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New Leadership at Branch 2902
By James Perryman, President

Hello everyone. This is my first article for the Mail Bag 
News since becoming the President of Tri-Valley 
Branch 2902. Before I begin, let me start by personally  
thanking our recently retired Branch President, Ray Hill, 

for his mentorship throughout my career as a union advocate 
and letter carrier. His leadership and guidance helped mold me 
into the professional representative that I am today. 

Over the last three years, 
I have had the opportunity to 
work with Ray at the Union 
Hall and witnessed firsthand,  
his hard work, dedication, 
and excellent leadership.  
Although, Ray had a full plate of 
grievances, branch duties and  
responsibilities, he made the job 
look easy. He conducted union 
business in a profound man-
ner that demonstrated tenacity 
that I admired and respect. Ray 
worked beyond the call of duty 
to advise, educate, and repre-
sent letter carriers on a daily ba-
sis; and, for those who may not 
know, he also had a hilarious 
sense of humor. Ray provided a 
smooth transition of power that 
helped acclimate me into my 
new position as branch leader. 
Additionally, after retiring, Ray 
volunteered to provide assis-
tance to help out the branch, 
which is greatly appreciated. 
I’m eager to provide the same 
continuous representation and 
success that our branch mem-
bers have grown accustomed 
to throughout my career and 

beyond. I will always be grateful and thankful for Ray’s leader-
ship, and I wish him a happy and blessed retirement.

My Union Advocate Experience 
On May 3, 1986, at the age of 18, I began my career as  

a letter carrier with the United States Postal Service, assigned 
to the San Fernando City Post 
Office. I chose the letter carrier 
craft because it was considered 
a position that had job secu-
rity and no layoffs. I joined the  
National Association of Letter 
Carriers (NALC) during my three 
month work probation. Shortly 
after passing probation, I often 
had issues with local manage-
ment that required me to re-
quest union representation to 
file grievances. I was not intimi-
dated by management’s threats 
and I learned from the union 
that all I had to do was show 
up for work on time, follow 
the rules, and file grievances  
when my rights were violated. I 
also realized, I belong to a union 
that is strong, respected, and 
supports its members. Howev-
er, some managers continued 
violating the contract and my 
rights when the union was not 
physically present in my office 
to keep them in check. Besides 
joining the union, the most im-
portant thing that I realized 
when I began working as a let-

Pictured above is Branch 2902’s new President, James  
Perryman. James is proudly holding a plaque that was pre-
sented to the branch at the California State Association of 
Letter Carriers State Convention in San Diego, honoring 
our branch for our outstanding achievement in organizing 
City Letter Carriers at 95.28% membership.

continued on page 2
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New Leadership at Branch 2902 continued from page 1

ter carrier was the fact that I was making 
good money, received good benefits, 
and had a good future/career. 

I’m not saying the work was easy. In 
fact, management made the job unnec-
essarily difficult. I experienced my fair 

share of bullshit (please excuse my language) from manage-
ment during the performance of my duties. I had to deal with 
false accusation about my performance, attendance, and con-
duct. I learned early in my career not to accept management’s 
accusatory nonsense and challenge their inappropriate actions 
and behavior. With the help of our local union (Branch 2902), 
we prevailed in stopping management’s egregious, inappropri-
ate behavior through the grievance procedure. You see, back in 
those days some managers were pure assholes. And, believe 
it or not, some supervisors wanted to physically fight me. Even 
though, I was young, I was also wise enough to know that I 
could lose my job for violence at the work place, especially after 
kicking some manager’s ass. Besides, I’m a lover and not a 
fighter. I notified the union about these types of situations and 
it was addressed without any manager getting physically hurt. 

Although, not all managers were that bad during this time 
period, there were enough bad apples in the barrel in my office 
that it had serious negative ramifications on the carriers. I would 
often complain to the local union President about the lack of 
representation in our office, and the daily violations similar to 
actions of some of our local branch members today. I would 
demand from our local union officers to assign a Shop Stew-
ard to our office immediately. Subsequently, I was asked by our 
late great branch President Beverly Mattes, to volunteer, and 
become a Shop Steward for my office. She basically told me to 
step up or shut up in a nice way. 

President Mattes and Branch Executive Vice President Frank 
Salazar encouraged me step up to be proactive. So I did. I  
volunteered to be a union advocate, which over time, helped 
resolve most of the problems in our office. Even though it was 
a thankless job with no other volunteers I wanted to do more to 
help letter carriers and stop management’s ongoing nonsense 
and misbehavior. 

I became an alternate Shop Steward in or about the year 
1999 and shortly after, promoted to chief Shop Steward of the 
San Fernando City Post Office. Yes, just like the words in the 
song performed by one of my favorite artists (Prince), “Two 
Thousand 0 0, party over, oops out of time.” I began to party 
like it was 1999. Management was officially out of time harass-
ing letter carriers without consequences. I filed grievances for 
management’s violation of the contract and the violation of  
letter carrier’s rights. With assistance from my local team of 

Shop Steward’s assigned to other delivery units, management 
was now being held accountable on a constant basis for inap-
propriate actions and violations of the national agreement at the 
San Fernando City Post Office. 

I had many good and bad experiences with management 
before becoming a Shop Steward. I just wanted to provide a 
brief background history on how I arrived at this junction of  
my career. 

My 36 years at the Postal Service have been a journey.  
The experience of representing letter carriers as a Chief Shop 
Steward paved the way to give me the opportunity to become a 
branch trustee, Vice President, Senior Vice President, Executive 
Vice President, and now President. I whole heartily thank the 
membership of Branch 2902 for the vote of confidence that led 
me to this point in my career. 

Furthermore, I’m honored and proud to continue my  
career as an advocate and Branch President and I look forward 
to working alongside our new Branch Executive Vice President, 
Albert Reyes whom I recruited many years ago as a Shop Stew-
ard at the San Fernando City Post Office. I’m confident that he 
will have much success based on his great work ethics, reli-
ability, and experience. He’s a great teammate. Congratulations 
goes out to Albert and I wish him continued success. 

Additionally, special thanks to Walter Williams who has ac-
cepted my appointment to the vacant Branch Vice President 
position and Ray Hill who has accepted my appointment to the 
vacant trustee position. Also, I’m happy to announce that Senior 
Vice President Alex Lopez, will be the new Letter Carrier Political 
Fund Coordinator for the branch, which is appreciated as well. 
I’m very pleased that these professional individuals stepped up 
to the plate to help ensure that the branch meets its goals and 
obligation to the membership. 

CSALC 56TH CONVENTION 2022 SUMMARY REPORT
I recently attended the California State Association of  

Letter Carriers Convention hosted by San Diego Branch 70 and 
presided over by State President Harold Kelso with Executive 
Vice President Albert Reyes, Senior Vice President Alex Lopez, 
and Treasurer/Financial Secretary Mary Stanley. While there is 
so much to cover, I felt these topics and subjects were the most 
important to inform the branch members about.

Joint Training CSALC - NALC Region 1 
OWCP Part 1 & 2, Beginner Steward Training, Retirement,  

Article 8, Food Drive/MDA, Grievance file Preparation,  
Clock Ring Fraud, Legislative Update, and OIG/PI/USPS  
Investigations were good. The instructors’ presentation were 
constructive and informative.

The Mail Bag News is the official publication of Tri-Valley Branch 2902 (Chatsworth, California) of the National Association 
of Letter Carriers. All opinions expressed are those of the individual author(s) and do not necessarily reflect the opinions 
of the NALC or its officers. The Mail Bag News welcomes articles and letters to the editor; however the editorial staff of  
The Mail Bag News assumes complete authority to decide which letters are presented for publication. Anonymous articles 
are not accepted. Permission is hereby granted to re-print articles. We just ask that you give the author and the publication 
appropriate credit.
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n The new parcel sorting machine installed at some local  
offices has demonstrated success. The parcels are being 
distributed to carriers much faster in the morning, which 
should allow carriers to start work earlier. The NALC will  
continue to monitor.

n COVID-19 concerns for the National Convention look  
promising, the infection rates appear to remain stabled. 
Proof of vaccination will be required at the convention.  
Mask requirements are unknown at this time. 

n The Chicago convention site has been upgraded with cur-
rent technology to assist the union’s agenda. Additionally, the 
next generation vehicle will be on display at the convention.

n USPS has notified the NALC that COVID-19 related MOU’s 
have not been extended beyond May 6, 2022.

n Carriers that were infected with COVID-19 while at work 
should File a CA-1 (COVID-19 claim). The NALC strongly 
advises members that worked 21 days during January 1, 
2020 through January 1, 2023 to file a claim if the infection  
occurred at work.

n Route Inspections: USPS headquarters realizes that they 
cannot successfully do route inspections by themselves. The 
NALC committee is close to a new join agreement process 
with the service to conduct route adjustments. If an agree-
ment is reached, Supervisors will not be needed to conduct 
3999 during the evaluation period. Current technology will 
be used as follows: MDD Scanner Reports, Employees  
Everything Reports, and Work Hour Workload Reports. The 
NALC Taskforce will continue its efforts to obtain a success-
ful agreement to mutually adjust routes.

n The NALC Taskforce: Will seek the implementation of 
Postal Police to protect letter carriers, which includes con-
ducting building inspections to ensure the safety of all Postal 
employees.

n The NALC Taskforce for CCA’s objective is to limit the hours 
that they work to try to retain the new hires. The union’s  
positions is that an increase in starting salary is needed to 
attract and retain the new hires. 

n Staffing issues due to the COVID-19 pandemic continues 
to affect the job market and is not favorable to the Postal  
Service. No one wants to work for the USPS, at least not for 
the starting salary that it has to offer.

n The NALC will continue to observe the Postal Service’s 
plan to recruit new hires. Drafts for hiring will be exchanged  
between the parties to address what needs to be done to 
properly staff and deliver mail six days a week in all areas.

n The Postal Service cannot unilaterally convert CCA’s to PTF 
without the union’s approval. There are MOU’s in place to 
ensure that it is done the correct way. MOU’s are being dis-
cussed to convert CCA’s to career status in affected areas.

n Amazon: We don’t want them to steal our market share, 
and we don’t want them to drive our delivery wages down. 
NALC is working with the AFL-CIO to prevent the issue 
from becoming a problem. NALC will continue to work with  
Teamsters to help organize the Amazon union.

n Legislation: The NALC goal (in part) was to end the future 
retiree’s health care mandate, secure six-day delivery, and 
grow the Postal business. The Postal Service was instructed 

OWCP Part 1: Tony Rios - Director of Federal Employees  
Compensation Act (FECA) and Kevin Card, NALC Assistant to 
the President for Worker’s Compensation recommended that 
CA-1 and CA-2 should be filed through ECOMP for the reasons 
as follows:
n USPS paid over 1 billion dollars into FECA each year. In 2020 

USPS paid 2.96 billion in benefits which includes: disability,  
medical treatment, and benefits to survivors of federal  
employees killed on the job.

n	Postal management withheld claims, and challenged claims 
to reduce FECA operation cost to the service.

n USPS has more OIG agents assigned to the Postal Service 
than the Department of Labor (OWCP) has to investigate 
fraudulent claims. The Postal Service objective is to utilize 
the OIG investigations to reduce FECA cost to the service. 

n ECOMP was created with intent to protect the employees’ 
rights to securely file claims, and to process such claims in a 
timely fashion.

n Employees filing claims online should receive an ECOMP 
confirmation number after successfully completing the  
application. Employees can check the status of a claim by 
using their confirmation number.

n Employees should file a grievance and notify the Department 
of Labor (DOL)/OWCP if the claim status indicates (pending 
review by a supervisor) after 10 days from the filing date. 

n 75% of letter carriers are still filing CA-1 and CA-2 claims 
through their Supervisor which may be delayed or never 
properly processed.

n The use of ECOMP for filing work related injuries and illness-
es is about having the power of transparency to ensure that 
claims are being properly processed.

n The benefits of filing claims through ECOMP are as follows: 
Ability to track, update information, upload documentation, 
review status, and communicate with claims examiner, etc.

Convention Session Part 1
NALC President- FREDRIC V. ROLAND - Discussed:
n National Vice President Lew Drass is retiring this year and 

Region 1 Regional Administrative Assistant James Henry has 
been appointed to the vacant position.

n National Arbitration hearing was scheduled for improper  
payments to CCA (Step AA). However, a Prearbitration  
agreement was reached. USPS will make the proper adjust-
ments and provide retroactive pay to affected CCA’s.

n Two more COLA’s are schedule for the year 2022 and the 
Step P increase will be implemented in about 2 months.

n Juneteenth holiday pay for 2021 is still being discussed at 
national. However, Juneteenth for 2022 will be observed as 
a paid holiday for full-time career employees.

n The NALC has recognized the increase in uniform prices 
and is currently working with the union uniform committee 
to prepare for contract negotiations with USPS to seek an 
increase allowance adjustment. A new uniform with lighter 
fabric designed for summer wear will be available soon. In 
addition, new pants will be released this summer that will 
have a pocket for the scanner.

continued on page 4
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by Congress to put a plan together years ago, but it didn’t 
happen until DeJoy became the Postmaster General. Only 
50 votes were needed to pass legislation in the Senate. 
However, conversation between NALC President Rolando 
and Postmaster General DeJoy indicated that the PMG 
didn’t want to privatize the service. He also recognized letter 
carriers as the foundation of the Postal Service, wanted to 
keep six-day delivery, and wants to grow the business. 

n PMG DeJoy had influence to keep the poison out from the far 
right to get support from the Republicans. He came up with 
the 10 plan which helped get the 79 Senate votes that help 
pass Postal reform. When the bill was ready to be sent to the 
President, the White House wanted a letter carrier to present 
the bill to President Biden to sign into law.

n The six-day delivery and repealed health care mandate was 
effective the day the bill was signed. What the service owed 
was completely forgiven. 

n The integration of Medicare is effective January 1, 2025 
and it does not take retirees out of the Federal Employee 
Health Benefits (FEHB) plans. Before the bill was passed, 
80% of retired letter carriers were enrolled in Medicare option  
A & B, which eliminated any out-of-pocket medical cost. Hav-
ing more health care expenses integrated into Medicare will  
reduce the cost to retirees and the service when the law 
goes into effect.

n The NALC is currently working on the Segal Term Initiative. 
The current law does not specify who is responsible to put 
90 billion dollars into the retirement fund for Civil Service re-
tired employees. The NALC is working on passing an initia-
tive that will require the US Treasury to pay into the fund and 
not the Postal Service. The union is optimistic in getting the 
initiative passed under the current administration. 

n Vehicles: The political left wants more green vehicles and the 
political right doesn’t want to bankrupt the service in order to 
pay for the electric vehicles. The United Auto Workers (UAW) 
union disputes where the vehicles are being manufactured, 
NONE IN UNION STATES. The NALC has no dispute in any 
of the above-mentioned concerns. The union just wants the 
new vehicles delivered to the letter carriers nationwide ASAP.

NALC DIRECTOR OF SAFETY AND HEALTH - 
MANUEL L. PERALTA JR - Discussed:
n The APWU received an arbitration decision to eliminate the 

Safety Ambassador Program. Branch Presidents are advised  
to check the rosters to make sure safety captains are  
assigned by the local union in each office.

n Management continues to violate the contract when citing 
expunged, removed, and expired notices of discipline as a 
past element of record.

n Many years ago, Manny was assigned to advocate Case 
#23951 in San Fernando, CA, where Branch 2902 Shop 
Steward James Perryman discovered that management had 
kept its “secret” records in violation of the USPS requirement 
to adhere to its Privacy Act System of Records. Arbitrator  
Snow sustained the grievance and awarded the union  
the right to remove any and all documentation from the  

Postmaster personal file cabinet relevant in the case.
n Manny commented and praised branch 2902 for the above-

mentioned arbitration decision which is being used for griev-
ances nationwide.

n The ASM-Appendix B (retention of records) should also be 
utilized to enforce compliance of the retention time frame for 
all file records. 

n Over the last decade, we have experienced the heat-related 
deaths of three NALC members: John Watzlawick of Inde-
pendence, MO, Peggy Frank of Woodland Hills, CA, and 
Dalvir Bassi of San Jose, CA. We have watched the Occu-
pational Safety and Health Administration (OSHA) investigate 
these deaths and many heat-related injuries, watched USPS 
challenge those citations and then watched those challenges 
evaporate before the Occupational Safety and Health Review 
Commission (OSHRC).

n In this process, USPS has developed and improved its 
heat-safety training, but the key question is whether or not 
the training was given to each and every employee before 
each employee was put in harm’s way. As safety activist, we 
should focus on whether or not the weather trend is alert-
ing us to require the training. Management committed that 
it would require the training annually by April 1 of each year.  
If your office has not conducted the training, bring it to  
management’s attention and, if necessary notify your local 
branch or your National Business Agent. We should address 
these concerns for letter carriers and in honor of the above-
mentioned fallen members.

NALC DIRECTOR OF CITY DELIVERY -  
CHRISTOPHER JACKSON- Discussed:
n Management hired a contract engineer to create a loading 

standard. The NALC committee observed the practice and 
will monitor the progress. However, the NALC opposed the 
idea that every route and vehicle should be loaded the same 
way and within the same time standard.

n Taskforce: The NALC observed the retention rate of CCA’s 
and management’s practice of communications with CCA’s 
daily, in the morning, and before the end of tour. Manage-
ment is required to comply with this procedure to improve 
the retention rate.

n Amazon: USPS delivers approximately 31 million Ama-
zon packages and 1 million UPS packages on Sundays.  
Additionally, Walmart, CVS, and Target also use the Postal 
Service to deliver parcels and packages nationwide. If we did 
not have Amazon delivery, the service would have not hired 
the 125,000 CCA’s that are on the rolls today. The NALC 
supports the revenue the USPS receives from the above-
mentioned companies.

n The Next Generation Vehicle: (5) companies competed for 
the contract that was awarded to Oshkosh. The vehicles will 
be built in South Carolina. The NALC Taskforce used letter 
carrier’s input to make necessary changes to the vehicles. 
50,000 will be rolled out, but only 20,000 will be electric  
due to a lack of infrastructure to support it. There will be no 
hybrid vehicles. 

New Leadership at Branch 2902 continued from page 3
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n The new Vehicles will have the following: Air condition-
ing, standing room, charging docks for the scanners, and  
cameras. It will take approximately 10 years to roll out the 
new vehicles across the country. Therefore, the old LLV’s 
may still be in use after 2030, if they can last that long.

n Route Adjustments: A RAP process for 2022 and 2023. 
Office data will be used to evaluate and adjust office time 
and the DSR (Delivery Street Review) from the MDD scan-
ner reports will be used to evaluate the carrier’s street time 
adjustments. The Supervisor 3999 observation will not be 
used, except when the DSR is not available. Under this  
MOU routes will not be adjusted without the carrier’s input.

n The EBR (Electronic Badge Reader): The company that 
provides service to the time clocks went out of business 
approximately 20 years ago. The Postal Service does not  
intend to replace the EBR’s. Carriers will be required to use 
the MDD to scan their badges when clocking in to begin 
tour and throughout the work shift to record time. This will 
also limit local management’s access to make changes to 
the carrier’s clock rings.

n The MDD will also be programmed to translate languages 
during verbal communication with customers. The taskforce 
will focus on the MDD’s ability to display special notices, dog 
warnings, and other hazardous condition alerts during work.

n The installment of the Connect Machines will roll out in July 
2022 at delivery offices which processes 2,500 to 3,000 
packages per hour. The taskforce will monitor the effective-
ness of the machine which should allow for early start times 
for letter carriers.

n Webcams are being installed at offices and on LLV’s, but 
cannot be used to observe carrier’s casing mail. The NALC 
and USPS do not have an agreement on this issue.

Convention Session Part 2:
NATIONAL BUSINESS AGENT - REGION 1 - 
BRYANT ALMARIO - Discussed:
n Bryant Almario gave thanks to James Henry for his  

support, hard work, and dedication while serving as an RAA 
for region 1 and wished him well as he embarked on his  
new position as the national Vice President. Bryant also  
praised and thanked his staff after announcing his plans to 
retire next year.

n There are 15 NALC regions nationwide. Region 1 represents 
the most letter carriers in the nation and has a 79% sustained 
rate for grievances appealed to arbitration, which is very im-
pressive when considering that Postal management forces 
the union in Region 1 to appeal more grievances to arbitra-
tion than any other region in the nation. Bryant thanked the 
local branches for the success of region 1.

n Branch 2902 SARGENT AT ARMS BOB GOLDEN was 
among the NALC political liaisons that were recognized  
for their work at the Nation’s Capital, specifically for his  
persistence to meet with Congressman Kevin McCarthy, 
which contributed to getting him to sign on to (HR 3076). 
Bob received a very nice NALC jacket. 

n TRI-VALLEY BRANCH #2902 received an Organization 
Award for its Outstanding Achievement in Organizing City 
Letters at 95.28% Membership.

As you can see, there is a lot of activity going on with the 
NALC and the US Postal Service. We should all stay informed 
and active to help out any way we can. Please sign-up for the 
E-activist program on the NALC website and consider donating 
to the Letter Carrier Political Fund. Thanks to all who donate to 
the Letter Carrier Political Fund.

Return of The Food Drive
On Saturday, May 14, 2022 the Letter Carriers’ Stamp Out 

Hunger Food Drive returned after two years off for safety rea-
sons due to the COVID-19 pandemic. Patrons, letter carriers 
and especially food banks were all ready for the return.

Branch 2902 collected 170,284 pounds of food this year. 
Although this total is way down from the 2019 year’s 332,774 
pounds collected, this was due in part to the late announcement 
and limited time to coordinate, it is still an impressive amount of 
food that was picked up by our carriers and will definitely help 
to feed the needy in our local communities. 

I cannot name everyone who went above and beyond the  
call of duty during the food drive in this article, but I must give 
a special thanks to our presiding Branch President Ray Hill, 
Branch Food Drive Coordinator Mary Stanley, Branch Food 
Drive Committee Alex Lopez, Matthew Hill (son of Ray Hill),  
Jeff Ross, Sue Degenhardt, Louis Rodriguez, and first-time 
Thousand Oaks Food Drive Office Coordinator, Shop Steward 
Rochelle Harvey. Good job, once again. A heartfelt thanks to 
each and every one of you that have participated in this yearly 
event at any time over the past 30 years; without all of your  
stellar efforts throughout the years the annual food drive could 
not succeed like it has for over the last quarter century. Listed 
below are the amounts of food collected this year from each 
office in Branch 2902.

Installation Pounds Collected
Agoura Hills . . . . . . . . . . . . . . . . . . . . .10,000
Chatsworth  . . . . . . . . . . . . . . . . . . . . .10,000
Fillmore  . . . . . . . . . . . . . . . . . . . . . . . . . . 500 
Moorpark  . . . . . . . . . . . . . . . . . . . . . . .1,200
LCCA/Valley Village . . . . . . . . . . . . . . . .4,867
Chandler . . . . . . . . . . . . . . . . . . . . . . . .1,295
Studio City . . . . . . . . . . . . . . . . . . . . . . .3,300
Northridge/Porter Ranch . . . . . . . . . . .11,600
Ojai . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 750
Oxnard/Port Hueneme . . . . . . . . . . . . .13,905
Pacoima  . . . . . . . . . . . . . . . . . . . . . . . .2,348
Reseda  . . . . . . . . . . . . . . . . . . . . . . . . .7,000
San Fernando/MCA . . . . . . . . . . . . . . . .5,000
North Hills/Sepulveda  . . . . . . . . . . . . . .3,786
Sylmar   . . . . . . . . . . . . . . . . . . . . . . . . .9,888
Santa Paula  . . . . . . . . . . . . . . . . . . . . .1,005
Simi Valley/ Main Office  . . . . . . . . . . . .10,500
Mt. McCoy  . . . . . . . . . . . . . . . . . . . . .14,500 
Thousand Oaks . . . . . . . . . . . . . . . . . .19,420 
Newbury Park . . . . . . . . . . . . . . . . . . .10,610
Ventura Main Office . . . . . . . . . . . . . . . .3,265
East Ventura Station  . . . . . . . . . . . . . . .7,545
Woodland Hills . . . . . . . . . . . . . . . . . . .18,000

continued on page 8
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Extremely Grateful
By Albert Reyes, Executive Vice President

Hello fellow Branch 2902 mem-
bers. With the retirement of Ray 
Hill as President I am now your 
new Executive Vice President. I am  

grateful for the opportunity and look for-
ward to working as the new EVP for the branch. I will be very  
dedicated to this new position. I want to thank Ray Hill for his  
support and James Perryman for mentoring me throughout my  
career. I sincerely thank them for investing their time. I am also  
grateful for their help in transitioning into this new role. I look forward  
to being able to share my knowledge with the membership in an 
official capacity as a full-time officer. 

I started my postal journey on May 9, 1998, at the San Fernando  
Mission City Annex Post Office. I was hired as a PTF and was 
constantly on management’s radar. In late 2000, I was converted  
to Regular and was the successful bidder on Route 4407 in 
the Granada Hills zone. On November 5, 2003, I was issued a  
Letter of Warning. According to management, I was not casing  
up to standards at 18 and 8 and therefore failed to follow their in-
structions by correcting these deficiencies. 

Not only did I make casing standards on the day in question 
and two Investigative Interviews later, management still issued 
the discipline. Management’s charge for giving this discipline was 
inaccurate and subjective, and they had no evidence confirming 
their accusation. So, I filed a grievance with the Shop Steward at 
the time, James Perryman. Management chose not to resolve the  
issue at all levels. This issue went before an arbitrator. Manage-
ment’s sole argument in front of the arbitrator was that they could 
“hold the Grievant to a higher standard” of 18 and 8.

Management believed that I was scanning the case. My “insert-
ing the mail into the case should have been more fluid or auto-
matic.” The arbitrator would not allow management to “hold me to 
a higher standard” of 18 and 8. According to the arbitrator’s ruling, 
“It is unreasonable to expect Mr. Reyes or any Letter Carrier would 
be able to glance at a letter and without delay or lapse of time have 
the letter go directly into the case.” James Perryman and the Union 
successfully had the Letter of Warning expunged from all Postal 
files and records. 

To this day, we both chuckle and laugh at how far management 
took their unfounded charge of casing standards. When asked to 
become a Shop Steward, I was hesitant because of family obli-
gations. Finally, in 2009, Frank Salazar, our Branch President at 
the time, certified me as an Alternate Steward in the Mission Hills  
zone. I was responsible for many old-timers who had bets on how 
long I would last. I had to prove myself. Whenever they filed a  
grievance, they trusted me to resolve their issues. I put in the  
hard work and had to prove that I could handle the day-to-day 
grind of representing them. 

Several years later, I was certified as the North Hills Shop  
Steward. And about five years after that, I was appointed Chief 
Shop Steward of the San Fernando/Mission City Annex Offices. 
Shortly after that, then President Ray Hill appointed me as Vice 
President of the Branch. Fast forward twenty-four years and many 
grievances later, and here I am. This promotion is a group effort, 
and I am thankful for everyone who helped me get here—especially 

Laura Rowe, who offered me some sound advice. I am excited and 
look forward to adding more value to the continued success of our 
branch.

Welcome Back with Open Arms
The 30th annual Letter Carriers’ Stamp Out Hunger Food Drive 

was held on Saturday, May 14, 2022. Combined with all five zip 
codes, San Fernando, Sylmar, North Hills, Granada Hills, and Mis-
sion Hills, Carriers collected just about 15,000 pounds of food 
for their respected pantry and or shelters. It was great to see the 
volunteers work tirelessly unloading each LLV. It was great seeing 
everyone contributing! We had many new faces that had never par-
ticipated in a food drive.

Thanking the Carriers for their hard work, OIC, DeAngelo John-
son, and his son, Isaiah, put on a feast. They barbecued some 
of the best tri-tip, ribs, hot links, burgers, hot dogs, chicken, and 
kabobs, with all the fixings and sides to go with it. Supervisor Sina 
Dehlavi and Steve Carranza helped fill the freezer with popsicles 
and ice cream bars. Custodian Cynthia Leyba and Jon Rymer 
helped clean and set up the dock. Clerk Sandra Acosta, Erin Mac-
donald, and Maria Pawa helped collect the food brought in through 
the lobby. 

As for the San Fernando Mission City Annex installation, the 
food drive was a success. Letter Carrier Elsa Gutierrez provided 
homemade agua de piña (pineapple water) as the refreshment of 
choice. Mike Martinez helped bring food in from the offices and 
ice cream bars. Without everyone’s help and support, we would 
not have had a good time. So, thank you to everyone who helped 
contribute to this great cause.

The Right to Representation During  
Any Investigatory Interview

Investigative Interviews, also known as Fact Findings, are an at-
tempt by management to search for facts by asking a series of 
questions. Questions regarding attendance, reporting an injury, un-
authorized overtime, accidents, scanning, street expansions, etc. 
The Weingarten rule gives each employee the right to representa-
tion during any Investigatory Interview that they reasonably believe 
may lead to discipline. 

The Weingarten rule does not apply to other types of meetings, 
such as discussions. A Carrier does not have Weingarten repre-
sentation rights during an official discussion. A discussion is not 
discipline and, therefore, cannot be grieved. These discussions 
should be held in private between the Carrier and Supervisor. Also, 
the Weingarten rule does not apply when management issues dis-
ciplinary action (e.g., signing for a Letter of Warning). Exercising 
your Weingarten rights applies when the meeting is an Investigatory 
Interview.

A Steward cannot exercise Weingarten rights on behalf of the 
Carrier. Management can take you to the office anytime to review 
your attendance. However, if they start to ask you questions that 
you reasonably believe could lead to discipline, stop and invoke 
your Weingarten representation rights immediately. Whether or 
not a Carrier’s belief is reasonable depends on the circumstances 

continued on page 11
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The Future Looks Bright 
By Ray Hill, President Emeritus

A s many of you know, I have  
retired from USPS after an 
almost 38-year letter carrier  
career that included 32-years  

as an NALC Representative. I have also stepped down as  
President of Branch 2902 and, in accordance with our  
Branch By-laws, have handed the reins over to James C.  
Perryman Jr., who has taken over as our new fearless lead-
er. With James as Branch President, the future looks bright,  
as I will discuss further below.

Being President of our Branch presented many challenges 
and I enjoyed tackling nearly all of them, with a few annoying 
exceptions I won’t bore you with. 

I thoroughly enjoyed helping the membership deal with a  
variety of issues including personal and family problems,  
workers compensation issues, retirement questions and, of 
course, disciplinary and contractual grievances. 

What finally drove me to retirement was my frustration with 
the never-ending tsunami of grievances that we process, over 
and over and over. Grievance handling was an important part 
of my presidential duties and I think I did an excellent job for  
the membership in the grievance procedure; apologies for  
bragging but I also think I was damned good at it. I always told 
myself that if I ever felt less than 100% enthusiasm towards 
all my duties as President, including grievance handling, that it 
would be time for me to go.

After 32 years of grievance handling, the fun and enthusiasm 
had vanished and I realized it was time for me to retire. My frus-
tration with the grievance procedure is with both management 
and some of the membership. The ultimate goal of a grievance 
should be for management to admit the error of their violation(s) 
and to comply with the contract going forward. Yeah, right, 
good luck with that. During my 32 years of handling grievances, 
management has rarely shown any intention of being contractu-
ally compliant and, worst of all, management is never held ac-
countable for the hundreds of thousands of dollars they waste 
on grievance payouts. Sorry to say, that will never change.

Management does a terrible job when issuing discipline and 
NALC is quite successful in overturning disciplinary actions not 
issued for just cause. That too will never change. My frustration 
with some of the membership stems from their love of the “free 
money” they receive through grievance payouts and the fact that 
a few members couldn’t care less if management ever complies 
with the contract. Quite the opposite; some Overtime Desired 
List (ODL) carriers have grown accustomed to being paid up to 
12 hours through the grievance payouts without ever having to 
work that many hours I continually badgered the Postmasters 
I dealt with to work their ODL carriers up to 12 hours because 
they would have to pay them anyway in the grievance proce-
dure, even though they did not do the work. Some of the Post-
masters got the message and started working their ODL’s up to 
12 hours and guess what that led to? More than a few phone 
calls to the Branch Office from a few ODL carriers complaining 

that they are tired because management has them working 12 
hours every day and stating that it was a lot easier when man-
agement only worked them 10 hours but they got paid for 12 
hours anyway. Why would anyone want management to com-
ply with the contract if they can get paid for not working? Don’t 
get me wrong, I am speaking of a minuscule minority of carriers 
here but the “I couldn’t care less about contractual compliance” 
attitude (as long as I get paid) annoys the hell out of me.

Grievance payouts are great but never serve to force  
management to comply with the contract. What about non-
ODL carriers who don’t give a rat’s ass about grievance money 
but just want to work eight hours and go home?

My other gripe with a minuscule minority of our member-
ship is their failure to follow the USPS Rules and Regulations, 
especially the Safety Rules. The USPS Rules are pretty damned 
simple to follow and the failure to follow them leads to disciplin-
ary grievances that the union must process. This adds to our 
already heavy grievance workload and takes precious time that 
our Stewards and officers could be using for other issues to help 
the membership. Disciplinary grievances go to the forefront in 
arbitration scheduling and when we continue violating the rules 
the system gets clogged with discipline cases that would not 
exist if we simply followed the rules. Enough of my whining here; 
the bottom line is I had grown extremely weary of the grievance 
procedure and in fairness to the membership, and myself,  it 
was time for me to step down as Branch President.

All Hail President Perryman
OK everyone, say it out loud, “President Perryman.” That has 

a nice ring to it, don’t you agree? I wrote above that the future 
looks bright with our new President in charge and I stand by 
those words.

I have worked with James at the Branch Office for over three 
years and have been extremely impressed with his work ethic 
during his time as a full-time officer. James is ready, willing and 
able to be our Branch President and I am convinced he will 
thrive in the role. I am very proud of James and feel extremely 
fortunate that the branch has him as our new leader.

Likewise, I am convinced that our newest full-time officer,  
Executive Vice President (EVP) Albert Reyes, will also thrive in 
his new position. I have been impressed with Albert’s work ethic 
during the three weeks I have worked with him and I anticipate 
the Branch will be also be impressed with him as our new EVP. 
I hear Albert answering phone calls at the office and have been 
very pleased with how he conducts his business. The Branch 
office is in good hands. I have been a proud NALC Representa-
tive since 1990 and have made many friends and enjoyed serv-
ing the membership along the way. Now it is time for me to go 
as we pass the baton to James and Albert. Thanks to the many 
who have helped me along the way. There are too many of you 
to mention but know I have appreciated you all. It has been an 
awesome ride.
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OWCP & COVID
By Alex Lopez, Senior Vice President 

Hello Brothers and Sisters. I hope you’re all staying safe and 
hydrated out there, as another summer arrives. I want to 
start by congratulating our new President of the Branch, 
James Perryman, and our new Executive Vice President, 

Albert Reyes. James as EVP has been a very valuable asset  
and credit to our branch, and I know he will continue to lead the 
Branch in a way that will continue to hold Postal management  
accountable to the contract. I look forward to continue serving the 
members of our branch under his leadership, and that of Albert’s 
too, whom I have complete confidence in. I would also like to thank 
our outgoing President Ray Hill for his many years of service to our 
branch, and for all his help and guidance he gave me as a Steward. 
Thank you Ray. Enjoy your well-deserved retirement. 

While attending the CA state convention in April, I went to a 
class for OWCP and COVID-19. Despite it being relatively easy to 
file a OWCP claim for a COVID-19 illness, many Letter Carriers are 
reluctant to do so and are therefore not doing it. The reasons for 
that may be from Carriers not knowing they have a right to do so, 
to Carriers being intimidated by Postal management into not filing 
a claim. Postal management often does not want Carriers to file 
a claim because it will count as an accident against their office.  
They care more about some office statistic than the well being of 
us Carriers. While the vast majority of people who come down with 
covid have a full recovery, I read there is about 20% of the popula-
tion that experience long covid in varying degrees. They never fully 

recover. The truth is we don’t know yet whether having contracted 
covid will have any health implications years from now. It’s still too 
soon to know since it’s a new virus. And that’s why it’s important 
for Carriers that have had Covid to file a claim so they are already 
protected from health implications in case you are unable to work 
because of later complications. You will save yourself so much time 
and trouble if you already have an approved OWCP claim and like I 
said before, its not very difficult to file it, or get approved.

First you will need to go to ecomp.dol.gov, and you will need 
register with them. It’s just basic information about yourself, and 
a password of your choosing. Easy. Everyone should register now 
even if you aren’t seeking to file a claim of any kind. You will be 
ready for any injury if and when it happens. Next, to be able to 
successfully get approved for your COVID-19 claim, you only need 
two things. One, a positive PCR or Antigen test (the home tests 
will not be enough), and two you must have worked within 21 days 
prior of when you took your positive test. That’s it. As long as you 
meet both those criteria, you are likely to get approved. Now you 
want to look for the link that says CA-1 COVID-19, and start your 
claim. You will need to be able to upload and image of your positive 
covid test. Contact your Shop Steward or the Branch, or me if you 
are unsure how to answer any of the questions on the claim form. 
Also like any OWCP claim, if you want to get paid Continuation Of 
Pay (COP), you need to file your claim within 30 days of your date 
of injury, which for covid claims, it would be the last day you were 
at work prior to your positive test. When local Postal management 
learns of your claim, they may try to persuade or intimidate you 
from filing. They’ll often say they are going to fight it or try to con-
trovert it because they know you didn’t get it at work because they 
already know you got it at home from your family. Who cares. Let 
them. You are not required to prove you got covid at work. OWCP 
is very clear. All you need is an acceptable positive test, and have 
been at work at some point 21 days prior to your positive test. Until 
next time, stay safe out there, and stay strong.  

The Carl J. Saxsenmeier Scholarship Fund
In 2022, the California State Association of Letter Carriers will 

award ten Saxsenmeier Scholarships of $2,000 each. Children 
and grandchildren of both active and retired California Letter 
Carriers are eligible. The winners are selected by a panel of  
professors from the California State University system. 

The State Association is made up of 70 branches. Branch 
and individual donations are the source of funds to this schol-
arship. Without these generous contributions this valuable  
resource would not be available to our students.

Congratulations go out to Jude Lopez, a selected winner 
of the 2022 Saxsenmeier Scholarship, son of Branch 2902  
member Glen Lopez from the Simi Valley Post Office. This  
exceptional student will receive a one time scholarship of 
$2,000. Congratulations and best wishes to the Lopez family. 

Again, thanks to the all members of this branch for your  
support, assistance, and confidence in me to lead our branch 
to continued success.

That’s all for now, I’ll be back with more. In the meantime, 
God bless and stay well.

New Leadership at Branch 2902
continued from page 5

When overtime is needed and a PS Form 
3996 is requested 
M39-122.33

The employee, upon request, will be provided a Form 
3996, Carrier - Auxiliary Control, after the supervisor has 
been verbally informed as to the reason for the request.  
The employee shall not be denied the form and, upon  
request, a duplicate of the completed form will be 
provided the employee.

KNOW YOUR RIGHTS
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A Return to Serving Those in Need
NALC Stamp Out Hunger Food Drive is Back
By Mary Stanley, Branch 2902 Treasurer/Financial Secretary, NALC Food Drive Coordinator

I want to take this opportunity to say “Thank You” to all Letter 
Carriers, Shop Stewards, Clerks, Management, and Postmas-
ters/Officer-in-Charge who participated in our annual Stamp 
Out Hunger Food Drive. I know how challenging it was this 

year for all of us. The last time we had drive was in 2019. This 
year’s drive was filled with obstacles (e.g., short notice, no district  
management meeting, shortage of, or no bags, bags that fell apart, 

no T-shirts, closed food pantries – the list goes on and on). This 
is why I am going to ask for ALL of YOU to HELP!! Regardless 
of your employment status (carriers, management, retirees) and 
seniority (newbies or old-timers). I need information. I need for you 
to help me to improve those obstacles for next year’s Food Drive. 
Please email me any suggestions, advice, problems, etc. My email  
address is as follows: br2902mjstanley@gmail.com 

In order for this to be 
as successful as we can 
make it – we need team 
work. 

I would like to men-
tion some offices that 
deserve recognition. This 
first number is what was 
collected for this year. The 
second number was from 
2019:

Newbury Park  
10,610 pounds   (2,000)

Agoura  
10,000 pounds   (7,000)

Sylmar  
9,888 pounds   (8,646)

Reseda  
7,000 pounds   (6,000).

Despite all the obstacles, 
your teams did outstand-
ing jobs!! Congratula-
tions!! (At the time of writ-
ing this article, a couple of 
pantries have yet to turn 
in their numbers).

Wishing you a Happy 
and Safe 4th of July.  God 
Bless you all and God 
Bless America. 

Pictured at left are just a 
few of the hard working 
Carriers who helped to 
make this years Stamp 
Out Hunger Food Drive 
such a success. Thanks 
to all who participated in 
such a worthy event.
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Compare & Save
By Joe Gutierrez, Branch 2902 Health Benefits Representative

Hello everyone, it has been a while since I last wrote an  
article, so please bear with me. As always I like to call  
attention to the NALC Health Plan being the best plan for  
members of our union and all federal workers. Every year  

I ask our members to compare premiums and benefits of our  
plan with the other FEHB plans available. The premiums for the 
NALC plan are usually lower and the benefits are almost equal. In 
most cases the NALC plan comes out on top. 

When comparing plans make sure you look at equivalent  
plans. In other words, compare high-option plans against high-
option plans and low-option plans with low-option plans (apples 
with apples…). 

There are many low-option plans that are very good including 
ours, but these plans are mainly for people who are fairly healthy 
and really very seldom seek medical care. In my case, I thought I 
was a healthy adult when I retired. Little did I know that years down 
the line I would need great medical care. I am fortunate that I had 
a great medical plan to help me when I needed it, saving me many 
thousands of dollars. Once I reached 65, I joined Medicare and 
have not had a medical bill since. I’m not saying you should join 
Medicare, but to really check it out to see if you could benefit from 
that option. 

The Plan’s mission is to provide the members accessibility to 
quality medical care while maintaining a comprehensive benefit 
package. The NALC HBP prides itself on offering excellent benefits 
with affordable premiums. The plan is union owned, union operated 
and a not-for-profit plan.

In 2019, the NALC HBP achieved re-accreditation from the  
Accreditation Association for Ambulatory Health Care, Inc. 
(AAAHC). The three-year re-accreditation term was effective 
from June 23, 2019 to June 22, 2022. The Plan is fully compliant 
with all of AAAHC’s standards. This achievement speaks to the  
Plan’s continued dedication to fulfill our missions, goals and objec-
tives to ensure the provision of high quality of health care services 
and benefits. 

I compare plans every year and am surprised at how our plan is 
usually less costly and the benefits are equal to or better than plans 
in the same category. You take the time to compare phone plans, 
cable TV plans and others and switch to save a few dollars, but if 
you are not doing the same with health plans, you are most likely 
missing out on some considerable savings. Thank you for allowing 
me to be your Health Representative. 

One Premium, Only with Independence
By Chris Alessi, MBA/NSBA Representative

Hello Brothers and Sisters. It’s amaz-
ing how fast this year is going. I 
hope you are all having a great 
summer and that you take some 

time out to look into having Good Family Protection in case of 
any unforeseen circumstances

The MBA offers a whole life insurance policy called “Indepen-
dence” that is a very unique plan where you will have a life time of 
benefits without a lifetime of premiums. This policy is designed for 
all NALC members and their families. It is a very convenient way 
to help your loved ones get closer to financial independence. All 
you need to do is make one premium payment at the time of  
purchase and that’s it!! You do not have to make any more  
payments, and this will insure you or your loved ones with protec-
tion for the rest of their lifetime.

The plan offers immediate cash value and starts on your very  
first and only payment which is tax deferred until you decide to cash 
it out. This cash value increases every year with a good interest rate 
that is better than any bank or financial institution, our current rate 
is 3.25%. This plan is available to you and your spouse and is really 

ideal for your children, grandchildren, great-grandchildren and also 
step children, step grandchildren, and step great-grandchildren, 
parents and legal guardians. 

The premium is based on the age of the insured at the time of 
purchase and there are no more payments for the rest of your life. 
You can have a death benefit from as little as $5,000 to as much 
as $100,000.

This plan has instant availability of low interest loans based on 
your cash value while keeping your policy in force with full death 
benefits. Independence also has generous dividends that are paid 
on the anniversary date each year when the policy has been in 
force for three years and more. The National Trustees calculate  
a divisible surplus of all the premiums paid and pass it on to the 
owners of the policies.

The MBA was created in 1891 as a service to Letter Carri-
ers and their families, with low overhead and no salespeople on  
commission (the savings are passed on to the members). 

To purchase the independence policy or any other plans that 

continued on page 13
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G reetings Sisters & Brothers! Despite the Postal Ser-
vice Reform Act of 2022 passing and being signed by  
President Biden on April 6th, there are still many NALC 
priority bills and resolutions to support and pass. 

We still have the usual resolutions of Door Delivery with 155  
co-sponsors, Anti Privatization with 192 co-sponsors and  
service standards with 139 co-sponsors. 

Congress is still trying to pass the Fairness Act that would 
repeal the provision that reduces Social Security benefits for 
individuals who receive a pension from a state or local govern-
ment. The bill is HR 82 in the House with 279 co-sponsors and 
it is known as S 1302 and in the Senate with 40 co-sponsors.  
All four of our local members of Congress are on this bill, as are 
both Senators. 

There is also another bill dealing with federal retirement,  
HR 4268. This bill will help the federal employees who start out 
as casuals or transitional employees. Currently, the time served 
in these non-career positions do not get added to the time 
served during their careers towards their FERS retirement. This 
bill would allow these employees to get credit for working as 
casuals or transitional employees, plus they could make catch 
up retirement contributions should they choose to. The bill has 
60 co-sponsors including our own Julia Brownley.

The Senate approved both Dan Tangherlini and Derek Kan 
to the Postal Board of Governors, filling the final vacancies on 
the board. No updates on Postmaster De Joy’s remaining or 

The Fight Goes On,  
Both in Congress and at the Ballot Box

By David Hyman, Branch 2902 Trustee & Political Liaison

removal. Postage went up to 60 cents for first class mail July 
10th under his leadership. The new postal fleet will include at 
least 10,000 electric vehicles, a very small percent of the new 
fleet. The Postal Service is in the process of using electric mail 
bicycles. The bikes will have a Bosch cargo line e-bike drive 
system with a 500 WH battery. The three-wheeled electric bikes 
will have a 73-square-foot storage box.  

The June primary is over and the local candidates the  
Federation of Labor endorsed going to the November election 
are Julia Brownley in the 26th, Christy Smith in the 27th, Tony 
Cardenas in the 29th and Brad Sherman in the 32nd, all running 
for Congress. The local candidates endorsed by the Federation 
in the Assembly are Pilar Schiavo in the 40th, Jacqui Irwin in the 
42nd, Luz Rivas in the 43rd, Laura Friedman in the 44th, and 
Jesse Gabriel in the 46th. Daniel Hertzberg has been endorsed 
in the 20th State Senate district. Several other endorsed can-
didates are in a runoff. Jeffrey Prang for L.A. County Assessor, 
Paul Koretz for L.A. City Controller, Maria Brenes for L.A. School 
District 2 and in 6, Kelly Gonez, There are three judicial candi-
dates in the November runoff. For seat 60, Abby Baron, seat 
67, Fernanda Maria Barreto and in seat 90 Melissa Lyons. There 
will be additional endorsement in the near future. 

It’s time for Dodger baseball with the L.A. Federation having 
secured Union Night at Dodgers Stadium on Friday August 5th 
with ticket prices starting at $41. Please don’t hesitate to con-
tact me for more information. 

of each case. If so, keep calm and recite this statement to your 
supervisor.

“If this discussion could in any way lead to my being  
disciplined or terminated or affect my personal working con-
ditions, I respectfully request that my Union representative, 
officer, or Steward be present at this meeting. Without my 
Union representation present, I respectfully choose not to  
answer any questions or participate in this discussion.”

This statement applies to the Office of Inspector General (OIG) 
agents and the U.S. Postal Inspectors. I have heard agents ques-
tioning Carriers while delivering mail. They were attempting to catch 
them off guard, calling their cell phones and even going as far as 
meeting with Carriers at their home to interview them in front of their 
family. Again, if this happens to you, do not answer any questions; 
read the above statement, and contact your Steward immediately. 

Unlike Miranda rights, which apply only in criminal matters, 

the Supervisor or OIG agent is not required to inform you of your  
Weingarten right to representation. They are attempting to gain 
your trust. Often these individuals will come off friendly and claim 
they are on your side. Making statements such as “you do not need 
union representation” or, my favorite, “they can’t help you anyway.” 
Regardless, do not waive your right to representation.  

Carriers also have the right to a pre-interview consultation with 
a Steward. Section 665.3 of the Employee Labor Manual (ELM) 
requires all Postal employees to cooperate with Postal investiga-
tions. However, Management would violate the Carriers Weingar-
ten’s rights if they refused to allow representation during the pre-
interview and Investigative Interviews. The Carrier should clarify that 
they will participate in any investigation and answer questions once 
a Steward is present. Again, a Steward cannot exercise Weingarten 
rights on behalf of the Carrier. 

I want to thank everyone for their support. Continue to watch 
out for one another. If you have not already done so, download the 
NALC app, and finally, be safe out there! 

Extremely Grateful continued from page 6
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 Union Night at

Dodger Stadium
Join us as the World Champion Dodgers 

face the San Diego Padres

When:When: Friday, August 5 at 7:10 pm Friday, August 5 at 7:10 pm
Enjoy Post-Game Friday Night Fireworks!Enjoy Post-Game Friday Night Fireworks!

Present:

Group Sales (15+): Email grouptix@ladodgers.com or call 866/DODGERS
Individual Tickets: Online portal coming soon

Tickets start at $51 
and include a special 
limited edition Union 
Night T-Shirt.

Groups that buy 50 or more tickets will be honored on the field.

To buy tickets: 

&

SAVE THE DATE

For more information,  
contact Dave Hyman at (818) 893-8613
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the MBA has to offer, just fill out a simple one-page application and 
when you receive your policy, you can examine it for 30 days. If for 
any reason you are not satisfied, you can return it for a full refund of 
your premium paid. To make it easy for our members, you can go 
on line at NALC.org and click on member services. Then click the 
MBA and you can download all the applications and brochures. 
If you need any other help or information, please feel free to call 
me any time. My number is in the Mailbag News, or you can call 
the MBA toll free at 800-424-5184 Tuesdays and Thursdays from  
8:30 am to 3:30 s eastern time. 

In closing, I want to thank Ray Hill for all his years of very  
dedicated leadership to our great branch. I wish you all the best for 
a great new chapter in your life. It’s a great life, enjoy!! I also want 

One Premium continued from page 10

Lori Stewart 
Retired Letter Carrier & NALC Branch 2902 Shop Steward 

– 35 years of service –

Moorpark, CA 93021 Office: 805.368.0444 
Email: Lschultzy@aol.com Toll Free: 800.527.0606

to wish a hearty congratulations to James Perryman as our new 
President and Albert Reyes as our new Executive Vice President. 
I know you both are great leaders and I have full confidence that 
you both will keep our branch Strong just like: Jon, Bev, Frank, and 
Ray have done. 

I wish all our Members and your Family a Great Summer and be 
safe. GOD BLESS YOU. In Solidarity.

KNOW YOUR RIGHTS 
Holiday Schedule Posting 

The provisions of 
Article 11.4.A con-
cerning straight-time 
pay for holiday work 
apply to all full-time 
employees whose holiday 
schedule is properly posted 
in accordance with this  
section. If the holiday schedule 
is not posted as of Tuesday preceding the service week 
in which the holiday falls, a full-time employee required to 
work on his or her holiday or designated holiday, or who 
volunteers to work on such day, will receive holiday sched-
uling premium for each hour of work, up to eight hours. 
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If you work for, or are retired from the USPS call (877) 337-2728, visit any of our 
convenient branches or join online at www.postcitycu.org.

*Please visit www.postcitycu.org for complete rates and terms.

•   Get paid two days early! Your USPS 
paycheck delivered to you TWO DAYS 
EARLY with direct deposit*

•   PostCity Perks! program with loan rate 
discounts and more

•   Low auto loan rates with 100% financing 

•  FREE checking and Visa® debit card with 
mobile wallets

•  Over 30,000 fee-FREE ATMs and 
5,300+ shared branches

•  FREE mobile and online banking 
with bill pay

•   Platinum Visa® with rewards 
and NO annual fees

•   Mortgage and home equity loans

We 
deliver.

Serving Postal Workers Since 1933
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BRANCH #2902 OFFICERS Shop Steward LIST

PRESIDENT
 • James Perryman  

EXECUTIVE VICE PRESIDENT

• Albert Reyes 

SENIOR VICE PRESIDENT

• Alex Lopez  

VICE President

• Walter Williams  

TREASURER/FINANCIAL SECRETARY

• Mary Stanley 

RECORDING SECRETARY

• Laura Rowe 

DIRECTOR OF RETIREES

• Bev Sucich 

MBA/NSBA REPRESENTATIVE

• Chris Alessi 

HEALTH BENEFIT OFFICER

• Joe Gutierrez 

ASSISTANT HEALTH BENEFITS REPRESENTATIVE

• Marcela Cruz 

SGT.-AT-ARMS

• Bob Golden 

TRUSTEES:

• Greg Gaddis 
• David Hyman 
• Louie Rodriguez 
• Rochelle Harvey 
• Ray Hill 

WEBMASTER

• Larry Orcutt 

Agoura Hills Chief S.S.  Greg Gaddis  
Chatsworth Chief S.S.  Call Office  
Fillmore Chief S.S.  Connie Ramirez  
Moorpark Chief S.S.  Adriana Serrano  
No. Hollywood Chief S.S.  Louie Rodriguez  

Chandler  Greg Gaddis  
Laurel Canyon  Louie Rodriguez  
Studio City  Greg Gaddis 
Valley Village  Louie Rodriguez  

Northridge Chief S.S.  Call Office  
Porter Ranch  Call Office  
Ojai Chief S.S.  Call Office  
Oxnard Chief S.S.  Johnny Boyd  
 Kathi Albritten  
 Pablo Galvan  

Alternate S.S. Louie Tanglao 
Pacoima Chief S.S.  Call Office  
Reseda Chief S.S.  Oscar Cortez  
San Fernando Chief S.S.  Albert Reyes  

M.C.A.  Albert Reyes  
North Hills  Albert Reyes  
Sylmar / Main Office  Martin Diaz  

 Robert Tracy  
Santa Paula Chief S.S.  Marcos Aldrete  
Simi Valley Chief S.S.  Sal Lopez  

Simi Valley S.S. Durim Kamberi 
Mt. McCoy Station S.S. Sal Lopez  
Thousand Oaks Chief S.S.  Alex Lopez  
 Walter Williams  
 Mary Stanley  

Alternate S.S. Rochelle Harvey 
Newbury Park S.S. Alex Lopez  
Ventura Chief S.S.  Laura Rowe  
East Ventura S.S. Anthony Casian  
Woodland Hills Chief S.S.  Call Office  

Letter Carrier Political Fund
By making a contribution to the Letter Carrier Political Fund, you are doing so voluntarily with the understanding that your 
contribution is not a condition of membership in the National Association of Letter Carriers or of employment by the Post-
al Service, nor is it part of union dues. You have a right to refuse to contribute without any reprisal. The Letter Carrier 
Political Fund will use the money it receives to contribute to candidates for federal office and undertake other political 
spending as permitted by law. Your selection shall remain in full force and effect until cancelled. Contributions to the Let-
ter Carrier Political Fund are not deductible for federal income tax purposes. Federal law prohibits the Letter Carrier Po-
litical Fund from soliciting contributions from individuals who are not NALC members, executive and administrative staff 
or their families. Any contribution received from such an individual will be refunded to that contributor. Federal law re-
quires us to use our best efforts to collect and report the name, mailing address, occupation and name of employer of 
individuals whose contributions exceed $200 per calendar year. Any guideline amount is merely a suggestion, and an in-
dividual is free to contribute more or less than the guideline suggests and the Union will not favor or disadvantage anyone  
by reason of the amount of their contribution or their decision not to contribute.
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Canoga Park, CA

 JUL 21 Regular Branch Meeting 7:00 pm 
   Union Hall - Chatsworth  
   (Subject to COVID-19 restrictions) 

 AUG 4 Executive Board Meeting 6:00 pm  
   Executive Council Meeting 7:00 pm 
   (Subject to COVID-19 restrictions) 

 AUG 8 NALC National Convention Begins 
   (Chicago, August 8-12)

 AUG 16 Retiree Lunch 11:00 am 
   Golden Panda - Simi Valley

 AUG  18 Regular Branch Meeting 7:00 pm 
   Union Hall - Chatsworth  
   (Subject to COVID-19 restrictions)

 SEP 1 Executive Board Meeting 6:00 pm  
   Executive Council Meeting 7:00 pm 
   (Subject to COVID-19 restrictions)

 SEP 5 Labor Day - Holiday

 SEP 15 Regular Branch Meeting 7:00 pm 
   Union Hall - Chatsworth  
   (Subject to COVID-19 restrictions)

 SEP 20 Retiree Lunch 11:00 am 
   Golden Panda - Simi Valley

Calendar of EventsRETIREES LUNCH
RAFFLE AT 12:30

AUGUST
Where: Golden Panda 
 1825 Madera Rd., Simi Valley 
When: Tuesday, August 16, 2022
Time: 11:00 am to 1:00 pm

SEPTEMBER
Where: Golden Panda 
 1825 Madera Rd., Simi Valley 
When: Tuesday, September 20, 2022
Time: 11:00 am to 1:00 pm


