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Zooming Back to Union Hall

W

By James Perryman, President
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continued on page 2

Zooming Back to the Union Hall

of the safety concerns for others. Although being vaccinated for COVID-19
and wearing a face mask at the branch
meetings will not be required, it will be highly recommended and
accepted for those who choose to.

continued from page 1

leave was available on the Annual Leave board or not, and when
staffing was inadequate to cover down routes. Both the grievant
and the supervisor had a total disregard for the work rules or fair
treatment of others. As long as the grievant ran the scheduled
assignments and made the supervisor’s numbers look good, it
was a “win, win” for the dynamic duo.
The Grievant completely ignored advice from the union
concerning consequences when: (working unsafely, skipping
breaks and/or lunch, and delivered mail in an unorthodox fashion); and how their actions may jeopardize the time value of the
route(s). Needless to say, it didn’t matter. The grievant didn’t
care enough, until the sweet deal agreement was broken.
One day the grievant decided to cash in on the team’s arrangement and informed the partner in crime (supervisor) that
they will not be in to work the next day. The grievant verbally

Things That Make Me Wonder

Who is responsible for the miss-handling of leave requests?
Carriers and managers have opinions on who to blame. The
carriers blame management when improper instructions are
given to complete and/or submit the leave request form. Conversely, management faults carriers when the form is incomplete or improperly submitted. One would think that the task
of requesting and recording leave wouldn’t be so difficult, and,
the task should be completed without unnecessary conflict.
However, success is predicted by one’s action, so I will attempt
to provide information in this article to try to eliminate some of
these unnecessary issues.
Time after time, the union addresses the concerns of carriers
that submit requests for leave that were disapproved without
reason, unanswered, and/or miss-handled by management.
Regardless of whom to blame, management is obligated to
correct problems before they become grievances whenever
possible. Moreover, the carriers are responsible for the proper
completion and submission of the leave request form as well.
When requesting leave, carriers should not place the PS
Form 3971 at the supervisor’s desk without having the Supervisor Signature and Date Notified section of the form completed.
After this section is completed by management, a copy of the
PS Form 3971 should be provided to the carrier immediately.
If this is not done, ask for it. Note: This copy will not serve as
proof that the leave was approved; rather, as proof that the request for leave was received by management. Most (LMOUs)
provide a timeframe for management to answer a letter carrier’s
request for leave. Management should also provide a disposition on the PS Form 3971 and provide a copy to the carrier(s)
as prescribed under Article 19, via National Agreement. If this is
not happening in your office, request to see your Shop Steward
immediately.

How Could This Happen

One may have heard the saying “The person who robs a
bank, or embezzles money, probably stole from a parent of a
shoplifter first.” People who are dishonest start out early, a few
lies, a piece of candy stolen from a store, something minor, then
they progress. Once in a while I come across a discipline grievance and wonder, how could this happen? In a recent case,
a Letter Carrier was issued a Notice of Suspension for being
AWOL (Absence Without Leave). I have knowledge that the
grievant was self-serving, didn’t follow all the Postal rules, and
made inappropriate deals with management. However, they did
not have a history of being irregular in attendance or AWOL.
While investigating the grievance I learned that the grievant
was allowed to use annual leave of their choice, whether the

Pictured above is retiree Paul Decareau as he is presented with
his 50-year Union Gold Card and Pin at the September Retiree
Luncheon by Director of Retirees Bev Sucich.
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Request for Scheduled and Unscheduled Leave

requested annual leave from the dishonest supervisor and assumed the deal was approved. However, the next day, that
same supervisor denied that the conversation ever happened
and subsequently charged the grievant AWOL for failure to report to work. Moreover, the loyal grievant even complied to their
favorite supervisor’s instruction to sign a completed PS Form
3971 requesting AWOL. Note: The grievant did not complete
his/her own 3971.
Wow, talk about giving someone your needle to stick you
with. Think about this, would you jump off a cliff, drive a Postal
vehicle through a tree, or deliver mail at the door step where a
vicious dog is roaming the front yard? The answer is NO! So,
why would you trust anyone that requires you to falsify a Postal document by requesting AWOL on a REQUEST FOR OR
NOTIFICATION OF ABSENCE form? Again, please note: The
PS Form 3971 is used to request leave or provide notification of absence. Therefore, requesting AWOL on a 3971 does
not make any sense, reasons: because it’s false, AWOL is a
charge, and not a request!!!
Now, it was the beginning of the end for these two cheating
individuals, the relationship was broken, which made the situation worse for the grievant. The supervisor claimed the grievant
retaliated by slowing down his/her work performance because
the request for annual leave was never granted. The supervisor’s
performance numbers allegedly suffered on routes assigned to
the grievant, and now finds himself/herself in jeopardy of being
issued discipline as well. This is probably where the cover-up
began for having down routes, (due in-part to their ill-advised
arrangement), and it’s more than likely what led to the supervisor’s next course of action placing blame on the grievant.
Management conducted an investigative interview (Fact
Finding) with the grievant for the alleged above-mentioned absence. The grievant was required to explain the alleged failure
to report to work as schedule/AWOL-CHARGE, which was followed by the issuance of discipline. Management at the Fact
Finding even presented the grievant’s signed copy of the PS
Form 3971 requesting AWOL in an attempt to establish that
the they acknowledged the request for annual leave was not
approved.
Conversely, a grievance was filed to challenge the discipline (7
Day No Time Off Suspension) charges: Failure to Follow Instructions/Irregular Attendance/AWOL. During the union’s investigation, I discovered a past practice of verbal agreements made
between the grievant and their supervisor’s actions of granting
annual leave on preceding work days frequently, which were
consistent with their inappropriate arrangements. Furthermore,
in the instant case, the grievant stated upon the return to work
that they were instructed to sign the PS Form 3971 (Request
for or Notification of Absence), completed by management
requesting AWOL. And, the grievant’s reason for signing a 3971
requesting AWOL, was because he/she didn’t realize it was for
AWOL instead of Annual Leave. Therefore, what is done in the
dark will eventually come to light. Be aware and stop making
Sweet Deals because they are not worth the potential consequences.
Hopefully, after shedding some light on this grievance case,
which is common in some Post offices, you may avoid these
types of pitfalls that lead to frivolous disciplinary action from
conniving supervisors. That way you will avoid the need to ask
yourself: “How could this Happen?”

The PS Form 3971 is a USPS official document used for
the request or notification of absences. USPS employees are
required to complete this form when requesting or using any
type of leave. Both the requesting employee and the supervisor
have responsibilities when using this form. Appendix B of the
National Agreement talks about PS Form 3971 in Section 3.
OTHER PROVISIONS- Article 10 in part as follows:
Appendix B Section 3. OTHER PROVISIONS Article 10:
Form 3971, Request for, or Notification of Absence
1. Purpose, Application for annual leave is made in
writing, in duplicate, on Form 3971, Request for,
or Notification of, Absence.
2. Approval/ Disapproval. The supervisor is responsible for approving or disapproving application
for annual leave by signing Form 3971, a copy of
which is given to the CCA employee. If a supervisor does not approve an application for leave, the
disapproved block on Form 3971 is checked and
the reasons given in writing in the space provided. When a request is disapproved, the reasons
for disapproval must be noted. AWOL determinations must be similarly noted.
Employee and Labor Relations Manual (ELM) Section 511.23
stats in part:
Postal Employees:
a. Request leave by completing PS Form 3971,
Request for or Notification of Absence.
b. Obtain approval of PS Form 3971 before taking
leave- except in cases of emergencies.
The NALC encourages letter carriers to fill out their own PS
Form 3971 to ensure that the type of leave you are requesting
is accurate. The type of leave requested and the reasons indicated on Form 3971 determines whether paid leave or leave
without pay (LWOP) is entered into the leave system. Improperly
requested of input leave entries may significantly impact your
payroll or attendance history.
Sometimes management will print a computer-generated PS
Form 3971 for you in which the leave type, hours, and comments sections are already completed for you. Be cautions
when signing the management-generated version and verify
that the entries are exactly what you requested. Likewise, if
management disapproves your request for leave be sure the
reasons are noted in the appropriate section as well. Always
retain a copy of your PS Form 3971 for your records. Copies
are often useful in the grievance process if you have a dispute
regarding your leave request or if management attempts to discipline you for attendance-related issues. If you have a dispute
regarding your leave request, provide a copy of the PS Form
3971 to your Shop Steward so they can investigate and correct
the problem.
Until next time, happy holidays to all, that’s it for now, and I’ll
be back with more.
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1892

By Albert Reyes, Executive Vice President

S

ome may ask themselves, what in the world is 1892 about?
Is it a year in history that reflects progress within the Postal
Service? Is it an address? CCAs should know what 1892
is. $18.92 is their hourly rate. I am asked every day what
I am doing about getting CCAs more pay. Unfortunately, I am not
responsible for hiring and promoting in each office. The Postal Service is the employer. Many of the newly hired CCAs in the offices
that I represent are hard-working and working in understaffed offices. Many leave within weeks because the pay is just not worth it.
The work is there; just not worth the income.
Although CCAs can work 11 and 1/2 hours on any given day
and are available seven days a week, management is doing what
it can by giving them a day off during the week. I have heard that
District has come out with an internal memo that each office should
give their CCAs two days off in a service week. This would conflict with the provisions of Article 8 of the National Agreement and
JCAM. CCAs are considered auxiliary assistance. Accordingly,
management must seek to use CCAs at either the straight-time
or regular overtime rate before requiring letter carriers not on the
overtime desired list or work assignment list to work overtime on
their own route on a regularly scheduled day.

Regarding retention, NALC and the Postal Service have developed language in selected testing sites (M-01949 and M-01961).
Recognizing positive pilot results, District may have its own way of
trying to retain CCAs. I like what I hear, and it is encouraging that
District is trying to address retention. However, ask the 20-30 year
seniority veterans that are constantly mandated if they agree to give
the 4-5 week CCAs a day off. If an office is fully staffed and Article 8
is not being violated, then, by all means, get these CCAs two days
off. But offices are not fully staffed. Some offices convert CCAs to
PTF and Regular before the mandatory 24-month Memorandum of
Understanding.
For those unaware of this Memorandum, M-01946 Re: City
Carrier Assistants - Conversion to Career Status, CCAs who
have not been converted to career status by the time they reach
24 months of relative standing in their installation will now be
converted to PTF career status in their installation rather than
continuing as non-career employees. After reaching 24 months of
relative standing, this automatic conversion will take place in every
size office throughout the Postal Service. This is the bridge that will
bring peace of mind to non-career carriers.
When possible, NALC has provided union membership benefits
to fit the needs of CCAs. See the Letter Carrier Resource Guide by
logging on to the Members Only section of the NALC website. Not
many CCAs take advantage of these benefits. Many do not even
know the many benefits that they do have. The standard answers
are that I do not have time because I work late. There has become
a division between Regular Carriers and CCAs in some offices.
Some veteran carriers are not reaching out and educating CCAs
with sound advice. I constantly get questions from CCAs that get
their information from online chat groups…not realizing that some
offices have different local agreements.
Supervisors often conduct Investigative Interviews with CCAs
because they call out due to exhaustion. These Supervisors, including Postmasters, will issue discipline to CCAs before they
reach their 90/120 review periods. They will say with 100% confidence that they do this because CCAs do not have access to the
grievance procedure while in this review period. Then after a few
months, they will issue escalating discipline, citing the discipline
that was never grieved. In my opinion, that is shady. I am not calling
these offices out, but they know who they are. These same offices
will do their best to wiggle out of Article 8 payouts using the excuse
that they do not have CCAs because of retention.
Management claims they want to fill empty CCA spots in their
offices, but when they get them, they issue discipline for calling
out three times. $18.92 plus overworked, plus multiple disciplines
equals low retention. To retain CCAs, the Postal Service needs to
do more than offer competitive salaries and benefits; they also have
to keep employees happy and engaged. NALC has advocated in
offices where retention is low. In a recent News and Information

Pictured above are Thousand Oaks Carriers Chris and Florence
Brewster as they are presented with their 25-year Union Membership Pins by the Director of Retirees Bev Sucich.

continued on page 7
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Do You Have Enough Life Insurance?
By Chris Alessi, MBA/NSBA Representative

I

members of the NALC. The MBA is financially sound with $264 million in assets and $34 million in reserves. You can always contact
the insurance companies and ask about its ratings. In general it’s
best to go with an insurer rated “A” or better. The most financially
sound insurers are rated “AAA.” Make sure any reports you get
are current, specifically within the last six months. Always review
your coverage every few years or when changes occur, such as
buying a home or having children. Currently, our MBA has four
different types of Whole Life Plans and four different types of
Term Life Plans, ranging from as little as $15,000 to $100,000
worth of coverage. All of our policy premiums are based on the
insured age at time of purchase.
You can call me any time to make sure your coverage is always
aligned with your needs, or you can call the MBA at: 1 (800) 4245184 Tuesdays and Thursdays from 8:30-3:30 PM EST, and: (202)
638-4318 Monday and Fridays from 8:30-3:30 EST.
In closing, I wish all our Brothers and Sisters, and the families
of Branch 2902 a Very Happy Thanksgiving and a Very Merry
Christmas. GOD BLESS YOU.

t’s always a good time to evaluate your life insurance needs for
the family’s future protection. With MBA insurance products, you
are offered policies that can suit your individual needs based on
your family’s particular life style.
According to the Life Insurance Marketing Research Association, 45% of widows and 37% of widowers say their spouse was
inadequately insured. In 2021 about 54% of people in America
had Life insurance. Unfortunately, about 60 million households are
currently underinsured. One or two years after a spouse’s death,
half of the widows and one-third of the widowers are just getting by
financially. 12% of U.S. households would have immediate trouble
meeting everyday living expenses if a primary wage earner died,
and another 15% would have difficulty keeping up with expenses
after several months. And lastly, 25% of household heads don’t feel
they have a plan in place to provide decent standard of living for
their families if they died tomorrow.
This is why you should review your income and debt ratio based
on life’s changes at least once a year to see if you would have
enough income to live a good quality of life for your family if your
loved one passed away and there was loss of their income.
Some Important expenses to consider are:
(1) Final Expenses - onetime expenses incurred by your
death, including funeral costs, legal fees, and estate taxes.
(2) Outstanding Debt - to be paid off at your death.
(3) Readjustment Expense - to cover a transition period,
including child care, additional homemaking help, and
training for a surviving spouse.
(4) Dependency Expense - until all children are self-supporting
(5) Educational Expense - Annual college cost in current
dollars multiplied by the number of years and children to
attend.
(6) Life Income for the Surviving Spouse - After all the
children are self-supporting, estimated annual amount desired minus annual income from employment.
(7) Retirement Income for the surviving spouse - Annual
Income desired in current dollars minus Social Security and
any Pension Income.
Now is the time to plan your purchase of life insurance coverage
and to do research on insurance carriers. The financial soundness
of the insurer is a very critical concern, you have to have assurance
that the company will be around in case you aren’t. We do not
endorse any other insurance companies but our own Union’s
Mutual Benefit Association products.
The MBA was established in 1891 and is a non-profit fraternal benefit arm of the NALC to provide low-cost life insurance to

Pictured above is Art Covarrubias as he is presented with his 55-year
Union Membership Pin by Director of Retirees, Bev Sucich.
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Urging National Representatives to Get On Board

Local Politics Get Ugly

G

By David Hyman, Branch 2902 Trustee & Political Liaison

reetings Sisters & Brothers! Additional co-sponsors
have signed on to our main bills. The Windfall elimination
legislation, HR 82, now has 303 co-sponsors — 211
Democrats and 92 Republicans. The Senate version,
S 1302 has 42 co-sponsors, still below the number 60 needed to prevent a filibuster against it. The Shipping Equity Act,
HR 3287 moved up to 47 co-sponsors and the Senate
version S 1663 just has four co-sponsors. The Federal Retirement Fairness Act, HR 4268 which will benefit our CCAs has
89 co-sponsors including, our own Julia Brownley. We will have
to get our other local congressional members to sign on to this
bill and the alcohol shipping bill.
The Inflation Reduction Act, signed in August, included $1.29
billion for purchasing zero-emission delivery vehicles and $1.71
billion for infrastructure support at USPS facilities.
Local politics got ugly with the release of an illegal recording of a discussion between three labor-friendly Los Angeles
City Council Members at the L.A. Fed building with the
Federation of Labor President in attendance. The discussion

took place in October of 2021, while those in attendance were
discussing a redistricting plan for the City of Los Angeles. A lot of
inappropriate language was used there discussing other elected officials. The three elected officials there were City Council
President Nury Martinez, Gilbert Cedillo and Kevin DeLeon. L.A.
Federation of Labor President Ron Herrera hosted the meeting.
Gilbert Cedillo was voted out in the primary and will be leaving
office the end of the year. Nury Martinez has just resigned as
City Council President. L.A. Federation of Labor President Ron
Herrera has announced his resignation. There are numerous
calls for the others to resign their positions which I would not
be surprised if it happens by the time you receive this issue of
the MBN.
On a bitter note, the Dodgers set a team record with their
111 wins this season, however the San Diego Padres managed
to win three out of five games in the NLDS and sent the mighty
Dodgers headed home up the 405!
Hope you all have a safe healthy holiday season!

For the Good Life

H

By Bev Sucich, Director of Retirees

i everyone, to all the new and current retirees. I have
not submitted an article for the Mail Bag News since the
March/April 2022 issue — I apologize for that.
We had a few new retirees at our September 2022
and October 2022 Retiree Luncheons for the first time. We
had 49 retirees and guests in September and had 40 members
and guests in October. No one received pins or watches at the
October 2022 Luncheon.
As soon as I receive the retirees’ union pins, I present
them to the retirees who are due to get them. Also, I present
watches to them at the luncheon unless they want to receive
those at the union hall during our regular branch meetings.
James, our President, has re-opened the branch to have our
monthly meetings back at the union hall from now on. There will
be no more zoom meetings unless announced.
This is now open season for making any changes you may
want to your health plan. If you have the NALC health plan, we
suggest you stay with that plan.
I would like to thank Larry Orcutt (our webmaster) for always
taking pictures of the retirees as they receive pins or watches.

I would also like to thank joe Gutierrez for all the gifts he has
donated to our retiree luncheons. We have retirees donating
calendars, candles and gift items to raffle or give away.
This is a little late, but I would like to send condolences to
Dave Nicholson and James Yamamoto, whose wives passed
away this year. Also to the family of Lois Perkins, who was a
member.
We now have a new representative for the Letter Carrier
Political Fund (LCPF). Senior Vice President Alex Lopez is the
guy to see when you are ready to sign up to donate to the
political fund. James Perryman stepped down from that
position now that he is President. We need to support our
political leaders who support legislation that protects Letter
Carriers and retirees alike.
We will still be attending the Golden Panda in Simi Valley in
November. December will be dark, but starting on January 17,
2023 we will be attending the Golden Panda again.
Until my next article, I hope you all have great holidays and
a very Happy New Year. Yay, 2023!! Be safe and stay healthy.
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continued from page 4

Employees’ hourly rates (Grade 2) are $21.92. For PTFs who hold
Carrier Technician assignments, it is $22.38 an hour. The PTF Step
AA pay dispute was settled on April 20, 2022 (M-01980). The correct rates and retroactive pay adjustments will be implemented as
soon as administratively practicable. So those offices that are mentioned in M-01986 and M-01988 will not be hiring at the $18.92
rate. Will the Postal Service adopt these Memorandums in all their
installations? Time will tell.
In the meantime, CCAs, please read and educate yourselves
with the City Carrier Assistants Joint Questions and Answers
M-01870. All CCAs, hang in there and know that NALC is actively
fighting for your progress and success. For the mandated veteran
carriers, see your Shop Steward, and hold management accountable. If you haven’t done so already, please download the NALC
App, and as always, be safe out there!

section on NALC’s website, dated 10/6/2022, NALC and USPS
have agreed on two additional Memorandums of Agreement,
M-01986 and M-01988.
The Memorandum of Understanding Re: City Delivery Staffing
Adjustment addresses the hiring of Part-Time Flexible City Letter
Carriers. The Postal Service will convert all city carrier assistants
(CCAs) to part-time flexible (PTF) career status and hire new PTF
city letter carriers in these installations to reach and maintain an
identified number of PTF city letter carriers on the rolls for each
installation. The Postal Service is required to convert all city carrier
assistants (CCAs) in the identified installations to part-time flexible
career status as soon as practicable but no later than the first day
of the second full pay period following the date of the respective
agreement.
As a PTF in the late 90s, I made just over $16.00 an hour.
Per the current Letter Carrier Pay Schedule, Part-Time Flexible

Pictured above is Joseph Valdez (L) along with Lisa Guravitz and Fred Shaw. Joseph is the latest recipient of the Guravitz-Shaw CSUN
Scholarship that is awarded each year to students with a Mail Carrier parent. Joseph is transferring as a Junior to CSUN and said the
scholarship will help him to minimize loans needed for school expenses. Joseph’s mother has been a Letter Carrier for over 20 years.
Congratulations Joseph and the best of luck to you as you continue your education at CSUN.
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Lori Stewart

Retired Letter Carrier & NALC Branch 2902 Shop Steward
– 35 years of service –
Moorpark, CA 93021
Email: Lschultzy@aol.com

Office: 805.368.0444
Toll Free: 800.527.0606

The Mail Bag News is the official publication of
Tri-Valley Branch 2902 (Chatsworth, California) of the
National Association of Letter Carriers. All opinions
expressed are those of the individual author(s) and
do not necessarily reflect the opinions of the NALC
or its officers. The Mail Bag News welcomes articles
and letters to the editor; however the editorial staff of
The Mail Bag News assumes complete authority to decide
which letters are presented for publication. Anonymous
articles are not accepted. Permission is hereby granted
to re-print articles. We just ask that you give the author
and the publication appropriate credit.

Pictured above is Ventura Retiree Becky Seeley (L) as she is
presented with her 25-year Union Membership Pin by Bev Sucich.
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SCHOLARSHIPS

Deadline: This form must be returned to NALC Headquarters no later than December 31, 2022.

Eligibility
Applicant must be the son,
daughter or legally adopted
child of a letter carrier NALC
member in good standing—
active, retired or deceased.
Stepchildren and grandchildren are eligible if they live
with the letter carrier in a
regular parent-child
relationship.

■

ate degree at an accredited
college of recipient’s choice.
Winners may accept other
college scholarship assistance in addition to the
NALC award.

■

Any change of schools
or course of study must be
done only with the permission of the NALC Scholarship Committee.

■

A transcript of grades
must be forwarded to the
committee at the end of
each school year.

■

Applicant’s parent must be
a member in good standing
of NALC for at least one year
prior to making application.

■

Applicant must be a
high school senior whenmaking application and must
submit the form provided at
right, signed by the NALC
member and an officer of
the member’s NALC branch.
This form must be returned
to NALC Headquarters by
December 31, 2022.

■

■

Requirements
All applicants must take
the Scholastic Assessment
Test (SAT) or the American
College Test (ACT) in either
their junior or senior year.
A copy of the official scores
from the administering organization must be received
at NALC Headquarters by
midnight, March 31, 2023.
(Computer-generated printouts of test scores will not
be accepted.)

■

All biographical questionnaires and secondary school
reports must be received
at NALC Headquarters by
midnight, March 31, 2023.
■

Regulations
Scholarship is to be used
toward pursuing undergradu-

■

If winner suffers certified
serious illness, scholarship
will be held in abeyance for
not more than one year.

■ Doherty Scholarship awards
will be $4,000 per year and the
Donelon Scholarship award
will be $1,000 per year. Each
scholarship is renewable
for three consecutive years
thereafter providing the winner
maintains satisfactory grades.
Award money will be deposited annually with the college.
It will be credited to the
winner’s account to be drawn
upon under the rules and
regulations which the college
has established for handling
scholarship funds. Award
money is to be used for required college fees, including
room and board and transportation fees.

Children of NALC national
officers are not eligible.

■

If unusual conditions are
going to require an interruption in schooling, recipient must state reason(s) in
writing to the Scholarship
Committee and request that
the scholarship be held in
abeyance. Request(s) will be
reviewed by the Committee
and a decision rendered.
■

If the NALC member is suspended by his/her local NALC
branch or enters supervision,
scholarship will be canceled.

■

Terms of Awards

Title
In honor of NALC’s
president from
1941 to 1962, the
William C. Doherty
Scholarship Fund
will again award five
$4,000 scholarships to
children of members
in good standing.
the John T. Donelon
Scholarship Fund
will award one
scholarship in honor
of Donelon, longtime
NALC assistant to the
president. Applicants
must be high school
seniors and must
meet all of the following eligibility criteria
to be considered.

SCHOLARSHIP APPLICATION
Date _______________________

(PLEASE PRINT CLEARLY)

Please send instructions as to how I can compete for a scholarship
award. I am a senior in the 2022-23 school year.

❒ daughter
❒ son
I am the ❒ *stepdaughter ❒ *stepson
❒ *granddaughter ❒ *grandson

❒ active
of ❒ retired
❒ deceased

letter carrier________________________________________________
of Branch No.___________ City__________________ State_______
My name is ________________________________________________
My address is ______________________________________________

The official scholarship
judges will award one William C. Doherty Scholarship
in each of the five USPS
Regions and one John T.
Donelon Scholarship. Winners are judged on the basis
of secondary school records,
personal qualifications and
test scores. As in the past,
the scholarship judges will
consist of experienced persons in the educational field.
Decisions of the judges will
be final.

■
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City________________________ State_____________ ZIP ________
Phone No. __________________

__________________________

Signature of NALC parent member
(or spouse if deceased)

______ ______ ______ ______

Last 4 digits of Social Security No.

__________________________

Signature of branch officer

__________________________
Printed name of branch officer

__________________________
Title

Date

This form must be returned no later than December 31, 2022, to
the NALC Scholarship Committee,
in care of the National Association of Letter Carriers,
100 Indiana Ave. NW, Washington, DC 20001-2144.
* Stepchildren and grandchildren are eligible if they live with
the letter carrier in a regular parent-child relationship.

We
deliver.

Serving Postal Workers Since 1933
• Get paid two days early! Your USPS
paycheck delivered to you TWO DAYS
EARLY with direct deposit*

• Over 30,000 fee-FREE ATMs and
5,300+ shared branches
• FREE mobile and online banking
with bill pay

• PostCity Perks! program with loan rate
discounts and more
• Low auto loan rates with 100% financing
• FREE checking and Visa® debit card with
mobile wallets

• Platinum Visa® with rewards
and NO annual fees
• Mortgage and home equity loans

If you work for, or are retired from the USPS call (877) 337-2728, visit any of our
convenient branches or join online at www.postcitycu.org.
*Please visit www.postcitycu.org for complete rates and terms.
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BRANCH #2902 OFFICERS

Shop Steward LIST
Agoura Hills Chief S.S.
Chatsworth Chief S.S.
Fillmore Chief S.S.
Moorpark Chief S.S.
No. Hollywood Chief S.S.
Chandler
Laurel Canyon
Studio City
Valley Village
Northridge Chief S.S.
Porter Ranch
Ojai Chief S.S.
Oxnard Chief S.S.

Greg Gaddis
Angel Hale
Connie Ramirez
Call Office
Louie Rodriguez
Greg Gaddis
Louie Rodriguez
Greg Gaddis
Louie Rodriguez
Onefree Varela
Onefree Varela
Call Office
Johnny Boyd
Kathi Albritten
Alternate S.S.
Louie Tanglao
Pacoima Chief S.S.
Call Office
Reseda Chief S.S.
Oscar Cortez
San Fernando Chief S.S.
Martin Diaz
M.C.A. Alternate S.S.
Javier Torres
North Hills Alternate S.S. Javier Torres
Sylmar / Main Office
Martin Diaz
Alternate S.S.
Samuel Sabedra
Santa Paula Chief S.S. Marcos Aldrete
Simi Valley Chief S.S.
Sal Lopez
Simi Valley S.S.
Durim Kamberi
Alternate S.S.
Glen Lopez
Mt. McCoy Station S.S.
Sal Lopez
Thousand Oaks Chief S.S. Alex Lopez
Walter Williams
Alternate S.S.
Mary Stanley
Alternate S.S.
Rochelle Harvey
Newbury Park S.S.
Alex Lopez
Ventura Chief S.S.
Laura Rowe
East Ventura S.S.
Anthony Casian
Woodland Hills Chief S.S. Angel Hale

PRESIDENT
• James Perryman
EXECUTIVE VICE PRESIDENT
• Albert Reyes
SENIOR VICE PRESIDENT
• Alex Lopez
VICE PRESIDENT
• Walter Williams
FINANCIAL SECRETARY/TREASURER
• Mary Stanley
RECORDING SECRETARY
• Laura Rowe
DIRECTOR OF RETIREES
• Bev Sucich
MBA/NSBA REPRESENTATIVE
• Chris Alessi
HEALTH BENEFIT OFFICER
• Joe Gutierrez
SGT.-AT-ARMS
• Bob Golden
TRUSTEES:
• Greg Gaddis
• David Hyman
• Louie Rodriguez
• Rochelle Harvey
• Ray Hill
WEBMASTER
• Larry Orcutt

Letter Carrier Political Fund

By making a contribution to the Letter Carrier Political Fund, you are doing so voluntarily with the understanding that
your contribution is not a condition of membership in the National Association of Letter Carriers or of employment by the
Postal Service, nor is it part of union dues. You have a right to refuse to contribute without any reprisal. The Letter
Carrier Political Fund will use the money it receives to contribute to candidates for federal office and undertake other
political spending as permitted by law. Your selection shall remain in full force and effect until cancelled. Contributions
to the Letter Carrier Political Fund are not deductible for federal income tax purposes. Federal law prohibits the Letter
Carrier Political Fund from soliciting contributions from individuals who are not NALC members, executive and administrative staff or their families. Any contribution received from such an individual will be refunded to that contributor. Federal
law requires us to use our best efforts to collect and report the name, mailing address, occupation and name of employer
of individuals whose contributions exceed $200 per calendar year. Any guideline amount is merely a suggestion, and an
individual is free to contribute more or less than the guideline suggests and the Union will not favor or disadvantage anyone
by reason of the amount of their contribution or their decision not to contribute.
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Address Service Requested

RETIREES
LUNCH

RAFFLE AT 12:30
NOVEMBER

Where:
		
		

Golden Panda
1825 Madera Rd.,
Simi Valley

When:

Tuesday, November 15, 2022

Time:

11:00 am to 1:00 pm

D
E
L
L
E
C
N
A
C
DECEMBER

Where:
		
		

Golden Panda
1825 Madera Rd.,
Simi Valley

When:

Tuesday, December 20, 2022

Time:

11:00 am to 1:00 pm

Calendar of Events

			

NOV 6
Daylight Savings Time ends
NOV 11
Veterans Day - Holiday
NOV 15
Retiree Lunch 11:00 am, Golden Panda - Simi Valley
NOV 17
Regular Branch Meeting* 7:00 pm
			
Union Hall - Chatsworth
NOV 24
Thanksgiving Day - Holiday
DEC 1
Executive Board Meeting* 6:00 pm
			
Executive Council Meeting* 7:00 pm
DEC 15
Regular Branch Meeting* 7:00 pm
			
Union Hall - Chatsworth
DEC 20
Retiree Lunch 11:00 am, Golden Panda - Simi Valley
			
Dark for the holidays
DEC 25
Christmas Day
DEC 26
Christmas Day - Holiday
JAN 1
New Years Day (Happy 2023)
JAN 2
New Years Day Holiday
JAN 5
Executive Board Meeting* 6:00 pm
			
Executive Council Meeting* 7:00 pm
JAN 16
Martin Luther King JR. day - Holiday
JAN 17
Retiree Lunch 11:00 am, Golden Panda - Simi Valley
JAN 19
Regular Branch* Meeting 7pm
			
Union Hall - Chatsworth
* Meetings subject to COVID-19 restrictions

