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Well folks, it was fun while it last, but all good things 
sometimes have to come to an end. At the general 
meeting in September, I was happy to announce the 
return of conducting all branch meetings at John 

Gaunce Union Hall. I considered the concerns about in per-
son meetings during the pandemic, the continuation of Zoom 
meetings, and the possibility of simultaneously conducting both 
methods at union hall. However, after further review, I decided 
to end Zoom meetings and return to branch meetings at the hall 
for the reasons as follows:
· In CA, the hospital infection rates for COVID-19 were low and 

improved.
· LA City/ LA 

County, which is 
where the branch 
is located, have 
lifted the mask 
mandate and 
social distancing 
requirement for 
businesses.

· P r e p a r a t i o n 
and conducting 
Zooming meet-
ings required a 
lot of time and 
work.

· Members were 
losing interest 
in attending the 
branch Zoom 
meetings.

· Cooperation and 
compliance dur-
ing the branch 
Zoom meetings 
were not always 
observed. continued on page 2

Zooming Back to Union Hall
By James Perryman, President

· The branch does not have the necessary equipment to  
conduct hybrid Zoom and in person hall meetings  
simultaneously.

While many members may have enjoyed the convenience 
of attending branch meetings at home, our meetings were 
never intended to be remotely held via Zoom permanently nor 
indefinitely. The Zoom meeting served as an alternative which 
allowed our branch to conduct meetings over the last two  
and a half years of the pandemic while protecting the safety of 
the membership. 

There were challenges and many things we could not achieve 
on Zoom as a 
group. However, 
things are get-
ting back to some 
since of normalcy; 
and unfortunately, 
I can’t sacrifice all 
to please only the 
few. Furthermore, 
it was not an easy 
decision to open 
up the branch 
for meetings, 
but I’m excited 
about the return 
of face-to-face 
meetings with our 
branch members 
and I’m happy 
to welcome you 
all back. There-
fore, please 
continue to be  
others. Although 
being vaccinated 

Pictured above is Branch 2902 President James Perryman as he presides over his first union  
meeting at the Jon Gaunce Union Hall since he was installed as President after the retirement of 
President Emeritus Ray Hill. Until now, the Covid pandemic has not allowed for live, in-person union 
meetings and the branch wants to welcome everyone back to in-person meetings. 

Happy New Year and Best Wishes to all. Some of 
you may have noticed the lack of Shop Stewards in 
your office, and I don’t like it any better than you do. 
I know because I lived it, which is the reason why I,  

like others, volunteered to become a Shop Steward. 
NALC Shop Stewards represent and defend the interests 

of Letter Carriers. Stewards are NALC representatives elect-
ed or appointed to represent a group of Letter Carriers. These 
union activists give their time and effort to help Letter Carriers 
in many ways.

An effective Shop Steward protects the integrity of the 
collective bargaining agreement through contract enforce-
ment and by educating members of their rights and benefits 
under the National Agreement.

There are times when a Steward has to make decisions 
that some portion of the membership may not like or agree 
with, but understand 
that when you pro-
tect the integrity of 
the contract you are 
protecting the mem-
bership as a whole. 
What is perceived  
as wrong to one 
member today may 
actually be perceived 
as a benefit to them 
tomorrow. A Stew-
ard cannot pick and 
choose when to file 
or not to file a griev-
ance for a violation of 
the National Agree-
ment. All violations 
must be addressed 
or grieved to uphold 
the sanctity of our 
National Agreement. continued on page 2

Shop Stewards Wanted
By James Perryman, President

Stewards study and follow the contract to be better able 
to explain decisions to those members who disagree with 
the advocate’s decisions. It is important to know that Shop 
Steward’s have the ability to undo a wrong or unjust action 
in the workplace committed against a Letter Carrier. This is a 
benefit that very few jobs have.

The Steward is the key to a strong union. Here are three 
major reasons why:
1. The Steward is visible evidence of the union where it 

counts, on the job, day-in and day-out. The Steward is 
always there, working side-by-side with Letter Carriers in 
each office. Letter Carriers naturally judge the union by 
what they can see. So just make sure that when you make 
decisions you do so with the best interests of the group  
in mind.

2. The Steward is the first, and thus the most important  
“enforcer” of the Na-
tional Agreement. 
Without a Steward
to police the contract 
at the workplace, a 
collective bargaining  
agreement’s true  
value is diminished.  
By requiring the 
Postal Service to 
follow the terms 
and conditions of 
the National Agree-
ment, the Steward 
can demonstrate 
how our contract is a 
powerful mechanism 
to protect letter  
carriers’ rights and 
benefits.

2023
Happy New Year!
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Shop Stewards Wanted continued from page 1

3. The Steward is a certified union  
official. The Steward builds unity 
among the membership by enforcing 
the contract, educating the mem-

bership, and promoting union activism. The Steward  
carries out NALC policies and builds support for NALC’s 
national goals.
Stewards unite the members together as a whole through 

their commitment to protecting the rights and improving the 
lives of the Letter Carriers they represent. The Steward does 
a lot more than just handle grievances. An effective NALC 
Steward wears many different hats. The Steward plays the 
following major roles:

1. Representative
2. Leader
3. Organizer
4. Educator
5. Legislative and Political Activist

Our local branch is looking for Shop Stewards that fit the 
above-mentioned roles to fill vacant Steward’s positions 
throughout the Postal installations within our jurisdiction. If 
your office does not have an NALC Shop Steward, please 
contact the branch. And, if you qualify as a candidate, we will 
be more than happy to prepare you for success as a profes-
sional advocate for the NALC. I personally thank all union 
Stewards for the challenging voluntary work that they do.

Think Twice Before You Swipe
All Postal Service employees have a duty to protect and 

conserve Postal property and may only use such property 
for authorized purposes, which includes the USPS Voyager 
Fleet card. Voyager cards are issued to certain employees 
to purchase products and services for Postal vehicles such 
as fuel, repairs or towing. Postal Service employees may 
not use Voyager cards for personal vehicles or other items 
for personal use, even if they intend on repaying the Postal  
Service for the purchase later. Even a small purchase such 
as a drink or snack at a gas station is not allowed on a  
Voyager card. Additionally, any rewards points acquired 
through the purchase of gas on a Voyager card are Postal 
Service property. Any reward points obtained by using the 
Voyager card may be used only to obtain a discount for 
the Postal Service on fuel for Postal vehicles. The improper 
use of a Voyager card may be considered a crime. Employ-
ees that misuse their Voyager credit cards are subject to  
disciplinary action, up to and including termination from 
Postal employment and even jail time.

USPS Orders 50,000 Next-Generation Vehicles
The Postal Service has placed a first order for 50,000 next-

generation delivery vehicles (NGDV) with Oshkosh Defense 
for $2.98 billion. The new USPS delivery vehicles will include 
air conditioning, improved ergonomics, air bags, automatic 
braking, back-up (reverse) camera, and more. The order will 

include a minimum of 10,019 battery electric vehicles, an 
increase from the 5,000 electric vehicles that were initially  
planned. An improving financial and operational outlook  
under the Delivering for America plan has made that  
possible, according to Postmaster General Louis DeJoy. No 
disrespect to the PMG’s opinion, but I personally think the 
Postal Service Reform Act of 2022 had a lot to do with the 
positive operational outlook to purchase the new NGDVs.

Many of the 190,000 Postal delivery vehicles on the road 
are more than 30 years old and lack basic safety features that 
are standard in most vehicles today. And the safety of Letter 
Carriers is the number one priority according to the NALC. 
Unfortunately, the roll out process of the NGDV will take  
approximately 10 years before they arrive on the west coast. 
So, please continue to be patient and keep your duct tape 
and paper clips on hand to keep that LLV going as best as 
you can.

November 2022 Wage Increases
If you didn’t hear the news, effective November 19, 2022 

all career city carriers received a 1.3 percent general wage 
increase. City carrier assistants (CCAs) will receive a 2.3  
percent general wage increase effective the same date. 

These are the fourth and final general wage increases of 
the 2019-2023 National Agreement. In addition, a new top 
step was added to Tables 1 and 2 on November 19th. The 
new career Step P will be $444 annually greater than Step 
O. Carriers with at least 46 weeks in Step O on November 19 
will advance to Step P. Those with fewer than 46 weeks will 
advance to Step P upon reaching 46 weeks in Step O.  

The four general wage increases have added 8.8 percent to 
CCA’s pay and 4.8 percent to career city carrier’s pay. When 
coupled with the six cost-of-living adjustments (COLA’s) al-
ready received from this National Agreement, these increases 
have resulted in a total pay increase for each step in the ca-
reer pay schedules of at least 14.8 percent. The seventh and 
final COLA from this National Agreement will be based on the 
January 2023 consumer price index, and will be announced 
in February.

Additionally, retirees will see changes to their annuities. 
Civil Service Retirement System (CSRS) retirees and sur-
vivors and eligible Federal Employees Retirement System 
(FERS) retirees and survivors will receive a COLA effective 
December 1, 2022. The increase will be reflected in your 
January 3, 2023, payment. CSRS annuitants will receive an 
8.7 percent COLA and eligible FERS annuitants will receive a 
7.7percent COLA.

Branch 2902 Proposed By-Laws Changes
A proposed By-Law Change is necessary for the purpose 

of updating written language that is outdated and will now 
reflected consistency with the current Letter Carrier Pay 
Schedule as intended. The updated pay chart is on nalc.org 
and in the November edition of The Postal Record.
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continued on page 6

All proposed changes are in bold

Proposed Change #1:

Article IX Section 1: 
Currently Reads:
SECTION 1. The President shall preside at all meetings of 
the branch and enforce the National Constitution, Branch 
By-Laws, and such rules and regulations as the branch may 
adopt. He/She shall have the authority to assign officers  
and other representatives for the purpose of engaging in 
organizational activities, policing the Collective Bargaining 
Agreements, investigating and settling grievances, unfair  
labor practice charges, E.E.O complaints, and related  
activities, as the needs of the branch, from time to time may 
require. Likewise, he/she shall have the authority to decertify 
or remove any Steward or representative for malfeasance of 
office, dereliction of duty, dishonesty, in accordance with the 
general superintendency provisions on the National Consti-
tution. The President shall perform all duties as outlined in  
the National Constitution for Subordinate Branches. The 
President shall, by virtue of his/her office be first delegate to 
the state and national conventions or duly called conferences 
or meetings. The President shall, by virtue of his/her office be 
Chief Shop Steward of the branch. For faithful performance 
of his/her duties, he/she shall receive level CC2 and Step O 
plus twenty-five (25) percent salary per annum, payable every 
two weeks. The President or his/her designee shall visit the 
installations within the branch at least once each month.

Proposed to Read:
SECTION 1. The President shall preside at all meetings of 
the branch and enforce the National Constitution, Branch 
By-Laws, and such rules and regulations as the branch  
may adopt. He/She shall have the authority to assign  
officers and other representatives for the purpose of  
engaging in organizational activities, policing the Collective 
Bargaining Agreements, investigating and settling griev-
ances, unfair labor practice charges, E.E.O complaints, 
and related activities, as the needs of the branch, from time  
to time may require. Likewise, he/she shall have the  
authority to decertify or remove any Steward or representa-
tive for malfeasance of office, dereliction of duty, dishonesty, 
in accordance with the general superintendency provisions 
on the National Constitution. The President shall perform  
all duties as outlined in the National Constitution for  
Subordinate Branches. The President, shall, by virtue of  
his/her office be first delegate to the state and national  
conventions or duly called conferences or meetings.  
The President shall, by virtue of his/her office be  
Chief Shop Steward of the branch. For the faithful  
performance of his/her duties, he/she shall receive  
Carrier Technician Level Step P plus twenty-five (25) 
percent salary per annum, payable every two weeks. The 
President or his/her designee shall visit the installations  
within the branch at least once each month.

Branch 2902 Proposed By-Laws Change #1 is Concurred 
by the Members in Good Standing as Follows:
Branch President- James C Perryman Jr
Branch Executive Vice President- Albert Reyes
Branch Trustee- Greg Gaddis

Branch 2902 Proposed By-Laws Changes
All proposed changes are in bold

Proposed Change #2:

Article IX Section 2: 
Currently reads:
SECTION 2. The Executive Vice-President shall preside in 
the absence of the President and in case of death, resigna-
tion, disqualification, refusal or neglect of the President to 
discharge the duties incumbent upon the President, until 
the next election shall be held and his/her successor duly 
installed. The Executive Vice-President shall, by virtue of his/
her office, be a delegate to the state and national conven-
tions or duly called conferences or meetings. He/She shall 
be alternate Chief Shop Steward. He/She shall have primary 
operational responsibility for giving guidance and direction 
regarding interpretation of contracts, the processing of griev-
ances, and the processing of Unfair labor Practice charges. 
He/She shall exercise direct supervision over the Vice-Pres-
idents. For the faithful performance of his/her duties, he/she 
shall receive CC2 level Step O plus fifteen (15) percent salary 
per annum, payable every two weeks.

Proposed to Read:
SECTION 2. The Executive Vice-President shall preside  
in the absence of the President and in case of death,  
resignation, disqualification, refusal or neglect of the Presi-
dent to discharge the duties incumbent upon the President, 
until the next election shall be held and his/her successor 
duly installed. The Executive Vice-President shall, by virtue  
of his/her office, be a delegate to the state and national  
conventions or duly called conferences or meetings. He/She 
shall be alternate Chief Shop Steward. He/She shall have 
primary operational responsibility for giving guidance and 
direction regarding interpretation of contracts, the process-
ing of grievances, and the processing of Unfair labor Prac-
tice charges. He/She shall exercise direct supervision over 
the Vice-Presidents. For the faithful performance of his/
her duties, he/she shall receive Carrier Technician Level 
Step P plus fifteen (15) percent salary per annum, payable 
every two weeks. 

Branch 2902 Proposed By-Laws Change #2 is Concurred 
by the Members in Good Standing as Follows:
Branch President- James C Perryman Jr
Branch Executive Vice President- Albert Reyes
Branch Trustee- Greg Gaddis

Branch 2902 Proposed By-Laws Changes
All proposed changes are in bold

Proposed Change #3: 
Article IX SECTION 8:

Currently Reads:
SECTION 8. The editor of the branch newsletter, THE MAIL-
BAG NEWS, shall be paid eight hours lost time at the CC2 
Step O rate per issue, payable bimonthly.
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Happy New Year!

Reporting Instructions
By Albert Reyes, Executive Vice President

   

Back in 2021, the Postal Service and NALC agreed on 
a process to temporarily detail city Letter Carriers 
to other offices. A Memorandum of Understanding  
(M-01968) was signed on November 1, 2021. City 

Letter Carriers are solicited throughout the year to work in 
understaffed offices; this year is no exception. “The parties 
recognize that staffing issues may be temporarily addressed 
by the voluntary detail of city Letter Carriers to different  
installations while long-term solutions are being developed  
or implemented.” 

In my previous article, I briefly wrote about the Memoran-
dum of Agreement (M-01988) and how specific installations 
are hiring Part-Time Flexible City Letter Carriers (PTF) instead 
of City Carrier Assistants (CCA). This is a long-term solution 
to addressing staffing issues in specific offices. In the mean-
time, these solicitations are sent frequently, even during the 
holidays. If you were to look around your office, you might 
have noticed certain carriers gone from their assignments 
for quite some time. Chances are they responded to a text  
message from their scanner. 

Mr. and Mrs. City Letter Carrier, please report to the 
struggling understaffed office on Monday, December 12th.  
Last month, carriers within our branch were given similar re-
porting instructions. In past months, Salinas, San Francisco, 
Santa Barbara, Santa Monica, and Los Angeles were just a 
few cities that solicited carriers away from their assignments. 
Local offices will allow City Letter Carriers to leave their jobs 
to work in offices struggling with staffing. A temporary detail 
is what this is being called. What about our local offices that 
are struggling? 

In the meantime, carriers in our local offices are mandated 
to work beyond the 12/60 limitations. Although the 12/60  
limitations do not apply in December, the point is that these 
local offices are struggling with staffing issues themselves. 
How can we get these local offices on this list for detailed 
assignments? Please send reinforcements so our local  
carriers can get a day off. Management at the local level does 
not have a say in this matter. I represent offices that are down 
six routes or more daily. How many of our local offices agree 
to allow their fellow carriers to be detailed for weeks, if not 
months?

Full-time, Part-Time Flexible, and City Carrier Assistant 
city Letter Carriers are eligible to volunteer. “Consideration 
will be given to the potential impact on staffing in the los-
ing installations.” Management has yet to explain what the 
consideration is and how allowing a carrier to be detailed im-
pacts staffing in their local office. These offices cannot afford 

to lose another hard-working Letter Carrier. For those carriers 
mandated in these local offices, hang in there. See your Shop 
Steward if your Article 8 rights have been violated so your 
concerns are addressed. 

Written in this agreement, the Postal Service will determine 
the number of carriers, the location, and how long the detail 
will be for. This detail is for a defined period. No supervisor  
or Postmaster can describe how long their carriers will be  
detailed. Every year, grievances are filed because the Memo-
randum of Understanding is violated. Every year manage-
ment cites M-01968 and their right to detail these carriers. 
Every year they stand firm on the memo’s language on why 
they allowed Letter Carriers to report to another office.

At the same time, management should make a substan-
tial argument for why they allowed carriers to walk out their 
doors and into another Post Office. These carriers are away 
from their assignment for months without a return date. 
The third paragraph in M-01968 is ignored when meeting 
with management at the Informal and Formal A levels. “The  
parties at the Headquarters level will review those that volun-
teer for a detail and jointly select City Letter Carriers to be 
detailed.” This process is never conducted jointly. 

So, who is giving the reporting instructions if management 
does not agree and the Union does not agree? Carriers in 
the local offices are exhausted and overworked. The same 
can be said for the offices outside our branch. Many letter  
carriers would like management to adequately staff their  
offices before allowing volunteers to be detailed. Is it a cost 
of living issue? Is it an environmental issue? Why is it that 
every year, there is a staffing issue, and the Postal Service 
needs to solicit carriers via the scanner? 

This past holiday season, Santa Barbara got the atten-
tion for detailing Letter Carriers. Santa Barbara is a beautiful 
city, but why have they struggled with staffing? What is the 
main reason for staffing shortages in these offices? We can  
discuss this question throughout the year. To the carriers in 
local offices struggling, hang in there. The Union is actively 
searching for resolutions and long-term solutions. 

I constantly hear Letter Carriers in our local offices making 
over six figures yearly, but at what cost? Staffing is a nation-
wide issue. In the meantime, thank you to all the Letter Carri-
ers who go above and beyond for their office. Continue to put 
your name on the list to see your Shop Steward if your rights 
are violated. Continue to look out for and educate each other. 
Be careful with circulating manifestos with little substance. 
Happy New Year, and if you haven’t done so already, down-
load the NALC app. As always, be safe out there!
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CSUN Scholarship Opportunity
Do you have a student planning to attend CSUN Fall 2020?

The Guravitz-Shaw Scholarship is available for kids of NALC members. Fred Shaw, a CSUN 
graduate, retired from the Woodland Hills Post Office after 36 years on the job. Fred and his wife, 
Lisa Guravitz, then moved to Carpinteria where Fred served on the City Council and Lisa serves 
on the Fire Board. They feel very fortunate to be able to offer this Annual $1,000 scholarship.

Requirements are as follows:
Applicants:
• Must be a child of members of the National Association of  

Letter Carriers (NALC), whether active, retired, or deceased.
• Priority will be given to applicants whose parent is or was  

(if deceased) an NALC member from the Tri-Valley Branch 2902.
• Must submit verification of union membership (parent, whether 

parent is active, retired, or deceased).
• Must have a GPA greater than or equal to a 2.50.
• Award is intended for the 2023-2024 academic year.
• Students may apply and be awarded more than once.
• All enrolled CSUN students who meet criteria regardless of financial need or citizenship status 

are encouraged to apply.

Apply through the CSUN Financial Aid Office: 
Login to the Matador Scholarships portal to begin the general scholarship application  
and once completed, search for the scholarship with either “Guravitz” or “Shaw.” 

It will be open February 2023.
One recipient will be randomly drawn from the eligible applicants.
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Aetna Advantage Plan now a part of 
NALC Health Benefit Plan

By Joe Gutierrez, Health Benefits Representative

Hello everyone. A new year is now here and open  
season is over and I will assume that everyone has 
chosen their health plan. My only hope is that you 
compared the health plans on the website and chose 

the best one. I do my best to inform you that the NALC health 
plan should be the the one you choose. It is owned by you 
and is non profit, which means you own the plan. 

This year your health plan created a new benefit for those 
of us 65 and over. If you are a high option member, you can 
now join the Aetna Advantage Plan. You must have medicare 
to join the plan. I encourage everyone to check out this plan.
It has many advantages, including a $75 reduction in your 
medicare premium. Dental and vision care are just two of the 
additional benefits this plan has to offer 

All doctors that accept medicare should accept the plan.  
If you join and are unhappy with the plan you can send a  
letter saying you are unhappy and wish to quit the plan. You 
will then be placed back on the NALC high option plan. I 
joined the plan and will be giving updates on how the plan 
is working. 

For those of you who stayed with the NALC heath plan, 
there were a couple of new benefits added. Hello Heart 
is one. Hello Heart is an essential tool for remote care of  
cardiac conditions and enables you to measure your blood 
pressure using a free monitor. Once you have the reading, you  
are able to send the data privately to your doctor. If you have 
a reading of 130/80 or you are on blood pressure medication, 
you are eligible to enroll. 

The plan now covers doula services provided by a  
certified doula, with a maximum plan payment of $500  
per pregnancy.

The plan now covers prescription drugs for treatment of 
infertility to a maximum of $2,500. 

Weight loss drugs for certain FDA-approve prescriptions 
with prior authorization are also now part of the plan.

As I have said many times, the NALC health plan is the 
best there is and I wish more of our members would join. 
I believe that anyone switching to the NALC health benefit 
plan would be completely satisfied. I will go over more of the 
plan at the next meeting that I attend.

Proposed to Read:
The editor of the branch newsletter, THE MAILBAG NEWS, 
shall be paid eight hours lost time at the Carrier Technician 
Level Step P per issue, payable bimonthly.

Branch 2902 Proposed By-Laws Change #3 is Concurred 
by the Members in Good Standing as Follows:
Branch President- James C Perryman Jr
Branch Executive Vice President- Albert Reyes
Branch Trustee- Greg Gaddis

Membership Pin 
During the General Meeting in November (2022), retired 

Letter Carrier Fred Shaw was presented with his 60-year 
NALC membership pin. Fred demonstrated a profound  
commitment to the union as he worked throughout his years 
as an advocate and volunteer to help the branch and others. 
It was an honor and privilege to present his 60-year member-
ship pin that served as a special thanks for his dedication and 
continuous hard work well past his retirement.

Shop Steward’s Appreciation Dinner 
Branch 2902 Shop Stewards were honored in December 

(2022) with an appreciation dinner for their hard work and 
dedication. It’s a challenge to advocate and protect the rights 
of Letter Carriers throughout the year and special thanks 

to the Shop Stewards was well deserved. The food was  
delicious and we all had a great time. I want to personally 
thank our volunteers, Shop Steward/Trustee Rochelle Harvey,  
and retired members Sue Degenhardt and Jeff Ross for their 
outstanding work preparing for the occasion. Additionally, 
their fantastic job as hosts was greatly appreciated which 
made the return of this tradition a joyous event. Thanks 
again!!!

Fallen NALC Brothers
Lastly, we mourn the loss of branch member Ralph Hinton 

of the Pacoima Post Office, who died on November 23, 2022. 
Brother Hinton was a proud Letter Carrier of 34 years, known 
for never backing down from a challenge and always being 
ready to share his unique sense of humor.

Additionally, former NALC National Officer Dale P. Hart 
died on December 1, 2022. Brother Hart was elected  
Director of City Delivery by acclamation at the 2006 Biennial  
Convention. Before that, he had served three terms as  
National Business Agent (NBA) for Region 1. After retiring as 
Director of City Delivery, Hart remained in Virginia until his 
death. Branch 2902 mourns the loss of these members. We 
appreciate their service and we send our deepest sympathies 
to their families, friends and colleagues. 

That’s all for now, I’ll be back with more, and God bless 
you all.

Shop Stewards Wanted continued from page 3
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Happy New Year From Your MBA
By Chris Alessi, MBA/NSBA Representative

T he MBA offers an Insurance  
Plan that is a Whole Life policy 
that is paid up in 20 years. This 
plan has perfect timing because 

you pay premiums for 20 years during the part of your life 
when your earnings are the greatest. Then your policy is fully 
paid up at a time when you might want to use the cash value 
to help your kids, grand kids, great-grand kids, step kids, 
step-grand kids, step-great grand kids and now even your 
parents or legal guardians. 

As Whole Life Insurance, this plan from your MBA does 
two important things; it pays the survivors the full amount 
of the policy in the event of the insured’s death. It also sets 
aside part of your premiums for the future. This money, the 
“Cash Value” has built up and has grown with generous 
earnings that can be used for many different things in life 
such as: money for college, marriage, buying a home, start-
ing a business, paying off debt, taking care of loved ones, 
etc. Your premiums will stay the same for the whole 20 years, 
so the sooner you start your coverage the lower the premi-
ums will be based on your age at sign up. You can choose 
any amount of coverage from $10,000 to $100,000. Although 
you are insuring the lives of others, the plan belongs to  
you. You may choose to give the cash value to your chil-
dren when you surrender your plan. Or at any time you may  
assign ownership of the policy to your children, once they  
reach legal age of 18 years old.

Every Year the MBA determines whether your policy 
will share in the divisible surplus that builds up from all  
participating policies. If you choose, after the third year,  
Dividends are earned by your plan that can be paid to you 
in cash or be used to buy additional insurance coverage, 
which also has cash value. Or you can choose to leave your 
dividends on deposit earning interest at a very generous rate, 
much better than most financial institutions. Either way, it’s a 
great inflation fighter!

Premiums are very reasonable. For example, a 25-year-old 
can be insured for $25,000 at just $20 a pay period. You can 
pay your premiums monthly, annually, or bi-weekly under the 
MBA’s automatic payroll deduction plan. The NALC stands 
behind every policy written by the MBA, which was created 
in 1891 to give Letter Carrier families reliable savings and  
insurance plans like this MBA Whole Life plan paid up in 
20 years. Just fill out an application and you’ll receive your  
policy to examine for 30 days. If you’re not fully satisfied for 
any reason, return it for a full refund of any premium you’ve 
paid. There is no risk. Come on carriers sign up today at: 
nalc.org/mba or you can call: 800-424-5184 Tuesdays and 
Thursdays or 202- 638-4318 on weekdays. Or I would be 
happy to help you; my number is in the Mail Bag News. 

In closing, I hope everyone had a good holiday season, 
and that you enjoyed your time having fun with family and 
friends. GOD BLESS YOU, in solidarity. 
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G reetings Sisters and Brothers. Los Angeles native 
Karen Bass became the first woman Mayor of Los 
Angeles. She grew up in the Fairfax/Venice sec-
tions of the city. Her father was a Letter Carrier and  

member of Los Angeles NALC Branch 24. In the late 1980s, 
Bass was one of the founders of Community Coalition, a 
group dedicated to helping transform the social and economic  
conditions in South Los Angeles by improving the qual-
ity of life for the residents of this community against crime,  
violence, and poverty. In 2004, she moved on to become 
a member of the State Assembly for six years, serving the 
last two years as Speaker of the Assembly. In 2010 she was 
recruited to run for the House seat left open by the retiring 
member and served in Congress for 12 years. 
She was also on President Biden’s short list to 
be his potential running mate, but that went to  
another native Californian, Kamala Harris. Bass has been a 
coalition builder through-
out her career, plus she 
has had the support  
of labor. 

The 118th Congress has 
been seated. Nancy Pelosi 
is no longer the Speaker of 
the House. Time will tell if 
the GOP’s small majority 
will reach across the aisle 
to work with the Demo-
crats to pass meaningful 
legislation or whether they 
will use this session for  
angertainment to go after 
the Biden administration 
for policies he implement-
ed the previous two years. 

The legislation that the 
NALC has been pushing 
for over the past two years 
will need to be re-intro-
duced and some of the 
bills will need new spon-
sors. The Social Security 
Fairness Act came close 
to passing. The House ver-
sion, HR 82 had 305 co-
sponsors, but the Senate 
version S1302 came up 
short with only 40 co-spon-
sors. The Federal Fairness 
Act, HR 4268 came up 

Daughter of Letter Carrier Becomes  
Mayor of Los Angeles

By David Hyman, Branch 2902 Trustee & Political Liaison

short with 96 co-sponsors. Congresswoman Jackie Speier, 
the author of the USPSShipping Equity Act, just retired so 
someone else will have to pick up her bill, HR 3287 which 
had 47 co-sponsors. We’ll also see new versions of the three 
House resolutions maintaining door delivery, anti-privatiza-
tion and the return of service standards.

The L.A. Federation of Labor has a new Chair — Yvonne 
Wheeler, who is taking over for Ron Herrera, who resigned 
after the release of an illegal recording of a divisive meeting  
at the Federation of Labor. Wheeler has had numerous 
 leadership roles for several unions including CWA, the  
AFL-CIO, the International Alliance of Theatrical Stage  
Employees, American Federation of State, County and  
Municipal Employees, American Federation of Government 
Employees and the A. Philip Randolph Institute, an organiza-
tion for black unionist. She had a strong consensus of sup-
port to get elected chair. 

In December President 
Biden signed legislation 
to avoid a rail strike be-
fore Christmas, but the 
legislation he promoted 
could jeopardize his union 
support. The bill allowed 
families to continue work-
ing their rail jobs and kept 
the supply chain stable 
around the holidays. The 
good paying union jobs do 
not include sufficient sick 
leave for their employees 
which was not addressed 
adequately by this settle-
ment. The bill included a 
24% pay raise over five 
years, back pay bonuses of 
around $5,000 to $11,000, 
and an additional day of 
paid leave. Additional paid 
sick leave would have  
required the GOP to in-
tervene in a labor dispute, 
something that party does 
not normally participate in 
for rail or other workers. 

Hope you had a nice 
holiday season and base-
ball spring training is only 
a month away. Best wishes  
for 2023!Pictured above is newly-elected Mayor of Los Angeles, Karen Bass. 
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If you work for, or are retired from the USPS call (877) 337-2728, visit any of our 
convenient branches or join online at www.postcitycu.org.

*Please visit www.postcitycu.org for complete rates and terms.

•   Get paid two days early! Your USPS 
paycheck delivered to you TWO DAYS 
EARLY with direct deposit*

•   PostCity Perks! program with loan rate 
discounts and more

•   Low auto loan rates with 100% financing 

•  FREE checking and Visa® debit card with 
mobile wallets

•  Over 30,000 fee-FREE ATMs and 
5,300+ shared branches

•  FREE mobile and online banking 
with bill pay

•   Platinum Visa® with rewards 
and NO annual fees

•   Mortgage and home equity loans

We 
deliver.

Serving Postal Workers Since 1933
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Lori Stewart 
Retired Letter Carrier & NALC Branch 2902 Shop Steward 

– 35 years of service –

Moorpark, CA 93021 Office: 805.368.0444 
Email: Lschultzy@aol.com Toll Free: 800.527.0606

The Mail Bag News is the official publication of  
Tri-Valley Branch 2902 (Chatsworth, California) of the 
National Association of Letter Carriers. All opinions 
expressed are those of the individual author(s) and 
do not necessarily reflect the opinions of the NALC 
or its officers. The Mail Bag News welcomes articles 
and letters to the editor; however the editorial staff of  
The Mail Bag News assumes complete authority to decide 
which letters are presented for publication. Anonymous 
articles are not accepted. Permission is hereby granted  
to re-print articles. We just ask that you give the author  
and the publication appropriate credit.

Know Your Rights
Step 4
February 3, 1977, NC-E-4978
Letter carriers may be required to gas up their vehicles. 
However, we also agreed that letter carriers will not be  
required to check the oil or otherwise service their vehicles.

Pre-arb, April 3, 1974, N C 539
It is not the policy of the Postal Service to require carriers 
to wash the interior of vehicles.

Step 4
November 14, 1977, NC-W-8815
A supervisor on street supervision may open a locked 
postal vehicle to ascertain the sequence of delivery  
and prescribed line of travel.  However, the supervisor 
should, whenever possible, notify the employee that it was  
necessary to enter his vehicle.

Management Instruction
MI EL 540-91-1, January 25, 1991
B. Free Choice
1. Physician. Under the Federal Employees' Compensation  

Act (FECA), an employee is guaranteed the right to a  
free choice of physician. The employee's immediate  
supervisor is responsible for fully explaining this right to 
the employee. The following provisions apply:

a. The postal medical officer or contract physician's 
evaluation is not required before an employee makes 
an initial choice of physician or receives continuation 
of pay. If an employee declines first aid treatment or 
medical evaluation by the postal medical officer or 
contract physician, authorization for first aid medical 
examination and treatment by the physician of the 
employee's choice must not be delayed or denied.

An employee's declination in such cases may not  
be used as a basis to discontinue pay or to controvert 
a claim.

b. If the postal medical officer, contract physician, or 
health unit nurse provides initial evaluation and/or 
first aid treatment to an employee and then further 
medical care for the injury is needed, such an initial 
evaluation or treatment does not constitute the em-
ployee's initial choice of physician. An employee may 
elect either to continue medical treatment with the 
contract physician beyond the first aid treatment or 
to select a physician of his or her own choice.

c. If an employee elects to continue medical treatment 
with the postal medical officer or contract physician  
beyond the first aid treatment, that physician  
becomes the employees initial physician of choice.

2.  Timing. An employee cannot be required or compelled 
to undergo medical examination and/or treatment  
during nonwork hours.

Step 4
February 10, 1989, H4N-3W-C 50311
By accepting a limited duty assignment a letter carrier does 
not waive the opportunity to contest the propriety of that 
assignment through the grievance system.

REPORT ALL INJURIES IMMEDIATELY.   
TO ENSURE YOUR PROPER CARE AND  
COMPENSATION CONTACT A STEWARD  

OR CALL THE UNION HALL AS SOON  
AS POSSIBLE.  

2023
Happy New Year!
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BRANCH #2902 OFFICERS SHOP STEWARD LIST

PRESIDENT
 • James Perryman  

EXECUTIVE VICE PRESIDENT

• Albert Reyes 

SENIOR VICE PRESIDENT

• Alex Lopez  

VICE PRESIDENT

• Walter Williams  

FINANCIAL SECRETARY/TREASURER

• Mary Stanley 

RECORDING SECRETARY

• Laura Rowe 

DIRECTOR OF RETIREES

• Bev Sucich 

MBA/NSBA REPRESENTATIVE

• Chris Alessi 

HEALTH BENEFIT OFFICER

• Joe Gutierrez 

SGT.-AT-ARMS

• Bob Golden 

TRUSTEES:

• Greg Gaddis 
• David Hyman 
• Louie Rodriguez 
• Rochelle Harvey 
• Ray Hill 

WEBMASTER

• Larry Orcutt 

Agoura Hills Chief S.S.  Greg Gaddis  
Chatsworth Chief S.S.  Angel Hale  
Fillmore Chief S.S.  Connie Ramirez  
Moorpark Chief S.S.  Call Office  
No. Hollywood Chief S.S.  Louie Rodriguez  

Chandler  Greg Gaddis  
Laurel Canyon  Louie Rodriguez  
Studio City  Greg Gaddis 
Valley Village  Louie Rodriguez  

Northridge Chief S.S.  Onefree Varela  
Porter Ranch  Onefree Varela   
Ojai Chief S.S.  Call Office  
Oxnard Chief S.S.  Johnny Boyd  
 Kathi Albritten  

Alternate S.S. Louie Tanglao 
Pacoima Chief S.S.  Call Office  
Reseda Chief S.S.  Oscar Cortez  
San Fernando Chief S.S.  Martin Diaz  

M.C.A. Alternate S.S.  Javier Torres  
North Hills Alternate S.S. Javier Torres  
Sylmar / Main Office  Martin Diaz  
Alternate S.S. Samuel Sabedra  
Santa Paula Chief S.S.  Marcos Aldrete  

Simi Valley Chief S.S.  Sal Lopez  
Simi Valley S.S. Durim Kamberi 
Alternate S.S. Glen Lopez

Mt. McCoy Station S.S. Sal Lopez  
Thousand Oaks Chief S.S.  Alex Lopez  
 Walter Williams  

 Rochelle Harvey 
Alternate S.S. Mary Stanley  

Newbury Park S.S. Alex Lopez  
Ventura Chief S.S.  Laura Rowe  
East Ventura S.S. Anthony Casian  
Woodland Hills Chief S.S.  Angel Hale 

Letter Carrier Political Fund
By making a contribution to the Letter Carrier Political Fund, you are doing so voluntarily with the understanding that 
your contribution is not a condition of membership in the National Association of Letter Carriers or of employment by the  
Postal Service, nor is it part of union dues. You have a right to refuse to contribute without any reprisal. The Letter  
Carrier Political Fund will use the money it receives to contribute to candidates for federal office and undertake other  
political spending as permitted by law. Your selection shall remain in full force and effect until cancelled. Contributions 
to the Letter Carrier Political Fund are not deductible for federal income tax purposes. Federal law prohibits the Letter 
 Carrier Political Fund from soliciting contributions from individuals who are not NALC members, executive and adminis-
trative staff or their families. Any contribution received from such an individual will be refunded to that contributor. Federal 
law requires us to use our best efforts to collect and report the name, mailing address, occupation and name of employer  
of individuals whose contributions exceed $200 per calendar year. Any guideline amount is merely a suggestion, and an 
individual is free to contribute more or less than the guideline suggests and the Union will not favor or disadvantage anyone  
by reason of the amount of their contribution or their decision not to contribute.
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Canoga Park, CA

 JAN   5 Executive Board Meeting*  6:00 pm  
   Executive Council Meeting*  7:00 pm
 JAN 16 Martin Luther King JR. Day - Holiday
 JAN 17 Retiree Lunch* 11:00 am 
   Golden Panda - Simi Valley
 JAN 19 Regular Branch*  Meeting 7:00 pm 
   Union Hall - Chatsworth
 FEB  2 Executive Board Meeting*  6:00 pm  
   Executive Council Meeting*  7:00 pm
 FEB 14 Valentines  
   Day
 FEB 16 Regular Branch*  Meeting 7:00 pm 
   Union Hall - Chatsworth
 FEB 20 Presidents Day - Holiday 
 FEB 21 Retiree Lunch* 11:00 am 
   Golden Panda - Simi Valley
 MAR   2 Executive Board Meeting*  6:00 pm  
   Executive Council Meeting*  7:00 pm
 MAR 12 Daylight Savings Time begins

* Meetings subject to COVID-19 restrictions

Calendar of Events
RETIREES 

LUNCH
RAFFLE AT 12:30

JANUARY
Where: Golden Panda 
  1825 Madera Rd.,  
  Simi Valley 
When: Tuesday, January 17, 2023
Time: 11:00 am to 1:00 pm

FEBRUARY
Where: Golden Panda 
  1825 Madera Rd., 
  Simi Valley 
When: Tuesday, February 21, 2023
Time: 11:00 am to 1:00 pm


