drive will be as 
successful as the past ones. Thanks again for your participation 
in this worthy event.

State Convention and Training
The California State Association of Letter Carriers (CSALC), 

the Region One National Business Agent’s (NBA) Office and 
Host Branch 70 will hold the CSALC convention in San Diego 
April 29th and April 30th. Prior to the convention, the CSALC 
and NBA’s office will be conducting training classes April 28th. I 
am writing this on April 10 and this issue of the Mail Bag News 
will be delivered after the convention and training takes place, 
so we will report on the convention and training in the next issue 
of the Mail Bag News.

Issues that Keep Me Awake at Night
I usually fall asleep when my head hits the pillow, but there 

are some issues that give me insomnia and keep me awake at 
night. One of those issues is my concern over the lack of union 
participation amongst our newer members. 

In January of 2005, NALC at the National level started what 
was originally called the “Next Generation Leadership Training  
program.” This new program was described in the January 
2005 issue of the Postal Record as “NALC President William H. 
Young’s initiative to identify and prepare leaders for the union’s 
future.” In that issue of the Postal Record, President Young 
(who is now retired) is quoted as saying, “We’re looking for new 
people who are dedicated to the union with the potential to 
learn, lead and succeed.” The 2005 article describes how the 
30 participants for the first class were going to be chosen as 
follows: “The national business agent and branch presidents in 
each of NALC’s 15 regions are being asked to recommend two 
letter carriers under age 40, not currently serving as officers, to 
participate in the program” (emphasis added). Although I and 
many others disagreed with the age requirement at the time, 
I understood President Young’s logic in his wanting the “Next 
Generation” of leadership applicants to be under age 40. Presi-
dent Young’s age intent with his under age 40 requirement was 
obviously to get some younger blood into union leadership roles 
as our national leaders  were  growing older and older and get-
ting closer and closer to riding off into retirement. 

The age requirement caused an immediate uproar, rightfully 
so, among the NALC local branches and the “under age 40” 
requirement was pretty much scrapped from the get-go and the 
name of the program was changed from the “Next Generation 
Leadership Training program” to the “Leadership Academy.” I 
personally think the main reason why the age requirement was 
scrapped immediately was because those who were asked (na-
tional business agents and branch presidents) to recommend 
two letter carriers to participate in the program were very hard 
pressed to come up with two names of carriers who were under 
age 40 to participate in the program. The July 2005 issue of the 
Postal Record listed both the names and the ages of the first 30 
participants chosen for the Leadership Academy program; 20 
of the 30 people chosen for the first Leadership Academy class 
were over age 40 and one of the participants was 50 years old. 
So much for the “under age 40” requirement.

If you think about it, it’s really quite pathetic that in 2005 
the national business agents and the branch presidents had 
a difficult time coming up with two names per region of men 
or women under age 40 to participate in the leadership train-
ing program. In my opinion, that fact spoke volumes about the 
majority of our younger carriers’ commitment, or lack there-
of, to the union cause. In Branch 2902, we too are always  
looking for a few good men and women to step up and join the 
union cause, no matter what their age is. However, the motives 
of potential branch leaders must be investigated thoroughly 
as there is much responsibility involved in the job of a NALC  
representative.
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Why Do You Want To Be a Steward?
This question must be asked to carriers expressing interest in 

becoming a Steward: why do you want to be Steward? When 
we ask this question, we sometimes get the right answers and 
we sometimes get the wrong answers from carriers indicating 
a desire to be a Steward. And yes, there are right answers and 
wrong answers to this question. The carriers who want to be-
come Stewards for all of the wrong reasons are always very 
easy to spot. I will not discuss why they are easy to spot in this 
forum but rest assured that Union officers, myself included, are 
a perceptive bunch and we did not just fall off the proverbial 
turnip truck.

On the other hand, carriers who indicate a desire to become 
Stewards for all of the right reasons are also very easy to spot. 
They care about their fellow carriers and about the contract that 
NALC has fought so hard to obtain for the membership. They 
show up for work, on time, day in and day out. While working 
they follow the USPS rules and regulations and perform their 
jobs in a safe manner, day in and day out. They limit their phone 
usage while working to lunch, breaks and emergencies in  
accordance with the work rules. Imagine that! Because they 
show up for work on time every day, follow all of the rules 
and work safely, they keep themselves out of trouble at work  
and they wouldn’t have to spend their Union Steward time  
defending themselves from discipline. These carriers also  
go out of their way to welcome and help their struggling rook-
ie co-workers and they speak up when they see contractual  
violations being committed or when they see management  
mistreating a co-worker, because they truly care and want  

to make a difference. They distance themselves from any of the 
bullshit gossip they hear on the workroom floor that is some-
times spouted by some of their fellow carriers or by manage-
ment. These carriers are definitely Steward material!

Difficult, Yet Rewarding
The job of the NALC Steward is a difficult one, a job that is 

often both trying and rewarding at the same time. The Stew-
ard is the key to a strong union and shows visible evidence of  
the union in the workplace by policing and enforcing the  
contract. An effective Steward also does much more than 
just process grievances. The Steward builds unity among the  
membership in the workplace by enforcing the contract,  
educating the membership and promoting union activism. 
Sometimes I talk to carriers who have never attended a branch 
meeting and are asking me questions about being a Steward.  
I will always ask them why I have never seen them at a  
branch meeting, which we are currently holding via Zoom. If 
you have any interest in the union, attend a branch meeting.  
We give out lots of useful information at our meetings and  
you can see how a union works. I understand that all of the 
membership pays their hard-earned money for union dues and 
many members feel that should be enough. I can’t argue with 
that sentiment but simply wish more of us would be involved. 
How about you?

Until next time, Happy Mother’s Day to all of the mothers 
reading this; you are very much appreciated. I hope to see more 
of our members at our monthly Zoom branch meetings, held 
the third Thursday of each month.

Pictured at right is the 
Director of Retirees Bev 
Sucich as she is flanked 
on the left by Jim Dearborn 
from the Simi Valley Office 
as he accepts his 30-year 
Union Membership Pin 
and on the right by Wayne 
Madura from the North-
ridge Installation as he  
accepts his 35- and 40- 
year NALC Membership 
Pins. Congratulations to 
both members and thank 
you for all your years of 
loyal membership.
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Observed Stationary Events
By James Perryman, Executive Vice President

There’s a new Sheriff in town and his name is Billy Bread 
Crumbs (MDD-Mobile Delivery Device/Scanner). Some 
of you may have experienced Billy’s bad ass demeanor 
in the form of a text message that threatens you to be 

prepared to explain your stationary events. So, I advise any  
letter carrier to request a Shop Steward before Billy’s represen-
tatives (Supervisors) begin the interrogation. One may ques-
tion, what the hell is the Branch EVP (James Perryman) talking  
about in this article. Well, let me explain in further detail.

I have been made aware that letter carriers have been  
receiving text messages on their scanners, in the form of  
accusations which state that they have been observed with  
excessive stationary events. Furthermore, the text messag-
es also informed the letter  
carriers to be prepared to ex-
plain. It appears that Billy’s rep-
resentatives disguise the mes-
sages with a polite phase such 
as: “Please be prepared to 
explain,” which may be an at-
tempt to bamboozle letter car-
riers while using kind words, 
to get them to participate in a 
questions and answers inquiry 
on stationary events without 
union representation (in some 
cases). Don’t fall into this rab-
bit hole. Protect yourself and 
request a Shop Steward to be  
present before answering any 
questions about stationary 
events. 

Let’s discuss reasons why 
letter carriers should request 
union representation before 
participating in fact findings for 
the above-mentioned situation. 
First of all, I have questions 
about the alleged accusation. 
Who conducted the observa-
tion? When did the observation  
occur? What was the letter  

carrier doing during the alleged excessive stationary event? 
And, (if applicable) how was the alleged excessive stationary 
event corrected?

When I asked management the above-mentioned ques-
tions their response was: “I don’t know, we have to conduct an  
Investigative Interview to find out. We received a  
Stationary Event Report from Bread Crumbs GPS  
Tracking that shows excessive events.”

Although they called it a Fact Finding, management’s  
response to my question appears to indicate that they are con-
ducting a fishing expedition. Right? So, I had to ask more ques-
tions. Can Bread Crumbs tell what the letter carrier was doing to 
cause alleged excessive stationary events? Can Bread Crumbs 

explain, (if applicable) how 
it corrected the alleged ex-
cessive stationary event(s)? 
Once again, management’s 
responses to my questions 
was “Of course not, that’s 
why we need to conduct  
a Fact Finding with the  
letter carrier.”

Well, at this point, it is 
now confirmed. Manage-
ment had established their 
intent to conduct fishing 
expeditions for exces-
sive stationary events (aka  
Fact Findings). Hopefully, 
letter carriers understand 
the message that I am try-
ing to provide in this ar-
ticle. You now understand 
that management is relying  
on you, the letter car-
rier to answer my above-
mentioned questions. And,  
they may want you to an-
swering these questions 
without union representa-
tion regarding alleged ex-
cessive stationary events.

Pictured above is a fine example of Billy Bread Crumbs at work.
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Letter Carrier Political Fund
During the time this article was written, President Biden 

signed the Postal Service Reform Act of 2022 (H.R. 3076)  
into law. The President’s signature comes after the bill passed 
with massive bipartisan majorities in the House in February and 
in the Senate in March. The key provisions of this bipartisan 
legislation repeal the mandate to pre-fund retiree health care 
benefits decades in advance, and codify a minimum of six-day 
delivery of mail and packages into federal law. This will eliminate 
the need to renew the six-day requirement every year through 
the Congressional appropriations process. The bill also maxi-
mizes the integration of future Postal annuitants into Medicare. 
NALC President Fredric Rolando said, “This is a monumental 
victory for letter carriers and all Americans who depend on the 
Postal Service for affordable and high-quality universal service.”

The Letter Carrier Political Fund contribution pays 
for the NALC to lobby Congress to prevent the Postal  
Service from bankruptcy, which includes lobbying for the pass-
ing of bipartisan bills such as H.R. 3076. This will help secure 
the rights of letter carriers to have good paying jobs, health  
benefits, and retirement benefits. All of the gains that the Union 
has fought for letter carriers can be taken away with the stroke of a  
political pen. It is up to us to have a seat at the political table, 
to fight for the jobs and rights of letter carriers. This is why it is  
important for every active and non-active letter carrier to make 
small campaign contributions to the Letter Carrier Political  
Fund. It provides a path to reach out to political figures that will 
protect the interest and concerns of all letter carriers.

The Letter Carrier Political Fund contributes to candidates, 
regardless of political affiliation, who support issues important 
to letter carriers such as H.R. 3076. Only NALC members  
can contribute to the Letter Carrier Political Fund, it’s our  
Political Action Committee (PAC). Letter Carrier Political Fund  
contributions cannot be taken from union dues, it is prohibit-
ed by Federal Campaign Laws. We only ask that you donate  
$5.00 a pay period or $10.00 per month which is a very  
inexpensive way to insure a great future and way of life for  
letter carriers and their families. Active, retired, and CCA  
letter carriers can make campaign contributions to the LCPF 
by using PostalEASE, Electronic Funds Transfer, OPM Annuity, 
Check and Cash.

There are applications available online that are user-friendly 
to help you set up to make campaign contributions. If you have 
any question or need my assistance, please contact me. I am 
the LCPF coordinator for our branch and I will be happy to help 
you. Our political involvement can save the USPS from privati-
zation, bankruptcy, and the loss of jobs for letter carriers. The 
LCPF provides the vehicle to secure our future and the success 
of the United States Postal Service.  

Thanks, to all who make campaign contributions to the  
Letter Carrier Political Fund. Stay well and God Bless you all.

Also, understand that management has a responsibility 
to conduct street observations with letter carriers for the  
following (in part): 
1.  Safety observations. 
2.   Line of travel to and from the route.
3.   Observations that obvious shortcuts are being used.
4.   Correct time-wasting practices. (If applicable)

Therefore, management can make an assessment, to  
properly address alleged excessive stationary events, (if  
necessary) when conducting the above-mentioned street  
observations. But they won’t, it’s much easier to conduct  
fact findings followed by issuance of discipline based solely on 
the Bread Crumbs Reports.

In my opinion, management’s sole reliance on the Bread 
Crumbs report is because they are not physically conducting 
visual street observations that support alleged stationary event 
accusations (in most cases). There is no substantial proof that 
these violations occurred during physical, (in person) visual  
observations. Which may be the reason why some letter  
carriers are asked to respond to questions and answers as  
an attempt to find information that fits into management’s ex-
cessive stationary event’s accusation puzzle. (AKA-FISHING 
FOR INFORMATION.)

The Union does not condone unnecessary stationary events 
while in the performance of delivery. Letter carriers are advised 
to performed their duties as prescribed in the National Agree-
ment which includes the Handbooks and Manuals. However, 
management’s sole use of Bread Crumbs does not establish 
that letter carriers are violating a rule nor does it prove station-
ary time is being use excessively. Sometimes letter carriers may 
spend additional time at locations throughout his/her daily du-
ties due to unforeseen circumstances. And if so, I advise letter 
carries to notify their supervisor as soon as practicable to try 
deter management from wrongful accusations. Nevertheless, 
the Union will investigate what appears to be a threatening  
message sent out to letter carriers on the MDD scanning  
devices regarding stationary events.

In the meantime, if this is happening in your office, notify your 
Shop Steward immediately. And, for the reason that I stated 
above, before participating with management in questions and 
answers regarding excessive stationary events, request union 
representation to be present. Without the presence of union 
representation, your responses to management’s questions 
may get twisted/distorted and may lead to disciplinary ac-
tion. Again, don’t fall for management’s Fish and Sale, protect  
yourself and request union representation. You are entitled to 
representation under the Weingarten rights
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Hospital Plus Gives you Extra Money  
in Time of Need
By Chris Alessi, MBA/NSBA Representative

Hospital Plus is a great way to receive extra cash when you 
are confined to a hospital. With the Hospital Plus plan, the 
MBA will pay you up to $100 per day when you are in the 
hospital. This confinement could also be a legally operated 

institution, sanitarium or clinic having accommodations for resident 
bed patients. 

Insurance coverage pays you $30, $50, $75, or $100 per  
day based on your choice of coverage. Since this money is not 
considered income, it is not subject to federal income tax. Every 
cent is yours to spend the way you want to spend it. The children’s 
coverage is 60% of the adults, $18, $30, $45, or $60 per day.  
Insurance pays when the children are unmarried, legal children  
under the age of 19 years living with the insured, or under the age 
of 24 and a full-time student.

There is no medical exam required, and to claim benefits there is 
just one short claim form page and attaching a copy of the hospital 
bill. Hospital plus will pay any claim up to 365 days, that could be 
an adult benefit amount of $36,500, ranging from $210 to $700 for 
a full week’s stay associated with an accident, illness ,surgery, or 
other acceptable conditions.

When an accident or illness requires a return to the hospital, 
Hospital Plus will continue. Returns that occur within six months for 
the same or related cause are covered up to policy’s limit of 365 
days. Stays that are separated by six months from an earlier event, 
even if related to the same cause, are considered new, and the  
365 days starts counting over.

For pre-existing conditions, Hospital plus will start paying ben-
efits for the covered person once they have gone 12 consecutive 
months, or one year from the time the policy became effective for 
the insured without any further treatment or medical advice. 

Some examples of how you can use the benefits are: to pay 
for travel to and from the hospital, childcare, medical costs not 

covered by health insurance, co-pays, and deductibles, legal fees, 
relative and guests offering their support staying at your home, long 
distance calls, and gifts to comfort them also. All these things could 
add up to a lot of extra expense. 

Pregnancies are also a covered benefit by hospital plus plan 
provided the policy was in effect before the start of the pregnancy. 
With the family coverage the newborn will be included on the 16th 
day following the birth.

Mammographies are also a covered benefit, upon the referral 
of a physician, nurse practitioner, or certified nurse midwife pro-
viding care to the covered person and operating within the scope 
of practice for breast cancer screening or diagnostic purposes. 
Hospital Plus will pay up to $100 for a baseline mammogram for 
women ages 35 to 39. Women 40 to 49 inclusive, every two years 
or more frequently based on the physician’s recommendation, and 
a mammogram every year for women 50 years and older.

Payroll deductions make it easy to pay the premiums or  
you can be billed monthly or yearly. The premiums are as low as 
$1.95 bi-weekly. The MBA is non-profit, with no sales agents to pay 
commissions so they pass on the savings to the members. You can 
keep your policy as long as you like regardless of the benefits you 
received or future health conditions. 

Dividends on the premiums are paid to you after your anni-
versary date each year. There is a 30-day, no-risk agreement, if  
you are not satisfied for any reason you can return your policy for 
a full refund. 

In closing, I want to say Congratulations to all the Delegates 
that will be attending our 72nd National Convention in Chicago this 
August. I know all of you will learn a lot and bring back good infor-
mation to our members.  

In Solidarity Always. GOD BLESS YOU. 

The Mail Bag News is the official publication of Tri-Valley Branch 2902 (Chatsworth, California) of the National Association 

of Letter Carriers. All opinions expressed are those of the individual author(s) and do not necessarily reflect the opinions 

of the NALC or its officers. The Mail Bag News welcomes articles and letters to the editor; however the editorial staff of  

The Mail Bag News assumes complete authority to decide which letters are presented for publication. Anonymous articles 

are not accepted. Permission is hereby granted to re-print articles. We just ask that you give the author and the publication 

appropriate credit.
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G reetings Sisters & Brothers! After 12 years of hard work, 
the Postal Reform Act of 2022, H.R. 3076 passed the 
House in February and then went to the Senate. There 
was a slight delay on the Senate vote due to an error 

in the bill that was delivered to the Senate for a vote. The cor-
rect Senate bill passed by a bi-partisan vote 79-19 in March 
and was sent to the President. President Biden signed the bill 
on April 6, 2022, despite his main focus then being the crimes 
against humanity occurring in Ukraine by Russia.

The key provision of the new law of course is the repeal of 
the mandate to pre-fund retiree health care benefits decades  
in advance. 

Another one of the 
most major achieve-
ments of the new law is 
that it mandates that the 
Postal Service provide 
delivery of mail at least six 
days a week. The great 
part of this provision is 
that while the Postal Ser-
vice has always delivered 
six days a week, each 
year that provision had to 
be renewed through the 
budget appropriations 
process. Often times 
Postal management was 
in opposition to this. Now 
six-day-a-week delivery 
of mail is a permanent mandate.

The new law also maximizes the integration of future postal 
annuitants into Medicare.

Postal Vehicles Going Green?
The House Committee on Oversight and Reform is examin-

ing the new vehicle contract for 50,000 new Postal vehicles. 
This bill presently seeks only 10% of these vehicles to be  
electric vehicles. This committee would like to see at least 75% 
of these as electric vehicles which would lessen our depen-
dence on oil. They are better for the environment and save the 
Postal Service money in the long term with the high cost of gas 
being what it is.

No Longer a Dream,  
Postal Reform Act is a Reality

By David Hyman, Branch 2902 Trustee & Political Liaison

Workers of the World Unite!
Bob Golden and I attended the 2022 Workers Congress 

at the end of March, which supported the L.A. labor move-
ment. The L.A. Feds new officers were sworn in and there  
were numerous guest speakers and workshops. Some of 
the keynote speakers included Lorena Gonzales, incoming  
President, California Federation of Labor, AFL-CIO, Dr. Angela 
Davis, educator, activist and author, Ron Herrera, President  
of L.A. County Federation of Labor, AFL-CIO, and Liz Shuler, 
President, AFL-CIO. 

Dr. Angela Davis mentioned her long support of labor.  
During the Air Flight 
Controllers strike during  
the Reagan era, Davis 
told of what she did in 
support of the striking 
controllers. She refused 
to fly domestically with 
aviation using strike  
breaking replacements. 
For her international trips 
she would fly home by 
flying into Canada and 
then drive back to her  
US destination to avoid-
ing being airborne using 
scab replacements in 
the control tower. She 
told the crowd that Co-
vid had one benefit, it 

showed who essential workers were. She also said workers of 
the world unite, you have nothing to lose but chains. She also 
told the crowd this is the most exciting time in history. Hope is 
not a given, it’s up to us to generate it.  

The three workshops offered were: Power Starts with  
Organizing, Will Strike if Provoked, and From Protest to Vote. 
The other labor officials gave updates on our progress and  
future agenda. It was an inspiring program.

Beginning on July 10, 2022, Forever stamps will cost 60 
cents and it will cost 44 cents to mail a domestic postcard. 

Baseball is finally back, the boys in blue should again be  
contenders.

Pictured above is President Biden as he signs into law H.R. 3076, which 
provides the Postal Reform Act that the NALC has been working so hard to 
get passed over the past 12 years. 
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Letter Carrier Political Fund
By making a contribution to the Letter Carrier Political 
Fund, you are doing so voluntarily with the understand-
ing that your contribution is not a condition of member-
ship in the National Association of Letter Carriers or of 
employment by the Postal Service, nor is it part of union 
dues. You have a right to refuse to contribute without 
any reprisal. The Letter Carrier Political Fund will use the 
money it receives to contribute to candidates for federal 
office and undertake other political spending as permit-
ted by law. Your selection shall remain in full force and 
effect until cancelled. Contributions to the Letter Carrier 
Political Fund are not deductible for federal income tax 
purposes. Federal law prohibits the Letter Carrier Politi-
cal Fund from soliciting contributions from individuals 
who are not NALC members, executive and adminis-
trative staff or their families. Any contribution received 
from such an individual will be refunded to that con-
tributor. Federal law requires us to use our best efforts 
to collect and report the name, mailing address, occu-
pation and name of employer of individuals whose con-
tributions exceed $200 per calendar year. Any guideline 
amount is merely a suggestion, and an individual is free 
to contribute more or less than the guideline suggests 
and the Union will not favor or disadvantage anyone  
by reason of the amount of their contribution or their 
decision not to contribute.

RETIREES LUNCH
RAFFLE AT 12:30

MAY
Where: Golden Panda 
 1825 Madera Rd., Simi Valley 
When: Tuesday, May 16, 2022
Time: 11:00 am to 1:00 pm

JUNE
Where: Golden Panda 
 1825 Madera Rd., Simi Valley 
When: Tuesday, June 21, 2022
Time: 11:00 am to 1:00 pm

Lori Stewart 
Retired Letter Carrier & NALC Branch 2902 Shop Steward 

– 35 years of service –

Moorpark, CA 93021 Office: 805.368.0444 
Email: Lschultzy@aol.com Toll Free: 800.527.0606

CANCELLED

Treasurer’s Report
3/16/2022 - 3/31/2022

General Account
Previous Balance $134,630.15
Receipts $20.147.08
Sub-Total $154,777.23
Disbursements ($7,611.42)
Total-on-Hand $147,165.81
Payroll Account
Previous Balance $133,460.91
Receipts $0.00
Sub-Total $133,460.19
Disbursements ($14,030.77)
Total-on-Hand $119,430.14
Convention Fund
Previous Balance $157,498.27
Checking Acct #7 .15%  
   rate-USPS-C.U. (Active &  
   Retirees 1675 x $2 per By-Laws) $0.00
Total of Convention Fund $157,498.27

C.D. 6 mos .350% rate-Premier C.U.-#1 $88,929.88
C.D. 6 mos .250% rate-Premier C.U.-#2 $12,022.83
C.D. (1) year .598% rate Premier C.U.- #3 $113,412.75 
MM Cert #21 26 wks .200% rate-USPS-C.U. $25,657.04 
MM Cert #18 26 wks .250% rate-USPS-C.U. $23,525.83 
MM Cert #19 26 wks .250% rate-USPS-C.U.  $69,201.85 
MM Checking #8 26 wks  
    .250% rate-USPS-C.U. $46,666.95
C.D. 6 mos .380% Priority One C.U. $33,928.23 
Shares acct USPS-C.U. $7.11 

Total of Contingency Fund $413,361.47

Retiree Fund $12,611.03

Mary Stanley 
Financial Secretary-Treasurer
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If you work for, or are retired from the USPS call (877) 337-2728, visit any of our 
convenient branches or join online at www.postcitycu.org.

*Please visit www.postcitycu.org for complete rates and terms.

•   Get paid two days early! Your USPS 
paycheck delivered to you TWO DAYS 
EARLY with direct deposit*

•   PostCity Perks! program with loan rate 
discounts and more

•   Low auto loan rates with 100% financing 

•  FREE checking and Visa® debit card with 
mobile wallets

•  Over 30,000 fee-FREE ATMs and 
5,300+ shared branches

•  FREE mobile and online banking 
with bill pay

•   Platinum Visa® with rewards 
and NO annual fees

•   Mortgage and home equity loans

We 
deliver.

Serving Postal Workers Since 1933
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BRANCH #2902 OFFICERS SHOP STEWARD LIST

PRESIDENT
• Ray Hill  

EXECUTIVE VICE PRESIDENT
 • James Perryman  

SENIOR VICE PRESIDENT
• Alex Lopez  

VICE PRESIDENT
• Albert Reyes 

TREASURER/FINANCIAL SECRETARY
• Mary Stanley 

RECORDING SECRETARY
• Laura Rowe 

DIRECTOR OF RETIREES
• Bev Sucich 

MBA/NSBA REPRESENTATIVE
• Chris Alessi 

HEALTH BENEFIT OFFICER
• Joe Gutierrez 

ASSISTANT HEALTH BENEFITS REPRESENTATIVE
• Marcela Cruz 

SGT.-AT-ARMS
• Bob Golden 

TRUSTEES:
• Greg Gaddis 
• David Hyman 
• Louie Rodriguez 
• Rochelle Harvey  
• Walter Williams  

WEBMASTER
• Larry Orcutt 

Agoura Hills Chief S.S.  Greg Gaddis  

Chatsworth Chief S.S.  Call Office  

Fillmore Chief S.S.  Connie Ramirez  

Moorpark Chief S.S.  Adriana Serrano  

No. Hollywood Chief S.S.  Louie Rodriguez  

Chandler  Greg Gaddis  

Laurel Canyon  Louie Rodriguez  

Studio City  Greg Gaddis 

Valley Village  Louie Rodriguez  

Northridge Chief S.S.  Call Office  

Porter Ranch  Call Office  

Ojai Chief S.S.  Call Office  

Oxnard Chief S.S.  Johnny Boyd  

 Kathi Albritten  

 Pablo Galvan  

Alternate S.S. Louie Tanglao 

Pacoima Chief S.S.  Call Office  

Reseda Chief S.S.  Oscar Cortez  

San Fernando Chief S.S.  Albert Reyes  

M.C.A.  Albert Reyes  

North Hills  Albert Reyes  

Sylmar / Main Office  Martin Diaz  

 Robert Tracy  

Santa Paula Chief S.S.  Marcos Aldrete  

Simi Valley Chief S.S.  Sal Lopez  

Simi Valley S.S. Sandra Dearborn  

 Durim Kamberi 

Mt. McCoy Station S.S. Sal Lopez  

Thousand Oaks Chief S.S.  Alex Lopez  

 Walter Williams  

 Mary Stanley  

Alternate S.S. Rochelle Harvey 

Newbury Park S.S. Alex Lopez  

Ventura Chief S.S.  Laura Rowe  

East Ventura S.S. Anthony Casian  

Woodland Hills Chief S.S.  Call Office  
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Canoga Park, CA

 MAY  30 Memorial Day - Holiday
 JUN 2 Executive Board Meeting 6:00 pm  
   Executive Council Meeting 7:00 pm 
   (Subject to COVID-19 restrictions) 
 JUN  16 Regular Branch Meeting 7:00 pm 
   Union Hall - Chatsworth  
   (Subject to COVID-19 restrictions)
 JUN  19 Father’s Day 
 JUN 21 Retiree Lunch 11:00 am - CANCELLED 
   Golden Panda - Simi Valley
 JUL  4 Independence Day - Holiday
 JUL  7 Executive Board Meeting 6:00 pm  
   Executive Council Meeting 7:00 pm 
   (Subject to COVID-19 restrictions) 
 JUL 19 Retiree Lunch 11:00 am 
   Golden Panda - Simi Valley
 JUL 21 Regular Branch Meeting 7:00 pm 
   Union Hall - Chatsworth  
   (Subject to COVID-19 restrictions)

Calendar of EventsATTENTION ALL DIRECT  
DUES PAYING RETIREES!

MEMBERSHIP DUES  
ARE DUE AND PAYABLE,  

JANUARY 1, 2022
Please remit your $24  
to the Branch Office:

21540 Prairie Street, #C 
Chatsworth, CA 91311

Attn: Mary Stanley,  
Financial Secretary-Treasurer


