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Chicago Welcomes Delegates from NALC

A

By James Perryman, President

lthough there were some major delays leaving Harry
Reid International Airport in Las Vegas and LAX due
to the bad storms in Chicago and Las Vegas, the
delegates of the Branch made it to Chicago and returned home safely. Many of the delegates may have flight
anxieties now when scheduling for trips from this experience,
but we all returned with a little more knowledge and experience
from our recent National Convention. A total of 4,273 delegates
from 554 branches were registered at NALC convention. The
attending delegates were from all 50 states including the District
of Columbia, Guam, Puerto Rico, and the Virgin Islands.

Challenges and
Victories

President
Rolando
began by thanking the
delegates for abiding by
the protocols to protect
them from COVID-19,
recognizing
Honolulu
Branch 860 for the work
it did to prepare for the
ultimately cancelation of
the 2020 national convention, and reflecting
on NALC and the labor
movement’s history in
and around Chicago.
He then reminded delegates about the challenges that the 2018
convention in Detroit
had confronted, including collective bargaining for a new contract

and dealing with legislative gridlock in Congress. “Despite the
dire challenges facing the country, we racked up several major
victories,” Rolando said. In the last four years, the NALC has:
• Negotiated and ratified a 44-month contract with the
Postal Service that included better pay and benefits for
CCA’s and the automatic conversion to career status after
no more than 24 months; three general wage increases;
seven cost-of-living adjustments; a new top Step P for
the career pay scale; protections against contracting
out and layoffs; and a series of MOU’s to address route
adjustments, workplace culture and more.
• Resisted efforts by
the Trump administration to privatize
the Postal Service
and repeal collectivebargaining rights.
• Worked to elect proletter carrier majorities in both houses
of Congress and a
friend in the White
House.
• Helped calm public
fear about vote bymail as letter carriers
delivered nearly all
of the 2020 ballots
on time, even as the
percentage of ballots
cast rose by 25 percentage points from
2016.

Pictured above are the Tri-Valley Branch 2902 delegates as they take a moment
from convention duties to pose as a group for this photo. Thanks delegates for
representing so honorably!

continued on page 2
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NALC’s president encouraged delegates to attend the many
workshops being held before and after the general sessions
on Monday through Thursday, to be informed about those and
other subjects and to get involved. “We’re also going to begin
to address some longer-term challenges, those that the NALC’s
present and future leaders are sure to face far beyond the next
two years,” he said.
President Rolando discussed Postmaster General Louis
DeJoy’s 10-year strategic Delivering for America (DFA) plan.
“[The DFA plan] combines a massive reorganization of the managerial structure of the Postal Service with proposed legislative and administrative actions, and a strategy to fundamentally
restructure the operations of the Postal Service,” He went on
to state; “It features ambitious goals to both invest in the Postal
Service’s networks and dramatically increase the agency’s
revenues by growing its competitive product streams.”
While commending DeJoy for embracing six-day delivery and adding capacity rather than downsizing, President
Rolando criticized the service standard changes, and called upon
DeJoy to embrace letter carriers as partners. “Our union must
be involved up front as partners in this transformation, not
just be informed and tolerated. Not consulted after key decisions are made,” Rolando said. He added that if letter carriers
are not at the table, “It will not work.”

• Fought to secure supplies of personal protective equipment, develop
new safe work protocols, restructure
workplaces and work schedules to
accommodate social distancing, and
negotiate a variety of COVID-19 leave
policies.
• Convinced the Postal Regulatory Commission to adopt a
more favorable price cap to improve the USPS’s financial
condition.
• Pushed for the passage and enactment of Postal reform
legislation that included repeal of the pre-funding of the
retiree health benefits mandate and made the requirement
of six-day mail delivery permanent.
“All these victories were made possible by the incredible
solidarity, unity and strength of the NALC membership, and by
the work of thousands of activists at all levels of our union. We
should all take pride in this progress.”

Looking Ahead

Letter carriers cannot rest on their laurels, Rolando said,
because they face ongoing challenges, including the 2022
mid-term elections and the 2023 round of collective bargaining.

Pictured above is NALC President Rolando as he addresses the delegates to the 72nd Biennial Convention in Chicago.
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He also said that any transformation of the Postal Service
won’t succeed unless it solves its chronic staffing problems.
And, he added, this will continue to guide NALC in its approach
to collective bargaining.
“Even as we’re filing grievances to compensate letter carriers for work-hour limits and other Article 8 violations of the
National Agreement, we also are engaging management to
address staffing issues with additional career conversions and
the direct hiring of career employees rather than non-career
employees,” he said.
While the City Delivery and Workplace Improvement Task
Force’s pilot programs to improve the new employee experience are showing promise, Rolando vowed that the union
would continue to push for an all-career workforce with competitive starting wages.

Taming Amazon

The rise of Amazon was the second long-term challenge
Rolando broached. Because the Postal Service’s finances now
are closely tied to package delivery, it’s much more driven by
market forces and the competition: UPS, FedEx and Amazon,
with the latter expected to become the nation’s largest package
delivery company this year.
For letter carriers, the focus is on Amazon’s workforce.
“We support the unionization of Amazon workers, both to help
these suffering workers and of course to curb Amazon’s market
power,” Rolando said.
While much attention has been paid to the organizing
efforts for Amazon’s warehouse employees, organizing Amazon’s
delivery drivers will be much more difficult, he said.
“Rather than employing delivery drivers directly, Amazon
contracts with a handful of delivery companies at each of their
Amazon facilities,” Rolando said. “These small companies,
known as delivery service providers (or DSPs), then hire drivers
themselves. So, this means a union would need to organize
anywhere between five to 15 DSPs at each facility while also
hiding these efforts from Amazon, which can and will just cancel
contracts with DSPs with little warning.”
Rolando told delegates that NALC is working with more than
a dozen other U.S. unions to organize these workers and with
the AFL-CIO and international labor partners to come up with
successful strategies to engage the company going forward.

Pictured above is President Joe Biden as he addresses the delegates to the NALC Convention in Chicago.

“The legacy of the 2020 elections should be the remarkable
everyday heroism of Postal workers who made this surge in
mail-in voting possible, not the attack on the Capitol,” Rolando
said. He then called on delegates to return home at the end of
the week and ask their friends and family to vote for democracy
in the upcoming midterm elections.
“By voting, we can begin the arduous work of restoring
confidence in our public institutions, and send a message that
we won’t let democracy fail on our watch,” he said.

Essential

Rolando finished his speech by recognizing how letter carriers have delivered for the American public during the pandemic,
helping people to work from home and stay safe; distributing
relief checks, health bulletins, and COVID-19 tests; and delivering and collecting vote-by-mail ballots.
“Letter carriers have always known how essential we are to
the political, social and economic well-being of our country, long
before COVID-19 struck. But now the rest of the country has
taken notice, too.”
He recognized the delegates for all the well-recognized and
lesser-noticed tasks they do for the success of their branches
and NALC as a whole, from the shop stewards to the food drive
coordinators, and the active carriers to the retirees. “Today we
are together a union of essential workers,” he said.

Crisis of Democracy

Turning to his third long-term challenge, Rolando explained
how the will of the powerful few is diminishing the power of the
many, connecting the dots between the filibuster’s effect in the
Senate with the Supreme Court’s decisions removing limits on
political spending and gutting the Voting Rights Act of 1965.
“Very powerful economic interests are both making it harder
for working-class people to vote and drowning out their voices
in the media,” he said.
The assault on the Capitol on Jan. 6, 2021, and the
continued belief by 40 percent of Americans that the 2020
presidential election was stolen, despite all evidence to the
contrary, is now fueling a wave of voter suppression efforts
in many states, Rolando said. This comes despite the 2020
election’s successes with voter turnout soaring to the highest
level in more than 100 years, thanks largely to vote-by-mail.

Elections

There will be a National Election this year. Some were elected
by acclamation. However, President Rolando will not be seeking
another term because he’s retiring. I’m sure that the NALC will
continue the fight to protect the rights of letter carriers and have
success in collective bargaining. And, even though I have confidence in the direction of the NALC’s new leadership, I, like many
others, will miss President Rolando passion, tenacity, dedication, and great sense of humor while serving as an excellent
leader for our union.
Best wishes to our president and have a blessed and happy
retirement.
continued on page 4
3

Chicago Welcomes Delegates from NALC

continued from page 3

NOMINATIONS

President Rolando turned to the next order of business, as required by the NALC Constitution: calling for nominations for
national and regional offices, which were offered from the floor as follows (uncontested nominees were elected by consent;
contested nominees are listed in nominating order):
President (contested)
—Brian L. Renfroe, Hattiesburg, MS Br. 938

Region 2 NBA
—Nick Vafiades, Longview, WA Br. 2214

—David Noble, Washington, DC Br. 142

Region 3 NBA
—Michael Caref, Chicago, IL Br. 11

Executive Vice President (contested)
—Paul Barner, Roswell, GA Br. 4862

Region 4 NBA
—Dan Versluis, Tucson, AZ Br. 704

—Kenneth R. Gibbs Jr., South Florida Br.1071
—Maureen Valadie, Central Florida Br. 1091

Region 5 NBA
—David A. Teegarden, Kansas City, MO Br. 30
Region 6 NBA
—David L. Mudd, Louisville, KY Br. 14

Vice President
—James Henry, Garden Grove, CA Br. 1100
Secretary-Treasurer (contested)
—Nicole Rhine, Lincoln, NE Br. 8

Region 7 NBA
—Patrick Johnson, Milwaukee, WI Br. 2

—Cie Sharp, Long Island Mgd., NY Br. 6000

Region 8 NBA
—Steve M. Lassan, Nashville, TN Br. 4

Assistant Secretary-Treasurer
—Mack I. Julion, Chicago, IL Br. 11

Region 9 NBA (contested)
—Cliff Edwin Davidson Jr., Durham, NC Br. 382

Director of City Delivery
—Christopher Jackson, Garden Grove, CA Br. 1100

—Don Lyerly, West Coast Florida Br. 1477

Director of Safety and Health
—Manuel L. Peralta Jr., Garden Grove, CA Br. 1100

Region 10 NBA
—Shawn Boyd, Dallas, TX Br. 132

Director of Retired Members (contested)
—Linda Kellam Mann, Minneapolis, MN Br. 9

Region 11 NBA
—Mark S. Camilli, Northeastern NY Br. 358

—Daniel Toth, Lorain, OH Br. 583

Region 12 NBA
—Brian Thompson, New Castle, PA Br. 22

Director of Life Insurance (contested)
—James W. Yates, Long Island Mgd., NY Br. 6000

Region 13 NBA
—Vada E. Preston, Tidewater, VA Br. 247

—William E. Boone, Greater East Bay, CA Br. 1111
Director, Health Benefit Plan (contested)
—Matthew Webster, Cleveland, OH Br. 40

Region 14 NBA
—Richard J. DiCecca, Massachusetts Northeast
Merged Br. 25

—Stephanie Stewart, Central Iowa Mgd. Br. 352
National Trustees (three positions; contested)
—Lawrence D. Brown Jr., Los Angeles, CA Br. 24

Region 15 NBA
—Bruce Didriksen, New Jersey Mgd. Br. 38

—Francisco Jose Cabrera, Greater East Bay, CA Br. 1111

Of local note are the election of James Henry, Christopher
Jackson, and Manuel (Manny) Peralta to National Officers
positions, who are from our very own Region 1, and, the
nomination of Markeisha Lewis of Branch 1100 and Calvin
Brookins of Branch 2462 for Region 1 National Business
Agent. Good luck to both candidates.
Also best wishes to our current Reign 1 NBA- Bryant
Almario, who announced his plain to retire in the near future.
Thanks for all your work, support, and enjoy your retirement.

—Sandra D. Laemmel, Detroit, MI Br. 1
—Charles P. Heege, New York, NY Br. 36
—Dorothy Kay Hall, Wenatchee, WA Br. 1350
—Rolando Rodriguez, Indianapolis, IN Br. 39
Region 1 NBA (contested)
—Markeisha Lewis, Garden Grove, CA Br. 1100
—Calvin Brookins, Van Nuys, CA Br. 2462
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National Negotiations

The EBR (Electronic Badge Reader): The company that provides service to the time clocks went out of business approximately 20 years ago. The Postal Service does not intend to replace the EBRs. Carriers will be required to use the MDD to scan
their badges when clocking in to begin tour and throughout the
work shift to record time. This will also limit local management’s
access to make changes to the carriers’ clock rings.

National Negotiations begin in the near future. It is expected that management will come after our Health Benefits and
COLA. Updates will be posted as they happen on the NALC
website (NALC.org).
- The NALC will seek pay increases that reward Letter
Carriers for their contributions to the success of the USPS
(i.e. e-commerce, customer connect).
- The NALC will seek a better and fairer way to inspect and
adjust routes.
- If National negotiations fail, the NALC will be prepared to
go to arbitration and go hard.
- The NALC will protect the rights and interests of all Letter
Carriers.
- The NALC will negotiate for an all-career work force.
President Rolando stressed that he wanted a stronger
employer and long-term job security which can be achieved
through the current Postal Reform law. A better job through
collective bargaining. A strong Union through training and
political mobilization. And, a stronger country through union
mobilization.
Rolando also stated that the NALC sought to expand vote by
mail, so that everyone’s vote could count. And, that we would
oppose do not mail laws, which were modeled after the do no
call law.
Note: As a Union, on the national level, we are 93.0% organized. The NALC is the best organized open Union Shop in the
country. Locally, here at branch 2902 we are 95.28% organized.
That is a fabulous achievement and we were recognized for that
at the State convention in San Diego.

OWCP: Letter carriers should register for e-comp, even if you’re
not filing a claim. It will make the process easier if and when
you’re ready to file a claim.
Health And Safety: Currently the union has more carrier-oncarrier article 14 issues. It appears letter carriers are more willing
to write statements on each other regarding conduct issues,
rather than providing statements when a supervisor(s) is demonstrating a conduct issues. The root cause for such behavior
is managements failure to properly correct the situation. Management chooses to ignore and/or contribute to the inappropriate behavior rather than implementing corrective measure to
resolve the issue at the lowest possible level.
Also, the new supervisors have less than three years’
experience, and it appears they’re being trained to manage by
intimidation and force. In fact, most new supervisors do not
know that the M-39 Section 115.4 of Supervisor Handbook
even exist.

Awards

The Mailbag News, the newsletter you are now reading, is
once again an award-winning newsletter. Branch 2902 received
a third place award for General Excellence for the 2020-2022
period; Best Cartoon or photo by artist: Mike Charles, retiree
from the Thousand Oaks P.O. won honorable mention at the
National Convention as well. Thanks to Mike for his outstanding artistic work and to Paul Drapkin for his tireless efforts and
dedication in putting out a quality newsletter.
Additionally, our branch won second place for Best Website
for the 2020-2022 period of time. Thanks to our Webmaster
Larry Orcutt for his excellent work in placing our branch on a
positive and informative media platform.
Resolutions of Interest:
Carrier Staffing
Passed
Carrier Technician Work Assign OT List
Passed
Hybrid Locality Pay
Defeated
Bereavement Leave for Grandchildren
Passed
Juneteenth National Independence Day
Passed
Standard Issue Uniform Program
Defeated
Include CCA in Article 13
Passed
Emergency Placement
Passed
CCA Administrative Leave National
Day of Observance
Passed
Donated Leave for any FMLA
Passed
USPS Phone and Bluetooth Policy
Defeated
MBA Partial Withdrawal Options
Defeated

Convention Classes

The classes put on during the convention were well attended
by our delegation. The following were some interesting facts I
learned in some of the classes:
The Next Generation Vehicle (NGDV): (5) companies competed for the contract that was awarded to Oshkosh. The vehicles
will be built in South Carolina. The NALC Taskforce used letter
carriers’ input to make necessary changes to the vehicles.
165,000 new vehicles will be ordered as FWD or AWD. The first
50,000 will be rolled out in the near future, but only 20,000 will
be electric due to lack in infrastructure to support it. There will
be no hybrid vehicles.
The NALC had a voice in the design of the vehicle and selected
letter carriers across the country participated in a full 8-hour
training course. And, employees will be required to be certified
in order to operate the NGDV.
The new Vehicles will have the following: Air conditioning, standing room, charging docks for the scanners, and cameras. It will
take approximately 10 years to roll out the new vehicles across
the country. Therefore, the old LLV’s may still be in use after
2030, if they can last that long.
Route Adjustments: The TIAREAP process for 2022 and 2023
will be used to evaluate and adjust office time and the DSR
(Delivery Street Review) from the MDD scanner reports will
be used to evaluate the carriers’ street time adjustments. The
supervisor 3999 observation will not be used, except when
the DSR is not available. Under this MOU routes will not be
adjusted without the carrier’s input.

Let’s Play Ball

Although they were not the Dodgers, I had a good time
watching the Cubs vs. the Nationals at Wrigley Field during
convention week. By the way, the Cubs lost (6-5).
continued on page 8
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On The Positive Side

I

By Albert Reyes, Executive Vice President

front lines. You are the bridge to delivering their packages, checks,
medicines, educational acceptance letters, and most importantly,
their ADVO’s! How many miss the Penny Saver on Wednesdays?
Also, on the positive side, since the peak of the pandemic in
2020, career letter carriers have had two general wage increases of 2.1%, 2.3%, and the final general wage increase of 2.3%
this November. That’s along with five COLA’s resulting in a 6.2%
increase under the 2019-2023 National Agreement. The sixth
COLA is at least 3.8%, effective at the end of August. An increase
of 10% from COLA increases alone. A total general wage increase
of 8.8%. Do the math. At some point, every career letter carrier
could quickly increase their contribution to their Thrift Saving Plan.
Also, on the positive side, a huge step was made to repeal the
pre-funding mandate. It was passed with massive bipartisan majorities in the House back in February. The Postal Service Reform Act
of 2022 (H.R. 3076) was signed into law by President Joe Biden
in April. This bill also addresses the finances and operations of the
U.S. Postal Service (USPS). This now guarantees the mail will continue to be delivered six days a week. The bill also requires the
Office of Personnel Management (OPM) to establish the Postal Service Health Benefits Program within the Federal Employees Health
Benefits Program for current employees and retirees (for more
information, see H.R. 3076 in its entirety).
Again, sign up to see your Shop Steward if you believe an
improper mandate has violated your rights. Why not look at this
as an opportunity to invest in your future? Who wouldn’t want to
retire with an excellent healthy, comfortable TSP or savings
account? I am sincerely proud of the letter carrier craft and how
everyone has dealt with and managed during these uncertain
times. Mandates are not popular. Take some time to focus on the
positives and know that we are more vital now for going through
this pandemic. Again, thank you to every carrier for your dedication
and patience.

n the few short months of having the
honor of representing multiple offices,
carriers have been expressing their
concerns about unwanted overtime.
Daily, carriers are mandated to work off
their assignments/tours and or required to work their non-scheduled day. Many have expressed the direction the Postal Service is
heading. Questions and uncertainty such as when will management hire more employees? Other questions deal with specific
individual concerns such as, why am I mandated on my day
off, should I cancel my doctor’s appointment? Do I refuse the
unwanted overtime? Do I get off the overtime list during the middle of the quarter? What about the sudden surge of attendance
reviews? Do I call out? These well-thought out questions can leave
a carrier disengaged and frustrated.
Many carriers who work for the Postal Service believe that work
and having a personal life cannot co-exist. Walking through the
Post Office doors in the morning with the uncertainty of being
mandated can be stressful. The unwanted overtime can become
a burden to friends and family. Some carriers will have fun with the
daily mandates in their offices by commenting that their families
haven’t seen them in over two years. Understanding that mandating is not a popular topic and even may not be the popular way
of thinking, but on the positive side, it’s comforting to know that
there is work within the Letter Carrier craft. Can anyone imagine the
day when mail volume drops below an eight-hour day? Looking at
issues differently can change how we address a situation.
Since COVID-19 spread throughout our neighborhoods and the
Postal Service, carriers have had to put their offices on their backs,
casing and carrying downed routes resulting in working unwanted
overtime, picking up auxiliary from assignments they do not know
and working late hours. On the positive side, carriers have made
more income in the past two years than ever. Some carriers do not
care about being placed in a new tax bracket; instead, they want to
be home with loved ones. Daily phone calls of frustrations on mandates in offices are front and center during these uncertain times.
What are some positives while we ride these uncertain times
out? For starters, every carrier has access to the grievance procedure, so if you are mandated in your office and believe your rights
are violated, sign up to see your Shop Steward. Invest into your
TSP. I currently know many carriers who keep me informed of
how much they have increased their TSP contributions due to the
increased income from working more hours. It’s great to hear a
newly converted CCA contributing to their TSP. OTDL Carriers are
known to make over six-figure salaries. They will contribute the
maximum amount allowable in a calendar year.
Open a high-yield saving account. Set aside extra cash for the
kids’ education. Save for that summer vacation. Take the entire
month of August off to attend every practice from your favorite
sports team. However, try to make it to an in-season game! Pay
off debt. Invest in yourself and your family. Again, mandating is
not a popular topic, and at some point, it will decrease, but in the
meantime, why not invest in yourself? I appreciate every carrier’s
response to the long work hours and unwanted overtime. Your
customers appreciate your constant positive attitude while on the

Chicago

It was a privilege to have been in the Windy City for the 72nd
Biennial Convention! This was my fourth National Convention and
first holding the responsibilities of Executive Vice President. It was
great to see everyone engaged and interacting with each other.
Branch 2902 was representing proudly, with their vests and all!
Within the branch, we had a handful of new delegates attending
the convention. It was a great time coming together. A special
thanks to Trustee Rochelle Harvey for stepping up and taking on
the responsibilities of the recording secretary during the week.
While each day of the convention began with instructional
classes prior to the work of the convention be-ginning, there was
time after the close of the convention each day for a bit of fun.
Some activities occurring throughout the convention week brought
solidarity front and center. On Monday, we engaged in a friendly
card game downstairs in the hotel lobby. Branch President James
Perryman had his cheering section while teaching us card tricks.
We were mesmerized! We did not play for money; however, it was
an opportunity to build a stronger relationship with delegates we do
not get during regular meetings.
Tuesday, we saddled up to Wrigley Field to watch a close game
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between the Cubs and the Nationals. On top of a good game, hot
dogs with relish were the buzz around the stadium! It was great
sitting with each other, trying to catch a home run ball. Everyone
was up on their feet, swaying back and forth. Even the individuals sitting way in the back participated! Singing the iconic “Take
Me Out to the Ballgame” during the seventh-inning stretch was an
experience I will never forget!
Thursday, Branch President James Perryman and I attended
the National Officer Retiree Dinner. Looking sharp and dressed
for the formal occasion had us ready for the night ahead. I want
to thank Mail Bag News editor Paul Drapkin for capturing our excitement before heading into the dinner. Our table of seven was
in the front and center of the event. National President Fredric
Rolando was the Master of Ceremonies. He kept the event flowing
with charisma and shared funny stories about each retiree. There
was great food, music, dancing, and many great laughs. A night to
remember! Congrats to all the National Officers who have retired.
We gathered as a branch to enjoy a convention tradition of eating together on Wednesday. The branch dinner, called by many,
was a success! There were well over 20 delegates in attendance
at the dinner. Thanks to Joe Gutierrez and the other delegates on
the committee who helped set up the reservation. It is always fun
hearing stories from retirees about past conventions and dinners. I
look forward to many more stories and traditions in the future.
Friday, we walk downtown after the convention’s conclusion.
Chicago is a beautiful city, rich in labor history. So many buildings,
museums, statues, murals, and parks connect our generation
to those who fought the same fight a hundred years ago. It was
significant to experience and cherish these memories with my
fellow delegates. Let’s not forget all the fun sitting in the classrooms! I hope we can share many more positive moments in the
upcoming conventions.
If you haven’t done so, please download the NALC app, and
always be safe out there! See everyone at the general membership
meeting every third Thursday of the month.

Pictured above are Tri-Valley President James Perryman (right) and
EVP Albert Reyes (left), along with NALC President Fred Rolando
(center) as they attend the National Officers Retiree dinner at the
Chicago Convention.

Pictured above is retired Tri-Valley Secretary-Treasurer Dan Gorman
as he poses with a pristine Postal Service three-wheeled Mailster on
display at the convention. It is like the one that he used to deliver mail
in many moons ago.

Pictured above is Paulette Dyer (right) as she is presented her 35year Union Membership pin by Director of Retirees Beverly Sucich.
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The Mail Bag News has once again won our share of National Awards at the
NALC National Convention held in Chicago, Illinois in August 2022
3rd Place for
General Excellence 2020-2022
Mail Bag News

Honorable
Mention

Second
Place

Original Cartoon by Mike Charies

Website, Larry Orcutt, Webmaster

Pictured at right is Mike
Charies, who received an
honorable mention for his
original cartoon.
Pictured below is Tri-Valley
Webmaster Larry Orcutt
as he is presented with a
second place award for the
branch’s website. Quite an
honor Larry, keep up the
good work

Pictured above is Mail Bag News Editor Paul Drapkin as he poses
with one of two awards that the Mail Bag News was honored with
at the National Convention.

Chicago Welcomes Delegates from NALC
AFL-CIO Delegate Election Results

continued from page 5

Branch Delegates Dinner

The results of the AFL-CIO delegate election (the top seven
are listed below and will serve as AFL-CIO delegates):
• Michael O’Neill, New Jersey Mgd. Br. 38
10,447 votes
• Anita Guzik, Los Angeles, CA
Br. 24
10,140 votes
• Elise Foster, Chicago, IL
Br. 11
10,071 votes
• Lloyd Doucet, New Orleans
Br. 124
9,822 votes
• Michael Willadsen, Hartford, CT
Br. 86
9,485 votes
• Julie Quillam, Great Falls, MT
Br. 650
9,369 votes
• Paul Rozzi, Pittsburgh, PA
Br. 84
9,353 votes

We continued our traditional branch delegates dinner
during the convention week, which was a good experience. In
my opinion, having at least one dinner together as a branch
provides an opportunity to build a camaraderie amongst our
fellow delegates. It provides a moment to share union activist
work ideas and experiences. And, it also allows the delegates
to have a break from convention work, to hang loose, and to
have a good time.

Salute to Retiring Officers

On Thursday during convention session most delegates
participated in wearing the LCPF T-shirt for members that
made campaign contributions or signed up to join our PAC.

Letter Carrier Political Fund

Attending the reception was a fun experience. The drinks
and dinner were pretty good as well as the music and dancing.
Most of the honored retirees were in attendance and President
Rolando was an excellent MC as usual.

continued on page 9
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National Elections Upcoming

C

…Elections Have Consequences!
By Ray Hill, President Emeritus

ongratulations to NALC President Fred Rolando on his upcoming retirement. Fred Rolando
held several positions in NALC
during his career, including President for the past 131/2 years.
Fred took over as President during trying economic times for
both NALC and USPS and he did an outstanding job keeping
the ship afloat until the economy recovered. Enjoy your retirement, Fred; it is well-earned. Likewise, congratulations to
our outgoing NALC Region 1 National Business Agent (NBA),
Bryant Almario, on his upcoming retirement. Although Bryant
is retiring as our NBA, he will continue to assist NALC as an
arbitration advocate. Good luck and best wishes to you, Bryant.
Elections for NALC National Officers are conducted every
four years after nominations are submitted on Wednesday during our National Conventions. For the first time since 1994 there
will be an election for NBA in our region for the term commencing in 2023. The two candidates for NBA are Region 1 Regional
Administrative Assistant (RAA), Calvin Brookins, and Branch
1100 President, Markeisha Lewis.
Local NALC officers and stewards are well-aware of the
functions of our respective NBAs but some of the membership is unaware of exactly what an NBA is or does. The duties
and functions of our NBA(s) are defined in the NALC Constitution, which you can view and download at NALC.org. Article 9,
Section 8 of the NALC Constitution outlines the duties of
NALC’s 15 NBAs and reads as follows:
“…There shall be fifteen (15) National Business Agents, who
shall devote full time to their duties. Subject to the ultimate
direction of the President, and the immediate direction of
the Executive Vice President and the Vice President in their
respective spheres of authority, they shall perform duties
relating to organizing, contract administration and interpretation, and the processing of grievances and unfair labor
practices. Their functions shall include, but not be limited to,
assisting in organization campaigns, gathering evidence for

legal proceedings, assisting in the preparation of grievances
and arbitration hearings, assisting in the mediation and conciliation of labor disputes, advising members and local officers upon practice and procedure, assisting in all activities
relating to legislation; conducting training and educational
seminars; and all other functions relevant to their duties. In
the performance of their duties they may be assigned by the
President in such numbers and to such functions and localities as he/she deems fit and necessary. They shall have such
control and authority over other representatives as the President shall determine. They shall be members of the Executive
Council. For their services, they shall receive $122,306.22
per annum, payable weekly, effective July 20, 2018,
provided, that future salary adjustments will be made with
the same percentage given top grade letter carriers in their
salary increases. They shall be entitled to the same sick and
annual leave provisions of the letter carriers, and they shall
be scheduled for three weeks of annual leave each year…”
The Region 1 NBA represents an enormous geographical
area that consists of California, Nevada, Hawaii and Guam. The
local NALC branches rely often on the advice and guidance of
our NBAs and their staffs. I can’t stress the importance of the
position of NBA enough to the membership and how important it is for us to cast our ballots in NALC national elections.
I bring this up because of the apathy of the much of the NALC
membership, Branch 2902 included, when it comes to voting
for National Officers. The percentage of our membership that
votes for NALC elections is always very, very low. I really don’t
understand why that is. Take the time to educate yourselves
on the candidates for our upcoming National Elections. Taking
an interest in your union includes exercising your voting rights
in elections for NALC officers. NALC members will soon be receiving ballots in the mail, and I urge you all to make your voices
heard and cast your ballots for all of the national positions that
are contested, especially for our Region 1 NBA.

continued from page 8

Last Hurrah

workers can win ongoing organizing and union rights struggles
across the country as part of the emerging renaissance of labor.
With many delegates wearing “I’m Voting for Democracy”
wristbands, they headed home to do their part in ensuring that
elections remain free and fair, and to work to elect candidates
who stand up for working people and for a strong democracy.
As President Emeritus William H. Young reminded delegates in
his greeting, unity and activism are “the secret of our success.”
Thanks to all the branch delegates for your contributions and
patience during the National Convention. And, a special thanks
goes out to Walter Williams and Greg Gaddis for working at
union hall during convention week to address the memberships
concerns in our absence.
Moreover, thanks to the members of Tri-Valley Branch 2902
in their confidence in electing our branch delegates to represent
our local union for the 72nd Biennial National Convention 2022.
That’s all for now, I’ll be back with more. God Bless you all.

The finial day of the 72nd Biennial Convention was a time
for delegates to look back at what they and their union had
accomplished in the past week and in the past decades, and
to look forward to a new generation of union activists and
leaders. As they prepared to head back to their branches and
their routes, the delegates recommitted themselves to stand
up for letter carriers on the workroom floor, to deliver for democracy, and to defend the rights of all workers.
The delegates looked back at a convention that highlighted the special role of letter carriers in their communities and
their long history of binding the nation together. After a week of
educational workshops, the convention ended with a wealth of
information to share with their branch members and to use to
better the lives of their fellow carriers.
They closed the convention with a renewed energy and
confidence that, by sticking together, letter carriers and other
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TERM TO AGE 65

T

By Chris Alessi, MBA/NSBA Representative

convertible. As your insurance needs change, you may choose to
convert your policy to an MBA Whole Life Policy before you turn
65-years old without taking a medical exam. With a Whole Life
policy, your premiums earn interest providing you with a nice “
nest egg.” The only requirement is that the face amount of the new
policy can not be greater than the face amount of your existing
policy. It’s easy to sign up. Just fill out the application and mail it in
the postage-paid envelope to the MBA. They will send your policy
to your home. You can return your policy within 30 days of receipt
for a full refund of your premium should if you decide not to keep
your policy.
In closing, I want to thank all the delegates who attended our
72nd National Convention in Chicago. I appreciate all that you do
in keeping our branch educated and strong. I hope you all had a
great Labor Day and fun this summer. Take care, In Solidarity, God
Bless You.

his Term Insurance Plan offers the
protection and convenience of
having a life insurance policy until you reach the plan’s anniversary date after your 65th birthday, as long as the premiums are
paid on the policy, you are guaranteed the insurance coverage.
The premiums will not go up and will remain the same during the
entire life of the policy. You can select your policy worth from;
$10,000 to $100,000.
You may also choose to purchase a policy for your spouse,
children, grandchildren, great-grandchildren, step-children, stepgrandchildren, step-great-grandchildren and even your parents or
legal guardians. The proposed insured must be 17-years old and
you decide how often you want to pay your premiums: monthly,
annually, or biweekly. The nice thing about this policy is that it is

Innovative Benefits

NALC Health Benefits Plan Leads the Way
By Joe Gutierrez, Branch 2902 Health Benefits Representative

H

I attended the NALC Health Benefits class which was hosted
by the Director of the Health Benefits Plan, Stephanie Stewart and
I came away impressed. They spoke about how the plan is
evolving, from just paying benefits which it does quite well. The
plan is far better than other plans in the Federal Employees Health
Benefits system. All you have to do is go on the website and compare. The union has an App called NALC Member App that you can
install for free and has a lot of features you can access.
The health plan has a few options available to us that are really
cool. One is Telehealth, where you can speak to a medical provider in your area and chart a health plan that fits your ailment.
Hinge health is another option available to our members. This is a
brand new program that gets you access to Hinge Health’s digital
exercise therapy programs for back, knee, hip, shoulder and neck
pain at no cost to you. It can be done anywhere and at anytime,
and participants reduce pain by nearly 70%. When you sign up for
Hinge Health you may receive wearable sensors to guide stretches, Personal exercise therapy and Unlimited one-on-one health
coaching. I will go into more details in future articles as this program
is still fairly new to me. One of the benefits of these new options is
those of us with problems related to aging, and even you younger
ones with very few ailments is that you can call the plan and speak
to a doctor who is certified in your condition and prescribe a program to help you work through whatever ails you. It’s like going to
physical therapy but in the comfort of your home. I will explain in
greater detail some these options in as they are revealed.

ello everyone. Just a few thoughts on my trip to Chicago
to attend the 72nd Bi-Annual NALC National Convention.
I want to start by thanking the membership for having sent
me as a delegate to the National Convention. It was five
days of listening to speakers and attending seminars and informative classes. You can be proud of all the delegates who attended
the convention. From the veterans to the first timers, everyone did a
great job of representing Branch 2902. No slackers here, everyone
was present and paying attention.

Pictured above is Dan Perego as he is presented with his 40-year
Union Membership Pin at the August Retiree Luncheon.
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The Fight Goes On,

Politics on a National and a Local Level
By David Hyman, Branch 2902 Trustee & Political Liaison

G

reetings Sisters & Brothers! The three main bills we
are most recently following have gained co-sponsorship, but not from our local representatives. H.R. 82 to
remove the windfall elimination penalty for CSRS employees on social security now has 294 co-sponsors, including
our four Congress members and both Senators on the companion Senate Bill S. 1302. The USPS Shipping Equity Act now
has 44 co-sponsors. This bill would remove the prohibition-era
restriction on the Postal Service from shipping alcohol products.
The Federal Fairness Act, H.R. 4268 now has 76 co-sponsors
including Julia Brownley. This bill will allow CCA’s to get credit
for time served as a CCA towards their Postal retirement should
they become regulars.
The Inflation Reduction Act passed in early August. This legislation was supported by President Biden. This bill will cap senior out-of-pocket expenses for prescription drugs at $2,000
per year and 13 million people covered by the Affordable Care
Act will see their premiums reduced by $800. Medicare will be
able to negotiate with big Pharma on 10 drugs starting in 2026.
This legislation will also fight climate change by creating more
jobs in America manufacturing solar panels, wind turbines, and
electric vehicles. These programs will be funded by establishing
a minimum corporate tax on the richest corporations and does
not increase taxes on those making under $400,000.

The late Richard Trumka, former head of the AFL-CIO was
issued the Presidential Medal of Freedom on July 7th. This is
the highest honor that can be given to a civilian. It has been a
little over a year since his untimely passing in August of 2021
at age 72.
The November 8th general election is rapidly approaching. The LA Federation of Labor has endorsed Karen Bass for
Mayor of Los Angeles, as well as Paul Koretz for City Controller and Jeffrey Prang for L.A. County Assessor. They also endorsed three of our local members of Congress, Julia Brownley,
Anthony Cardenas and Brad Sherman. Christy Smith again
has their endorsement over Mike Garcia in that race. Check
out https://thelafed.org/resource/2022-endorsements for other
endorsements.
Time for Dodgers baseball! Branch 2902 participated in the
annual Los Angeles Federation of Labor Union night at Dodger
Stadium on August 5th. We knew we would see fireworks after
the game but got the added bonus of the Blue Crew scoring
four runs in both the first and third innings as they held on to
an 8-1 victory over the San Diego Padres. It was the first home
game for the Dodgers after the passing of legendary broadcaster Vin Scully and we were there for the tribute ceremony
paid to him at the stadium.

Pictured above is James Yamamoto as Director of Retirees Bev
Sucich presents him with his 55-year Union Membership Pin at the
Retirees Luncheon.

Pictured above is retiree Stephen Peltz as he is presented with his
25-year Union Membership Pin.
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Retirees Corner

Unionization Coming to Amazon?

Bezos’ Company on a Mission to Control Package Delivery
By Fred Shaw, Woodland Hills Retiree

F

irst off I’d like to commend all the delegates for representing Branch 2902 well, not only on the convention floor, but also by attending many of the classes. It
probably seemed just like a typical work day as classes
began at 7:30 and in the afternoon went to nearly 5 pm. Our
new branch President James did an excellent job breaking
down the convention highlights at our August meeting and
briefly touched on the subject of my report. Amazon–the
elephant in the room.
Just an aside before I begin. Of all of the guest speakers
the one that held my interest was Representative Hakeem
Jeffries out of New York. Keep an eye on him as a potential
presidential nominee in 2032/36. Possible Obama redux.
On to Amazon: Jim Sauber (NALC Chief of Staff for President Rolando) chaired a very diverse panel. Nicolas Rudikoff
from UNI Global Union, Kevin Matthews from Canada Postal
Union, and Carolyn Wyatt, an organizer in the Bethlehem
strike in Alabama.
We all know Jeff Bezos as the multi-billionaire behind
Amazon and he’s a believer in taking advantage of the margins in business. If he can control the small profits in delivery
and marketing on a massive scale then those few individual
pennies can become a fortune. He has created warehouses
offering McJobs at $15 to 16 an hour and delivery positions
for not much more. It is assumed that by 2024 Amazon will
control at least 22% of the entire global delivery market. For
now Amazon couldn’t exist without the current USPS last
mile network, but as Bezos adds drivers and delves into robotic delivery this can’t be good for the Postal Service or our
main competitors, UPS and Fed-Ex.

Just in 2020 as the pandemic loomed large Amazon
added 299 new warehouses worldwide. They are currently in
a battle with WalMart for primacy in India and have expanded globally. All of this puts added pressure on the USPS to
keep our growing parcel business. Italy has probably fought
Amazon the hardest with nearly constant strikes against
Amazon workplace and wage practices.
In Canada gig workers are being exploited and are working to organize Amazon warehouses. While Amazon has seen
success in building non-union delivery, the Canadian Postal
Workers have been trying to organize other large employees,
like WalMart. The answer to the Amazon threat is simple but
not easy. Postal carriers here in the US and throughout the
world need to grow the union movement to a point of critical
mass where union jobs make up almost half of all jobs offered
(kind of like post WWII).
As a union we need to work with our brothers and sisters
in the AFL-CIO and the Teamsters to make delivery jobs union
jobs. We need to hold our elected representatives’ feet to the
fire to make sure Bezos isn’t flouting anti-trust regulations.
And equally important - when you see an Amazon delivery
person on your route or at your home get to know them. Let
them know that they should apply to the USPS. Better pay,
better benefits, and a union to keep management off their
backs.
Organized and involved we can fight back against the
Amazons that threaten our jobs. Together we are Union
Strong!
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Lori Stewart

Retired Letter Carrier & NALC Branch 2902 Shop Steward
– 35 years of service –
Moorpark, CA 93021
Email: Lschultzy@aol.com

Office: 805.368.0444
Toll Free: 800.527.0606

The Mail Bag News is the official publication of
Tri-Valley Branch 2902 (Chatsworth, California) of the
National Association of Letter Carriers. All opinions
expressed are those of the individual author(s) and
do not necessarily reflect the opinions of the NALC
or its officers. The Mail Bag News welcomes articles
and letters to the editor; however the editorial staff of
The Mail Bag News assumes complete authority to decide
which letters are presented for publication. Anonymous
articles are not accepted. Permission is hereby granted
to re-print articles. We just ask that you give the author
and the publication appropriate credit.

Pictured above is Rolando Vivar, the latest retiree from the
Woodland Hills installation as he accepts his Union Retirement
Watch. Congratulations Rolando and enjoy the retirement life.
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We
deliver.

Serving Postal Workers Since 1933
• Get paid two days early! Your USPS
paycheck delivered to you TWO DAYS
EARLY with direct deposit*

• Over 30,000 fee-FREE ATMs and
5,300+ shared branches
• FREE mobile and online banking
with bill pay

• PostCity Perks! program with loan rate
discounts and more
• Low auto loan rates with 100% financing
• FREE checking and Visa® debit card with
mobile wallets

• Platinum Visa® with rewards
and NO annual fees
• Mortgage and home equity loans

If you work for, or are retired from the USPS call (877) 337-2728, visit any of our
convenient branches or join online at www.postcitycu.org.
*Please visit www.postcitycu.org for complete rates and terms.
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BRANCH #2902 OFFICERS

Shop Steward LIST
Agoura Hills Chief S.S.
Chatsworth Chief S.S.
Fillmore Chief S.S.
Moorpark Chief S.S.
No. Hollywood Chief S.S.
Chandler
Laurel Canyon
Studio City
Valley Village
Northridge Chief S.S.
Porter Ranch
Ojai Chief S.S.
Oxnard Chief S.S.

PRESIDENT
• James Perryman
EXECUTIVE VICE PRESIDENT
• Albert Reyes
SENIOR VICE PRESIDENT
• Alex Lopez
VICE President
• Walter Williams
TREASURER/FINANCIAL SECRETARY
• Mary Stanley
RECORDING SECRETARY
• Laura Rowe
DIRECTOR OF RETIREES

Alternate S.S.
Pacoima Chief S.S.
Reseda Chief S.S.
San Fernando Chief S.S.
M.C.A.
North Hills
Sylmar / Main Office

• Bev Sucich
MBA/NSBA REPRESENTATIVE
• Chris Alessi
HEALTH BENEFIT OFFICER
• Joe Gutierrez
ASSISTANT HEALTH BENEFITS REPRESENTATIVE
• Marcela Cruz

Santa Paula Chief S.S.
Simi Valley Chief S.S.
Simi Valley S.S.
Mt. McCoy Station S.S.
Thousand Oaks Chief S.S.

SGT.-AT-ARMS
• Bob Golden
TRUSTEES:
• Greg Gaddis
• David Hyman
• Louie Rodriguez

Alternate S.S.
Newbury Park S.S.
Ventura Chief S.S.
East Ventura S.S.
Woodland Hills Chief S.S.

• Rochelle Harvey
• Ray Hill
WEBMASTER
• Larry Orcutt

Letter Carrier Political Fund

Greg Gaddis
Call Office
Connie Ramirez
Adriana Serrano
Louie Rodriguez
Greg Gaddis
Louie Rodriguez
Greg Gaddis
Louie Rodriguez
Call Office
Call Office
Call Office
Johnny Boyd
Kathi Albritten
Pablo Galvan
Louie Tanglao
Call Office
Oscar Cortez
Albert Reyes
Albert Reyes
Albert Reyes
Martin Diaz
Robert Tracy
Marcos Aldrete
Sal Lopez
Durim Kamberi
Sal Lopez
Alex Lopez
Walter Williams
Mary Stanley
Rochelle Harvey
Alex Lopez
Laura Rowe
Anthony Casian
Call Office

By making a contribution to the Letter Carrier Political Fund, you are doing so voluntarily with the understanding that
your contribution is not a condition of membership in the National Association of Letter Carriers or of employment by the
Postal Service, nor is it part of union dues. You have a right to refuse to contribute without any reprisal. The Letter
Carrier Political Fund will use the money it receives to contribute to candidates for federal office and undertake other
political spending as permitted by law. Your selection shall remain in full force and effect until cancelled. Contributions
to the Letter Carrier Political Fund are not deductible for federal income tax purposes. Federal law prohibits the Letter
Carrier Political Fund from soliciting contributions from individuals who are not NALC members, executive and administrative staff or their families. Any contribution received from such an individual will be refunded to that contributor. Federal
law requires us to use our best efforts to collect and report the name, mailing address, occupation and name of employer
of individuals whose contributions exceed $200 per calendar year. Any guideline amount is merely a suggestion, and an
individual is free to contribute more or less than the guideline suggests and the Union will not favor or disadvantage anyone
by reason of the amount of their contribution or their decision not to contribute.
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Address Service Requested

RETIREES LUNCH
RAFFLE AT 12:30
OCTOBER

Where:

Golden Panda
1825 Madera Rd., Simi Valley

When:

Tuesday, October 18, 2022

Time:

Where:
When:
Time:

11:00 am to 1:00 pm

NOVEMBER

Golden Panda
1825 Madera Rd., Simi Valley
Tuesday, November 15, 2022
11:00 am to 1:00 pm

Calendar of Events

			
SEP 15
			
			
SEP 20
			
OCT 6
			
			
OCT 10
OCT 18
			
OCT 20
			
			
OCT 31
NOV 3
			
			
NOV 6
NOV 11
NOV 15
			
NOV 17
			
			
NOV 24

Regular Branch Meeting 7:00 pm
Union Hall - Chatsworth
(Subject to COVID-19 restrictions)
Retiree Lunch 11:00 am
Golden Panda - Simi Valley
Executive Board Meeting 6:00 pm
Executive Council Meeting 7:00 pm
(Subject to COVID-19 restrictions)
Columbus Day - Holiday
Retiree Lunch 11:00 am
Golden Panda - Simi Valley
Regular Branch Meeting 7:00 pm
Union Hall - Chatsworth
(Subject to COVID-19 restrictions)
Halloween
Executive Board Meeting 6:00 pm
Executive Council Meeting 7:00 pm
(Subject to COVID-19 restrictions)
Daylight Savings Time ends
Veterans Day-Holiday
Retiree Lunch 11:00 am
Golden Panda - Simi Valley
Regular Branch Meeting 7:00 pm
Union Hall - Chatsworth
(Subject to COVID-19 restrictions)
Thanksgiving Day - Holiday

